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: This diagram shows the full svire of programs
Community *, that the Center for Susteinability runs,
Bike Rides | However, due 1o the COVID19 pandemic,

several of sur programs were nen-operational
this year. These programs are indicmed with
a mask over their faces.




“LETTER FROM THE
EXECUTIVE

Sustainability efforts at the University of Denver must include all of
us, as progress towards our sustainability goals only occurs through
the work of individuals in all colleges and departments. The Center
for Sustainability continues to serve as the connecting framework in
this work, directing and coordinating work across campus with a fo-
cus on engaging more students, faculty and staff. It is our privilege
to support sustainability champions, to teach and mentor Center
students learning and doing research in this process, to provide applied learning opportunities for students and employees, to connect
with community partners, and to illuminate the interrelated threads that link sustainability efforts to environmental justice, anchor
institution practices, wellness, and more.

In the Center for Sustainability, student interns run our programs. Students gain valuable experience understanding and growing
sustainability challenges and operational best practices, as they collaborate with partners across campus to advance University goals.
This work allows students” immersion in an area of passion, linking the classroom to operations, while scaffolding into leadership
and management positions. This report highlights the great work of those students, even in a challenging environment where many
of our programs pivoted to new formats.

Challenges of COVID19 impacted new programs and approaches this year. COVID highlighted structural, systemic inequity, even as
protests across the country continued to highlight the racial foundation of these injustices. COVID also proved to be challenging to
many sustainability practices, such as public transit, density in urban developments, car sharing and carpooling; even as it highlighted
opportunities in local food supply chains, bicycle commuting, and appreciation for green space. A new interdisciplinary research team
at the Center partnered with the Rocky Mountain Land Use Institution and community partners to engage graduate and undergradu-
ate students in research on equity and affordability. Our research team also began diving into campus data, to synthesize and share
campus progress.

We also learned new ways of engaging with our interns, the DU community, and our external partners. We hope to take lessons
learned forward with us in order to broaden the sustainability community on campus. Thank you for joining us in this work, we wel-
come your ideas and partnerships as we move towards carbon nevtrality, conserve our valuable resources, and improve the quality
of life in our region.

Sincerely, :

Chad King /j %
( -
——"







INTERNSHIP PROGRAM

The flagship program of the Center for Sustainability, the internship seeks 1o offer srudents a rich, highly experientiol, and deeply
meaningful oppertunity ts apply passionate purpase in a job setting. Interns link curriculum 1o practice as they oritically work
through sustainability challenges facing DU and society. Swdents work dosely with peers and mentors o plan ond execure
creative selutions to those prablems, and then reflect and repart an their impacts, ourcomes, and nexr steps. Student larems grow
personal, prefessional and leadership skills, while bullding relatisnships ther will last far beyond their time ar DU.

_______________________ R e e e i T

7 eams who planned and ran 36 Undergraduate Students

A5 events and programs despite
COVID19 resirictions sn compus

Those programs impacied sver

¢ pllfn‘:D.Pum .
people at DU an .
Academic :

8 Grodwate Srudents
from b different schosls:

Graduate Schoel of Prafesslenal Psychology
Graduate Schoel of Sadal Wark
Worgridge Callege of Edveaion 22 students in leadership roles
Donlds College of Bushness

Krothel Schscl of International Studias managing teams of 2-5 other
students in support roles

catar ta sxadamic work
aften or very often
At the end of each quarter, interns were asked 1o assess themselves on several key |
skills and comperencies. The srudenrs showed growrh in all areas, the most signficant |
of which are below. The percentoge indicated above the winter and spring quarter |
bars are the improvement they show compared 1o fall quarter.
+0.7%

I'll abways remember rhe Center as a
place where I could flourish doing
work that | was passionate abour. |
learned how o idenify the comnec-
tion berween work and passion here -
Gradvating Intern

Career Goals Freblem Solving & Critical Thinking
- Winter Quarter - Spring Quarter

’ AY
R
AY U
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Student Spotlight:
Cate Lull

“During my time at DU, the
Center for Sustainability has been
a pillar. The office space has been
a safe and comfortable space for
me when | felt like | had nowhere
else to go. The people | have met
at the Center have challenged me,
helped me to succeed, and taught
me more abut the world and my-
self than any of my courses. | have
made connections that extend
beyond the campus boundaries
and include friends, mentors, and
teammates. In my never-ending
search for happiness | have found
a nugget of joy and positivity at
the Center for Sustainability and |
want to continue to be a part of the
group that can bring that goodness
to others. My work at the Center
is meaningful for myself and oth-
ers. | believe in the mission of the
center and want to continue work-
ing to bring the message of sus-
tainability to the DU community.”

