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Statement of Cultural Competence

Multiculturalism involves the way power shapes consciousness. Critical assessment includes analyzing how domination takes place and the way human relations are shaped in the social environment. Multiculturalism must be considered in all aspects of a student’s field experience. This notion includes not only issues of race, class, gender, religion and sexual orientation, but also the variances related to age, physicality, power, access, family and cultural structures. Cultural competence, then, is the student’s ability to not only recognize, but also utilize this multicultural understanding in practice. 

Scoring Guideline

This rubric is intended to show student learning over time.  Depending on the student’s prior experience, the student may vary from the lower end of the ratings to the higher end; however, it is generally expected that students will progress throughout the year.

Beginning of Year                                                                                                                                                              End of Year


[image: image2]
	N/A
	No opportunity to evaluate this competency.

	1
	This rating constitutes a No Pass.

	2
	There is significant concern in this area. A rating of 2 requires field liaison contact and it may constitute a No Pass.

	3…….…4
	Initial Ability: Beginning development of the skill or knowledge area. Predominantly functions with supervision and support.

	5……….6
	Shows Growth: More in-depth development of the skill or knowledge area in mildly complex situations. Relies heavily on supervision and support. This should typically be achieved by the end of the second quarter.

	7…….…8
	Routinely: Consistently demonstrates the skill or knowledge area in moderately difficult situations with supervision and support.

	9……...10
	Effectively: Consistent, appropriate, autonomous use of this behavior or knowledge in moderately difficult situations usually encountered in practice with supervision and support. This should typically be achieved by end of the internship.


It is up to the field supervisor to make the decision of rating. The following table illustrates the student’s approach to their fieldwork.  The rubric is designed to measure the student’s movement from dependence to autonomy.   

	3-4
	5-6
	7-8
	9-10

	· Tends to be more dependent on supervisor.
· Tends to rely more on supervision for direction.
	· Tends to be more autonomous.
· Uses supervision for collaboration. 


Scoring Instructions

· Select the most appropriate rating for the student’s performance at the point of evaluation.  
· If the student seems to fall between two categories:

· When a student’s work is between two categories, such as between a 5-6 and a 7-8, the field supervisor must pick the category where the student meets the most criteria.

· Then, the field supervisor may choose to make a note in the box at the bottom of the page to indicate the reason for this rating.

· If a student receives a rating of 1 or 2, you must note specifics in space provided at the bottom of each page.  
	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	(
	(
	(
	(     (     (
	(     (     (
	   (     (     (
	(     (     (

	2nd Quarter
	(
	(
	(
	(     (     (
	(     (     (
	   (     (     (
	(     (     (

	3rd Quarter
	(
	(
	(
	(     (     (
	(     (     (
	   (     (     (
	(     (     (

	Demonstrate ethical practice reflecting social work values
	 
	
	 
	· Beginning ability to identify ethical issues.

· Difficulty identifying solutions to ethical dilemmas.  
	· Learning that uncomfortable situations are often ethical dilemmas.

· Needs assistance identifying appropriate resolutions.
	· Evaluates situations & understands potential ethical dilemmas.

· Applies social work values to resolutions.  


	· Identifies ethical dilemmas.

· Applies social work values to the resolution process.


	Notes (required for rating of 1 or 2; optional otherwise):  Jane Doe is between a 6 and a 7, but I gave her a 7 because she can evaluate and understand potential ethical dilemmas, can apply social work values, but still needs some assistance when identifying appropriate resolutions.  


	Notes (required for rating of 1 or 2; optional otherwise):  I gave Jane Doe a 2 because I am concerned.  She has shown little interest in her fieldwork and does see the importance of ethical issues. I have set up a meeting with our field liaison next week to discuss this concern. 


University of Denver

Graduate School of Social Work

Quarterly Field Evaluation

Foundation year
	Student:      

	MSW Field Instructor:      
	Agency:       

	Task Supervisor (if applicable):     
	

	Field Liaison:      


	1st Quarter 

Work Placement    FORMCHECKBOX 
Yes  FORMCHECKBOX 
No

Actual Hours completed by time of evaluation:       
Date student expected to complete 1st quarter:       
Projected Hours by end of quarter:      
 FORMCHECKBOX 
The IFEP has been reviewed and updated as needed this quarter.

