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on April 20, 2006, Chancellor Robert Coombe said ir
Afdiversity [at the University of Denver] is as an ed
our students. 0 As we seek to improve our campus <coO
excellence that can be achieved from a blending of |
the University of Denver to be a welcoming place fo
competi Bitvhee eeddggee t hat wi |l | make us champions. 0

In an effort to better wunderstand these ideas and en
commi t ment in 2007 to adopt I nclusive Excellence, t |
American Coll eges and Universities) that inclusivene
on the institutional focus and moving towards I ncl us

the wider community.

The thembPAwmrhiualheDilVe risdLtupIBAuEMMEMCNERsCTI,@anphasi zing dev

| eaders who wunderstand and i mplement diversity and
Summi t wi || address three areas of application: (1
embedding Inclusive Excellence, and (3) helping part
their professional/ personal | i ves.

New for 2011, we are including presenters and part.
I nclusive Excellence beyond DU and higher education.
workshops while the afternoon offers participants tF
This year 6BUSitNEaBXKISDUSTRE-2 0 DUECATI ONp-s eh ool through hi ghe

PHI LANTHRORBCOMMUNI TY

Our keynotSaArRESpeTEK & nil ®r1 Director of Il nclusion Strate
and Director of Gl obal Community Affairs at Sun Mic
I nteger Group, Cherry Creek School District, and the

Please review t heroqrfammadrn ddientinaniall h Dérnv etrhsd tly0 Summi t

You will find information on each of the workshops
bi ographi es. Many fantastic options are available f
to your participation in the Summit on May 6 and kno

Thank you again for your support of the Summit and vy

Johanna Leyba, MA Joel Port man
CeChai r, Diversity SummiCGeChai r , Diversity Summi't
|l Bobudi net axckebtr ehaoteergroup Rel

Assistant Provost fo
| t

r
Center for Mul ti cu ur aCegexeel ftfencBul ticul tur al Excel
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SENI dR RECTGAINCLUSISDRATEGY

Cl SCYSTEMS

As Senior Director of Il nclusion Stra
Organi zation, s Shearsiporsdialtlee for def i
comprehensive strategy to integrate i

of the organization.

Prior to joining Cisco, Shar.i served as the Chief

Sun Microsystems, where she successfully |l ed the

from succession planning, recruitment and coll ege
also served as the companyds |l eader in communit
community | eaders to develop and i mpl ement strat

cul tur e.

Shar. is recognized as a thought | eader i n corpor
events including: Diversity Best Practices (DBP
Conference, Madrid, Spain and National Society of

I n addition to Shariés corporate commitments, S h e
community affairs. She currently serves on The Co
Best Practices I nternational Advisor s, The Adviso
WDLS Gl obal AThought Leaderso Advisory Council, a
a consortium of i nnovative, multinati oin@al asomgdiamneé
programs in Europe.

Shari is the recipient of The Network Journal's

prestigious Star Award in recognition of sales exi
She earned a Bachelor of Arts degree in Political,
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"Il nclusive Excellence” at the University of Denyvg pactk
Location Sturm Hal l 380

Presented by: Malinda Williams, with Undergraduat dent
Excell ence’ at the University of Denver: Unpacki DU
This workshoempriograsswopkesentation and discussio by
enrolled in a section of WRIT 1633 entitled fidln re E
Diversity Statement. o0 Students wildl present asp O f t
primary -amd eslwaiseesd research that assesses practi d at
the DU campus. These student presentations will 1 ow
findings and the implications of those findings.

Malinda WsIl hi &msturer in the University of Denve ing
Race The@alygniPalstt heory and | iterature and et hnic i can
course she is teaching was inspired by attendanc ast
fiyedr writing students to participate in the co ti ol
and inclusimwe | X ael@dd d-tkeeasu2 / 303

Addressing the Elephant in the Room: Communicat. ut
Location: Sturm Hall 312

Presented by: Tish MacDonald Wer, MA, John Paul es,
Conversations about diversity can feel awkward, ynal
may | ead people to just avoid conversations abo er si
roomo may fuel further mi sunder standing. Thi s op
effectively break the patterns of discomfort, av e,
b) start to transform conversations about diver s nt o
work together to define what a fisafe and inclus 1vior
communi cating about diversity. Thewp,l agg)t srdeeaalw farcn
for communicating with others about diversity (e, ang.l
to hold in such conversations (e.g., meeting sa i wl
curiosity and interest in others). @«
Beatriz MacDomwalsd bwem. and raised in Guatemala a w et
|l 6m a graduate student at the University of Denv —_ t he
neurodevel opment al disabilities. My previous job i en
Boston, including worki ihbh@aswidt rigeadeaeras i omemfc @ mm EI Et
ot her countries and witnessing the diverse need H eac
encourage communicat i otni satb.omnac dmun & li ccugtBt7@rda.l e d s s/u ¢

John Paul. M. aReyceusrrently a graduate student in m chi |
research focuses on examining processes that occ B psy
role of therapeutic alliance in the psychothera e c pt
multicultural issues in my research and clinical i n
commuipirteyy.es7 @du. edu m

Jane Sundel mamas born and raised in St. Louis an Z curr
Psychology Progr am. My current research interest O ude
(e. g., abuse, neglect) on childceht amal aldedrmsicreq m yerrcw
included hel ppngfitbo BobartHoastmom refugees, Part ne f ol
Refugees (PAIR), completing a public health inte ) ion
trips to Mexico, Domi ni can Republic, and Guat ema Afte
spring, t hough, I experienced a true fAdwake up c o t
excellence within the DU and Denver community. I Irre
Committee and Multicultural Research Group ( MCRG I
wi || allow future generations of student s t o I ader

j su

nder4@du. edu
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Beyond Policy: Practicing Sexual Orientation and Ge
Location: Sturm Hall 333

Presented by: Thomas E Wal ker , PhD

Whil e more and more institutions add sexudilsorriiminn &
policies, many fewer actually take the next steps t
these identities. In this workshop, we wil!/ begin b
for considering how inclusive various areas of -our
keeping and correspondence; marketing; program desi
a worksheet and time to consider specific applicat
ideas and opportunities to be more operationally in
Thomas E iWaltkheer Program Director, I ntergroup Rel ati
Excellence. He has been engaged in the diversity an

State University, TuAmantowm, vamdi wyf hapdo®IC&hs i nc
Library & Archives (Phoenix B@BTdCegtémptitheeNath

Education and Research, C. Harri s Co mphaonmaess.,wall rke.r,@
30874614

Connecting Study Abroad and Inclusive Excellence
Location: Sturm Hall 134

Presented by: Karyn Sweeney, Kerrie M. Rueda

The University of Denver strongly encourages stud
participation in study abroad enhance inclusive exc
students will share how their experiences abroad re
and support for Inclusive Excellence. They will als
practice the tenets of I nclusiveabBpoasll ence in thei