TSN

/1S




CAMPUS ENGAGEMENT

Developing and hesting creative and meaningful ways 1o engage with the campus community is one of the key goals of the
Center’s programs. Fram tabling events where peeple com answer mivia questions and win prizes, to workshops thet reach
people a new skill, our students are consisiently pushing the bsundaries of whar we can do to bring mere people 1o the table 1o
be part of the sustainabiliry conversation on campus. Measwring the impact of these opportunities assesses impact while
shaping futwre programs.

The 2021 Earth Day of DUing engaged The Center for Sustainability planned i During the 2021 Move Out
120 volunteers »—> 26 -::1—<e 32 Volutneers

on in-persan events and . worked

3 on campus projecdts | > |0 << 154 volunteer hours

to complete fally virmal evems. In roral these | " collect, Pﬂtk,_uld orgmize items

188 volunteer hours ovns exgoged more thn |
\ >—> 1,800 ¢+« |
o students, faculty, staff, and clumni i 3 ] 0/
fram the DU community. i 0
| of valumreers were
DU faculty

of volunteers Fall Sustain-o-Week;
were undergrad T evems
students 9 parmers
(1 perlicipants

This was our largest facelly
engagerment event this year.

Winter Sustain-o-Week:

This year, our Faod Team parmered with the BT

Collegiate Recovery Community 10 parmers
1o design and build an surdoor meditation and
garden space. The team orgmized

>>—> 8 garden workdays <——<< !
that mobilized This year, the Ceater for Sustainebility parmered with

>>—> 58 volunteers <—¢ 35 campus partners

to create a space that will be an imegral part of
the stwdents in recovery on campus.

145 partidpants

Like: Discoveries Oriemwtion, Club Sports, 4D Studem Office,
CCESL, Rocky Mowntain Land Use Institute, Office of Swdem
Engogement, Student Ouireach and Support, DU Pragramming
Board, Admissiens, Advencement, the ESLLC, Happy Tampers,
Solar Decathlon, Bridge Community Garden, USG, and HRIC




Student Spotlight:
Megan Holiday

“As a first-year intern during
the COVID-19 pandemic, | had no
idea what to expect coming into
the Center. | was concerned that
there would be minimal campus
outreach and involvement on both
sides. However, at the conclusion
of such a strange year, | can safely
say | was blown away by the con-
stant drive and effort of the Energy
Team’s members to safely and ef-
fectively build the Center’s presence
on campus through fun and educa-
tional events for students. Despite
the challenges that pandemic pro-
tocol presented, this team was
able to quickly adapt and pivot in
order to have a successful year. It
has been a privilege to work with
such an outstanding group of ded-
icated, hardworking individuals.”

tabling

in the Community in the Community

AT Tuesday 3/
Food for Food i Energy trivia and
\ tabling

Wi 5

Gear Garage
tabling and raffle

in the Community

11:30am-7:00pm 12:00pm-4:00pm % 10:00am-4:00pm

\ Commons Commons

‘ Commons

y, \_

N

‘/ worsdoy 3
}Design your own
bike seat cover
12:00pm-3:00pm

in the Community

Virtual waste
event
3:00pm on Zoom

el

UNIVERSITYsr
DENVER

(CENTER FOR SUSTAINABILITY

Stay up to date on Sustain-a-Week and all things
sustainability on our social media pages!
et G motoon ¢ oo
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COMMUNITY RESOURCES

One of the key reasons to parsue sustainability initiatives sn o cllege campus is that, beyond being geod for the environment,
sustainable lifestyle choices rend to alse increase quality of life. One of sur goals ar the Center for Sustainability is ro make these
litestyle choices more accessible 1o all pesple, regurdless of background. This means providing opportunities to DU swdents ar
low- ot no-cost, connecting swdenis to parimer organizations and resources, and removing the barriers 1o moking and
enceuraging susteineble choices.

