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INTRODUCTION 
 
Selecting the right college or university to attend is an important decision for students and their families. 
Additionally, deciding where to work and build a career is also a big decision and one that should be made 
based on an assessment of several factors. Campus safety and security is a factor that influences both 
decisions and should not be taken lightly.  Responding to concerns regarding campus safety and security at 
colleges and universities, Congress enacted the “Crime Awareness and Campus Security Act of 1990,” which 
amended the “Higher Education Act of 1965.” The 1998 amendments to this Act renamed it the “Jeanne 
Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act” in memory of Jeanne Clery, 
a freshman student at Lehigh University who was raped and murdered in her dorm room in 1986. This 
federal law has largely become known across the United States as the “Clery Act.”   
 
All public and private postsecondary institutions that participate in Title IV student financial assistance 
programs must comply with the Clery Act. Among the various requirements, these colleges and universities 
are required to prepare, publish, and distribute a report concerning campus crime statistics and safety and 
security policies on an annual basis through appropriate publications, mailings or online. This report is 
distributed to all current students and employees as well as all made available to prospective students and 
employees upon request. Additionally, all Title IV institutions with on-campus student housing are required 
to prepare and distribute an Annual Fire Safety Report with specific statements of fire safety policies and 
procedures as well as the annual fire safety statistics for the past three calendar years.  
 
The University of Denver’s (DU) Annual Campus Security and Fire Safety Report (Report) provides crime 
and fire statistics and information on safety and security related services offered by DU.  The Report 
summarizes DU’s campus and safety programs and contains policies and procedures designed to enhance 
personal safety at DU. This Report is prepared by DU’s Department of Campus Safety with data and 
information provided in collaboration with the Office of Student Rights and Responsibilities, the Office of 
Equal Opportunity & Title IX, Housing and Residential Education, the Health and Counseling Center, the 
Office of Emergency Preparedness & Fire Safety, other DU departments and campus security authorities 
(as defined by federal law), as well as in cooperation with the Denver Police Department and other law 
enforcement agencies that provide services to DU owned and/or controlled properties within their 
jurisdictions.  The Report includes crime statistics for the previous three calendar years concerning reported 
crimes that occurred within Clery boundaries, to include on campus; in certain non-campus buildings or 
property owned or controlled by DU; and on public property within or immediate adjacent to and accessible 
from the campus.  Fire statistics for the previous three calendar years are also included in the Report. Each 
department or entity provides crime statistics and/or updated information on its educational efforts and 
programs to comply with required acts, including the Clery Act.  
 
The 2022 Annual Campus Security and Fire Safety Report is posted on DU’s Department of Campus Safety 
website at https://www.du.edu/campussafety/clery-act in PDF format. Printed copies are available at the 
DU Campus Safety Center and at the Western Colorado and Four Corners campuses.  A link to this report 
is distributed to all student, faculty and staff members via their du@edu email account.  For more 
information regarding campus safety or to request a hard copy of the report, contact the University of 
Denver’s Department of Campus Safety at 303.871.2334,  e‐mail the Clery Coordinator, or 
write to the Department at 2130 S. High St., Denver, CO, 80208‐6200. 
 
 
 
 

https://www.du.edu/campussafety/clery-act
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MESSAGE FROM THE DU CAMPUS SAFETY DIRECTOR 
 
There is no higher priority here at the University of Denver than promoting the safety and security of our 
community so that our students, faculty, staff and visitors can learn, live, and work. We are fortunate to 
have the support and services of the best community-focused and engaged Campus Safety Department in 
the country looking out for all of us here. 
 
The 2022 Annual Security and Fire Safety Report includes information about the services the University 
provides and the resources available to the campus community. I encourage you to ask questions and share 
ideas with staff at the Department of Campus Safety or any of the other departments listed as you take steps 
to protect yourself and help promote a safe, secure environment for all.  
 
At the University of Denver, we continue to build a unique Department of Campus Safety. Our mission is to 
serve everyone on our campus, with student safety and security first in our thoughts and actions.  
 
In compliance with the Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act, the 
University makes available a copy of this Annual Security and Fire Safety Report online and/or you may 
also obtain a hard copy by contacting the Department of Campus Safety at 303-871-2334. This report 
includes crime statistics for the previous three (3) years, institutional policies concerning campus safety, 
University response to reported crimes, security and other crime prevention information. 
 
Newly enrolled students learn about living in the campus community during DU’s student orientation 
program. Topics include personal safety, crime reporting, emergency procedures, respect for others, 
alcohol, consent and sexual assault. The Annual Campus Security and Fire Safety Report is produced by the 
Department of Campus Safety in collaboration with multiple departments on campus as well as in 
cooperation with the Denver Police Department, the local law enforcement agency that provides services to 
DU properties within their jurisdiction.  
 
Safety is a shared responsibility at DU, and we partner with student and employee leaders, and others in 
the community, to educate our students, faculty, staff and visitors about how we can all work together to 
look after one another, share information, and be active friends and bystanders promote safety and security 
in our community.  
 
For the 2022-2023 academic year, we will continue to partner with student leaders and our professional 
colleagues in Student Affairs & Inclusive Excellence, Human Resources & Inclusive Communities, the Office 
of Equal Opportunity & Title IX, and other campus units, to educate and engage students in order to prevent 
crime, promote safe behaviors, and help one another to foster a safe campus environment. Areas of focus 
include getting students home safely, having a professionally trained and equipped corps of officers, and 
working diligently with campus neighbors and local businesses to prioritize student well-being.  
 
We encourage our students, colleagues, families, community members and all stakeholders to reach out to 
us with their needs, concerns, and ideas. Please join us.  
 
Michael Bunker 
Director of Campus Safety  
University of Denver 
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UNIVERSITY OF DENVER’S DEPARTMENT OF CAMPUS SAFETY 
  
The University of Denver’s (DU) Department of Campus Safety (DCS) is a professional organization, 
accredited by the Commission on Accreditation for Law Enforcement Agencies (CALEA) under this 
organization’s Campus Security Accreditation Program. The DCS provides services 24 hours a day, 365 days 
a year. The DCS Campus Safety Officers (CSOs) conduct preventative patrols within DU’s jurisdictional 
boundaries, provide building and property security, basic first responder services, and safety escorts; as 
well as respond to calls for service by the campus community. If DU students commit minor offenses 
involving University policies, CSOs may refer the students to the Office of Student Rights and 
Responsibilities for possible disciplinary action. 
 
DU Campus Safety Officer’s Authority and Relationship with the Denver Police Department 
(University Park Campus) 
 
DU Campus Safety Officers (CSOs) are non‐commissioned/non‐sworn officers licensed by the City and 
County of Denver. All CSOs must maintain a valid Denver Security Guard License. CSOs are armed with 
pepper spray and expandable batons and do not have authority to make arrests; however, CSOs may detain 
individuals on campus properties, under specific Colorado state statutes, for disposition by the Denver 
Police Department (DPD).  CSOs may detain individuals for disposition by DPD if they have observed an 
individual commit an act that the CSO reasonably believes violates a city ordinance or a state or federal law. 
 
DPD officers have the jurisdictional and legal authority to make the final determination regarding violations 
of law, as well as the disposition of detained persons. Conversely, the DPD regularly informs the DCS when 
it investigates a crime or complaint involving student conduct at on or off‐campus locations. DU does not 
systematically monitor criminal activity in which students or student organizations engage off campus. 
However, DCS routinely cooperates with the DPD and other external police agencies in the investigation of, 
and response to, this type of activity when it is brought to the University’s attention. 
 
DCS provides campus safety, security, prevention and educational programs complementary to the 
University’s mission of education, research and community service. DCS personnel regularly meet with law 
enforcement agencies to exchange ideas and discuss concerns of the campus community.  While not a sworn 
law enforcement agency, DU CSOs serve as the University’s primary liaison with law enforcement officials 
and may take reports or assist outside law enforcement and other public agencies, including, but not limited 
to the following situations: at the direct request of an agency; if CSOs encounter a serious criminal offense 
in the performance of their duties; or if CSOs have begun a preliminary investigation or contributed to an 
investigation that is later determined to be under the jurisdiction of another entity.  
 
DCS maintains a professional and cooperative relationship with the DPD.  Members of the DU community 
are encouraged to immediately report suspicious circumstances and possible crimes occurring on campus 
to the DCS.  In turn, the DCS coordinates with DPD to determine the appropriate response. DCS does not 
have an active working relationship with state law enforcement, however, DCS fully cooperates with any 
investigation by state authorities.   DCS and DPD have a Memorandum of   Understanding (MOU) that 
serves as the operational framework for their ongoing and cooperative public safety efforts.  The University 
of Denver main campus is wholly located within the statutory boundaries of the City and County of Denver, 
Colorado. DPD has primary jurisdiction and responsibility for handling police related events occurring at 
the University main campus. 
 
In cases where the members of the DCS have detained or initiated criminal process (i.e. criminal 
investigation detention and/or peace/protective order), they will notify the DPD of their actions in a timely 
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fashion. Copies of all documents or reports relating to the matter will be provided to the appropriate DPD 
representative in a timely manner. 
 
In every case where an apprehension and/or detention of a suspect is made by authorized members of DCS, 
the detainee will be transferred to the responding DPD officer as quickly as practical. Summons or arrest is 
at the discretion of the responding DPD officer. The prosecuting attorney may subpoena the appropriate 
DCS staff as witnesses for trial. Arrangements for the suspect's transport will be made through the DPD 
Communications Section with the knowledge of the on‐ duty DPD Patrol Supervisor. Patterns of crime 
developing within the University community will be reported to the DPD Communications Center as soon 
as practical or any time an on‐duty supervisor of the DCS feels that a case or situation exceeds DCS 
personnel’s ability to safely, effectively and appropriately handle or investigate a matter/case, it should be 
referred to the DPD at that time.  Care is taken to involve the DPD at the earliest possible opportunity to 
reduce confusion and duplication of effort while maximizing the integrity of the crime scene and 
preliminary investigation. If this should occur, the on‐duty DCS supervisor will confirm that all involved 
DCS personnel complete detailed reports to be provided to the DPD investigator at the earliest possible 
opportunity. 
 
Crimes involving suspects from outside the campus community create unique challenges for DCS 
personnel.  Accordingly, cases potentially involving suspects from outside the University community are 
referred to the DPD for investigation at the earliest opportunity. In the event a crime occurs on‐campus and 
is reported to both DPD and DCS, investigations may be assigned and completed by both agencies. As in all 
matters, DCS works collaboratively with DPD to investigate crimes occurring on campus. Assuming 
criminal charges have or may result, DCS will always defer to DPD’s authority in an effort to maintain 
evidentiary integrity and the best possible outcome. In these cases, DCS’s investigation will be coordinated 
with or completed after the DPD investigation. 
 
DU Campus Safety Officer’s Authority and Relationship with the Durango Police 
Department (Four Corners Campus) 
 
DU Campus Safety Officers have no enforcement authority, jurisdiction, or the authority to make arrests 
on campus. There is no memorandum of understanding with the Durango Police Department regarding the 
investigation of alleged criminal offenses. If a crime occurs on campus, DU Campus Safety personnel and 
DU staff on site will fully cooperate with state and local law enforcement agencies.  
 
DU Campus Safety Officer’s Authority and Relationship with the Glenwood Springs Police 
Department (Western Colorado Campus) 
 
DU Campus Safety Officers have no enforcement authority, jurisdiction, or the authority to make arrests 
on campus. There is no memorandum of understanding with the Glenwood Springs Police Department 
regarding the investigation of alleged criminal offenses. If a crime occurs on campus, DU Campus Safety 
personnel and DU staff on site will fully cooperate with state and local law enforcement agencies.  
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I.   ANNUAL SECURITY AND FIRE SAFETY REPORT 
 
CLERY ACT COMPLIANCE 
 
In 1998, the federal government enacted the Jeanne Clery Disclosure of Campus Security Policy and 
Campus Crime Statistics Act, or the Clery Act. This law requires colleges and universities receiving federal 
funding to: 
• Publish an annual report disclosing campus security policies and three years of selected crime and fire 

statistics. 
• Make timely warnings to the campus community about crimes that pose a serious or ongoing threat. 
• Keep a public crime log. 
• Uphold basic rights to victims of sexual assault. 
• Make accurate crime statistics available to the U.S. Department of Education, which centrally collects 

and disseminates campus crime statistics at the national level. 
 
The purpose of the Clery Act is to provide current and prospective students and employees with accurate, 
complete and timely information about campus safety so that they can make informed decisions. The DU 
Department of Campus Safety publishes the Annual Campus Security and Fire Safety Report in compliance 
with the Clery Act, and also offers the Report as a resource guide, directing readers to campus safety and 
security services and providing crime prevention and personal safety guidance and strategies. 
 
This report includes information and policy statements regarding campus security and safety, including, 
prevention and response to sexual assault (referred to as “gender-based violence” at DU) and other serious 
crimes, crime prevention and security awareness information, crime reporting procedures, alcohol and 
substance abuse prevention and education, campus and community services and resources for students, 
faculty and staff members who are victims of crime, fire safety and emergency evacuation procedures, as 
well as other matters of importance to the campus community. 
 
The 2022 Annual Campus Security and Fire Safety Report meets Clery Act requirements, including the 
Higher Education Opportunity Act of 2008, as related to the Jeanne Clery Act, and including amendments 
to the Clery Act under the Higher Education Act of 1965 and more recently, the Violence Against Women 
Reauthorization Act of 2014 (VAWA).  
 
Clery Associated Records:  The Department of Campus Safety’s Clery Coordinator is the custodian for 
all Clery‐associated records. These records include the current and prior annual reports, Clery crime 
statistics, and the public crime log (available on the Department of Campus Safety website and in hard copy 
format at the Department’s Campus Safety Center.) Consistent with the Clery Act, DU retains Clery-
associated records for seven years.   
 
REPORTING THE ANNUAL DISCLOSURE OF CRIME AND FIRE STATISTICS 
 
As required by the Clery Act, DU’s yearly crime statistics are compiled on a calendar-year basis in 
accordance with the definitions of crimes provided by the FBI for use in the Uniform Crime Reporting 
(UCR) system. The report includes statistics for the previous three years concerning crimes that occurred 
on campus and were reported to the Department of Campus Safety or other designated campus officials, 
referred to as Campus Security Authorities. Additionally, these statistics include people referred for campus 
disciplinary action for categories required under the Clery Act, including liquor and drug law violations and 
illegal weapons possession. Statistical information for certain non-campus locations or property owned or 
controlled by the university, as well as public property within or immediately adjacent to and accessible 
from campus, are collected or requested from the Denver Police Department, Glenwood Springs Police 
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Department, Durango Police Department, and other law enforcement agencies. For statistical purposes, 
crime statistics reported to any of these sources are recorded in the calendar year in which the crime was 
reported. Reported crimes may involve individuals not associated in any way with DU. Additionally, fire 
statistics for student residential facilities are collected and provided by the Department of Campus Safety.  
This information is also included in the Annual Security and Fire Safety Report.  
 
The current daily crime log is available for public review on the Department of Campus Safety’s website at 
https://portal.arms.com/?Agencyid=102.  Previous daily crime logs for up to seven years can be 
requested and/or reviewed at the Campus Safety Center, 2130 S. High Street, Denver, Colorado.  If a crime 
report is determined to be “unfounded,” the Department of Campus Safety will update the disposition of 
the complaint to “unfounded” in the daily crime log.  The report will not be deleted from the daily crime log.  
 
The Annual Campus Security and Fire Safety Report is published on the DU Department of Campus Safety 
web site annually.  This year’s report reflects crime and fire statistics that were reported in the calendar year 
of 2021, 2020, and 2019.  Statistics for the current calendar year will appear in the report for the following 
year.   
 
Development of the Annual Campus Security and Fire Safety Report: 
 
The Department of Campus Safety’s Clery Coordinator is responsible for the collection and compilation of 
required data and information included in the Annual Security and Fire Safety Report as well as the 
preparation and publication of the annual report.  In addition to crime and fire statistics, program, 
procedures, and policy statements are collected from other DU departments for inclusion into this report.  
The below departments include, but are not limited to, those who work in conjunction with the Department 
of Campus Safety to achieve compliance with the Clery Act:  
 
• The Office of Equal Opportunity and Title IX 
• The Office of Student Rights and Responsibilities 
• Housing and Residential Education 
• Fraternity and Sorority Life 
• Student Outreach and Engagement 
• Human Resources and Inclusive Community 
• The Health and Counseling Center 
• Athletics and Recreation 
• The Office of Emergency Preparedness and Fire Safety 
 
The Department of Campus Safety also collects statistical information from other CSAs as well as law 
enforcement agencies that include the Denver Police Department, Durango Police Department, Glenwood 
Springs Police Department, Arapahoe Sheriff’s Office, Clear Creek County Sheriff’s Office, Jefferson County 
Sheriff’s Office, and Douglas County Sheriff’s Office.  The DCS also gathers statistical information about 
fires at on-campus student housing facilities and collects this information from a variety of sources, 
including CSAs, Housing and Residential Education, Fraternity and Sorority Life, and the Office of 
Emergency Preparedness and Fire Safety.   
 
The Department of Campus Safety makes a good faith effort to obtain the statistics by requesting them, in 
writing, from CSAs and law enforcement agencies.  The DCS relies on the information obtained from those 
sources, but DCS is not responsible if the information is inaccurate or not provided. Sometimes, the Denver 
Police Department and the Department of Campus Safety both complete reports regarding the same 
incident.   Although this data is reviewed in an effort to avoid double reporting, some replication may exist.  
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When collecting and compiling statistics, the Clery Coordinator does not require any identifying 
information about a victim because such information is not required for Clery statistical disclosure.  Specific 
data required and collected for the Clery statistical reporting includes the date the incident was reported, 
the location, and the crime classification. 
 
Notification and Distribution of the Annual Campus Security and Fire Safety Report: 
 
The Annual Campus Security and Fire Safety Report is published and distributed by October 1st of each 
year.  Additionally, the required statistical crime and fire data is submitted to the Department of Education 
by October 1st of each year.  All DU employees and enrolled students receive an e‐mail notification regarding 
the content and availability of the Annual Campus Security and Fire Safety Report. The e‐mail provides 
information regarding how to access the report as well as a direct link to Department of Campus Safety 
website to access this report. 
 
An electronic notice is distributed via e‐mail to: 
• All DU employees (faculty and staff members). 
• All currently enrolled DU students and those individuals who have applied to be students at DU by 

October 1. 
 
Notification is also posted in the following locations: 
• A link to the report is provided on the DU job postings website for prospective employees. 
• A link to the report is provided on the Admissions’ websites for prospective students (undergraduate, 

graduate and law school applicants). 
• A link to the report is provided on the Department of Campus Safety’s website for the campus 

community as well as for the general public. 
 
To request a hard copy of the report, contact DU Campus Safety at 303‐871‐2334, e‐mail the Clery 
Coordinator, or write to the department at 2130 S. High St., Denver, CO, 80208‐6200. Printed copies are 
available at the DU Campus Safety Center (2130 S. High St., Denver, CO) and at the Western Colorado and 
Four Corners campuses. This report may be viewed on the University’s Department of Campus Safety 
website: https://www.du.edu/campussafety/clery-act.  
 
CAMPUS SECURITY AUTHORITIES 
 
All Clery Act crimes reported to a Campus Security Authority (CSA) will be evaluated for the purposes of 
making timely warning and/or emergency notifications to the campus community and for inclusion in the 
annual disclosure of crime statistics. Campus Security Authority is a Clery Act specific term that 
encompasses four groups of individuals and organization associated with an institution: 
 
1. A campus police department or a campus security department of an institution.  
 

The University of Denver Department of Campus Safety officers, Communication Technicians, and 
administrative personnel are considered Campus Security Authorities under this definition. 

 
2. Any individual or individuals who have responsibility for campus security but who do 

not constitute a campus police department or a campus security department (e.g. an 
individual who is responsible for monitoring the entrance to institutional property). 

 
Non-Campus Safety personnel of offices responsible for security presence or access control authority 
on University of Denver owned or controlled property.  This includes, but is not limited to student patrol 
officers, security staff at athletic events, and student ID checkers for the University. 

mailto:mark.derham@du.edu
mailto:mark.derham@du.edu
https://www.du.edu/campussafety/clery-act


 
ANNUAL SECURITY AND FIRE SAFETY REPORT | 10 

 

 
3. Any individual or organization specified in an institution’s statement of campus 

security police as an individual or organization to which students and employees 
should report criminal offenses. 
 
Officials with significant responsibility for student and campus activities category is defined broadly to 
facilitate complete coverage and thorough reporting of crimes. To determine which individuals or 
organizations are CSAs, the University considers job functions that involve relationships with students.   

 
4. An official of an institution who has significant responsibility for student and campus 

activities, including, but not limited to, student housing, student discipline and campus 
judicial proceedings.  An official is defined as any person who has the authority and 
duty to take action or respond to particular issues on behalf of the institution. 

 
The University of Denver’s Office of Student Rights and Responsibilities is the entity designated as 
having the authority and duty to take action or respond to particular issues on behalf of the University 
related to student conduct. Personnel assigned to the Office of Student Rights and Responsibilities are 
considered Campus Security Authorities under this definition.   

 
The function of a CSA is to report to the official or office designated by the institution to collect crime report 
information, such as the campus police or security department, those allegations of Clery Act crimes that 
they receive. CSAs are responsible for reporting allegations of Clery Act crimes that are reported to them in 
their capacity as a CSA.  
 
At DU, the Department of Campus Safety is the office designated by the University to collect crime and fire 
safety report information.  When a CSA is made aware of a Clery Act-qualifying crime, they are required to 
report it to the Department of Campus Safety for statistical reporting.  CSAs should gather incident 
information that would provide sufficient detail to properly classify the incident. CSAs should not 
investigate the crime or attempt to determine whether a crime, in fact, took place. 
 
The Department of Campus Safety reviews these reports and determines if an incident warrants a timely 
warning and/or emergency notification of the University community using established procedures and 
whether the incident involves a reportable crime in the Annual Security and Fire Safety Report.  The Clery  
Coordinator will consolidate crime data from multiple sources, report qualifying crime data to the U.S. 
Department of Education, publish campus security reports and inform the campus community when and 
where Annual Security and Fire Safety Reports are available. 
 
CLERY ACT REPORTING GEOGRAPHY AND CLERY CRIME MAP 
 
The University of Denver must report statistics for Clery offenses occurring in areas that meet the 
definitions below. Clery crimes that occur in these areas are listed on the crime statistics tables included in 
this document and reported to the Department of Education according to these categories. Pursuant to 
these reporting requirements, offense locations have been delineated into: On‐Campus; Non‐Campus; 
Public Property; and, as a sub-category location on campus, On‐Campus Student Housing.  
 
Geographic locations are defined as follows: 
 
On-campus: 
Any building or property owned or controlled by an institution within the same reasonably contiguous 
geographic area and used by the institution in direct support of, or in a manner related to, the institution's 
educational purposes, including residence halls; and any building or property that is within or reasonably  
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contiguous to the area identified, that is owned by an institution but controlled by another person, is 
frequently used by students, and supports institutional purposes (such as a food or other retail vendor). 
 
On-Campus Student Housing: 
Dormitories or other residential facilities (DU has included all its fraternity and sorority residences in this 
category.) Student housing facilities are a subset of the locations that are defined under on‐campus. The 
crime statistics that are reported in this category are also included in the category under on‐ campus; they 
are not additional incidents. 
 
Non-campus: 
Any building or property owned or controlled by a student organization that is officially recognized by the 
institution; or any building or property owned or controlled by an institution that is used in direct support 
of, or in relation to, the institution's educational purposes, is frequently used by students and is not within 
the same reasonably contiguous geographic area of the institution. 
 
Public Property: 
All public property, including thoroughfares, streets, sidewalks, parking facilities, parks and waterways, 
that is within the campus, or immediately adjacent to and accessible from the campus. For Public Property 
reporting, the following campus parameters are defined as: 
 

DU University Park Campus*:  
• (North) Buchtel Boulevard 
• (East) South Columbine Street 
• (South) East Harvard Avenue 
• (West) South Williams Street 
 
DU Western Colorado Campus:  
• 1102 Grand Ave and 1402 Blake Ave, Glenwood Springs, CO 81601 

 
DU Four Corners Campus  
• 701 Camino Del Rio, Durango, CO 81301 

 
*Refer to Campus Map on the following page for additional boundaries and descriptors.  The University of 
Denver Campus Maps can be viewed on their website at: https://www.du.edu/site-utilities/maps. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.du.edu/site-utilities/maps
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DU University Park Campus Map 
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DU Western Colorado Campus Map 
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DU Four Corners Campus Map 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

701 Camino Del Rio 
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CLERY DEFINITIONS AND TERMINOLOGY 
 
There are four categories of reportable crimes under Clery: (1) primary criminal offenses, (2) hate crimes, 
(3) Violence Against Women Act (VAWA) offenses, and (4) arrests and disciplinary referrals for violation 
of weapons, drug abuse, and liquor laws. 
 
Primary Criminal Offenses: 
 
Murder/Non-Negligent Manslaughter: The willful (non‐negligent) killing of one human being by 
another.  
 
Negligent Manslaughter: The killing of another person through gross negligence. 
 
Rape: the penetration, no matter how slight, of the vagina or anus, with any body part or object, or oral 
penetration by a sex organ of another person, without the consent of the victim. This offense includes the 
rape of both males and females. 
 
Fondling: the touching of the private body parts of another person for the purpose of sexual gratification, 
without the consent of the victim, including instances where the victim is incapable of giving consent 
because of his/her age or because of his/her temporary or permanent mental incapacity. 
 
Incest: sexual intercourse between persons who are related to each other within the degrees wherein 
marriage is prohibited by law. 
 
Statutory Rape: sexual intercourse with a person who is under the statutory age of consent. 
 
Robbery: The taking or attempting to take anything of value from the care, custody, or control of a person 
or persons by force or threat of force or violence and/or by putting the victim in fear. 
 
Aggravated Assault: An unlawful attack by one person upon another for the purpose of inflicting severe 
or aggravated bodily injury. This type of assault usually is accompanied by the use of a weapon or by means 
likely to produce death or great bodily harm.  
 
Burglary: The unlawful entry of a structure to commit a felony or a theft. 
 
Motor Vehicle Theft: The theft or attempted theft of a motor vehicle. 
 
Arson: The willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling 
house, public building, motor vehicle or aircraft, or personal property of another, etc. 
 
Hate Crimes 
 
Hate Crimes include all of the primary criminal offenses (listed above) and other criminal offenses (listed 
in this section) that manifest evidence that the victim was intentionally chosen based on one of the 
categories of bias (listed below). 
 
Larceny-Theft: The unlawful taking, carrying, leading, or riding away of property from the possession or 
constructive possession of another. Constructive possession is the condition in which a person does not 
have physical custody or possession, but is in a position to exercise dominion or control over a thing. 
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Simple Assault: An unlawful physical attack by one person upon another where neither the offender 
displays a weapon, nor the victim suffers obvious severe or aggravated bodily injury involving apparent 
broken bones, loss of teeth, possible internal injury, severe laceration, or loss of consciousness. 
 
Intimidation: To unlawfully place another person in reasonable fear of bodily harm through the use of 
threatening words and/or other conduct, but without displaying a weapon or subjecting the victim to actual 
physical attack. 
 
Destruction/Damage/Vandalism of Property (Except Arson): To willfully or maliciously destroy, 
damage, deface, or otherwise injure real or personal property without the consent of the owner or the person 
having custody or control of it. 
 
Categories of Bias: 
 
Race: A preformed negative attitude toward a group of persons who possess common physical 
characteristics, e.g., color of skin, eyes, and/or hair; facial features, etc., genetically transmitted by descent 
and heredity which distinguish them as a distinct division of humankind, e.g., Asians, blacks or African 
Americans, whites. 
 
Gender: A preformed negative opinion or attitude toward a person or group of persons based on their 
actual or perceived gender, e.g., male or female. 
 
Gender Identity: A preformed negative opinion or attitude toward a person or group of persons based on 
their actual or perceived gender identity, e.g., bias against transgender or gender non-conforming 
individuals. 
 
Religion: A preformed negative opinion or attitude toward a group of persons who share the same 
religious beliefs regarding the origin and purpose of the universe and the existence or nonexistence of a 
supreme being, e.g., Catholics, Jews, Protestants, atheists. 
 
Sexual Orientation: A preformed negative opinion or attitude toward a group of persons based on their 
actual or perceived sexual orientation. 
 
Ethnicity: A preformed negative opinion or attitude toward a group of people whose members identify 
with each other, through a common heritage, often consisting of a common language, common culture 
(often including a shared religion) and/or ideology that stresses common ancestry. 
 
National Origin: A preformed negative opinion or attitude toward a group of people based on their actual 
or perceived country of birth. 
 
Disability: A preformed negative opinion or attitude toward a group of persons based on their physical or 
mental impairments, whether such disability is temporary or permanent, congenital or acquired by 
heredity, accident, injury, advanced age or illness. 
 
VAWA Offenses Definitions 
 
Domestic Violence: A felony or misdemeanor crime of violence committed - 
 
• By a current or former spouse or intimate partner of the victim; 
• By a person with whom the victim shares a child in common; 
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• By a person who is cohabitating with, or has cohabitated with, the victim as a spouse or intimate 
partner; 

• By a person similarly situated to a spouse of the victim under the domestic or family violence laws of 
the jurisdiction in which the crime of violence occurred; 

• By any other person against an adult or youth victim who is protected from that person’s acts under the 
domestic or family violence laws of the jurisdiction in which the crime of violence occurred 

 
Dating Violence: Violence committed by a person who is or has been in a social relationship of a romantic 
or intimate nature with the victim.  
• The existence of such a relationship shall be determined based on the reporting party’s statement and 

with consideration of the length of the relationship, the type of relationship, and the frequency of 
interaction between the persons involved in the relationship.  

• For the purposes of this definition - 
 
• Dating violence includes, but is not limited to, sexual or physical abuse or the threat of such abuse. 
• Dating violence does not include acts covered under the definition of domestic violence. 

 
Stalking:  Engaging in a course of conduct directed at a specific person that would cause a reasonable 
person to - 
 
• Fear for the person’s safety or the safety of others; or 
• Suffer substantial emotional distress. 
 
For the purposes of this definition - 
 
• Course of conduct means two or more acts, including, but not limited to, acts in which the stalker 

directly, indirectly, or through third parties, by any action, method, device, or means, follows, monitors, 
observes, surveils, threatens, or communicates to or about a person, or interferes with a person’s 
property. 

• Reasonable person means a reasonable person under similar circumstances and with similar identities 
to the victim. 

• Substantial emotional distress means significant mental suffering or anguish that may, but does not 
necessarily require medical or other professional treatment or counseling. 

 
Arrests and Disciplinary Referrals: Violation of Weapons, Drug Abuse, and Liquor Laws 
 
Weapons: Carrying, Possessing, Etc.: The violation of laws or ordinances prohibiting the 
manufacture, sale, purchase, transportation, possession, concealment, or use of firearms, cutting 
instruments, explosives, incendiary devices, or other deadly weapons. 
 
Drug Abuse Violations: The violation of laws prohibiting the production, distribution and/or use of 
certain controlled substances and the equipment or devices utilized in their preparation or use. The 
unlawful cultivation, manufacture, distribution, sale, purchase, use, possession, transportation, or 
importation of any controlled drug or narcotic substance.  Arrests for violations of state and local laws, 
specifically those relating to the unlawful possession, sale, use, growing, manufacture and making of 
narcotic drugs. 
 
Liquor Law Violations: The violation of state or local laws or ordinances prohibiting the manufacture, 
sale, purchase, transportation, possession or use of alcoholic beverages, not including driving under the 
influence and drunkenness. 
 
Arrest: Persons processed by arrest, citation or summons.  
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Disciplinary Referral: The referral of any person to any official who initiates a disciplinary action of 
which a record is kept and which may result in the imposition of a sanction. 
 
Additional Terms and Definitions  
 
Awareness Programs: Community-wide or audience-specific programming, initiatives, and strategies 
that increase audience knowledge and share information and resources to prevent violence, promote safety, 
and reduce perpetration.   
 
Business Day: Monday through Friday, excluding any day when the institution is closed.  
 
Bystander Intervention: Safe and positive options that may be carried out by an individual or 
individuals to prevent harm or intervene when there is a risk of dating violence, domestic violence, sexual 
assault, or stalking. Bystander intervention includes recognizing situations of potential harm, 
understanding institutional structures and cultural conditions that facilitate violence, overcoming barriers 
to intervening, identifying safe and effective intervention options, and taking action to intervene.   
 
Hierarchy Rule: A requirement in the FBI’s UCR program that, for purposes of reporting crimes in that 
system, when more than one criminal offense was committed during a single incident, only the most serious 
offense be counted.  
 
Ongoing Prevention and Awareness Campaigns: Programming, initiatives, and strategies that are 
sustained over time and focus on increasing understanding of topics relevant to and skills for addressing 
dating violence, domestic violence, sexual assault, and stalking, using a range of strategies with audiences 
throughout the institution.   
 
Pastoral Counselor: A person who is associated with a religious order or denomination, is recognized by 
that religious order or denomination as someone who provides confidential counseling, and is functioning 
within the scope of that recognition as a pastoral counselor.   
 
Primary Prevention Programs: Programming, initiatives, and strategies informed by research or 
assessed for value, effectiveness, or outcome that are intended to stop dating violence, domestic violence, 
sexual assault, and stalking before they occur through the promotion of positive and healthy behaviors that 
foster healthy, mutually respectful relationships and sexuality, encourage safe bystander intervention, and 
seek to change behavior and social norms in healthy and safe directions.   
 
Proceedings: all activities related to a non-criminal resolution of an institutional disciplinary complaint, 
including, but not limited to, fact-finding investigations, formal or informal meetings, and hearings. 
Proceeding does not include communications and meetings between officials and victims concerning 
accommodations or protective measures to be provided to a victim. (University of Denver) Refers to those 
courses of action taken in response to reports of alleged policy violation(s) as described in the Honor Code 
Student Rights & Responsibilities Policies & Procedures, the Equal Opportunity & Title IX Comprehensive 
Discrimination and Harassment Procedures and Title IX Sexual Harassment Procedures, or the 
Employee Handbook. 
 
Professional Counselor: A person whose official responsibilities include providing mental health 
counseling to members of the institution’s community and who is functioning within the scope of the 
counselor’s license or certification.   
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Programs to Prevent Dating Violence, Domestic Violence, Sexual Assault, and Stalking:  
 
(i) Comprehensive, intentional, and integrated programming, initiatives, strategies, and campaigns 

intended to end dating violence, domestic violence, sexual assault, and stalking that— 
(a) Are culturally relevant, inclusive of diverse communities and identities, sustainable, responsive 

to community needs, and informed by research or assessed for value, effectiveness, or outcome; 
and  

(b) Consider environmental risk and protective factors as they occur on the individual, relationship, 
institutional, community, and societal levels.  

(ii) Programs to prevent dating violence, domestic violence, sexual assault, and stalking include both 
primary prevention and awareness programs directed at incoming students and new employees and 
ongoing prevention and awareness campaigns directed at students and employees. 
 

Result: any initial, interim and final decision by any official or entity authorized to resolve disciplinary 
matters within the institution. The result must include any sanctions imposed by the institution. 
Notwithstanding section 444 of the General Education Provisions Act (20 U.S.C. 1232g), commonly referred 
to as the Family Educational Rights and Privacy Act (FERPA), the result must also include the rationale for 
the result and the sanctions. (University of Denver) Refers to “Outcomes” for students and “Disciplinary 
Actions” for faculty and staff as set forth in the Honor Code Student Rights & Responsibilities Policies & 
Procedures, the Equal Opportunity & Title IX Comprehensive Discrimination and Harassment 
Procedures and  Title IX Sexual Harassment Procedures, or the Employee Handbook. 

Test: Regularly scheduled drills, exercises, and appropriate follow through activities, designed for 
assessment and evaluation of emergency plans and capabilities. 
 
CRIME STATISTIC REPORTING 
 
The Department of Campus Safety is responsible for the gathering of statistics for criminal activity, 
identifying reportable crimes and delivering reports of this data annual to the Department of Education via 
an online survey and to the campus community in the Annual Campus Security and Fire Safety Report. 
 
Throughout the year, Campus Safety collects and records Clery crimes occurring on campus, in adjacent 
public areas, at other DU owned and leased properties, and potentially other non‐campus locations. These 
crimes are reported to the Department of Campus Safety via the public; the Office of Student Rights and 
Responsibilities; the Office of Equal Opportunity & Title IX; and other campus security authorities listed 
earlier in this report. The Clery Act also requires reporting arrests for drug, alcohol and weapons offenses 
and student disciplinary referrals.  
 