Grade Recommended by Field Supervisor:

 FORMCHECKBOX 
 Pass
 FORMCHECKBOX 
No Pass
 FORMCHECKBOX 
No Grade/In Progress
	2nd Quarter 

Work Placement    FORMCHECKBOX 
Yes  FORMCHECKBOX 
No

Completed Hours for Current quarter:       
Total Number of Hours Completed Year-to-Date:      
 FORMCHECKBOX 
The IFEP has been reviewed and updated as needed this quarter.

Grade Recommended by Field Supervisor:

 FORMCHECKBOX 
 Pass
 FORMCHECKBOX 
No Pass
 FORMCHECKBOX 
No Grade/In Progress

	3rd Quarter 

Work Placement    FORMCHECKBOX 
Yes  FORMCHECKBOX 
No

Completed Hours for Current quarter:       
Total Number of Hours Completed:      
Grade Recommended by Field Supervisor:

 FORMCHECKBOX 
 Pass
 FORMCHECKBOX 
No Pass
 FORMCHECKBOX 
No Grade/In Progress


Foundation Competencies

1. Development of Professional Self






           Initial ability

 Shows growth

         
     Routinely


Effectively

	Objective
	N/A
	1
	2
	3………..…..4
	          5…….……...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate appropriate 

use of supervision time
	 
	
	 
	· Understands importance of supervision.

· Self-reflection focuses on surface issues.

· Supervisor guides ethical, issue, & solution discussions.
	· Requests ideas for personal development.

· Understands feedback.

· Developing insight into issues.

· Relies on supervisor for issue identification & solutions.
	· Seeks supervision responsibly.

· Reviews plans with supervisor.

· Integrates supervisor’s feedback.

· Identifies issues, supervisor guides solutions
	· Prepared for supervision.

· Confidently incorporates feedback.

· Excellent communication.

· Takes responsibility for learning.  

· Identifies issues & solutions.


	Objective
	N/A
	1
	2
	3………..…..4
	           5….………..6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate a working knowledge / representation of agency 
	 
	
	 
	· Learning agency programs.

· Appreciates policies & procedures.

· Articulates agency’s purpose to clients/others.
	· Understands agency services.

· Adheres to policies/procedures.

· Articulates policies/procedures to others.
	· Clear & accurate knowledge of agency.

· Shares information appropriately inside & outside of agency.

· Can adopt policies to complex situations.
	· Applies practical, theoretical & legal concepts underlying agency policies.

· Functions autonomously in programs, services, policies & procedures.

· Can teach others how to navigate within the agency.


	Notes:  (required for rating of 1 or 2; optional otherwise)      


            Initial ability

 Shows Growth

          
     Routinely


Effectively
	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate application of social work values
	 
	
	 
	· Surface observations of ethical dilemmas.

· Identifies pieces of underlying ethical issues.

· Relies on supervisor for critical analysis & potential resolutions.
	· Identifies ethical dilemmas.

· May experience ethical dilemmas as uncomfortable.

· Relies on supervisor for critical analysis & potential resolutions.
	· Expresses more confidence in managing ethical dilemmas.

· Questions decisions made in ethical dilemmas.  

· Uses supervisor input for resolution process.
	· Critically analyzes ethical dilemmas.

· Offers suggestions using social work values for resolutions of ethical dilemmas.

· Uses supervisor in difficult situations.


	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate self-awareness
	 
	
	 
	· Aware that personal beliefs & values influence work.

· Can identify when clients are emotional triggers.

· Uses supervision to reflect on areas for self- improvement.
	· Occasionally identifies instances where personal beliefs impact client relationships.

· Predicts when clients could create emotional triggers.

· Identifies areas of personal strength & growth. 
	· Uses supervision to discover how personal beliefs & values impact work.

· Handles emotional triggers when they occur.

· Recognizes areas of personal strength & growth and works to integrate changes.


	· Consistently aware of how personal beliefs & values impact work.

· Effectively handles & understands client triggers.

· Areas of personal strength & growth are integrated into practice.

· Coworkers gain from student’s reflective process.


	Notes:  (required for rating of 1 or 2; optional otherwise)      


2. Assessment & Problem-Formulation Skills 
            Initial ability

   Shows growth

        
    Routinely


Effectively

	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Explore situations, gather information & present information so it can be understood
	
	
	
	· May be hesitant to initiate information gathering with clients.