Karyn Sweemédy Associate Director of Study Abroad at

studied in Italy, Sout h Africa, Guatemal a, Chil e,

have been transformative and have provided her wit
identities, so she enjoys working with students thr
PhD student in Higher Educati Kmargtn.tSweeMernygddiud gal uCo
Kerrie Mi.s RuredAssi stant Director of Campus Activiti
student programming, student organizations, and man
DU, she worked in the field of study abroad and ©b
experiences as a student abroad (in Italy) hel ped

cultures and identities. Kerrie is also pursuing a

plans to conduct di ssertation researkhuedcta@ha eedhat.i
Critical White Studies: Measuring Curriculum I mpact
Location: Sturm Hall 379

Presented by: Theodoric Manley, Jr. PhD, Celeste F.
Critical White Studies (CWS) is based on curriculu
di scuss Whi t e racism in a safe environment . Throu
Whiteness and White racism in an effort to chall el
Students are self inoculated with ways to identif
curriculum in anticipation of the need for them to
discern and neutralize their defensiveness we have
gr owt h I't is our hope that CWS becomes increasing
Ted Mainsl ecyur r ednitnley faacfudltly member (lecturer) in the
Sciences at the University of Denver and the presi:
(1979) in sociology, philosophy, and religion from
Applied sociology from Colorado State University in
sociology and Race and Ethnic relations from the U
soci al justice practices in the areas of city and
sexuality, religion and ethnic relations in fidevel
research in agr i cutlmaunrlaelyl 2y@ddue.veedl uo p/i n3g0 3a.r87als..2 0 8 2



Celeste FislLembreekt!|ly a research/ teaching assist
Center -€Cofrt Mudt i Excellence at the University of

(1981) in the area of Psycheclegmpewktcid @Gym hemp Ikt @ sni
Five Lenses for Educating & Assessing Cultural C
Location: Sturm Hal/l 253

Presented by: Dr. James Francisco Bonill a

This session will engage participants in explori
competence and inclusive excellence?06 and, Al s

2010 research study of a pilot graduate cour se

Hamline Universityo6s School of Business. That s
assessment 1instr umentpse rasnpde cctoinvcel uadpepdr ot ahcaht ian cnmrud a si
Goals for the session include the following: 1)
competency along with a sampling of correspondin
opportunity to identify their own preferred Al en
comparative strengths and | imitations of each 1| e
teaching, training, research and/ or assessment ef

O
=
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Q

me s Fr ajnbca nsiclol aB@hna nidl r@2e5.7e d u  / 651

nclusive Excell ence
ocati on: Sturm Hal |

a Power : Reconceptuali zi
1
esented b@liodsmmd,a Rh

n d
87
Dh d

-

wer doefstiedne dawii It dhntnl ynot i ons and functions of al

I
L
P
Po
understandings and functions of power remain un
efforts to etactbriinmcd uckii avlemgeress about inclusiven
chances of success with the Universitybs efforts
a tool for promoting inclusiveness. Jean Baker
definition encourages us to alter our wunderstandi
I argue, Aipower within. o Additionally, Mill erds
viewing it as an active agent supporting pract.i (o
enact Millerds notion of power and inclusive exc:¢ wn
in |l arge groups, small groups, and individually. .
Linda -Cloomssdsamned her MA in Religious Studies at
Studies through the Joint PhD Program of DU and EI
Womends College and an academic counselor with t H
addresses, in part, notions of power in relation
power into mahy ndfc. hoasrsdcro@d . 2408 8/ 303 m
—
Of Diapers and Dissertations: Il denti fying Barrie B
for Student Parents in Higher Education M
Location: Sturm Hall 335 =
Presented by: Jennie Walker, Doctor al Candidat e,
Tamara Johnson, Doctoral Student O
m

This workshop offers a safe space to uncover t he

sharing current research on student parents in h
then invite session participants to share t-deato
format is intended to engage diverse perspective
the GLBTQ community, and parents of bl ended fam
di scussion. The panel members represent a diver ¢
composition, professional obligations, progress

with suggestions on how institutions can better

the panel participants, and the workshop discussi
Jennie iWal&efrourth year doctor al candidate in Hig
mot her -wenara olnde gir |l , -tamde isst ucdiernme natsldyw Ipaa rfitwmisht r u c t




daughter, t$hemewhsadefship development specialist i

include Il eadership development, internationalizatic
medjanni ewal ker 21 @h®%4nvadi | . com / 303

Mi chell e MHeraSgeemsndloctoral student in Higher Educ:
studies issues of diversity, access and equity. Thr
Denver, she found a passion for higher education
completed her MasSecdsdany HEdheat &oifhoes ha sl ea nw oA cka chegmi
wi fe and mot her of four, Mi chell e devotes herself
spodytm. hdz @g maDb38®mMm / 303

Tamar a Johsnescogne dirs daoct or al student in Higher Ed-ucat

time student-t iamed awo rtklse f@drmmunity Coll ege of Denverl
children, 5 and 8 years ol d. Tamara was a stay at
tamaradwhite@gmM®8399com / 720

Perception of Counsel

or Cultural Competence and | nt
As Perceived by Latina
1

Survivors of | PV
3

IBXKEEELLENCE

Location: Sturm Hal/l 3

Presented by: Dellena R Aguilar

Wor king with Latina I PV survivors requires a multif
of I'PV interventions is but one aspect of effective
di ffers for Latinas. This includes having an unders
to determine which interventions would be most ef f
objective of this study is to ascertain a culturall
their counseling experience including their percep
research approach was utilized. Research in I PV is
Latina | PV survivors. The information obtained in
can be further enriched and developed in working wi
Dell ena RsA@uiPlhdbr candidate in Counseling Psycholog
interests are in multicultural counseling as it rel
After earning her Masterés in Counseling Psychol og)
became a Licensed Professional Counselor. She has
|l evel of fering direrits k caudacled s ngniserand esddilot stteinnt es
youth shelters, correctional facility, substance at
Dell ena also currently works at a psychiatric hosp
survivors of inti mate partner violence. Areas of |
del l ena_a@yada®93x6m / 720

Performing Racialized Female I dentity Wi thin the Wa
Location: Sturm Hall 275

Presented by: Stephanie L. H. Krusemar k, PhD

The campus environment serves as a physical mani f es
|l earning. When we consider how the environment can
i ssues of raci sm, di scrimination, harassment, and
inclusive environments through our policies, curri
through the tenets of inclusive excellence, we cCcal
indicators of who is included or excluded. This wol
our sense of identity, particularly how our racial,
academy. We wi | | engage in interactive exercises |
portrayed historically and in popular culture withi
ot her .