DU provides the option of confidential and anonymous reporting, and while these statistics may not be 
reportable per local, state, or federal law enforcement guidelines, the statistics are potentially reportable 
under the Clery Act.  Licensed professional counselors are exempt from reporting based upon confidential 
privilege.  Licensed professional counselors employed by the University of Denver, when deemed 
appropriate, are encouraged, but not required to report statistical crime information for inclusion in the 
Annual Security and Fire Safety Report.  The University of Denver does not employ a University Chaplain 
or other pastoral counseling services; therefore, the pastoral counselor reporting exemption is not 
applicable.  
 
DCS sends written requests for Clery crimes reported in the previous calendar year to the Denver Police 
Department, Glenwood Springs Police Department, Durango Police Department and any other law 
enforcement agencies that provide services to DU owned or controlled properties within their respective 
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jurisdictions.  When criminal activity occurs outside of the jurisdiction of DU (e.g., a student organization 
located off campus), the local law enforcement agency follows its own procedures to create a police report 
for each incident. This agency will then, upon the request of the DCS, submit its statistics to DCS. DCS 
reviews this data, particularly to confirm that there are no duplications in reporting efforts between the 
Department of Campus Safety and outside reporting agencies.   
 
VAWA requires an institution to report to the Department of Education, and disclose in the institution’s 
annual security report statistics, the number of crime reports that were ‘‘unfounded’’ (false or baseless) and 
subsequently withheld from the institution’s crime statistics during each of the three most recent calendar 
years. Institutions may only exclude a reported crime after a full investigation. Only sworn or commissioned 
law enforcement personnel can make a formal determination that the report was false or baseless when 
made and that the crime report was therefore unfounded. Crime reports can be properly determined to be 
false only if the evidence from a complete and thorough investigation establishes that the crime reported 
was not, in fact, completed or attempted in any manner.  Crime reports can only be determined to be 
baseless if the allegations reported did not meet the elements of the offense or were improperly classified 
as crimes in the first place. 
 
Those crimes determined to be unfounded, and subsequently not disclosed as a crime statistic, would be 
listed below each crime table by calendar year shown in the associated table. The Department of Campus 
Safety is a non‐commissioned security entity and does not have the legal authority to unfound reported 
crimes. When a crime is reported, individual reports may be forwarded to other department or campus 
units and/or agencies for follow up.  
 
Compiled data and statistics are reported in different formats and categories depending upon legal 
requirements of each report. The Clery Act requires its statistics to be reported for a specific geographic 
area. Crime statistics shown in the included tables are for the year in which they are reported and not 
necessarily in the year they occurred.  
 
CLASSIFYING CRIME STATISTICS 
 
The crime statistics shown in the included tables are for the prior three calendar years. Certain Clery crimes 
fall under the hierarchy rule, meaning if more than one crime occurs during the same incident, only the 
most serious crime is reported. This applies to the Clery crimes listed below in the order in which they fall 
in the hierarchy. The one exception to the hierarchy rule is if a murder and a sexual assault occur, both are 
counted. 
 

• Murder/Non-Negligent Manslaughter 
• Manslaughter by Negligence 
• Sexual Assault 
• Robbery 
• Aggravated Assault 
• Burglary 
• Motor Vehicle Theft 

 
The following Clery offenses are not captured under the hierarchy rule.   
 

• Arson  
• Hate Crimes  
• Dating Violence  
• Domestic Violence  
• Stalking  
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• Weapon, Drug and Liquor Law Violations  
 

Crimes that do not fall under the hierarchy rule will be counted as separate statistics if more than one of 
these crimes occurs during the same incident. This includes any non-hierarchical crimes that occur with a 
hierarchical crime. For example, if one incident includes a burglary, arson, stalking and drug possession 
violation, each of these offenses would be reported individually, as four separate statistics.  
 
The number of victims involved in a particular incident is indicated for the following crime classifications: 
murder/non-negligent manslaughter, manslaughter by negligence, rape, fondling, incest, statutory rape, 
and aggravated assault. For example, if an aggravated assault occurs and there are three victims, this would 
be counted as three aggravated assaults in the crime statistics chart. 
 
The number of incidents involving a particular offense is indicated for the following crime categories 
(includes one offense per distinct operation): robbery, burglary, larceny, and arson. For example, if five 
students are walking across campus together and they are robbed, this would count as one instance of 
robbery in the crime statistics chart. Attempted crimes also are counted. 
 
In cases of motor vehicle theft, each vehicle stolen is counted.  
 
In cases involving weapon law, drug law, and liquor law violations, each person who was arrested is 
indicated in the arrest statistics. If an arrest includes offenses for multiple liquor and drug law violations, it 
is only counted once in the category determined to be the most egregious offense.  
 
The Clery Act also requires disclosure of statistics for liquor law violations, drug law violations and weapons 
offenses. These violations are reported according to the total number of individuals arrested or referred for 
campus disciplinary action, rather than total number of incidents. The statistics captured under the 
“Referred for Disciplinary Action” section for liquor law, drug law, and illegal weapons violations indicate 
the number of people who are referred to the student conduct process in the Office of Student Rights and 
Responsibilities for violating those specific laws.  
 
Statistics for hate crimes are counted in each specific Clery Act reportable crime category and therefore are 
part of the overall statistics reported for each year.  
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2019-2021 University Park Campus Clery Crime Statistics 

Criminal Offenses Reported by Hierarchy 

Crimes Year On-Campus 
Property 

On-Campus 
Student 
Housing 

Non-Campus 
Property Public Property 

Murder/Non-Negligent 
Manslaughter 

2019 0 0 0 0 
2020 0 0 0 0 
2021 0 0 0 0 

Negligent Manslaughter 
2019 0 0 0 0 
2020 0 0 0 0 
2021 0 0 0 0 

Rape 
2019 5 4 0 1 
2020 6 5 0 0 
2021 10 8 1 0 

Fondling 
2019 10 5 1 0 
2020 9 8 0 1 
2021 11 6 1 0 

Incest 
2019 0 0 0 0 
2020 0 0 0 0 
2021 0 0 0 0 

Statutory Rape 
2019 0 0 0 0 
2020 0 0 0 0 
2021 0 0 0 0 

Robbery 
2019 2 1 0 1 
2020 0 0 0 1 
2021 0 0 0 0 

Aggravated Assault 
2019 0 0 0 1 
2020 1 0 0 0 
2021 2 2 1 4 

Burglary 
2019 18 13 0 0 
2020 6 2 1 0 
2021 14 9 0 0 

Motor Vehicle Theft 
2019 6 1 0 4 
2020 8 1 0 3 
2021 22 0 0 12 

Arson 
2019 0 0 0 0 
2020 0 0 0 0 
2021 1 1 0 0 

Violence Against Women Act (VAWA) Offenses 

VAWA Crimes Year On-Campus 
Property 

On-Campus 
Student 
Housing 

Non-Campus 
Property Public Property 

Domestic Violence 
2019 2 2 0 0 
2020 0 0 0 0 
2021 0 0 0 0 

Dating Violence 
2019 4 0 0 0 
2020 3 3 0 0 
2021 3 1 0 0 

Stalking 
2019 16 6 0 0 
2020 23 7 0 2 
2021 19 16 0 1 
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Arrests and Referrals for Disciplinary Action 
Arrests and Disciplinary 

Referrals Year On-Campus 
Property 

On-Campus 
Student 
Housing 

Non-Campus 
Property Public Property 

Weapons Laws Arrests 
2019 0 0 0 0 
2020 1 0 0 0 
2021 0 0 0 1 

Drug Laws Arrests 
2019 1 1 0 0 
2020 0 0 0 0 
2021 0 0 0 3 

Liquor Law Arrests 
2019 0 0 0 0 
2020 0 0 0 0 
2021 0 0 0 1 

Weapons Laws Disciplinary 
Referrals 

2019 6 5 0 0 
2020 3 3 0 0 
2021 1 1 0 0 

Drug Laws Disciplinary 
Referrals 

2019 200 190 0 0 
2020 154 150 0 0 
2021 90 88 0 0 

Liquor Laws Disciplinary 
Referrals 

2019 338 316 0 0 
2020 313 307 0 0 
2021 321 315 0 0 

 

HATE CRIMES 
 
2021 
• One intimidation incident characterized by Sexual Orientation bias. The incident occurred on-campus 

in student housing. 
 
2020 
• One intimidation incident characterized by Sexual Orientation bias. The incident occurred on public 

property adjacent to the University’s campus. 
 
2019 
• One Intimidation incident characterized by Race bias. The incident occurred on-campus in student 

housing. 
• One intimidation incident characterized by Race bias. The incident occurred on public property 

adjacent to the University’s campus. 
 
UNFOUNDED CRIME REPORTS 
 
There were no unfounded crimes in 2021.  
There were no unfounded crimes in 2020. 
There were no unfounded crimes in 2019.  
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2021 Western Colorado Campus Clery Crime Statistics* 
 
Criminal Offenses Reported by Hierarchy 

Crimes Year On-Campus 
Property 

On-Campus 
Student 
Housing 

Non-Campus 
Property Public Property 

Murder/Non-Negligent 
Manslaughter 

2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Negligent Manslaughter 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Rape 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Fondling 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Incest 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Statutory Rape 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Robbery 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Aggravated Assault 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Burglary 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Motor Vehicle Theft 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Arson 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

 
Violence Against Women Act (VAWA) Offenses 

VAWA Crimes Year On-Campus 
Property 

On-Campus 
Student 
Housing 

Non-Campus 
Property Public Property 

Domestic Violence 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Dating Violence 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Stalking 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 
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Arrests and Referrals for Disciplinary Action 
Arrests and Disciplinary 

Referrals Year On-Campus 
Property 

On-Campus 
Student 
Housing 

Non-Campus 
Property Public Property 

Weapons Laws Arrests 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Drug Laws Arrests 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Liquor Law Arrests 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Weapons Laws Disciplinary 
Referrals 

2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Drug Laws Disciplinary 
Referrals 

2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Liquor Laws Disciplinary 
Referrals 

2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

 

HATE CRIMES 
 
2021 
• There were no reported hate crimes 
 
2020 
• Not applicable 
 
2019 
• Not applicable 
 
UNFOUNDED CRIME REPORTS 
 
There were no unfounded crimes in 2021.  
Not applicable in 2019 and 2020. 
 
*Prior to 2021, crimes for the Western Colorado Campus were reported under the University Park 
Campus non-campus property category.  Beginning in 2021, the University of Denver reclassified this 
location as a separate campus. 
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2021 Four Corners Campus Clery Crime Statistics* 
 
Criminal Offenses Reported by Hierarchy 

Crimes Year On-Campus 
Property 

On-Campus 
Student 
Housing 

Non-Campus 
Property Public Property 

Murder/Non-Negligent 
Manslaughter 

2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Negligent Manslaughter 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Rape 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Fondling 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Incest 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Statutory Rape 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Robbery 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Aggravated Assault 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Burglary 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Motor Vehicle Theft 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 1 N/A 0 0 

Arson 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

 
Violence Against Women Act (VAWA) Offenses 

VAWA Crimes Year On-Campus 
Property 

On-Campus 
Student 
Housing 

Non-Campus 
Property Public Property 

Domestic Violence 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Dating Violence 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Stalking 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 
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Arrests and Referrals for Disciplinary Action 
Arrest and Disciplinary 

Referrals Year On-Campus 
Property 

On-Campus 
Student 
Housing 

Non-Campus 
Property Public Property 

Weapons Laws Arrests 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Drug Laws Arrests 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Liquor Law Arrests 
2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Weapons Laws Disciplinary 
Referrals 

2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Drug Laws Disciplinary 
Referrals 

2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

Liquor Laws Disciplinary 
Referrals 

2019 N/A N/A N/A N/A 
2020 N/A N/A N/A N/A 
2021 0 N/A 0 0 

 

HATE CRIMES 
 
2021 
• There were no reported hate crimes 
 
2020 
• Not applicable 
 
2019 
• Not applicable 
 
UNFOUNDED CRIME REPORTS 
 
There were no unfounded crimes in 2021.  
Not applicable in 2019 and 2020. 
 
*Prior to 2021, crimes for the Four Corners Campus were reported under the University Park Campus 
non-campus property category.  Beginning in 2021, the University of Denver reclassified this location as a 
separate campus. 

 
 
 
 

 
 
 
 
 
 
 
 
 



 
ANNUAL SECURITY AND FIRE SAFETY REPORT | 28 

 

II.    Reporting  
 
 
 

Page 
 

Prompt and Accurate Reporting……………………………………………………………………………………………………….29 

Reporting Crimes in Progress or Life-Threatening Emergencies…………………………………………………….29-30 

Reporting Non-Emergency Crimes or Incidents………………………………………………………………………………..30 

Reporting Methods (Crimes or Suspected Criminal Activity).…………………………………………………….....30-38 

Daily Crime and Fire Log……………………………………………………………………………………………………………38-39 

Emergency Notification and Timely Warning/Campus Safety Alerts…………………………………….………..39-44 

Emergency Response and Evacuation Policy………….…………………………………………………………………….44-50 

Campus Facilities Security and Access…………………………………………………………………….………………..…50-52 

 

 
 
  
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
ANNUAL SECURITY AND FIRE SAFETY REPORT | 29 

 

II.  REPORTING 
 
PROMPT AND ACCURATE REPORTING 
 
The DU campus community members (students, faculty and staff members), contracted employees and 
guests are strongly encouraged to report all criminal incidents, suspicious persons and activities, and 
emergency situations occurring at all DU owned or controlled facilities and property, or at non‐ campus 
locations owned or controlled by DU to the local law enforcement agency where the incident occurs. Reports 
of crime on the University Park Campus should be made to the Denver Police Department and the DU 
Department of Campus Safety.  DU does not have a campus police department but is under the jurisdiction 
of the Denver Police Department for police response. These incidents should also be reported to DU’s 
Department of Campus Safety in a timely manner to provide any needed support services, perform follow‐
up, and allow for proper notifications and reporting of crimes. Reports of crime on the Western Colorado 
Campus should be made to the Glenwood Springs Police Department. Reports of crime on the Four Corners 
Campus should be made to the Durango Police Department. 
 
Examples of what to report: 
• You see someone committing a crime 
• You need to report an old crime 
• You see anyone or anything suspicious 
• Someone is injured or ill 
• You see fire or smell smoke 
• You have knowledge of a chemical spill 
 
Prompt reporting aids in providing timely warning notices to the community when appropriate, may aid in 
the prevention of similar crimes and may assist in the investigation and apprehension of the perpetrator(s). 
The University of Denver encourages accurate and prompt reporting of all criminal offenses, including 
when the victim of a crime elects to report or when the victim is unable to make a report, to include all 
crimes in the institutions Clery Act statistics. 
 
REPORTING CRIMES IN PROGRESS OR LIFE-THREATENING EMERGENCIES 
 
In the event of a crime in progress, crimes that have just occurred or a life‐threatening emergency, make 
the following TWO calls:  
 
• 9-1-1 
• DU Campus Safety at 303.871.3000 (1‐3000) 
 
9-1-1 Operators will assist in directing the necessary response from city emergency services, i.e., police, fire, 
and paramedics. Be prepared to give the operator information about the emergency, including, but not 
limited to: 
 
• Your name, location and phone number for verification 
• The nature of the emergency (i.e., crime, fire, medical) 
• A description of suspicious person(s) or vehicle(s) involved (if applicable) 
• If a medical or first aid call, determine if the victim is conscious and breathing. 
 
For additional 9‐1‐1 system information, visit denvergov.org. 
 

https://www.denvergov.org/content/denvergov/en.html
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While the Department of Campus Safety (DCS) is staffed 24 hours a day, year‐round, by trained 
professionals employed to serve the University community in life threatening emergencies, or when 
immediate police, fire or medical assistance is needed, please dial 9-1-1 first.  This will activate the 
appropriate emergency agency response from Denver’s emergency response system.  Additionally, if the 
emergency call is made from a campus phone, it will be reflected in the Department of Campus Safety’s 
Communications Center.  A DCS Campus Safety Officer (CSO) will respond immediately to the location 
from where the emergency call was made. If circumstances permit, also call the Department of Campus 
Safety emergency phone line 303.871.3000 (1‐3000) and inform the DCS Communications Center of 
your emergency. This will help the responding CSOs understand the nature of the emergency prior to their 
arrival. 
 
REPORTING NON-EMERGENCY CRIMES OR INCIDENTS 
 
Because using 9-1-1 for non-emergency calls may delay help for individuals caught in a real emergency, 
non-emergency crime reports and security or public safety related matters should be reported to DU’s 
Department of Campus Safety by calling the non-emergency phone line, 303.871.2334 (1-2334) and/or 
the Denver Police Department’s non-emergency line if on the University Park Campus, 720.913.2000 
(main) or 720-913-1300 (District 3).  If on the Four Corners Campus, contact the Durango Police 
Department, 970.385.2900. If on the Western Colorado Campus, contact the Glenwood Springs Police 
Department, 970.384.6500. More information on non-emergency reporting of crime is listed in the below 
section. 
 
Assistance Stations 
 
Assistance Stations: Assistance Stations are fixed phones placed throughout the DU University Park 
Campus that provide a direct link to the DCS Communication’s Center. These stations are blue in color, 
feature the words “Assistance” on the tower or wall box, and have a push button on the front that reads 
“Call.” They are used to provide assistance to anyone who is in distress, needs emergency assistance, or 
general campus assistance. 
 
To familiarize yourself with the locations of the Assistance Stations, visit https://www.du.edu/site-
utilities/maps. Intermittent and ongoing campus construction may impact the availability and placement 
of Assistance Stations.  
 
REPORTING METHODS (CRIME OR SUSPECTED CRIMINAL ACTIVITY) 
 
Students, faculty, staff, guests and other community members are encouraged to report in a timely manner 
all crimes, suspicious activity, and public safety-related incidents that occur on campus or on non-campus 
properties owned and controlled by the University of Denver.  Reporting timely information assists in 
developing Emergency Notifications, Timely Warnings, and/or Crime Advisories regarding potential 
danger on campus.  Reporting crimes also aids in the collection of crime statistics for this report.  When 
reporting a crime or incident, please be ready to provide detailed information such as a brief description of 
the incident, when and where the incident occurred, description of the suspect(s), weapons the suspect(s) 
carried, where and when the suspect(s) was last seen and any other relevant information. Whenever 
possible, the actual victim or witness of the crime should report the incident directly.  The following 
reporting resources for crime or suspected criminal activity are as following: 
 

https://www.du.edu/site-utilities/maps
https://www.du.edu/site-utilities/maps
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Department of Campus Safety 
https://www.du.edu/campussafety 
 
303.871.3000 (1-3000) (Emergencies) 
303.871.2334 (1-2334) (Non‐Emergencies) 
303.871.3130 (Anonymous Tip Line) 
 
In Person: 
Campus Safety Center 
2130 S. High St. 
Denver, Colorado 80210 

Denver Police Department 
denvergov.org/content/denvergov/en/police-
department/police-stations/district-3-station-se-
.html 
 
9-1-1 (Emergencies) 
720.913.1300 (Non-Emergencies) 
 
In Person: 
1625 South University Blvd 
Denver, Colorado 80210 
 

Durango Police Department  
https://co-durango.civicplus.com/224/Police  
 
9-1-1 (Emergencies) 
970.375.4700 (Non‐Emergencies) 
 
In Person: 
990 East 2nd Avenue 
Durango, Colorado 81301 

Glenwood Springs Police Department 
https://www.cogs.us/174/Police  
 
9-1-1 (Emergencies) 
970.384.6500 (Non-Emergencies) 
 
In Person: 
101 West 8th Avenue 
Glenwood Springs, CO 81601 

 
Report in person:  
 
You may make a report at the DU Campus Safety Center, 2130 S. High St., Denver, located at the corner of 
Evans Avenue and High Street. The Department of Campus Safety is available 24 hours a day, 365 a year. 
Normal business hours are 8:00 a.m. – 4:30 p.m., Monday‐Friday (excluding holidays). After hours, contact 
the Department of Campus Safety non‐emergency line at 303.871.2334 (1‐2334) and let the 
Communications Center know you would like to come to the Campus Safety Center to make a report, so a 
CSO can meet you at this location. 
 
You may make a report at the Denver Police Department District 3, which is the station that serves the area 
the University of Denver is located.  The Denver Police Department is available 24 hours a day, 365 a year.  
Normal business hours of DPD’s District 3 is Monday-Friday, 8:00am – 4:30pm. After hours, the Denver 
Police Department may be contacted by dialing the emergency or non-emergency contact numbers listed 
above.   
 
Request response from a DU Campus Safety Officer and/or Denver Police Department 
Officer:  
 
You may contact the Department of Campus Safety and/or the Denver Police Department and request a 
response to your location to report a crime or other security related incident.  The Department of Campus 
Safety will respond to calls for service within the University of Denver’s campus or properties owned or 
controlled by the University of Denver within close proximity to DU’s campus. Additionally, you may 
contact the Denver Police Department directly to request police response. 
 
For crimes in progress or life-threatening emergencies, dial 9-1-1.  If able, also contact the Department of 
Campus Safety’s emergency line at 303.871.3000 (1-3000) following a call to 9-1-1.  For non-emergencies, 
you may contact the Department of Campus Safety at 303.871.2334 (1-2334) to request a CSO respond to 
your location on campus.  You can contact the Denver Police Department’s District 3 Station’s non-
emergency line at 303.719.1300 to request a police officer respond to your location.   
 

https://www.du.edu/campussafety
https://www.denvergov.org/content/denvergov/en/police-department/police-stations/district-3-station-se-.html
https://www.denvergov.org/content/denvergov/en/police-department/police-stations/district-3-station-se-.html
https://www.denvergov.org/content/denvergov/en/police-department/police-stations/district-3-station-se-.html
https://co-durango.civicplus.com/224/Police
https://www.cogs.us/174/Police
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Report by Phone: 
 
• Dial 9-1-1 for emergencies, crimes in progress or just occurred, or life-threatening situations.  Dialing 9-

1-1 from any cellular, campus or other public phone reaches the Denver 9-1-1 Emergency 
Communications Center and emergency services (police, fire, paramedics, and ambulance) are 
dispatched from this center to incidents inside the Denver Metro area, including the University of 
Denver campus community. 
 

• Use an Assistance Station located throughout the campus.  CSOs will respond to the phone’s location, 
even if no voice contact is made with the person who activated the phone.   
 

• Contact the Department of Campus safety at 303.871.2334 (1-2334) for non-life threatening urgent 
situations, or non-emergencies, to report a crime, or to report security related issues.   

 
• Contact the Denver Police Department at 720.913.1300 for non-life threatening urgent situations, or 

non-emergencies, to report a crime.  
 
Campus Safety Tip-Line: The Department of Campus Safety operates an anonymous tip phone line for 
campus community members and others to report safety and security information as well as concerns to 
the University about criminal incidents and suspicious behavior on campus or non-campus properties 
owned or controlled by the University of Denver.  Contact the Department of Campus Safety’s Anonymous 
Tip line at 303.871.3130 (1-3000). 
 
On-Line Reporting: 
The Department of Campus Safety does not currently have an on-line reporting system for general crimes.  
The Department of Campus Safety invites and encourages the campus community to report criminal and 
suspicious activity observed in person or by phone at the above listed contact numbers.  The University of 
Denver provides several online reporting mechanisms for the reporting of gender-based violence (sexual 
assault, Domestic Violence, Dating Violence and Stalking).  Additional information is located in the sections 
titled “Gender-Based Violence”. 
 
The Denver Police Department provides an on-line non-emergency reporting form for the community to 
report crimes.  If you are interested in reporting another type of incident, or if there is a known suspect in 
the incident being reported, you are encouraged to contact the Denver Police Department’s non-emergency 
line at 720.913.2000.  Dial 9-1-1 for emergencies only.  To complete and submit an online reporting form 
with the Denver Police Department, visit:  denvergov.org/content/denvergov/en/police-department.html. 
 
Reporting Crimes – Outside Jurisdiction: 
 
Crimes or incidents occurring outside the Denver Police Department’s jurisdiction should be reported to 
the agency having jurisdiction where the incident occurred.  The University of Denver should be notified as 
well to aid in the collection of crime statistics for this report as well as allow the University to provide 
available resources and services to DU students, faculty and staff who are a victim of a crime. 
 
Reporting Crimes to Other “Campus Security Authorities” and or “Responsible Employees:” 
 
Campus Security Authorities - The Department of Campus Safety personnel are considered “Campus 
Security Authorities” under definitions set forth by the Clery Act.  However, other members of the campus 
community could also be designated “Campus Security Authorities”. These are officials of the institution 
who have significant responsibility for student and campus activities.  These Campus Security Authorities 

https://www.denvergov.org/content/denvergov/en/police-department.html
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(CSAs) are directed to formally report to the Department of Campus Safety, specified information on 
criminal incidents that are reported to them or that have occurred within the institution’s campus 
geography or in association with official university sanctioned events and/or activities.  Personal identifying 
information is not always required to report to the Department of Campus Safety for statistical reporting 
purposes.   For more on the role of a Campus Security Authority, as well as the positions at the University 
of Denver considered to be a CSA, see section in this document titled “Campus Security Authorities.”  
 
Required Reporters (Responsible Employees) – DU faculty and staff (including Housing and 
Residential Education staff) are considered “Responsible Employees” and required to report to the Office 
of Equal Opportunity & Title IX, if they have credible information that gender-based violence (sexual 
assault, domestic violence, dating violence and stalking) or discrimination or harassment, including sexual 
harassment, occurred. The only exceptions to this requirement are people directly employed by one of the 
three confidential resources on campus: The Health and Counseling Center - Counseling services (licensed 
psychologists), medical services and CAPE (Center for Advocacy, Prevention and Empowerment).  For 
more on the role of a Responsible Employee and reporting on gender-based violence (sexual assault, 
domestic violence, dating violence and stalking) or harassment or discrimination, see section contained 
in this document titled “Gender-Based Violence.” 
 
Reporting Suspicious Activity: 
 
Any suspicious activity observed in campus parking lots, around vehicles, or inside of residence halls or 
buildings should be reported to the Department of Campus Safety at 303.871.2334, unless a life‐
threatening situation occurs, then call 9-1-1. 
 
Crime Awareness: 
 
DU students, faculty and staff members should be aware of crime in order to take necessary precautions to 
avoid becoming a victim.  The Department of Campus Safety informs the campus community of crimes that 
occur on or near campus utilizing one or more of the following methods: 
 
Campus Crime Alerts 
• Distributed via email (DU Alert System) 
• Posted on the Department of Campus Safety’s website at: du.edu/campussafety/reports/index.html  
• Posted on social media sites 
 
Emergency Notifications 
• Distributed via the University’s Emergency Notification System (DU Alert) 
• Phone, Text, Email, Social Media, Digital Displays campus wide (DU Alert System) 
 
Community Advisories 
• Posted on the Department of Campus Safety’s social media sites 
• May be distributed via email to campus community depending on circumstances 
 
Monthly Crime Statistics 
• Distributed to key Department of Campus Safety personnel via email 
• Posted on Department of Campus Safety’s website at: du.edu/campussafety/reports/index.html 
• Posted on social media sites 
 
Daily Crime Log 

https://www.du.edu/campussafety/reports/index.html
https://www.du.edu/campussafety/reports/index.html
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• The daily crime log is accessible to the campus community and general public on the Department of 
Campus Safety’s website at: https://portal.arms.com/?Agencyid=102.  

• A printed copy of the campus crime log is available at the DU Campus Safety Center during normal 
business hours. 

 
Additional Reporting Resources:  In addition to the above-mentioned University Departments, 
campus community members may also contact the following departments to report crimes that occur at 
any DU owned or controlled facilities and property, or at non‐campus locations owned or controlled by DU: 
 

Office of Equal Opportunity & Title IX 
 
Phone: 303-871-7016 
equalopportunity@du.edu 
https://www.du.edu/equalopportunity/ 
 
Associate Vice Chancellor of Equal 
Opportunity & Title IX Coordinator, 
Emily Babb 
 
Phone: 303-871-7016 
Emily.Babb@du.edu 
https://www.du.edu/equalopportunity/titleix/
index.html 
 

Office of Student Rights & 
Responsibilities 
 
Phone: 303-871-2455 
Email: 
studentrightsresponsibilities@du.edu 
 
Website: 
https://www.du.edu/studentlife/student
conduct/rightsresponsibilities.html 
 

Student Outreach & 
Support  
 
Phone: 303-871-4724 
Email: care@du.edu 
 
 

Housing and Residential Education 
 
Phone: 303-871-2246 
Email: housing@du.edu 
Website: https://www.du.edu/housing/ 
 

Fraternity and Sorority Life  
 
Phone: 303-871-3111 
Email: CL.fslinfo@du.edu 
Website: 
https://www.du.edu/studentlife/engage
ment/get-involved/fraternity-sorority-
life.html 
 

Athletics and Recreation  
 
Phone: 303-871-3845 
Email: Lynn.Coutts@du.edu 
 

Human Resource & Inclusive 
Community  
 
Phone: 303-871-3931 
Email: employeeservices@du.edu 
Website: https://www.du.edu/human-
resources/ 

Office of International Education 
 
Phone: 303-871-4912 
Email: duabroad@du.edu 
Website: 
https://www.du.edu/abroad/index.html 

 
 

 
Voluntary Confidential Reporting:  The University of Denver encourages anyone who is the victim of 
a crime to report it directly to the Department of Campus Safety and/or local law enforcement agencies 
having jurisdiction over the area where the incident occurred.  It is important to note that certain 
information from police reports is public record under Colorado law, so confidentiality of reports cannot be 
guaranteed. Exceptions exist for sexual assault and crimes where victims or witnesses would be at risk 
should their names be released to the public. Additionally, a Department of Campus Safety report is 
considered a law enforcement record exempt from restrictions under the Family Educational Rights and 
Privacy Act of 1974 (“FERPA”).  As such, the Department of Campus Safety report may be shared with law 
enforcement agencies upon request as part of an investigation.  The University of Denver is a private 
University; therefore, requests under the Freedom of Information Act do not apply to the University of 
Denver. The University treats all records as proprietary.   
 

mailto:equalopportunity@du.edu
https://www.du.edu/equalopportunity/
https://www.du.edu/equalopportunity/titleix/index.html
https://www.du.edu/equalopportunity/titleix/index.html
mailto:studentrightsresponsibilities@du.edu
https://www.du.edu/studentlife/studentconduct/rightsresponsibilities.html
https://www.du.edu/studentlife/studentconduct/rightsresponsibilities.html
mailto:care@du.edu
mailto:housing@du.edu
https://www.du.edu/housing/
mailto:CL.fslinfo@du.edu
https://www.du.edu/studentlife/engagement/get-involved/fraternity-sorority-life.html
https://www.du.edu/studentlife/engagement/get-involved/fraternity-sorority-life.html
https://www.du.edu/studentlife/engagement/get-involved/fraternity-sorority-life.html
mailto:Lynn.Coutts@du.edu
mailto:employeeservices@du.edu
https://www.du.edu/human-resources/
https://www.du.edu/human-resources/
mailto:duabroad@du.edu
https://www.du.edu/abroad/index.html
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If you are the victim of a crime and do not want to pursue action within the University or the criminal justice 
systems, you may still want to consider making a confidential report.  Confidential Reporting Resources 
within the University of Denver are as follows: 
 

Health and Counseling Center  
(Medical Services) * 
 
Phone:  303-871-2205 
After Hours: 303-871-2205 (follow 
prompts)  
Email: info@hcc.du.edu 
 
Website: 
https://www.du.edu/health-and-
counseling-
center/medical/index.html 
 
*Confidential Reporting  

Health and Counseling Center  
(Counseling Services) * 
 
Phone:  303-871-2205 
After Hours Counselor on Call:           
303-871-2205 (follow prompts)  
Email: info@hcc.du.edu 
 
Website: https://www.du.edu/health-
and-counseling-
center/counseling/index.html 
 
 
* Confidential Reporting  

Center for Advocacy, Prevention 
and Empowerment (CAPE) *  
 
Business Hours: 303-871-3853  
After-Hours, contact the Counselor on 
Call at 303-871-2205  
Email: cape@du.edu  
 
Website: https://www.du.edu/health-
and-counseling-center/cape/index.html 
 
 
 
*Confidential Reporting  

 
Information disclosed as part of a confidential report will be maintained confidential to the extent allowable 
by law and University policy and will not be disclosed without the victim’s consent to anyone outside of the 
office to which it was reported.  However, consent may not be required in limited situations, such as 
suspected child or elderly adult abuse or neglect, court orders, or subpoenas, or a danger to others. In some 
instances, statistical information may be disclosed in the annual security and fire safety report when 
required under the Clery Act.  If this occurs, no personally identifying information is required to be shared 
for this purpose. For information on Victim Confidentiality with respect to reporting gender-based 
violence, refer to the section titled “Sexual Assault” in this document. 
 
Confidential Reporting (Professional Counselors and Pastoral Counselors): 
 
Campus Pastoral Counselors and Campus Professional Counselors, when acting as such, are not considered 
to be a campus security authority and are not required to report crimes for inclusion into the annual 
disclosure of crime statistics.  Counselors are defined as: 
 
• Pastoral Counselor - An employee of an institution who is associated with a religious order or 

denomination, is recognized by that religious order or denomination as someone who provides 
confidential counseling, and is functioning within the scope of that recognition as a pastoral 
counselor. 

 
• Professional Counselor - An employee of an institution whose official responsibilities include 

providing mental health counseling to members of the institution’s community and who is functioning 
within the scope of the counselor’s license or certification. 

 
At the time of this report, the University of Denver does not employ or retain the services of any type of 
Pastoral Counselor.  DU does employ licensed professional counselors who are considered exempt from 
reporting requirements. DU encourages counselors, if and when they deem it appropriate, to inform those 
they counsel of procedures for reporting crimes on a voluntary, confidential basis for inclusion in the annual 
disclosure of crime statistics. However, there are no procedures or policies that require licensed 
professional counselors to report crimes disclosed to them. The Clery Coordinator may meet with staff in 
these areas to discuss Clery requirements and the importance of reporting for statistical purposes. 
 
 
 
 

mailto:info@hcc.du.edu
https://www.du.edu/health-and-counseling-center/medical/index.html
https://www.du.edu/health-and-counseling-center/medical/index.html
https://www.du.edu/health-and-counseling-center/medical/index.html
mailto:info@hcc.du.edu
https://www.du.edu/health-and-counseling-center/counseling/index.html
https://www.du.edu/health-and-counseling-center/counseling/index.html
https://www.du.edu/health-and-counseling-center/counseling/index.html
mailto:cape@du.edu
https://www.du.edu/health-and-counseling-center/cape/index.html
https://www.du.edu/health-and-counseling-center/cape/index.html
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Anonymous Reporting:   
 
The University of Denver’s Department of Campus Safety has an anonymous reporting tip line as a 
reporting option at 303.871.3130 (1-3130).  Additionally, reports or information may be submitted online 
with the option to exclude personally identifying information of involved parties.  These online reporting 
avenues include: 
 
Office of Equal Opportunity & Title IX online reporting form at: 
https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=110 
 
Student Outreach and Support (SOS) online referral form at:  
https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=99. 
 
In such a case, the report will not be confidential in that the information will be distributed but will be 
anonymous since the identity of the reporter will not be known. 
 
A victim/survivor of a crime who does not wish to pursue action within the criminal justice system or 
through the University of Denver, or who has chosen to pursue confidential reporting options, should 
consider making an anonymous report. The purpose of an anonymous report is to comply with a 
victim/survivor’s wish to keep the matter confidential, while taking steps to protect the safety of those 
involved and others. Additionally, with such information, the University can keep accurate records of the 
number of incidents, determine where there is a pattern of crime with regard to a particular location, 
method, or assailant, alert the campus community to potential danger and use the information to inform, 
guide and improve education, prevention and awareness efforts.  
 
Anonymous reports are counted and disclosed to the Department of Education in the annual crimes 
statistics for the institution and are listed in the crime statistics tables included in this report.  
 
Reporting Sexual Assault, Dating Violence, Domestic Violence and Stalking: 
 
When gender-based violence (sexual assault, domestic violence, dating violence and stalking) or 
discrimination or harassment including sexual harassment occurs, it is imperative that the victim/survivor 
file a report as soon as possible to provide the victim/survivor the appropriate medical attention (if 
applicable), resources, and support.  The University recognizes that a victim has the choice whether to 
report a crime.  If a victim chooses not to report the crime immediately, the report can be made at a later 
time, however, immediate reporting may allow the University: 
 
• To take action which may prevent further victimization, including issuing a Timely Warning or 

Emergency Notification to the campus community. 
• To assist in the apprehension of a suspect. 
• To assist in the collection and preservation of any physical evidence necessary for successful 

investigation, arrest, and prosecution of the perpetrator(s) and may be helpful in obtaining a protective 
order. Such evidence may assist in the administrative as well as criminal investigations. 

• To assist in proper documentation for criminal prosecution and administrative investigation. 
• To have the incident recorded for purposes of reporting statistics about incidents that occur on campus. 

