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| Buell Fellows Day on the Hill:

The second cohort of Buell Fel-  witnessed a rare meeting bill of particular interest to
L lows tested their newly developed between our congressional  them, which was a perfect
* leadership skills at the Colorado  delegates and our state legis- lead in to their next cours&
State Capitol in January. The grou lators regarding the federal = Budget and Funding in ECE.
Early Childhood Leadership Program of 20 early childhood leaders was stimulus package. The fellows
escorted on to the House of Rep- ended the day by getting a
resentatives and Senate floor to  tour of :
observe and catch legislators ears our State
on the various issues related to ~ Treasury
the Hill young children in the state. The  office by
_ group privately met with the Lt. none
2nd Cohorto Co
work to Date Governor Bar bar ¢other
engage in conversation about the than Cary
current education priorities for the Kennedy,
State Early Childhood team. The Colo-
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education programs and how thest for children and families in

fongnﬁing EjhedJoumeyi 3 programs fit into the current 21st  our state. Since the visit, the
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S e century learning and teaching con- fellows completed the course
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Coursework to Date:
UNIVERSITY OF

.] In March the fellows will have moved into the world of courses (Policy and Advocacy

D E NVE R completed over half of their Reflective Leadership in ECE, and Budget and Funding in

coursework for the Graduate Cer- Leadership and Ethics in ECE ECE). Currently, the fellows
Morgridge College tificate in Early Childhood Leader- and began finding a mentor  are working toward complet-
of Education ship. The beginning of the progran that would fit their learning  ing the Professional Develop-

] was marked by the 2008 Retreat needs throughout the remain- ment course and moving
A and Symposium, which is a part of der of the year. Directly after ahead with their Capstone
//@'\Cla 5/ l ,On the Pedagogical Leadership in ECI Winter Break, the fellows Projects in collaboration with

course. In the fall, the fellows quickly moved through two  their mentors.
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Highlights Continued

You may still be thinking, but what ~61 feel like professionali smmahRk:¢
. have the 2 cohort ofOBu_eII Eellows changes in this field. | have Since originally writing about
O00One of freally I.egned so far? It s still too earlyanswered the call. | feelwor- = © g their 0AGS.
to confidently answer thislargeand t hy, honored, 20 early childhood professionals 6

f' | | |rr_1portantquest|on, but we car.l share _ OFi rst hand havebeen making their state-
Irst lessons with you where the fellows believe listening, reflecting, and em-  ments come to life by learning

they are heading. powering others more than about and applying a variety of

In the Fall of 2008 the Fellowswere t r yi ng t o f ac i toolsandknowledge totheir 5

asked to write a 0 gpt ;[Ni pe SU s ﬁ(’) individual programs and organiza-_

in which they imagined t.hat it was Mayriers and grow so much that | tions across the state.

the value of 20", 2009 ar_1d they had just cgmpletedam no longer this person who
an outstanding Capstone Project. Thei s afraid to |lead.
following quotes are what a few fel-

OGi Vi n g nyhagtoeaﬂabqﬁttheirexperi- '”_0 I hav e rece ived

ences that earned them an A (Adaptedis chapter, and it is my goal

from the Art of Possibillty Zander & 'O continue to eamn the grade

an A é Zander, 2002): in my new leadership role pro-
moting the advancement of

learned was

Mapping an ECE Leaders Journey

The inaugural cohort of fellows provided many examples and informal reports of the positive effects their participateprogthm

was having on them both personally and professionally. The formative information collected last year made it clear t8&LFhe B
Design Team needed to find a program evaluation technique that would allow for ongoing documentation of the transformetive pr
ess of leadership development in ECE. Therefore, BECLP decided to implement the use of an innovative evaluation method callec
Journey Mapping for the 2nd cohort of Buell Fellows (for more information about the tool wigit:

The 6Heroic Journeyd piece of the tool asks fellows to ref

l. How is your | eadership journey progressing? Whatds worKki
2. How has your selfmage of yourself as a leader evolved? What is new about thisrsee?
3. How have your relationships with others at work (colleagues, supervisors, families, funders, policy makers) changedtas a dire
result of your leadership journey? Share a brief story to illustrate this.

Describe a recent change that your evolving leadership helped to create (either directly through your actions or indirectly
through your influence on others)?

The 6Journey mapsd are already giving us rich informddi on
We are hoping to share a more-depth analysis of we learn after the first year of Journey Mapping is complete. Stay tuned!

Welcome New BECLP Mentors!

