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LETTER FROM THE 
EXECUTIVE 
DIRECTOR

Sustainability efforts at the University of Denver must include all of 
us, as progress towards our sustainability goals only occurs through 
the work of individuals in all colleges and departments. The Center 
for Sustainability continues to serve as the connecting framework in 
this work, directing and coordinating work across campus with a fo-
cus on engaging more students, faculty and staff. It is our privilege 
to support sustainability champions, to teach and mentor Center 

students learning and doing research in this process, to provide applied learning opportunities for students and employees, to connect 
with community partners, and to illuminate the interrelated threads that link sustainability efforts to environmental justice, anchor 
institution practices, wellness, and more. 

In the Center for Sustainability, student interns run our programs. Students gain valuable experience understanding and growing 
sustainability challenges and operational best practices, as they collaborate with partners across campus to advance University goals. 
This work allows students’ immersion in an area of passion, linking the classroom to operations, while scaffolding into leadership 
and management positions. This report highlights the great work of those students, even in a challenging environment where many 
of our programs pivoted to new formats. 

Challenges of COVID19 impacted new programs and approaches this year. COVID highlighted structural, systemic inequity, even as 
protests across the country continued to highlight the racial foundation of these injustices. COVID also proved to be challenging to 
many sustainability practices, such as public transit, density in urban developments, car sharing and carpooling; even as it highlighted 
opportunities in local food supply chains, bicycle commuting, and appreciation for green space. A new interdisciplinary research team 
at the Center partnered with the Rocky Mountain Land Use Institution and community partners to engage graduate and undergradu-
ate students in research on equity and affordability. Our research team also began diving into campus data, to synthesize and share 
campus progress.

We also learned new ways of engaging with our interns, the DU community, and our external partners. We hope to take lessons 
learned forward with us in order to broaden the sustainability community on campus. Thank you for joining us in this work, we wel-
come your ideas and partnerships as we move towards carbon neutrality, conserve our valuable resources, and improve the quality 
of life in our region.

Sincerely,
Chad King
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Student Spotlight: 
Cate Lull

    “During my time at DU, the 
Center for Sustainability has been 
a pillar. The office space has been 
a safe and comfortable space for 
me when I felt like I had nowhere 
else to go. The people I have met 
at the Center have challenged me, 
helped me to succeed, and taught 
me more abut the world and my-
self than any of my courses. I have 
made connections that extend 
beyond the campus boundaries 
and include friends, mentors, and 
teammates. In my never-ending 
search for happiness I have found 
a nugget of joy and positivity at 
the Center for Sustainability and I 
want to continue to be a part of the 
group that can bring that goodness 
to others. My work at the Center 
is meaningful for myself and oth-
ers. I believe in the mission of the 
center and want to continue work-
ing to bring the message of sus-
tainability to the DU community.”
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Student Spotlight: 
Megan Holiday

    “As a first-year intern during 
the COVID-19 pandemic, I had no 
idea what to expect coming into 
the Center. I was concerned that 
there would be minimal campus 
outreach and involvement on both 
sides. However, at the conclusion 
of such a strange year, I can safely 
say I was blown away by the con-
stant drive and effort of the Energy 
Team’s members to safely and ef-
fectively build the Center’s presence 
on campus through fun and educa-
tional events for students. Despite 
the challenges that pandemic pro-
tocol presented, this team was 
able to quickly adapt and pivot in 
order to have a successful year. It 
has been a privilege to work with 
such an outstanding group of ded-
icated, hardworking individuals.”
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Student Spotlight: 
Kayla Fatemi

   “I’ve worked for the Center for 
Sustainability since my sophomore 
year and it has been an integral 
part of my DU experience. Not only 
has it educated me in sustainabili-
ty initiatives as well as helped me 
develop in professional ways, but it 
has also given me a sense of com-
munity with like-minded people. 
As I go into my senior year, I would 
love to finish it out with the Center.

   “I have been heavily involved 
with the Thrift Store project since 
last summer and have grown heav-
ily invested in it from managing the 
book sales this past year to being 
a Move Out captain and attending 
weekly thrift store meetings. Equity 
is at the core of all my beliefs and 
I think a sustainable market is a 
tangible local step to giving people 
more even opportunities as well as 
reducing waste and promoting sus-
tainable habits.”



