Clinical IFEP Worksheets
The IFEP worksheets include the competencies and objectives that students are expected to address throughout their internship.  As stated earlier, these same competencies and objectives make up the Quarterly Field Evaluation.

Directions: These worksheets are very open-ended.  Beneath each objective are questions to prompt students and instructors to think of activities and critical issues related to each objective.  

· Some questions are intended to help create actual tasks. 

· Other questions ask students to analyze and reflect upon how the particular competency affects their personal process, their population, or their future as social work professionals.  
· These questions are intended to create dialogue between the student and instructor regarding the issues the student may need to address personally and should be considered when thinking of activities. 

· There will be times when one activity represents more than one competency and can be cited repeatedly in the worksheets. 

· When tasks are listed in the final plan, they only need to be listed once, even if they relate to several competencies.

· After the IFEP worksheets have been completed and discussed with the Field Instructor, students will synthesize the prominent ideas and processes that have emerged into the Individualized Field Education Plan (IFEP).
Example

	Objective One: Professional Communication & Relationship Skills

How will you demonstrate professional communication and relationship skills?

	Consider the following: 
· How will I improve my ability to interpret verbal and nonverbal cues?

· What opportunities will I have for consistent client contact?

· What are the skills to become empathetic and non-judgmental with the client system and how will I improve these abilities?

· What are helpful ways I can be evaluated on my communication skills?

· How can I become familiar with diverse communication styles of systems, cultures, and populations?

· How will I know if my personal biases are coming out in my communication style?


	Questions 
-What tasks will you do or need to learn?

-What issues will you personally need to address for your professional development?

-What role will your supervisor play?

-How will you plan for these responsibilities to change over time? 

	
	· Shadow and eventually conduct intake interviews

· Discuss with supervisor reactions to client population and authority role of agency.

· Initially supervisor will assist me in addressing my judgments and anxiousness around this unique population and will suggest further readings or trainings to help me feel more comfortable. 

· By the end of the year, my supervisor will observe me doing intakes and provide feedback.

· Once doing intakes, I will practice seeking feedback from clients.  

· I will set up appointments to talk with other staff members about specific skills that they utilize when developing professional relationships with clients.

· I will verbalize my needs and preferences around receiving feedback and will consciously try to identify triggers that keep me from objectively looking at my communication style.




COMPETENCY ONE—Use of Supervision
LEARNING GOAL:  I will use supervision time appropriately by being prepared for my supervision sessions; being open to ongoing performance evaluations; and revising conceptualizations and interventions based on feedback.
	Objective One: Appropriate use of Supervision

How will I demonstrate the ability to actively participate in the learning process?

	Consider the following: 
· How does my field instructor approach supervision?

· What do I need from supervision?

· How will supervision be an effective use of time?
· How will I integrate feedback?
· How will I take responsibility for my own learning? 

· How will supervision change throughout the year? 
· How will self awareness & reflection be addressed in supervision?
· How will supervision address my strengths and weaknesses?
· How will I know when to act autonomously and when to seek supervision?  
	Questions:

-What tasks will I do or need to learn?

-What issues will I personally need to address for my professional development?

-What role will my supervisor play?

-How might these responsibilities change over time?

	
	Activities and Solutions:




COMPETENCY TWO – Self-Awareness and Autonomy
LEARNING GOAL: I will demonstrate self-awareness and autonomy by recognizing and discussing my personal strengths and weaknesses; having clarity about my own personal values and attitudes and the way in which they impact my practice; accepting full responsibility for my field learning; being efficient in my use of time, honoring appointments, deadlines, and other commitments; and carrying out assignments with appropriate level of supervisory assistance. 
	Objective One: Self-Awareness & Autonomy
How will I demonstrate self awareness & autonomy?

	Consider the following: 
· How will I identify my personal beliefs, values & triggers that may impact my work? 

· What are my professional boundaries for self disclosure?

· How will I gain an awareness of my agency’s beliefs, values & triggers?

· How will my internship address my strengths and areas for growth?

· What will I do to identify my self care needs? 

· How will I know if my professional presentation of self is appropriate?

· How will I demonstrate responsibility in autonomy?

· What will I do if I don’t feel comfortable with my expected responsibilities?
	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for my professional development?

-What role will my supervisor play?

-How will these responsibilities change over time? 