Dr . St ephaniieplkrasseamarok be apqpoicntfed!| asy i metfhier <ol p«
Pl anning at the University of Colorado. She is eng:
program through research, teaching, and service. As
herself in studying the dynamics that occur bet ween
Her dissertation titled, Wal ki ngAmemr itcltaen RMdneBirdisc KE x
the Built Environment of a Predomifmarett leyd -damnde reradu llorn:



reclaiming process that occurred through the wo
based upon their rStceipahla nined. Kgreunsdeema ri kd@cnatliagdryado. ed
Supportinlgedtlurdietnitati ves Towards I nclusive Excell
Location: Sturm Hall 287
Presented by: Ryan B. Mat |l ow, MA, Patrice S. Cri
The current workshop focusesl eoth afefverdtopithg iampl en
i mprove inclusive excellence at different | evels
Presenters will discuss their experiences in effad
excellence in their department. This process i nvd
organizational support, and generating and i mple
discuss and explortedaysitoattevebopowtudenincl usi
their own departments/ organizational wunits. The
excellence efforts and troubleshooting potential
actions plans and goals so thatl eéedtheiyniarieateimpewer 6
Ry an Matsl oavwy ¢ i r gr aduate student in the Child
Depart ment at the University of Denver. Ryan i
DePrince) and has experience working in clinical
adults who have been exposed to traumatic events
Reading Group where he has participated in eff.q
rmatl ow@d u8 7442 6/ 303
Patty Criisoatbmorth year graduate student in the
Psychology at the University of Denver. Patty
Research (P.1.: Stephen Shirk, PhD) . Pattyds res
interventions for depressed yout h. Patty is al so
Gropprisost @Bur-4et@6 / 303
Marina Mewndazdirst year graduate student in the
Department at the University of Denver. Mar i na i
works on a project that aims to identify protect
we | | as recent i mmi grant families. Mar i na i s
mmendoza@psy. du. edu "
0p)
The Myth of the Model Mi nority: Compli ment or Re .
Location: Sturm Hall 310 E'
Presented by: Craig Hirokawa, Vanessa Teck, Abre
Since 1966, the term "model -Amenroirciarny "c cimmsu nbieteyn bg H
has been deemed "exemplary" in relation to othe [Tl
positive, it actually has deeper i mplications f —
general. This workshop focuses on providing an u
mo d e | minority myth and t hreaciimapll ircealta toinssnst.hatTHhrt B
Asian Americans are portrayed in the media and m
intra group relations, participants wild/l gaiworad
i mplications and sustains systems of oppression. =z
Craig Hiirsokmanwasindergraduate at the University of O
Studies and a minor in Japanese. He is involved m
Hal | Association, Undergraduate Student Gover nme
understanding systems of privilege and oppressio
i ssues of social justice offer-Amanyciamteheést ipagsi
mo d e | minority is a result -Ahmehicapacdmypieli vy @k act
Vanessa sTeaecnk undergraduate at the University of
Digital Media Studies. Her involvement in numer ol
Progr am, Excelling Leaders Institute, Asian Stud
American Colorado, have allowed her to work tow
progressive social change and takes an interest
altering these -Amasttieman, ABeranp Assiammn for debunki
experiences and her ivVareesa. Tach@dwmoeduwmg di ver si
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ehet Gebsemadhuinder graduate at the University of
or s in Spanish and | ssues in Education in orde
eloping world. Abrehet is a member of the Bl acl
i dent Assistant. She is invested in dismantl i ng
cation. -AAserarm akf rwiidaahn | mmi gr ant -Ameehtan aoathmani t
honored to research and present the idea of the
ehet. Gebremedhin@du. edu

Wal |l : Breaking Down Our Social Boundaries
ation: Sturm Hall 233

sented by: Joseph Zhang, Asian Student Alliance
ause stereotypes prohibit inclusive actions, " T
sence of discriminatory judgments in society. By
enable ourselves to be much more aware of i ndi
reotypes allows people to move beyond t hem. We
itive actions in our environments, and the posit
kle the origins of stereotypes, their 1impacts or
iance presents AThe Wall: Breaking Down Our So
erstanding ourselves...who else knows you better
eph iZdhang esident of Colorado for ten year s, |l ov
ver with the same |l ove. With his spare ti me, he
ching movies. He definitely has too much spare
eracting with groups of people on an intimate |
luding t he I nternational Devel opment Conferenceé
eph. zhang3@®2u.86du / 719

an StudenASAlddamess es -Atnteer iicsasnu eyso utt tha tf aAsei amday.
academic, political, anAmesmnician stuppenmt tghmoawgh o
promoting cul tural awareness, volunteering i n
nver.asa@gmail.com

er the Microscope: An Examination of Il dentities
ation Sturm Hall 186

sented by: Elizabeth Haire, Carlos Solorzano

ore a person can truly put Al nclusive Excellence
ntities fall under the purview of Il nclusive Exc
i al identities wthieiempp Ineerealn ttion gb el nacwaurse veef Excel | en
ing forward as I nclusive Excellence |l eaders the
kshop goes beyond just naming soci al identities;
social identities align with, and effect, the p
i al identities shape who we are, it can help 1In
sonal identities within an organization may be r
anizations have structures set up to allow all [
zabetis HWHai ther third year as a Resident Director
terds degree in Counseling and Student Personnel
versity, Mankato and her Bachelords degree fron
i dent Director, she advises the Residence Hall
asurer for the College Personnel Association of
ticipant in the Social Justice Training Institut
i onelTiemalbet h. haire@studentlife.du. edu

| os Siod oa zwenaoro nglr aduate student working on obtai:
itionally, Carlos has obtained an MBA and -at BS
ge for the College Personnel Association of Col
ncil . His interests in social justice have got
covery facilitator, a member of the Student Lif
vost for I nclusivec&xlced |l emlcer z2mno @ht cdenmt It it fee. d



We or Oui ?
Locati on: Sturm Hal l 234

Presented by: Jing Wan, Matt Schassburger, Angel rdez
This workshop is aimed to increase awareness of nat i
domestic and international student s. Based on ¢ ren:
student relations and this workshop is designed reat
inclusive campus wide environment .

Jing iWana -ysearondndergraduate student who i s cu y s
University of Denver. She is a resident assista Nag
Support Committee for DUPB. Jing is also activel )yl ve
jwan@du. edu

Mat t Sc h asss bfurrogne rAr vada, Colorado and currentl y- h o mo
chair of University Programming Support, an or gaé i on
Boar d. Mat t is majoring in international busi wi t
matt.schassburger @du. edu

Angelicailsedezmarent undergraduate student at t ver s
B.S Psychology, with plans to attend Medical S ( aft
assistant for the depart ment-Choai rChfeam stthe Wmidv eBri Prsd g
Committee of the DU Programming Board. She is al act
wi daen.gel ica.l edezma@du. edu

Why Do We Stereotype? Overcoming Prejudice and S ype
Location: Sturm Hall 3514

Presented by: Il rena Pikovsky, MA, Hannah Bianco,

This workshop will discuss the origin of prejudi I st
thinking related to other ment al processes? Simi we
you make implicit associations about certain gr [
di scuss wuseful ways to be aware of oneb6s own st rpes
broaden perspectives and i mprove acceptance.