 
A victim/survivor may elect, or decline, to notify the Department of Campus Safety and/or local law 
enforcement. If the victim/survivor chooses to file a police report, the institution can assist with the process.  
For detailed information and guidance regarding gender-based violence or discrimination or harassment, 
including sexual harassment, to include; reporting options, victim/survivor rights and resources, 

https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=110
https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=99
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confidentiality, prevention and education, discipline process and other specific information, please refer to 
the section titled, “Gender-Based Violence Policy” in this document or contact the following University 
Departments: 
 

Office of Equal Opportunity & Title IX 
 
Phone: 303-871-7016 
equalopportunity@du.edu 
https://www.du.edu/equalopportunity/ 
 
Associate Vice Chancellor of Equal Opportunity & 
Title IX Coordinator, Emily Babb 
 
Phone: 303-871-7016 
Emily.Babb@du.edu 
https://www.du.edu/equalopportunity/titleix/index.html 
 

Office of Student Rights & Responsibilities 
 
Phone: 303-871-2455 
Email: studentrightsresponsibilities@du.edu 
 
https://www.du.edu/studentlife/studentconduct/rightsrespon
sibilities.html 
 

Department of Campus Safety 
du.edu/campussafety/index.html 
 
Phone: 303.871.3000 (1-3000) (Emergencies) 
303.871.2334 (1-2334)  
(Non‐Emergencies) 
 
https://www.du.edu/campussafety 
 

Center for Advocacy, Prevention and Empowerment 
(CAPE) *  
 
Business Hours: 303-871-3853  
After-Hours, contact the Counselor on Call at 303-871-2205  
Email: cape@du.edu  
 
Website: https://www.du.edu/health-and-counseling-
center/cape/index.html 
 
*Confidential Reporting 

 
Additional Information on Reporting Crime: 
 
Victims of offenses committed by DU students, faculty or staff members have several reporting options. 
These include but are not limited to; 1) reporting to the police for criminal action, 2) filing a civil lawsuit 
against the suspect, 3) reporting to campus officials for University disciplinary processes to be considered. 
You may pursue these options simultaneously or any one of them separately.  
 
The University recognizes that a victim hass the choice whether to report a crime.  Reporting a crime and 
cooperating with a law enforcement investigation are necessary for criminal prosecution of a crime, but are 
not required for pursuing University disciplinary action to be brought against a DU student, faculty or staff 
member found responsible, either through the Student Rights & Responsibilities process or respective 
employee discipline process, whichever is applicable. If you are the victim of a crime, you may want to 
proceed with reporting to both law enforcement and to University officials, or you may want to report only 
at the University level. That choice is yours. Questions regarding these processes may be answered by 
contacting the reporting resources listed in this report. 
 
Response to Crimes Reported to the Department of Campus Safety: 
 
When a crime is reported to the Department of Campus Safety, a Campus Safety Officer will respond, 
complete a preliminary investigation, and coordinate further action with the Denver Police Department, if 
appropriate (or at the request of the victim). In most cases, an offense, incident or intelligence report is 
completed by the CSO to record the event.  A report made by the Department of Campus Safety (DCS) may 
also result in follow‐up contact by internal DCS Investigator or other personnel from other DU departments. 
 

mailto:equalopportunity@du.edu
https://www.du.edu/equalopportunity/
https://www.du.edu/equalopportunity/titleix/index.html
mailto:studentrightsresponsibilities@du.edu
https://www.du.edu/studentlife/studentconduct/rightsresponsibilities.html
https://www.du.edu/studentlife/studentconduct/rightsresponsibilities.html
https://www.du.edu/campussafety/index.html
https://www.du.edu/campussafety
mailto:cape@du.edu
https://www.du.edu/health-and-counseling-center/cape/index.html
https://www.du.edu/health-and-counseling-center/cape/index.html
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DU Campus Safety Officers have the authority to refer DU students to the Office of Student Rights and 
Responsibilities for student conduct action under the University’s Honor Code. If a DU student is identified 
as a suspect, DCS will forward the report to the Office of Student Rights and Responsibilities for processing 
and disposition. 
 
DAILY CRIME AND FIRE LOG  
 
The Department of Campus Safety maintains a Daily Crime and a separate Fire Log. The Daily Crime Log 
contains a record of all crimes reported to the Department of Campus Safety that have occurred on the Clery 
Act reportable geography of the campus. All entries or additions to the Daily Crime Log are made within 
two business days of the report of the information being made to the Department of Campus Safety, unless 
that disclosure is prohibited by law or would jeopardize the confidentiality of the victim.   
 
Regarding criminal incidents, the Daily Crime Log reflects the nature of the reported crime, the time and 
date the crime was reported, the time and date the crime occurred (if known), the location of the crime (if 
known) and current disposition of the case for the past 60 days (if known). A crime is considered “reported” 

When an incident of gender-based violence (sexual assault, domestic violence, 
dating violence or stalking), discrimination or harassment, including sexual 

harassment, is first reported on campus to the Department of Campus Safety, 
DCS will contact the Office of Equal Opportunity & Title IX (EOIX) and will share 

the information with the Title IX Coordinator. 

 

DCS personnel on scene will offer the victim/survivor information regarding a 
range of services and resources. The University of Denver has access to support 

services available to assist a victim/survivor twenty‐four hours a day. 

 

EOIX reviews and investigates reports of gender-based violence, discrimination 
or harassment consistent with applicable EOIX procedures.  The University’s 

response to reports of gender-based violence, discrimination, or harassment can 
be located in this document under the section on gender-based violence. 
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when it is brought to the attention of a Campus Security Authority or a local law enforcement agency.  All 
crimes in the Daily Crime Log are recorded by the date the crime was reported to the Department of Campus 
Safety. The Department of Campus Safety may withhold information from the daily crime log if there is 
clear and convincing evidence that the release of such information would jeopardize an on-going criminal 
investigation or the safety of an individual, cause a suspect to flee or evade detection, or result in the 
destruction of evidence.   
 
Regarding fire incidents, any fire that occurs in an on-campus student housing facility that is reported to 
any official at DU is documented and reported in the Fire Log.  The Fire Log reflects the date the fire was 
reported, the date and time the fire occurred, the nature of the fire, the general location, the number of 
injuries requiring treatment (if applicable), the number of deaths related to the fire (if applicable) and any 
value of property damage caused by the fire.  The Department of Campus Safety may withhold information 
from the Fire Log if there is clear and convincing evidence that the release of such information would 
jeopardize an associated criminal investigation or the safety of an individual, cause a suspect to flee or evade 
detection, or result in the destruction of evidence.   
 
The Department of Campus Safety will disclose any information withheld from the Daily Crime and Fire 
Log once the adverse effect is no longer likely to occur. The Daily Crime and Fire Log will include all crime 
and fire incidents from the most recent 60 day period, and it is available for public inspection at the DU 
Campus Safety Center, 2130 S. High Street, Denver, Colorado, 80210; or at the Department of Campus 
Safety’s website: https://portal.arms.com/?Agencyid=102. 
  
EMERGENCY NOTIFICATION AND TIMELY WARNING/CAMPUS SAFETY ALERTS 
 
The university sends out two types of alerts to keep the campus informed about safety and security threats: 
"emergency notifications," and "timely warning notices." 
 
"Emergency notifications" are used to immediately notify the campus community upon the confirmation of 
a significant emergency or dangerous situation involving an immediate threat to the health or safety of 
students or employees occurring on the campus. The process for the university's emergency notifications 
can be found in this section. 
 
“Timely warning notices” are used to inform the campus community, in a timely manner, about serious or 
continuing threats to the campus community. The intent of a timely warning is to inform students and 
employees about crimes on or near campus, enable the campus community to protect themselves, provide 
prevention and safety tips and aid in the prevention of similar crimes. 
 
Timely Warning Notices:  
 
Timely warning notices, called “Campus Safety Crime Alerts” are usually distributed for the following Clery 
reportable crimes: criminal homicide, sexual assault, robbery, and aggravated assault, and may be 
distributed for burglaries, motor vehicle theft, arson and hate crimes. However, this list is not exhaustive, 
and timely warnings may be issued for any serious or continuing threat to person, property or campus 
safety. Each incident is considered and evaluated on a case-by-case basis, depending on the facts of the case 
and the information known by the Department of Campus Safety (DCS) at the time. For example, if an 
assault occurs between two students who have a disagreement, there may be no ongoing threat to other 
campus community members, and a timely warning notice would not be distributed. Cases involving sexual 
assault are sometimes reported long after the incident occurred, thus there is no opportunity to distribute 
a timely warning notice to the community.  
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In instances in which information was not provided to DCS in a timely manner or if the threat has been 
appropriately mitigated, DCS will not issue a timely warning notice.  If new information surfaces, the DCS 
will reevaluate the incident and may issue a timely warning. 
 
When the DCS is notified of a crime categorized under the Clery Act, or other serious incident that may pose 
a serious or continuing threat to person, property or campus safety in a neighboring or nearby jurisdiction 
that is close enough to the campus community to be of concern or in an area commonly frequented by DU 
students, the DCS works closely with local law enforcement agencies who serve these jurisdictions to obtain 
the pertinent facts of the incident.  Based on the known facts, DCS evaluates these incidents on a case-by-
case basis, and DCS may issue a timely warning notice.  
 
The content of a timely warning generally consists of: 
 
• a brief summary of the incident,  
• a physical description (if known),  
• whether the case is under investigation,  
• resources, safety and prevention tips, and; 
• who to contact to report additional information.  
 
Timely warning notices include information intended to inform the community, enable community 
members to protect themselves, provide prevention and safety tips, and aid in the prevention of similar 
crimes. 
 
Institutions must keep confidential the names and personally identifying information of crime survivors 
when issuing a timely warning.  DCS will never release a crime survivor’s personally identifiable 
information. When issuing a timely warning for sensitive matters, such as gender-based violence, DCS 
makes every effort to not release specific incident details that may identify a crime survivor; however, DCS 
may need to release information, such as a location, that may lead to identification of a crime survivor. DCS 
balances the need to provide information of an ongoing or serious threat to the campus community while 
also protecting the confidentially of the crime survivor to the maximum extent possible. If a timely warning 
is issued for a sensitive matter, DCS makes every effort to notify the crime survivor before the warning is 
released. 
 
Timely warning notices are developed, activated and distributed under the direction of the DCS Campus 
Safety Director or designee. The timely warning notice development process is as follows:  
 
• Department of Campus Safety personnel receive information about a Clery crime or similar incident on 

or near campus, from a campus security authority, from the public, or from another law enforcement 
agency.  

• The information is referred to the DCS Associate Director (Special Support Services), who consults with 
the Clery Coordinator, the Manager of Emergency Preparedness, and the Director of Campus Safety to 
determine if the incident warrants the issuance of a timely warning.  

• Each such incident is considered on a case-by-case basis and is evaluated on the following:  
o the facts and circumstances surrounding the incident, 
o the location of the incident, 
o any other information available to DCS at the time of the report, and 
o the existence of an ongoing or serious threat to the campus community. 
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• If a timely warning is needed, a staff member (usually the DCS Associate Director or Manager of 
Emergency of Preparedness and Fire Safety) drafts a notice and verifies facts and pertinent information 
with relevant law enforcement personnel, where applicable.  

• The Associate Director or designee forwards the draft version to DU employees in various units for 
review as well as to selected law enforcement personnel to confirm that the timely warning will not be 
hindering any active law enforcement investigation prior to the release of the timely warning to the 
campus community. 

• The timely warning is issued to the entire campus community via mass email. 
 
Timely warning notices are normally issued by either the Associate Director or Manager of Emergency 
Preparedness and Fire Safety.  Trained staff members in the DCS Communication Center may also 
distribute the timely warning notices at the direction of the Director of Campus Safety or designee. 
Additionally, other DCS staff may be involved in developing and/or executing the timely warning process 
as necessary or as directed by the Director of Campus Safety or designee. 
 
Timely Warning notices are distributed via mass email to the “du.edu” email accounts of all employees and 
students, and may also be posted to the DCS Twitter account, to be immediately received by individuals 
who follow or subscribe to those accounts. The DCS may post a copy of the campus safety crime alert, at the 
discretion of the Director of Campus safety, at the front desk of each residence hall, and/or at the doorway 
to each campus building, as well as deliver copies to each fraternity and sorority house.  Timely warning 
notices are issued, using the process described above, as soon as pertinent information is available.  Follow-
up information may be distributed later, such as if a suspect responsible for a series of campus crimes has 
been apprehended. 
 
DCS may also post Campus Safety Notices (titled “Community Advisories”) in instances where an incident 
has occurred which constitutes a serious or ongoing threat, but does not involve a Clery crime and/or has 
not occurred within a Clery geographic area; or, at the request of another law enforcement agency for crimes 
that occur within a reasonable proximity of the core campus; or when appropriate to share public safety-
related information when there may be investigatory value in releasing the information. These types of 
notices, while not considered a “Campus Safety Crime Alert” (timely warning notice), may contain the same 
basic information as a timely warning with a similar purpose of awareness and prevention.  
 
The Director of Campus Safety, Associate Director, Clery Coordinator, and the Manager of Emergency 
Preparedness and Fire Safety are authorized to create and disseminate Campus Safety Notices (Community 
Advisories).  Additionally, other DCS staff may be involved in developing and/or issuing a Community 
Advisory as necessary or as directed by the Director of Campus Safety or designee. These notices are posted 
to the Department of Campus Safety’s Twitter account and may be distributed via email to the campus 
community. The DCS may also post local law enforcement media releases and crime advisories depending 
on the circumstances of the incident and at the discretion of the Director of Campus Safety or designee. 
 
The University of Denver does not routinely issue a timely warning with respect to crimes reported to a 
Pastoral or Professional Counselor because of the inherent confidentiality of those relationships.  
 
Emergency Response and Notifications:  
 
An emergency is an event, expected or unexpected, that poses an immediate threat to the health and safety 
of students, faculty and staff.  University faculty, staff, and students are instructed through new employee 
and student orientations, trainings, emergency/evacuations procedures (posted in visible areas in campus 
buildings and resident halls), printed materials, the Office of Emergency Preparedness and Fire Safety 
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website, and the Department of Campus Safety website, to call 9-1-1 to report life threatening emergencies 
and for other emergency assistance.  
 
The University has developed a comprehensive emergency notification system (DU Alert) that allows for 
the use of text messaging, emails, social media, website, telephone, and digital displays to immediately 
notify the campus community upon the confirmation of a significant emergency or dangerous situation 
involving an immediate threat to the health or safety of student, faculty, and staff on the campus. If an 
emergency situation arises, DCS will issue an Emergency Notification (named “DU Alert” at University of 
Denver) to immediately notify the campus community and to expedite emergency response and/or 
evacuation procedures.  The goal of an emergency notification is to notify as many people as possible, as 
rapidly as possible, with adequate follow-up information. To avoid unnecessary panic, notifications are only 
sent by the Department of Campus Safety once confirmed by authorized individuals.  When DCS follows 
the emergency notification procedures, DU is not required to issue a timely warning based on the same 
circumstances, however, DU will provide adequate follow-up information to the community as needed. 
 
The University has implemented a formal process that gives designated DCS personnel the authority to do 
the following: 
 
• Confirm a significant emergency or dangerous situation; 
• Develop the content and consider the appropriate segment(s) of the campus community to receive the 

notification; and 
• Initiate appropriate emergency notification systems to send an emergency message to all or part of the 

campus community. 
 
DU confirms an emergency or dangerous emergency when one or more of the following occurs: 
 
• A DU or DCS Incident Commander, DCS CSO or shift supervisor, police officer, fire official or another 

emergency responder has assessed the situation to confirm there is an emergency.  
• DCS personnel visually confirm the emergency via University CCTV systems. 
• DCS personnel audibly confirm the emergency either in person or via telephone systems. 
• DCS receives three (3) unique reports of the incident 
• The DCS Office of Emergency Preparedness provides authorization. 
 
The following positions within the University’s Department of Campus Safety are authorized to release 
information via the emergency notification system after confirmation occurs: 
 
• Director of Campus Safety 
• Associate Director (Commander) 
• Clery Coordinator 
• Manager of Emergency Preparedness & Fire Safety 
• Captain (Patrol Operations) 
• Campus Safety Sergeants 
• Campus Safety Corporals 
• Campus Safety Officers 
• Campus Safety Communication Technicians 
 
The Director of Campus Safety and/or designee may also consult directly with the University’s Marketing 
and Communication Department to provide an immediate, timely notification to the campus via the 
emergency notification mechanisms. 
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Emergency notifications are issued for incidents that include but are not limited to active threat/active 
harmer, major hazardous materials release, major fire, bomb threat, civil unrest, terrorist incident, 
infectious disease outbreak, crimes in progress posing a threat to the physical safety of the community, or 
a tornado or other extreme weather conditions that would directly impact campus. 
 
The process guiding emergency communication confirms that the University of Denver’s Department of 
Campus Safety will, without delay, and considering the safety of the community, determine the content of 
the notification and initiate the notification system, unless issuing a notification will, in the professional 
judgment of responsible authorities, compromise efforts to assist a victim or to contain, respond to, or 
otherwise mitigate the emergency.  The process stipulates that an immediate emergency notification will 
not be sent if, in the judgment of authorities, the message would compromise efforts to assist a victim, or 
to contain, respond to or otherwise mitigate the emergency.  
 
Once the decision is made to send an emergency notification, the Department of Campus Safety 
Communications personnel or the DCS Manager of Emergency Preparedness or designee will send it to the 
entire campus community unless notifications to targeted groups are necessary.  The Director of Campus 
Safety or designee determines if the emergency notification is to be limited to a targeted group(s).  In most 
cases, the emergency notification messages sent by Department of Campus Safety (DCS) are created using 
an established template format developed by the DCS Office of Emergency Preparedness and Fire Safety.  
A script has been created to serve as an initial DU Alert message notifying the community that an emergency 
incident has been reported and that appropriate response is underway.  When possible, additional incident 
specific information will be included.  The use of this script will help reduce the time between the report of 
an incident and emergency notification to the community.  The text of any additional or follow-up DU Alert 
messages will be crafted by the DCS Communications Technicians, the Incident Commander (when 
applicable), and/or the DCS Manager of Emergency Preparedness and Fire Safety or designee. 
 
The system utilized to communicate with the campus community during a crisis or emergency includes 
several modes that can reach students, faculty, staff and the community at large, including parents, visitors, 
neighbors, and community partners. These modes include text message, email, social media, and digital 
display in select areas throughout campus.   
 
Mechanisms to Disseminate an Emergency Notification  
 
• DU Alert – Mass Text Message  

 
DU has the ability to send DU Alert text messages to students, faculty, staff, and parents of DU students 
that opt-in and register their personal cellular device in the Department of Campus Safety’s web portal.  

 
• DU Alert – Mass Email Notification  

DU has the ability to send emails to all students, faculty and staff members with “@du.edu” email 
addresses.  All “@du.edu” email addresses are automatically added to the DU Alert system and cannot 
opt-out. 

 
• Social Media - DU has the ability to send DU Alert messages directly to several social media outlets. 

DU Alert messages can be sent to the following DCS account: www.twitter.com/DUCampusSafety.    
 
• Digital Displays 

http://www.twitter.com/DUCampusSafety
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Some departments around campus utilize digital signage in buildings to share information and 
announce events and activities. Several of these digital display systems are configured to receive and 
display DU Alert messages. 

 
• Telephone Alert System  

Members of the DU community have the option to register a telephone number with the system to 
receive a telephone call with an automated message when the system is used. 

 
Information critical to members of the larger campus community may be disseminated using additional 
mechanisms at the discretion of the Director of Campus Safety or designee.  
 
Communication with the Larger Community 
 
Any individual, even those who are not students, staff, or faculty, can view social media posts and 
information included on campus digital displays.  Parents and guardians of students have the ability to opt 
into the University of Denver’s DU Alerts system to receive emergency notifications via social media sites 
(Twitter).  DU Alerts are sent to the Department of Campus Safety’s Twitter page, which can be monitored 
by local media outlets as well.   The media are able to view and monitor all DU alerts via Twitter.  Designated 
individuals in key positions within the Denver Police Department, the University of Denver’s local law 
enforcement agency, are registered with the DU Alert system to receive emergency notifications via text 
messages and emails. 
 
DU Alert 
 
All students, faculty and staff are encouraged to update contact information for the DU emergency 
notification system by visiting: https://www.du.edu/campussafety/du-alerts.  
 
The system is tested by the DCS Manager of Emergency Preparedness annually. For questions or problems 
concerning the DU Alert service, individuals are directed to contact the Department of Campus Safety at 
(303)-871-2334.  
 
How to Receive DU Alert and Emergency Notifications DU Alert Emails: 
All “@du.edu” email addresses are automatically subscribed to receive D Alert messages. There is no option 
to unsubscribe. 
 
How to Receive DU Alert text messages: 
Individuals with a campus identification number may subscribe to receive DU Alert text messages. 
Students, faculty or staff can follow the instructions below. 
 
1. Go to the Department of Campus Safety’s webpage at https://www.du.edu/campussafety/du-alerts.  
2. Select the “Sign up” under the notification preferences section. 
3. Select the Notifications tab under MyWeb/Personal Information on DU’s PioneerWeb if not 

automatically directed. 
4. Enter up to three text-enabled cell phone numbers, including area code. Hit “Submit” 
 
EMERGENCY RESPONSE AND EVACUATION POLICY  
 
The Department of Campus Safety’s Office of Emergency Preparedness & Fire Safety develops, 
communicates and trains on the University’s emergency policies, strategies, plans and procedures. The 
Office of Emergency Preparedness works closely with departments and offices to design, train and exercise 

https://www.du.edu/campussafety/du-alerts
https://www.du.edu/campussafety/du-alerts
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emergency response and continuity of operation plans. This office educates students, faculty and staff on 
mitigation, preparedness, and response/recovery strategies. The office assesses the University’s 
preparedness for natural, epidemic and human caused emergencies while working collaboratively with 
representatives from the City and County of Denver and other local, regional, state and federal agencies on 
emergency planning.  More information on what to do in case of emergency is located on the Department 
of Campus Safety’s website: https://www.du.edu/emergency/index.html 
 
The University of Denver has a comprehensive emergency operation plan that details immediate response 
and evacuation procedures, including the use of electronic and cellular communication. The University’s 
campus emergency operations plan includes information about the Emergency Support Functions 
Committee, other incident management teams; incident priorities; shelter-in-place and evacuation 
guidelines; and overall command and control procedures. University mission critical departments are 
responsible for developing their own emergency action plans and continuity of operations plans for their 
staff and areas of responsibility.  
 
The University’s Emergency Management Framework and the Critical Incident Management Board 
approved policies detail the processes and functions for the University to prevent, plan for and respond to 
events that become critical incidents. Critical incidents are defined as events that may impact the life, safety, 
financial condition, property and reputation of the University. 
 
As a part of the Emergency Management Framework, the University has an Emergency Management Plan 
managed by the Department of Campus Safety. The plan outlines the appropriate response strategy for a 
variety of critical incidents and the organizational hierarchy to be utilized by the University during response 
and recovery. The Department of Campus Safety then identifies Emergency Response Teams, which 
consists of a group of individuals in each building to augment Campus Safety’s response during a fire 
evacuation or shelter-in-place situation.  Members of the Emergency Response Team are trained on the 
University’s Emergency Management Plan.   
 
Emergency and Evacuation Procedures On-Campus Residential Buildings (Student 
Housing) 
 
Evacuation procedures are posted on each floor in all student housing managed by the University’s Housing 
and Residential Education (HRE). Additionally, evacuation procedures are listed in HRE’s Guide to 
Residence Living.  Fire evacuation procedures apply to all students, HRE staff and contracted employees 
who reside or work within all residence halls (to include dining halls and parking structures where 
applicable) as well as other student residential housing buildings managed by HRE: 
 

University of Denver’s Housing and Residential Education 
Guide to Residence Living  
 
If a fire alarm sounds, residents must immediately vacate the building via the nearest stairwell and proceed at least 50 feet 
(15 meters) outside the building until a Campus Safety officer or first responder allows residents to re-enter the building. 
Residents and guests must fully cooperate in all evacuations. Failure to evacuate the building in the event of an alarm 
sounding may result in a referral to the Office of Student Rights & Responsibilities. 
 
Exit the building immediately in a safe manner. If you are not in your own room, do not go back to your room to retrieve 
items. If you are in your room, please do the following: 
 
• Check to see if the doorknob is hot.  
• If it is hot: 
 Do not open your door, 
 Wait in plain view next to your window, 
 Open blinds and leave your lights on, and 

https://www.du.edu/emergency/index.html
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 Call the Department of Campus Safety at 303-871-3000 or 911 to report your location if a phone is available. 

• If your doorknob is not hot: 
 Take a dampened towel and cover nose and mouth to prevent smoke inhalation, 
 Put on shoes, 
 Close doors behind you, and 
 Exit via the stairway closest to your room/apartment – do not use the elevator. 

 
• If the outside exit door does not open immediately, kick the emergency strike plate. When evacuating the building: 
 Leave the building immediately. 
 Do not investigate the source of the emergency. 
 Walk, don’t run, to the nearest exit.   
 Use stairs, not elevators. 
 Follow instructions of the Department of Campus Safety officials or other identified emergency personnel. 
 Upon exiting the building, move at least 50 feet away from the structure. 

• Do NOT re-enter the building until told to do so by Campus Safety officers or other first responders. 
 

Rally Points for Fire Alarm/Fire Drill Evacuation: 
 
• Centennial Towers 

o On the west side of the building, residents should rally across Williams Street. 
o On the east side of the building, residents should rally across High Street. 

• Centennial Halls 
o On the west side of the building, residents should rally across High Street. 
o On the east side of the building, residents should rally near the intramural sports field and the lacrosse stadium 

tunnel. 
• Dimond Family Residential Village 

o Residents should exit the building, move north to Asbury Avenue, and follow Asbury Avenue around Sturm Hall 
to Driscoll Green. 

o Residents should not gather in the courtyard between the east and west wings of the building. 
• Johnson-McFarlane Hall 

o On the west side of the building, residents should rally across High Street. 
o On the south side of the building, residents should rally across Iliff Avenue. 
o Residents of Johnson-McFarlane Hall may also rally in the Nelson Hall cafeteria. 

• Nelson Hall and Nagel Hall 
o On the west side of the buildings, residents should rally across High Street. 
o On the east side of the buildings, residents should rally near Evans Chapel or the green space on the east side of 

Hilltop. 
• Apartments Community 

o Residents should rally 50 feet (15 meters) away from their apartment building, preferably across a street if they 
are able to cross safely without impeding emergency services. 

• Transfer Living Community 
o Residents should exit the building, move over around Sturm Hall to Driscoll Green. 

 
Special Considerations: 
 
Certain evacuations may last longer than your typical fire alarm. In cases where there is an actual fire, carbon monoxide alarm, 
or any instance where one cannot re-enter their assigned living quarters for a prolonged period of time, please go to the 
following gathering points located in a building different than your living quarters: 

 
• Residents of Halls will gather at Towers’ main lounge. 
• Residents of Towers will gather at Halls’ main lounge. 
• Residents of JMAC will gather inside the Nelson lobby. 
• Residents of Nelson and Nagel will gather at the JMAC main lounge and classroom. 
• Residents of the Dimond Family Residential Village will gather at Halls’ main lounge. 
• Apartments Community should head over to the Richie Center 

 
Persons with disabilities: 

 
If a person is unable to evacuate a building due to a physical disability, the following steps should be taken. 
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• If the building has a designated area of rescue, the person should be moved to this area. 
• If the building does NOT have a designated area of rescue, the person should be moved to the closet stairwell. 
• Call 911 or Campus Safety at 303-871-3000 and inform first responders of the person requiring rescue and their current 

location. 
 

You must evacuate the building safely and quickly when a fire alarm sounds. Failure to comply with these directions may 
result in referral to the Office of Student Rights & Responsibilities and potential criminal action based on federal, state or city 
fire codes. 

 
Emergency and Evacuation Procedures On-Campus Non-Residential Buildings 
 
The University publicizes general emergency response and evacuation procedures to the broad campus 
community through emergency procedures posters/safety sheets. The Department of Campus Safety’s 
Office of Emergency Preparedness website and safety sheets include information on how to respond to 
several different hazards/threats. The website and safety sheets also include general information about 
evacuation, evacuation for persons with disabilities, and emergency planning. Additionally, evacuation 
maps are posted in on-campus buildings when required by fire code. 
 
The information in the Emergency Safety Sheets is written for use by all University of Denver facilities 
including on-campus residence halls, apartment communities, and Greek housing. The telephone numbers 
listed in the safety sheets, with the exception of 9-1-1, are telephone numbers for resources located on 
campus. The Department of Campus Safety has site-specific emergency procedures information with local 
phone numbers.  
 
The Emergency Procedures safety sheets are available on the Department of Campus Safety’s Office of 
Emergency Preparedness website. Evacuation information is provided for emergency evacuation, medical 
evacuation, shelter-in-place situations, lockdown situations, and evacuation for persons with disabilities. 
Additionally, the University’s Emergency Operations Management Plan (DU Institutional Emergency 
Management Framework) is posted on the Department of Campus Safety’s Office of Emergency 
Preparedness website. 
 
Testing, Exercises and Evacuation Drills 
 
As a part of the comprehensive emergency operation plan for the University of Denver, regularly scheduled 
tests, drills, or exercises, and follow-through activities are conducted annually to assess the university’s 
emergency response and evacuation procedures on a campus-wide scale.  All tests are documented with 
description of exercise, date, time and whether announced or unannounced. The University’s Emergency 
Operations Management Plan (DU Institutional Emergency Management Framework) is available for use 
in conjunction with campus exercises.   
 
Each year, the Department of Campus Safety’s Office of Emergency Preparedness conducts at least two 
table-top exercise with the Emergency Support Functions Committee, which includes representatives from 
various University Departments.  In addition, planned, announced tabletop exercises and drills may be 
completed with individual units, groups of units, and external entities on a regular basis.  The Office of 
Emergency Preparedness conducts at least one table-top exercise annually with representatives from the 
City and County of Denver and other local, regional, state and federal agencies on emergency planning and 
response. This includes, but is not limited to; police, firefighters, emergency medical technicians and other 
applicable first responders.   
 
These exercises are considered an opportunity for specialized training related to the threats confronting 
campus or for anticipated scenarios such as athletic events or hazardous material incidents.  Additionally, 
exercises bring together internal and external partners to enhance interoperability and provide 

https://app.smartsheet.com/b/publish?EQBCT=f1385269ef4642d4bd09ecc04357e633
https://safety.uoregon.edu/emergency-management-continuity
https://www.du.edu/emergency/index.html
https://safety.uoregon.edu/training
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opportunities to test the emergency notification system and emergency response on campus.  Real incidents 
are also an opportunity to evaluate policies and procedures and through after-action reports, determine 
improvements. 
 
Following all tests and exercises, an appropriate after-action report, post‐exercise improvement plan or 
corrective action plan is completed documenting the details and outcomes of the exercise to evaluate 
response plans, efficiency of implementation, and opportunities for improvement. After-action reports 
detail lessons learned, and follow-up items are identified with responsibilities assigned to appropriate 
campus entities.  Follow-up activities may include, but are not limited to, post-exercise improvement plans, 
surveys, or interviewing of participants to obtain feedback. 
 
The Office of Emergency Preparedness has overall responsibility for coordinating fire and non-fire related 
emergency tests and exercises on campus. Tests and exercises provide opportunities to evaluate the 
university’s emergency response training and its ability to respond effectively to an emergency.  They allow 
the university to identify weaknesses in policies, plans, procedures, facilities, equipment, training, and 
performance. Action items identified during post-exercise and post-test evaluations are recorded for 
potential incorporation into emergency plans, procedures, and training, as appropriate.  
 
Announced and/or unannounced evacuation drills are scheduled and conducted by the University’s 
Department of Campus Safety Office of Emergency Preparedness in coordination with Housing and 
Residential Education staff; Fraternity and Sorority Life staff; members of the University’s Emergency 
Response Team and the local fire department for all on-campus university buildings and residence halls 
facilities to test emergency response and evacuation procedures.  The University of Denver and Denver Fire 
Code requires that all buildings on-campus undergo at least one evacuation fire drill annually.  The purpose 
of evacuation drills is to prepare building occupants for an organized evacuation in case of a fire or other 
emergency. 
 
The University of Denver’s business and academic buildings located on-campus undergo at least one 
evacuation fire drill annually.  Primary and Early Education buildings (The Ricks Center and Fisher Early 
Learning Center) undergo 3 drills per quarter (one type each month): an evacuation fire drill, a lockdown 
drill, and a tornado drill.  Prior to these drills being carried out, evacuation procedures are communicated 
to the occupants of these buildings via the Department of Campus Safety Office of Emergency preparedness 
or designated members of University’s Emergency Response Teams.   
 
Evacuation fire drills are conducted 3 times a year (fall, winter, and spring semester) for on-campus 
residence halls and Greek Housing.  Prior to these drills being carried out, evacuation procedures are 
communicated to residents via Housing and Residential Education staff, Fraternity/Sorority Life staff, or 
designated members of University’s Emergency Response Team. Students living in these facilities are 
provided the locations of emergency exits in the buildings and are provided guidance about the direction 
they should travel when exiting each facility for a short- term building evacuation. Residents are not told in 
advance about the designated locations for long-term evacuations because those decisions are affected by 
time of day, location of the building being evacuated, the availability of the various designated emergency 
gathering locations on campus and other factors such as the location and nature of the threat.  In these 
cases, University Housing staff and/or first responders on scene will communicate information to students 
regarding the developing situation or any evacuation status changes. 
 
HRE Residence Assistants are given fire‐safety training on an annual basis, which they disseminate to the 
residents in their residence halls.  The University of Denver’s Department of Campus Safety conducts a fire 
safety presentation/training to HRE and Fraternity/Sorority Life (Greek Life) personnel annually at the 
beginning of each academic year.  Training includes a review of use of fire extinguishers, fire safety 
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components of their assigned building, expectations of the staff, evacuation procedures and their role, fire 
safety guidelines, and emergency assistance procedures.  This information is disseminated to the residents 
in each respective on-campus residential facility.  Students who reside in university residence halls receive 
information about evacuation and shelter-in-place procedures during their onboarding meetings and other 
educational sessions throughout the year. University Housing staff members act as an ongoing resource for 
the students living in residential facilities. 
 
Evacuation procedures are posted on each floor in all student housing managed by the University’s Housing 
and Residential Education (HRE). Additionally, evacuation procedures are listed in HRE’s Guide to 
Residence Living.  Fire evacuation procedures apply to all students, HRE staff and contracted employees 
who reside or work within all residence halls (to include dining halls and parking structures where 
applicable) as well as other student housing buildings managed by HRE. 
 
Evacuation drills are evaluated by the Office of Emergency Preparedness to review egress and behavioral 
patterns. Reports are prepared by participating departments that identify deficient equipment so that 
repairs can be made immediately. Recommendations for improvements are also submitted to the 
appropriate departments/offices for consideration. 
 
Shelter in Place 
 
• Stop classes or other operations in the building 

 
• If there are visitors in the building, provide for their safety by asking them to stay--not leave. When 

public safety officials provide directions to shelter in place, they want everyone to take those steps 
immediately, wherever they are. 
 

• Tornado sirens are intended to notify those individuals who are outdoors to make their way inside. 
 

• Once inside, make your way to a room or area without exterior glass. 
 

• Remain calm and await further instructions, once the threat has passed, Campus Safety will send the 
notification. 
 

• If out in the open: 
 

 Do not wait out the storm in your car, attempt to outrun the tornado by driving perpendicular to its 
path. 
 

 Move away from the path of the tornado 
 

 Seek shelter in a sturdy building 
 

 If no buildings are available, lie face down in the nearest depression, ditch, ravine, or culvert; cover 
your head with your hands and stay there until the storm has passed. 

 
There may be emergencies that arise that do not afford individuals the opportunity to evacuate. During 
these types of emergency situations, sheltering in place may be necessary. Sheltering-in-place means to stay 
inside a known, safe area to avoid adverse conditions in an exterior environment. Examples of emergencies 
where the shelter- in-place option may be necessary and/or preferred include severe weather or a hazardous 
material situation 
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Shelter in Place (Weather)  

Shelter in place is the safety term used to notify the community of a weather-related emergency – typically 
a tornado or severe storm including hail. The University of Denver’s shelter in place procedures are as 
follows: 

Shelter in Place (Hazardous Materials)   

In some instances, it may be safer to “shelter in place” (i.e. remain indoors) in order to avoid the release of 
hazardous materials. In this case, it may be necessary to shelter in place following the intentional or 
accidental release of a chemical, biological, or biological contaminants into the environment. The University 
of Denver’s shelter in place procedures are as follows: 
 
• Close and lock all doors leading into your office area 

 
• Alert others in your office of the order 

 
• Close all exterior windows 

 
• Gather all personnel into a central location. Choose a room with none or few windows or vents 

 
• Do not use the telephone for non-essential purposes (such as contacting the media) 

 
• Do not investigate unusual or suspicious noises outside your office area 

 
• Remain until the “all clear” alert is given 
 
UNIVERSITY PARK CAMPUS FACILITIES SECURITY AND ACCESS  
 
Normal business office operating hours for the University of Denver are 8a.m. ‐ 4:30 p.m., Monday through 
Friday. During business hours, the University of Denver and most buildings (excluding certain University 
Housing facilities) will be open to students, parents, employees, DU authorized contractors, guests and 
visitors. During non-business hours, authorized persons may access university facilities by key or electronic 
card access. Key access is only allowed where electronic access is not available. 
 