· Observes client interactions.

· Has recording skills but may struggle to present comprehensive information.
	· Shadows supervisor’s information gathering interactions. 

· Uses observation to begin gathering information.

· Improves ability to record information in comprehensive & understandable manner.
	· Initiates information gathering with clients.

· Gathers information & records it adequately.

· Uses supervision before & after interactions to develop plan & process outcome.
	· Responsible for information gathering.  

· Establishes trust & openness in order to gather information effectively.

· Records information accurately & presents to supervisor for feedback.


	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate understanding of client’s point of view as well as presents own opinion 
	 
	
	 
	· Has own opinion of client system problems.

· Learning to understand client system problem from the point of view of those involved.
	· Gaining clarity around own perspective vs. client’s perspective.

· Gaining skill at understanding the client’s perspective.

· Relies on supervision to compare and contrast perspectives.
	· Routinely examines & adjusts own opinions toward client system problems.

· Can critically assess the client’s self-perception vs. the client’s actual abilities.

· Uses supervision to understand the implications of various perspectives.

· Learns about client system problems & incorporates that knowledge into practice.
	· Articulates own understanding of presenting & underlying problems.

· Can critically assess the client’s self-perception vs. the client’s actual abilities while being culturally sensitive. 

· Is responsible for presenting balanced client information in a variety of professional contexts. 


	Notes:  (required for rating of 1 or 2; optional otherwise)      


	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate proficiency in assessment using a bio-psychosocial framework


	 
	
	 
	· Learning about the elements involved in a bio-psychosocial framework. 

· Relies on supervision to identify critical factors for assessment.

· Uses supervision for assistance with written assessments.
	· Collects pertinent information for bio-psychosocial assessment.

· Can identify critical factors for assessment and then reviews them with supervisor.  

· Writes assessments and then receives feedback from supervisor.
	· Skilled at obtaining information from client

· Writes clear assessments identifying issues, client's needs & causative factors.

· Written assessments & diagnosis rarely need feedback.
	· Analyzes information obtained from client to identify complex problems.

· Considers client's involvement with various social systems.

· Written assessments are clear; provide information to move on to planning/goal-setting.


3. Planning & Goal-Setting Skills






             Initial ability

  Shows growth


    Routinely

            Effectively
	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate ability to set personal goals related to learning & professional growth
	
	
	
	· Has beginning ideas or goals related to learning & the field experience.

· Relies on supervisory assistance for action planning.

· Demonstrates willingness to complete assignments.

· May need assistance assessing own abilities.
	· Has ideas & goals related to field learning.

· Generally relies on supervisor to suggest action & plans.

· Asks questions to thoroughly carry out assignments. 

· Uses supervision to identify personal skills and areas for development.


	· Ensures personal learning goals are being met.  

· Carries out assignments with minimal level of supervisory assistance.

· Utilizes supervision to critically review own processes after completing assignments. 

· Independently recognizes areas for personal skill development.   
	· Takes initiative with assignments & areas of interest.

· Guides own learning to shape field experience with personal areas of interest. 

· Regularly integrates personal reflection into practice and supervision.

· Effectively determines course of action based on personal strengths and weaknesses.  


	Notes:  (required for rating of 1 or 2; optional otherwise)      







 
Initial ability

 Shows growth


    Routinely


Effectively
	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Distinguish between immediate & long-term goals related to assessment of client system
	
	
	
	· Has initial understanding of clients’ needs, situations & abilities.

· Understands need for goals. 

· May not yet ask clients what goals they wish to achieve.

· Uses supervision to establish goals.
	· Has more understanding of clients’ needs, situations & abilities.

· Includes clients by asking what goals they would like to achieve.

· Needs supervisory assistance to differentiate between immediate & long-term goals.
	· Checks for accuracy with client.

· Includes client’s input for immediate & long-term goals.

· Helps clients prioritize goals. 

· Regularly assesses immediate & long-term goals with client & supervisor.
	· Habitually checks for accuracy with client & includes client input in goal formulation.

· Identifies & prioritizes immediate & long-term goals with client.

· Clearly communicates plan & discusses timeframe with client & supervisor.