Il rena PigowsKywyurth vyear PhD student in the Psyc y De
familial factors that contribute to physiologic and
and environment al ri sk variables that may predi riat
research on factors contributing to early risk esil
childhood. Irena has been attending the Diversit l mni t
research ti@itkhivs kf@a@mura.du 2
Hannah 8ignaduate student in the Psychology Depas t, i
progr am. Hannah received her BA from the Univer of |
research at the University of I1Illinois before at ng t
par-emitl d i nteractions-rwistklhint otwmbe famht ees ahdht bk uenc
backgrounds onhbliaamnd y@puoecds ses.

40ON3IT173A
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RALPKELVAREZ

Group Account Director for Velocidad ~ The |
About the Raleslen€levarez, head of Hispanic marketing f
of various segments of the U.S. population and what

— P-2 0DWECATI TRV CK

BALLRO®MDRI SCAATWDENENTER

N OLTURANTELLI GEANNIEEARNI BGY L BS

TERMAMEL MON DIE
Executive Director f-€heExgelCrer&e SahmdoEqDi syric

This session wild/l encompass fostering the dewertoprmen
honoring diverse teaching and | earning styl es.

About the [Prr.eseemnma&rHel mon is currently the Executive
area of Performance |I mprovement in the Cherry Creek
principals, teacher s, and the District Leadership Te
practices in the district t hrough assessment and p
Compliance issues and the English Language Acqui siti
School s. Dr . Hel mon has won numerous awards and ser
presented both nationally and |l ocally in regard to c
been featured on | ocal television and radio programn
served as an el ementary school principal, assistant

her"Y2%ar in education.

PHI LANTHRAORBCOMMUNI TTRACK
LI NDSAYDI TOR® SMURMA L L

" WWYENGAGNEWDI VEREEADERSHINYONPROF? TS
LAUREX. ALTEEL

Vice President of Philanthropic Partnership:
Not a week goes by when there isn't a headline confi
communi ty. For the past few years, thoeoemehaswheehavwve
nonprofit |l eader s, heading toward retirement. Simil a
changers" in many aspects of how we do either corpor
Denver Foundation's I nclusiveness Project and Nonpr
i mperatives and strategies of "Engaging New Diverse |
Participants wil/ be asked to share their own storie:

M n

1



T Why Inclusiveness?

T How bringing in new voices has expanded ideas a

f How individual voices have been heard and respe
About the Frroemeh®9e6:to 1984, L awvariern tGa setnete la nwlo rpkreodd uac:
affairs programs at KWGN Channel 2 and KRMA Channe
communications advisor for Mayor Federico Pena. I n t
agenda of wurban revitalization, economic devel opment
In 1990, Lauren became executive director of The Hur
was to serve socially and economically disenfranchi s
and was responsible for grantmaking, special initiat
Lauren joined the Temple Hoyne Buell Foundati on, a |
families, and served as the executive director - rom
making, operations and external affairs.
I n 1998, Lauren became senior program director at TEF
of donor-arplbatitooms createdmbabi hgl gdedioniooss wamdh fghain
Sh managed more than 400 donor advised funds and s
more than $14 million in grants to nonprofit organiz
Lauren was named vice president of philanthropic par
devel oping and | everaging |l eadership opportunities v
Foundation to i mpact ongoing community needs. Currer
Coll aborative, the Nonprofit Internship Program and
recipient of the Counci/l on Foundationsdé Critical |
research on issues related to poverty.
Lauren has been active in philanthropic, nonprofit
Task Force for Community Leadership and the Counci
currently on the Counci l on Foundationsé Community F
Crime Prevention and Control Lauren has received |
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Diversity: A Business |Imperative, presented by Del
Location: Joy Burns 229

Presented by: Brigette Bustos, Deb Smith, Sharon La
Diversity, as a part of organizational strategy, i
educational institutions and Corporate America. Div
business imperative. From the fAwar for talentodo to
diversity plays in serving clients and stakeholder s
generating innovative solutions to global <challenge
for organizations to |l everage diversity as a way of
of inclusion that <celebrate ethnic, racial, cultura
is just the start of building organizations that wi
BrigettesBasMansager in Deloittebs National Il nclusio
inclusive environment for all the organizationds pr
event management, and strategic divefopt gf iptr,ogamdan p
organizations. She currently serves on the National
Educational Foundati on, Jumpstart Productions, Al ph
Colorado native, she attended Colorado State Uni v
Administration. Brigette is a wribkust ads @eelsodtly2 e.nd
4748



Deb Smsth Tax Partner at Deloitte providing serv
corporate taxation and in Accounting for | ncome
Diversity & Inclusion Leader, t he Denver Divers
Community Outreach Committee. Deb began her car
Denver in 1990 and in 1998, Deb took on a tempor
five years providing structuring and due diligen
Deb brings strength in addressing tax issues ass
of the target company. Deb returned to Denver [
through 2006. She serves on the Board of Col or a
Leadership Council. Deb and her husband, Steve, |
Sharon Lassais PhbectC®®A of the School of Accoun
University of Denver. She earned her PhD at the
University in Waltham, Massachusetts and heDrBad
serves on the Corporate Advisory Board for ALPFA,
known as the Association of Latino Professional
Certified Public AccountastassWMr@uiedul nitiatiyv
Diversitylnc Magazine's #1 Company For Diversity:
Location: Joy Burns 231
Presented by: Bob Nogueira
Diversitylnc magazine does an annual review of
companies are the best places to work for a dive
number one organization in America that best rel
worksite. We have a diverse staff, a diverse me
number one is a good place to be, we are far fr
Kai ser Permanente is committed to delivering cul .
are better because we are so diverse and we bene =
culturally competent care to its members and pat.i
a dynamic health care environment? How does KP Kk
interactive dialogue.
Bob NogueiDiar ect or of Tal ent Management for Kai 2
recruiting and workforce planning, | eadership de —
the Colorado Region. Before joining Kaiser Per ma O
l nsurance and was an area volunteer director for &
spent six years with Qwest Commempdt atyieen Ma slse aMdir
Prior to Qwest, Bob created andbasedgédtpRnetigan 0
for 13 years at Merrill Lynch in New York and C —
managi ng cust omer service <call centers, communi T
resowmRrobegs.t. M. Nogueira@kp. org

