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Recruiting Resources
African American
Alpha Kappa Alpha Sorority, Inc. (AKA)
www.aka1908.com
(773) 684-1282
Alpha Kappa Alpha Sorority, Incorporated (AKA) is an international service organization that was
founded on the campus of Howard University in Washington, D.C. in 1908. It is the oldest Greeklettered organization established by African-American college-educated women. Alpha Kappa Alpha is
comprised of a nucleus of 260,000 members in graduate and undergraduate chapters in the United
States, the U.S. Virgin Islands, the Caribbean, Canada, Japan, Germany, Korea, and on the continent of
Africa. Its membership is comprised of distinguished women who boast excellent academic records,
proven leadership skills, and are involved in the global community through advocacy and service. Alpha
Kappa Alpha has dedicated itself to improving the quality of life for citizens worldwide and promoting
peace.
American Association of Blacks in Energy (AABE)
www.aabe.org
(202) 371-9530
The American Association of Blacks in Energy (AABE) is a national association of energy professionals
founded and dedicated to ensure the input of African Americans and other minorities into the
discussions and developments of energy policies, regulations, R&D, technologies, and environmental
issues.
Association of Black Psychologists (ABPSI)
www.abpsi.org
(301) 449-3082
The Association of Black Psychologists sees its mission and destiny as the liberation of the African Mind,
empowerment of the African Character, and enlivenment and illumination of the African Spirit.
Colorado Contacts:



Dr. Anthony Young - Colorado Springs, CO, 719-337-6409, drapyoung@gmail.com, (All: Clinical
Psychology, Marital Therapy, HIV/AIDS, Adolescent Therapy, Death & Dying, Assessment,
Depression, Veterans, Testing, Health, Mental Retardation, Intelligence/IQ Measurement)
Dr. Charlene Smith - Denver, CO, 303-753-9738 (Office), 303-858-1014 (Fax),
DrCMSmith@hotmail.com, (Adolescents Young Adults, Adult, Seniors: Clinical Psychology)

Colorado Black Women for Political Action (CBWPA)
www.cbwpa.org
(303) 388-4983
Colorado Black Women for Political Action, Inc. (CBWPA) is a Colorado non-profit, non-partisan
organization whose purpose is to provide a vehicle for meaningful political involvement of Black people
and of Black women in particular. Our goal is to engage all Black women in the political process.
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Council of HBCU Graduate Schools (CHBGS)
www.chbgs.org
(410) 651-6507
The Council of Historically Black Graduate Schools (CHBGS) assists member organizations in increasing
enrollment, retention, and graduation of African-American students in graduate programs and to
prepare them to become future faculty and leaders.
Faculty for the Future
http://www.engr.psu.edu/fff/
A registry of minority students and scientists and university employers to facilitate matching candidates
with job academic opportunities. An outcome of the ten-year, $20 million initiative of the GE Foundation
designed to increase the number of women and under-represented minorities faculty in engineering,
related sciences and business. From 1990-2000, Faculty for the Future has assisted nearly 200 students,
who have earned PhD degrees and accepted faculty positions. Over 900 students are currently in the
pipeline, working to gain faculty positions at colleges and universities across the US. Sponsored by the
GE Foundation, WEPAN (Women in Engineering Programs and Advocates Network).
Contact
Faculty for the Future
fff@engr.psu.edu
Historically Black College and University/Minority Institution Environmental Technology Consortium
(HBCU/MI ETC)
http://www.hbcumi.cau.edu/tqp/
(601) 979-2312
The Historically Black College and University/Minority Institution Environmental Technology (HBCU/MI
ET) Consortium consists of 17 universities, throughout the nation, that have come together to
encourage Blacks and other minorities to pursue careers in environmental sciences, research,
engineering, technology, waste management, and related areas. The Universities are: Alabama A&M
University, Clark Atlanta University, Florida A&M University, Florida International University, Hampton
University, Howard University, Jackson State University, New Mexico Highlands University, North
Carolina A&T State University, Northern Arizona University, Prairie View A&M University, Southern
University, Texas A&M University-Kingsville, Texas Southern University, Tuskegee University, University
of Texas at El Paso, Xavier University
National Association of Black Accountants
www.nabainc.org
(301) 474-NABA (6222)
The mission of the National Association of Black Accountants (NABA) is to address the professional
needs of its members and to build leaders that shape the future of the accounting and finance
profession with an unfaltering commitment to inspire the same in their successors.
National Alliance of Black School Educators (NABSE)
www.nabse.org
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(202) 608-6310
The National Alliance of Black School Educators (NABSE) is the nation's premiere non-profit organization
devoted to furthering the academic success for the nation's children - particularly children of African
descent. Now in its 38th year, NABSE boasts an outreach to more than 10,000 preeminent educators
including teachers, administrators, superintendents as well as corporate and institutional members.
Founded in 1970, NABSE is dedicated to improving both the educational experiences and
accomplishments of African American youth through the development and use of instructional and
motivational methods that increase levels of inspiration, attendance and overall achievement.
National Association for Equal Opportunity in Higher Education (NAFEO)
http://www.nafeo.org/
NAFEO, started in 1969, is an association of more than 100 historically and predominantly black colleges
and universities.
Contact
NAFEO
8701 Georgia Ave., Suite 200
Silver Spring, MD 20910
301-650-2440
Dr. Frederick S. Humphries, President
fhumphries@nafeo.org
(Dr. Humphries trained as chemist, has been a strong advocate for minorities in science, former
president of Florida A&M and Tennessee State University)
Vivian Williams, Director of Internship Programs
301-650-2440, ext 119
vwilliams@nafeo.org

National Black Chamber of Commerce (NBCC)
www.nationalbcc.org
(202) 466-6888
The National Black Chamber of Commerce (NBCC) is a nonprofit, nonpartisan, nonsectarian organization
dedicated to the economic empowerment of African American communities. 140 affiliated chapters are
locally based throughout the nation as well as international affiliate chapters based in Bahamas, Brazil,
Colombia, Ghana and Jamaica and Businesses as well as individuals who may have chose to be direct
members with the national office. In essence, the NBCC is a 501(c)3 corporation that is on the leading
edge of educating and training Black communities on the need to participate vigorously in this great
capitalistic society known as America. The NBCC reaches 100,000 Black owned businesses. There are
1.9 million Black owned businesses in the United States. Black businesses account for over $1 trillion in
expendable income each year according to the US Bureau of Census. The National Black Chamber of
Commerce® is dedicated to economically empowering and sustaining African American communities
through entrepreneurship and capitalistic activity within the United States.