	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate ability to develop a plan with client system, including clinical theory & specific interventions


	
	
	
	· Beginning understanding of clinical theories of practice.

· Learning about forming intervention plans based on client goals with supervisor.
	· Growing understanding of clinical theories of practice.

· Connects client goals to intervention plan.

· Relies on supervisory assistance to make plans, identify intervention options & review client progress.
	· Beginning to integrate clinical theories of practice.

· Can develop an intervention plan with client to address their goals.

· Needs supervision in difficult situations to identify intervention options.

· Reviews progress with client and supervisor.
	· Effectively integrates clinical theories of practice.

· Develops an intervention plan with client to address their goals & informs client of intervention options.

· Works with client to carry out plan & review progress.

· Uses supervisory session to review progress.


	Notes:  (required for rating of 1 or 2; optional otherwise)      


4. Intervention Strategies & Communication/ Relationship Skills





        

Initial ability

 Shows growth


    Routinely


Effectively
	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate professional communication & relationship skills
	 
	
	 
	· Beginning understanding of verbal & nonverbal cues.

· Begins professional relationships with client system.

· Is developing empathy & learning to be aware of own judgments.
	· Attends to verbal and non verbal cues and relies on supervision to interpret meanings. 

· Forms professional relationships with client system.

· Uses supervision to work through personal issues of judgment & acceptance of client system.
	· Recognizes verbal & nonverbal cues during interactions with clients and reflects meanings.

· Confidently develops professional relationships with client system.

· Identifies personal biases & judgments & works to understand these issues with supervision.
	· Understands verbal & nonverbal cues & effectively assigns meaning. 

· Utilizes empathy and is aware of own judgment in professional relationships with clients and staff.

· Supervision is a mutually reflective process of insight into biases, judgments, and solutions for personal growth.  


	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate conscious use of self in interventions & ability to identify uniqueness of client system in relation to practice intervention


	 
	
	 
	· Learning to be aware of own thoughts and reactions.  

· Has initial knowledge of agency’s client system, including strengths & barriers.

· Supervisor may need to guide student in making connections between personal process and practice.  
	· Is increasingly aware of own thoughts and actions and is aware of the ability to choose a response.  

· Identifies aspects of the agency that work well with the client system.

· Has an initial idea for interventions unique to the client system.

· Utilizes supervision to create appropriate strategies for practice and implementation.
	· Learning to modify responses in common situations.

· Able to identify own process in complex situations, but relies on supervisor for input on appropriate responses.

· Identifies and implements appropriate intervention strategies.

· Uses supervision to reflect on personal responses and implementation outcomes.  
	· Comfortable analyzing own processes & modifying skills/strategies in common and complex situations.

· Identifies strengths & barriers of client system and modifies interventions accordingly.  

· Supervision is used to evaluate and improve the connection between personal processes, and professional strategies.


	Notes:  (required for rating of 1 or 2; optional otherwise)      


5. Evaluation & Termination Skills






         Initial ability

 Shows growth


    Routinely


Effectively
	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate ability to evaluate own practice & assess client system
	 
	
	 
	· Sporadically asks for feedback from supervisor or coworkers on practice interventions.

· Learning agency quality assurance & evaluation measures.

· Beginning to connect feedback with the need to change the intervention.
	· Beginning to practice asking for feedback from supervisor & coworkers on practice interventions.

· May have a tendency to personalize feedback rather than incorporate changes.  

· May not see how own practice fits into agency.

· Has general knowledge of agency quality assurance & evaluation measures.
	· Regularly asks for feedback from supervisor & coworkers on practice interventions.

· Works to implement suggested changes.

· Begins to integrate agency evaluation measures into own practice.

· Utilizes supervision to evaluate effectiveness of own process and accuracy of client assessment.  
	· Consistently integrates feedback from supervisor & coworkers into practice.

· Uses agency outcome measures to evaluate own practice.

· Works within agency system to identify areas for improvement.

· Collaboratively discusses outcomes and processes during supervision.  


	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Plan for termination with client system & agency
	 
	
	 
	· Understands need for planning around pending termination or transfer of cases, clients, or responsibilities.

· Learning potential challenges related to termination or transfer of responsibilities.

· Discovering own process in regards to termination.
	· Has growing sense of the issues and challenges surrounding pending termination or transfer of cases, clients or responsibilities.