<
InterculturaCo@pepiebhgnice the Global Worl d
Location: Joy Burns 211
Presented by: Gurvrinder (Gudy) Grewal MA, MSW
Advancement in I nformation Technology and Gl obali:
mar kets today, the | eaders are expected to be In
be a competent | eader, one also has to demonstr a
people who may come from diverse cultural, raci al
is very important to be able to meet the challen
while practicing inclusion. This workshop wil!/ d ¢
the participawasenessrarnanotendgelfitercultural Compet
Gurvrinder ( Gwdya) CG3rienwecla | Soci al Wor ker with a
Cul tural Diversity. She provides Diversity and |
clients, teacher s, school administrators and men]
her academic background of Soci al and Cultur al
wor king with her clients. Ms . Grewal has provide
Preparedness Wor kshops, Executive Coaching and Cc
and or gagu dzyag ri eowasl. @a7o2td1.366dm / 303
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An Interdisciplinary Community Collaboration
Location: Ruffatto 202

Presented by: Dr . Maria Salazar, Dr . Nancy Sasaki
Universities are increasingly being called upon to
communities (Garci-8mitvin,zr2010) .anfs Baynesul t, hi ghe
interdisciplinary collaborations with the goal to |
mar ginalized conditions which are exi stSemitt hin 2®dr0)
University of Denver Morgridge College of Educati
Mat hematics (NSM) are engaged in interdisciplinary
science teachers to close the achievement gap for ¢
preparation models, to develop two summer STEM cour
preparation curricul um, to design professional dev
identify, prepar e, and submit gtanms MCBUNSHNtabkl| all
term goals are to design, pilot, and evaluate onlin
dual masterds degree in education and math or scie
NSM Coll aboration. Learning objectives ar e 1) t o
coll aborations (1 CCs); 2) to identify the elements
understand the knowledge and skills needed to i mp
recogni ze t he contributions and chall enges of I CC
i mpl ement ation of | CCs.

Dr . Mari da sSal €aamriculum and Instruction Professor
interests include: teacher education, urban educat.
as researcher, and academic resiliency of Chicanal/l
reviewed journals such as Bilingual Research Jour ne
conference presentations for American Educational
Education, Latino Critical Race Theory, Coalition
English; currently appointed to the Colorado Depa
Advisory Council, Colorado Department of Educatior
Teacher Quality Commbisrsi ofim; MergviedgeasCalol ege of Edu
representative for t he University of Denver Latin
Professional affiliations: American Educational Res
Colorado Association for Bilingual Ed unsatl iaczra,r @dme reid
Dr Nancy Sasaki

Building Community through Creative Writing and Per
Location: Ruffatto 304

Presented by: Krishna Pattisapu, MA

Creative writing offers individuals from marginal.i:
with oppression and | iberation. By sharing creatiyv
perfor mance, individuals can | ocate commonalities a
a rationale for the incorporation of <creative writ.
building community within and across sexuality, ger
This workshop also provides an opportunity for part
Krishna Plast t &a sapwtor al student i n t he Culture an
Communication Studies at the University of Denver.
color in pedagogical contexts. She has a strong int
and community activism. She currentl y t epaacthteiss aCaRMN €
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cation: Ruffatto 408

esented by: Kevin O6Brien, J.D., LL. M, CPA, Kat e
borah Durkee, and Marl ene Perrine

is session wild.l examine the ways multicultural gr
[ tur al di fferences in group work settings, settin

ps for faculty and students who work with people



vin O'®8Brtikee department chair of Business EthicJ

Ke

research interests involve professional et hics,
technology/ electro®xt egxommenpté anSarbames t he sci
teaches principally the Daniels Compass course
executive decisions from many perspectives: et h
vi ekwo.bri en@de#B.7d402 7/ 303

Kate Wi $lankAssistant Professor in the Departmen
on cul tural me mor y, education, and race rel ati
transformational l earning in the intercultural
publications include recent articles in Text and
Communication and Critical/ Cultural Studies. Her
Macmillan in 2009.

Denni s \Wist tameRr of essor and Chair of the Manageme
received his PhD in public administration from t
University in 1992. Dr. Wittmer has numerous pub
has provided consulting and corporate training s
training in business &ethics, |l eader shi p, and mai
students in Mexico City, and Taiwan National Yul
years he hasekedoarsdree the Scandinavian count
Ericsson, Ab s od witt, t merrd @dRarrHAR M e/r g3 0 3

Laura iBsuhasn international scholar advisor in the
University of Denver. She has worked in the fie
universities. She has also worked in i mmigration
from the Univer siGhyanpfdidgh 3§ @bu 8e7d8 6/Ur dah a
Deborah AserDwaskeaes an international student advi ¢
and Scholar Services at the University of Denver
' iaison with the sponsoring embassies and agenci
programming. Deborah holds a BA in Geography ani
from the University of Colorado at Boul der . A g
and worked abroad and worked in International Ed
Deborah. Durke8@a3a7®du / 303

Mar | ene iRerarn nlent ernati onal Student Advisor in tl
the University of Denver. She received a BA in |
Education from the School for I nternational Tr ai
Duke University, The Ohio State University, and
i mmi gration advising and educational and cultura
St ampserrine@d-8749u1/ 303

Cultivating an I nclusive Campus Climate for Margi
Location: Ruffatto 4009

Presented by: Kat hryn Mattes

The University of Denver has recently establishe
after taking a |l eave of absence. Thriiss kpoo pbuel caatui soen
t heir initial departure is seemingly infinite, [
initiative. The Center for Academic Advising and
which we hope wildl bol ster the holistic developm
creation of advising I|iaison positions, a reentr
their concerns for returning to the University.
successes and failures in developing this retent
opportunities to become more inclusive.

Kat hryn ( Kaitse)a MNeaetatroersthast er s student studying St

University of Denver. She is both an Academic Ad
Coordinator for the Center for Academic Advisir
Devel opment, Retention, Persikmentes@déhcedns, ani
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Chall enges Facing a School Board Member

Location: ffatto 305

PresenAretdubeg: Ji menez

There are 178 school districts in Colorado, each wi
budget decisions and | imited personnebDedeei sPobki ¢ et
t he sleacrognedst school di strict in the state with the h
student s wh-loa nag uea gken gl e asrbmeevinelsre r Board of Education i
chall enges that stem from a national movemesqptr of bk e
positions with respect to the national reform moven
schools and the very existence of school boar ds.
Arturo Jismemlkae Vice President for Denver Publ ic S
representative -Woest NDélbheandt BenPraekident of the Bo
St atewide Parent Coalition prior He® iihs salsecai mamhaea
task force that di alogues and provides recommendat.
Washington D.C. t hrough the National Association o
I nstjitmemrez. artur o ?R0&PMaz2i | . com / 303

Engaging Denverds Native American Community
Location: Ruffatto 122

Presented by Rut h Starr, RN, Jessica Montoya Starr,
Thi s wor kshop introduces participants to Nati ve Ar
di fferences. We wi || present t-hedicahtwalleyvyadnoneshowWw
classroom. We wi | | define the value Native America
techniqgues and advice for recruiting, retaining, an
best practices from proven research and experience.
their families utilizing Power Point presentation,
facilitated in how to engage Native American paren
children.