The DU Food Panry Provided The DU Bike Shop performed Because of restrictions due to the
pmdemic, our wsual Renter

] ,40‘0 pavnds of food 10 190 roral services on Efficiency Progra for Students
88 ditferent bikes (REPS) could not operare. We

Services provided hed a retail value of nearly adapted and created DIY boxes for
folks ro ds enerqy andits in rheir

own hemes. We yave ont
e with an msmg? nﬁlﬂ:uonige of only: 19 IJDIES
40#/“ 3 Illlfs to students and statf.

of Food Pantry The DU Bike Shop saved students nearly

Users are not
5> 56,000 <<
by only charging for parts, end not lshor. Any
parts or tools seld were sold at- cost, saving REPS services to
students mark- ups from lecal bike sheps. staff who rent off

78 Fosd Panmry Users over
137 visits dwing the year

In Winter Quarter, we parmered with DU Alpine Club
to ren a reduced Ski Bus service, which previded
low- cast way for students 1o get ro the mowntuins. In March 2020, the on-campus

L[ ofiood :
\ L’*L us:rs ;‘ ::I::m >>—1 b tnps << students were emergency evauamed
\ “&m dents ook from the residence halls ro continue
o > D g their studies fully virtually. Despite
\ y X ] 30 5'|'I.ICI.E|'||'5 v S this unexpected move-sut, the
- wp to variows ski resorts in the Rodkies Center for Sustainability was able ro

This year, the Foed Team forwsed on reducing the stigme “[ Some highlights for this wlledt
asseicated with using a foed paniry when one is foad year were] meeting new Tllﬂl.lﬂl IICIS
insecure. The ream guve 3 presentations te campus people, working on garden St e
purters about this topic this yeor: projects, being imvolved 10 bring heme. These iteras have
with the Food m The been in storage and will be sold in
2021 Sustainability Conference F::ﬁ::mﬂz" ‘uur annwal Orientation T:ur Sale
. . uring move-in in § er 2021,
Family Connections Week was troy helping the DU | " :ill e ““;:':'i'l e

Dr. Rosanna Garcia’s MKTG Class F;n:n‘;u:rﬁ;r‘;m wore raditional move.out in 201,




Student Spotlight:
Kayla Fatemi

“I've worked for the Center for
Sustainability since my sophomore
year and it has been an integral
part of my DU experience. Not only
has it educated me in sustainabili-
ty initiatives as well as helped me
develop in professional ways, but it
has also given me a sense of com-
munity with like-minded people.
As | go into my senior year, | would
love to finish it out with the Center.

“I have been heavily involved
with the Thrift Store project since
last summer and have grown heav-
ily invested in it from managing the
book sales this past year to being
a Move Out captain and attending
weekly thrift store meetings. Equity
is at the core of all my beliefs and
| think a sustainable market is a
tangible local step to giving people
more even opportunities as well as
reducing waste and promoting sus-
tainable habits.”




EDUCATION & OUTREACH

Beyond werking to engage the DU community in becoming better siewards for the environment and sodety, the Cemer for
Sustainabiliry serves as « founwin of infermation abowr sustainability, beth on campus and beyond. Professional sraif and studem
imerns are frequently called on to present to dasses, provide informotion and feedback on duss projears, and advise honors
theses, masters theses, and dissertarion wark. These oppertunities te comnect applied operational wark back 1o the dassreom is o
wnique opportunity thar eariches the learning experiences of students ond faculry alike.

The Executive Director of Sustainability and the

Sustainability Cosrdinator offer knowledge and

insights that are helpful ro mawy studenr chass
projects. We contributed 1o more than

>>—> 20 group projects <<

for dasses in more than

>>—0> 6 departments <—<
including Business, Leadership, Writing, Geagre-
phy, Psychalogy, and Law, through informatisnal
interviews, project feedback, praject consulra-
tion, and institutional history of DU.

Professional Sraff ar the Center for Sustainabiliry
gave guest lecrures and tours to

>>—> 8 classes <<

across mere thas

>0 6 departments. —<

These presentations reached mere than

>>—> 120 students <<«
md edwemed them about what the Center does,
what is happening with sestainability er DU, and
how they can be actively engaged.

Student sttt working as
Resident Assistant
Orientation Leaders

Tour Guides
aswell as new professional sraff ar DU redeved
training from the Center for Swstainability absut
heow they can bring sustainability to their work at
DU, ne marter what their job is.