National Black Nurses Association, Inc. (NBNA)
www.nbna.org
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(301) 589-3200
The National Black Nurses Association (NBNA) was organized in 1971 under the leadership of Dr.
Lauranne Sams, former Dean and Professor of Nursing, School of Nursing, Tuskegee University,
Tuskegee, Alabama. NBNA is a non-profit organization incorporated on September 2, 1972 in the state
of Ohio. NBNA represents 150,000 African American registered nurses, licensed vocational/practical
nurses, nursing students and retired nurses from the USA, Eastern Caribbean and Africa, with 83
chartered chapters, in 34 states. The NBNA mission “is to provide a forum for collective action by
African American nurses to investigate, define, and determine what the health care needs of African
Americans are and to implement change to make available to African Americans and other minorities
health care commensurate with that of the larger society.”
National Black MBA Association (NBMBAA)
www.nbmbaa.org
(312) 235-BMBA (2622)
Established in 1970, the National Black MBA Association (NBMBAA) is dedicated to develop partnerships
that result in the creation of intellectual and economic wealth in the black community. In partnership
with over 400 of the country's top business organizations, the association has inroads into a wide range
of industries as well as the public and private sector. Yet all of NBMBAA's partners have one thing in
common: they are all committed to the organization's goals and values.
National Coalition of Underrepresented Racial and Ethnic Groups in Engineering and Science
(nCourages)
http://www.ncourages.org/
Ncourages is a coalition of eleven science and (mostly) engineering societies (AISES, GEM, MAES, MESA
USA, NACME, NAMEPA, NAPD, NOBCChE, NSBE, SECME, and SHPE) working together to increase racial
and ethnic diversity in these fields.
Contact
info@ncourages.org

National Organization for the Professional Advancement of Black Chemists and Chemical Engineers
(NOBCChE)
www.nobcche.org/
1-800-776-1419
The primary purpose of the National Organization for the Professional Advancement of Black Chemists
and Chemical Engineers (NOBCChE) is to initiate and support local, regional, national, and global
programs that assist people of color in fully realizing their potential in academic, professional, and
entrepreneurial pursuits in chemistry, chemical engineering, and related fields.
National Society of Black Engineers (NSBE)
www.nsbe.org
(703) 549-2207
The National Society of Black Engineers (NSBE) is a 501(C)(3) non-profit association that is owned and
managed by its members. The organization is dedicated to the academic and professional success of
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African-American engineering students and professionals. NSBE offers its members leadership training,
professional development, mentoring opportunities, career placement services and more. NSBE is
comprised of 242 collegiate, 70 professional and 82 pre-college active chapters nationwide and
overseas. These chapters are geographically divided into six regions. NSBE is governed by an executive
board of college students and engineering professionals and is operated by a professional staff in our
World Headquarters located in Alexandria, VA. NSBE has accomplished more for Black engineering
students than any other organization in the world. The same light that flows from the NSBE torch to
students and professionals in the United States is also relevant for NSBE students in Africa, Europe,
South America, Asia, Canada, Australia and the Caribbean. It is the goal of the Society to replicate its
mission and vision in countries around the world, creating a global network of Black engineers, scientists
and technologists.
National Society of Black Physicists (NSBP)
www.nsbp.org
(703) 536-4207
Founded in 1977 at Morgan State University, the mission of the National Society of Black Physicists
(NSBP) is to promote the professional well-being of African American physicists and physics students
within the international scientific community and within society at large. The organization seeks to
develop and support efforts to increase opportunities for African Americans in physics and to increase
their numbers and visibility of their scientific work. It also seeks to develop activities and programs that
highlight and enhance the benefits of the scientific contributions that African American physicists
provide for the international community. The society seeks to raise the general knowledge and
appreciation of physics in the African American community.
United Negro College Fund (UNCF)
www.uncf.org
1-800-331-2244
The United Negro College Fund (UNCF) is the nation's largest and most effective minority education
organization. UNCF provides operating funds for 38 member historically black colleges and universities
(HBCUs), scholarships and internships for students at about 900 institutions and faculty and
administrative professional training. UNCF Department of Environmental Education Programs (DEEP)
http://www.uncfsp.org/UNCFSP/programs/eep.aspx, Implements a number of programs for students in
the environmental sciences including:
Building Environmental Stewardship (BES program)
http://www.uncfsp.org/bes/ Started in 1997 as partnership of Second Nature and UNCF to establish a
consortium of 10 HBCU's developing environmental curricula in conjunction with Second Nature.
Contact
Hilary Chulock Director of Environmental Programs UNCFSP 2750 Prosperity Avenue, Suite 600 Fairfax,
VA 22031 E-mail: Hilary.Chulock@UNCFSP.org Phone: (703) 205-7649 Fax (703) 205-7645
Urban League of Metropolitan Denver, Inc.
www.denverurbanleague.org
(303) 377-2790
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The Urban League of Metropolitan Denver helps African American and other residents of metro Denver
attain social and economic equality and self-reliance. The Urban League of Metropolitan Denver was
founded in 1946 for the purpose of promoting the attainment of economic and social self-reliance
among poor and disadvantaged African Americans. Since 1946 the League has worked aggressively to
create a level playing field for African and others of all ethnic and cultural backgrounds. Today, the
Urban League is implementing innovative programs to prepare our constituents for the new millennium

Asian American
Asian American MultiTechnology Association (AAMA)
www.aamasv.com
(650) 350-1124
Founded in 1979, Asia America MultiTechnology Association (AAMA), formerly known as Asian American
Manufacturers Association, is Silicon Valley’s largest and most established non-profit organization
dedicated to the Asia American high-tech community. Having deep roots and a wide reach in the local
Silicon Valley community and across Pacific Rim countries, as well as a proven track record of success as
a Silicon Valley-based organization, AAMA expanded into China by launching chapters in Beijing and
Shanghai to better serve as the bridge between Silicon Valley and Asia. AAMA is a nexus that provides
leading executives and other stakeholders cross-fertilization of ideas and best-of-breed collaboration,
resulting in successful business ventures throughout the Asia-Pacific region and global economy.