	
	Activities and Solutions:




	Objective Two: Responsibility for Field Learning 

How will I demonstrate the ability to take responsibility for field learning?

	Consider the following: 
· How will I take responsibility for field learning?

· What activities will I have to experience the various facets within my agency?  

· How will I establish my role within the agency and the larger community system?

· How can I incorporate my personal interests into my activities as an intern? 

· How will the FIELD plan be used to determine my field responsibilities?

· What will I do if I am unsure what is expected of my at my internship site?

· What will I do if my learning needs aren’t being met?

· What role will my classroom learning have in my field work?  


	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for my professional development?

-What role will my supervisor play?

-How will these responsibilities change over time? 

	
	Activities and Solutions:




COMPETENCY THREE – Application of Social Work Values in Practice
LEARNING GOAL: I will demonstrate the appropriate application of social work values in my practice by understanding and showing commitment to the Social Work Code of Ethics; respecting client confidentiality and self-determination; appreciating cultural diversity in values, beliefs, and behavior; demonstrating sensitivity to the special needs of women, minorities, and other disadvantaged groups; utilizing research in all aspects of practice; and committing to ongoing development of a conceptual framework for practice.

	Objective One: Ethical Practice
How will I demonstrate ethical practice reflecting social work values?

	Consider the following: 
· How will I identify and address the common ethical issues my agency addresses?

· How can agency staff help me with ethical dilemmas?

· How will I process the ethical issues that arise within my agency’s internal processes?

· How will I identify possible solutions to ethical situations?

· What opportunities will I have to experience the resolution of ethical dilemmas? 

· In what specific way does the NASW Code of Ethics relate to my agency’s work?

· What will I do if I am overwhelmed by ethical issues?
	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for my professional development?

-What role will my supervisor play?

-How will these responsibilities change over time? 

	
	Activities and Solutions:




	Objective Two: Confidentiality & Boundaries
How will I demonstrate the ability to maintain confidentiality & appropriate boundaries? 

	Consider the following: 
· How will I maintain client confidentiality across systems (police, probation, social services, etc)?

· How will I clarify questionable situations concerning confidentiality?

· How will I gain knowledge of state regulatory laws?

· What are my professional boundaries with clients and staff?

· How will I know if my boundaries are either to strict or too lose?

· What will I do if I make a mistake with confidentiality or boundaries? 

· How am I expected to report what is happening with a client to outside sources?


	-What tasks will I do or need to learn?

-What issues will I personally need to address for my professional development?

-What role will my supervisor play 

-How might these responsibilities change over time?

	
	Activities and Solutions:




	Objective Three: Awareness, Respect & Advocacy for Diverse Groups
How will I demonstrate an awareness of & a respect for diverse client groups & an ability to advocate on behalf of diverse groups?

	Consider the following: 

· What activities can I do to gain cultural awareness and knowledge of diverse groups?
· How will I identify and monitor my personal biases?

· How will I process my experiences with diversity? 

· What will I do if I encounter a group that triggers my prejudices or makes me feel uncomfortable?

· What are ways I can help with cultural competency within my agency? 

· What opportunities will I have to advocate for social justice?

· How will I gain knowledge of community resources and systemic constraints that address diversity and social justice?


	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for my professional development?

-What role will my supervisor play?

-How will these responsibilities change over time? 

	
	Activities and Solutions:




COMPETENCY FOUR—Oral & Written Communication Skills
LEARNING GOAL:  I will demonstrate clear oral and written communication skills by using appropriate professional language; being accurate in recordings and reports; using active listening and conflict management skills; being willing to express myself in group meetings and case conferences; and increasing my public speaking skills (e.g. speeches, testimony in court or at legislative hearings).

	Objective One:  Written Documentation  
How will I document according to agency guidelines?

	Consider the following: 
· What are my documentation responsibilities?
· What activities can help me understand the importance of documentation?
· What are my agency’s methods to document various events (email, meetings, & conversations)
· How will I learn the appropriate language and tone in reports?
· How will I learn to balance paperwork with clinical responsibilities? 
· What will I do to ensure that documentation is timely and concise?
· How will I know if I need to adjust my paperwork process?

	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for my professional development?

-What role will my supervisor play?

-How will these responsibilities change over time? 

	
	Activities and Solutions:




	Objective Two: Communication 

How will I demonstrate the ability to communicate with clients, colleagues, & community members in a culturally appropriate & sensitive manner?

