
2199 S. University Blvd, Room 403 | Denver, CO 80208 | 303-871-3931 | www.du.edu/humanresources  
 

 
 
 
To:   All University employees 
From:   Molly Rossi, Employee Relations Consultant 
Date:   December 5, 2016 
Subject:  Notice Regarding Rights of Pregnant Workers  
 
Effective August 10, 2016, all employees and applicants for employment in the State of Colorado have 
the right to be free from discriminatory or unfair employment practices because of pregnancy, a health 
condition related to pregnancy, or the physical recovery from childbirth.  In addition, employers are 
required to: 

• Provide reasonable accommodations to perform the essential functions of the job to an 
applicant for employment or an employee for health conditions related to pregnancy or the 
physical recovery from childbirth, if the applicant or employee requests the reasonable 
accommodations, unless the accommodation would impose an undue hardship on the 
employer’s business; 

• Not take adverse action against an employee who requests or uses a reasonable 
accommodation related to pregnancy, physical recovery from childbirth, or a related condition; 

• Not deny employment opportunities to an applicant or employee based on the need to make a 
reasonable accommodation related to the applicant’s or employee’s pregnancy, physical 
recovery from childbirth, or a related condition; 

• Not require an applicant or employee affected by pregnancy, physical recovery from childbirth, 
or a related condition to accept an accommodation that the applicant or employee has not 
requested or an accommodation that is unnecessary for the applicant or employee to perform 
the essential functions of the job; and 

• Not require an employee to take leave if the employer can provide another reasonable 
accommodation for the employee’s pregnancy, physical recovery from childbirth, or related 
condition. 

An employer may require an employee or applicant to provide a note stating the necessity of a 
reasonable accommodation from a licensed health care provider before providing such accommodation.  
If an applicant or an employee requests an accommodation, the employer and applicant or employee 
shall engage in a timely, good-faith, and interactive process to determine effective, reasonable 
accommodations for the applicant or employee for conditions related to pregnancy, physical recovery 
from childbirth, or a related condition.   

Please contact Lloyd Moore, Director of Benefits at 303.871.4284 for more information regarding 
accommodation requests.  You can report concerns about pregnancy or other forms of discrimination, 
harassment or retaliation here.   
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