Buildings may have different access schedules and schedules may change based on the needs of the building, 
needs of the University, time of year, or special circumstance. 
 
Administrative buildings are typically secured after building business hours on weekdays, and 24 hours a 
day on weekends unless special arrangements are coordinated through the building’s access coordinator or 
the Department of Campus Safety. Classroom buildings are typically secured in the evenings Monday 
through Saturday and 24 hours on Sunday. Access to secured buildings is allowed if a building is on the 
electronic access control system and an individual has a valid DU ID with corresponding access to the 
building they are entering. Buildings not on the electronic access system require the individual to be 
assigned a key to enter the building. 
 
Elevators in buildings are generally available to occupants of the building; however, some elevators may 
restrict access to specific floors and others may restrict access all together. Elevators with restrictions are 
available to individuals with appropriate access to the building and elevator.  
 
Some student services buildings such as student centers, libraries and computer labs are open extended 
hours and staffed during their hours of operation. Extended hours may be ‘free access’ or ‘controlled’ access, 
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depending on the building and its requirements, physical security mechanisms including locks and keys, 
card‐entry systems, and/ or electronic alarms on doors and windows are in place as well as closed‐circuit 
security camera systems maintained by the Department of Campus Safety.   
 
Residence halls require electronic card access 24 hours a day and are divided into two sections:  Dorm areas 
where resident’s rooms reside; community spaces (dining facilities, lounges, recreation spaces, etc.) located 
on the first floor of each residence hall. 
 
The “dorm” areas, which are locked behind a second set of security doors, are accessible 24 hours and only 
by residents and staff assigned to that specific building.  This includes stairwells and elevator control.  Non-
residents do not have access to the secured dorm areas within the residence halls. DU Community members 
with a valid DU ID are allowed to access community spaces in select residence halls from 6:30 a.m. – 10:30 
p.m.  Non‐DU guests must check in at the desk with their DU host. The front desks are staffed 24 hours a 
day. On‐campus apartment buildings are generally accessible only by residents with card access, and they 
are locked 24 hours a day.  
 
A Housing and Residential Education (HRE) professional staff member is available 24/7 to consult on 
safety concerns on all residence halls. HRE staff members are assigned to the front desk of each residence 
hall to monitor access to the building. HRE staff members also complete building rounds during which they 
address safety and behavioral issues with students. When residents are locked out of their rooms, they can 
request and check out a temporary spare key or access card from HRE staff following established 
procedures. If the resident has lost their room key or access card, they must contact HRE staff for 
replacement per established procedures. 
 
Maintenance of Campus Facilities 
 
The University maintains facilities and landscaping in a manner than minimizes unsafe conditions. The 
Department of Campus Safety regularly patrols campus and officers regularly patrols campus and officers 
regularly check for malfunctioning lighting, locks and other unsafe conditions in buildings, bike racks and 
on walkways. To report safety or security concerns such as broken lights, doors or windows, contact the 
Department of Campus Safety non‐ emergency number. On Campus maintenance issues are generally 
reported to either the Department of Facilities Management and Planning DU or the Department of Campus 
Safety. Depending on the nature of the issue, it will be forwarded on to the proper department. Campus 
Safety generally only handles maintenance issues related to fire and intrusion alarms, CCTV cameras, and 
the electronic components of the C-Cure Doors. The Department of Campus Safety conducts regularly 
scheduled tests of all emergency phones and assistance stations located on campus and the DCS 
Communications Center reports emergency phone and assistance station maintenance issues to DU 
Information and Technology Services Department as they occur.   
 
DCS conducts security and safety patrols of buildings and grounds on campus as well as DU owned and 
controlled non-campus facilities within or reasonably contiguous to the main campus. DCS Campus Safety 
Officers perform security checks, lock and unlock buildings throughout campus, including DU housing 
facilities, and are present at many special events taking place on campus. DCS Campus Safety Officers are 
also available to provide courtesy safety escorts to students and employees during evening or early morning 
hours.   
 
Security surveys are conducted at the request of campus faculty and staff. These surveys examine issues 
such as physical security, alarms, landscaping, lighting, emergency phones, assistance stations, 
communication systems and other safety issues.  
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The Department of Campus Safety is often consulted on Crime Prevention Through Environmental Design 
(CPTED) principles. University buildings are evaluated on an ongoing basis and when they are first 
designed to include thoughtful landscaping design, good lighting, security cameras, intrusion detection 
systems, door access, control and other architectural and design features that can prevent crime.  
 
COVID-19 PROTOCOLS 
 
Throughout the pandemic, DU has implemented various additional protocols to coordinate its response to 
COVID-19. During this time, certain campus buildings are locked 24/7/365 and accessible via ID card 
access.  Details about the University’s COVID-19 protocols can be found at www.du.edu/public-health.   
 
WESTERN COLORADO CAMPUS FACILITIES SECURITY AND ACCESS  
 
The normal business hours for the Western Colorado Campus is Monday – Friday from 8:00a.m. to 
5:00p.m.  During normal business hours, electronic access cards are required for entry. Access after-hours 
requires an electronic access card and key from the Program Director or Program Coordinator.   
 
There are no security alarms for the campus other than fire and lock down alarms. Security regularly patrols 
the campus.  
 
Maintenance of Campus Facilities 
 
Interior and Exterior lights are maintained by Property Management along with the external building access 
card entry points.  
 
FOUR CORNERS CAMPUS FACILITIES SECURITY AND ACCESS  
 
The normal business hours for the Four Corners Campus is Monday – Thursday from 7:30a.m. to 6:00p.m. 
and Friday from 7:30a.m. to 4:30p.m. There is no access for students to the campus after hours.  During 
normal business hours, electronic access cards are not required for entry.  
 
The building that houses our campus maintains a security alarm, to include a silent alarm emergency button 
within the campus itself.  The Durango Police Department routinely patrols the area and provides increased 
patrols at the request of staff on site. 
 
Maintenance of Campus Facilities 
 
Interior and Exterior lights are maintained by property management.  DU Staff on site maintain the parking 
lot lights, and the time they are turned on is adjusted after day light savings time.  The external building 
doors locks are maintained by property management.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.du.edu/public-health
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III. Crime Prevention: Safety Tips and Security Awareness  
  
The University of Denver attempts to prevent crimes from occurring rather than react to them after the fact. 
The goal of crime prevention is to eliminate or minimize criminal opportunities whenever possible and to 
encourage students, faculty, and staff to be responsible for both their own safety and the safety of others. 
The Department of Campus Safety (DCS) promotes the following information to students, faculty, and staff: 
 
Incident Reporting 
 
• For emergencies or a crime being committed, call 9-1-1; and the Department of Campus Safety at 303-

871-3000 (1-3000). 
• Report all crimes no matter how minor they seem. Notify the Department of Campus Safety of all 

suspicious persons or activity at 303-871-2334 (1-2334). 
• On campus, report any dim or unsafe-looking areas, or any malfunctioning lights, doors or windows, 

to the Department of Campus Safety at 303-871-2334 (1-2334).  
• For further information on reporting, see the Department of Campus Safety Crime Reporting page. 
  
CRIME PREVENTION AND SAFETY TIPS 
 
Preventing Violence on Campus 
  
If residing on campus: 
• Do not prop doors open 
• Lock your residence at all times 
• Report suspicious activity by calling 9-1-1 and 303-871-3000. 
 
If residing off campus: 
• Keep doors and windows locked, blinds/curtains closed, exterior lights on and report suspicious 

activity by calling 9-1-1. 
 
If driving in a vehicle: 
• Keep the doors locked at all times and have keys in hand before getting into vehicle. 
• Do not stop for hitchhikers. 
 
If walking: 
• Stay in well-lit, high-traffic areas.  All community members are welcome to contact the Department of 

Campus Safety for a walking escort 24-hours a day, 7-days a week, by calling the Department of Campus 
Safety non-emergency number at 303-871-2334 (1-2334). 

 
In a Threatening Situation: 
  
• If physically attacked, attract attention by yelling loudly or using a whistle.  
• If using self-defense tactics or equipment such as pepper spray, run away as soon as the attacker is 

disabled.   
• Decide what to do in various situations before they occur. Try role-playing with a friend.   
• If confronted by someone who only wants property, give it to them.   
• Try to get an accurate description of the assailant. If a vehicle is involved, get the license number and 

call the Department of Campus Safety. 
 

https://www.du.edu/campussafety/report-incident
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Awareness and Personal Safety: 
 

• Be aware. Awareness of your surroundings can add to your personal safety. If you think you are being 
followed, or notice someone who is suspicious, go to a place of calculated security and call Campus 
Safety. 

• While on campus, report suspicious activity to the Department of Campus Safety immediately by calling 
303.871.3000 (1‐3000). 

• Use the "Buddy System" whenever possible. Travel with a trusted friend to minimize your vulnerability. 
When going to parties or on community walks, have a friend with you to assure you both are safe. 

• When traveling alone on campus after dark, call the Department of Campus Safety for a walking escort.  
Escorts are available to students, staff and faculty by calling the Department of Campus Safety non-
emergency number at 303-871-2334 (1-2334).  

• Become familiar with lighted areas when walking at night. The DU campus has several well-lit sidewalk 
areas throughout campus. Use these sidewalks after dark. 

• Keep your doors locked, even if you are in the room. Do not allow people to follow you into secure 
locations. Request that a “tailgater” use his or her key or swipe card to gain entry. 

• Report any unusual or suspicious activity you witness. Even the smallest bit of information could 
prevent a crime and help protect yourself or others. 

• Stay aware of your surroundings. Listening to music or using your phone can distract you from people 
or vehicles around you. 

• Seek training in viable self-defense techniques. Do not allow the opportunity for a crime to occur — 
avoid placing yourself in environments in which it’s easier for criminals to commit a personal crime. 

• If possible, let a friend or roommate know where and with whom you’ll be and when you’ll be back when 
you go out. 

• Consider carrying a whistle or a personal alarm to alert others if you need help. 
• Lock your car doors and roll up the windows completely — even if you’re only parking for a moment. 
• If you choose to drink, drink legally and responsibly. Your ability to respond is diminished by 

overconsumption of alcohol. 
• When driving, be aware of pedestrians and bicyclists and yield to them when required by law 
• Update your contact information with the University of Denver’s emergency notifications system (DU 

Alert) on the Department of Campus Safety webpage DU Campus Safety to receive messages about 
critical safety issues on campus.  

 
Property Protection:  
 
• Don’t leave valuables unattended (backpacks, wallets, purses, keys, computers, phones, electronic 

devices, etc.).  
• Engrave personal property, such as electronic or sporting equipment, with a Driver's License number, 

or similar numbered identification (do not use Social Security number).  
• Keep a written record of all personal valuables, including descriptions and serial numbers. It is evidence 

that the property belongs to the rightful owner.   
  
Fraud Prevention:  
 
• Shred trash (checks, junk mail and personal documents) with a cross-cut or confetti shredder. 
• Minimize financial and personal information carried on your person or in public, especially your Social 

Security Number. 
• Do not give out personal or account information unless you initiated contact and know the person being 

contacted.  
• Research and become aware of the numerous types of fraud and scams such as shipping scams, check 

cashing scams, Nigerian scams, Lotto scams, confidence games and internet scams. 
 

https://www.du.edu/campussafety/
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Laptop Theft Prevention:  
 
• Never leave your laptop unattended 
• Consider the purchase a locking device for your laptop to secure the equipment when left unattended. 
• Consider the purchase of insurance for your laptop. 
• Back up important data daily. 
• Consider the purchase of a theft‐recovery service for your laptop. 
 
Bicycle Security:  
 
• Secure your bicycle using only U-Lock devices and confirm that the U-Lock is through the bicycle’s 

frame. Do not use cable locks. Cable locks are easily cut with basic tools and allow bikes to be stolen in 
a matter of a few short moments. 

• Only secure your bicycle to designated bicycle racks. 
• Check on your bicycle every couple of days, at minimum. 
 
Office Security:  
 
• Never leave purses, wallets, or other valuables unattended. Lock them in a drawer or closet or carry 

them.   
• Do not leave keys unattended, and do not loan out university keys.   
• Request authorization from persons asking for confidential information or from delivery or repair 

people who want to enter an area restricted to employees.   
 

Key Control:  
 
• Those responsible for office keys should not leave them unattended, in plain sight on a desk, or in a top 

drawer where they could be taken or copied easily.   
• Give keys only to those who have a legitimate authorized need and make sure they are returned.   
• If keys or key cards are lost or stolen, notify the Department of Campus Safety immediately at 303-871-

2334 (1-2334).  
 
Parking Safety:  
 
• Lock vehicles at all times.   
• When returning to a vehicle, have the keys out while approaching. Check the interior before getting 

inside.   
• Notify the Department of Campus Safety immediately of any suspicious people loitering in the parking 

lot.   
• Remove all valuables from vehicles. Leave them at home, carry them, or lock them in the trunk.   
• Do not leave animals in vehicles parked on DU property.  
 
Pedestrian Safety: 
 
• Always cross the street at an intersection. 
• Obey the “walk/don’t walk” pedestrian signals. Don’t enter the crosswalk once the hand begins flashing. 
• Use the “push to walk” button, where available. It adds pedestrian crossing time to the traffic signal. 
• Always stay alert. Don’t be a distracted walker. 
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• Never assume vehicles see you. Look both ways before you cross the street. 
• Under Colorado law, as a pedestrian, you do not have the right of way until you establish yourself in the 

crosswalk.  If you are crossing at any location other than a crosswalk, you must yield to vehicular traffic.    
 
Bicycle Safety:  
 
• Bikes and cars – same rights, same laws. Obey stop signs, traffic signs and traffic lights. Set an example 

for everyone and wait for the green light. 
• Take your place in traffic. Ride your bike on the street or on campus brick pathways at a safe speed. City 

sidewalks are reserved for pedestrians. 
• Always ride with traffic. Ride on the right (or left on one-ways) where drivers expect to see you. 
• Be alert and be visible. Steer clear of riding with earphones and use lights at night 
 
Skateboard and In-line Skates Safety and Policy 
 
The University of Denver strongly encourages all University community members to use caution and safety 
for both an operator and others in the immediate area when traversing the pedestrian corridors on a 
skateboard or in-line skates. If a person is injured from a skateboarding or in-line skating accident, the 
Department of Campus Safety or Health and Counseling Center should be immediately notified. Unlike 
bicycles, skateboarders and in-line skaters must always act as pedestrians. This means they must take care 
and yield to other pedestrians while maintaining a safe speed. In some areas skateboarding/in-line skating 
is prohibited, so it is important to be aware and follow the posted laws. Since skateboards/in-line skates are 
not considered vehicles, skateboarders/in-line skaters cannot ride in the street. Skateboards/in-line skates 
may not be operated on campus property in any manner that endangers the life, safety or property of others.  
Trick-riding or similar type of actions with a skateboard/in-line skates on campus property is strictly 
prohibited. 
 
Motorized Scooters and Hoverboard Safety and Policy 
 
Scooters: The Department of Parking Services has been charged with managing, promoting and regulating 
the efficient and safe conduct of vehicular traffic on University property. Beginning on October 27, 2014, all 
Scooters with an engine capacity of 49cc and under will no longer be allowed to park at any bicycle rack or 
other non-designated location on campus such as lawns, sidewalks and pedestrian walkways. Scooter 
operators will be required to purchase a scooter parking permit and park only in designated scooter parking 
areas that are located in the following parking lots: 103, 311, behind the Schwayder Art building as signed, 
Q, T, W, F, 121 and P. DU Parking Maps Scooters will be required to have a valid DU Scooter parking permit 
and only be authorized to park in our S Lot designated scooter parking areas. Scooters found in 
undesignated areas will be subject to ticketing, immobilization and or towing at the owner’s expense. If you 
own/operate a scooter and you would like to park it on campus, please stop by the Parking Services office 
during regular business hours (Monday-Friday 8:30am-4:30pm) to purchase your $20.00 scooter parking 
permit. Scooters are required to be registered with the state of Colorado (www.colorado.gov/dmv) prior to 
purchasing a DU parking permit. You will need to provide us with the make, model, color, Colorado 
registration sticker number, and VIN (vehicle identification number) of your scooter to purchase a DU 
Scooter parking permit. 
 
Hoverboards: The University of Denver is committed to providing a safe place to study, live, and work. Due 
to potential fire hazards and other safety concerns raised by the Consumer Product Safety Commission, the 
University prohibits the use, possession, or storage on campus of all self-balancing scooters, also referred 
to as battery-operated hoverboards, skateboards, self-balancing boards, or any similar devices. This 
prohibition will remain in effect until a determination is made that these devices no longer present safety 

https://www.du.edu/parking/parking-locations-and-maps
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concerns. In order to promote campus safety, any self-balancing scooter found on campus may be 
confiscated, disposed of, and/or destroyed. 
 
Personal Mobility Vehicle Safety and Policy:  These rules apply to all motorized vehicles designed to 
move a single person.  
 
This includes motorized (electric or fueled): scooters, skateboards, one wheels, solo wheel, electric unicycle 
and any other motorized vehicles that may be developed. 
 
1. Motorized personal mobility vehicles are not allowed on campus paths 
2. Personal mobility vehicle users must follow common safety practices: motorized vehicles yield to non-

motorized, non-motorized personal mobility vehicles yield to pedestrians 
 
Shared ride/Dockless mobility vehicles refer to commercial shared mobility vehicles. Rules include: 
 
1. All dockless shared mobility vehicles must park in areas designated by parking box markings on the 

ground 
2. Dockless mobility vehicles are not allowed to be ridden, carried, or otherwise transported into campus 

buildings 
3. Motorized dockless mobility vehicles may not be charged on campus property 

 
Exemptions include motorized wheel chairs and University owned vehicles. 
 
MISSING STUDENTS POLICY 
 
I. INTRODUCTION 
 

A. The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act of 1998, 
20 U.S.C. § 1092(j) (“Clery Act”), is a federal law requiring institutions of higher education that 
maintain on-campus student housing to establish a missing student notification policy and 
related procedures.  

B. When a residential Student at the University of Denver is reported missing, the University will 
follow this Missing Student Notification Policy and related procedures. 

 
II. POLICY OVERVIEW 
 

A. As part of the Housing & Residential Education (“HRE”) housing contract process, Students must 
complete the Missing Student Notification form by providing the name of and contact 
information for an individual whom the University should contact in case the Student is reported 
missing.  

 
B. The University will: (1) limit access to the missing Student notification contact information to 

authorized University officials; and (2) only disclose the contact information to law enforcement 
personnel in furtherance of an investigation into a reported missing Student.  

 
C. If the University cannot reach the designated contact within a reasonable time frame, the 

University may contact the Student’s parent(s) or legal guardian(s) if they were not listed as the 
designated contact. 

 
III. PROCESS OVERVIEW 
 

A. Reports to Housing & Residential Education 
 

1. If a family member and/or friend informs HRE staff that they have not been able to make 
contact with a Student, the HRE staff member must immediately notify HRE leadership. 
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Under the guidance of that designated University official, an appropriate HRE staff member 
will attempt to make contact with the reported missing Student by phone, room check, social 
networks known to HRE staff members, and/or with assistance from the Student’s 
roommate(s), friends, parent(s), and/or guardian(s). The HRE staff member will inform the 
designated University official of the results of HRE’s attempts to contact the Student.  

 
2. If HRE staff cannot contact and/or determine the location of the reported missing Student 

within two (2) hours during regular business hours or four (4) hours outside of regular 
business hours, HRE staff will notify the Department of Campus Safety to begin their 
investigation and engage with law enforcement as appropriate. 

 
3. HRE staff will update the person who reported the Student missing of the results of the 

attempts to contact and/or determine the location the reportedly missing Student.  
 

B. Reports to the Department of Campus Safety 
 

1. Members of the University community and other individuals who believe that a Student 
residing in University owned or operated housing is missing may contact the Campus Safety’s 
24-hour dispatch center at (303) 871-2334 (1-2334). Once Campus Safety is notified of a 
potentially missing Student, Campus Safety will initiate an investigation to determine the 
Student’s status. When University officials other than HRE staff are contacted regarding a 
missing Student, those officials must immediately notify Campus Safety.  

 
2. To determine if a Student is missing, Campus Safety may, as applicable: 

 
a. Attempt to contact the missing Student using phone and email contact information the 

Student has provided to the University;  
b. Retrieve the Student’s photo, check the Student’s class schedule, and attempt to contact 

the Student in class;  
c. Contact individuals on campus who may know the Student, such as their roommate(s), 

floor mates, other friends, acquaintances, professors, coaches, team members, club 
advisors, and fellow club members; 

d. Determine where and when the Student used their DU ID to enter campus facilities; 
e. Check the Student’s social media accounts for recent activity; 
f. If the Student has a University parking permit for a vehicle, attempt to locate the vehicle;  
g. Contact individuals off-campus who may know where the Student is located, such as 

employers and associates, parents, guardians, other family members; and 
h. Use other investigative measures Campus Safety deems appropriate. 

   
3. Should Campus Safety’s investigation determine that the Student is in fact missing and has 

been missing for twenty-four (24) hours, Campus Safety will notify: 
 

a. the Denver Police Department and other law enforcement agencies, unless the local law 
enforcement agency was the entity that made the determination that the student is 
missing; and 

b. the Student’s designated missing person emergency contact. 
c. For Students who are reported missing and who are under the age of 18 and not 

emancipated, in addition to contacting the individual designated by the Student, 
University officials must contact a custodial parent or guardian to inform them that the 
Student may be missing.  

 
IV. DEFINITIONS 
 

A. “Student” is defined in the University’s Honor Code as any person(s) registered for or auditing 
classes at the University; enrolled in any University program; or on University Premises for any 
purpose related to the same regardless if the class, program, or other education activity is credit 
earning or part of a degree or non-degree program.  A person is also considered a Student is they 
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have completed the immediately preceding term and are enrolled for a subsequent term or 
program; if they are representing the University between terms or programs; or, if they are not 
officially enrolled for a particular term, they have a continuing relationship with the University. 
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IV. Security Awareness and Crime Prevention Education Programs  
 
The Department of Campus Safety employs a Community Resource Officer who regularly presents crime 
awareness, prevention and victim services materials on campus.  Information about safety classes and other 
programming provided by the Department of Campus Safety is listed on its website:  
https://www.du.edu/campussafety/classes/index.html.  
  
Individual or group presentations may be arranged by contacting the Department of Campus Safety 
Community Resource Officer at 303.871.6803 or by submitting an inquiry at:   
https://www.du.edu/campussafety/contact-us/index.html 
 
During orientation sessions for new students, and periodically throughout the year, students and their 
parents are informed about the types of crimes that occur on campus and prevention resources offered by 
the Department of Campus Safety. Additionally, this information is provided during New Employee 
Orientation held periodically throughout the year.   
 
During the year across the University of Denver campus, many programs and services from various and 
collaborating departments work to raise awareness of safety and security issues and best practices, and in 
doing so, help prevent many types of crime both on-campus and off. In essence, all security awareness 
programs also help prevent crime, and therefore all such efforts are listed together. The following list is 
constantly being augmented by new programs created by students and by university offices serving the 
student and employee populations: 
 
Program Name:  RAD (Rape Aggression Defense Training) 
Explanation:  Personal self-defense classes for female students (separate classes are also provided to male 
participants) presented by trained officers with Campus Safety; available to students and staff through 
course registration. 
Audience:  Students, Faculty, Staff 
Frequency:  Offered upon request 
Awareness and Prevention Targets:  Sexual Assaults, robbery, assault, risk reduction 
Primary Sponsor:  Department of Campus Safety, 303-871-2334 (1-2334) 
 
Program Name: 90 Minute Self-Defense Class 
Explanation: In response to requests from the community, the Department of Campus Safety now offers 
free, 90-minute basic self-defense classes for students, staff and faculty of all genders.  These courses go 
over basic self-defense and risk-avoidance techniques.  This class is perfect for community members who 
want to feel prepared to defend themselves if necessary. 
Audience: Students, Faculty, Staff 
Frequency:  Offered upon request 
Method: In-person class 
Awareness and Prevention Targets: Sexual assault, robbery, assault, risk reduction.  
Primary Sponsor:  Department of Campus Safety, 303-871-2334 (1-2334) 
 
Program Name: Pepper Spray Defense 
Explanation: 45 min – Participants will learn about the legal aspects and medical considerations for 
carrying and using pepper spray or mace for their own personal safety.  The course includes practice with 
inert spray canisters.  
Audience: Students, Faculty, Staff 
Frequency:  Offered upon request 
Method: In-person class 
Awareness and Prevention Targets: Sexual assault, robbery, assault, risk reduction. 
Primary Sponsor:  Department of Campus Safety, 303-871-2334 (1-2334) 
 

https://www.du.edu/campussafety/classes/index.html
https://www.du.edu/campussafety/contact-us/index.html
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Program Name: DCS Crime Prevention Presentations  
Explanation: The Department of Campus Safety’s Community Resource Officer conducts in-person 
presentations on preventing and reporting crime. Promoted by email, regular meetings with student and 
community groups.  
Audience: Students, Faculty, Staff, Community.  
Frequency: Offered upon request  
Method: In-person presentations.  
Awareness and Prevention Targets: All crimes including active-shooter response; crime prevention, 
bystander intervention, risk reduction.   
Primary Sponsor: Department of Campus Safety, 303-871-2334 (1-2334)   
 
Program Name: Good Neighbor Community Meetings 
Explanation: Meetings are open to community neighbors outside of the DU community. The meeting 
addresses safety concerns and new construction projects that are happening at the University of Denver. 
This also is an open forum to discuss any concerns the community may have pertaining to DU. 
Audience: Community neighbors outside of the DU community 
Frequency: Quarterly 
Method: In response to COVID-19, meetings were adjusted to be held virtually. 
Awareness and Prevention Targets: Safety and security, drug and alcohol crimes, crime reporting, 
risk reduction. 
Primary Sponsor: Office of Government Relations and Community Affairs 
 
Program Name: Safe-Walk Program  
Explanation: Walk through campus with staff from the Department of Campus Safety, DU Facilities and 
interested campus community members, to identify areas in need of improved lighting, landscaping, and 
other modifications that could make campus travel safer. Promoted through social media and email 
advertising 
Audience: Students, Staff , Campus community members  
Frequency:  Annually 
Method: In-person discussion and tour 
Awareness and Prevention Targets: Sexual assault, robbery, assault, safe routes, crime prevention, 
crime reporting, risk reduction 
Primary Sponsor:  Department of Campus Safety, 303-871-2334 (1-2334) 

Program Name: DCS Security Escorts  
Explanation: On request Campus Safety Officer escort for anyone on campus, from and to any campus 
location, provided by the Department of Campus Safety (DCS) with a call to the DCS Communications 
Center. Promoted through student and parent orientations, online and printed materials.  
Audience: Students, Staff  
Frequency:  As requested, year-round, 24-hours per day 
Method: In-person safety escort 
Awareness and Prevention Targets: Sexual assault, robbery, assault, risk reduction 
Primary Sponsor:  Department of Campus Safety, 303-871-2334 (1-2334) 

Program Name: Campus Safety Anonymous Crime Tip Line 
Explanation: A 24-hour hotline, 303-871-3130 (1-3130) from the Department of Campus Safety, 
providing an avenue for the campus community to report information about a crime or suspected crime in 
a confidential manner. Promoted through orientations and website.  
Audience: Students, Faculty, Staff, Community.  
Frequency: Ongoing.  
Method: Phone resource  
Awareness and Prevention Targets: All interpersonal violence and sex-related crimes; all other 
persons and property crimes; bystander intervention, risk reduction, crime reporting.  
Primary Sponsor: Department of Campus Safety, 303-871-3130 (1-3130) 
  
Program Name: The Department of Campus Safety Website  
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Explanation: The campus safety website with Clery Act information and resources, crime prevention 
resources, crime prevention education and opportunities, crime reporting information and resources. 
Promoted through social media, orientations, and print marketing.  
Audience: Students, Faculty, Staff, Community. 
Frequency: Ongoing.  
Method: Web-based resource.  
Awareness and Prevention Targets: All crimes; crime reporting, risk reduction.  
Primary Sponsor: Department of Campus Safety, 303-871-2334 (1-2334)  
 
Program Name: DU Alert  
Explanation: Email and text emergency notification system. Promoted through orientations, media, print 
and online marketing.  
Audience: Students, Faculty, Staff  
Frequency: Periodic, as incidents indicate.  
Method: Emails and texts to all subscribed university accounts.  
Awareness and Prevention Targets: Emergency notification, including fires, bomb threats, active 
shooter or dangerous person, gas leaks, hazardous weather.  
Primary Sponsor: Department of Campus Safety, 303-871-2334 (1-2334)   
 
Program Name: Campus Crime Alerts  
Explanation: Email, social media and web bulletins with information about Clery crimes that pose a 
serious or ongoing threat, on Clery-reportable property, packaged with crime prevention and personal 
protection tips, and campus and community resources for victims of crime.  
Audience: Students, Faculty, Staff  
Frequency: Periodic, as indicated by incidents.  
Method: Email direct to all university addresses, web, Twitter and Facebook.  
Awareness and Prevention Targets: Clery crimes, risk reduction, bystander intervention, crime 
reporting.  
Primary Sponsor: Department of Campus Safety, 303-871-2334 (1-2334)   
 
Program Name: DU Campus Safety/Community Security Advisories  
Explanation: Email, social media and web bulletins with information about crime, security or safety trends, 
advice, prevention strategies, or incidents that may not pose a serious or ongoing threat.  
Audience: Students, Employees.  
Frequency: Periodic, as needed.   
Method: Email to all university accounts, web, Twitter, Facebook.  
Awareness and Prevention Targets: Sexual assault, robbery, assault, burglary, theft, drug/alcohol 
crimes, bystander intervention, risk reduction, crime reporting.  
Primary Sponsor: Department of Campus Safety, 303-871-2334 (1-2334)  
 
Program Name: Active Shooter Response Training (Are You Prepared)  
Explanation: 1 hour - Participants will learn concerning behaviors exhibited by potential shooters, a brief 
history, what to do during an active shooter incident, and what the University and City response will be. 
Includes demonstration with simulated firearms. 
Audience: Students, Faculty, Staff, DU community  
Frequency:  Offered upon request 
Method: In-person class. In addition to in person trainings, employees are required to watch the Run, 
Hide, Fight Video on Canvas 
Awareness and Prevention Targets: Safety and security, crime reporting, murder, assault, 
harassment, bystander intervention, risk reduction 
Primary Sponsor:  Department of Campus Safety, 303-871-2334 (1-2334)  
 
Program Name: Emergency Response Team Training & Certification  
Explanation: This is a volunteer program open to all University faculty and staff. Upon joining 
participants are provided with training in how to respond to basic emergencies and are assigned to their 
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building’s Emergency Response Team. Team Members are given a certificate and identification vest upon 
completion of initial training. 
Audience: Students, Faculty, Staff 
Frequency:  At least once per academic term, and as requested by groups. 
Method: In-person class 
Awareness and Prevention Targets: Safety and security, crime reporting 
Primary Sponsor:  Department of Campus Safety, 303-871-2334 (1-2334) 
 
Program Name: Safety/Risk Assessments 
Explanation: The Department of Campus Safety’s Manager of Emergency Preparedness and Fire Safety 
conducts physical and office site security assessments for all university department’s workplace 
environments.  Assessment includes information on best practices and industry standards in the area of 
workplace safety and response to emergency situations.  
Audience: Students, Staff, Faculty  
Frequency: Offered upon requests 
Method: In-person assessment   
Awareness and Prevention Targets: Lockdown, evacuation, and shelter in place procedures, Safety 
and Security 
Primary Sponsor: Department of Campus Safety, 303-871-2334 (1-2334)  
 
Program Name: Emergency Support Functions Committee   
Explanation: A group of director level or above that respond to wide scale emergencies, once there has 
been disruption in operations that have gone beyond 24 hours.  
Audience: Emergency Support Functions Committee 
Frequency: Per incident response. (Group conducts biannual table top exercise as part of training)   
Method: In person meetings and electronic communication, responds to incidents as necessary. 
Awareness and Prevention Targets: Safety and Security 
Primary Sponsor: Department of Campus Safety, 303-871-2334 (1-2334)  
 
Program Name: Standard Response Protocol (Ricks and Fisher)  
Explanation: Program targeted for k-12 students and employees that encompasses all wide scale 
emergencies, divided into four different actions to take during emergencies (lockdown, lockout, evacuate, 
shelter in place).  
Audience: K-12 (Students, Staff) 
Frequency: Once a year for each facility   
Method: In-person training  
Awareness and Prevention Targets: Safety and security.  
Primary Sponsor: Department of Campus Safety, 303-871-2334 (1-2334)   
 
Program Name: Fire Extinguisher Training  
Explanation: 1 hour - This is a free course to all DU Community Members with the goal of enhancing 
emergency preparedness on campus. Participants will receive hands-on instruction with extinguishers and 
training simulator. 
Audience: Students, Faculty, Staff 
Frequency:  At least once per academic term, and as requested by groups. 
Method: In-person class 
Awareness and Prevention Targets: Life safety 
Primary Sponsor:  Department of Campus Safety, 303-871-2334 (1-2334) 
 
Program Name:  First Aid/CPR/AED Training  
Explanation:  Participants will be trained in adult, child, and infant CPR, choking response, and use of an 
Automated External Defibrillator. Certifications are through the American Heart Association and last 2 
years. 
Audience:  Students, Faculty, Staff 
Frequency:  Offered upon request 
Method:  In-person class 
Awareness and Prevention Targets: Life safety  
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Primary Sponsor:  Department of Campus Safety, 303-871-2334 (1-2334) 
 
Program Name: Resident Assistant Development Institute – Responding to Crime and Gender-Based 
Violence 
Explanation: In-person training for Resident Assistants (RA) employees designed to identify 
discrimination, harassment, and gender-based violence (domestic/dating violence and Stalking).  This 
course defines prohibited conduct, teaches RA’s about their obligation to report incidents, and information 
about how to respond and support students who have experienced these behaviors. 
Audience: Resident Assistants  
Frequency: Annual  
Method: In-Person interactive training  
Awareness and Prevention Targets: Discrimination, harassment, gender-based violence, mandatory 
reporting 
Primary Sponsor: Office of Equal Opportunity & Title IX and Department of Campus Safety and the 
Health and Counseling Center.  
 