Asian Chamber of Commerce (ACC)
www.acccolorado.org
(303) 595-9737
The Asian Chamber of Commerce (ACC) was incorporated in the state of Colorado in September of 1986
as a nonprofit organization.
Asian Pacific Development Center (APDC):
www.apdc.org
(303) 365-2959
The Asian Pacific Development Center of Colorado (APDC) is a 501(c)(3) nonprofit organization
supporting the Asian American Pacific Islander community. For 30 years we have been committed to
providing culturally appropriate health, mental health, and related services to our communities. We
employ a holistic approach to address the total well-being of individuals and families. APDC also
understands that there continue to be barriers of language, culture, and generational issues underlying
social determinants that impact well-being. So, when we begin to address poverty, education,
employment, and access to a plethora of different support systems, we contribute to the empowerment
and overall health of everyone. Our vision is for our communities to be healthy and empowered.
Asian and Pacific Islander Caucus for Public Health
www.apicaucus.org
The Asian and Pacific Islander Caucus for Public Health provides continuous channels through which the
concerns of the Asian and Pacific Islander educator will be guaranteed adequate representation within
the structure of the National Education Association (NEA); To place Asian and Pacific Islander concerns
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before the officers and members of the NEA in the form of inquiries, position papers, resolutions and
proposals; To identify and prepare potential leaders among Asian and Pacific Islander educators; and to
provide an approving body for selection of all Asians and Pacific Islanders to the NEA professional staff
for programs that directly affects the purposes and goals of APIC.
Asian Pacific Islander Organization (APIO)
www.apio.org
The Asian Pacific Islander Organization, a non-profit organization, was established in May of 1998. The
purpose of our organization is to provide a forum for employees to exchange ideas, network, mentor,
train, and add value to the agency by being a linguistic, cultural and ethnic bridge to our communities
and other employee organizations. The organization will focus attention on the under-representation of
Asian Pacific Islander employees and serve in an advisory role to address methods of recruitment,
retention, and promotion. In assisting the agency to achieve workforce diversity goals, this organization
will help to enhance outreach, as well as promote access and delivery of agency programs to historically
under-served communities. Its mission is to establish an Asian Pacific Islander leadership council to
enhance program delivery and staffing such that our community would promote legislation of new
programs that would link our rich cultural heritage to other groups.
Japan American Society of Colorado (JASC)
www.jascolorado.org
(303) 592-5364
The Japanese American Society of Colorado (JASC) is a private, 501(c)(3) non-profit, non-political
membership organization with a programmatic focus devoted to education, business, culture, and public
affairs. It is a statewide organization, with the majority of its operations and membership based in
Denver. The Board of Directors is comprised of leaders in business, government, education, and the arts.
The general membership represents most of Colorado’s major population centers and is a mix of
Japanese Americans, Japanese nationals, and other Americans. The Society’s goal is to provide a forum
through which the people of these two nations may learn from each other’s experiences and
achievements.
Mayor's Denver Asian Pacific American Commission
www.denvergov.org/AsianPacificAmerican
(720) 913-8471
The Denver APA Commission serves as a support liaison and facilitator between the APA community in
Denver, the Agency for Human Rights and Community Relations and the office of the Mayor of Denver.
Further it is the Commission's objective to act as catalyst, educator, collective voice, and respond to
issues and/or advocate based on community assessment of need, and create awareness and visibility of
APA community to the community at large.
Mile High Japanese American Citizens League (JACL)
www.milehighjacl.org
The Japanese American Citizens League (JACL) is a national organization whose ongoing mission is to
secure and maintain the civil rights of Japanese Americans and all others who are victimized by injustice
and bigotry. The leaders and members of the JACL also work to promote cultural, educational and social
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values and preserve the heritage and legacy of the Japanese American community. Aware of our
responsibilities as the oldest and largest Asian Pacific American civil rights organization, JACL strives to
promote a world that honors diversity by respecting values of fairness, equality and social justice.
Monte Jade Science and Technology Association - Asian American Chapter (MJAA)
www.mtjade.org
The Monte Jade Science & Technology Association-Asian American Chapter (MJAA) is a professional
networking association that helps early- and mid-career professionals broaden their networks and
realize their full personal/career potentials. We are young, energetic, and upward-mobile professionals
in the Silicon Valley and San Francisco Bay Area, although MJAA also has members throughout the
world. MJAA's activities include highly-acclaimed annual business & technology delegations to Asia (Asia
Trip), executive mentor-ship program, professional speaker series, and other professional/social mixers
National Association of Asian American Professionals (NAAAP)
www.naaap.org
(215) 715-3046
The National Association of Asian American Professionals (NAAAP) is the premier leadership
organization for Asian professionals. Founded in 1982, NAAAP is the oldest, largest, and fastest-growing
pan-Asian organization for professionals, with thousands of members in 26 chapters across North
America. As a 501(c)(3) non-profit organization dedicated to developing and advancing the careers of
Asian leaders, NAAAP cultivates professional excellence among its members, connects accomplished
professionals for mutual success, engages its members in community service, and works with employers
in business, nonprofit, and government to recruit, retain, and promote high-achieving individuals.
Network of Indian Professionals (NetIP)
na.netip.org
The purpose of the Network of Indian Professionals (NetIP) is to serve as an organization that meets the
needs of South Asian professionals in North America as they grow in their professional and personal
lives. Over the years, NetIP has become a premier networking brand in our community. It has become
the unequivocal voice for an emerging group of South Asians, who excel in every aspect of western
society, from business to politics to the arts. The rise of NetIP and its affiliated chapters reflects a
general “Coming of Age” by South Asian professionals. We are proud to state that many of our present
members and past alumni now hold respected positions of leadership in the private, public, and nonprofit sectors all over the world.
Vietnamese Professional Society
www.vps.org
The Vietnamese Professional Society (VPS) is a non-profit worldwide membership organization of
Vietnamese professionals. The VPS membership comprises hundreds of professionals from various fields
such as education, law, medicine, dentistry, pharmacy, accounting, physical science, engineering,
computer, business, etc. The VPS also welcomes university students to become associate members of
the Society. Since its inception in January 1990, the VPS receives tremendous support and
encouragement from Vietnamese people throughout the world. As of 2000, VPS has 25 chapters
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throughout North America, Europe, Australia and Asia. As a worldwide organization, VPS is a forum for
Vietnamese professionals to meet and to extend their social and professional networks.

