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Statement of Cultural Competence

Multiculturalism involves the way power shapes consciousness. Critical assessment includes analyzing how domination takes place and the way human relations are shaped in the social environment. Multiculturalism must be considered in all aspects of a student’s field experience. This notion includes not only issues of race, class, gender, religion and sexual orientation, but also the variances related to age, physicality, power, access, family and cultural structures. Cultural competence, then, is the student’s ability to not only recognize, but also utilize this multicultural understanding in practice. 

Scoring Guideline

This rubric is intended to show student learning over time.  Depending on the student’s prior experience, the student may vary from the lower end of the ratings to the higher end; however, it is generally expected that students will progress throughout the year.

Beginning of Year                                                                                                                                                              End of Year


[image: image2]
	N/A
	No opportunity to evaluate this competency.

	1
	This rating constitutes a No Pass.

	2
	There is significant concern in this area. A rating of 2 requires field liaison contact and it may constitute a No Pass.

	3…….…4
	Initial Ability: Beginning development of the skill or knowledge area. Predominantly functions with supervision and support.

	5……….6
	Shows Growth: More in-depth development of the skill or knowledge area in mildly complex situations. Relies heavily on supervision and support. This should typically be achieved by the end of the second quarter.

	7…….…8
	Routinely: Consistently demonstrates the skill or knowledge area in moderately difficult situations with supervision and support.

	9……...10
	Effectively: Consistent, appropriate, autonomous use of this behavior or knowledge in moderately difficult situations usually encountered in practice with supervision and support. This should typically be achieved by end of the internship.


It is up to the field Supervisor to make the decision of rating. The following table illustrates the student’s approach to their fieldwork.  The rubric is designed to measure the student’s movement from dependence to autonomy.   

	3-4
	5-6
	7-8
	9-10

	· Tends to be more dependent on supervisor.
· Tends to rely more on supervision for direction.
	· Tends to be more autonomous.
· Uses supervision for collaboration. 


Scoring Instructions

· Select the most appropriate rating for the student’s performance at the point of evaluation.  
· If the student seems to fall between two categories:

· When a student’s work is between two categories, such as between a 5-6 and a 7-8, the field supervisor must pick the category where the student meets the most criteria.

· Then, the field supervisor may choose to make a note in the box at the bottom of the page to indicate the reason for this rating.

· If a student receives a rating of 1 or 2, you must note specifics in space provided at the bottom of each page.  
	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	(
	(
	(
	(     (     (
	(     (     (
	   (     (     (
	(     (     (

	2nd Quarter
	(
	(
	(
	(     (     (
	(     (     (
	   (     (     (
	(     (     (

	3rd Quarter
	(
	(
	(
	(     (     (
	(     (     (
	   (     (     (
	(     (     (

	Demonstrate ethical practice reflecting social work values
	 
	
	 
	· Beginning ability to identify ethical issues.

· Difficulty identifying solutions to ethical dilemmas.  
	· Learning that uncomfortable situations are often ethical dilemmas.

· Needs assistance identifying appropriate resolutions.
	· Evaluates situations & understands potential ethical dilemmas.

· Applies social work values to resolutions.  


	· Identifies ethical dilemmas.

· Applies social work values to the resolution process.


	Notes (required for rating of 1 or 2; optional otherwise):  Jane Doe is between a 6 and a 7, but I gave her a 7 because she can evaluate and understand potential ethical dilemmas, can apply social work values, but still needs some assistance when identifying appropriate resolutions.  


	Notes (required for rating of 1 or 2; optional otherwise):  I gave Jane Doe a 2 because I am concerned.  She has shown little interest in her fieldwork and does see the importance of ethical issues. I have set up a meeting with our field liaison next week to discuss this concern. 


University of Denver

Graduate School of Social Work
Quarterly Field Evaluation

Concentration-Year Clinical
	Student:      

	MSW Field Instructor:      
	Agency:       

	Task Supervisor (if applicable):     
	

	Field Liaison:      


	1st Quarter 

Work Placement    FORMCHECKBOX 
Yes  FORMCHECKBOX 
No

Actual Hours completed at time of evaluation:       
Date student expected to complete 1st quarter:       
Projected Hours at completion of quarter:      
 FORMCHECKBOX 
The IFEP has been reviewed and updated as needed this quarter.