	Consider the following: 
· What opportunities will I have for regular client and community interactions?

· How will my interactions with clients and the community change throughout the year?

· What communication skills are pertinent to my internship responsibilities?

· How will working with diverse groups impact my communication style?

· How will I develop professional yet personable client and community relationships?

· What opportunities will I have to participate in conflict resolution?

· How will my communication skills be evaluated?

· What agency resources are available to help me improve my communication skills?

· How will I become aware of the inter-agency communication process?


	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for my professional development?

-What role will my supervisor play?

-How will these responsibilities change over time? 

	
	Activities and Solutions:




	Objective Three: Professional & Agency Terminology 

How will I demonstrate a knowledge & use of professional & agency terminology?

	Consider the following: 
· What is my plan for learning and utilizing agency terminology?

· How will I know if I am using agency terminology inappropriately?

· How will I ensure that clients understand agency language?

· What can I do to become comfortable participating in agency discussions?


	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for your professional development?

-What role will my supervisor play?

-How will these responsibilities change over time? 

	
	Activities and Solutions:




COMPETENCY FIVE– Knowledge & Representation of Agency
LEARNING GOAL:  I will demonstrate knowledge of the agency and represent them well by adhering to agency policies and procedures; accurately articulating the mission, goals, and structure of the organization; being aware of subsystems, super-systems, and their interrelatedness; and understanding the organizational environment.

	Objective One: Agency Framework 

How will I demonstrate and understanding of the theoretical framework of the agency?

	Consider the following: 
· How will I learn and become comfortable with my agency’s theoretical framework? 

· Why does my agency use social workers rather than another professional discipline? 

· What opportunities will I have to understand the roles that other professionals have within my agency?

· What opportunities will I have to compare/contrast my agency’s framework to other perspectives? How do I appropriately bring other perspectives to this agency? 

· What can I do to understand my agency’s role within the client system? 

· How can I learn the evolution of my agency’s framework? What if I disagree with elements of the paradigm used by the agency? 


	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for my professional development?

-What role will my supervisor play?

-How will I plan for these responsibilities to change over time? 

	
	Activities and Solutions:




	Objective Two: Agency Operations 

How will I demonstrate an understanding of agency programs, community connections & funding agreements?

	Consider the following: 
· How will I gain an awareness of my agency’s programs and services?

· What are activities I can do to participate in various programs within my agency?

· How do community connections impact my agency’s functioning?

· How will I learn the funding process?

· How will I develop an ability to engage in outreach and program development? 

· How will I experience the process of changing and/or enhancing agency operations?  

· What opportunities will I have to experience the political nature of my agency’s processes? 


	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for My professional development?

-What role will my supervisor play?

-How will I plan for these responsibilities to change over time? 

	
	Activities and Solutions:




	Objective Three: Agency Policies & Procedures 

How will I demonstrate my understanding & ability to follow agency policies & procedures as well as how they apply to local, tribal, state, & federal systems?

	Consider the following: 
· What is my agency’s relationship to local, tribal, state & federal system?

· How will I gain knowledge of pertinent policies & procedures?

· How does my agency’s mission impact their relationship with other systems? 

· How will I develop an ability to apply policies and procedures to complex circumstances? 

· How will I experience the effect policies and procedures have on both clinical practice and the client system?

· What opportunities will I have to observe how systems impact my agency’s policies and procedures?

· What can agency staff do to help me understand the significant role that policy and procedures have on the mission of the agency?
	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for My professional development?

-What role will my supervisor play?

-How will I plan for these responsibilities to change over time? 

	
	Activities & Solutions:




COMPENTENCY SIX—Professional Development & Behaviors
LEARNING GOAL:  I will demonstrate knowledge of the agency & represent them well by adhering to agency policies & procedures; accurately articulating the mission, goals, & structure of the organization; being aware of subsystems, super systems, & their interrelatedness; & understanding the organizational environment.

	Objective One: Professional Behavior & Agency Culture 

How will I demonstrate professional behavior & my understanding of role identification & power dynamics within the agency as well as function within the agency’s structure?

	Consider the following: 
· How will I understand the various roles & power dynamics that exist within my agency?

· What is my role within the agency & how will this change over time? 

· How will I develop an awareness of my contribution to agency culture?