Latino American
Association of Hispanic Mental Health Professionals (AHMHP)
www.ahmhp.org
The Association of Hispanic Mental Health Professionals (AHMHP) is a not-for-profit tax exempt 501 (c)
3 organization founded in 1983 by a multidisciplinary group of Hispanic Mental Health professionals to
address serious gaps in the mental health delivery systems affecting the Hispanic Community. Our
members are Nurses, psychiatrists, psychologists, social workers and other mental health professionals
of Hispanic backgrounds as well as non-Hispanic Mental Health professionals interested in Hispanic
issues.
Center for Advancement of Hispanics in Science & Engineering Education (CAHSEE)
www.cahsee.org
(301) 918-1014
The Center for the Advancement of Hispanics in Science and Engineering Education (CAHSEE) is a
national educational and scientific non-profit organization based in Washington DC created by Latino
scientists and engineers. Our mission is to prepare talented Hispanic and other underrepresented
minority science and engineering students achieve academic excellence and professional success
through CAHSEE's pipeline of rigorous educational and leadership development programs.
Colorado Latino Leadership Advocacy Resource Organization (CLLARO)
www.larasa.org
(303) 722-5150
The Colorado Latino Leadership Advocacy Resource Organization (CLLARO) is Colorado’s premier
leadership development, public policy, and research center dedicated to strengthening Colorado’s
Latino community. When we improve the lives of Latinos in Colorado, we improve the lives of all
Coloradans. CLLARO leads a collaborative effort to move the state of Colorado toward a future with no
disparities in education, health, economic status, decision-making, or leadership in both the public and
private sectors.
Denver Hispanic Chamber of Commerce (DHCC)
www.hispanicchamberdenver.org
(303) 534-7783
The Denver Hispanic Chamber of Commerce (DHCC) is a membership organization that promotes
economic growth, professional development, and political awareness to its members. With over 1,400
members, the DHCC is Colorado's largest minority chamber comprised of small business owners,
corporate representatives, community leaders, and association members representing various
professions.
Hispanic Association of Colleges and Universities (HACU)
http://www.hacu.net/
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HACU represents over 390 Hispanic colleges and universities and work to improve the quality and access
of higher education for Hispanic students. They hold annual meetings and conferences, have online
student resources, and have an active government relations program.
Contact
National Headquarters
8415 Datapoint Drive, Suite 400
San Antonio, TX 78229
(210) 692-3805
E-mail: hacu@hacu.net
HACU National Internship Program (HNIP)
One Dupont Circle, N.W., Suite 605
Washington, D.C. 20036
(202) 467-0893
E-Mail: hnip@hacu.net
Antonio R. Flores, President and CEO
Aflores@hacu.net
Rene A. Gonzalez, Director
Educational Collaboratives
Ragonzalez@hacu.net
Sandra Penaherrera, Director
Hispanic National Internship Program
Spenaherrera@hacu.net
William Gil, Asst Vice President
Collegiate Programs and Federal Relations
Wgil@hacu.net
Latino Professional Network (LPN)
www.lpn.org
(617) 247-1818
The Latino Professional Network (LPN) is committed to being an organization focused on our Boston
base and offering a wide variety of resources to its members such as monthly networking meetings with
major corporations, cultural and non-profit organizations and some of our leading small businesses. We
curate our calendar carefully to cater to the various aspects of our mission and partner with new
organizations often. Additionally, our Career Resources section on the webpage is updated daily with job
offerings from our partners and many other employers looking for talent.
Mi Casa Resource Center
www.micasaresourcecenter.org
Mi Casa Resource Center is among Colorado’s oldest and largest Latino-serving nonprofit organizations.
Since 1976, Mi Casa has been dedicated to advancing the economic success of Latino and working
families in the Denver Metro area.
National Association for Chicana and Chicano Studies (NACCS)
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www.naccs.org
The National Association for Chicana and Chicano Studies (NACCS) is the academic organization that
serves academic programs, departments and research centers that focus on issues pertaining to
Mexican Americans, Chicana/os, and Latina/os. The Association was formed in 1972, during the height
of the Chicana/o movement, calling for the development of a space where scholarship and Chicana/o
students could develop their talents in higher education. Ads begin at $200.
National Council of La Raza (NCLR)
www.nclr.org
(202) 785-1670
The National Council of La Raza (NCLR)—the largest national Hispanic civil rights and advocacy
organization in the United States—works to improve opportunities for Hispanic Americans. Through its
network of nearly 300 affiliated community-based organizations, NCLR reaches millions of Hispanics
each year in 41 states, Puerto Rico, and the District of Columbia. To achieve its mission, NCLR conducts
applied research, policy analysis, and advocacy, providing a Latino perspective in five key areas—
assets/investments, civil rights/immigration, education, employment and economic status, and health.
In addition, it provides capacity-building assistance to its Affiliates who work at the state and local level
to advance opportunities for individuals and families.
National Hispana Leadership Institute (NHLI)
www.nhli.org
(703) 527-6007
To address the disparity of representation of Latinas in leadership positions, The National Hispana
Leadership Institute (NHLI), a national 501(c)(3) organization based in Washington, D.C., was created in
1987 in response to the U.S. Department of Labor’s Glass Ceiling Initiative. This seminal study found that
while minorities and women were making substantial gains in entering the workforce, they were not
equally represented at the mid- and senior-levels of management in government or corporate sectors.
The report found that Latinas were also significantly underrepresented on corporate boards and in the
nonprofit and political arenas.
National Latina/o Psychological Association (NLPA)
www.nlpa.ws
(414) 220-9800
The National Latina/o Psychological Association (NLPA) is a national organization of mental health
professionals and students whose objective is to generate and advance psychological knowledge and
foster its effective application for the benefit of the Hispanic/Latino population.