Grade Recommended by Field Supervisor:

 FORMCHECKBOX 
 Pass
 FORMCHECKBOX 
No Pass
 FORMCHECKBOX 
No Grade/In Progress
	2nd Quarter 

Work Placement    FORMCHECKBOX 
Yes  FORMCHECKBOX 
No

Completed Hours for Current quarter:       
Total Number of Hours Completed Year-to-Date:      
 FORMCHECKBOX 
The IFEP has been reviewed and updated as needed this quarter.

Grade Recommended by Field Supervisor:

 FORMCHECKBOX 
 Pass
 FORMCHECKBOX 
No Pass
 FORMCHECKBOX 
No Grade/In Progress

	3rd Quarter 

Work Placement    FORMCHECKBOX 
Yes  FORMCHECKBOX 
No

Completed Hours for Current quarter:       
Total Number of Hours Completed:      
Grade Recommended by Field Supervisor:

 FORMCHECKBOX 
 Pass
 FORMCHECKBOX 
No Pass
 FORMCHECKBOX 
No Grade/In Progress



Clinical Competencies

1. Use of Supervision

Initial ability

Shows Growth


Routinely

     Effectively

	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate ability to actively participate in the learning process
	 
	
	 
	· Understands importance of supervision.

· May not always follow through with instruction.

· Observes surface ethical issues.

· Supervisor guides discussions about ethical dilemmas & their solutions. 
	· Seeks out learning opportunities.  

· Understands feedback

· Is developing insight.

· Relies on supervisor to identify issues & their solutions.   
	· Seeks & utilizes supervision responsibly.

· Reviews plans with supervisor. 

· Identifies issues but needs supervisor to guide solutions. 
	· Is prepared for supervision.

· Incorporates feedback.

· Excellent communication.

· Has ownership in learning.

· Identifies issues & solutions.    


2. Self-Awareness & Autonomy

Initial Ability

Shows Growth


Routinely

     Effectively

	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate self-awareness
	 
	
	 
	· Aware that personal beliefs & values influence work.

· Can identify when clients are emotional triggers.

· Uses supervision to reflect on areas for self- improvement.
	· Occasionally identifies instances where personal beliefs impact client relationships.

· Predicts when clients could create emotional triggers.

· Identifies areas of personal strength & growth. 
	· Uses supervision to discover how personal beliefs & values impact work.

· Handles emotional triggers when they occur.

· Recognizes areas of personal strength & growth.


	· Consistently aware of how personal beliefs & values impact work.

· Effectively handles & understands client triggers.

· Recognizes areas of personal strength & growth.  


Notes:  (required for rating of 1 or 2; optional otherwise)      
	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate the ability to take responsibility for field learning
	 
	
	 
	· Makes observations on learning needs for field education.
	· Has some responsibility for field learning. 

· Needs assistance completing assignments. 
	· Is moderately responsible for field learning. 

· Can complete assignments with little assistance.
	· Is highly responsible for field learning. 

· Initiates assignments.

· Integrates field learning with personal interest. 


3. Application of Social Work Values in Practice

Initial Ability

Shows Growth


Routinely

     Effectively

	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate ethical practice reflecting social work values
	 
	
	 
	· Beginning ability to identify ethical issues.

· Difficulty identifying solutions to ethical dilemmas.  
	· Learning that uncomfortable situations are often ethical dilemmas.

· Needs assistance identifying appropriate resolutions.
	· Evaluates situations & understands potential ethical dilemmas.

· Uses supervision to apply social work values to resolutions.  


	· Identifies ethical dilemmas.

· Applies appropriate social work values to the resolution process.


	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Maintain confidentiality & appropriate boundaries
	
	
	
	· Requires instruction on confidentiality & boundaries.
	· Regularly relies on supervision to address confidentiality & boundary questions.
	· Initiates supervision to address confidentiality & boundary issues when necessary.
	· Autonomously maintains confidentiality & appropriate boundaries.


	Notes:  (required for rating of 1 or 2; optional otherwise)      


	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate awareness of & respect for diverse client groups & an ability to advocate on behalf of diverse groups
	 
	
	 
	· Developing awareness of diversity issues. 