This year, the Center planned o fully virmal Susteinability
Conference, which allowed ws to iwvite more speakers, more
attendees, and cover a more diverse range of tepics and
presentation formats.

The 2021 Conference Fearured

13 presentations, panels, and workshops
that were attended by

222 students, fuculty, staff, and friends.
The conference fearured presentarions from

10 campus & community partners

such os: The Natwre Conservancy, Metro Denver Nature
Allience, CoPIRG, EcoCycle, Human Resources and Inclusive
Community, the Daniels College of Business, and the
Graduate School of Social Werk.

After working with most of the
tears af the Cemter, | learned that
I really enjoy the [marketing and

communcations] side of things,

espedally becavse it comnects so
well with one of my majors. Over

the past two quarters, | had a

great time creating graphics for

the Center’s teams and enjoyed
spending time collaboraring with
people on ideas for them. - Second

Srudents and steff ar the Center
recorded and submitred

b presentations
to the virtual AASHE conference.
These presentrions were viewed

by more than
200 attendees. |

Swdents and sralf ar the Cemer creared

=>>—1> 5 tminings <1—<&
that are being vsed s a Professisnal Development series by

>>—1> Pioneer@Work. <—<¢
This training is available to any benefitied staff ar DU, and can be vsed
as part of the Performance Management process.




Staff Spotlight:

Chad King

“Campus sustainability efforts g e ! X%
often start with operational prac- o o T
tices and a focus on reducing car- =
bon emissions. As an educational e _ oy Mg STe” J’JT“,S‘,
institution, a logical next step is to 7 P—
connect these practices to the cur-

riculum and to research. By engag-

ing dasses, students and faculty we

turn operations into a process of

learning and knowledge creation.

This opens the door to utilizing

campus as a learning laboratory,

enmeshing the lived experience

with the academic endeavor, al-

lowing student to explore and chal-

lenge best practices while under-

standing real world application of

knowledge. Through presentations,

tours, discussions and interviews,

we strengthen our operational and

academic outcomes while drawing

the whole community into the sus-

tainability efforts across campus.”




RESEARCH

As we work to make DU a more just and sustainable campus, we support knowledge production ar owr research institution. From
providing campus-wide sustainebility date as « starting point fer statistical analysis to wsing the Center irself as the subject of
research, sur work has extended beyond the co- corricular experience and inte a rich scademic spportunity to engage siwdems

from nearly every disdpline m DU.

. . Our Research Team collab- This yea, @ PAD candidate in
e vl gt oy il o
. ity Coundil to complete n Eduwcation began reating the
Honors Thesis vew submission to framwork for  research
focused on completing a feasibility swdy for in-vessel STARS project fecused on the Center
tompasting options an the DU Campus. Her work is being L . for Sustainabiliry
used 1o censider the nexr sieps for composting ar DU - L T Ineraship Program
s posiing ; Assessment, and Rating prTog

which will creete the besis

. . . Syster, which assesses A '
The ED also advised o geography PhD candidere on his over 2,000 dara pelnts 1 for his dissertation wark.

Dissertation w:.rl( understand owr sustainabili-
focwsed an understanding the aninvdes and wlrore ther exisr ty performance. _\'l‘e 'f“i‘i'
an DU’s compus surrounding swstainability. Srudent interns pate that we will recieve
af the Cenrer helped ro gather dara for this work by sending 31 S“H"EI' <<

oul surveys 1o their peers around canpus. [

He will be focwsed
A ream of research fellows coded and summarized findings slul:: Ilnmhg“:d Iils

from the Rocky Mowntain Land Use Institute’s aquisitisn for the undergrad

»>—> ldeas RoundUP <+—< students in ur progran.

meetings which sccorred during the summer of 2020, The ! o .
Colorade Housing Atferdebility Project (CHAP) grew out of I believe in the Centers MESIon ““’ WARE 10 CORTIGHE 10
these meetings. This led to secondary research in suppert of help ﬁm ’“:mf‘ o bfﬂr:dTE HLH:JT::EM'

: year], the most enjoya resting on
the policy proposals that t:::: ;:nl.he CHAP platform for state were ground dato analytic and graphic design, Ahhough
these were not necesssarily directly required [in my role], |
enjoyed exploring the possibilities in both of those arews...ir
has made me interested in gaining more knowledge and
experience in analytics and | would love 1o be able 1o
develop ond make a positive impactwith those skills ar the