National Society of Hispanic MBA (NSHMBA)
www.nshmba.org
The National Society of Hispanic MBAs (NSHMBA) is the premier Hispanic business organization
dedicated to building and advancing Hispanic leadership through graduate management education and
professional development. Recognized as the nation’s most prestigious Hispanic organization, NSHMBA
has 39 chapters in the U.S. and Puerto Rico serving over 21,000 members since 1988.
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National Society for Hispanic Professionals (NSHP)
www.nshp.org
The National Society for Hispanic Professionals (NSHP)'s purpose is to provide Hispanic professionals
with networking and leadership opportunities and information on education, scholarships, grants,
careers, jobs and entrepreneurship.
Society for the Advancement of Chicanos & Native Americans in Science (SACNAS)
www.sacnas.org
1-877-SACNAS-1 (722-7271)
The Society for the Advancement of Chicanos & Native Americans in Science (SACNAS) is a society of
scientists dedicated to fostering the success of Hispanic/Chicano and Native American scientists—from
college students to professionals—to attain advanced degrees, careers, and positions of leadership in
science.
Society of Hispanic Professional Engineers (SHPE)
www.shpe.org
(323) 725-3970
The Society of Hispanic Professional Engineers (SHPE) was founded in Los Angeles, California, in 1974 by
a group of engineers employed by the city of Los Angeles. Their objective was to form a national
organization of professional engineers to serve as role models in the Hispanic community. The concept
of Networking was the key basis for the organization. SHPE quickly established two student chapters to
begin the network that would grow to encompass the nation as well as reach countries outside the
United States. Today, SHPE enjoys a strong but independent network of professional and student
chapters throughout the nation.
Society of Mexican American Engineers and Scientists (MAES)
www.mymaes.org
(281) 557-3677
The Society of Mexican American Engineers and Scientists (MAES) is the foremost Latino organization for
the development of STEM leaders in the academic, executive, and technical communities. MAES aims to
promote, cultivate, and honor excellence in education and leadership among Latino engineers and
scientists.

LGBT
Consortium of Higher Education
www.lgbtcampus.org
The combined vision and mission of the Consortium is to achieve higher education environments in
which lesbian, gay, bisexual, and transgender students, faculty, staff, administrators, and alumni have
equity in every respect. Our goals are to support colleagues and develop curriculum to professionally
enhance this work; to seek climate improvement on campuses; and to advocate for policy change,
program development, and establishment of LGBT Office/Centers.
Denver Gay and Lesbian Chamber of Commerce (DGLCC)
www.denverglc.org
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(720) 556-0682
The Denver Gay and Lesbian Chamber of Commerce (DGLCC) is a statewide, equal-opportunity chamber
of commerce comprised of LGBT and LGBT-supportive business owners and professionals. We're the
heart of GLBT networking and business growth.
Gays & Lesbians in Foreign Affairs Agencies (GLIFAA)
www.glifaa.org
GLIFAA, officially recognized by the U.S. State Department, represents lesbian, gay, bisexual, and
transgender (LGBT) personnel and their families in the U.S. Department of State, U.S. Agency for
International Development (USAID), Foreign Commercial Service, Foreign Agricultural Service, and other
foreign affairs agencies and offices in the U.S. Government. Founded in 1992 by fewer than a dozen
employees who faced official harassment simply because of their sexual orientation, GLIFAA continues
to seek equality and fairness for LGBT employees and their families. We are an entirely volunteer
organization, and we rely on the dues paid by our members for our important advocacy and outreach
efforts.
Gay & Lesbian Medical Association (GLMA)
www.glma.org
The Gay & Lesbian Medical Association (GLMA) is the world's largest and oldest association of lesbian,
gay, bisexual and transgender (LGBT) healthcare professionals. GLMA was founded in 1981, as the
American Association of Physicians for Human Rights, with the mission of ensuring equality in healthcare
for LGBT individuals and healthcare professionals. Today, there is still considerable ignorance about
LGBT health issues, with many assuming that LGBT health involves only HIV/AIDS. In fact, the full scope
of the LGBT health agenda includes breast and cervical cancer, hepatitis, mental health, substance
abuse, tobacco use, depression, access to care for transgender persons and other concerns.
Lesbian & Gay Veterinary Medical Association (LGVMA)
www.lgvma.org
The Lesbian & Gay Veterinary Medical Association is a global organization of lesbian, gay, bisexual,
transgender veterinary professionals, students and straight allies, advocating for a welcoming and
inclusive environment within the veterinary profession. The LGVMA currently have over 150 members in
the United States and Canada, as well as Europe and Australia. We have accomplished many of our
objectives and have ambitious plans for the future.
National Gay and Lesbian Task Force
www.thetaskforce.org
The mission of the National Gay and Lesbian Task Force is to build the grassroots power of the lesbian,
gay, bisexual and transgender (LGBT) community. We do this by training activists, equipping state and
local organizations with the skills needed to organize broad-based campaigns to defeat anti-LGBT
referenda and advance pro-LGBT legislation, and building the organizational capacity of our movement.
Our Policy Institute, the movement’s premier think tank, provides research and policy analysis to
support the struggle for complete equality and to counter right-wing lies. As part of a broader social
justice movement, we work to create a nation that respects the diversity of human expression and
identity and creates opportunity for all.
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National Lesbian & Gay Journalists Association (NLGJA)
www.nlgja.org
(202) 588-9888
The National Lesbian & Gay Journalists Association (NLGJA) is an organization of journalists, media
professionals, educators and students working from within the news industry to foster fair and accurate
coverage of LGBT issues. NLGJA opposes all forms of workplace bias and provides professional
development to its members.
National Organization of Gay and Lesbian Scientists and Technical Professionals (NGLSTP)
www.nglstp.org
The National Organization of Gay and Lesbian Scientists and Technical Professionals (NGLSTP) a nonprofit organization that educates and advocates for lesbian, gay, bisexual, transgender, and queer
students and professionals in science, technology, engineering, and mathematics. The NGLSTP consist
of scientific and technical professionals who earn our livings in the fields of: materials science
biomedical engineering geography archeology neurobiology meteorology oceanography medical
technology physics electrical engineering biochemistry zoology psychobiology computer science
epidemiology microbiology environmental science linguistics chemistry mechanical enginering science
education sociology astronomy botany molecular biology anthropology law aerospace engineering
science policy physiology ecology patent law geology health professions mathematics and more!