Program Name: Crisis Assessment Risk Evaluation Behavioral Intervention Team (C.A.R.E.) 
Explanation: The C.A.R.E. team serves as the centralized body for discussion and action regarding 
students exhibiting aberrant, dangerous, or threatening behavior that might impact the safety or well-being 
of the campus community. The C.A.R.E. team takes a proactive, objective, supportive, and collaborative 
approach to the prevention, identification, assessment, intervention, management of, and coordinated 
response to situations and behaviors that may be disruptive or pose a risk of harm.  The C.A.R.E. team is 
founded on the principles of early intervention and proactive engagement to prevent violence and provide 
supportive interventions and services. 
Audience: Staff, Faculty  
Frequency: Weekly team meetings; assessments as needed/requested    
Method: In-person meeting and electronic communication recommending programming and responses 
as necessary. 
Awareness and Prevention Targets: Safety and security, health and counseling, violence prevention 
Primary Sponsor: Student Outreach and Support/Pioneers CARE, 303-871-4724 
 
Program Name: Bias Incident Response Team  
Explanation: The University's Bias Incident Response Team (or "BIRT") is an internal working group 
tasked to coordinate campus response to bias incidents that occur within the University of Denver’s 
community. BIRT does not investigate, adjudicate or otherwise participate in judicial/legal processes, but 
provides support to individuals and populations affected by such incidents 
Audience: Staff, Faculty  
Frequency: As requested   
Method: In-person meeting and electronic communication recommending programming and responses 
as necessary. 
Awareness and Prevention Targets: Safety and security  
Primary Sponsor: Office of Equal Opportunity & Title IX, 303-871-7016 
 
Program Name: Title IX and Equal Opportunity Policies and Procedures 
Explanation: This required course identifies discrimination, harassment, and gender-based violence 
(sexual assault, domestic/dating violence and stalking) as prohibited conduct, defines what behavior 
constitutes gender-based violence under federal law, describes students’ options for supportive measures 
and reporting prohibited conduct under the university’s procedures, 
Audience: Students  
Frequency: As requested 
Method: In person meeting 
Awareness and Prevention Targets: Sexual violence prevention and adjudication 
Primary Sponsor: Office of Equal Opportunity & Title IX 
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Program Name: Faculty-Staff Hiring Guidelines  
Explanation: In-person or module-based training for hiring managers about how to conduct an Equal 
Opportunity hiring process.  This course defines permissible and impermissible questions to ask applicants 
in the hiring process, as well as, permissible and impermissible grounds on which to consider for making a 
hiring decision. 
Audience: Hiring Managers  
Frequency: Offered year-round.  
Method: In-person interactive training or online interactive module 
Awareness and Prevention Targets: Discrimination, equal opportunity, hiring practices   
Primary Sponsor: Office of Equal Opportunity & Title IX  
 
Program Name: Residence Hall Mandatory Meetings  
Explanation: Meetings with residence hall staff on critical safety and security practices and expectations, 
for incoming university residence hall staff prior to students' first term living on campus.  
Audience: University Housing Staff 
Frequency: Fall term, one meeting each quarter   
Method: In-person meetings  
Awareness and Prevention Targets: Crime reporting and responsibility awareness, sexual assault, 
robbery, assault, drug/alcohol crimes, burglary, theft 
Primary Sponsor: Housing and Residential Education  
 
Program Name: RA Development Institute (RADI)  
Explanation: Training with incoming and returning residence hall staff that includes critical safety and 
security practices and expectations for university residence hall staff and incoming students prior to 
students' first term living on campus.  
Audience: Incoming and returning University Housing Staff 
Frequency: Annually at the beginning of the fall term 
Method: In-person training 
Awareness and Prevention Targets: Sexual assault, robbery, assault, drug/alcohol crimes, burglary, 
theft, crime reporting, crime prevention. 
Primary Sponsor: Housing and Residential Education 
 
Program Name: New Employee Orientation  
Explanation: HR delivers New Employee Orientation and provides an overview of the services the 
Department of Campus Safety provides. 
Audience: New Faculty & Staff 
Frequency:  The first and third Monday of each month. 
Method: In-person meeting or virtual online. 
Awareness and Prevention Targets: Overview of the Department of Campus Safety functions. 
Primary Sponsor:  Human Resources & Department of Campus Safety, 303-871-2334 (1-2334) 
 
Program Name: Managing Bias  
Explanation: Online training for faculty, staff, and student workers designed to identify bias incidents 
and how that affects the workplace.  This course defines terms such as discrimination, harassment, bias, 
microaggressions, and seeks to promote awareness about employees’ behaviors and how to manage their 
own biases. 
Audience: Employees  
Frequency: Offered year-round.  
Method: Online interactive training  
Awareness and Prevention Targets: Bias, discrimination, harassment, microaggressions 
Primary Sponsor: Office of Equal Opportunity & Title IX and Human Resources and Inclusive 
Community  
 
Program Name:  International Student Orientation  
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Explanation:  During orientation, representatives from several DU offices including Campus Safety and 
ISSS provide information about safety and security on campus and around Denver, as well as information 
about avoiding scams that target international students. Additionally, information is provided about health 
services and resources for both physical and mental health.  
Audience:  Incoming international students 
Frequency: One large orientation at the start of the Fall term and three smaller orientations at the start 
of each quarter.  
Method:  A mix of in person presentation, handouts, online videos and pre-arrival information.  
Awareness and Prevention Targets:  Health and Counseling resources, Personal safety/security and 
Property protection in Denver and on campus. Awareness of common safety concerns and fraud. Crime 
prevention and reporting, risk reduction 
Primary Sponsor:  ISSS 
 
Program Name: DU Campus Shuttle 
Explanation: Fixed-route van service operating 7am-7pm during the academic year on routes around 
campus. Free to students and employees, operated by a contracted vendor. Shuttle locations are viewable 
in real time online at https://www.du.edu/parking/mobility/shuttle.html 
Audience: Students, Faculty, Staff 
Frequency: Year-round.   
Method: Direct intervention ride service.  
Awareness and Prevention Targets: Drug/alcohol crimes, sexual assault, robbery, assault, crime 
prevention, risk reduction.   
Primary Sponsor: Parking and Mobility Services, 303-871-3210 
 
Program Name: Bicycle Registration  
Explanation: Mandatory bike registration for all bikes on DU campus, through the Parking and Mobility 
Services. Includes theft prevention tips, and low-cost bike U-locks. Promoted by print and online 
marketing, orientations.  
Audience: Students, Staff, Faculty  
Frequency: Ongoing.  
Method: Registration program and marketing outreach.  
Awareness and Prevention Targets: Theft, crime prevention, crime reporting.  
Primary Sponsor: Parking and Mobility Services, 303-871-3210  
 
Program Name:  International Program Leaders Orientation 
Explanation:  Experts from DU have developed an online training, via Canvas, in order to present to staff 
and faculty overseeing students on short term strip abroad on health, safety and security issues and crime 
prevention and Clery Reporting. https://canvas.du.edu/enroll/9FTEHH  
Audience:  DU Staff and Faculty working as advisors with students during short term academic trips 
abroad  
Frequency: Periodically throughout year, and at least every two years 
Method:  Online via Canvas and in person as needed to supplement. 
Awareness and Prevention Targets:  Health, Safety and security, sexual assault, drug and alcohol 
crimes, robbery, assault, burglary, theft, crime reporting (Clery), risk reduction, working with students in 
distress 
Primary Sponsor:  Enterprise Risk Management 
 

 

 

 
 
 
 
 

https://www.du.edu/parking/mobility/shuttle.html
https://canvas.du.edu/enroll/9FTEHH
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V. ALCOHOL, ILLEGAL DRUGS AND SUBSTANCE ABUSE EDUCATION 
 
POLICIES 
 
University of Denver – Compliance with the Drug Free Schools and Communities Act  

The University of Denver promotes a healthy and safe educational, professional, and residential community 
where alcohol and other drugs does not interfere with individual performance, personal success, public 
safety or the integrity of the learning environment. The university informs campus community members 
about resources for preventing or treating substance abuse and helps to influence healthy decisions about 
alcohol and other drugs. Prevention of substance abuse is sought in several ways by:  
 
• Promoting accurate information on drug use  
• Encouraging healthy use of leisure time through recreation and other activities  
• Enhancing skills for dealing with stress  
• Working through campus leaders and influencers to establish a healthier environment  
 
The Drug-Free Schools and Communities Act Amendments of 1989 require all institutions of higher 
education receiving any form of financial assistance to adopt and implement programs to “to prevent the 
unlawful possession, use or distribution of illicit drugs and alcohol by all students and employees on school 
premises or as part of any of its activities (EDGAR Part 86 Subpart A 86:3).” As part of this initiative, 
institutions of higher education are required to provide annual notification to all students and employees 
regarding the institution’s Drug and Alcohol Abuse Prevention Program.  
 
The annual notification must contain the following:  
 
1. Standards of conduct 
2. Legal sanctions under federal, state or local laws for the unlawful possession or distribution of illicit 

drugs and alcohol 
3. Health risks associated with the abuse of alcohol or the use of illicit drugs 
4. Drug and alcohol programs available  
5. A statement that the institution will impose disciplinary sanctions on students and employees who 

violate the standards of conduct and a description of those sanctions  
 
The University of Denver is pleased to share this important information with its students and employees. 
This document will be reviewed for accuracy on an ongoing basis. Every two years, the University of Denver 
administration will conduct a review of this program and its effectiveness. Additionally, the University of 
Denver’s Department of Human Resources & Inclusive Community maintains this document on its website, 
establishing DU as a drug-free workplace.   
 
Federal law and this policy require all university employees, as a condition of their employment, to notify 
the university within five days should they be convicted of violating, while at the workplace, any criminal 
drug statute. The university is then required to notify the applicable federal agency if the employee is 
directly or indirectly engaged in the performance of a federal grant or contract. Additionally, the University 
shall notify the granting or contracting agency (if required) within ten days of receiving notice that a person 
employed on any of the University's federal grants and contracts was convicted of violating, while at the 
workplace, a criminal drug statute.   
  
The university shall impose an appropriate sanction on and/or shall require satisfactory participation in a 
drug abuse treatment program by any employee convicted of a criminal drug statute violation as described 
above.  

http://hr.uoregon.edu/policies-leaves/general-information
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The university shall maintain a drug-free awareness program to inform employees about the dangers of 
drug abuse, and the availability of the Employee Assistance Program, drug counseling, rehabilitation, and 
other assistance programs. In addition, all employees shall receive descriptions of applicable legal sanctions 
under local, state, or federal law and health risks associated with the abuse of drugs and alcohol.   
 
University of Denver’s’ Smoke-Free Policy 
 

University of Denver Policy Manual 
Policy Number 3.20.050 Tobacco-Free Campus 

 
In response to public health concerns related to smoking, vaping and second-hand smoke, the University prohibits smoking, 
vaping, chewing or ingesting products that contain tobacco, nicotine or cloves on University Premises.  

 
A. Requirements  
 
1. The University prohibits the use of Smoking Products on all University Premises, both indoors and outdoors.  
  
2. The University prohibits the sale, distribution, and sampling of Smoking Products, related merchandise or promotional 

materials on all University Premises and at University-sponsored events.  
  
3. The University prohibits sponsorship of University associations and/or University events by organizations that promote 

Smoking or Smoking Products. Additionally, the advertisement or promotion of Smoking, Smoking Products or Smoking 
businesses on University Premises, University funded venues or publications, or at University events is prohibited.  

  
4. This policy applies to all employees, students, and visitors. 
 
5. A community member may advise any individual who appears to be violating this policy that the University is a tobacco-

free campus. If the individual refuses to comply with this policy, Campus Safety or a reporting party can make a referral 
for further disciplinary action as follows: 

  
• For an employee, a referral to Human Resources and Inclusive Community for a policy violation. 
• For a student, a referral to the Office of Student Rights and Responsibilities for processing of an alleged Honor Code 

violation. 
• Visitors in Violation of this Policy may be escorted off campus. 

 
6. An individual subject to this policy may not discriminate or retaliate in any manner against any person who makes a 

complaint of a violation of this policy or who provides information concerning a violation of this policy to any person or 
governing authority. 

 
B. Exceptions  
 
1. The Tobacco-Free Campus policy does not apply to public rights-of-way (e.g., city sidewalks or streets) on the perimeter 

of the campus. 
 

2. Because of the high volume of visitors to the University at the Newman Center for the Performing Arts and the Ritchie 
Center for Sports and Wellness, the University has designated limited areas outside of these venues where tobacco 
smoking will be permitted. These areas will be located in compliance with state and municipal ordinances. 

 
University of Denver’s Alcohol and Illegal Drugs Policies 
 
The University’s policies uphold state and federal laws regarding alcohol and illegal substances and 
maintain institutional compliance with the federal Drug‐Free Schools and Communities Act.  The illegal 
use, possession or sale of alcohol on University owned or controlled property or as part of any University 
activity is prohibited. The illegal use, possession, distribution, dispensing or manufacturing of controlled 
substances on University owned or controlled property or as part of any University activity is also 
prohibited.  
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The University may impose status and/or educational outcomes against any student found to have violated 
these policies, consistent with applicable provisions of federal and state laws, administrative rules and 
regulations; and university policies. The possible status outcomes for students include, but are not limited 
to, suspension, probation, or dismissal.  The university may impose disciplinary actions against employees 
found to have violated these policies, consistent with applicable provisions of administrative rules, state 
and/or federal laws; collective bargaining agreements; and university policies. The possible disciplinary 
actions include, but are not limited to, suspension without pay and termination of employment.   
 
University of Denver’s Drug and Alcohol Statement of Policies for Employees 
 
Employees at DU must abide by all DU drug and alcohol policies as well as local, state and federal drug and 
alcohol laws, as a condition of their employment.  The University’s policies for employees on alcohol and 
drugs are defined below. For a complete copy of DU’s drug and alcohol policies, employees may contact the 
Department of Human Resources or access the documents on the University’s website: 
https://www.du.edu/bfa/policies.html 
 

University of Denver Policy Manual 
Policy Number 3.20.010 – Alcohol Consumption and Resources: Faculty and Staff Alcohol Use 
 
I. The University strives to promote a healthy and safe educational, professional, and residential community where alcohol 

does not interfere with individual performance, personal success, public safety, or the integrity of the learning 
environment. The University’s policies uphold state and federal laws regarding alcohol and other substances and 
maintain institutional compliance with the federal Drug-Free Schools and Communities Act. In addition, these polices 
emphasize the University’s commitment to the following principles:  

 
1. Empowering students and employees with the information and skills needed to adopt healthy and safe behaviors.  
2. Providing early intervention, support, and referral services to students and employees suffering from substance 

abuse disorders.  
3. Defining expectations for conduct with respect to the use of alcohol.  
4. Creating a campus environment that supports the values of the University and reflects those values to the public. 

 
II. Individuals who consume alcohol, either on University Premises or while engaged in University-related activities in the 

community, must follow the University’s policies. These policies are guided by the following beliefs:  
 

1. Consumption of alcoholic beverages should be limited to persons of legal age and undertaken only by personal 
choice.  

2. Those who choose to consume alcoholic beverages should do so responsibly and in moderation.  
3. Behaviors related to the misuse of alcohol pose a danger to the individual, members of the campus community, and 

the learning environment.  
4. The use of University resources for the purchase of alcohol are resources that could be deployed directly toward 

student learning. Therefore, decisions made about the use of University Funds should reflect good stewardship of 
our students’ tuition dollars. 

 
4.  Faculty and Staff Alcohol Use Policy - The University discourages the consumption of alcoholic beverages during 

working hours or during the discharge of University duties (whether or not on University premises).  Although moderate 
consumption with meals or during social events is not prohibited, individuals must not report to work under the 
influence of alcohol. 

 

i. Enforcement - If an employee’s supervisor has reasonable grounds to believe, based on observations by the 
supervisor or others the supervisor believes to be reliable, that the employee is under the influence of alcohol while 
at work, the employee may be deemed to have violated this policy and may be required to leave the workplace 
immediately.  The University may, but is not obligated to, provide transportation to the employee’s destination.  To 
the extent permitted by law, the University may require any employee to submit to a blood alcohol test administered 
by University‐ designated laboratories or physicians. If the test indicates that the employee has a blood alcohol level 
of .5 or higher, the employee is considered to be under the influence. Refusal to consent to an alcohol test may result 
in disciplinary action. A written admission of being under the influence of alcohol may be allowed in lieu of testing. 

 

https://www.du.edu/bfa/policies.html
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ii. Charges - The University reserves the right to discipline employees found to be in violation of this policy or in 
violation of applicable laws related to the possession or consumption of alcoholic beverages. Disciplinary action may 
include immediate termination of an employee. The selection of a disciplinary action for any particular case is at the 
University’s sole discretion. 

 
University of Denver Policy Manual 
University Policy Number 3.20.020 – Possession, Use or Distribution of Controlled Substances in the 
Workplace  
 

II.  Policy Overview: The University is committed to a drug-free workplace and prohibits the unlawful manufacture, 
distribution, dispensing, possession, or use of controlled substances by employees, students, subcontractors, 
consultants, and visitors. It is the University's Policy to maintain a drug-free workplace and to comply with all reporting 
and other obligations as imposed by the Drug-Free Workplace Act of 1988, as amended, and the Drug-Free Schools and 
Communities Act of 1986, as amended. 

III. Process Overview:  Anyone who has a concern about the unlawful manufacture, distribution, dispensing, possession 
or use of controlled substances should immediately contact one of the following resources for assistance:  

 
1. The Employee Assistance Program for referrals on treatment and related issues.  
2. Campus Safety to report incidents of illegal activity. 
3. The Department of Human Resources and Inclusive Community for assistance on the disciplinary process or policy 

related issues. 
4. If an employee's supervisor has reasonable grounds to believe, based on observation by the supervisor or by others 

whom the supervisor believes to be reliable, that the employee may be under the influence of illegal drugs or 
improperly under the influence of controlled substances, then the employee may be deemed to have violated this 
Policy and may be required to leave the workplace immediately. The University reserves the right to conduct drug 
or alcohol testing of its employees. The University may, but is not obligated to, provide transportation to the 
employee's destination.  

 
The University reserves the right to discipline employees found to be in violation of this Policy or violation of applicable 
laws related to the unlawful manufacture, distribution, dispensing, possession or use of controlled substances. 
Disciplinary action may include immediate termination of an employee. The selection of a disciplinary action for any 
particular case shall be at the University's sole discretion. 

 
University of Denver’s Drug and Alcohol Statement of Policies for Students 
 
The mission of the University of Denver is to promote learning by engaging students, advancing scholarly inquiry, 
cultivating critical thought and creating knowledge. To foster an environment in which this mission can be realized, 
certain expectations must be placed upon each member of the University community. These expectations are non‐
negotiable and are enforced. Students are expected to know and to understand their rights as well as their 
responsibilities to be a positive and successful community member at the University. All Students at the University 
should review the Honor Code to understand the expectations, policies, and procedures one can expect if a policy is 
violated.  
 
Action taken by the University through the Student Rights and Responsibilities Process to address student misconduct 
is not intended to replace or conflict with other lawful means of accountability, including, but not limited to, criminal 
charges and/or civil action. Regardless of whether formal criminal charges are filed over alleged behavior, the 
University may pursue disciplinary action under the Honor Code as deemed appropriate. Such action normally is not 
deferred or postponed solely due to concurrent criminal or civil proceedings, nor is the reduction or dismissal of 
criminal charges taken as reason to defer disciplinary action. 
 
Repeat policy violations may result in increased levels of disciplinary action. For example, a student placed on Student 
Conduct probation for possession of cannabis may risk suspension for any further violation of policy. Additionally, any 
outcomes imposed as a result of disciplinary action are mandatory and must be completed if the student expects to 
continue their education. Student Rights and Responsibilities reserves the right to modify these guidelines as warranted 
by individual cases. Additional outcomes may be imposed by University departments, such as Housing and Residential 
Education, Fraternity & Sorority Life, Athletics, etc., or as determined in the Honor Code and/or relevant University 
standards. 
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The University’s policies for students on alcohol and drugs are defined below; however, all students should be familiar 
with the entire Honor Code. More information on the Student Rights and Responsibilities Process, including the 
complete text of the Honor Code, as upheld by the Student Rights and Responsibilities Policies, can be found in 
Appendix B of this document and on the Student Rights and Responsibilities website: 
https://www.du.edu/studentlife/studentconduct/honorcode.html 

 
University of Denver 
Office of Student Rights and Responsibilities Procedures - 
Student Honor Code – Alcohol Violations:  
 
B. Alcohol violations include the following: 
 

1. Unauthorized Possession: Possession and/or use of alcoholic beverages by any person under the legal drinking 
age of the United States (currently twenty-one (21) years of age), unless expressly permitted by law and University 
Policies. 

 
2. Unauthorized Distribution: The manufacturing and/or delivery of alcohol, except as expressly permitted by law 

and University Policies. Students may not provide alcoholic beverages to any person under the legal drinking age of 
the United States (currently twenty-one (21) years of age). This includes hosting an event/gathering or providing the 
space where underage and/or excessive consumption occurs. 

 
3. Intoxication: Being under the influence of alcohol to the point of causing a disruption to University activities and/or 

endangering one’s own health or safety regardless of age. 
 
4. Coerced Consumption: Any act that may be reasonably expected to influence or cause a person to consume alcohol 

without their Effective Consent. 
 
5. Paraphernalia: Any possession or use of paraphernalia used to facilitate the unauthorized use or rapid 

consumption or distribution of alcohol, including, but is not limited to, drinking games, beer bongs, or similar items. 
 

University of Denver 
Office of Student Rights and Responsibilities Procedures -  
Student Honor Code – Drug Violations: 
 
D.   Drug violations include the following:  
 

1. Unauthorized Possession: Possession and/or use of any Federally Illegal Drug, or any possession and/or use of 
any prescription drug or other controlled substance except under the direction of a licensed physician and with a valid 
prescription.  As cannabis is a Federally Illegal Drug, the University prohibits possession and/or use of cannabis, 
including medical cannabis, on University Premises in all circumstances. 

 
2. Distribution: Manufacturing and/or delivery of any Federally Illegal Drug, prescription drugs, or other controlled 

substance, including cannabis in any form.  This includes hosting an event/gathering or providing the space where 
consumption of drugs occurs. 

 
3. Intoxication: Being under the influence of any Federally Illegal Drug, prescription or non-prescription drug, or 

other controlled substance to the point of causing a disruption to University activities and/or endangering one’s own 
health or safety regardless of age. 

 
4. Coerced Consumption: Any act that may be reasonably expected to influence or cause a person to ingest any 

Federally Illegal Drug, prescription drug, or other controlled substance without their Effective Consent. 
 
5. Paraphernalia: Any possession or use of paraphernalia used to facilitate the unauthorized or rapid use or 

distribution of any Federally Illegal Drug or other controlled substance regardless of age; including but not limited 
to, cannabis pipes, bongs and scales or other measuring devices. 

 
6. CBD: The use of cannabidiol (CBD) is restricted to products with no levels of THC as stated on the container. Any 

product containing THC or that does not state the level of THC is not allowed in University owned or operated housing 
or on University Premises 

 
ALCOHOL AND DRUG STATE, LOCAL AND FEDERAL LAWS 
 
In addition to University policies, students and employees must also abide by the local, state and federal 
drug and alcohol laws. As members of the University community, students, faculty and staff are also subject 

https://www.du.edu/studentlife/studentconduct/honorcode.html
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to city ordinances and to state and federal law. Arrest and prosecution for alleged violations of criminal law 
or city ordinances may result from the same incident for which the University imposes disciplinary sanction. 
 
Colorado State Laws Governing Possession, Consumption and Sale of Alcohol: 
 
C.R.S. § 18-13-122   
(2)(b) As used in this section, “ethyl alcohol” means any substance which is or contain ethyl alcohol.  (2)(e) “Possession 
of ethyl alcohol” means that a person has or holds any amount of ethyl alcohol anywhere on his or her person or that a 
person owns or has custody of ethyl alcohol or has ethyl alcohol within his or her immediate presence and control. 
(3)(a) A person under twenty-one years of age who possesses or consumes ethyl alcohol anywhere in the state of 
Colorado commits illegal possession or consumption of ethyl alcohol by an underage person. Illegal possession or 
consumption of ethyl alcohol by an underage person is a strict liability offense. 
 
Colorado Liquor Codes 12-47-901  
It is unlawful for any person to sell, serve, give away, dispose of, exchange, or deliver or permit the sale, serving, giving, 
or procuring of any alcohol beverage to or for any person under the age of twenty-one years.  
 
Colorado Sanctions for Violation of Alcohol Control Statutes:  
 
C.R.S. 12-47-901, 903, 18-1.3-501   

A. Class 1 Misdemeanor - unlawful use of an identification card   
B. Class 4 Felony - fictitious or unlawfully altered identification card  
C. Class 4 Felony - fraudulent identification card   
D. Class 2 Misdemeanor to possess or sell alcohol if you are under 21. *   
E. Class 1 Misdemeanor to sell, give, or deliver alcohol to individuals under 21 years of age. Local ordinances 

may also be enforced. 
   
Class 1 Misdemeanors are punishable with a fine of $500.00 to $5000.00 and up to 18 months in the county jail.  
 
Class 2 Misdemeanors are punishable with a fine of $250.00 to $1000.00 and up to 12 months in the county jail.  
Colorado State Laws Governing Possession, Consumption and Sale of Controlled Substances: 
 
C.R.S. §18-18-102, § 18-18-404 

Except as is otherwise provided for offenses concerning marijuana and marijuana concentrate in sections 18-
18-406 and 18-18-406.5, any person who uses any controlled substance, except when it is dispensed by or 
under the direction of a person licensed or authorized by law to prescribe, administer, or dispense the 
controlled substance for bona fide medical needs, commits a Colorado level 2 drug misdemeanor. These 
include (without limitation) commonly abused drugs, such as:  
 

• Cocaine 
• LSD, 
• Heroin, 
• Codeine, 
• Vicodin, 
• OxyContin, 
• Fentanyl, 
• Amphetamine, 
• Methamphetamine,  
• Anabolic steroids, 
• Ecstasy, 
• GHB, 
• Ketamine, and 
• Barbiturates. 

 
C.R.S. § 18-18-405 
It is unlawful for any person knowingly to manufacture, dispense, sell, or distribute, or to possess with intent to 
manufacture, dispense, sell, or distribute, a controlled substance; or induce, attempt to induce, or conspire with one or 
more other persons, to manufacture, dispense, sell, distribute, or possess with intent to manufacture, dispense, sell, or 
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distribute, a controlled substance; or possess one or more chemicals or supplies or equipment with intent to 
manufacture a controlled substance. 
 
Colorado Penalties for Illegal Drugs Manufacture or Delivery 

 

 
This chart gives examples of the penalties, which may be imposed on individuals convicted of drug 
possession, manufacturing, or delivery. The circumstances of the case and other factors affect whether or 
not these are the actual penalties imposed. 
 
Colorado State Laws Governing Possession, Consumption and Sale of Marijuana: 
 
C.R.S. § 18-13-122 (Possession or Consumption by an underage person) 

(3)(b) A person under twenty-one years of age who possesses one ounce or less of marijuana or consumes 
marijuana anywhere in the state of Colorado commits illegal possession or consumption of marijuana by an 
underage person. Illegal possession or consumption of marijuana by an underage person is a strict liability 
offense. 
 

Possession or Sale Type of Offense Jail Term  Fine Driver’s License 
Schedule I and II:  
Cocaine, opium, 
heroin, morphine, 
methadone, LSD, 
mescaline, 
psilocybin,  
GH  

1st offense:  
Class 3 Felony  
  
2nd offense:  
Class 2 Felony  

4-12 years  
  
  
8-24 years  

$3,000 – 
750,000  
  
$5,000 – 
1,000,000  

Suspension, 
drug evaluation  

Schedule III:  
PCP, codeine, 
dilaudid  

1st offense:  
Class 4 Felony  
  
2nd offense:  
Class 3 Felony  

4-12 years  
  
  
8-24 years  

$2,000 – 
500,000  
  
$3,000 –  
750,000  

Suspension, 
drug evaluation  

Schedule IV:  
Chloral hydrate, 
tranquilizers, some 
barbiturates, and  
stimulant  

1st offense:  
Class 5 Felony  
  
2nd offense:  
Class 4 Felony  

 

$1,000 – 
100,000  
  
$2,000 –  
500,000  

Suspension, 
drug evaluation  

Schedule V:  
Codeine and other  
narcotics  

1st offense: Class 
1  
Misdemeanor  
  
Repeat:  
Class 5 Felony  
 

6-18 Months  
  
  
1-3 years  

$500 –  
5,000  
  
$1,000 –  
100,000  

Suspension, 
drug evaluation  

USE:  Type of Offense  Jail Term  Fine  Driver’s 
License  

Schedule I, II  Class 6 Felony  1 year – 18 months  $1,000 to  
100,000  

Suspension of 
minor driver’s 
license  

Schedule III, IV, V  Class 1   
Misdemeanor  

6-18 months   $500 – 
5,000  

Suspension of 
minor driver’s 
license  

1-3 years 

 

2-5 years 
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(3)(c) A person under twenty-one years of age who possesses marijuana paraphernalia anywhere in the state 
of Colorado and knows or reasonably should know that the drug paraphernalia could be used in circumstances 
in violation of the laws of this state commits illegal possession of marijuana paraphernalia by an underage 
person. Illegal possession of marijuana paraphernalia by an underage person is a strict liability offense. 

 
Penalties: 
 

• Possession of more than one ounce but no more than two ounces is a petty drug offense. If convicted, a 
violator may face a fine of up to $100. (Colo. Rev. Stat. § 18-18-406(5)(a)(I) (2019).) 

• A person who openly and publicly displays, consumes, or uses two ounces of marijuana or less may be 
convicted of a petty drug offense. Penalties include a fine of as much as $100 and up to 24 hours of 
community service. (Colo. Rev. Stat. § 18-18-406(5)(b)(I) (2019).) 

• Possession of between two and six ounces is a level two drug misdemeanor, punishable by a fine between 
$50 and $750, up to 364 days in jail, or both. (Colo. Rev. Stat. §§ 18-1.3-501, 18-18-406(4)(c) (2019).) 

• Possession of more than six ounces but no more than 12 ounces of marijuana, or possession of no more 
than three ounces of marijuana concentrate (such as hashish). This violation is a level one drug 
misdemeanor, and a conviction is punishable by between six and 18 months in jail, a fine of between $500 
and $5,000, or both. (Colo. Rev. Stat. §§ 18-1.3-501, 18-18-406(4)(b) (2019).) 

• Possession of more than 12 ounces of marijuana, or possession of more than three ounces of 
concentrate. This violation is a level four drug felony, and a conviction is punishable by between six months 
and one year in jail, a fine of between $1,000 and $100,000, or both. (Colo. Rev. Stat. §§ 18-1.3-401.5, 18-
18-406(4)(a) (2019).) 

 
C.R.S. § 18-18-406 (2a)(2b) (Sale and Distribution) 

(2) (a) (I) It is unlawful for a person to knowingly process or manufacture any marijuana or marijuana 
concentrate or knowingly allow to be processed or manufactured on land owned, occupied, or controlled by 
him or her any marijuana or marijuana concentrate except as authorized pursuant to part 1 of article 42.5 of 
title 12, C.R.S., or part 2 of article 80 of title 27, C.R.S. (II) A person who violates the provisions of 
subparagraph (I) of this paragraph (a) commits a level 3 drug felony.  
 
(2)(b) (I) Except as otherwise provided in subsection (7) of this section and except as authorized by part 1 of 
article 42.5 of title 12, C.R.S., part 2 of article 80 of title 27, C.R.S., or part 2 or 3 of this article, it is unlawful 
for a person to knowingly dispense, sell, distribute, or possess with intent to manufacture, dispense, sell, or 
distribute marijuana or marijuana concentrate; or attempt, induce, attempt to induce, or conspire with one or 
more other persons, to dispense, sell, distribute, or possess with intent to manufacture, dispense, sell, or 
distribute marijuana or marijuana concentrate 
 
(2)(b)(II) As used in subparagraph (I) of this paragraph (b), "dispense" does not include labeling, as defined 
in section 12-42.5-102 (18), C.R.S. (III) A person who violates any of the provisions of subparagraph (I) of this 
paragraph (b) commits:  
(A) A level 1 drug felony and is subject to the mandatory sentencing provision in section 18-1.3-401.5 (7) if 

the amount of marijuana is more than fifty pounds or the amount of marijuana concentrate is more than 
twenty-five pounds;  

(B) A level 2 drug felony if the amount of marijuana is more than five pounds but not more than fifty pounds 
or the amount of marijuana concentrate is more than two and one-half pounds but not more than twenty-
five pounds;  

(C) A level 3 drug felony if the amount is more than twelve ounces but not more than five pounds of 
marijuana or more than six ounces but not more than two and one-half pounds of marijuana concentrate; 
Colorado Revised Statutes 2018 Page 617 of 678 Uncertified Printout  

(D) A level 4 drug felony if the amount is more than four ounces, but not more than twelve ounces of 
marijuana or more than two ounces but not more than six ounces of marijuana concentrate; or  

(E) A level 1 drug misdemeanor if the amount is not more than four ounces of marijuana or not more than 
two ounces of marijuana concentrate. 

 
Penalties: 
 
Level 1 Drug felony – 8 to 32 years imprisonment, a fine of between $5,000 to $1million, or both 
Level 2 Drug felony – 4 to 8 years imprisonment, a fine of between $3,000 to $750,000, or both 
Level 3 Drug felony – 2 to 4 years imprisonment, a fine of between $2,000 to $500,000, or both 

https://www.criminaldefenselawyer.com/resources/colorado-misdemeanor-crimes-class-and-sentences.htm
https://www.criminaldefenselawyer.com/resources/criminal-defense/felony-offense/colorado-felony-class.htm
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Level 4 Drug felony – 6 months to 1 year imprisonment, a fine of between $1, 000 to $100,000 or both 
 
Level 1 Drug misdemeanor – 6 to 18 months in county jail, a fine between $500 to $5,0000, or both 
 
 
C.R.S. § 18-18-406 (Sale to or for an underage person) 

(1)(a)The sale, transfer, or dispensing of more than two and one-half pounds of marijuana or more than one 
pound of marijuana concentrate to a minor if the person is an adult and two years older than the minor is a 
level 1 drug felony subject to the mandatory sentencing provision in section 18-1.3-401.5(7) . 

 (b) The sale, transfer, or dispensing of more than six ounces, but not more than two and one-half pounds of 
marijuana or more than three ounces, but not more than one pound of marijuana concentrate to a minor if the 
person is an adult and two years older than the minor is a level 2 drug felony. 

 (c) The sale, transfer, or dispensing of more than one ounce, but not more than six ounces of marijuana or 
more than one-half ounce, but not more than three ounces, of marijuana concentrate to a minor if the person 
is an adult and two years older than the minor is a level 3 drug felony. 

 (d) The sale, transfer, or dispensing of not more than one ounce of marijuana or not more than one-half ounce 
of marijuana concentrate to a minor if the person is an adult and two years older than the minor is a level 4 
drug felony. 

 
Penalties: 
 
Level 1 Drug felony – 8 to 32 years imprisonment, a fine of between $5,000 to $1million, or both 
Level 2 Drug felony – 4 to 8 years imprisonment, a fine of between $3,000 to $750,000, or both 
Level 3 Drug felony – 2 to 4 years imprisonment, a fine of between $2,000 to $500,000, or both 
Level 4 Drug felony – 6 months to 1 year imprisonment, a fine of between $1, 000 to $100,000 or both 
 
Marijuana Use (Colorado):  Persons must be at least 21 years of age to buy, possess or use retail 
marijuana. It is illegal to give or sell retail marijuana to minors. Adults 21 and older can purchase and 
possess up to 1 ounce of retail marijuana at a time. Medical marijuana requires a state red card, which can 
only be obtained by Colorado residents with a recommendation from a doctor that a patient suffers from a 
debilitating medical condition that may benefit from medical marijuana. Medical marijuana patients can 
obtain marijuana from a licensed center, a primary caregiver or self-grow. Retail marijuana is intended for 
private, personal use. Such use is only legal in certain locations not open or accessible to the public. 
Marijuana may not be consumed openly or publicly. This includes but is not limited to areas accessible to 
the public such as transportation facilities, schools, amusement/sporting/music venues, parks, 
playgrounds, sidewalks and roads and outdoor and rooftop cafes. It is also illegal to smoke at indoor-but-
public locations like bars, restaurants, and common areas in buildings.  
  
It is illegal to drive under the influence of marijuana and it can result in a DUI, just like alcohol. Anyone 
with 5 nanograms or more of delta 9-tetrahydrocannabinol (known as THC) per milliliter in whole blood 
(CRS 424-1301) while driving can be arrested for DUI. The consequences of DUI are dependent on the 
driver but they can include fines, jail time and a revoked license.  
 
Denver Marijuana Laws  
Sec. 38-175. - Possession or consumption of marijuana.  

(a) It shall be unlawful for any person under the age of twenty-one (21) to possess one (1) ounce or less of marijuana.   
(b) It shall be unlawful for any person to openly and publicly display or consume one (1) ounce or less of marijuana.   

(1) The term "openly" means occurring or existing in a manner that is unconcealed, undisguised, or obvious.   
(2) The term "publicly" means:  

a. Occurring or existing in a public place; or  
b. Occurring or existing in any outdoor location where the consumption of marijuana is clearly observable 

from a public place.   



 
ANNUAL SECURITY AND FIRE SAFETY REPORT | 79 

 

(3) The term "public place" means a place to which the public or a substantial number of the public have access, 
and includes, but is not limited to, streets and highways, transportation facilities, schools, places of 
amusement, parks, playgrounds, and the common areas of public and private buildings or facilities.   

(c) It shall be unlawful for any person within one thousand (1,000) feet of the perimeter of any public or private 
elementary school, middle school, junior high school, or high school to display, transfer, distribute, sell, or grow 
marijuana upon any city-owned street or sidewalk or upon any other property owned by the city.   

(d) For the purposes of this section, section 38-175.5, and section 39-10, the term "marijuana" shall mean and include 
all parts of the plant of the genus cannabis whether growing or not, the seeds thereof, the resin extracted from 
any part of the plant, and every compound, manufacture, salt, derivative, mixture, or preparation of the plant, its 
seeds, or its resin, including marijuana concentrate. "Marijuana" does not include industrial hemp, nor does it 
include fiber produced from the stalks, oil, or cake made from the seeds of the plant, sterilized seed of the plant 
which is incapable of germination, or the weight of any other ingredient combined with marijuana to prepare 
topical or oral administrations, food, drink, or other product.   

(e) It shall not be an offense under subsection (b) of this section if the consumption of marijuana is occurring on 
private residential property and the person consuming the marijuana is:   
(1) An owner of the property; or  
(2) A person who has a leasehold interest in the property; or  
(3) Any other person who has been granted express or implied permission to consume marijuana on the 

property by the owner or the lessee of the property.   
(f) Any violation of this section is hereby declared to be a non-criminal violation and, upon an admission or finding 

or judgment of guilt or liability by default or otherwise, the violator shall be subject to the following maximum 
penalties:   
(1) First violation: One hundred and fifty dollars ($150.00).  
(2) Second violation: Five hundred dollars ($500.00).  
(3) Third and each subsequent violation: Nine hundred and ninety-nine dollars ($999.00).  