· Seeks assistance in formulating realistic transfer or termination plans.

· Processing own feelings about termination.
	· Discusses & plans for effective termination or transfer of cases, clients, or responsibilities.

· Aware that plans may need to be revised in order to effectively transition roles, duties, or follow-up processes.

· Indicates clarity with own process in termination.
	· Fully aware of pending terminations or transfers of cases, clients or responsibilities.

· Makes appropriate preparations & plausible action plans.

· Is aware of & accounts for own process, attachments & challenges around termination issues.


	Notes:  (required for rating of 1 or 2; optional otherwise)      


6. Knowledge of Human Behavior & Social Environment






       
Initial ability

 Shows growth


    Routinely


Effectively
	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate systems & developmental perspective in work with individuals & families


	 
	
	 
	· Learning developmental & systems theories.

· Observes client interactions & interviews. 

· Becoming aware of environmental and demographic factors impacting clients.

· Developing multicultural and social justice awareness.
	· Uses supervision to integrate developmental & systems theories into practice.

· Begins to integrate understanding of the demographic and environmental factors of the client system. 

· Discovering how culture and oppression influence systems.


	· Able to critically analyze the impact of developmental & systems factors on clients. 

· Uses supervision before & after client interactions to evaluate cultural implications of the environmental, demographic, & power factors.
	· Regularly creates plans which consider developmental & systems theories in a culturally competent manner.  

· Contributes to agency’s understanding of human behavior & social environment from a developmental & systems perspective.


	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate understanding of small group process


	 
	
	 
	· Uses supervision to learn the importance of group goals, roles, norms, tasks, processes, & developmental stages.

· Observes group work.

· Debriefs group sessions with facilitator.
	· Increases understanding of group goals, roles, norms, tasks, processes, & developmental stages.

· Begins to co-plan group sessions.

· Demonstrates increased comfort in working with groups.
	· Integrates understanding of group goals, roles, norms, tasks, processes, & developmental stages into practice.

· Begins to co-facilitate group sessions.

· Asks for feedback from co-facilitator on skills for working with groups.
	· Effectively incorporates understanding of group goals, roles, norms, tasks, processes, & developmental stages to make necessary accommodations for various situations.

· Co-facilitates or independently runs groups.

· Routinely debriefs groups with supervisor to improve outcomes. 


	Notes:  (required for rating of 1 or 2; optional otherwise)      


	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate understanding of & effective use of community & organizational resources

 
	
	
	
	· Learning agency’s role in the community.

· Learning agency’s collaboration with other organizations.

· Observes referrals of clients to outside agencies.
	· Understands agency’s role in the community.

· Recognizes organizations that collaboratively work with agency.  

· Visits other agencies or individuals to learn more about community resources.
	· Critically evaluates agency’s role in the community. 

· Collaborates with other organizations with guidance.

· Develops connections to community to access services for clients.

· Makes referrals after consulting with other staff or supervisor.
	· Understands agency’s role in the community for strategic purposes.

· Collaborates with other organizations.

· Uses connections in community to access services for clients.

· Makes client referrals and utilizes strategic partnerships with other agencies.  


7. Integration of Classroom & Field Learning






             Initial ability

 Shows growth


    Routinely


Effectively
	Objective
	N/A
	1
	2
	3………..…..4
	5…………...6
	    7…….…….8
	    9………..…10

	1st Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	2nd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	3rd Quarter
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	         FORMCHECKBOX 
     FORMCHECKBOX 
      FORMCHECKBOX 
    
	          FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	     FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   
	    FORMCHECKBOX 
     FORMCHECKBOX 
     FORMCHECKBOX 
   

	Demonstrate application of classroom learning in fieldwork through discussion with field supervisor
	 
	
	 
	· Initial ability to integrate theory into practice. 

· Comments on what is happening at school in relation to field experience yet sees field & school as separate.


	· Occasionally relates school to field & integrates learning.

· Needs assistance making connections between school work & field.

· May ask for input on school assignments.
	· Routinely involves field supervisor & internship in class assignments & projects.

· Makes connections between classroom learning & field.

· Works with supervisor to adjust experiences in field based on learning in class.
	· Integrates classroom learning & field experience

· Involves field supervisor in discussions about school & field 

· Provides insights to field supervisor or agency based on classroom learning.