Out Professionals
www.outprofessionals.org
Out Professionals is the nation's leading LGBT non-profit network, with 1,000 Members and over 6,500
email subscribers representing dozens of different work backgrounds and some 600 companies. At Out
Professionals, you are sure to meet a wide range of friendly, interesting and worthwhile people, with
the potential to become social and professional allies; successful people, who can advance your career
or help you make a career transition.
Professional Organization of Women in Entertainment Reaching Up (POWERUP)
www.powerupfilms.org
(323) 463-3154
Professional Organization of Women in Entertainment Reaching Up (POWERUP) is the only 501(c)(3)
Non-Profit Film Production Company & Educational Organization for Women and the GLBTQ
community. POWER UP develops, finances, produces & distributes award winning films AND conducts
unique advanced educational programs through our hands-on filmmaking mentorships, classes,
workshops and seminars. Additionally, POWER UP offers career, script, television and film counseling;
Awards notable contributors to the arts, entertainment and our community. POWER UP continues to
unify and validate women and the GLBTQ community worldwide by "challenging perception through
film."
Pride at Work
www.prideatwork.org
(202) 637-5014
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Pride At Work is a nonprofit organization and an officially recognized constituency group of the AFL-CIO
(American Federation of Labor & Congress of Industrial Organizations.) We organize mutual support
between the organized Labor Movement and the LGBT Community for social and economic justice. In
addition to national Pride at Work, more than 20 Chapters organize at the state and local level around
the country. We seek full equality for LGBT Workers in our workplaces and unions. We work towards
creating a Labor Movement that cherishes diversity, encourages openness, and ensures safety & dignity.
We aim to educate the LGBT Community about the benefits of a union contract for LGBT working
people, and to build support and solidarity for the union movement in the LGBT community.
The Publishing Triangle
www.publishingtriangle.org
The purpose of the Publishing Triangle is to further the publication of books and other materials written
by LGBT authors or with LGBT themes. Founded in 1988, The Publishing Triangle works to create support
and a sense of community for lesbian and gay people in the publishing industry. We offer forums, as
well as networking and social opportunities, for our members. In addition we sponsor programs to
increase awareness of and appreciation for LGBT literature.

Native American
American Indian Graduate Center
http://www.aigc.com/
AIGC supports Native American graduate students through mentoring and special programs. Student
directory online includes name, university and graduate degree progras. The AIGC executive director, Dr.
Hill, was executive director of American Indian Science and Engineering Society (AISES) for fifteen years
before joining the AIGC staff in June 2000. He is also chair and board member of the Smithsonian
National Museum of the American Indian (NMAI).
Contact
4520 Montgomery Blvd. NE Suite 1B
Albuquerque, NM 87109
(505) 881-4584
1-800-628-1920 -Toll Free
(505) 884-0427 Fax
aigc@aigc.com
Dr. Norbert S. Hill Jr., Executive Director
norbert@aigc.com
(505) 881-4584 ext.103
American Indian Higher Education Consortium (AIHEC)
www.aihec.org
(703) 838-0400
http://www.aihec.org/
AIHEC supports the work of 34 tribal colleges and universities. Resources on tribal colleges are available
on their website including a report titled: "Tribal Colleges - An Introduction."
Contact
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AIHEC
121 Oronoco Street
Alexandria, Virginia 22314
(70) 838-0400
E-mail: aihec@aihec.org
Carrie Billie, Deputy Director
Cbillie@aihec.org
Deborah His Horse is Thunder, Program Director
Dhishorseisthunder@aihec.org
John Phillips, USDA Tribal College Liaison
Jphillips@aihec.org
American Indian Science and Engineering Society (AISES)
www.aises.org
(505) 765-1052
The mission of the American Indian Science and Engineering Society (AISES) is to substantially increase
the representation of American Indians and Alaskan Natives in engineering, science, and other related
technology disciplines.

Women
American Association of University Women (AAUW)
www.aauw.org
1-800-326-AAUW (2289)
The American Association of University Women (AAUW) empowers women and girls through advocacy,
education, philanthropy, and research. Our nonpartisan, nonprofit organization has more than 150,000
members and supporters across the United States, as well as 1,000 local branches and 700 college and
university partners. Since AAUW’s founding in 1881, our members have examined and taken positions
on the fundamental issues of the day — educational, social, economic, and political.
American Business Women’s Association (ABWA)
www.abwa.org
1-800-228-0007
The American Business Women's Association strives to provide a quality experience for members both
on a national and local level.
American Medical Women’s Association (AMWA)
www.amwa-doc.org
The American Medical Women’s Association (AMWA) membership is comprised of physicians, residents,
medical students, and health care professionals. AMWA is the only multispecialty organization
dedicated to advancing women in medicine and improving women's health.
Association for Women in Computing (AWC)
www.awc-hq.org
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The Association for Women in Computing (AWC) was founded in Washington, D.C. in 1978 and is one of
the first professional organizations for women in computing. AWC is dedicated to promoting the
advancement of women in the computing professions. Our members include many types of computer
professionals, such as programmers, system analysts, operators, technical writers, Internet specialists,
trainers and consultants.
Association for Women in Mathematics (AWM)
sites.google.com/site/awmmath/home
(703) 934-0163
The purpose of the Association for Women in Mathematics (AWM) is to encourage women and girls to
study and to have active careers in the mathematical sciences, and to promote equal opportunity and
the equal treatment of women and girls in the mathematical sciences.
Association for Women in Science (AWIS)
www.awis.org
(703) 894-4490
The Association for Women in Science (AWIS) is a vibrant, highly charged organization committed to
helping women in STEM at every stage of their career achieve their greatest potential. We work on
multiple levels to lower the barriers and create opportunities for success.
Enhancing Diversity in Graduate Education
www.edgeforwomen.org
The EDGE Program, funded by the National Science Foundation and National Security Agency, is
designed to strengthen the ability of women and minority students to successfully complete graduate
programs in the mathematical sciences. Increased diversity in the mathematics community will
ultimately strengthen U.S. competitiveness in mathematics and science and allow people from all
backgrounds and cultures to thrive, advance, and contribute to the profession.