12



13

Staff Spotlight: 
Chad King

   “Campus sustainability efforts 
often start with operational prac-
tices and a focus on reducing car-
bon emissions. As an educational 
institution, a logical next step is to 
connect these practices to the cur-
riculum and to research. By engag-
ing classes, students and faculty we 
turn operations into a process of 
learning and knowledge creation. 
This opens the door to utilizing 
campus as a learning laboratory, 
enmeshing the lived experience 
with the academic endeavor, al-
lowing student to explore and chal-
lenge best practices while under-
standing real world application of 
knowledge. Through presentations, 
tours, discussions and interviews, 
we strengthen our operational and 
academic outcomes while drawing 
the whole community into the sus-
tainability efforts across campus.”
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Student Spotlight: 
Halle Brown

   “I’ve worked for the Center for four 
years and every year has provided me 
with new experiences relevant to and 
supportive of my academic and pro-
fessional career. This past year, I led 
the newly formed Research Team on 
a variety of projects such as creating 
and analyzing results from the Trans-
portation Survey, organizing data for 
our AASHE STARS report, and collab-
orating with the Rocky Mountain Land 
Use Institute (RMLUI). Each provided 
me with distinct skills in writing sur-
vey questions as well as analyzing and 
compiling data.

   “I learned a lot and significantly en-
joyed the project with RMLUI. I joined 
the Graduate Research Fellows in cod-
ing the dialogues into specific themes 
to identify the subjects most prominent 
in the conversations and compiled this 
into a joint paper. From this project, 
I learned to code which is important 
for qualitative research and analyzing 
interviews. It also opened my eyes to 
the interconnectivity of environmental 
and equity issues. I strongly believe 
now that it is crucial for those of us 
working in these fields to join forces 
and act from an environmental justice 
perspective.”



16



17

Staff Spotlight: 
Emily Schosid

   “Two years ago, I ran a week-
long training with our students and 
intentionally only fed them food 
from local and minority-owned 
businesses. I think this sparked a 
realization that we can get so many 
wonderful, high-quality materials - 
from catering to event give-aways - 
from really awesome Denver-based 
companies. 

    I have been so thrilled to see the 
different companies our students 
have found and the intentionality 
they have put into who we give our 
money to this year. They have built 
relationships within the larger Den-
ver community and are able to help 
these local businesses grow and 
thrive. To me, this is what sustain-
ability work is all about: ensuring 
our wok always makes people bet-
ter off than when we started.”
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Student Spotlight: 
Olivia DeWitt

   “This year was one of ups and 
downs and most of all it was a year 
of learning to adapt and overcome 
any challenge that might come our 
way. By the end of this long year 
I learned how to be resilient, how 
to be creative in my problem solv-
ing, and most how to be a leader 
and member of an amazing team. 
Events over this past year have 
looked even more different than 
I could have imagined but it chal-
lenged all of us with an opportu-
nity to improve our skills and learn 
how to plan successful, engaging, 
inclusive, educational, and enjoy-
able programming despite the new 
obstacles we had to overcome to 
make that happen. I have learned 
more than I ever could have expect-
ed from this team and my cowork-
ers and I will never look at events 
planning in the same way.”
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Student Spotlight: 
Paul Ciarcia

 “Fundraising for the Food Pantry 
was successful this year because even 
though campus access was restricted, 
student organizations, faculty, and 
athletics all pulled together and uti-
lized their social networks to run food 
and donation drives for us. Plus, the 
local businesses we worked with are 
extremely generous and always excit-
ed to work with the Pantry, especially 
when we fundraisers are designed in 
a way that could bring extra revenue 
to these companies.

   For me, working for a program that 
relies mostly on donations was both 
challenging and rewarding. In order to 
be successful we not only had to make 
people understand that food insecurity 
is an issue on college campuses. When 
you bring different groups in the 
community together around a central 
purpose, it strengthens the message 
and encourages participation. This is 
why our events like Food for Food and 
Garden Workdays were designed to 
involve other student groups, as well 
as local companies.”




