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The tuition waiver program is designed to enable retired full time employees, their spouses, and/or their dependent children to enroll in for credit courses at the University of Denver with reduced or no tuition charges.

Eligibility
	EMPLOYMENT STATUS

Appointed Employees Only
	RETIREE

Except Classes at Iliff
	SPOUSE or

DOMESTIC PARTNER

Except Classes at Iliff
	UNDERGRAD. 

DEPENDENT CHILDREN

Currently Enrolled In  & Taking Classes at the Time of the Employee’s Retirement 
	GRADUATE

DEPENDENT CHILDREN

Currently Enrolled In

& Taking Classes at the Time of the Employee’s Retirement

	Retired Full Time Employee


	5 credit hours per term
	5 credit hours per term
	90% & limited to undergrad. Degree (max. 190 hrs.) or age 25, whichever comes first


	50% & limited to 5 years

from date of retirement




Activation of the Tuition Waiver

In order to activate a tuition waiver, the retiree must complete and return a Tuition Waiver Request Form (on behalf of each person using the waiver) to the DU Benefits office prior to each term in which a waiver is to be applied.  The form is available in the DU Benefits Office, or you can print it directly from the HR website at http://www.du.edu/hr/forms/index.html#benefits .

Before the Tuition Waiver Request form can be processed the waiver recipient must have been admitted to the University of Denver and have been issued a DU ID# Number.  This number is not the student’s social security number.  Please note:  an eligible recipient does not necessarily need to be admitted into a degree program in order to use the waiver.  Unless degree-seeking status is part of the criteria for admission into the course or program, the waiver recipient can be admitted as a Special Status (non-degree seeking) student.

For information on the admissions process, please contact the admissions office for the college through which you, your spouse, or dependent child plan on taking courses.   
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