If the violator is under the age of eighteen (18) years of age at the time of the offense, any fine imposed may be 
supplanted by treatment as required by the court.   
 
(Ord. No. 645-97, § 1, 9-29-97; Ord. No. 618-05, § 2, 8-9-05, elec. 11-1-05; Ord. No. 660-13, § 1, 12-9- 13; Ord. No. 711-
14, § 1, 12-23-13; Ord. No. 712-14, § 1, 12-23-13)   
 
Denver Marijuana Laws  
Sec. 94-218. - Offenses related to marijuana.  
 

(a) For the purposes of this section, the term "marijuana" shall include all parts of the plant Cannabis sativa L., 
whether growing or not; the seeds thereof; the resin extracted from any part of such plant; and every compound, 
manufacture, salt, derivative, mixture, or preparation of such plant, its seeds, or its resins, but shall not include 
fiber produced from its stalks, oil or cake made from the seeds of such plant or the sterilized seed of such plant 
which is incapable of germination, if these items exist apart from any other item defined as "marijuana" in this 
section.   

(b) It shall be unlawful for any person under 21 years of age to possess two ounces or less of marijuana. 
(c) Unless otherwise provided it shall be unlawful for any person 21 years of age or older to possess more than one 

ounce and less than two ounces of marijuana.   
(d) Unless otherwise provided it shall be unlawful for any person to possess more than two ounces but less than 12 

ounces of marijuana.   
(e) It shall be unlawful for any person to openly and publicly, consume two ounces or less of marijuana.  
(f) Except for a person who lawfully cultivates medical marijuana pursuant to the authority granted in Section 14 of 

Article XVIII of the State Constitution, it shall be unlawful for a person under 21 years of age to knowingly 
cultivate, grow or produce six or fewer marijuana plants or knowingly allow six or fewer marijuana plants to be 
cultivated, grown, or produced on land that the person owns, occupies, or controls.   

 
(g) Penalties.  

(1) Any person convicted of subsection (b) or (c) of this section shall be punished by a fine of not more than 
$100.00.   

(2) Any person who is convicted of subsection (e) of this section shall be punished, at a minimum, by a fine of 
not less than $100.00 or, at a maximum, by a fine of not more than $100.00 and 15 days in jail. 
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(h) It shall not be an offense under subsections (c) and (d) of this section for a person 21 year of age or older to possess, 
grow, process or transport six or fewer marijuana plants, with three or fewer being mature, flowering plants, and 
possession of the marijuana produced by the plants on the premises where the plants were grown, provided that 
the growing takes place in an enclosed, locked space, is not conducted openly or publicly, and is not made available 
for sale.  

 
Colorado Laws and Sanctions for Driving Under the Influence:   
 
C.R.S. 42-4-1301   

A. (1) (a) A person who drives a motor vehicle or vehicle under the influence of alcohol or one or more drugs, 
or a combination of both alcohol and one or more drugs, commits driving under the influence. Driving 
under the influence is a misdemeanor, but it is a class 4 felony if the violation occurred after three or more 
prior convictions, arising out of separate and distinct criminal episodes, for DUI, DUI per se, or DWAI; 
vehicular homicide, as described in section 18-3-106 (1) (b), C.R.S.; vehicular assault, as described in 
section 18-3-205 (1) (b), C.R.S.; or any combination thereof.  
a. First Conviction  

i. Minimum of nine months’ loss of full driving privileges  
ii. Possible imprisonment for up to one year  
iii. Maximum fine of $1000.00  

b. Second Conviction  
i. Minimum five-year loss of full driving privileges for a second conviction in a 20-year period  
ii. Mandatory TEN days’ imprisonment, minimum 48 hours of community service  
iii. Possible imprisonment for up to one year  
iv. Maximum fine of $1500.00  

c. Third Conviction   
i. Minimum ten-year loss of full driving privileges  
ii. Mandatory 60-day periodic imprisonment minimum 48 hours community service  
iii. Possible imprisonment for up to 1 year  
iv. Maximum fine of $1500.00  

d. Aggravated DUI – Class 4 Felony (following a crash resulting in great bodily harm or  permanent 
disfigurement)   
i. Minimum of one-year loss of full driving privileges  
ii. Mandatory ten days imprisonment or 480 hours of community service  
iii. Possible imprisonment for up to twelve years  
iv. Maximum fine of $25,000  

B. Other alcohol offenses  
a. Providing alcohol to a person under age 21  

i. Possible imprisonment for up to one year  
ii. Maximum fine of $1000.00  

b. Illegal transportation of an alcoholic beverage  
i. Maximum fine of $1,000  
ii. Point-assigned violation will be entered on driver’s record  
iii. Driver’s license suspension for a second conviction in a 12-month period  

c. Knowingly permitting a driver under the influence to operate a vehicle  
i. Possible imprisonment for up to one year  
ii. Maximum fine of $2,500  

d. Summary Suspension  
i. First offense  

1. A chemical test indication a BAC of .08 or greater results in a mandatory six month driver’s 
license suspension  

2. Refusal to submit to a chemical test(s) results in a twelve-month suspension  
ii.  Subsequent offenses  

1. A chemical test indicating a BAC of .08 or greater results in a mandatory one year driver’s 
license suspension  

2. Refusal to submit to a chemical test(s) results in a three-year license suspension  
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Federal Drug Laws 
 
The possession, use, or distribution of illicit drugs is prohibited by federal law. Strict penalties are enforced 
for drug convictions, including mandatory prison terms for many offenses. The following information, 
although not complete, is an overview of federal penalties for first convictions. All penalties are doubled for 
any subsequent drug conviction. 
 
Denial of Federal Aid (20 USC 1091)  
 
Under the Higher Education Act of 1998, students convicted under federal or state law for the sale or 
possession of drugs will have their federal financial aid eligibility suspended. This includes all federal 
grants, loans, federal work-study programs, and more. Students convicted of drug possession will be 
ineligible for one year from the date of the conviction of the first offense, two years for the second offense, 
and indefinitely for the third offense. Students convicted of selling drugs will be ineligible for two years 
from the date of the first conviction, and indefinitely for the second offense. Those who lose eligibility can 
regain eligibility by successfully completing an approved drug rehabilitation program. 
 
Forfeiture of Personal Property and Real Estate (21 USC 853) 
 
Any person convicted of a federal drug offense punishable by more than one year in prison shall forfeit to 
the United States any personal or real property related to the violation, including houses, cars, and other 
personal belongings. A warrant of seizure is issued and property is seized at the time an individual is 
arrested on charges that may result in forfeiture. 
 
Federal Drug Trafficking Penalties (21 USC 841) 
 
Penalties for federal drug trafficking convictions vary according to the quantity of the controlled substance 
involved in the transaction. The following list is a sample of the range and severity of federal penalties 
imposed for first convictions. Penalties for subsequent convictions are twice as severe. If death or serious 
bodily injury result from the use of a controlled substance which has been illegally distributed, the person 
convicted on federal charges of distributing the substance faces mandatory life sentence and fines ranging 
up to $8 million. 
 
Persons convicted on federal charges of drug trafficking within 1,000 feet of a University (21 USC 845a) 
face penalties of prison terms and fines which are twice as high as the regular penalties for the offense, with 
a mandatory prison sentence of at least 1 year. 
 

Federal Trafficking Penalties for Schedules, I, II, III, IV and V (except Marijuana) 

Schedule  Substance/Qty.  Penalty  Substance/Qty.  Penalty  

II  Cocaine  
500-4999 grams 
mixture  

First Offense:  
 
Not less than 5 yrs., 
and no more than 
40 yrs. If death or 
serious bodily 
injury, not less than 
20 yrs., or more than 
life.  
Fine of not more 
than 

Cocaine  
5 kilograms or more mixture  

First 
Offense:  
 
Not less than 
10 yrs., and not 
more than life. 
If death or 
serious bodily 
injury, not less 
than 20 yrs., or 
more than life. 

II  Cocaine base  
28-279 grams’ 
mixture  

Cocaine base  
280 grams or more mixture  

II  Fentanyl  
40-399 grams’ 
mixture  

Fentanyl  
400 grams or more mixture  



 
ANNUAL SECURITY AND FIRE SAFETY REPORT | 82 

 

I  Fentanyl analogue  
10-99 grams’ 
mixture  

$5 million if an 
individual, $25 
million if not an 
individual. 

Fentanyl analogue  100 grams or 
more mixture  

Fine of not 
more than $10 
million if an 
individual, $50 
million if not 
an individual.   

I  Heroin  
100-999 grams 
mixture  

Second Offense: 
Not less than 10 yrs., 
and not more than 
life. If death or 
serious bodily 
injury, life 
imprisonment. Fine 
of not more than $8 
million if an 
individual, $50 
million if not an 
individual. 

 

Heroin  
1 kilogram or more mixture  

Second 
Offense:  
Not less than 20 
yrs., and not 
more than life. 
If death or 
serious bodily 
injury, life 
imprisonment.  
Fine of not 
more than $20 
million if an 
individual, $75 
million if not an 
individual. 

I  LSD  
1-9 grams mixture  

LSD  
10 grams or more  
mixture  

II Methamphetamin
e 5-49 grams pure 
or 50-499 grams 
mixture 

Fine of not more 
than $8 million if an 
individual, $50 
million if not an 
individual 

Methamphetamine 50 grams or 
more pure or 500 grams or more 
mixture 

 

I PCP 
10-99 grams pure 
or 100-999 grams 
mixture 

 PCP  
100 grams or more pure or 1 
kilogram or more mixture 

2 or more prior 
offenses: 
Life 
imprisonment.  
Fine of not more 
than $20 million 
if individual, $75 
million if not an 
individual. 

     
 

SUBSTANCE/QUANTITY PENALTY 

Any amount of other 
schedule I & II substances 

First Offense:  Not more than 20 yrs.  If death or serious bodily injury, not less 
than 20 years or more than life.  Fine $1 million if and individual, $5 million if not 
an individual. 
 
 
Second Offense:  Not more than 30 years.  If death or serious bodily injury, life 
imprisonment.  Fine $2 million if an individual, $10 million if not an individual. 

Any drug product containing 
gamma hydroxybutric acid 

Flunitrazepam (Schedule IV) 
1 gram 
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Any amount of other 
schedule III drugs 

First Offense: Not more than 10 yrs. If death or serious bodily injury, not less 
than 15 years or more than life. Fine $500,000 if an individual, $2.5 million if 
not an individual.  
 
Second Offense: Not more than 20 years. If death or serious injury, not more 
than 30 yrs. Fine not more than $1 million if an individual, $5 million if not an 
individual. 

Any amount of all other 
schedule IV drugs (other 
than one gram or more of 
Flunitrazepam) 

First Offense: Not more than 5 yrs. Fine not more than $250,000 if an 
individual, $1 million if not an individual.  

Second Offense: Not more than 10 years. Fine not more than $500,000 if an 
individual, $2 million if not an individual 

Any amount of all schedule V 
drugs 

 
First Offense: Not more than 1 yrs. Fine not more than $100,000 if an 
individual, $250,000 if not an individual.  
 
Second Offense: Not more than 4 years. Fine not more than $200,000 if an 
individual, $500,000 if not an individual. 
 

 
Federal Trafficking Penalties for Marijuana, Hashish and Hashish Oil, Schedule I Substances 

Marijuana  

1,000 kilograms or more 
marijuana mixture or 1,000 
or more marijuana plants 

First Offense: Not more than 10 yrs. or more than life. If death or serious bodily 
injury, not less than 20 years or more than life. Fine $10 million if an individual, 
$50 million if not an individual.  

Second Offense: Not more than 30 years. If death or serious bodily injury, life 
imprisonment. Fine $2 million if an individual, $10 million if not an individual. 
 

Marijuana  

100 to 999 kilograms 
marijuana mixture or 100-
999 marijuana plants 

First Offense: Not more than 5 yrs. or more than 40 yrs. If death or serious 
bodily injury, not less than 20 years or more than life. Fine $5 million if an 
individual, $25 million if not an individual.  
 
Second Offense: Not more than 10 years or more than life. If death or serious 
bodily injury, life imprisonment. Fine $8 million if an individual, $50 million if 
not an individual. 
 

 
Marijuana  
 
50 to 99 kilograms 
marijuana mixture, 50 to 99 
marijuana plants 

 

First Offense: Not more than 20 yrs. If death or serious bodily injury, not less 
than 20 years or more than life. Fine $1 million if an individual, $5 million if not 
an individual.  

 

Second Offense: Not more than 30 years. If death or serious bodily injury, life 
imprisonment. Fine $2 million if an individual, $10 million if not an individual. 

 
Hashish  
More than 10 kilograms 

 
Hashish oil  
More than 1 kilogram 
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Marijuana Less than 50 
kilograms marijuana (but 
does not include 50 or more 
marijuana plants regardless 
of weight) 

 
First Offense: Not more than 5 yrs. Fine not more than $250,000, $1 million if 
other than individual.  
 
 
Second Offense: Not more than 1 years. Fine $500,000 if an individual, $2 
million if not an individual.  

Hashish 
10 kilograms or less 
 
 
Hashish oil  
1 kilogram or less 
 

 
SUBSTANCE ABUSE PREVENTION, EDUCATION AND RESOURCES 
 
The University of Denver promotes a healthy and safe educational, professional, and residential community 
where alcohol and other drugs does not interfere with individual performance, personal success, public 
safety or the integrity of the learning environment. The university informs campus community members 
about resources for preventing or treating substance abuse and helps to influence healthy decisions about 
alcohol and other drugs. Prevention of substance abuse is sought in several ways by:  
 
• Promoting accurate information on drug use  
• Encouraging healthy use of leisure time through recreation and other activities  
• Enhancing skills for dealing with stress  
• Working through campus leaders and influencers to establish a healthier environment  
 
How Drug Use Affects Health  
 
Adverse health effects can range from nausea and anxiety to coma and death. There are risks associated 
with the chronic use of all psychoactive drugs, including alcohol. A pregnant individual who uses alcohol, 
cigarettes or other drugs exposes their fetus to serious risks, including miscarriage, low birth weight and 
brain damage. Substance abuse may involve controlled substances, illegal drugs and alcohol — all of which 
pose a health risk. When drugs are used in combination with each other, their negative effects on the mind 
and body are often multiplied beyond the effects of the same drugs taken on their own.  
 
Alcohol is the drug most frequently abused on college campuses and in our society. Even small amounts 
of alcohol significantly impair the judgment and coordination required to drive a car, increasing the chances 
of having an accident. Consumption of alcohol may be a factor in the incidence of aggressive crimes, 
including acquaintance sexual assault and domestic abuse. Moderate to large amounts of alcohol severely 
impair the ability to learn and remember information. Because alcohol is a depressant, very large amounts 
can cause respiratory and cardiac failure, resulting in death. 
 
Marijuana, also known as cannabis, impairs short-term memory and comprehension. It can cause 
confusion, anxiety and, for some, lung damage and abnormalities of the hormonal and reproductive system. 
Hours after the feeling of getting high fades, the effects of the drug on coordination and judgment remain, 
heightening the risk of driving or performing other complex tasks. Cannabis, a fat-soluble substance, may 
remain in the body for weeks, and overuse can cause paranoia, panic attacks or psychiatric problems.  
 
Club drugs refer to a wide variety of drugs including MDMA (Ecstasy), GHB, rohypnol, ketamine, 
methamphetamine and LSD, and are often used at raves, dance clubs and bars. No club drug is safe due to 
variations in purity, potency and concentration, and they can cause serious health problems or death. They 
have even more serious consequences when mixed with alcohol.  
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Depressants such as barbiturates, Valium and other benzodiazepines, quaaludes and other depressants 
cause disorientation, slurred speech and other behaviors associated with drunkenness. The effects of an 
overdose of depressants range from shallow breathing, clammy skin, dilated pupils, and weak and rapid 
pulse to coma and death.  
 
Hallucinogens such as LSD, MDA, PCP (angel dust), mescaline and peyote can cause powerful distortions 
in perception and thinking. Intense and unpredictable emotional reactions can trigger panic attacks or 
psychotic reaction. An overdose of hallucinogens can cause heart failure, lung failure, coma and death.  
 
Narcotics like heroin, codeine, morphine, methadone and opium cause such negative effects as anxiety, 
mood swings, nausea, confusion, constipation and respiratory depression. Overdose may lead to 
convulsions, coma and death. The risk of being infected with HIV/AIDS or other diseases increases 
significantly if you inject drugs and share needles, and there is a high likelihood of developing a physical 
and psychological dependence on these drugs.  
 
Stimulants – cocaine, amphetamines and others – can cause agitation, loss of appetite, irregular 
heartbeat, chronic sleeplessness and hallucinations. Cocaine and crack cocaine are extremely dangerous 
and psychologically and physically addictive. An overdose can result in seizures and death. 
 
Tobacco, with its active ingredient nicotine, increases heart rate and raises blood pressure. The tar in 
cigarette smoke is a major cause of cancer and other respiratory problems. Carbon monoxide in cigarette 
smoke can promote arteriosclerosis, and long-term effects of smoking include emphysema, chronic 
bronchitis, heart disease and lung cancer. 
 
Prevention and Education Programs 
 
The University of Denver has a long-standing commitment to proactively addressing high-risk drinking and 
substance abuse within our campus community. DU takes pride in creating a campus that is a celebrative 
one—a campus not denigrated by the misuse of alcohol and other drugs. At DU, both harm reduction and 
primary preventative approaches are used when addressing alcohol issues. Harm reduction is a public 
health philosophy that seeks to lessen the dangers around alcohol use and risk of harm. Primary prevention 
works to prevent alcohol and other drug use and abuse. DU’s substance abuse prevention programs 
promote responsible behavior around alcohol use including awareness, education, and compliance with 
campus policies and state and federal law. Through the use of best practices, DU strives to decrease high-
risk drinking and its negative consequences among DU students. Our substance abuse prevention programs 
and services are evidenced-based, comprehensive, and coordinated with campus and community partners.  
 
In addition, the University’s Alcohol and Other Drug Abuse Prevention Program emphasizes the 
University’s commitment to: 
 
1. Empowering students and employees with the information and skills needed to adopt healthier and safer 

behaviors; providing early intervention, support, and referral services to students and employees 
suffering from substance abuse disorders. 

 
2. Defining expectations for conduct with respect to the use of alcohol and other drugs and instituting 

response strategies that emphasize individual well‐being, community safety, and the integrity of the 
learning environment. 

 
3. Responding to repeated and serious policy violations in a manner that supports individual success while 

maintaining the safety and well‐being of the campus community; creating a campus environment that 
supports the values of the University and reflects those values to the public. 
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These programs are reviewed for accuracy on an ongoing basis. Every two years, the University of Denver 
administration will conduct a review of these programs and its effectiveness. To request a copy of the 
biennial review, please contact the Health and Counseling Center at info@hcc.du.edu. 
 
To this end, the University maintains a comprehensive breadth of evidence‐based and theory‐driven 
programs and services that concurrently impact the individual, interpersonal, community and societal 
factors that influence these behaviors. These include the following:  
 
Program Name: EVERFI/Vector AlcoholEdu 
Explanation: Mandatory online training for all new first time and transfer undergraduate students. 
Before incoming first year students come to campus, they are required to complete an online module 
assigned by the Health and Counseling Center through the EVERFI platform as part of their orientation 
process. The course is provided by the EVERFI online learning platform. 
Audience: Incoming First Year Students     
Frequency: Upon enrollment 
Method: Online pre-orientation module   
Awareness and Prevention Targets: Health and counseling, drug and alcohol awareness, risk 
reduction 
Primary Sponsor: The Department of Health Promotion within the Health and Counseling Center 
 
Program Name: National Collegiate Alcohol Awareness Week (October) 
Explanation: Health Promotion observes this national event to raise awareness about alcohol safety and 
education. DU Health Promotion partners with other DU campus offices and student organizations to put 
on programs during this week to raise awareness through workshops, social media, and in-person outreach. 
Audience: All DU Students  
Frequency: As requested   
Method: In-person events and social media engagement 
Awareness and Prevention Targets: Health and counseling, drug and alcohol awareness, risk 
reduction 
Primary Sponsor: The Department of Health Promotion within the Health and Counseling Center  
 
Program Name: “Bartending School” Alcohol Education Workshop 
Explanation: This workshop is designed to provide students with information about alcohol education 
topics, ways to practice harm reduction and reduce risk around substance use, how to respond in an alcohol 
or other drug emergency, active bystander invention, and sharing campus resources. This workshop is part 
of the RSO Ongoing Harm Prevention Training Requirement. 
Audience: Registered Student Organizations, and as requested 
Frequency: As requested 
Method: In-person/virtual workshop  
Awareness and Prevention Targets: Health and counseling, drug and alcohol awareness, risk 
reduction 
Primary Sponsor: The Department of Health Promotion within the Health and Counseling Center 
 
Program Name: Alcohol MythBusters Workshop 
Explanation: This Jeopardy style interactive workshop debunks common myths about alcohol and 
provides more education on harm reduction and moderation strategies. 
Audience: All DU Students 
Frequency: As requested   
Method: In-person/virtual workshop  
Awareness and Prevention Targets: Health and counseling, drug and alcohol awareness, risk 
reduction 
Primary Sponsor: The Department of Health Promotion within the Health and Counseling Center  
 
Program Name: Thrive Peer Educators  

mailto:info@hcc.du.edu
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Explanation: The Thrive Peer Educators are a select group of undergraduate students who educate the 
DU community on alcohol and other drug, sexual health, and mental health topics through outreach, 
programs, and training.  
Audience: All DU Students  
Frequency: Educational activities, Intervene: DU workshops, and outreach as requested  
Method: In-person events 
Awareness and Prevention Targets: Health and counseling, drug and alcohol awareness, risk 
reduction 
Primary Sponsor: Health and Counseling Center 
 
Program Name: Thriving on Your 21st Birthday Program 
Explanation: A harm reduction educational program geared toward students who are turning 21. The 
program invites students to meet with a Thrive Peer Educator to talk about their 21st birthday celebration 
plans, gain some education about safer drinking strategies, and receive a coupon book with local business 
partners to celebrate their birthday with free or discounted food and activities to help them celebrate safer. 
Audience: Undergraduate students turning 21 (usually junior standing) 
Frequency: Weekly events 
Method: In-person 1:1 meetings 
Awareness and Prevention Targets: Health and counseling, drug and alcohol awareness, risk 
reduction 
Primary Sponsor: The Department of Health Promotion within the Health and Counseling Center  
 
Program Name: Opioid Overdose Response Training 
Explanation: This training is provided by the Collegiate Recovery Program  to educate the community on 
Narcan/naloxone resources to stop an overdose in time to call for help. 
Audience: All DU community members 
Frequency: As requested 
Method: In person/virtual workshop 
Awareness and Prevention Targets: Health and counseling, drug and alcohol awareness, risk 
reduction 
Primary Sponsor: DU Collegiate Recovery Program   
 
Program Name: Recovery Ally Training 
Explanation: This training is provided by the Collegiate Recovery Program to educate the community on 
how to support people who are in recovery from a substance use disorder and make the campus a more 
recovery-friendly environment. 
Audience: All DU community members 
Frequency: As requested 
Method: In person/virtual workshop 
Awareness and Prevention Targets: Health and counseling, drug and alcohol awareness, risk 
reduction 
Primary Sponsor: DU Collegiate Recovery Program  
 
Program Name: Recovery Housing 
Explanation: The Collegiate Recovery Program in cooperation with the DU Housing and Residential 
Education (HRE) department provides recovery-informed housing for all students who identify as people 
in recovery from substance use disorder and commit to living a recovery-based lifestyle on and off campus.  
Audience: All DU students seeking recovery housing 
Frequency: As requested 
Method: In person 
Awareness and Prevention Targets: Health and counseling, drug and alcohol awareness, risk 
reduction, relapse prevention 
Primary Sponsor: DU Collegiate Recovery Program 

Program Name: DU After Dark 
Explanation: Late-night, substance-free activities that builds community among DU students.  
Audience: All DU Students   
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Frequency: As requested, or planned during high-risk times 
Method: In-person gatherings  
Awareness and Prevention Targets: Health and counseling, drug and alcohol awareness, risk 
reduction 
Primary Sponsor: The Department of Health Promotion within the Health and Counseling Center  
 
Program Name: Marijuana – e-CHECKUP TO GO  
Explanation: This online program is typically assigned to students who have an AOD violation. This 
session requires that a student go online prior to their scheduled appointment and complete the e-TOKE 
through the HCC website. The student must print out their "summary" report at the end and bring it in to 
their session. This session provides an opportunity for students to explore their motivation for using 
marijuana and may discuss possible ways of doing so in a less harmful way. 
Audience: All DU Students  
Frequency: As requested   
Method: Online Self-paced modules 
Awareness and Prevention Targets: Health and counseling, drug and alcohol awareness, risk 
reduction 
Primary Sponsor: Health and Counseling Center 
 
Program Name: Alcohol - e-CHECKUP TO GO  
Explanation: This online program is typically assigned to students who have an AOD violation. This 
session requires that a student go online prior to their scheduled appointment and complete the e-CHUG 
assessment online. The student must print out their summary report at the end and bring it in to their 
session. This session provides an opportunity for students to explore their motivation for using alcohol and 
may discuss possible ways of doing so in a less harmful way. 
Audience: All DU Students  
Frequency: As requested   
Method: Online Self-paced modules 
Awareness and Prevention Targets: Health and counseling, drug and alcohol awareness, risk 
reduction 
Primary Sponsor: Health and Counseling Center 
 
Program Name: B.A.S.I.C.S. (Brief Alcohol Screening & Intervention with College Students)   
Explanation: A BASICS assessment consists of two individual 50 minute appointments with a counselor 
or health educator. BASICS focuses on information gathering (an intake interview & drink tracking 
homework between sessions), motivational learning, assessments tools, and written feedback utilizing the 
aforementioned information obtained. 
Audience: All DU Students  
Frequency: As requested   
Method: In-person counseling session  
Awareness and Prevention Targets: Health and counseling, drug and alcohol awareness, risk 
reduction 
Primary Sponsor: Health and Counseling Center 
 
Program Name: C.A.S.I.C.S  (Cannabis Abuse Screening and Intervention for College Students)   
Explanation: A CASICS assessment consists of two individual 50 minute appointments with a counselor 
or health educator. CASICS focuses on information gathering (an intake interview & marijuana tracking 
homework between sessions), motivational learning, assessments tools, and written feedback utilizing the 
aforementioned information obtained. 
Audience: All DU Students  
Frequency: As requested   
Method: In-person counseling session  
Awareness and Prevention Targets: Health and counseling, drug and alcohol awareness, risk 
reduction 
Primary Sponsor: Health and Counseling Center 
 
Program Name: CHOICES   
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Explanation: The mission of the CHOICES program is to educate college student about the effects of 
alcohol on their behavior, to promote self-evaluation of drinking patterns and to facilitate the acquisition 
of effective coping strategies so that students can make informed decisions and reduce their alcohol-related 
risk and harm. Students discover for themselves that their expectancies don’t match their actual experiences 
with drinking and that the consequence of excessive alcohol use may be incompatible with many of their 
academic and social goals as well as their future desires.”  
Audience: Students 
Frequency: One time 90 minute group intervention session to student referred by the Office of Student 
Rights and Responsibilities.  
Method: In-person counseling session 
Awareness and Prevention Targets: Health and counseling, drug and alcohol awareness, risk 
reduction 
Primary Sponsor: Health and Counseling Center 
 
Additional Programs, Services and Partnerships 
 
The Collegiate Recovery Center  
(CRC) on the University of Denver campus offers a comprehensive continuing support structure to assist 
recovering college students with recovery support, academic support, financial resources, mentorship, 
social support, and life skills training. The Center provides a nurturing, affirming environment in which 
individuals recovering from substance abuse and other addictions can find support while attaining a college 
education. The CRC offers a community lounge, alcohol and drug-free social events, support meetings, peer 
mentoring, and educational seminars and events. The CRC is a supportive environment within the campus 
culture that reinforces the decision to pursue sobriety. It is designed to provide academic excellence 
alongside recovery support so that students do not have to sacrifice one for the other. 
For more information, please feel free to contact us at recovery@du.edu or (303) 871-3699. 
 
Health and Counseling Center 
The University of Denver Health and Counseling Center (HCC) is an integrated health and counseling 
center that is designed to meet the student’s needs while providing quality health care services. HCC offers 
screening, assessment, referral and follow-up, and individual therapy as well as group counseling for 
students interested in exploring their relationship with alcohol and drugs. HCC offers a general assessment 
regarding potential substance abuse issues for any student who is interested simply by calling and 
scheduling a consultation. Counseling sessions are designed for students who are motivated to explore 
alcohol and other drug use behaviors, raise awareness and provide skills to change undesired behavior 
patterns. HCC provides outreach presentations and workshops on topics such as alcohol, cannabis, and 
prescription drug use awareness and ongoing substance abuse assessment training to the campus 
community. Peer educators learn the most current information on a variety of health-related topics 
including alcohol and substance abuse. Peer educators are trained to facilitate interactive presentations, 
discussions, panels, workshops and health awareness events for DU students within the residence halls, 
classrooms, student organizations and off-campus organizations. 
 
Primary Care Screening 
An online screening tool is administered to HCC patients as part of the check‐ in process for primary care 
appointments. This brief screening tool is intended to identify those individuals engaging in high‐risk 
alcohol use or abuse. Primary care providers initiate a brief conversation with those students who are 
identified as high‐risk, offering normative feedback, an explanation of the health impacts of their behaviors, 
and an opportunity to speak with a mental health professional about their use. 
 
Evaluation and Treatment Services 
The counseling unit of the Health and Counseling Center offers voluntary, short‐term alcohol and other 
drug abuse evaluation and treatment services. For those students desiring treatment of an identified 
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substance‐ use problem, short‐term counseling sessions are offered. For students whose substance abuse 
problems require intensive services, referrals to community resources are provided. 
 
Employee Assistance Program (EAP) 
In recognition of the fact that alcohol, drug and other personal problems can affect the quality of an 
employee’s life at home and performance on the job, DU provides an Employee Assistance Program to all 
appointed employees. Confidential and free EAP counseling services are offered through the University. 
 
Referral Networks 
The HCC maintains a referral network of local treatment facilities for individuals who require a higher level 
of care to address substance dependence. These include inpatient and intensive day‐treatment facilities that 
allow for medical monitoring, a more controlled environment, and significantly greater frequency of 
therapeutic contact (individual and group). 
 
Campus Community Partnerships 
These include a variety of alcohol and drug education programs for incoming students; training programs 
for targeted student mentors/leaders to assist them in disseminating information regarding alcohol and 
other drug effects to their peers; numerous educational programs sponsored by the Health and Counseling 
Center (HCC), Office of Student Engagement, Housing and Residential Education, Office of Student Rights 
and Responsibilities, Department of Campus Safety and other campus entities; frequent substance‐free 
social events; educational materials for parents and families; and the regular distribution of policy and 
educational information via campus‐wide events, information tables, and campus newsletters. 
 
Substance Abuse Resources 
 
On Campus: 

Health and Counseling Center  
(Counseling Services) * 
 
Phone:  303-871-2205 
After Hours Counselor on Call: 303-871-2205 (follow 
prompts)  
Email: info@hcc.du.edu 
 
Website: https://www.du.edu/health-and-counseling-
center/counseling/index.html 
  

Health and Counseling Center  
(Medical Services) * 
 
Phone:   303-871-2205 
After Hours: 303-871-2205 (follow prompts)  
Email: info@hcc.du.edu 
 
Website: https://www.du.edu/health-and-counseling-
center/medical/index.html 
 
 

Student Outreach & Support  
 
Phone: 303-871-2400 
Email: care@du.edu 
 

Collegiate Recovery Community (CRC) 
 
Phone: 303-871-3699 
Email:  recovery@du.edu  
 

 
Off Campus – Denver Community Resources: 
 

Denver CARES (Detox) 
Phone: 303-463-3500 

Porter Adventist Hospital 
Phone: 303-778-1955 
 
 

Mile High Council on Substance Abuse 
Phone: 303-825-8113 
 

Rocky Mountain Poison and Drug Center 
Phone: 303-389-1100 
 

mailto:info@hcc.du.edu
https://www.du.edu/health-and-counseling-center/counseling/index.html
https://www.du.edu/health-and-counseling-center/counseling/index.html
mailto:info@hcc.du.edu
https://www.du.edu/health-and-counseling-center/medical/index.html
https://www.du.edu/health-and-counseling-center/medical/index.html
mailto:care@du.edu
mailto:recovery@du.edu
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Off Campus – National and State Programs: 
 

Alcoholic Anonymous 
http://www.aa.org/ 

Narcotics Anonymous 
https://na.org/ 

Al-Anon 
https://al-anon.org/ 

Alcohol Screening 
Personalized results  
 
http://www.alcoholscreening.org 
 

Substance Abuse and Mental Health Services Administration  
o Behavioral Health Treatment Services 

 Locator:  https://findtreatment.samhsa.gov/ 
o National Helpline: free, confidential, 24/7 availability 

 1-800-662-4357 
 1-800-487-4889 (TTY) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://alcoholscreening.org/
https://findtreatment.samhsa.gov/
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VI. Gender-Based Violence 
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VI. GENDER-BASED VIOLENCE (SEXUAL ASSAULT, DOMESTIC OR 
DATING VIOLENCE, AND STALKING) 
 
POLICIES - GENDER-BASED VIOLENCE, SEXUAL HARASSMENT AND DISCRIMINATION 
 
The University of Denver (DU) is committed to providing support and assistance to all members of our 
campus community who are impacted by gender-based discrimination, harassment, and violence, including 
sexual assault, relationship or dating violence, and stalking. The University prohibits all forms of 
discrimination, harassment (including sexual harassment) and gender-based violence, which include, but 
is not limited to, the offenses of sexual assault, dating violence, domestic violence and stalking.  Gender-
based violence is the umbrella term used by the University of Denver when referring to sexual assault, 
dating or domestic violence, sexual harassment, and stalking. 
  
University officials respond swiftly to all reports of these incidents to provide support services for those who 
have experienced gender-based violence; protect the rights of all DU students, faculty and staff members 
and campus visitors under our Title IX and Clery obligations; apply Student Honor Code and employee 
conduct policies and other applicable policies and procedures; and cooperate fully with the law enforcement 
officials to the extent of the law.  Complaints of dating violence, domestic violence, sexual assault, stalking, 
and other forms of harassment may be resolved pursuant to one of two separate University of Denver 
policies: Title IX Sexual Harassment Procedures or Comprehensive Discrimination and Harassment 
Procedures. A complete copy of the University of Denver’s policies governing gender-based violence (sexual 
misconduct) can be reviewed in the appendix section of this document or at 
https://www.du.edu/equalopportunity/policies-procedures.   
 
Both policies seek to encourage faculty, staff, and students to report and address incidents of harassment. 
Additionally, the procedures within both policies are prompt, fair, and impartial – from the initial 
investigation to the final result. 
 

University of Denver Policy Manual 
Policy Number EOIX 3.10.010 – University of Denver Discrimination and Harassment Policy  
 
The University is committed to creating and maintaining a community in which people are treated with dignity, decency, 
and respect.  The environment of the University should be characterized by mutual trust, freedom of inquiry and expression, 
and the absence of intimidation, oppression, and exploitation.  People in this community should be able to work and learn 
in a safe atmosphere.  The accomplishment of this goal is essential to the academic mission of the University.   
 
Consistent with this commitment, the University will not tolerate any unlawful discrimination, harassment, or gender-based 
violence of any kind. When the University becomes aware that a member of the University community may have been 
subjected to or affected by discrimination, harassment, gender-based violence, the University will take prompt, appropriate 
action to enforce this policy. The University’s Office of Equal Opportunity & Title IX (EOIX) is responsible for enforcing this 
policy pursuant to the University’s Comprehensive Discrimination and Harassment Procedures and Title IX Sexual 
Harassment Procedures, which offer options for informal and formal resolution 
 
This policy and the Comprehensive Discrimination and Harassment Procedures and Title IX Sexual Harassment Procedures 
are intended to comply with the prohibitions of all applicable federal, state, and local non-discrimination laws. 
 

II. POLICY OVERVIEW 

C. Title IX 
The University prohibits discrimination on the basis of sex in its educational programs and activities, including 
sexual misconduct, pay discrimination based on sex, discriminatory pay practices based on sex, and sex 
discrimination affecting compensation. The University is committed to complying with Title IX of the Education 
Amendment Act of 1972 and operating the University’s education programs and activities in a manner consistent 
with applicable federal law and regulations. 