· Beginning understanding of personal bias. 

· Learning to identify social justice issues.

· Willingness to advocate on behalf of diverse client groups.


	· Occasionally initiates efforts to understand diverse groups

· Can identify some community resources.

· Occasionally articulates ideas to improve the quality of services for diverse groups.

· Articulates social justice issues.  
	· Consistently increases multiculturalism skills. 

· Works on identified biases. 

· Advocates for & with client & understands their diverse needs & capacities.

· Knowledgeable of community resources & constraints.

· Advocates for social justice issues.  
	· Highly respectful of diverse groups. 

· Always seeks out chances to learn about diverse groups. 

· Seeks feedback on issues of diversity.

· Maintains cultural sensitivity & aware of social justice when advocating for clients.


4. Oral & Written Communication Skills

Initial Ability

Shows Growth


Routinely

     Effectively

	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Document according to agency guidelines
	 
	
	 
	· Has initial knowledge of agency criteria for documentation. 

· Needs assistance with documentation. 

· Needs reminders to document.

· May fall behind maintaining files. 
	· Improved documentation ability.

· Understands importance of documentation.

· Occasional difficulty keeping up with documentation.
	· Documentation is appropriate & timely.

· Understands importance of documentation and does not need reminders to document.

· Writes understandable reports.
	· Documentation is clear, concise, & timely.

· Files are up to date. 

· Does not need reminding of importance of documentation.


	Notes:  (required for rating of 1 or 2; optional otherwise)      


Initial Ability

Shows Growth


Routinely

     Effectively

	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate the ability to communicate with clients, colleagues, & community members in a culturally appropriate & sensitive manner
	 
	
	 
	· Beginning ability to express self. 

· Hesitancy when interacting with clients.

· May be overly passive or aggressive in colleague relationships.
	· Usually comfortable expressing ideas freely. 

· Frequently establishes effective relationships with clients.

· Occasional difficulty in unfamiliar situations. 
	· Communicates respectfully. 

· Seeks feedback about communication skills.

· Develops good working relationships.

· Discusses conflict openly; may be hesitant to confront others.
	· Skilled at resolving conflict & is appropriately assertive.

· Confidently relates to clients in complex situations. 

· Seeks constructive feedback. 

· Is self-aware. 


	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate knowledge & use of professional & agency terminology
	 
	
	 
	· Beginning knowledge of agency terminology.

· May be hesitant to use this language in field work.
	· Growth in knowledge of agency terminology. 

· Sporadically uses professional terminology.
	· Adequate knowledge of professional terminology

· Participates comfortably in agency discussions
	· Excellent knowledge of professional terminology.

· Breaks down meaning to help clients understand.


	Notes:  (required for rating of 1 or 2; optional otherwise)      


5. Knowledge & Representation of Agency

Initial Ability

Shows Growth


Routinely

     Effectively

	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Understand the theoretical framework of the agency
	 
	
	 
	· Beginning understanding of agency’s theoretical framework.
	· Articulates an understanding of the agency’s theoretical framework.

· Minimal knowledge of alternate approaches to practice.
	· Solidly understands agency’s theoretical framework. 

· Aware of multiple approaches to practice.

· Distinguishes social work theory from other perspectives.  
	· Thoroughly understands the agency’s theoretical framework.

· Applies social work theory in practice.

· Uses input from other disciplines to provide quality services.


	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate an understanding of agency programs, community connections & funding agreements
	 
	
	 
	· Beginning understanding of agency’s programs, community connections & funding agreements. 

· May be apprehensive assisting with funding activities.

· Learning basic ideas about developing new community connections.
	· Some understanding of agency’s services.

· Growing knowledge of community connections & funding relationships.

· Sporadically assists in activities related to funding & outreach.
	· Solid understanding of programs.

· Shares agency information with outsiders. 

· Utilizes current connections & initiates new ones. 

· Interested & participates in funding related issues.
	· Excellent understanding of agency programs. 

· Identifies potential program changes to enhance services. 

· Works with community connections to achieve change.

· Clearly grasps issues related to funding agreements.