Society of Women Engineers (SWE)
www.societyofwomenengineers.swe.org
1-877-793-4636
For more than six decades, the Society of Women Engineers (SWE) has given women engineers a unique
place and voice within the engineering industry. Our organization is centered around a passion for our
members' success and continues to evolve with the challenges and opportunities reflected in today's
exciting engineering and technology specialties. We invite you to explore the values, principles, and
priorities that guide our initiatives and learn how together, WE can continue to make a lasting impact on
the future.
Woman’s Business Enterprise National Council
www.wbenc.org
(202) 872-5515
The Women's Business Enterprise National Council (WBENC), founded in 1997, is the largest third-party
certifier of businesses owned, controlled, and operated by women in the United States. WBENC, a
national 501(c)(3) non-profit, partners with 14 Regional Partner Organizations to provide its world class
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standard of certification to women-owned businesses throughout the country. WBENC is also the
nation's leading advocate of women-owned businesses as suppliers to America's corporations.
Women in Engineering ProActive Network (WEPAN)
www.wepan.org
303-871-4643
Women in Engineering ProActive Network (WEPAN) is a national not-for-profit organization with
over 700 members from engineering schools, small businesses, Fortune 500 corporations, and nonprofit organizations. WEPAN works to transform culture in engineering education to attract, retain, and
graduate women. With a clear focus on research-based issues and solutions, WEPAN helps its members
develop a highly prepared, diverse engineering workforce for tomorrow.
Women in Technology International (WITI)
www.witi.com
(818) 788-9484
WITI is the premier global organization helping tech-savvy women attain their professional goals. With a
global network of smart, talented women & a market reach exceeding 2 million, WITI has established
powerful strategic alliances and programs to provide connections, resources, & opportunities within a
supportive environment of women committed to helping each other. WITI's mission is to empower
women worldwide to achieve unimagined possibilities and transformations through technology,
leadership and economic prosperity.

Multicultural
Alliances for Graduate Education and The Professorate Program (AGEP)
www.nsfagep.org
The National Science Foundation funds the Alliances for Graduate Education and the
Professoriate (AGEP) program. The primary goals of AGEP are to (a) significantly increase the number of
underrepresented minorities (i.e., African Americans, Hispanics, American Indians, Alaska Natives, and
Native Hawaiians or other Pacific Islanders) obtaining graduate degrees in science, technology,
engineering and mathematics (STEM), and ( b) enhance the preparation of underrepresented minorities
for faculty positions in academia.
American Association of Colleges for Teacher Education (AACTE) Holmes Scholars Program
www.aacte.org/programs/holmes-scholars-program
(202) 293-2450
The American Association of Colleges for Teacher Education (AACTE) Holmes Scholars Program consists
of doctoral students from traditionally underrepresented backgrounds pursuing careers in education at
AACTE member institutions. The program provides mentorship, peer support, and rich professional
development opportunities to the scholars. The program also helps AACTE member institutions
increase the diversity of their faculty by developing an outstanding pool of candidates for faculty and
other leadership positions. The AACTE Holmes Scholars Program provides a service to the profession by
supporting the recruitment and retention of traditionally underrepresented students in doctoral
programs.
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Committee on Institutional Cooperation (CIC) Doctoral Directory
http://www.cic.net/Home/Students/DoctoralDirectory/Introduction.aspx
The CIC Doctoral Directory is a listing of doctoral degree recipients who are members of groups
underrepresented in higher education and who are alumni of the universities of the Committee on
Institutional Cooperation. The Directory is designed to increase the visibility of doctoral alumni who
bring diverse perspectives and experiences to higher education. The Directory will be promoted among
hiring committees at CIC member universities, and the searchable, online database will be freely
available to the public.
Mellon Minority Undergraduate Fellowship Program
www.mmuf.org
(212) 838-8400
The Mellon Minority Undergraduate Fellowship (MMUF) Program is the centerpiece of the Foundation's
efforts to include members of minority groups as full and equal participants in higher education. The
Program has both immediate and longer-term objectives. The principal short-term objective is to
increase the number of highly qualified candidates for PhDs in core fields within the arts and sciences
who come from minority groups that are seriously underrepresented in these fields (African-Americans,
Hispanic Americans, and Native Americans). The longer-term objective is to increase the diversity of
faculties at colleges and universities throughout the country in order to bring a wider range of
experiences and perspectives to teaching and scholarly discussion. By providing increased opportunities
for all students to work with minority professionals, diversity serves the related goals of structuring a
campus environment more conducive to improved racial and ethnic relations and of providing role
models for all youth.
Minorities in Agriculture, Natural Resources & Related Sciences (MANRRS)
www.manrrs.org
MANRRS is a national society that welcomes membership of people of all racial and ethnic group
participation in agricultural and related sciences careers. MANRRS members are encouraged to be full
participants in other professional societies for their basic disciplinary and career interests. However,
MANRRS attempts to provide networks to support professional development of minorities. It is a
springboard for their entry into and advancement in careers where they otherwise could be lost in the
sheer number and established connections of mainstream participants. For student members, MANRRS
provides role models and networking opportunities. MANRRS also offers students opportunities to
enhance leadership and organizational and public speaking skills, and to experience professional critique
of scholarly worked in a “user friendly” environment.
Minority Corporate Counsel Association (MCCA)
www.mcca.com
The Minority Corporate Counsel Association (MCCA) was founded in 1997 to advocate for the expanded
hiring, retention, and promotion of minority attorneys in corporate law departments and the law firms
that serve them. MCCA furthers its mission through the collection and dissemination of information
about diversity in the legal profession. MCCA takes an inclusive approach to the definition of “diversity.”
Therefore, its research addresses issues of race/ethnicity, gender, sexual orientation, disability status,
and generational differences which impact the legal profession’s workforce.
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Multicultural Environmental Leadership Development Initiative (MELDI)
www.meldi.snre.umich.edu
The Multicultural Environmental Leadership Development Initiative (MELDI) is a national organization
headquartered in Cincinnati, OH. Although the organization does not have chapters, its membership is
national. The organization, founded in 1977 serves as a nucleus of support to identify and address the
critical needs of black women in the workforce as it relates to their career mobility and achievement.
BCW's members are diverse representing aspiring and achieving women workers from entry level to
executive level.