· How will I know if my behavior towards staff & clients is appropriate?

· What opportunities will I have to participate in agency meetings & programs?

· What staff can I observe to understand what is expected of me? 

· What will I do if my role as a social work intern in devalued or questioned?


	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for My professional development?

-What role will My supervisor play?

-How will I plan for these responsibilities to change over time? 

	
	Activities & Solutions:




	Objective Two: Efficient Use of Time 

How will I demonstrate efficient use of time & appropriate dress?

	Consider the following: 
· How will I develop an ability to maintain a busy schedule without falling behind?

· How will I learn how to prioritize my field responsibilities?

· How will I learn the agency’s dress code?

· How will various circumstances impact my dress?

· What is my process for stress management at both work & home?

· How will I balance my school, field, & personal responsibilities?

· What will I do if I am having difficulty managing my time?

· What have I learned about myself from the past that has been useful to help me find balance?


	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for My professional development?

-What role will My supervisor play?

-How will I plan for these responsibilities to change over time? 

	
	Activities & Solutions:




	Objective Three: Ability to Problem Solve 

How will I demonstrate the ability to problem solve with regard to internship difficulties?

	Consider the following: 
· How will I acknowledge internship problems?

· How will I know whether to address problems independently or with supervisor? 

· What conflict resolution skills will be important if problems do arise? 

· What will the role of the field liaison be?

· How will I Identify & implement solutions to internship problems?

· After problems have been resolved, how & when & to whom will I debrief? 

· How will I demonstrate an awareness of my own contribution to problems?

· How will I develop the ability to move past problem with confidence & new wisdom?


	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for my professional development?

-What role will my supervisor play?

-How will these responsibilities change over time? 

	
	Activities & Solutions:




COMPETENCY SEVEN:   Engagement
LEARNING GOAL:  I will demonstrate the ability to engage & develop culturally sensitive relationships with clients to assess their service needs by using verbal & non-verbal communication to explore issues beyond the presenting problem.  I will explore environmental factors & societal issues that impact clients. 

	Objective One: Engagement

How will I demonstrate ability to engage & develop culturally sensitive relationships with clients?

	Consider the following: 
· What opportunities will I have to engage with clients?

· What will I do to become comfortable with the engagement process?

· How will I develop real engagement rather than just comfortable rapport? How can I challenge myself to do the work the client needs to do?
· What verbal & non-verbal skills will I need to develop and/or improve to engage clients?  How will I do this?
· How will I know clients are benefiting from our therapeutic relationship?

· How will I address culture differences between a client & myself?

· How will a client’s past and social environment contribute to our therapeutic relationship?

· What will I do to address engagement barriers?
· How will I know that I have enough engagement to move into other areas of treatment? 
	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for my professional development?

-What role will my supervisor play?

-How will these responsibilities change over time? 

	
	Activities & Solutions:




COMPETENCY EIGHT:   Assessment
LEARNING GOAL:  I will demonstrate assessment & problem formulation skills by identifying presenting & underlying problems, as well as the potential for change in the client system: individual, family, group, organization, or community; with differential use of self; appropriate use of theory base to conceptualize problems; understanding environmental forces impacting the client system; clarifying problems in terms of their extent, severity, boundaries, & location; & appropriately use of diagnostic tools such as the DSM IV. 

	Objective One: Comprehensive assessment 

How will I demonstrate the ability to gather facts, analyze issues & begin planning an intervention 

based on a comprehensive assessment?

	Consider the following: 
· What opportunities will I have to complete assessments and how will I become comfortable with this process?

· How will I know when I have found a balance between assessment & engagement?
· How will I determine whether or not client is a good fit for agency?
· How will my assessment skills be evaluated?

· How can I ensure that assessments effectively identify critical client issues? 

· What opportunities will I have to develop plans with clients?

· How will I know when to adjust goals and plans?  

· How will I address barriers in a way that meets the mission of the agency while valuing the client’s goals? 
	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for my professional development?

-What role will my supervisor play?

-How will these responsibilities change over time? 

	
	Activities & Solutions:




	Objective Two: Effective & Culturally Sensitive Case Conceptualization

How will I demonstrate the ability to gather facts, analyze issues & begin planning an intervention 

based on a comprehensive assessment?

	Consider the following: 
· What opportunities will I have to work with different diagnostic processes?
· How will I become familiar with the legal & ethical parameters in regards to risk assessment?