	Notes:  (required for rating of 1 or 2; optional otherwise)      


	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Understand & follow agency policies & procedures.  Understand how they apply to local, tribal, state and/or federal systems 
	 
	
	 
	· Initial understanding & appreciation for agency policies & procedures.

· Beginning knowledge of the agency’s relationship to local, tribal, state and/or federal systems.
	· Adheres to & articulates policies & procedures to others.

· Growing knowledge of agency’s relationship to local, tribal, state and/or federal systems.
	· Ability to adapt policies to ambiguous &/or complex situations.

· Adheres to policies. 

· Adequate knowledge of agency’s relationship to local, tribal, state and/or federal systems.
	· Skilled at applying the practical, theoretical & legal concepts underlying agency policies. 

· Full understanding of their relationship to local, tribal, state and/or federal systems in all situations.


6. Professional Development & Behaviors

Initial Ability

Shows Growth


Routinely

     Effectively

	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate professional behavior. Understand role identification & power dynamics within agency & function within the agency structure
	 
	
	 
	· Sporadic professionalism. 

· Learning how to act appropriately towards clients and staff.

· Aware of agency roles but needs help to follow proper organizational structure.

· Learning agency structures & dynamics.
	· Interacts appropriately with clients & staff. 

· Occasionally needs clarification on agency roles & power dynamics.

· Attends agency meetings but is not an active participant.
	· Acts professionally with clients & staff.

· Seldom needs clarification on agency roles & power dynamics.  

· Actively participates in agency meetings.
	· Demonstrates professional behavior, adheres to agency's policies & is a valued asset to the agency. 

· Exceptional understanding of the structure of the agency roles & power dynamics & functions well within its structure.


	Notes:  (required for rating of 1 or 2; optional otherwise)      


Initial Ability

Shows Growth


Routinely

     Effectively
	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate efficient use of time & appropriate dress
	 
	
	 
	· Learning to manage appointments & deadlines

· May need dress code reminders. 

· Relies on supervisor to prioritize tasks.
	· Occasionally needs help with time management.

· Dress code is usually followed. 

· Requires assistance prioritizing tasks. 
	· Uses time efficiently.

· Independently prioritizes responsibilities.

· Dresses appropriately for various professional circumstances. 
	· Extremely time efficient.

· Can easily maintain a busy schedule & prioritize responsibilities. 

· Dresses appropriately for various professional circumstances. 


	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate an ability to problem-solve with regard to internship difficulties
	 
	
	 
	· Initial problem solving ability. 

· Often frustrated with placement difficulties.

· Circumvents process due to emotional reactivity.
	· Uses supervision to acknowledge difficulties.

· Reports minor levels of frustrations. 

· Seeks help to problem-solve. 
	· Independently acknowledges problems.

· Clarifies feelings independently

· Creates solutions & seeks feedback before implementation.
	· Effectively & independently solves placement difficulties.

·  Moves on from problems with greater understanding & higher confidence.




	Notes:  (required for rating of 1 or 2; optional otherwise)      


7. Engagement 

Initial Ability

Shows Growth


Routinely

     Effectively

	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate the ability to engage & develop culturally sensitive relationships with clients
	 
	
	 
	· Initial ability to engage with clients about service needs. 

· Uses very basic skills when exploring client’s presenting problem.

· Finds developing relationship with clients challenging.

· Discovering cultural variances
	· Engages clients to assess service needs. 

· Uses open-ended questions to explore issues beyond presenting problem.

· Begins to develop relationship with clients.

· Discusses different cultural approaches. 
	· Engages clients & helps them feel at ease. 

· Uses verbal & non-verbal communication to explore issues beyond presenting problem. 

· Forms therapeutic relationship with client.
	· Engages clients with excellent verbal & non-verbal communication to explore identified problem.

· Explores environmental factors & societal issues that impact problem.

· Uses therapeutic relationship to encourage client growth.


8. Assessment 

Initial Ability

Shows Growth


Routinely

     Effectively

	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate the ability to gather facts, analyze issues & begin planning an intervention based on a comprehensive assessment  
	 
	
	 
	· Developing ability to gather facts and analyze issues.

· Assessment may be a separate process from engagement.