Ruth Marie MMDntne®y aa nSlt alraro,s Puebl o, is a sophomore at
Denver A Denver Native and graduate of Denver Publ
school and state level. She has been the Native voi
Colorado State Accountability NetworKk. She wor ks as
for the Denver I ndian Center, and Denver Public Sc
Denver Museum of Nature and Science and served as
Committee I n 2007, Ruth initiated the idea of a Sc
connecting Native American students with Native Ame
Native student s. Ruth received the Akerly Award 1in
Ruth currently serves on the Denver AmRut biaem. $Stharn ra@c
72076558

Jessica Mo,nthiyra®,StTaaakaors Puebl o, and Cherokee, is a ju
I T. I n 2008, Jessica graduated from Denver School (
Project. An Ambassador of Hope for the Veteransd of
with a diverse group of individuals seeking democr at
CoeCxol a Schol ar , and Nataved4®@napsBeadh/ SEHE8I ar .

Tyl er Jame®di S®amnd Taos Puebl o, Tyl er is a senior
include VE&opsntyyCresagecraft, and Senate. Extracurri
of Hope Project as a Student Ambassador, facilitato

[
Youth Partnership for Health, and intern with MC2 F

A Survey of Practices, I nitiatives and Programs in (
and the Role of Organizational Culture at The Chil dr
Location: Chambers Center 150

Presented by: Stacey Whiteside Renz, MS W

This session wild.l provide an overview of the effort
includes the continual work to make cultural compet
initiative and project based efforts including 1) a



2) wor kforce recruitment and retention strategice
progr ams, the Medical Career Coll aborative (MC2
specifically on the models of MC2 and Project S
healt hcare and Project SEARCH is a transition |
presentation wil/ highlight how the models wor k,
i mpact these programs have had at The Childrenods
shared ideas, efforts and models might be appli et
Stacey Whi tcaugirceemt Rgnawor ks as a program manager
Stacey oversees the Medical Career Collaborative
more diverse and inclusive workforce. Stacey is
Team at The Childrends Hospital and specificall:
awareness, health disparities, and creating a mo
has also taught in high school in Denver Public .
research on the topics of strengthening familie:s
pipeline. -R&sBzWeatepeddhber Master Degree in Socia
School of Soci al Wo r k i n 2003 wi t h an emphasi
renz. stacey @trcr#®dd2. org [/ 720
Conducting Effective, Fair, and Equitable Site Vi
Location: Chambers Center 190
Presented by: Roweena Naidoo, Adrienne Mansanar e
You are invited to an interactive (and fun) ses
|l earn about the inclusiveness question on the Cc
program does not wuse the CGA, this session is fo
and in /reviewing applications; (3) share promisi
Roweena INanidbe Program Manager at The Womends F
coordinating the di sbubaesmentorgfani zadiogstohegol é
eddfficiency of women and girls. I n addition, S
strong col |l abolraage d nn orfp rCofliotrsadwor ki ng toward ec
Foundationds initiatives on programs for girls,
Colorado. / Roweena iNsatarli ginnaSoluyt hf rAofm i Kvaa Z uw hue r
Degree. She holds a Master of Public Administre
roweenan@wfco. rog
Adrienne MBywsaswmpp®sting nonprofit organizations
building genuine relationships; and developing
works to advance the nonprofit sector as a vehic
|l eaders among people from diverse backgrounds,
trained on such topics as board development, fur
regular presenter at regional and national conf e
and serves on the boards of Community Shares of
earned a degree in Political Science and graduat
Denver, and enjoys laughing wi tamamesmrnhuebb@eénvieo:
Evaluati ng -WadIlku snigv & rhees sWa |l k
Location: Chambers Center 160
Presented by: Heat her Al 1l an, MSW candi dat e
In the mid 2000s a | ocal area human service nonp
staff, clients and community. Thi s journey be
comprehensive blueprint for action in five areas
the action blueprint was nearing an end. As suc
inclusiveness at the organization combined with
beginning of this year, the report from the asse
the literature around perceptions of staff inclu
Participants in the workshop wild.l be wal ked thr
under standing of the cyclical nature of this worl
Heat heri sAld asecond year MSW candidate at t he Gr
Denver in the Leadership for Community and Organ
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and social jastmecaeuirs sasgesdherSise ulda £ swan
| ocm@ad o fairteaamadnis currently an intern at th
to di sparities and di sproportionality in chil
austin@gmail . com
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Equity in Educati on P-20 EducatiomrRuffatto 305
Five Lenses for Educati nB-28 Adueadi mgRudfuflatutroal2 0 2
Competence
Hi spani c Schol arship FunB-2Be £td ukRraa d toirkuefsf aftotro 1 2 2
Wor king with Latino students and families
Il nclusive Service: An | nP-@dr Etdauctc all @ IR unf faantdt o 3 0 4
Counseling Center's Journey
Of Diapers and DissertatP-20s :Edluceartti ioffRui fnfga tBtaor r4i 0e8
and Strategies of Inclusion for Student Parents
Hi gher Educati on.
Performing Racialized FeR2I|0e Eldduecratt ii toyR unfiftantitno t4h0e9
Wall s of the Academy
How to Create and Gr owPhinl amtch rucsp yw e€ RadmhetCseinC i ty e
Non Profit Organizati on
Lifting the Veil of SeRhielcaynt hrUoplyer€h @mhbemsi Ggyrdt €
Owni ng Human Services Disparities
What Did You Just Say?Philanthropy €hambheusi Cent e
Addressi ng Mi <Lrionakg gnrge stshieonCsl assroom and the Workpl ac
Location: Joy Burns 231
Presented by: Joel Portman, Caitlin Lorenz
Mi croaggressions in therklassrcommi aneé Ibe®t vbeena ccohal
report that they are often subjected t o -wonrskuelrtss baansd
(@] race, et hnicity, religion, nationality, sexual or i
zZ di verse di mensions. Mi croaggressions are often per |
T undertaken at the unconscious | evel by well meanin
mi croaggressions result in hostile and unwel coming
creating safe and inclusive |l earning and work envir