National Coalition of Underrepresented Racial and Ethnic Advocacy Groups in Engineering and Science
(NCOURAGES)
www.ncourages.org
The National Coalition of Underrepresented Racial and Ethnic Advocacy Groups in Engineering and
Science (NCOURAGES)'s mission is to focus and align our individual efforts and activities for the purpose
of dramatically increasing the racial and ethnic diversity of the nation's science and engineering
workforce.
National Science Foundation - Integrative Graduate Education and Research Training Program (IGERT)
http://www.nsf.gov/crssprgm/igert/intro.jsp
The Integrative Graduate Education and Research Training (IGERT) Program supports projects based on
multidisciplinary research themes that are organized by diverse groups of investigators with appropriate
research and teaching expertise. The use of a multidisciplinary research theme provides a framework for
the integration of research and educational activities, and for collaborative efforts in training. The
program is intended to catalyze a cultural change in graduate education, for students, faculty, and
institutions, by establishing innovative new models for graduate education and training in a fertile
environment for collaborative research that transcends traditional disciplinary boundaries. Thus, an
IGERT project may involve investigators from one or more departments within a single institution or
from more than one institution. It is also intended to facilitate diversity in student participation and
preparation, and to contribute to the development of a diverse, globally-engaged, science and
engineering workforce.
Contact
John P. Perhonis
Associate Program Director
jperhoni@nsf.gov
National Science Foundation - Minority Postdoctoral Research Fellowships
http://www.nsf.gov/funding/pgm_summ.jsp?pims_id=13454
This program seeks to prepare underrepresented minority scientists for leadership positions in
academia and industry. Applicants must be US citizens, nationals, or lawfully admitted permanent
residents and recipients of the doctoral degree within the past 4 years. The postdoctoral fellowships are
designed to permit Fellows to choose a sponsoring scientist and a research and training environment
that is most beneficial to their scientific development. The supporting activities include travel awards for
minority graduate students who plan to apply for the postdoctoral fellowship to visit potential sponsors;
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an annual meeting of current and past Fellows; and research starter grants for Fellows as they begin an
academic career. The Minority Postdoctoral Fellowships Program is administered by the Office of CrossDirectorate Activities.
Contact
John P. Perhonis
Associate Program Director
jperhoni@nsf.gov
Quality Education for Minorities (QEM) Network-Mathematics, Science and Engineering (MSE)
Program
qemnetwork.qem.org/MSE
(202) 659-1818
Through national and state-wide MSE conferences, proposal development and evaluation workshops,
and a variety of initiatives, the QEM Network seeks to develop and promote student and faculty
development, institutional action plans, programs, and projects at the national, state, and local levels
that serve to increase minority participation in MSE fields.
The National GEM Consortium
http://www.gemfellowship.org/
The National GEM Consortium is a unique network of universities, corporations, government agencies,
alumni and faculty. Three graduate fellowship programs (M.S. Engineering, Ph.D. Engineering, Ph.D.
Science) offer opportunities for African American, Hispanic American, and American Indian U.S. citizens
to obtain advanced degrees through a program providing full financial assistance for graduate school
and paid summer internships. Since 1976 GEM university and employer members have joined to award
support to 100-200 GEM Fellows annually resulting in more than 2500 alumni nationwide and abroad
pursuing leadership careers in engineering and science. Applications are accepted online between
August 1 and November 1. GEM Science Advisors are at more than 70 universities and research
institutions. GEM publications include titles such as "Making the Grade in Graduate School" and "The
Fundamentals of Effective Mentoring." GEM's online Community Overview links to partner societies and
organizations, and GEM holds an annual Conference.
Contact
The National GEM Consortium
P.O. Box 537
Notre Dame, IN 46556
(574) 631-7771

Other
Association of University Centers on Disabilities
www.aucd.org
Through its members, AUCD is a resource for local, state, national, and international agencies,
organizations, and policy makers concerned about people living with developmental and other
disabilities and their families. AUCD programs also train the next generation of leaders in disabilityrelated research, training, service delivery, and policy advocacy to insure that this essential work
continues.
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National Educational Association for Disabled Students (NEADS)
http://www.neads.ca/
The National Educational Association of Disabled Students (NEADS) is a Canadian consumer organization
with a mandate to encourage the self-empowerment of post-secondary students with disabilities.
NEADS advocates for increased accessibility at all levels so that disabled students may gain equal access
to college or university education.
Contact
Frank Smith, National Coordinator
NEADS
Rm. 426, Unicentre,
Carleton University
Ottawa, Ontario, K1S 5B6 Canada
(613) 526-8008 (Voice and TTY)
E-mail: info@neads.ca
Society for Disability Studies
http://www.disstudies.org/
The Society for Disability Studies is an academic research society focused on disability studies. The
Society hosts an annual meeting and publishes Disability Studies Quarterly (DSQ), available online at:
http://www.dsq-sds.org/.
Contact
Carol J. Gill, Ph.D., Executive Officer, Society for Disability Studies
Department of Disability and Human Development
University of Illinois at Chicago (MC 626)
1640 W Roosevelt Rd. #236
Chicago, IL 60608-6904
Office E-mail: cg@uic.edu
312-996-4664 (V/TTY)
http://www.uic.edu/orgs/sds/board.html#4
New England Board of Higher Education
www.nebhe.org
(617) 357-9620
The New England Board of Higher Education (NEBHE) promotes greater educational opportunities and
services for the residents of New England.
Southern Regional Educational Board (SREB)
www.sreb.org
(404) 875-9211
The Southern Regional Education Board (SREB) works with 16 member states to improve public
education at every level, from pre-K through Ph.D. SREB is a nonprofit, nonpartisan organization
headquartered in Atlanta. Member states are Alabama, Arkansas, Delaware, Florida, Georgia, Kentucky,
Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South Carolina, Tennessee, Texas, Virginia
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and West Virginia. SREB’s work is funded by member appropriations and by grants and contracts from
foundations and local, state and federal agencies.
The National Academies
www.nas.edu
(202) 334-2000
The National Academy of Sciences, National Academy of Engineering, Institute of Medicine,
and National Research Council are private, nonprofit institutions that provide expert advice on some of
the most pressing challenges facing the nation and the world. Known collectively as the National
Academies, our organization produces groundbreaking reports that have helped shape sound policies,
inform public opinion, and advance the pursuit of science, engineering, and medicine.
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