· Relies heavily on supervisor for assessment.
	· Growing ability to use facts to assess clients & analyze issues.

· Learning how to assess while continuing engagement skills.

· Utilizes supervisor for plan development
	· Effectively engages clients, assesses needs & develops plans.

· Understands when plans need to be altered.

· Refers clients to appropriate resources.

· Reviews assessment & initial intervention plan with supervisor. 
	· Advanced ability to engage clients. 

· Understands when goals might have to change.

· Guides client through complex situations & reduces barriers to goals.

· Evaluates assessment & plan with supervisor.


	Notes:  (required for rating of 1 or 2; optional otherwise)      


Initial Ability

Shows Growth


Routinely

     Effectively
	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate effective, culturally sensitive assessment, diagnosis & case conceptualization
	 
	
	 
	· Beginning knowledge of specific diagnostic tools.

· Needs help understanding legal or ethical parameters of clinical risk assessment.

· Learning to attribute individual or unique meanings for clients in a culturally sensitive manner.
	· Basic understanding of diagnostic tools. 

· Aware of legal & ethical concerns, but often needs assistance effectively assessing & diagnosing. 

· Understands importance of client’s responsibility in treatment process.

· May often try to control the direction of treatment.  
	· Clear understanding of specific diagnostic tools.

· Understanding of legal & ethical parameters of clinical risk assessment. 

· Seeks supervisor support when needed.

· Tries to help clients take responsibility for treatment.
	· Understands specific diagnostic tools.

· Understands legal & ethical parameters of clinical risk assessment.

· Understands the uniqueness of each client.

· Effectively helps clients take responsibility for treatment in a culturally sensitive manner.


	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate knowledge of appropriate theories to formulate a plan when providing services
	 
	
	 
	· Beginning knowledge of various theories. 

· Can conceptualize issues & begin planning. 

· Some discomfort applying theory to practice. 
	· Growing knowledge of various theories.

· Ability to clarify issues & identify strengths.

· Practices applying theory to specific situations.
	· Uses theory to assess issues & implement treatment plan. 

· Identifies client strengths. 

· Follows agency guidelines & supervisor feedback when developing treatment plans.  
	· Effectively assesses client needs with appropriate theories. 

· Incorporates client strengths in treatment plan.

· When developing appropriate treatment plans, seeks some supervision but has ownership of the process.


	Notes:  (required for rating of 1 or 2; optional otherwise)      



9. Intervention Strategies

Initial Ability

Shows Growth


Routinely

     Effectively

	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate effective intervention skills & strategies
	 
	
	 
	· Beginning knowledge of intervention methods.

· May feel uncomfortable working with clients.

· Wants to solve clients’ problems.

· Relies heavily on supervisor for intervention ideas.

· Learning to engage client in change process.
	· Intermediate understanding of intervention methods. 

· Uses supervision to choose appropriate intervention strategies.

·  Engages client in ownership of change process.
	· Working understanding of different interventions.

· Devises appropriate intervention strategies with assistance of supervisor. 

· Increasingly helps client take ownership of change process.
	· Knowledgeable of many different intervention methods. 

· Empathetic to clients & effectively involves them in treatment process. 

· Skillfully allows clients to be responsible for their own change process. 

· Evaluates effectiveness of intervention with supervisor.


	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate ability to facilitate a group
	 
	
	 
	· Developing own facilitation style. 

· Some uncertainty in group situations. 

· Needs assistance planning & matching materials to group needs.

· Beginning analysis of group dynamics & detecting cues.

· Supervision during groups is necessary.
	· Facilitates the group process & elicits interaction among group members.

· May express anxiety about leading groups. 

· Supervisor helps plan groups & attends meetings.
	· Uses group dynamics to facilitate group interaction. 

· Skilled leader & participant. 

· Plans for groups independently. 

· Asks for feedback & assistance when necessary.
	· Extremely skilled at analyzing & influencing group interactions. 

· Detects cues of participants. 

· Autonomously plans, facilitates, & debriefs groups. 

· Uses supervision to improve group process.

· Develops norms for group behavior & nurtures a safe group culture that is conducive for change.