 
D. Equal Opportunity 

https://www.du.edu/equalopportunity/policies-procedures


 
ANNUAL SECURITY AND FIRE SAFETY REPORT | 94 

 

The University also provides equal opportunity in employment, educational activities, and other programs to all 
employees, students, and applicants. The University prohibits discrimination against in any condition of 
employment or opportunity because of race, color, national origin, age (for employment 40 and over), religion, 
creed, disability, sex, sexual orientation, gender identity, gender expression, marital status, genetic information, 
military enlistment, or veteran status. 

III. PROHIBITED CONDUCT UNDER THIS POLICY 
The following conduct, collectively referred to as “Prohibited Conduct,” is prohibited under this policy: 

 
A. Title IX Prohibited Conduct 

Title IX Prohibited Conduct1 includes the following specifically defined forms of alleged conduct where the conduct 
occurred in the United States and in the University’s education program or activity. The University’s education 
program or activity includes the locations, events, or circumstances over which the University exercised substantial 
control over both the Respondent and the context in which the Title IX Prohibited Conduct occurs, and also 
includes any building owned or controlled by a student organization that is officially recognized by the University. 
The Title IX Sexual Harassment Procedures apply to reports of Title IX Prohibited Conduct.  

 
Title IX Prohibited Conduct is conduct on the basis of sex that satisfies one or more of the following: 

1. Quid Pro Quo Harassment 
Quid Pro Quo Harassment is conduct where an Employee of the University conditions the provision 
of an aid, benefit, or service on an individual’s participation in unwelcome sexual conduct.  

Quid Pro Quo Harassment can occur regardless of whether the condition proposed by the Employee 
is communicated expressly or impliedly. Examples of Quid Pro Quo Harassment include but are not 
limited to: 

• A professor offers a student a higher grade in a class in exchange for having sex with or going on 
a date with the professor. 

• An employee offers a student an employment opportunity in exchange for having sex with or 
going on a date with the employee. 

• A student is offered a research opportunity by an employee in exchange for a sexual relationship. 
 
2. Sexual Harassment 

Sexual Harassment is unwelcome conduct determined by a reasonable person to be so severe, 
pervasive, and objectively offensive that it effectively denies a person equal access to a University 
Education Program or Activity. Such conduct includes unwelcome conduct of a sexual nature and 
may include unwelcome conduct on the basis of sex, sex stereotyping, sexual orientation (or perceived 
sexual orientation), gender identity (or perceived gender identity), or gender expression (or perceived 
gender expression). 

The term “effectively denies” does not require a Complainant to be entirely physically excluded from 
educational opportunities and may be established when the conduct so undermines and detracts from 
the individual’s educational experience.  

3. Sexual Assault 
Sexual Assault is defined as any sexual act directed against another person, without the Consent of 
the other person, including instances where the other person is incapable of giving Consent. Sexual 
Assault can occur between individuals of the same or different sexes and/or genders. Sexual Assault 
includes the following:   

a. Rape 
Rape means (1) penetration (2) no matter how slight (3) of the vagina or anus with any body part 
of object, or (4) oral penetration by a sex organ of another person (5) without Consent. 

 
b. Sodomy 

Sodomy means (1) oral or anal sexual intercourse with another person, (2) without the Consent 
of that person, including instances where that person is unable to give Consent because of their 
age or because of their temporary or permanent mental or physical incapacity. 

 
c. Sexual Assault with an Object 

Sexual Assault with an Object is (1) the use of an object or instrument to penetrate, (2) however 
slightly, (3) the genital or anal opening of the body of another person, (4) without that person’s 
Consent, including instances where that person is unable to give Consent because of their age or 
because of their temporary or permanent mental or physical incapacity. 

 
d. Fondling 

 
1 This term includes what is defined under 34 C.F.R. 106.30(a) as Sexual Harassment. 

https://www.du.edu/sites/default/files/2022-08/DU%20Title%20IX%20Procedures.pdf
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Fondling is (1) the touching of the private body part of another person (buttocks, genitals, 
breasts) (2) for the purpose of sexual gratification, (3) without the Consent of that person, 
including instances where that person is unable to give Consent because of their age or because 
of their temporary or permanent mental or physical incapacity. 

 
e. Incest 

Incest is (1) nonforcible sexual intercourse (2) between persons who are related to each other 
within the degrees wherein marriage is prohibited by law. 

 
f. Statutory Rape 

Statutory Rape is (1) nonforcible sexual intercourse (2) with a person who is under the statutory 
age of consent. 

 
g. Consent 

For all forms of Sexual Assault set forth above under this policy, Consent is defined as (1) 
mutually understandable, clear, knowing and voluntary affirmative permission (2) given 
through clear words or actions (3) regarding the willingness to engage in and the conditions for 
sexual activity. 

Consent cannot be obtained by: 

i. Incapacitation which means that an individual is impaired to such a level that they lack the 
ability to make informed, rational judgments about whether or not to engage in sexual 
activity.  
 
a. A person who is incapacitated is unable, temporarily or permanently, to give Consent 

because of mental or physical helplessness, sleep, unconsciousness, or lack of 
awareness that the sexual activity is taking place.  

b. A person may be incapacitated as a result of the consumption of alcohol or other 
drugs, or due to a temporary or permanent physical or mental health condition. 

c. Consent cannot be gained by taking advantage of the incapacitation of another, where 
the person initiating sexual activity knew or reasonably should have known that the 
other was incapacitated. 
 

ii. Force, which means, physical violence involving a person exerting control over another 
person through the use of physical force. Examples of physical violence include hitting, 
punching, slapping, kicking, restraining, strangling, and brandishing or using any weapon.  

iii. Threats, which are words or actions that would compel a reasonable person to engage in 
unwanted sexual activity. Examples include threats to harm a person physically, to reveal 
private information to harm a person’s reputation, or to cause a person academic or 
economic harm. 

iv. Coercion is the use of an unreasonable amount of pressure to induce participation in sexual 
activity. Coercion is more than an effort to persuade, entice, or attract another person to 
have sex. When a person makes clear a decision not to participate in a particular form of 
sexual contact or sexual intercourse, a decision to stop, or a decision not to go beyond a 
certain sexual interaction, continued pressure can be coercive. In evaluating whether 
coercion was used, the University will consider (i) the frequency of the application of the 
pressure, (ii) the intensity of the pressure, (iii) the degree of isolation of the person being 
pressured, and (iv) the duration of the pressure. 

v. Abuse of Power occurs when an individual in a position of authority, whether that authority 
is real or perceived, induces another individual to engage in activity that would otherwise 
be nonconsensual based on the need for a specific performance or duty (e.g. grading, 
performance evaluation). 
 

4. Dating Violence 
Dating Violence2 is conduct defined as an act of violence committed by a person who is or has been 
in a social relationship of a romantic or intimate nature with the other individual and where the 
existence of such a relationship is determined based on consideration of the (1) length of the 
relationship, (2) type of relationship, and (3) frequency of interaction between the persons involved 
in the relationship. 

 
5. Domestic Violence 

Domestic Violence is a felony or misdemeanor crime of violence by a current or former spouse or 
intimate partner of the victim, by a person with whom the individual shares a child in common, by a 
person who is cohabitating with or has cohabitated with the individual as a spouse or intimate 
partner, by a person similarly situated to a spouse of the individual under the domestic or family 

 
2 The Title IX regulation at 34 C.F.R. § 106.30(a) defines Dating and Domestic Violence as defined in 34 U.S.C. 12291(a)(8) and 34 
U.S.C. 12291(a)(10). 
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violence laws of the State of Colorado, or by any other person against an adult or youth victim who is 
protected from that person’s acts under the domestic or family violence laws of the State of Colorado. 

 
6. Stalking  

Stalking3 is engaging in a course of conduct directed at a specific person that would cause a reasonable 
person to (1) fear for their safety or the safety of others or (2) suffer substantial emotional distress. 

 
a. Course of conduct means two or more acts, including, but not limited to, acts in which a person 

directly, indirectly, or through third parties, by any actions, method, device, or means, follows, 
monitors, observes, surveils, threatens, or communicates to or about another person, or 
interferes with another person’s property. 

b. Reasonable person means a reasonable person under similar circumstances and with similar 
identities to the Complainant. 

c. Substantial emotional distress means significant mental suffering or anguish that may but does 
not necessarily require medical or other professional treatment or counseling. 
 

B. Discrimination/Harassment Prohibited Conduct  
Discrimination/Harassment Prohibited Conduct includes the following specifically defined forms of alleged 
conduct when such conduct does not meet the definition of Title IX Prohibited Conduct and when the conduct (a) 
occurred on property owned or controlled by the University; (b) occurred in the context of an employment or 
education program or activity of the University, including but not limited to University-sponsored study abroad, 
research, on-line, or internship programs (c) had continuing adverse effects on University premises, including 
posing a risk of harm to the community, or (3) had continuing adverse effects in an employment or education 
program or activity off University premises. 

The Comprehensive Discrimination and Harassment Procedures apply to reports of Discrimination/Harassment 
Prohibited Conduct. Discrimination/Harassment Prohibited Conduct is conduct that satisfies one or more of the 
following: 

1. Discrimination  
Discrimination on the basis of a protected status is an action or behavior that results in impermissible, 
negative, or different treatment of an individual based, in whole or in part, upon the person’s race, 
color, national origin, ancestry, age, religion, creed, disability, sex, sexual orientation, gender identity, 
gender expression, marital status, pregnancy, military enlistment, veteran status or genetic 
information. 
 
Discrimination also includes an allegation of a failure to provide reasonable accommodations as 
required by law, such as for disability, religion, or creed.  

 
2. Discrimination in violation of the Equal Pay Act 

Discrimination in Violation of the Equal Pay Act occurs when employees of one sex are paid wages at 
a rate less than the rate at which employees of the opposite sex are paid for equal work on jobs the 
performance of which requires equal skill, effort, and responsibility, and which are performed under 
similar working conditions, except where such payment of wages is made pursuant to: (i) a seniority 
system, (ii) a merit system, (iii) a system which measures earnings by quantity or quality of 
production, or (iv) a differential based on any other factor other than sex. For purposes of this 
provision wage means all forms of payment made to or on behalf of employees as renumeration for 
employment.  
 

3. Harassment  
Harassment on the basis of a protected status is a form of discrimination based, in whole or in part, 
upon the person’s race, color, national origin, ancestry, age, religion, creed, disability, sex (including 
unwanted sexual advances or conduct of a sexual nature), sexual orientation, gender identity, gender 
expression, marital status, pregnancy, military enlistment, veteran status or genetic information and 
includes the following: 
 
a. Quid Pro Quo Harassment – Unwelcome, unwanted conduct when submission to such conduct 

is made ether explicitly or implicitly a term or condition of an individual’s employment or 
participation in a University program or activity; or 

b. Hostile Environment Harassment – Unwelcome, unwanted conduct that is sufficiently severe or 
pervasive to interfere with a person’s work, academic performance, or participation in a 
University education program or activity, such that a reasonable person who consider the 
environment intimidating, hostile, or abusive. 

 
4. Non-Consensual Sexual Contact 

 
3 The Title IX regulation at 34 C.F.R. § 106.30(a) defines Stalking as defined in 34 U.S.C. 12291(a)(30). 

https://www.du.edu/sites/default/files/2022-08/EOIX%20Comprehensive%20Discrimination%20and%20Harrassment%20Procedures.pdf
https://www.du.edu/sites/default/files/2022-08/EOIX%20Comprehensive%20Discrimination%20and%20Harrassment%20Procedures.pdf
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Non-Consensual Sexual Contact is (1) any intentional (not incidental or accidental), (2) sexual, 
touching, (3) however slight, (4) with any object or body party (as described below), (5) performed by 
a person upon another such person, without Consent, as defined in Section III.A.3.g of this policy. 
 
Examples of Non-Consensual Sexual Contact include (a) intentional touching of the breasts, buttocks, 
or genitals, whether clothed or unclothed, or intentionally touching another with any of these body 
parts; and (b) making another person touch you or themselves with or on any of these body parts. 
 
Nonconsensual Sexual Contact includes Sexual Assault, as defined in Section III.A.3 that does not 
occur in the University’s Education Program or Activity. 

 
5. Non-Consensual Sexual Intercourse 

Non-Consensual Sexual Intercourse is (1) any penetration, (2) however, slight (3) with any object or 
body part (as described below) (4) performed by a person upon another person, (5) without Consent, 
as defined in Section III.A.3.g of this policy. 
 
Examples of Non-Consensual Sexual Intercourse include (a) vaginal penetration by a penis, object, 
tongue, or finger; (b) anal penetration by a penis, object, tongue, or finger; and (c) any contact, no 
matter how slight, between the mouth of one person and the genitalia of another person.  
 
Non-Consensual Sexual Intercourse includes Sexual Assault, as defined in Section III.A.3 that does 
not occur in the University’s Education Program or Activity. 
 

6. Sexual Exploitation 
Sexual Exploitation occurs when a person takes non-consensual or abusive sexual advantage of 
another for their own advantage or benefit or to benefit or advantage anyone other than the individual 
being exploited, when that conduct does not otherwise constitute Prohibited Conduct under this 
policy. Examples of Sexual Exploitation include, but are not limited to: 
 
a. Prostituting another person; 
b. Recording or photographing private sexual activity and/or a person’s private parts (genitalia, 

breasts, or buttocks) without knowledge and agreement of the other party; 
c. Disseminating or posting images of private sexual activity and/or a person’s private parts 

(genitalia, breasts, or buttocks) without knowledge and agreement of the other party 
d. Allowing third parties to observe private sexual activity, such as from a hidden location (e.g. 

closet) or through electronic means (e.g., Skype, FaceTime, livestreaming images); 
e. Engaging in voyeurism (e.g. watching privacy sexual activity without the consent of the 

participants or viewing another person’s private parts (including genitalia, breasts, or buttocks) 
in a place where that person who have a reasonable expectation of privacy); 

f. Endangering the health and safety of another without the knowledge and agreement of the other 
party (such as knowingly exposing another individual to a sexually-transmitted infection); 

g. Exposing one’s private parts (including breasts, buttocks, or genitals) in a non-consensual 
circumstance or inducing another to expose such private parts; 

h. Causing the incapacitation of another person (through alcohol, drugs, or any other means) for 
the purpose of compromising that person’s ability to give Consent to sexual activity; or  

i. Using a fake or stolen identity for an online persona to deceive or manipulate another person 
into a romantic or sexual relationship, also known as catfishing.  

 
7. Intimate Partner Violence 

Intimate Partner Violence includes any act of violence or threatened act of violence that occurs 
between individuals who are involved or have been involved in a sexual, dating, spousal, domestic, or 
other intimate relationship. Intimate Partner Violence includes Dating Violence and Domestic 
Violence, as defined in Section III.A.4 and III.A.5 that does not occur in the University’s Education 
Program or Activity. The existence of such a relationship is determined based on consideration of the 
(1) length of the relationship, (2) type of relationship, and (3) frequency of interaction between the 
persons involved in the relationship.  
 
Physical violence means that a person is exerting control over another person through the use of 
physical force. Examples of physical violence include hitting, punching, slapping, kicking, restraining, 
strangling, and brandishing or using any weapon.  
 

8. Stalking  
Stalking is engaging in a course of conduct directed at a specific person that would cause a reasonable 
person to (1) fear for their safety or the safety of others or (2) suffer substantial emotional distress. 
 
a. Course of conduct means two or more acts, including, but not limited to, acts in which a person 

directly, indirectly, or through third parties, by any actions, method, device, or means, follows, 
monitors, observes, surveils, threatens, or communicates to or about another person, or 
interferes with another person’s property. 
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b. Reasonable person means a reasonable person under similar circumstances and with similar 
identities to the Complainant. 

c. Substantial emotional distress means significant mental suffering or anguish that may but does 
not necessarily require medical or other professional treatment or counseling. 
 

Stalking includes Stalking, as defined in Section III.A.6, that does not occur in the University’s 
Education Program or Activity. 
 

9. Physical Misconduct Based on a Protected Status 
Physical Misconduct Based on a Protected Status means any intentional (not incidental or accidental) 
act causing or likely to cause bodily harm to any person when there is reasonable cause to believe the 
act was motivated, in whole or in part, by the protected status of another person. Protected status 
includes race, color, national origin, ancestry, age, religion, creed, disability, sex, sexual orientation, 
gender identity, gender expression, marital status, pregnancy, military enlistment, veteran status or 
genetic information. 

 
10. Failure to Inform Supervisor of a Consensual Sexual Relationship with a Student or a 

Supervisee 
The University strongly discourages romantic or sexual relationships between a teacher and student 
or between a supervisor and supervisee. In the event of such a relationship between a teacher and 
student or between a supervisor and supervisee, the person in a position of authority must notify their 
own supervisor of the relationship so that the supervisor can address any issues raised by the 
relationship through this policy. Failure to provide such notice is a violation of this policy. 

 
a. For purposes of this policy, teacher includes a faculty member, teaching assistant, graduate 

student, administrator, coach, advisor, counselor, professional housing staff, program director 
or other University employee having supervisory, teaching, mentoring, or other evaluative 
responsibilities for students.  

b. Where a Complainant who in a subordinate position alleges Sexual Harassment or Harassment 
on the Basis of a Protected Status pursuant to this policy, and the Respondent has not disclosed 
the relationship as provided herein, the Respondent’s assertion that the Complainant consented 
to the relationship shall not be a sufficient defense for Prohibited Conduct.  

 
11. Retaliation 

Retaliation means an adverse action or other form of negative treatment, including but not limited to 
intimidation, threats, coercion, discrimination, or harassment, carried out in response to a good faith 
reporting of or opposition to Prohibited Conduct; an individual’s or group’s participation, including 
serving as a witness, administering, or assisting in an investigation and/or resolution of a report 
under this policy, or otherwise exercising authority under this policy; or other form of good faith 
opposition to what an individual reasonably believes to be Prohibited Conduct under this policy. 

a. Individuals are also protected from Retaliation for making good faith requests for 
accommodations on the basis of religion or disability. 

b. To be a violation of this policy, the challenged actions or treatment must be sufficient to 
discourage a reasonable person from further reporting, participation, or opposition. 

c. Charging an individual with a violation of this policy for making a materially false statement in 
bad faith in the course of any process under this policy does not constitution Retaliation 
prohibited under this policy. The exercise of rights protected under the First Amendment also 
does not constitution Retaliation under this policy. 

d. The University will treat Retaliation of a separate incident of Prohibited Conduct under this 
policy.  

 
12. Obstruction 

Obstruction means when any person, on their own behalf or on behalf of another person, intentionally 
deters, interferes, or hinders: 
 
a. The University’s ability to conduct an investigation (e.g., the destruction or request to destroy 

relevant evidence after notice of the University’s investigation); 
b. Another person from reporting allegations of Prohibited Conduct; or 
c. Another person from participating in any process under this policy. 

 
VAWA  (VIOLENCE AGAINST WOMEN ACT) DEFINITIONS 
 
Federal and State law and University of Denver definitions and terminology for the offenses of sexual 
assault, dating violence, domestic violence and stalking are included in this section of the Annual Security 
and Fire Safety Report.  
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Gender-based violence definitions and terms are also available on the University’s website:  
https://www.du.edu/equalopportunity/policies-procedures 
 
A complete list of Clery crimes and their definitions are included in this document.  Additionally, this list is 
available on the Department of Campus Safety’s website: https://www.du.edu/campussafety/clery-act  
 
Domestic Violence (Federal and State of Colorado Definitions): 
 
State Definition (C.R.S. 180-6-800.3): An act or threatened act of violence upon a person with whom 
the actor is or has been involved in an intimate relationship. “Domestic Violence” also includes any other 
crime against a person, or against property, including an animal, or any municipal ordinance violation 
against a person or against property, including an animal, when used as a method of coercion, control, 
punishment, intimidation, or revenge directed against a person with whom the actor is or has been involved 
in an intimate relationship. 
 
• Intimate relationship: A relationship between spouses, former spouses, past or present unmarried 

couples, or persons who are both the parents of the same child regardless of whether the persons have 
been married or have lived together at any time. 

 
Federal Definition:  A felony or misdemeanor crime of violence committed- 
 
• By a current or former spouse or intimate partner of the victim. 
• By a person with whom the victim shares a child in common. 
• By a person who is cohabitating with, or has cohabitated with, the victim as a spouse or intimate 

partner. 
• By a person similarly situated to a spouse of the victim under the domestic violence laws of the 

jurisdiction in   which the crime of violence occurred. 
• By any other person against an adult or youth victim who is protected from that person's acts under 

the domestic or family violence laws of the jurisdiction in which the crime of violence occurred. 
 
Dating Violence (Federal and State of Colorado Definitions) 
 
State Definition: The State of Colorado does not have a separate statute/definition for “dating violence”.   
 
Federal Definition: Violence committed by a person who is or has been in a social relationship of a 
romantic or intimate nature with the victim. The existence of such a relationship shall be determined based 
on the reporting party's statement and with consideration of the length of the relationship, the type of 
relationship, and the frequency of interaction between the persons involved in the relationship. 
 
For purposes of this definition‐ 
 
• Dating violence includes, but is not limited to, sexual or physical abuse or the threat of such abuse. 
• Dating violence does not include acts covered under the definition of domestic violence. 
For the purposes of complying with the requirements of this section, any incident meeting this definition is 
considered a crime for the purposes of Clery Act reporting.   
 
Stalking (Federal and State of Colorado Definitions) 
 
State Definition (C.R.S. 18-3-602): A person commits stalking if directly, or indirectly, through 
another person, the person knowingly: 
 
• Makes a credible threat to another person and, in connection with the threat, repeatedly follows, 

approaches, contact, or places under surveillance that person, a member of that person’s immediate 
family, or someone with  whom that person has or has had a continuing relationship; or 

 

https://www.du.edu/equalopportunity/policies-procedures
https://www.du.edu/campussafety/clery-act
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• Make a credible threat to another person and, in connection with the threat, repeatedly makes any form 
of communication with that person, a member of that person’s immediate family, or someone with 
whom that person has or has had a continuing relationship, regardless of whether a conversation 
ensues; or 

 
• Repeatedly follows, approaches, contacts, places under surveillance, or makes any form of 

communication with another person, a member of that person’s immediate family, or someone with 
whom that person has or has had a continuing relationship in a manner that would cause a reasonable 
person to suffer serious emotional distress and does cause that person, a member of that  person’s 
immediate family, or someone with whom that person has or has had a continuing relationship to suffer 
serious emotional distress. 

 
For purpose of this paragraph (c), a victim need not show that he or she received professional treatment or 
counseling to show that he or she suffered serious emotional duress. 
 
Federal Definition: Engaging in a course of conduct directed at a specific person that would cause a 
reasonable person to: 
 
• Fear for the person's safety or the safety of others; or 
• Suffer substantial emotional distress for the purposes of this definition‐ 
 
(i) Course of conduct means two or more acts, including, but not limited to, acts in which the stalker 

directly, indirectly, or through third parties, by any action, method, device or means, follows, monitors, 
observes, surveils, threatens, or communicates to or about, a person, or interferes with a person's 
property 
 

(ii) Substantial emotional distress means significant mental suffering or anguish that may, but does 
not necessarily, require medical or other professional treatment or counseling. 

 
(iii) Reasonable person means a reasonable person under similar circumstances and with similar 

identities to the victim. 
 
Sexual Assault and Sex Offenses (State of Colorado Definitions): 

Sexual contact - The knowing touching of the victim's intimate parts by the actor, or of the actor's intimate 
parts by the victim, or the knowing touching of the clothing covering the immediate area of the victim's or 
actor's intimate parts if that sexual contact is for the purposes of sexual arousal, gratification, or abuse. 

Sexual intrusion - Any intrusion, however slight, by any object or any part of a person's body, except the 
mouth, tongue, or penis, into the genital or anal opening of another person's body if that sexual intrusion 
can reasonably be construed as being for the purposes of sexual arousal, gratification, or abuse. 

Sexual penetration - Sexual intercourse, cunnilingus, fellatio, analingus, or anal intercourse. Emission 
need not be proved as an element of any sexual penetration. Any penetration, however slight, is sufficient 
to complete the crime. 
 
Title 18 Criminal Code § 18-3-402 Sexual assault 
 
(1) Any actor who knowingly inflicts sexual intrusion or sexual penetration on a victim commits sexual 
assault if: 
 

(a) The actor causes submission of the victim by means of sufficient consequence reasonably 
calculated to cause submission against the victim's will; or 
 
(b) The actor knows that the victim is incapable of appraising the nature of the victim's conduct; 
or 
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(c) The actor knows that the victim submits erroneously, believing the actor to be the victim's 
spouse; or 
 
(d) At the time of the commission of the act, the victim is less than fifteen years of age and the actor 
is at least four years older than the victim and is not the spouse of the victim; or 
 
(e) At the time of the commission of the act, the victim is at least fifteen years of age but less than 
seventeen years of age and the actor is at least ten years older than the victim and is not the spouse 
of the victim; or 
 
(f) The victim is in custody of law or detained in a hospital or other institution and the actor has 
supervisory or disciplinary authority over the victim and uses this position of authority to coerce 
the victim to submit, unless the act is incident to a lawful search; or 
 
(g) The actor, while purporting to offer a medical service, engages in treatment or examination of 
a victim for other than a bona fide medical purpose or in a manner substantially inconsistent with 
reasonable medical practices; or 
 
(h) The victim is physically helpless and the actor knows the victim is physically helpless and the 
victim has not consented. 

 
(2) Sexual assault is a class 4 felony, except as provided in subsections (3), (3.5), (4), and (5) of this section. 
 
(3) If committed under the circumstances of paragraph (e) of subsection (1) of this section, sexual assault 
is a class 1 misdemeanor and is an extraordinary risk crime that is subject to the modified sentencing range 
specified in section 18-1.3-501(3). 
 
(3.5) Sexual assault is a class 3 felony if committed under the circumstances described in paragraph (h) of 
subsection (1) of this section. 
 
(4) Sexual assault is a class 3 felony if it is attended by any one or more of the following circumstances: 
 

(a) The actor causes submission of the victim through the actual application of physical force or 
physical violence; or 

 
(b) The actor causes submission of the victim by threat of imminent death, serious bodily injury, 

extreme pain, or kidnapping, to be inflicted on anyone, and the victim believes that the actor has 
the present ability to execute these threats; or 

 
(c) The actor causes submission of the victim by threatening to retaliate in the future against the victim, 

or any other person, and the victim reasonably believes that the actor will execute this threat.  As 
used in this paragraph (c), “to retaliate” includes threats of kidnapping, death, serious bodily injury, 
or extreme pain; or 

 
(d) The actor has substantially impaired the victim's power to appraise or control the victim's conduct 

by employing, without the victim's consent, any drug, intoxicant, or other means for the purpose of 
causing submission. 

 
(e) Deleted by Laws 2002, Ch. 322, § 2, eff. July 1, 2002. 

 
(5)(a) Sexual assault is a class 2 felony if any one or more of the following circumstances exist: 
 

(I) In the commission of the sexual assault, the actor is physically aided or abetted by one or more 
other persons; or 
 

(II) The victim suffers serious bodily injury; or 
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(III) The actor is armed with a deadly weapon or an article used or fashioned in a manner to cause 

a person to reasonably believe that the article is a deadly weapon or represents verbally or 
otherwise that the actor is armed with a deadly weapon and uses the deadly weapon, article, or 
representation to cause submission of the victim. 

 
(b)(I) If a defendant is convicted of sexual assault pursuant to this subsection (5), the court 
shall sentence the defendant in accordance with section 18-1.3-401(8)(e).  A person convicted 
solely of sexual assault pursuant to this subsection (5) shall not be sentenced under the crime 
of violence provisions of section 18-1.3-406(2).  Any sentence for a conviction under this 
subsection (5) shall be consecutive to any sentence for a conviction for a crime of violence under 
section 18-1.3-406. 
 

(IV) The victim suffers serious bodily injury; or 
 
The provisions of this paragraph (b) shall apply to offenses committed prior to November 1, 
1998. 

 
(6) Any person convicted of felony sexual assault committed on or after November 1, 1998, under any of 
the circumstances described in this section shall be sentenced in accordance with the provisions of part 10 
of article 1.3 of this title. 
 
(7) A person who is convicted on or after July 1, 2013, of a sexual assault under this section, upon 
conviction, shall be advised by the court that the person has no right: 
 

(a) To notification of the termination of parental rights and no standing to object to the termination of 
parental rights for a child conceived as a result of the commission of that offense; 

 
(b) To allocation of parental responsibilities, including parenting time and decision-making 

responsibilities for a child conceived as a result of the commission of that offense; 
 
(c) Of inheritance from a child conceived as a result of the commission of that offense; and 
 
(d) To notification of or the right to object to the adoption of a child conceived as a result of the 

commission of that offense. 
 
Title 18 Criminal Code § 18-3-404 Unlawful sexual contact 
 
(1) Any actor who knowingly subjects a victim to any sexual contact commits unlawful sexual contact if: 
 

(a) The actor knows that the victim does not consent; or 
 
(b) The actor knows that the victim is incapable of appraising the nature of the victim's conduct; or 
 
(c) The victim is physically helpless and the actor knows that the victim is physically helpless and the 

victim has not consented; or 
 
(d) The actor has substantially impaired the victim's power to appraise or control the victim's conduct 

by employing, without the victim's consent, any drug, intoxicant, or other means for the purpose of 
causing submission; or 

 
(e) Repealed by Laws 1990, H.B.90-1133, § 25, eff. July 1, 1990. 
 
(f) The victim is in custody of law or detained in a hospital or other institution and the actor has 

supervisory or disciplinary authority over the victim and uses this position of authority, unless 
incident to a lawful search, to coerce the victim to submit; or 
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(g) The actor engages in treatment or examination of a victim for other than bona fide medical purposes 
or in a manner substantially inconsistent with reasonable medical practices. 

 
(1.5) Any person who knowingly, with or without sexual contact, induces or coerces a child by any of the 
means set forth in section 18-3-402 to expose intimate parts or to engage in any sexual contact, intrusion, 
or penetration with another person, for the purpose of the actor's own sexual gratification, commits 
unlawful sexual contact.  For the purposes of this subsection (1.5), the term “child” means any person under 
the age of eighteen years. 
 
(1.7) Repealed by Laws 2010, Ch. 415, § 1, eff. July 1, 2012. 
 
(2)(a) Unlawful sexual contact is a class 1 misdemeanor and is an extraordinary risk crime that is subject 
to the modified sentencing range specified in section 18-1.3-501(3). 
 
(b) Notwithstanding the provisions of paragraph (a) of this subsection (2), unlawful sexual contact is a class 
4 felony if the actor compels the victim to submit by use of such force, intimidation, or threat as specified 
in section 18-3-402(4)(a) , (4)(b) , or (4)(c) or if the actor engages in the conduct described in paragraph 
(g) of subsection (1) of this section or subsection (1.5) of this section. 
 
(3) If a defendant is convicted of the class 4 felony of unlawful sexual contact pursuant to paragraph (b) of 
subsection (2) of this section, the court shall sentence the defendant in accordance with the provisions of 
section 18-1.3-406 ;  except that this subsection (3) shall not apply if the actor engages in the conduct 
described in paragraph (g) of subsection (1) of this section. 
 
(4) A person who is convicted on or after July 1, 2013, of unlawful sexual contact under this section, upon 
conviction, shall be advised by the court that the person has no right: 
 

(a) To notification of the termination of parental rights and no standing to object to the termination of 
parental rights for a child conceived as a result of the commission of that offense; 

 
(b) To allocation of parental responsibilities, including parenting time and decision-making 

responsibilities for a child conceived as a result of the commission of that offense; 
 
(c) Of inheritance from a child conceived as a result of the commission of that offense; and 
 
(d) To notification of or the right to object to the adoption of a child conceived as a result of the 

commission of that offense. 
 
Title 18 Criminal Code § 18-6-301 Incest 
 
(1) Any person who knowingly marries, inflicts sexual penetration or sexual intrusion on, or subjects to 
sexual contact, as defined in section 18-3-401 , an ancestor or descendant, including a natural child, child 
by adoption, or stepchild twenty-one years of age or older, a brother or sister of the whole or half blood, or 
an uncle, aunt, nephew, or niece of the whole blood commits incest, which is a class 4 felony.  For the 
purpose of this section only, “descendant” includes a child by adoption and a stepchild, but only if the 
person is not legally married to the child by adoption or the stepchild. 
 
(2) When a person is convicted of, pleads nolo contendere to, or receives a deferred sentence for a violation 
of the provisions of this section and the victim is a child who is under eighteen years of age and the court 
knows the person is a current or former employee of a school district or a charter school in this state or 
holds a license or authorization pursuant to the provisions of article 60.5 of title 22, C.R.S., the court shall 
report such fact to the department of education. 
 
Title 18 Criminal Code § 18-6-302 Aggravated incest 
 
(1) A person commits aggravated incest when he or she knowingly: 
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(a) Marries his or her natural child or inflicts sexual penetration or sexual intrusion on or subjects to 
sexual contact, as defined in section 18-3-401 , his or her natural child, stepchild, or child by 
adoption, but this paragraph (a) shall not apply when the person is legally married to the stepchild 
or child by adoption.  For the purpose of this paragraph (a) only, “child” means a person under 
twenty-one years of age. 

 
(b) Marries, inflicts sexual penetration or sexual intrusion on, or subjects to sexual contact, as defined 

in section 18-3-401 , a descendant, a brother or sister of the whole or half blood, or an uncle, aunt, 
nephew, or niece of the whole blood who is under ten years of age. 

 
(2) Aggravated incest is a class 3 felony. 
 
(3) When a person is convicted, pleads nolo contendere, or receives a deferred sentence for a violation of 
the provisions of this section and the court knows the person is a current or former employee of a school 
district in this state or holds a license or authorization pursuant to the provisions of article 60.5 of title 22, 
C.R.S., the court shall report such fact to the department of education. 
 
Statutory Rape: Statutory rape is prosecuted under Colorado’s sexual assault laws, and penalties depend 
on the ages of the defendant and victim, as described below. 
 
Sexual assault occurs when there is penetration (vaginal intercourse, oral or anal sex, or penetration with 
an object or body part, however slight) between: 
 

• a minor who is 14 or younger and a defendant who is at least four years older than the minor, or 
• a 15 or 16-year-old minor and a defendant who is at least ten years older than the minor. 

 
If the victim is 14 or younger, the offense is a class 4 felony, punishable by at least two years (and up to six 
years) in prison, a fine of $2,000 (and up to $500,000), or both. If the victim is 15 or 16, the offense is a 
class one misdemeanor, which is punishable by a fine of at least $500 (and up to $5,000), at least six months 
in jail (and up to 18 months in prison), or both. (Co. Rev. Stat. Ann. §§ 18-1.3-401, 18-1.3-501, 18-3-401, 18-
3-402 (2018).) 
 
Sexual assault on a child occurs when there is sexual touching (not including penetration), even if the 
touching is over clothing, when the minor is 14 or younger, and the defendant is at least four years older 
than the minor. This offense is a class four felony, punishable by a fine of at least $2,000 (and up to 
$500,000), at least two years (and up to six years) in prison, or both. (Co. Rev. Stat. Ann. §§ 18-1.3-401, 18-
1.3-501, 18-3-401, 18-3-405 (2018).) 
 
Sexual Assault-Colorado Revised Statutes  
 
The Department of Education requires institutions to provide state definition for sex offenses. However, for 
purpose of crime classifications for Clery reporting, federal definitions (above) are used. 
 
Sexual Assault and Sex Offenses (Federal Definitions): 
 
Sexual Assault - An offense that meets the definition of rape as used in the FBI’s UCR program or an 
offense that meets the definition of fondling, incest or statutory rape as used in the FBI’s NIBRS program. 
 
Sex Offenses - Any sexual act directed against another person, without the consent of the victim, including 
instances where the victim is incapable of giving consent. 
 
A. Rape: The penetration, no matter how slight, of the vagina or anus with any body part or object, or oral 

penetration by a sex organ of another person, without the consent of the victim. 
 
B. Fondling: The touching of the private body parts of another person for the purpose of sexual 

gratification, without the consent of the victim, including instances where the victim is incapable of 
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giving consent because of his/her age or because of his/her temporary or permanent mental or physical 
incapacity. 

 
 Sex Offenses, Non-Forcible: Unlawful Sexual Intercourse - 
 
A. Incest: Sexual intercourse between persons who are related to each other within the degrees wherein 

marriage is prohibited by law. 
 
B. Statutory Rape: Sexual intercourse with a person who is under the statutory age of consent. 
 
Consent (State of Colorado Definition):  

Title 18 Criminal Code § 18-3-401 Definitions 

Cooperation in act or attitude pursuant to an exercise of free will and with knowledge of the nature of the 
act. A current or previous relationship shall not be sufficient to constitute consent. Submission under the 
influence of fear shall not constitute consent.  

Title 18 Criminal Code § 18-1-505 Consent 
 
(1) The consent of the victim to conduct charged to constitute an offense or to the result thereof is not a 
defense unless the consent negatives an element of the offense or precludes the infliction of the harm or evil 
sought to be prevented by the law defining the offense. 
 