BECLP would like to welcome and thank all of our mentors for their involvement with a Buell Fellow
over the course of the 2002009 academic year. The following individuals are serving as mentors for
the first time this year:

C Marsha Arzy, PhD, Executive Director, Mesa State Community College

C Isaura Barrera, PhD, Associate Professor, University of New Mexico
C Dean Clifford, PhD, Forsyth Early Childhood Partnership, a North Carolina Smart Start agency

- = C Pamela Harris, PhD, Chief Operating Officer of the Denver Preschool Program

Current Fellows listening to Dr. Kent C Paul Kosempel, PhD, Assistant Director of the Pioneer Leadership Program

Seidel, a current mentor and chair of C Janis Pottorf, Family CONNECTS, Weld County

the Educational Administration and C Maria Salazar, PhD, Clinical Professor for the Curriculum and Instruction at the Morgridge College
Policy Studies, at the Summer Sympo- of Education

sium C Kathleen Stiles, MA, Executive Director, Colorado Office of Professional Development

Cc Wendy Watson, MA, CDE Prevention Initiatives
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Continuing the Journey: 1st Cohort Update Upcoming
Events

Nine months after completion of the Buell Early gained from my participation in the program. | al-
Childhood Leadership Graduate Certificate Pro- ways believed | would continue my education and this
gram, the fellows participated in a survey to was the first thing that a Oapstﬂ)me seemed d
provide input about how the program has influ- Local Current Issues: Celebration'
enced them in their leadership ability thus far.In~6 Some of our <criti cal iT%s ues ||n_ {n'y _“\{vo rk co
addition, they were asked about their interest in are developing a workforce that is balanced and is € program .cu minates wi

; . the presentation of a yearlong
an opportunity to use funds, generously gifted able to address the needs of each of our programs. lied act h oroiect
from the Temple Hoyne Buell Foundation, to Other issues are with staffing and development appiied action researc I_OrOJeC

L . . . S called the Capstone Project. A

work on a current critical issue in each of their moving our employees in directions that would best id f1 b
communities. (It is importantto notethat8of serve the community that Wl \(Ievaerrayo ?PICS s elng

the 19 inaugural fellows are now enrolledinthe ~0 Avai l ability of qual:.i addregseqthlsgeahlncludmg recr |

MA in Educational Administration with a con-  retention of teachers, supports for programs around ISS;'ZS rellated totstaff rete:tlon
centration in Early Childhood and some indi- special needs and challenging behaviors of children, and development, supporting

. — . . En%sh Langnu%ge Learners Lun-
viduals will finish as early as June, 2009). economic issues of progrda NS Gird B I mtm nitie:
~0Gr eat 48ehdddarefandredubation; trans- erstanding policy struc-

. tures |n Colorado a'nd even
porting preschoolers to pre

dBudget reductions and cheatlng aLeaﬁiershlp Currlcu-

| i hild ons f ol
ming for Studentslstaff.ugnoryoungC|ren

~0My community is wor ki nAjarewelcagnetojoipusion Ear | y
hood council up and running, we are developing our May 3¢ at the University Den-
various plans to go al onvgrtowiness theiripreserdat r at e g i
different direction X §~0There is tignls ang ¢eletwate their accom-
within their previous large division with plishments!

ECE and my public

programs or with new . ! v aaschool & The'r @Xthgghort Of

programs. One fellow ) =
¥/
discussed her recent Y (Al been a movement Bue” Fe”OWS
towards a full day

retirement but indi-
kindergarten pro- The 3rd Cohort of Buell Fellows

cated that Early Child- . .
will be announced in May, 2009!
hood is still her passio 4 gram that our voters y

and that she intends o
continuing to work in
this area.

Many of the fellows discussed how their individ-
ual roles have changed within their current pro-
grams; often expanding to include some of their
work from the Buell Early Childhood Leadership
Program. For example, some have taken on an
increased leadership role while others have

moved in a completely

did support. Unfor-
tunately, the roll out
will take more time
than some would

The BECLP Symposium and
Retreat will be held July 180",
2009 at the OMNI Interlocken
in Broomfield, Colorado.