Joel Post maare Coordinator for I ntergroup Relatio
board member of the Global Diversity and I ncl usi
completing a MBA as part a dual degree program w
work on diversity and social justice initiatives
continued t hat wor Kk at CME, and t hrough hi's r
Undergraduate Diversity -RQiomenct oreedf abBDdvarss iat yf oa
Denver Programmi ng Boar d, among ot her stud
joel aportman@6m@®88com / 314
Caitlinwasorreanizsed in Loveland, Colorado. She is
After high school, Caitlin participated in a pr
exchange student. During the year abroad, Cai tli
and attended an art institute to fulfild!l t he ac
majoring in Hospitality Management at the Knoeb
Caitlin works as a Resident Assistant in Centenn
participate in a |l anguage intensive Cariddrnam,L otral
Going Beyond -8midtes samaadTings Di versity in a 21st C
Location: Joy Burns 229
Presented Bywrilge Mamatus Ji menez
Over the | ast decade many organizations have i mp
Diversity is and its impact on their business ob
is because many organizations are stil!]l using a
organizations evolve so do the challenges of th
probl ems of today. Join us as we explore how |
mar ket place challenges.
Joe ABati®lcurrently the Director of Diversity at
Diversity program for the entire organization. Z4
industry in accounting and business development.
Colorado State University College of Busi ness, a %
Joe received his B.S. degree in Business Adminis
joe.amatobaril @efirstbank. com %
Marcus Ji menez 5
. _ . . (=
Speaking Out: Student Experiences in Corporate A
Location: Joy Burns 211 n
Presented by: Ericca McCutcheon —
The Speaking Out: Student Experiences in Corpor X0
students reflect on their participation as inter <
about diversity initiatives t hat they wvalued in
inclusive excellence in the workplace.
Ericca McGutaclbeoamor at the University of Denver.
Qwest CommEnicani. McLCut che®d®d®&IB. edu / 720
What Does Culture Have to Do with ADoing Busines
Location: Joy Burns 308
Presented by: Julia Khrebtan, PhD Cand. , MA; Bev¢
This workshop focuses on sucgugletsutrianlg asw arraetneegsise si nf
new conciseness of theircmetmbeak ¢bdmowgihc atnicd m.si
t hrough el aborating on t he phenowrmarscr i mf n adti ovrey
di fferences, cultural diversity can become a tr uit
Julia Khsebtadmcturer at the Communication Depart
Adjunct Professor at the Depart ment of Languages
in Communication and Diversity, Business and Pr
Ger man and I'talian Language and Culture courses
I nternational Business and Diversity, Transna
Julia. Khrebt ®2@®880edu / 720
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Beverly R.isNadai Cothmdni cation |l nstructor at t he Con
Denver. She teaches courses in the areas of Communi
Culture, Public Speaking, and I ntercultural Commu n
and Solidarity, Culture, Power, and Communication,

Po€bl oni aBeStutlyedNat i vi2d8sbdd@ddu. edu / 909

Philip D.wodokshaage a project manager at Bombardier

functional and projectized |l eadership positions on
programs in a number of international technology ¢
credential, Philip Horhager holds a masters degree
Universities, as weidblasesd dusWVBONr G mhthiwdr hRRdeirs@aer o .
Equity in Education

Location: Ruffatto 305

Presented by: Martina E. Meadows, Kat hl ynn Jackson
"Equity in Education" allows participants to refl ecf¢
gener al education setting, curriculum and highly qu
thru several thought provoking questions around div
Martina E.i sMecawdrormesnt |y an I nstructional Coach with
(ELD). As an instructional coach, she has mentored
we l | as collaborated with both general education te
wi de. Martina has worked with English Language Lea
Adults. As an ELD Specialist, Martina has also cons
ELLsSs are receiving the best education. I'n addition
Committee and has pl ayed a vital rol e wi th

martinameadows @ &*&®4 com / 719

Kat hl ynn i $a ak s200n0 9 , DU Al umni , graduating from the
Degree in Educational Administration and Policy. F
working with special education students, teacher s,
supports her Di strict 6fsaanilsisti atni ngt tdhev elrrsd It s itvhirtoy
Responsive teaching strategies. Most recently as an
access for special edu ctag d ®mi nsgt umdcedcd Iss wvaintdh ienn hlaenrc e a
Falcon District #49 for nearly 8 year s, but has v
kjackson@d49. org

Five Lenses for Educating and Assessing Cultural Co
Location: Ruffatto 202

Presented by: Dr. James Francisco Bonilla

This session will engage participants in exploring
competence and inclusive excellence?0 and, ils cul
2010 research study of a pilot graduate course on

Hamline Universityds School of Business. That stud
assessment i nstr umentpse rasnpde cctoinvcel uadpepdr ot ahcaht ian cmruel asie d
Goals for the session include the following: 1) T
competency along with a sampling of corresponding &
opportunity to identify their own preferred Al ens/(:
comparative strengths and | imitations of each | ens
teaching, training, research and/ or assessment effo
Dr . James Fr gromind dd aBahmind h2a2e5.7e du  / 651

Hi spanic Scholarship Fund Best Practices for Workin
Location: Ruffatto 122

Presented by: Nancy Hernandez

Participants wild/l be introduced to the national o}
resources and best practices for working with Lati



information about our Schol ar Chapter mo d e | for
students and community outreach to high school s/
how to apply.

Nancy Hewaandeoz n and raised in EI Paso, Texas
Bachelordéds degree in Philosophy. After working
Clinica Tepeyac and the Colorado Parent I nformat
Nonprofit Management at Regis University. Nancy
she recruits for the Peierls Rising Star Schol s
outreach on higher education t o Latino f ami
(nhernandez@ig248t / 303

I nclusive Service An I ntegrated Health and Coun
Location: Ruffatto 304

Presented by: Scott Cypers, PhD, CJ Wer a, Kirste
Denise Gubrud

The Health and Counseling Center this year made
reach out and meet the needs of marginalized gro
how these groups were identified, knowl edge gain
the ways that this information was used to guid
presentation wil/ also include a discussion of
organizations hoping to increase their outreach/
Scott iCyplemttsirriemctCor of Counseling Services and (
Counseling Center. I am dedicated to multicultur
Maryl and, University of Southern California, and
subject. I have published and @auée domti@dd @n btolok
Abreu entitled ATreat ment i ssues with Hispanic C
the American Group Psgcthiotdbhepapy@VNd2dd50 a¢down/ 30
CJ Wersa Di-Fe mtammce and Administration at the Uniyv
private finance and accounting experience. 1 hav
a few hundred CPA's that also hold CFM and CMA ¢
have been active in the RMCHA | eadership commit:H
Account ant , and Certified in Financi al Manageme |
student in Quantitative R&ODOar RMCHRAr Boiad2adnltble M
Service Award, Stud¢ntwekbkiaf@dbcbBdlL2z®Hon, /23093.
Kirstegr&dongted from the University Of Denver Gr
currently serves as the Behavioral Heal th Consul
GLBT issues and identity development-cowmuhi ayspe
having multiple, and sometimes conflicting, i den
hel ping people to proudly exkriessg enhgmsal@heZXx2. 0dduo
Reginarélghda. hund. @8¢z22@w. edu / 303

Julie WgiusskRruwkri ssbucB@®hz2ze5du. edu / 303

Denise iGsasbaud@ertified Medical Assistant at the H
and appreciate the opportunity to contribute to

I nternational students and hoped that there may
create a more welcoming environment. The HCC has
on health insurance and MMR ( mumps, measl!| es, an
we ek .