	Notes:  (required for rating of 1 or 2; optional otherwise)      


10. Evaluation & Termination Process

Initial Ability

Shows Growth


Routinely

     Effectively

	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate ability to engage client in evaluating treatment
	 
	
	 
	· Initial understanding of evaluating treatment with the client. 

· May sees client as an object of treatment, rather than active participant.

· Unsure of how to document change process.
	· Improving ability to engage clients in evaluation. 

· Needs to practice objectivity when assessing client progress.

· Learning how to document change process.
	· Consistently engages clients in the evaluation process.

· Realistically assesses client’s progress & identifies areas for future work.  

· Reviews documentation of change process with supervisor.
	· Excellent ability to engage clients in evaluation.

· Challenges clients to self-evaluate.

· Regularly enables client ownership of change process.

· Empowers client to modify treatment as necessary.

· Independently documents client change.


	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate the ability to evaluate one's practice
	 
	
	 
	· Initial ability to evaluate own practice & identify successful intervention.

· Needs instruction conducting reviews of literature or applying evidence-based research practices to enhance clinical services. 

· May need to consider other intervention strategies if there is little progress.
	· Beginning to evaluate practice by comparing interventions to evidence-based research &/or recommendations from clinical supervision.

· Growing capability to identify the need for other intervention strategies.

· Relies on supervisor for input on client’s progress.
	· Growing ability to evaluate own practice by comparing interventions to evidence-based research &/or recommendations from clinical supervision. 

· Demonstrates ability to research interventions for client treatment issues.

· Reviews evaluation of client progress with supervisor.
	· Consistently & effectively evaluates own practice interventions.

· Initiates interventions based on evidence-based research &/or recommendations from clinical supervision.

· Uses self-reflection & supervision to improve future practice. 


	Notes:  (required for rating of 1 or 2; optional otherwise)      


	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Accepts responsibility for termination & transfers through oral & written communication
	
	
	
	· Beginning awareness of pending terminations or changes in clients or responsibilities. 

· Initial insight into potential challenges related to termination or other changes. 

· Unaware of own termination process.
	· Growing sense of issues surrounding terminations or other changes.

· Aware of potential challenges & seeks assistance formulating realistic termination plans.

· Needs help processing own termination feelings.
	· Discusses & plans for termination or other changes. 

· Aware that plans may be revised as necessary. 

· Begins planning termination at start of treatment. 

· Transition planning & continuity of care are ongoing treatment objectives.

· Aware of own termination process.
	· Fully aware of pending terminations & other changes.

· Notes possible issues, makes appropriate preparations & plausible action plans. 

· Aware of & accounts for own process, attachments & challenges surrounding termination issues.


11.   Clinical Concentration Competency

Initial Ability

Shows Growth


Routinely
     
     Effectively
	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Integrate classroom learning into field experience
	
	
	
	· Initial ability to integrate theory into practice. 

· Comments on what is happening at school in relation to field experience yet sees field & school as separate.
	· Occasionally relates school to field & integrates learning.
· Needs assistance making connections between school work & field.
· May ask for input on school assignments.
	· Routinely involves field supervisor in class assignments.

· Makes connections between classroom learning & field.

· Shows commitment to internship by continually applying coursework to field.
	· Effectively integrates social work values, ethics, principles & models to field experience. 
· Regularly involves field supervisor in discussions about school & field & provides insights based on school learning.


	Notes:  (required for rating of 1 or 2; optional otherwise)      


12.   Certificate Competency (if applicable)
	Objective #1
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Integrate certificate learning into field experience
	 
	
	 
	· Initial ability to integrate certificate knowledge into practice. 

· Identifies what is happening in certificate classes in relation to field experience, yet sees field & school as separate.
	· Occasionally relates certificate knowledge to field & integrates learning.

· Needs assistance making connections between certificate course work & field.

· May ask for input on certificate course assignments.
	· Routinely involves field supervisor in certificate class assignments.

· Makes connections between certificate classroom learning & field.

· Shows commitment to internship by continually applying certificate coursework to field.  
	· Effectively integrates certificate values, ethics, principles & models to field experience. 

· Regularly involves field supervisor in discussions about certificate & field connections & provides insights based on certificate learning. 