Regarding the Overall Program Impact: preferé There must be transparency with th
~0The Buell program h adsb oclotmphi ogw etihye jpnrfoigurean evdi | | be expanded. o

my change in position within education. | have a

Strong desire to work more with ear|y child- Future Possibilities for the Inaugural Cohort of Buell Fel- Thank )/OU,/

hood education and to find links that will give ~ lows: _
support to efforts and Otlhet hpi unbKl jvee  sSchhoouol | d - shyasvy ecT e, BggliERrly Ehildhapd Lieadert a n |

. ot ed pon ubj ect. mat t e ghip&rogram would like to thank
~0l have used Buell mat eerfl anlds awnodr k rn gt eWIgtrha nntes\g"f)faur@\éisprpbpafdmeF_leBE, pro

teachers as their mentor. | also use materials . . :
als to obtain remedial education in reading and writ- mentors, community leaders and

and information as team Ifaaderfor our ECE ing in order to compl et epatners and ousfellows ipoal of . 6
(jz'loa: ;\szi ;aomy grant QR RAGI I tate guality | e a their SUSNPI gd endolagement.t a t
ministrative Scale to Denver, Colorado which progra mq f or more: | S 0 1"a’t e @ur abiityarositively impat the
was my capstone project for the DU Buell Lead- cBe available to testif EC!E\ﬁwt_gnmln (ﬁob‘nr@dp wauld be

_ ) ~0Create a committee t o limitedpithgutyoysioveleement | i t i
ership program.é

[ ar ound] he current wages situation. 6

~0l totally appreciate the ortunltles I have

Picture: Two Inaugural Cohort mem-
bers speaking with Dr. Jerlean Daniel Page 3



The Buell Early Childhood Leadership Program
is targeted to meet the needs of experienced

and emerging leaders in early care and educa-

Buell Early Childhood ) . S o
Leadership Program tion settings. Our vision is to promote quality in

N the early care and education system in Colo-
University of Denver

Morgridge College of
Education

rado by identifying, nurturing, and building

Wesley Hall leadership capacity in existing and future early

2135 E. Wesley Ave. childhood leaders.
Denver, CO 80208

303.871.2509
edinfo@du.edu

www.du.edu/buell

Program Faculty:
Carolyn Elverenli, EAD
University of Denver

Virginia Maloney, Ph.D.
University of Denver

Joanne Dalton, MA
Clayton Early Learning

Lynn Andrews, MS
Clayton Early Learning

Nancie Linville, MS
Clayton Early Learning

Morgridge College of Clayton Early Learning
Education Update Institute Update

The University of Denver s MolhgGaytendaly leyning witete ip gedicated jocaghteving exceflensce E )
is committed to providing leadership for the transformation of our™ early childhood programs by creating a highly trained, effective and
N professional workforce. The Institute provides comprehensive support

nationd6s educational system. FdafydrdidodpdroBrims adlods'C8iGradd. Thill dufcdmes2chdnged | ¥

necessary to meet the demands of our global future. We believe in early childhood professional skills, and program quality are measured
that preparing professionals who can think creatively and lead efto document effectiveness.

fectively will provide the foundation for positive change at all levefgurrent program highlights include:

of education. MCE is realizing our capacity to address fundamental | aunching a statewide Family, Friend and Neighbor education initia-
change as we currently witness the building of our new facility, the tive; includes a partnership with Rocky Mountain PBS. (funded
Katherine A. Ruffatto Hall, designed to enhance the development ~through Temple Hoyne Buell Foundation)

and connectivity of educational professionals. We hope to be offer® Partnering with Colorado Community College Early Childhood De-

ing tours of the building to everyone involved with BECLP by the  Partments to increase the availability of high quality EC teachers by
ng . u. t:‘ n9 Very ! V veawl y \ implementing the standards based NAEYC accreditation System for
beginning of our 4 Buell Fellow Cohort in the summer of 2010! Community Colleges. (funded through The Boettcher Foundation)

Additionally, as many of you know, MCE is currently searching for® Launching a statewide Family, Friend, and Neighbor caregiver educa-
a new Dean. The former Dean Virginia Maloney stepped down at  tion program, including a partnership with Rocky Mountain PBS

the end of the 20072008 academic year. Dr. Maloney currently ® Supporting growth in childrenés
serves as the director of the new Marsico Institute for Early Learn- Ve téaching practice in four community early childhood education

ing and Literacy, as well as a faculty member in the Buell Early programs through a federal Early Reading First grant

Childhood Leadership Program. Former DPS superintendent and
strong MCE partner, Jerry Wartgow, is serving as Interim Dean
until the position is filled.

® Partnering with CDE to support parent involvement in its Response
to Intervention initiative through the Colorado Parent Information
and Resource Center based at the Institute

® Convening a Research Symposium focused on Professional Develop-

) ) ) ment, Program Quality and Child Outcomes
Annual Update Written By: Wendy Bickford, MA, Program Coordinator