	Notes:  (required for rating of 1 or 2; optional otherwise)      


1st Quarter Narrative Evaluation Questions:
	1) Highlight the student’s overall tasks and accomplishments during the quarter: 
     


	2) Identify the student’s strengths:     

	3) Identify the area(s) where the student particularly requires further development:     

	4) What is the plan to address the area(s) for development?     

	5) Does this internship continue to be a good fit for this student and this agency? Explain

a. Supervisor’s Comments:      
b. Student’s Comments:      


	6) What are your mutual goals to make the most of supervision?     


2nd Quarter Narrative Evaluation Questions:
	1) Highlight the student’s overall tasks and accomplishments during the quarter: 
     


	2) Identify the student’s strengths:     

	3) Identify the area(s) where the student particularly requires further development:     

	4) What is the plan to address the area(s) for development?     

	5) Does this internship continue to be a good fit for this student and this agency? Explain

a. Supervisor’s Comments:      
b. Student’s Comments:      


	6) What are your mutual goals to make the most of supervision?     


3rd Quarter Narrative Evaluation Questions:

	1) Highlight the student’s overall tasks and accomplishments during the quarter: 
     


	2) Identify the student’s strengths:     

	3) Identify the area(s) where the student particularly requires further development:     

	4) What is the plan to address the area(s) for development?     

	5) Does this internship continue to be a good fit for this student and this agency? Explain

a. Supervisor’s Comments:      
b. Student’s Comments:      



1st Quarter Scoring Summary:

Please total the number of ratings in each of the following categories:

	     
	9….10 
	

	     
	7…..8
	

	     
	5…..6
	

	     
	3…..4
	

	     
	2
	(any rating in this category indicates that the criteria for “Pass” may not have been met; must be explained in notes and contact field liaison for support in this area)

	     
	1
	(any rating in this category indicates that the criteria for “Pass” has not been met; must be explained in notes and contact field liaison for support in this area

	     
	N/A
	


NOTE: This evaluation will be placed in the student’s permanent file. 

	Quarterly Grade Given by Field Liaison:        


SIGNATURES:
	       

Student
	Date:      

	     

MSW Field Instructor
	Date:      

	       
Task Supervisor (if applicable)
	Date:      

	        
Field Liaison
	Date:      


2nd Quarter Scoring Summary:

Please total the number of ratings in each of the following categories:

	     
	9….10 
	

	     
	7…..8
	

	     
	5…..6
	

	     
	3…..4
	

	     
	2
	(any rating in this category indicates that the criteria for “Pass” may not have been met; must be explained in notes and contact field liaison for support in this area)

	     
	1
	(any rating in this category indicates that the criteria for “Pass” has not been met; must be explained in notes and contact field liaison for support in this area

	     
	N/A
	


NOTE: This evaluation will be placed in the student’s permanent file. 

	Quarterly Grade Given by Field Liaison:        


SIGNATURES:
	       

Student
	Date:      

	     

MSW Field Instructor
	Date:      

	       
Task Supervisor (if applicable)
	Date:      

	        
Field Liaison
	Date:      


3rd Quarter Scoring Summary:

Please total the number of ratings in each of the following categories:

	     
	9….10 
	

	     
	7…..8
	

	     
	5…..6
	

	     
	3…..4
	

	     
	2
	(any rating in this category indicates that the criteria for “Pass” may not have been met; must be explained in notes and contact field liaison for support in this area)

	     
	1
	(any rating in this category indicates that the criteria for “Pass” has not been met; must be explained in notes and contact field liaison for support in this area

	     
	N/A
	


NOTE: This evaluation will be placed in the student’s permanent file. 

	Quarterly Grade Given by Field Liaison:        


SIGNATURES:
	       

Student
	Date:      

	     

MSW Field Instructor
	Date:      

	       
Task Supervisor (if applicable)
	Date:      

	        
Field Liaison
	Date:      





Supervision








Planning and Goal-Setting





Problem-Formulation





Intervention Strategies





Communication Skills





Relationship Skills





Assessment Skills





Development of Professional Self





Classroom and Field Learning








Knowledge of HBSE








Evaluation and Termination








5………………..6





7………………..8





9………………10





3………………..4