	Notes:  (required for rating of 1 or 2; optional otherwise)       



1st Quarter Narrative Evaluation Questions:
	1) Highlight the student’s overall tasks and accomplishments during the quarter: 
     


	2) Identify the student’s strengths:     

	3) Identify the area(s) where the student particularly requires further development:     

	4) What is the plan to address the area(s) for development?     

	5) Does this internship continue to be a good fit for this student and this agency? Explain

a. Supervisor’s Comments:      
b. Student’s Comments:      


	6) What are your mutual goals to make the most of supervision?     


2nd Quarter Narrative Evaluation Questions:
	1) Highlight the student’s overall tasks and accomplishments during the quarter: 
     


	2) Identify the student’s strengths:     

	3) Identify the area(s) where the student particularly requires further development:     

	4) What is the plan to address the area(s) for development?     

	5) Does this internship continue to be a good fit for this student and this agency? Explain

a. Supervisor’s Comments:      
b. Student’s Comments:      


	6) What are your mutual goals to make the most of supervision?     


3rd Quarter Narrative Evaluation Questions:
	1) Highlight the student’s overall tasks and accomplishments during the quarter: 
     


	2) Identify the student’s strengths:     

	3) Identify the area(s) where the student particularly requires further development:     

	4) What is the plan to address the area(s) for development?     

	5) Does this internship continue to be a good fit for this student and this agency? Explain

c. Supervisor’s Comments:      
d. Student’s Comments:      



1st Quarter Scoring Summary:
Please total the number of ratings in each of the following categories:

	     
	9….10 
	

	     
	7…..8
	

	     
	5…..6
	

	     
	3…..4
	

	     
	2
	(any rating in this category indicates that the criteria for “Pass” may not have been met; must be explained in notes and contact field liaison for support in this area)

	     
	1
	(any rating in this category indicates that the criteria for “Pass” has not been met; must be explained in notes and contact field liaison for support in this area

	     
	N/A
	


NOTE: This evaluation will be placed in the student’s permanent file. 

	Quarterly Grade Given by Field Liaison:        


SIGNATURES:

	       

Student
	Date:      

	     

MSW Field Instructor
	Date:      

	       
Task Supervisor (if applicable)
	Date:      

	       
Field Liaison
	Date:      


2nd Quarter Scoring Summary:

Please total the number of ratings in each of the following categories:

	     
	9….10 
	

	     
	7…..8
	

	     
	5…..6
	

	     
	3…..4
	

	     
	2
	(any rating in this category indicates that the criteria for “Pass” may not have been met; must be explained in notes and contact field liaison for support in this area)

	     
	1
	(any rating in this category indicates that the criteria for “Pass” has not been met; must be explained in notes and contact field liaison for support in this area

	     
	N/A
	


NOTE: This evaluation will be placed in the student’s permanent file. 

	Quarterly Grade Given by Field Liaison:        


SIGNATURES:

	       

Student
	Date:      

	     

MSW Field Instructor
	Date:      

	       
Task Supervisor (if applicable)
	Date:      

	       
Field Liaison
	Date:      


3rd Quarter Scoring Summary:

Please total the number of ratings in each of the following categories:

	     
	9….10 
	

	     
	7…..8
	

	     
	5…..6
	

	     
	3…..4
	

	     
	2
	(any rating in this category indicates that the criteria for “Pass” may not have been met; must be explained in notes and contact field liaison for support in this area)

	     
	1
	(any rating in this category indicates that the criteria for “Pass” has not been met; must be explained in notes and contact field liaison for support in this area

	     
	N/A
	


NOTE: This evaluation will be placed in the student’s permanent file. 
	Quarterly Grade Given by Field Liaison:        


SIGNATURES:

	       

Student
	Date:      

	     

MSW Field Instructor
	Date:      

	       
Task Supervisor (if applicable)
	Date:      

	       
Field Liaison
	Date:      





Supervision








Evaluation and Termination





Intervention Strategies





Clinical Competencies





Autonomy 


Self-Awareness





Use of Supervision





Engagement/ Assessment





Professional Development





Knowledge of Agency





Communication Skills





Social Work Values





5………………..6





7………………..8





9………………10





3………………..4