Our Research Tearm completed  Additionally, we worked Center for Sustainability - Second Yeor Inter
the annwal with a studear team at
Transportation Survey CiBiC
in Ocrober 2020, with a foces | in the Daniels College of J

this year on understanding the | Business o do consumer Bike Friendly University
impoct that relecommuting research on the campus
during the pandemic had on shutle ro beter under-

campus carhen emissions. stand rider needs. >>—> Bronze <4—<¢

{
l:|.| A

and we acheived a designation of .\‘ 3
i “‘i‘:‘::“

il
~




Student Spotlight:
Halle Brown

“I've worked for the Center for four
years and every year has provided me
with new experiences relevant to and
supportive of my academic and pro-
fessional career. This past year, | led
the newly formed Research Team on
a variety of projects such as creating
and analyzing results from the Trans-
portation Survey, organizing data for
our AASHE STARS report, and collab-
orating with the Rocky Mountain Land
Use Institute (RMLUI). Each provided
me with distinct skills in writing sur-
vey questions as well as analyzing and
compiling data.

“I learned a lot and significantly en-
joyed the project with RMLUL. | joined
the Graduate Research Fellows in cod-
ing the dialogues into specific themes
to identify the subjects most prominent
in the conversations and compiled this
into a joint paper. From this project,
| learned to code which is important
for qualitative research and analyzing
interviews. It also opened my eyes to
the interconnectivity of environmental
and equity issues. | strongly believe
now that it is crucial for those of us
working in these fields to join forces
and act from an environmental justice
perspective.”

IN-VESSEL COMPOST

Hanna Gaertner
1-29-2021

ROCKY MOUNTAIN LAND USE INSTITUTE

Ideas RoundUP

Urban Planning Discussion Series

AREA PLANS

NEIGHBORHOOD
PLANS

-~
0 ~
’ AY
150
\Y U
~ 4
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DENVER COMMUNITY

As a key historical instirution and employer in the Ciry of Denver, DU is in a unique position to use its purchasing power, research
mnd educational opportunities 1 improve the envirenment, sodety, and econamy within the larger community owside DU's walls.
From encsuraging our students te purchase pragram materials from local, womm- swned, and mineriry-owned businesses, ro
imegrating our events with dozens of local parmers, the Center's work comtinues 1o have impacts far beyond the DU campus.

This year, the Sustainability Interns fecused on advandng DU's rele as an
Anchor Institution™ and were intentienal about spending meney at local,
women- owned, and minority- swned businesses in Denver. To that end, owr
pregramming spending put more than

Items collecred during Move-Out that
cannot be sold en campus ar owr Thrifr
Stere were diverted to parmers through-
out Dewver and beyond, including:

ARC, Sustindbiliy, Denver Dumb Y ! »—> §9 500 <+«
Friends League, Color of Mud Studio, DU l into the local econonry. We worked with
Happy Tampers, Project Cure, A Bedder |
Woerld Mettress, end Fisher Cenrer for :
Early Childhood Educatisn :

19 local businesses
including: Green Lody Gardens, Maria Empanada, Mile High Workshop,
Erai's Bakery, Devil's Feod Bokery, Dutty Roll Cafe, Linle Man lce Cream,

The Executive Direcror and the Coordinaror were Jelly Cafe, and Sweet Cow lce Cream.

engaged with organizations off campus, with the i
ED serving on the research commiree of the | T Ty ————
Mayot's Sustainability Advisory Group end | that are necessarfly fled (anchered) te

us the chair of the Transportation Solutions e = I
beard. The Coordinator is a feunding member of 6 4 o/o m:’mﬁ:"m
most private busleasses can, ancher

Women in Sustainability Colorado.
of program spending Insifretiens have o great opporalty
went o the local Demver to build feng, meanlegful connectiens,

economy partnerships and friendships with

This year, the Center for Sustainabiliry i
i other Jocol busleasses, nen-profits

worked with

26 Community Parmers and coramustry members.
Like: CoPIRG, Metre Denver Narure
Alliance, Colorado Hausing Atfordabiliy
Project (CHAP), Green Lady Gardens,
EcoCycle, The Natwre Conservancy, The
Denver Regional Coundil of Gavernments
(DRCOG), and Women in Sustainability

In 2019, DU MarComm contacted the Center abour a way to recyce or
repurpese vinyl event benners thet can no longer be vsed. We contacied

>>—> Mile High Workshop <— <

a company dedicated 1o hiring and previding training and experience ro
hard-1o-hire individuals, 10 wark with vs on converting these banmers 1o
beauriful DU-themed rose bags. Mile High Workshop cremed

»>—> 600 bags ¢+«

that are new being sold int he DU Bookstore and are evailable for other units
and departments to purchase to use as gifts, swag, er other uses.