· What issues does my agency want prioritized in treatment planning?
· How can I encourage clients to take responsibility for their treatment?
· What can I do to respect & acknowledge client diversity & self determination? 

· What is the role of diagnoses and/or diagnosing within my agency?

· What will I do if I disagree with my agency’s conceptualization of a case?
· How will I ensure that I conceptualize my cases in a way that values culture and individuality?

· What will I do if a client does not agree with a diagnosis or assessment?

· What agency resources are available to help me learn about case conceptualization and how will I utilize them?  
	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for my professional development?

-What role will my supervisor play?

-How will I plan for these responsibilities to change over time? 

	
	Activities & Solutions:




	Objective Three: Knowledge of Appropriate Theories

How will I demonstrate the knowledge of appropriate theories to formulate a plan when providing services?

	Consider the following: 
· What theories will I need to become familiar with and what is my timeline for doing so?
· How will I ensure that the application of theory does not ignore the uniqueness of individuals and their circumstances?  

· What will I do to become familiar with my agency’s guidelines for treatment plans?

· How can GSSW assignments help me apply theory to practice?

· How will systemic perspectives be addressed in treatment planning?

· What can I do to incorporate client strengths into the treatment plan?

·  What if I don’t know what theory to use?
	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for my professional development?

-What role will my supervisor play?

-How will I plan for these responsibilities to change over time? 

	
	Activities & Solutions:




COMPETENCY NINE– Intervention Strategies
LEARNING GOAL:  I will demonstrate intervention strategies and skills by establishing genuine, non-judgmental helping relationships; using appropriate interviewing techniques, group leadership skills, brokering/mediating/networking/advocating skills, personal management skills, and administrative skills; maintaining a problem solving focus; having the ability to explore and clarify the feelings of others and being aware of non-verbal communication.  
	Objective One: Individual/Family

How will I demonstrate effective intervention skills & strategies?  

	Consider the following: 
· What opportunities will I have to understand common intervention skills & strategies that my agency uses?

· What opportunities will I have to develop and implement interventions?

· How will I engage clients to take ownership of the change process?
· What will I do if a client is skeptical or unwilling to participate in the change process?

· How will I ensure that interventions are respectful of a client’s culture, beliefs, and past experiences?

· How can my supervisor and/or other staff members teach me about the intervention process?

· How will my interventions be monitored?

· How will my interventions be evaluated?

· How will I know when interventions need to be modified? 

· What will I do to anticipate intervention barriers?
	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for my professional development?

-What role will my supervisor play?

-How will these responsibilities change over time? 

	
	Activities & Solutions:




	Objective Two: Facilitating Groups
How will I demonstrate the ability to facilitate a group? 

	Consider the following: 
· How will I become familiar with the various group processes my agency uses?

· What opportunities will I have to facilitate a group?
· How will I learn about group processes if my agency does not use group formats?

· What will I do to plan for my groups?  

· What are group dynamics and cues that I may need to be aware of for various situations?

· How will client feedback inform my groups?  

· How will I address group dynamics?

· How well do I understand my own tendencies in group dynamics?

	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for my professional development?

-What role will my supervisor play?

-How will I plan for these responsibilities to change over time? 

	
	Activities & Solutions:




COMPETENCY TEN– Evaluation & Termination Process

LEARNING GOAL:  I will demonstrate evaluation and termination skills by being able to specify objectives for planned intervention with client/system and articulating clear criteria for determining the success of the intervention; designing and implementing client and program evaluation strategies; being able to evaluate my overall effectiveness in practice; and accepting responsibility for termination/transfer through oral and written communication.
	Objective One: Evaluating Treatment
How will I demonstrate an ability to engage client in evaluating treatment?  

	Consider the following: 
· How does my agency assess client progress?
· What will I do to become familiar with this process?

· How do clients at my agency evaluate their progress?

· How is the change process documented and how will I learn how to appropriately do it? 

· How will I enable clients to be honest about their treatment? 

· What will I do if evaluations suggest treatment isn’t working?
· How will I help clients improve their treatment?

· How will I ensure that client feedback is being used to improve agency programming?
	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for my professional development?

-What role will my supervisor play?

-How will these responsibilities change over time? 

	
	Activities & Solutions:




	Objective Two: Evaluating Personal Practice

How will I demonstrate an ability to evaluate my practice?  