Of Diapers and Dissertations: Il denti fying Barrie
for Student Parents in Higher Education

Location: Ruffatto 408

Presented by: Jennie Walker, Doctoral Candidat e,
Tamara Johnson, Doctoral Student

This workshop offers a safe space to uncover th
s h

aring current research on student parents in 4

NO ILVONAQD Z-d

e S
at 1
oIt ¢
S s
t310 8



me dji ea

P-20DWCATI ON

invite session participants to share t-deal og@usq
mat is intended to engage diverse perspectives t
GLBTQ community, and parents of bl ended famil.
scussion. The panel members represent a diverse
mposition, professional obligations, progress tow
suggestions on how institutions can better su,
panel participants, and the workshop discussion
i e iWal&gfecaur tdhoct or al candidate in Higher Educat
er -yweara wlndke girl , -tamde isst ucddernnne natdldy paa rftwmlislt r uct or
hter, $hemewheadefship devel opment specialist [
ude | eadership development, internationalizati
nni ewal ker 21 @h&%4anva8i | . com / 303
el l e Harym8 mdle z@g ma i916-388 &) ./ ROy3ear s edooacrt b r a l stu
ation at the University of Denver, Michell e st
rgraduate journey at the University of Colorad
cat e. At Arizona State University,-SeMiarhckdrly Edl
e wotrikimmgaduahm Academic Advisor. A wife and mot
their pursuits in education, community, and spo

ra J(othannsaornadwhi t e @g4rB3i919.)c d ey daa ris2aldoacrt dbr al st udent
he University-tomeDetudenttSbamediago akhgeafQolmmuni ty
of fice of student Iife. She has two children,
re coming back to work.
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rforming Racialized Female I dentity within the Wa
cation: Ruffatto 409
esented by: Dr Stephanie L. H. Krusemar k
e campus environment serves as a physical mani f e:
earning When we consider how the environment can
ssues of raci sm, di scrimination, harassment, and
nclusive environments through our policies, cur ri
hrough the tenets of inclusive excellence, we ca
ndicators of who is included or excluded. This wo
ur sense of identity, particularly how our racial,
cademy. We wi | | ngage in interactive exercises |
ortrayed hlstorlcally and in popular culture withi
t her
r. St ephaniies Korluesaesneadr ktk o be -dppoifeitédwasnt hbdef Cos$t
l anning at the University of Colorado. She is eng:
rogram through research, teaching, and service. As
erself in studying the dynamics that occur bet ween
er dissertation titled, Wal ki ngAmer itctaen RMWwdneBirdisc K x|
he Built Environment of a Predomif mxrett leyd -dahridé rera u llorin:
eclaiming process that occurred through the women
ased upon their rStce pahl a mined. Kgreunsdeema rikd@cnaliadryado. e d u

to Create and Grow an Inclusive 21st Century No

tion Chambers Center 190

ented by: Mary Ricketson

wor kshop wi Il focus on practical and innovat.i

forming non profit organization.

Ri dlsetasdmwyer, educabdaioser agamid nade26aépe Ri Ekaths i
he Dean of the University of Denver Sturm Colll €
ed an unprecedented 41 points to the highest r e
ersity of Denver, Ricketson served as the Exec
ts Under Law, assisting 40 top Colorado | aw |
etson has served as a Colorado Assistant At t ol



appointed mediator and arbitrator. She has been
The Womends College and is inWMalryed®Riickel s@cdceddshie
Lifting the Veil of Secrecy: Understanding and
Location Chambers Center 150

Presented by: Maya Wheeler, MHA, MB A, MA, Donna
Corey D. Johnson, MS S

This workshop wil!/ introduce the audience to ste
child welfare system in Colorado. Discuss how f¢
i mpl ement a public website tracking disparities
Colorado Disparities Resource Center (CDRC) to
Depart ment of Human Services (CDHS) to counties
to provide a complete and accurate picture of t
system. Demonstrate how the CDRC has wutilized t
work including Texas and California; |l everaged t
the creation of a disparities | eadership committ
Maya Whieela&rChild Wel fare Disproportionality Spt¢
she serves as the | iaison between the 64 Colora
address the longstanding issues of service dispa
experience in data analysis, community outreac
collaboration with diverse groups and individu
Commi ssi on, the Colorado Black Health Coll abora
Appointed Speci anha yfadw@acndrei c(aCnAhSuAmane. or g

Donna L.h#&armorsdéd than 17 years of experience in
Disparities and Practice for the Child Protecti
provides strategic leadership to advance Ameri cz¢
representation of children caused by discriminat
systems serving children and families. Through t
and disparities strategies in practice deliver
Wel fare pommgam@smeri canhumane. or g

Honorable Kaway ®dppgiadobed by Governor Owens in
Seventeenth Judicial District Her tenure began
Division when in July, 2006 she rotated to the ¢
the Model Court Project through the National Co
|l eadership for numerous <collaborative initiatiyv
juvenile justice system. She was appointed by
kathy. delgado@ udi cial .state. co. us

Corey Jbéegannhis career 18 years ago working w
Johnson came to Denver Department of Human Ser v
the Team Decision Making Unit. Mr . Johnson chai
presented at sever al l ocal, state and national
representation in Denver County including the 2
Casey Family to Family National Conference and
Wel fare€ofTeymJohnson@denvergov. org

What Did You Just Say?

Location: Chambers Center 160

Presented by: Tara Raju, MS W

With your coll eagues, in the c¢classroom, in your
warning, l eaving the |listener stunned and somet.
response is often to say nothing. There is a b
stereotypes that are part of everyday conversat
participants wil!/ have opportunities to increasete
Utilizing an interactive format, this session wi
Tara Rejuhe Project Director, Education for ADL
than 15 years of experipenocfe ti meedwaecat iPorn oand ot
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Communities I n School s, Il nc. (Ccl's) for 6 years, first,
trainer. She worked with Chicago Public School s Qo@reate
serve schools and communities through collaborationktand
organizations in various areas of nonprofit management .
College and the University of Pennsylvania u3|ng lidltlo
skills for activism and soci al responsibility. rece
Project. Currently at t he ADhi asMseduRajtu onsfoesﬁcezsnlhtelres
organizations, campus wor k, l aw enforcement offi €r.s| and
Work from the University of Pennsyl vahkmear iacnadn aS dfees| oarn
Political Science from Wasdaj n@a d8.3@dgver308y in ;ULouis.
@)
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