This is @ wonderfol internship thet opens doors 1o
community and campus involvement, new friends,
productive work, and rewurding experiences.
-First year Intern




Staff Spotlight:
Emily Schosid

“Two years ago, | ran a week-
long training with our students and
intentionally only fed them food
from local and minority-owned
businesses. | think this sparked a
realization that we can get so many
wonderful, high-quality materials -
from catering to event give-aways -
from really awesome Denver-based
companies.

| have been so thrilled to see the
different companies our students
have found and the intentionality
they have put into who we give our
money to this year. They have built
relationships within the larger Den-
ver community and are able to help
these local businesses grow and
thrive. To me, this is what sustain-
ability work is all about: ensuring
our wok always makes people bet-
ter off than when we started.”




INNOVATION

The COVID19 pendemic forced owr student interns to worapletely re-think how the mejority of o programs cosld run safely. Some
of our programs were cancelled entirely in the face of public health concems, while others were tumed on their heads and
presented in o new formar. Regardless, our students showed amazing creativity and resilience during o challenging time. New
programs and appreaches emerged as a resulr, and we look forward te continuing to explore the limits of owr crearivity.

Student interns expressed the desire 1o
ger berter ar writing for @ popular
audience, while the Center was seeking
additienal ways 1o engage the DU
Community with sur work. The result
was a plan for the

Sustainability Blog
which wil launch in Fall 2021,
featuring writing frem student interns,
graduaie fellows, and experts in the

sustainability field.

_ A

With large grosps mostly impassible an
campus, intern onbearding and roining
hed ro move to Zoom. These sessions
were recorded mnd they are now aveil-
able for any deparmenr sn compus ro
request, either as an in-persen, virtual,
or pre-recorded mraining session:

Sustainability ar DU
Why Sustainabiliry?
Suswinabiiry & Exquiry
Sustainability in Colorads
Gerting Arownd without a Car
Whar Can be Recycled?
Design Thinking for Impact

Becawse in-person events were 5o
imited during the year, onr interns
created several cratt kits for students
1o take heme for u DIY experience:

Build- e- Terrarivm
REPS Awdit Box
Feod Pamiry Cooking Class
Plent Seme Love
Rice Heating Pads

These DIY boxes went home with

>>—1>161 students <<€
and gave them something fan md
creative 1o do while typical events
were not possible.

This year requived all programs ar the
Center to be creative and flexible, and

it was exciting fo see inititives
pursved ond students engaged even in
a difficulr, largely virtoal
environment. - Third Yeor lmem

In respanse to the lack of composting
service for srudears living in off-cam-
pus aparment buildings, osr Waste
Team laid the groundwork for a new

small business:

Crimson Compost
which will give stdents access 1o a
composiing durpster near their
aparments. They will have 1o pay o
small quarterly fee - cast competitive
with other compost services. The
pragram will launch in Fall 2021

In Janwary 2021, the Community Coms-
mons building opened and the Center was
relocated there. Since then, stdents have

been working ro comvert our old office

space in Centennial Towers 1o o

Sustainability Market

which will howse all of the small busi-
nesses thar our student interns manoge:

Food Pantry
Gear Garage
Bike Shop
Crimson Compost

- As a perennial favorire,
My our Energy Team wes
dedicared 1o finding o
way for our Open Mic
Night events to contin-
ve. We were able ro
[/ have wo in-person
evenrs of redweed size,
1 which were

live streamed
for the first time.