	Consider the following: 
· What will I do to evaluate my clinical practice skills?

· How will existing research be used to inform and measure my practice?

· How will the experiences of my supervisor & coworkers help me evaluate my personal practice?  
· What will I do if I receive feedback that I do not understand or agree with? How can I integrate feedback that is hard to hear?
· What outcome measures does my agency use to evaluate treatment effectiveness? How can I apply those measures to my own work?
· How will the feedback from my quarterly field evaluation be used?

· What opportunities will I have to evaluate and provide feedback for my agency?

· How can I address my own barriers to receiving feedback?
	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for my professional development?

-What role will my supervisor play?

-How will these responsibilities change over time? 

	
	Activities & Solutions:




	Objective Three: Responsibility for Termination & Transfers

How will I accept responsibility for termination & transfers through oral & written communication?  

	Consider the following: 
· What can I do to become familiar with the ways clients terminate from my agency?  

· What activities can help me understand my agency’s protocol for terminating with clients?

· What will I do if my client is terminating but has not yet met their treatment goals?  

· How will I know if I am affected by a client’s termination?  What will be my process for addressing it?  
· What will I do to understand the ethical and legal responsibilities associated with client termination?

· How will I ensure that my clients receive a continuity of care as they leave the agency or my care?

· When will I begin to address termination issues with my clients?

· What is my timeline for terminating with clients at school breaks or the end of the year?  

· How can I tell the difference between my own termination issues and those of the client population or others at the agency?

	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for my professional development?

-What role will my supervisor play?

-How will these responsibilities change over time? 

	
	Activities & Solutions:




COMPETENCY ELEVEN – Clinical Concentration Competency
LEARNING GOAL:  I will demonstrate clinical competency by being able to integrate academic courses and the internship; having knowledge of how agency policies impact service delivery and the populations served; being able to utilize strategies needed in working with various client populations; identifying with the profession and ethics of social work; and adhering to social work values, ethics, roles & purposes.  
	Objective One: Integration of Classroom Learning & Internship Experience

How will I demonstrate an application of classroom learning in my fieldwork? 

	Consider the following: 
· How can my classes at GSSW help me process my field experiences?

· How can my field experiences help me understand the concepts and theories I have learned about at GSSW?

· How will my classroom learning enrich my agency’s staff, programs, and policies? 

· What will I do if my agency’s procedures and perspectives contradict what I learned at GSSW? 

· How will my supervisor know that I am integrating my class and field experiences?
	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for my professional development?

-What role will my supervisor play?

-How will these responsibilities change over time? 

	
	Activities & Solutions:




CERTIFICATE COMPETENCY – Clinical Concentration students with additional certificates only
LEARNING GOAL:  I will demonstrate competencies necessary for my particular certificate by being able to integrate academic courses and the internship; having knowledge of how agency policies impact service delivery in relationship to the content of the certificate and the populations served; being able to utilize certificate specific strategies needed in working with various client populations; assisting the agency in understanding the nature of the specialized work of the certificate and linking the theories of the certificate to the profession and ethics of social work; and adhering to social work values, ethics, roles & purposes.  
	Objective One: Integration of Classroom Learning & Internship Experience

How will I demonstrate an application of classroom learning and the specific field requirements of my certificate program in my fieldwork? 

	Consider the following: 
· How can my certificate classes at GSSW help me process my field experiences?

· How can my field experiences help me understand the concepts and theories I have learned about the specific area of interest in the certificate program?

· How will my certificate courses and learning enrich my agency’s staff, programs, and policies? 

· What will I do if my agency’s procedures and perspectives contradict what is learned or required via GSSW? 

· When is it appropriate to make suggestions about integration of the certificate concepts into agency programs?

· How will my supervisor know that I am integrating my certificate and field experiences?
	Questions 
-What tasks will I do or need to learn?

-What issues will I personally need to address for my professional development?

-What role will my supervisor play?

-How will these responsibilities change over time? 

	
	Activities & Solutions:
















The objectives are taken straight from the Quarterly Field Evaluation.





The “Consider the Following” box will always reflect the issues students will be evaluated on in the Quarterly Field Evaluation





The “Activities and Solutions” box is where students should write out the specific activities they will do and issues they address as they strive to meet each learning objective.  








These questions are the same for each of the IFEP objectives.