Student Spotlight:
Olivia DeWitt

“This year was one of ups and
downs and most of all it was a year
of learning to adapt and overcome
any challenge that might come our
way. By the end of this long year
| learned how to be resilient, how
to be creative in my problem solv-
ing, and most how to he a leader
and member of an amazing team.
Events over this past year have
looked even more different than
I could have imagined but it chal-
lenged all of us with an opportu-
nity to improve our skills and learn
how to plan successful, engaging,
inclusive, educational, and enjoy-
able programming despite the new
obstades we had to overcome to
make that happen. | have learned

more than | ever could have expect-
ed from this team and my cowork- @ Thrive at DU

February 10- @

ers and | will never look at events _
. . " Feeling crafty? Want to show some love to
pl("llllng n 'I'Ile same W(Iy. yourself, or someone you care about?

- Drop in for this virtual event with Sustainability,
Gender & Sexuality, and Health Promotion to
plant some affirmations or expressions of love.
You'll get to hang out with your peers while you
craft and talk about love and relationships.
Community members who pick up a craft kit (see
the "Pleasure Pack and Crafting" drop-in
program in Crimson Connect) and attend will be
eligible to win prizes!

Register on Crimson Connect to participate!

#ThrivingAtDYou #love #crafty See Less
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GIVING

Many yenerous donors - friends, alumni, end even corrent students and staff - finandally conmibure 1o the Center for Sustuin-
abiliry. Parmering with Alumni Engagement and Advancement, we have been able to scrivate o wide posl of donors who have
been central ro allowing our programs ro grow and thrive. We are deeply hanered ro be amang the programs thar aracs
deners and look forward 1s comtinuing to engage stwdents in work that our alumni and ether deners are exdred to suppon.

In a virual year where food drives This year, o family donor commiitted This year the Sustainabiliry Internship
were a challenge the Feod Pantry relied To wn ongsing donation of Program was a beneficiary for 1Dayd-

mere heavily on monetary donations. DU in parmership with Advencement.
- >>—b G«
An incredible 55: 000 5o 47 tlunurs <&

h for th
>>—1> 150 donors G—¢& euch year for the nex! donated

enerously donated over S>—> § <&
—}}—g[::- 530“000 J—<& | inerderno supp!:fl?ler?lﬂuildiilir,r >—> $5,023 <<

S e Interaship and Fellowship Progrom, | which will ellow vs 1o continwe paying
LT AT L) which provides deep, meaningful interns for the excellent work at the
>>—= 81,000 << spportunities for students 1o v
their passiens into professional and
leadership development experiences.

The Carbon Offsets program made
some great pragress this year,
wotking with several campus part-
mers 1o secore more than

Despite the difficulty with in-persen $ ] 6 - 700
food donations for the Food Paniry, our 1o purchase carbon offsets fram lecal was secureed from DU
Team ran stfser production projects. 5“5‘:::::'";‘:‘

-, . < expected to be an

7 L].,F;::ﬂiﬁ: I:S:j S DU Club Sports and Undergraduate anaval commitiment
Stedent Government have committed

>— 2 , 500 Ibs 4+—<« to substantial conmributions in

of feod for the panmry. This equates 10 2021-2022

>— 54"250 <& I The DU Feod Paniry worked with

in in-kind denerion value. 'I? Lu{ul RES"I urants
including BirdCall, whe donated coupons for our
This includes a donation from DU Foud for Food program, that gave coupons o
Athlerics of people afrer they donated ro the Panmy in order
1.455 Ibs wo generate addirienel business for these local
v:ml nearly businesses. BirdCall alse ran a donation night
where the DU Food Pantry received

$2,500 i 35% of sales
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Student Spotlight:
Paul Ciarcia

“Fundraising for the Food Paniry
was successful this year because even
though campus access was restricted,
student organizations, faculty, and
athletics all pulled together and uti-
lized their social networks to run food
and donation drives for us. Plus, the
local businesses we worked with are
exiremely generous and always excit-
ed to work with the Pantry, especially
when we fundraisers are designed in
a way that could bring extra revenve
to these companies.

For me, working for a program that
relies mostly on donations was both
challenging and rewarding. In order to
be successful we not only had to make
people understand that food insecurity
is an issue on college campuses. When
you bring different groups in the
community together around a central
purpose, it strengthens the message "'! ! o \' ":\ )
and encourages participation. This is R
why our events like Food for Food and
Garden Workdays were designed to _ $4,780 o
involve other student groups, as well : o o
as local companies.”

39 2 Hours

Donors Remaining
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