(2) When conduct is charged to constitute an offense because it causes or threatens bodily injury, consent 
to that conduct or to the infliction of that injury is a defense only if the bodily injury consented to or 
threatened by the conduct consented to is not serious, or the conduct and the injury are reasonably 
foreseeable hazards of joint participation in a lawful athletic contest or competitive sport, or the consent 
establishes a justification under sections 18-1-701 to 18-1-707 . 
 
(3) Unless otherwise provided by this code or by the law defining the offense, assent does not constitute 
consent if: 
 

(a) It is given by a person who is legally incompetent to authorize the conduct charged to constitute the 
offense;  or 

 
(b) It is given by a person who, by reason of immaturity, behavioral or mental health disorder, or 

intoxication, is manifestly unable and is known or reasonably should be known by the defendant to 
be unable to make a reasonable judgment as to the nature or harmfulness of the conduct charged 
to constitute the offense;  or 

 
(c) It is given by a person whose consent is sought to be prevented by the law defining the offense;  or 
 
(d) It is induced by force, duress, or deception. 
 
(4) Any defense authorized by this section is an affirmative defense. 

 
Consent as Defined in the University of Denver’s Discrimination and Harassment Policy 
 
For all forms of Sexual Assault set forth above under this policy, Consent is defined as (1) mutually 
understandable, clear, knowing and voluntary affirmative permission 
(2) given through clear words or actions (3) regarding the willingness to engage in and the conditions for 
sexual activity. 
 
Consent cannot be obtained by: 
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a. Incapacitation which means that an individual is impaired to such a level that they lack the ability to 
make informed, rational judgments about whether or not to engage in sexual activity. 

a. A person who is incapacitated is unable, temporarily or permanently, to give Consent because 
of mental or physical helplessness, sleep, unconsciousness, or lack of awareness that the 
sexual activity is taking place. 

b. A person may be incapacitated as a result of the consumption of alcohol or other drugs, or due 
to a temporary or permanent physical or mental health condition. 

c. Consent cannot be gained by taking advantage of the incapacitation of another, where the 
person initiating sexual activity knew or reasonably should have known that the other was 
incapacitated. 

b. Force, which means, physical violence involving a person exerting control over another person through 
the use of physical force. Examples of physical violence include hitting, punching, slapping, kicking, 
restraining, strangling, and brandishing or using any weapon. 

c. Threats, which are words or actions that would compel a reasonable person to engage in unwanted 
sexual activity. Examples include threats to harm a person physically, to reveal private information to 
harm a person’s reputation, or to cause a person academic or economic harm. 

d. Coercion is the use of an unreasonable amount of pressure to induce participation in sexual activity. 
Coercion is more than an effort to persuade, entice, or attract another person to have sex. When a 
person makes clear a decision not to participate in a particular form of sexual contact or sexual 
intercourse, a decision to stop, or a decision not to go beyond a certain sexual interaction, continued 
pressure can be coercive. In evaluating whether coercion was used, the University will consider (i) the 
frequency of the application of the pressure, (ii) the intensity of the pressure, (iii) the degree of 
isolation of the person being pressured, and (iv) the duration of the pressure. 

e. Abuse of Power occurs when an individual in a position of authority, whether that authority is real or 
perceived, induces another individual to engage in activity that would otherwise be nonconsensual 
based on the need for a specific performance or duty (e.g. grading, performance evaluation). 

 
THE FEDERAL CAMPUS SEX CRIMES PREVENTION ACT 
 
The Federal Campus Sex Crimes Prevention Act mandates that convicted sex offenders who are required to 
register under state law must also disclose their association with institutions of higher education when 
applicable. Specifically affected are those registered sex offenders who attend, are employed by/at, or 
volunteer at institutions of post‐secondary education. 
 
How to inquire: Inquiries regarding registered sex offenders who reside in the neighborhood or who have 
disclosed an association with the University of Denver, as noted above, should be directed to: 
 
Denver Police Department – Administration Bldg       
1331 Cherokee Street Denver, CO  
In-Person: Monday – Friday 8:00am to 3:00pm, excluding holidays         
Information Desk: 720.913.6010          
Non-Emergency Line: 720.913.2000  
Sex Offender Hotline: 720.913.6511 
 
Additionally, requests for information about sex offenders in Colorado may be obtained at the following 
websites:   
 
• Denver Police Department Sex Offenders Tracking and Registration:   

https://www.denvergov.org/content/denvergov/en/police-department/crime-information/sex-offenders.html  
 
• Public Sexual Offender Tracking and Registration: https://www.sotar.us/sotar-public/initPublicIndexRedirect.do 
 
• Colorado Bureau of Investigation: https://apps.colorado.gov/apps/dps/sor/ 
 
• National Sex Offender Public Website: https://www.nsopw.gov/ 
 

https://www.denvergov.org/content/denvergov/en/police-department/crime-information/sex-offenders.html
https://www.sotar.us/sotar-public/initPublicIndexRedirect.do
https://apps.colorado.gov/apps/dps/sor/
https://www.nsopw.gov/
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• For more information on CSCPA, individuals may view the Disclosure of Education Records Concerning Registered Sex Offenders 
on the U.S. Department of Education’s website: https://www.ed.gov/ 

 
VICTIM/SURVIVOR RIGHTS AND PROTECTIONS 
 
The University of Denver prohibits all forms of sexual harassment and sexual violence, which include, but 
are not limited to, the offenses of sexual assault, dating violence, domestic violence and stalking.  Gender-
based violence is the umbrella term the University of Denver uses to talk about sexual assault, dating and 
domestic violence, and stalking.  University officials respond swiftly to all reports of these incidents to 
provide support services for those who have experienced gender-based violence; protect the rights of all 
students, employees and campus visitors under our Title IX and Clery obligations; apply our Employee 
Code of Conduct and Student Honor Code policies, and other applicable policies and procedures; and 
cooperate fully with law enforcement officials.  
 
Sexual Assault, dating violence, domestic violence and stalking are reportable crimes under the federal 
Clery Act and may also constitute violations of Colorado state law, Title IX, Title VII, and applicable DU 
policy, including but not limited to the DU Student Honor Code and the DU Discrimination and 
Harassment Policy, which applies to students, employees and campus visitors. 
 
Students and employees who report that they are victims/survivors of sexual assault, dating 
violence, domestic violence and stalking and the respondents to such proceedings have the 
right to:   
  
• Receive written notification of your rights and options g, including but not limited to:  

o Existing campus and community medical, mental health, counseling and legal services, victim 
advocacy, visa and immigration and financial aid assistance.  

o Information about how the school will provide options and available assistance for academic, living, 
transportation and working situations and supportive measures.  

o The right to have an advocate. 
• Be informed of applicable reporting options and choices including the option to notify on or off-campus 

law enforcement or otherwise notify on or off-campus confidential resources. 
• Be free from pressure to make a criminal report and notified of your right to decline to notify law 

enforcement.  
• Be assisted by university support staff in notifying law enforcement, if you choose to file a criminal 

report.  
• Have allegations of sexual assault, dating violence, domestic violence, stalking and other gendered 

harassment investigated and adjudicated by the appropriate campus, civil and criminal authorities, as 
applicable.  

• All Complaints are presumed to be made in good faith, and all Complainants have the right to be taken 
seriously.  

• A Respondent is presumed not responsible for alleged prohibited conduct unless and until a 
determination regarding responsibility for prohibited conduct is made at the conclusion of the 
investigation. 

 
Retaliation  
  
There shall be no retaliation by an institution or an officer, employee, or agent of an institution against any 
individual for exercising their rights or responsibilities under any provision of the Clery Act.   
  

What to Do If You Experience Gender-based Violence 

 If you are in immediate danger, call 9-1-1.  
 

 Get to a place of safety as soon as you can. 
 

https://www.ed.gov/
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 Contact someone you trust to be with you and support you. DU’s Center for Advocacy, 
Prevention and Empowerment (CAPE), 303.871.3853 or CAPE@du.edu, can provide free and 
confidential support, assistance, resources and options. 

 
 Preserve any physical evidence. Preserving evidence is important because evidence can be key in 

identifying the perpetrator in a gender-based violence case, especially those in which the offender is a 
stranger, may assist in proving the alleged criminal offense occurred, and may be helpful in obtaining 
a protection order.  Document physical signs of injury with photographs as bruising can fade between 
the time the incident took place to when it is investigated.  Document any destruction to property with 
photographs. Any unwanted or repeated electronic communications should be saved or captured with 
as screenshot.  

 
o Preserving sexual assault evidence. In an instance of sexual assault, physical evidence should 

be collected immediately, ideally within the first 24 hours.  A medical sexual assault forensic exam 
(SANE – Sexual Assault Nurse Examiner) forensic exam) may be completed up to five days after a 
sexual assault to collect evidence in case the victim decides to report the assault at a later date. 
Sexual assault forensic evidence is an integral part of a law enforcement investigation that can build 
a strong case and so it is important to preserve evidence in case the decision is made to take legal 
action or press charges. Sexual assault physical evidence must be collected in a timely manner by a 
certified medical facility.  Do not shower/bathe, comb your hair, change clothes, smoke, brush your 
teeth, eat/drink, wash or use the toilet (if possible – the hospital will take a urine sample when you 
arrive). Do not wash clothes or clean the bed/linens area or other items. Place clothing, bedding or 
anything of evidentiary value during the assault, in a paper bag. 
 

o Preserving dating and domestic violence evidence. Preserving evidence may be necessary 
to prove criminal domestic or dating violence, or in obtaining a protection order. Take photographs 
of injuries and damage. If victims do not opt for forensic evidence collection, health care providers 
can still treat injuries. Examples of other types of evidence to preserve can be threatening emails or 
phone messages, text messages, social media, messages or postings, computer screenshots, medical 
records, records of police responses to the home, witnesses, or any other form of evidence that 
would be helpful.  Make sure information documented is kept in a safe location where the partner 
cannot find it; as it may cause further risk if they do. 
 

o Preserving stalking evidence. Documentation is necessary. Keep a record of the details or call 
the police to have the incident documented by police. Victims of stalking should save evidence such 
as any letters, notes, emails, phone calls, videos, photos, texts, social media postings, computer 
screenshots, voicemails, gifts, or any other form of evidence that would be helpful. 

 
 Get medical attention as soon as possible. A medical provider can document injuries and offer 

needed treatment.  Medication to prevent pregnancy and sexually transmitted infections/diseases is 
available. Trained medical staff may also assist you in collecting and preserving evidence and 
connecting you to survivor advocacy supports or to law enforcement. You do not need to report to law 
enforcement to access medical care.  

o The University of Denver is committed to providing students physical and emotional support 
following a sexual assault. After experiencing a sexual assault, you have the choice to have a Sexual 
Assault Nurse Examiner (SANE) forensic exam.  A SANE can be performed up to five days after an 
assault.  Choosing to have a SANE does not require an individual to formally report or participate 
in a law enforcement investigation.  
 

o A SANE forensic exam is performed by a specially trained registered nurse.  The exam is tailored to 
provide survivors of sexual assault with trauma-informed medical treatment, and to collect forensic 
evidence in the event a survivor chooses to report to Law Enforcement.  Typical exams last 
anywhere from 2-6 hours.  If you choose to have an exam, you have the right to decline any part of 
the exam and to go at a pace that feels comfortable to you.  Standard exams include: 

mailto:CAPE@du.edu


 
ANNUAL SECURITY AND FIRE SAFETY REPORT | 109 

 

 
 A complete discussion about medical history 
 Thorough head to toe physical examination 
 Evidence collection 
 Photographs of any injuries sustained during an assault 
 Details about the assault to better inform evidence collection and medical treatment 
 Treatment for possible sexually transmitted infections 
 Pregnancy prevention, if applicable 
 In partnership with Denver Health, the Health and Counseling Center at the University of 

Denver is able to offer a SANE forensic exam on campus, Monday-Friday between the hours of 
8am-2pm.  

 
o The Health and Counseling’s Center for Advocacy, Prevention and Empowerment (CAPE) can 

accompany you and provide confidential support and guidance. CAPE can help explain the process 
and support any DU community member with participating in the SANE process and help arrange 
for transportation to the hospital or accompany the survivor to the HCC for a SANE forensic exam.  
During normal business hours, contact CAPE at 303-871-3853. After-Hours contact the Counselor 
on Call at 303-871-2205. Additional contact methods include: cape@du.edu or at their website: 
https://www.du.edu/health-and-counseling-center/cape/index.html 

 
 You can report an instance of gender-based violence to: 

 
o DU’s Department of Campus Safety (303.871.3000 or 1-3000) 
o DU’s Office of Equal Opportunity & Title IX (303.871.7016 or 1.7016) 
o DU’s Center for Advocacy, Prevention and Empowerment (CAPE) (303.871.3853 or 1-3853). This 

is a confidential resource.  
o The Counselor on Call (After normal business hours at 303.871.2205 or 1-2205) 
o Any Campus Security Authority at DU 
o Denver Police Department or other appropriate law enforcement agency. (As a University student, 

faculty or staff member, it is your right and decision to choose, or decline, to report the incident to 
law enforcement authorities) 
 

 Alcohol and Drug Amnesty: The University generally will not pursue disciplinary action against a 
student who makes a good faith report to an University official, contacts emergency services, or who 
participates as a Party or Witness in the grievance process related to Prohibited Conduct, for personal 
consumption of alcohol or other drugs that would otherwise be a violation of the Honor Code, provided 
the misconduct did not endanger the health or safety of others.  The University may, however, engage 
in an assessment or educational discussion or pursue other non-disciplinary options regarding alcohol 
or other drug use. The University also provides Medical Amnesty as set forth in the Honor Code. 
 

 You have the right to explore a Civil Order of Protection through the courts. Students, 
faculty and staff may request a temporary or permanent restraining order if there has been harm, the 
threat of harm or an act of violence.  

 
o The Protection Order Courtroom in the City and County of Denver (University Park Campus) is 

located at: 
 
Denver’s City and County Building 
1437 Bannock Street, Denver, Courtroom 170. 
Phone: 720.865.7275 
https://www.denverda.org/protection-restraining-orders/ 
 

o The Protection Order Courtroom in Garfield County (Western Colorado Campus) is located at: 
 
Garfield County Courthouse 
109 8th Street, Glenwood Springs, Suite 104 
Phone: 970.928.3065 

mailto:cape@du.edu
https://www.du.edu/health-and-counseling-center/cape/index.html
https://www.denverda.org/protection-restraining-orders/
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o The Protection Order Courtroom in La Plata County (Four Corners Campus) is located at: 

 
La Plata County Courthouse 
1060 E 2nd Ave, Durango 
Phone: 970.247.2304 
 

o The Health and Counseling’s Center for Advocacy, Prevention and Empowerment (CAPE) can 
provide support to any DU community member and help navigate the process of obtaining a civil 
protection order. During normal business hours, contact CAPE at 303-871-3853. After-Hours 
contact the Counselor on Call at 303-871-2205. Additional contact methods include: cape@du.edu 
or at their website: https://www.du.edu/health-and-counseling-center/cape/index.html 

 
o If a court issued protective order is issued, you may elect to provide the DU Department of Campus 

Safety with a copy of the order, so the information is on file in case the order is violated on any DU 
owned and controlled property. 
 

o If the violation is in progress, call 9-1-1 and the appropriate law enforcement authority will respond.  
The Department of Campus Safety can contact the Denver Police Department to respond to 
violations of court issued protective orders that occur on the main campus and in DU owned or 
controlled buildings within the Denver Police Department’s jurisdiction.  If the student, faculty or 
staff member holds a current court issued protective order, and that order is violated in another 
jurisdiction, the student, faculty or staff member will need to call the law enforcement agency that 
serves the location in which the violation occurred. 

 
 You have the right to explore a no contact order through the University. Students, faculty 

and staff who’ve made an allegation of sexual assault, dating violence, domestic violence, stalking or 
other gendered harassment, may request a Mutual No Contact Order and/or Location Restriction 
Order, if the other party is affiliated with the University.  
 
o A Mutual No Contact Order is a written directive for the identified parties to avoid all contact 

and/or communication with one another. Unless expressly stated otherwise in the Mutual No 
Contact Order, contact is defined as communicating in person, communicating through a third 
party, and communicating through all forms of written and/or electronic contact (including phone, 
email, texting, and social media). The Mutual No Contact Order may apply to other forms of 
contact, as the University deems appropriate under the circumstances. 
 

o A Location Restriction Order is a written directive for one or more identified parties not to 
enter a designated portion of University Premises. The written Location Restriction Order will 
define the space to be avoided, which may include particular rooms, buildings, outdoor areas, 
events, or other spaces as described in the Location Restriction Order. The Location Restriction 
Order may also require a housing reassignment or reassignment to a different section of a course 
for one or multiple individuals identified in the Location Restriction Order. 
 

o All No Contact and Location Restriction Orders are considered mutual for all parties. 
No-Contact Orders and Location Restriction Orders may be issued as an Emergency Order, 
Temporary Order, or Standing Order. 
 

o Although these Mutual No Contact Orders and Location Restriction Orders are not considered 
disciplinary in nature, failing to abide by the terms of the Mutual No Contact Order and Location 
Restriction Orders will constitute a violation of the Student Rights & Responsibilities Policies. 
 

o Mutual No Contact Orders and Location Restriction Orders can be requested through the following 
University departments: 

 
• Department of Campus Safety (303-871-2334) 

mailto:cape@du.edu
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• Student Rights and Responsibilities (303.871.2455) 
• Office of Equal Opportunity & Title IX (303.871.7016) 
• CAPE (303.871.3853) 
• Or by Completing the Request for No Contact Order Form:  

https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=9 
 

o A complete copy of the University of Denver’s policies governing Mutual No Contact Orders which 
includes but is not limited to the legal options available to students, how to request information, 
how to file a report, the institutions responsibilities for honoring and complying with student’s 
requests, and what an impacted party can do to enforce an order of protection can be reviewed in 
the appendix section of this document or at the below University website:  
 
https://www.du.edu/studentlife/studentconduct/policies/nocontactorders.html 

 
 DU Department of Campus Safety - Trespass Notification: If an allegation of sexual assault, 

dating violence, domestic violence or stalking is against a person not affiliated with the University of 
Denver, and the crime was committed against a DU community member or on campus or other DU 
controlled building or property, the Department of Campus Safety may be able to issue a Trespass 
Notification, banning the accused from all campus owned or controlled properties.  If the Trespass 
Notification is violated, victim/survivors should report the violation to the Department of Campus 
Safety.  The Department of Campus Safety will notify local law enforcement authorities to have the 
violator arrested. 
 

 Consider options for assistance, support, resources and on- and off-campus services. As 
a student, faculty or staff victim/survivor of gender-based violence requests may be made to the 
University for supportive measures such as accommodations, and/or other reasonable assistance.  After 
an incident of gender -based violence the University will work with students, or faculty and staff to 
address any issues that may impact the student’s educational experience or the faculty and staff 
member’s work experience; including protective measures, such as financial aid assistance; 
immigration or visa, travel assistance; available on-campus housing changes and academic 
accommodations for students; or work accommodations for DU employees.  The university shall 
endeavor to comply with a student’s reasonable request for a living and/or academic situation change 
following an alleged sex offense. Supportive measures are available regardless of whether the 
victim/survivor chooses to share specific information about the incident, report the matter to Campus 
Safety or local law enforcement, or participate in the university’s administrative process, and regardless 
of whether the offense occurred on or off campus. For more information, contact the following: 

o Assistant Director of Advocacy Services, CAPE (confidential resource) at 303.871.3853.  
After-Hours contact the Counselor on Call at 303.871.2205.  
Additional contact methods include: cape@du.edu  
or at their website: https://www.du.edu/health-and-counseling-center/cape/index.html 

 
o Title IX Coordinator at 303.871.7016.  

Additional contact methods include: TitleIX@du.edu;  
or at their website: https://www.du.edu/equalopportunity/titleix/ 

 
o Department of Campus Safety at 303.871.3000.   
o Additional information on resources can be obtained on their website at:  

https://www.du.edu/campussafety/resources/index.html 
 

It is important that survivors of gender violence know they are not alone, and the University of Denver 
hopes survivors feel comfortable reaching out for the support they need. There are many options for seeking 
support, including: Campus Safety, the Center for Advocacy, Prevention and Empowerment (CAPE), a 
resident assistant, a resident director, the police, a friend, a rape crisis center, a hospital, a counselor or the 

https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=9
https://www.du.edu/studentlife/studentconduct/policies/nocontactorders.html
mailto:cape@du.edu
https://www.du.edu/health-and-counseling-center/cape/index.html
mailto:TitleIX@du.edu
https://www.du.edu/equalopportunity/titleix/
https://www.du.edu/campussafety/resources/index.html
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Title IX Office or someone else you trust. You have a right to discuss these options without being 
required to select or participate in any of the available options. 
 
CONFIDENTIAL REPORTING 
 
Voluntary Confidential Reporting:  
 
Although the below departments are not considered a confidential resource, the confidentiality of students 
is protected by FERPA (Family Educational Rights and Privacy Act), which means that the institution 
cannot disclose confidential information outside of an educational need to know basis without the written 
consent of the victim/survivor or a legally valid court order.  There are, however, situations that may require 
the involvement of different departments within the University in order to carry out a thorough and 
responsible process; to report statistical information under the Clery Act; or to provide a victim/survivor 
with interim or protective measures and accommodations in a timely manner.  Under these circumstances 
the Office of Equal Opportunity and Title IX will determine what information about a victim/survivor 
should be disclosed and to whom this information will be disclosed.  
 
Protecting Victim Confidentiality: 
 
The University of Denver (DU) recognizes the sensitive nature of gender-based violence (sexual assault, 
domestic violence, dating violence and stalking) or discrimination or harassment, including sexual 
harassment. DU is committed to protecting the privacy of any individual who makes a report.  Different 
officials and personnel are able to offer varying levels of privacy protection to victims.  The university will 
protect the confidentiality of victims/survivors of sexual assault, dating violence, domestic violence, 
stalking and other gendered harassment in accordance with federal and state laws.  
 
a. Reports made to designated confidential on-campus resources may talk to victims without revealing 

any identifying information about them to anyone else at the University, including the Title IX Officer 
or law enforcement entities without the victim’s consent. Except under certain limited circumstances 
(such as risk of imminent harm to the victim or others), victims can seek assistance and support from 
these counselors and advocates without triggering a University or police investigation.   

 
b. Reports made to law enforcement. A victim who reports to the Denver Police Department may request 

to be treated as confidential, which means that the victim’s name and other identifying information will 
not appear in its public records.  

 
c. Reports made to the Office of Equal Opportunity & Title IX (Title IX Coordinator) seek to protect the 

privacy of all individuals throughout all phases of the complaint resolution process. While Title IX 
cannot guarantee confidentiality, disclosure of facts to parties and witnesses is limited to what is 
reasonably necessary to conduct a fair and thorough investigation, determine outcomes or to deliver 
resources or supportive measures to the parties.  
 

d. Supportive Measures. The University of Denver will maintain as confidential any accommodation or 
supportive measures provided to parties, to the extent such confidentiality does not impair DU’s ability 
to provide the accommodation or supportive measures.  

 
e. Clery Act and Other Public Records. Publicly available record-keeping for purposes of Clery Act 

reporting and disclosures will be made without including personally identifying information about the 
victim. Also, DU’s Department of Campus Safety does not publish the name of crime victims as part of 
its Clery mandated reporting, nor does it house identifiable information regarding victims in the police 
department’s daily crime and fire log or online.  
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University of Denver  
Office of Equal Opportunity & Title IX – Comprehensive Discrimination and Harassment Procedures 
Section 8 – Privacy and Confidentiality  
 
The Office of Equal Opportunity & Title IX is not a confidential resource. For any report of Prohibited Conduct, the University 
will respect and safeguard the privacy interests of all individuals involved balanced with the need for a careful assessment of 
the allegation and any necessary steps to eliminate the conduct, prevent its recurrence, and address its effects. 
 
Information related to a report under these Procedures may be shared with those University Employees who have a need to 
know in order to offer Supportive Measures or assist in or conduct the active response, review, investigation, or resolution of 
the report. Information regarding a report by a Student or Employee will not be shared with the Complainant’s or Respondent's 
parents, guardians, or a Third Party unless permissible for a Student under the Family Educational Rights and Privacy Act 
(FERPA). The University will not release information, including the identity of the parties, from proceedings under the 
Procedures except as required or permitted by law or University policy. 
 
Confidentiality means that a client or patient (including Students, staff, and faculty) sharing information with a designated 
confidential campus or community professional can expect that the professional will only disclose such information with the 
individual’s express written permission, unless there is a continuing threat of serious harm to the patient/client or to others, 
or there is a legal obligation to reveal such information (e.g. where there is suspected abuse or neglect of a minor). An individual 
can seek confidential assistance and support by speaking with specially designated confidential resources. The University has 
published a list specifying where Students may access the services of Confidential Employees, including the University’s Health 
& Counseling Center (HCC) and Center for Advocacy, Prevention, and Empowerment (CAPE). 
 

 
University of Denver  
Office of Equal Opportunity & Title IX – Comprehensive Discrimination and Harassment Procedures 
Section 18 – Recordkeeping and Recordings 
 
The Office of Equal Opportunity & Title IX documents each report or investigation of Prohibited Conduct, requests for 
assistance, and resolutions under these Procedures. Consistent with University’s Records  Management Policy, the Office of 
Equal Opportunity & Title IX will maintain separate, secure records in order to track patterns and systemic behaviors. The 
University will not store records related to the investigation of any allegations of Prohibited Conduct in personnel files of 
Employees reporting alleged conduct, and instead the Office of Equal Opportunity & Title IX shall retain such records in a 
separate, secure location. However, the University will document any disciplinary action taken against an Employee found 
responsible for Prohibited Conduct in the Employee’s personnel file. The University will keep such records confidential to the 
extent permitted by law. 
 
The University has the right to make electronic recordings of any meeting, interview, or other proceeding under these 
Procedures. Each Party, Witness, advisor, and support person is prohibited from making an electronic recording of any 
meeting, interview, or other proceeding under these Procedures. 
 
The University shall retain for a period of seven (7) years after the date of case closure or for Students seven (7) years from the 
completion of all Outcomes: 

1. The official file relating to a formal resolution, including any investigation, sanctioning, and/or appeals processes 
involving allegations of Prohibitive Conduct. 

2. In cases in which a Respondent was found to have violated the Policy and was dismissed or terminated, the University 
may retain such official case files indefinitely. 

 
University of Denver  
Office of Equal Opportunity & Title IX – Comprehensive Discrimination and Harassment Procedures 
Section 6 – Reporting 
 
If a report of Prohibited Conduct discloses a serious and immediate threat to the University community, the University’s 
Department of Campus Safety will issue a timely notification to protect the health or safety of the community as required by 
the Clery Act. The notification will not include the Complainant’s name. Pursuant to the Clery Act and VAWA, the Office of 
Equal Opportunity & Title IX will provide information regarding reported criminal incidents to the University’s Clery 
Coordinator for inclusion in the Daily Crime Log and in the University’s Annual Security Report. The University may also share 
aggregate data about reports, Outcomes, and/or Disciplinary Action without including personally identifiable information. 
 
University of Denver  
Office of Equal Opportunity & Title IX – Title IX Sexual Harassment Procedures 
Section 5 – Reporting 
 
The Office of Equal Opportunity & Title IX is not a confidential resource. For any report of Title IX Prohibited Conduct, the 
University will endeavor to respect and safeguard the privacy interests of all individuals involved balanced with the need for a 

https://www.du.edu/health-and-counseling-center/
https://www.du.edu/health-and-counseling-center/
https://www.du.edu/health-and-counseling-center/
https://www.du.edu/health-and-counseling-center/cape/
https://www.du.edu/risk/records-management/index.html
https://www.du.edu/risk/records-management/index.html
https://www.du.edu/sites/default/files/2021-08/EOIX%203.10.010%20Discrimination%20Harassment%20Policy.pdf
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careful assessment of the allegation and any necessary steps to eliminate the conduct, prevent its recurrence, and address its 
effects. 
 
Information related to a report under these Procedures may be shared with those University Employees who have a “need to 
know” in order to offer Supportive Measures, assist in the active response, review, investigation, or resolution of the report. 
Information regarding a report by a Student or Employee will not be shared with the Complainant’s or Respondent's parents, 
guardians, or any Third Party unless permissible for a Student under the Family Educational Rights and Privacy Act (FERPA). 
The University will not release information, including the identity of the parties, from proceedings under the Procedures except 
as required or permitted by law or University policy. 
 
Confidentiality means that a client or patient (including Students, staff, and faculty) sharing information with a designated 
campus or community professional can expect that the professional will only disclose such information with the individual’s 
express written permission, unless there is a continuing threat of serious harm to the patient/client or to others, or there is a 
legal obligation to reveal such information (e.g. where there is suspected abuse or neglect of a minor). An individual can seek 
confidential assistance and support by speaking with specially designated confidential resources. The University has published 
a list specifying where Students may access the services of Confidential Employees, including the University’s Health & 
Counseling Center (HCC) and Center for Advocacy, Prevention, and Empowerment (CAPE). 
 

University of Denver Department of Campus Safety  
  
The University of Denver’s Department of Campus Safety maintains the privacy of individuals who report 
crimes to the Department in accordance with state and federal law. However, if a report of a sexual assault, 
dating violence, domestic violence or stalking is reported to the Department of Campus Safety, even if the 
victim/survivor does not want action taken by the Department of Campus Safety, substantive information 
provided in the report will be shared with the Title IX Coordinator to allow the Title IX Coordinator to 
perform follow-up in accordance with Title IX mandates. Information concerning these types of incidents 
is also shared with the Office of Students Rights & Responsibilities who is required to provide institutional 
assistance and resources.   
  
A Department of Campus Safety report is considered a law enforcement record exempt from restrictions 
under the Family Educational Rights and Privacy Act of 1974 (“FERPA”).  As such, the Department of 
Campus Safety report may be shared with law enforcement agencies upon request as part of an 
investigation.  The University of Denver and Department of Campus Safety is a private University; 
therefore, requests under the Freedom of Information Act do not apply to the University of Denver. The 
University treats all records as proprietary.   
 
The Clery public crime log, maintained by the Department of Campus Safety, does not disclose any 
personally identifying information that may identify a victim or disclose the location of a victim of domestic 
violence, dating violence, sexual assault or stalking, in accordance with VAWA 40002(a)(20), which states: 
 
 “The term ‘personally identifying information’ or ‘personal information’ means individually identifying 
information for or about an individual including information likely to disclose the location of a victim of 
domestic violence, dating violence, sexual assault, or stalking, regardless of whether the information is 
encoded, encrypted, hashed, or otherwise protected, including: 

 
• A first and last name; 
• A home or other physical address; 
• Contact information (including a postal, email, or internet protocol address, or telephone or facsimile 

number); 
• A social security number, driver’s license number, passport number or student identification number; 

and 
• Any other information, including dates of birth, racial or ethnic background, or religious affiliation 

that would serve to identify any individual” 
 
Disclosure to Alleged Victims of Violence or Non-Forcible Sex Offenses  
  
The institution will, upon written request, disclose to the alleged victim of a crime of violence (as that term 
is defined in section 16 of title 18, United States Code), or a non-forcible sex offense (Incest or Statutory 

https://www.du.edu/equalopportunity/resources/index.html
https://www.du.edu/health-and-counseling-center/
https://www.du.edu/health-and-counseling-center/
https://www.du.edu/health-and-counseling-center/cape/
https://police.uoregon.edu/campus-daily-crime-log
https://police.uoregon.edu/campus-daily-crime-log
https://police.uoregon.edu/campus-daily-crime-log
http://www.gpo.gov/fdsys/pkg/PLAW-113publ4/pdf/PLAW-113publ4.pdf
http://www.gpo.gov/fdsys/pkg/PLAW-113publ4/pdf/PLAW-113publ4.pdf


 
ANNUAL SECURITY AND FIRE SAFETY REPORT | 115 

 

Rape), the report on the results of any disciplinary proceeding conducted by such institution against a 
student who is the alleged perpetrator of such crime or offense. If the alleged victim is deceased as a result 
of such crime or offense, the next of kin of such victim shall be treated as the alleged victim for purposes of 
this paragraph. 
 
REPORTING OPTIONS 
 
The University of Denver (DU) encourages all individuals to seek assistance from a medical provider, as 
needed, and/or law enforcement immediately after an incident of Gender-based Violence, whether or not 
the individual plans to pursue criminal action. Preserving any physical evidence is very helpful for 
successful investigation, arrest, and prosecution of the perpetrator(s) and may be helpful in obtaining a 
protective order.  A victim/survivor of Gender-based violence has many reporting options. University 
students, faculty and staff members may, as a victim/survivor of gender-based violence, elect, or decline, to 
notify campus safety or local law enforcement. If the victim/survivor chooses to file a police report, the 
institution can assist with the process. A victim/survivor may also choose to report the incident to the 
appropriate institutional department, a DU faculty or staff member, or the individual may choose 
confidential and/or anonymous reporting options. Reporting options are provided in detail below. If you 
are unsure what to do or how to report, please consider the following reporting options:   
 
Reporting to Law Enforcement (All Students, Faculty or Staff)   
  
Any member of the DU community who has experienced unwanted sexual misconduct, to include sexual 
assault, dating violence, domestic violence or stalking, is encouraged to report the incident as soon as 
possible to the Denver Police Department.  If the incident occurred at properties owned or controlled by 
DU outside of the Denver Police Department’s jurisdiction, the University can assist in determining the 
appropriate jurisdictional boundary as well as with contacting information for the appropriate law 
enforcement agency if requested.  As a University student or employee, it is the individual’s right and 
decision to choose or decline to report the incident to law enforcement authorities. 
  
To make a report with the Denver Police Department, you may visit the police department at their District 
3 Facility (1625 S. University Blvd, Denver, CO, 80210), which serves the University of Denver’s campus, or 
an officer will come to your location.  You may choose to have someone with you for support, as well as a 
DU employee to assist you with the process if desired. Depending on how you want to proceed, the report 
may be investigated. For example, you can choose no investigation, partial investigation, or full 
investigation, and you have the option to change your mind at any point in the process. For questions about 
reporting, or for more information about the process, contact the Denver Police Department at: 
 
Phone: 710.913.1300 
For emergencies: 9-1-1 
Email:  3.Dist@Denvergov.org   
Website: https://www.denvergov.org/content/denvergov/en/police-department/police-stations/district-
3-station-se-.html 
 

If you choose to report to the police, University personnel below can assist with the process if you choose to 
request assistance.    
 
• The Office Equal Opportunity & Title IX at 303.871‐7016. 
• You may contact the Title IX Coordinator directly at 303.871.7016 
• The Center for Advocacy, Prevention and Empowerment (CAPE) at 303.871.3853 
• The Department of Campus Safety at 303.871.3000 (emergency) 303‐871‐2334 (non‐emergency) 
 
When a sexual assault, dating violence, domestic violence, stalking or other gendered harassment is 
committed, the first concern is your safety and well-being. The university recognizes the sensitive nature of 
these crimes and respects your right to privacy and choice.   
  

University of Denver 

http://police.uoregon.edu/
mailto:3.Dist@Denvergov.org
https://www.denvergov.org/content/denvergov/en/police-department/police-stations/district-3-station-se-.html
https://www.denvergov.org/content/denvergov/en/police-department/police-stations/district-3-station-se-.html
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Office of Equal Opportunity & Title IX Procedures – Comprehensive Discrimination and Harassment 
Procedures 
Section 6 – Reporting 
 

A. Reporting to Law Enforcement: 
 
The University encourages Complainants to contact local law enforcement to report incidents of Prohibited Conduct that 
may also be crimes under applicable state or federal criminal statutes. At the Complainant’s request, the University will 
assist a Complainant in contacting local law enforcement and will cooperate with law enforcement agencies if a 
Complainant decides to pursue the criminal process. The University encourages all individuals to seek assistance from a 
medical provider, as needed, and/or law enforcement immediately after an incident of Sexual Harassment, whether or 
not the individual plans to pursue criminal action. This facilitates preservation of evidence and a timely response by law 
enforcement and/or the University. 
 
The University’s definitions, burden of proof, and procedures differ from federal and state criminal law. The University 
is not bound by law enforcement’s determination whether or not to prosecute a Respondent nor the outcome of any 
criminal prosecution. The University will independently determine under these Procedures whether Prohibited Conduct 
has occurred. The University may undertake any process under these Procedures prior to, simultaneously with or 
following civil or criminal proceedings. 

 
Reporting to the University (All Students, Faculty or Staff)   
 
The University has procedures in place that strive to be sensitive to those who report gender-based violence 
and gender-based harassment or discrimination. The University will provide victims of gender-based 
violence and gender-based harassment or discrimination written notification of their rights and options. 
This includes informing victims/survivors, in writing, about their right to file criminal charges, as well as 
the availability of counseling, health, mental health, victim advocacy, legal assistance, student financial aid 
and visa/immigration assistance and other services that can be found on and/or off campus. Information 
will also be given to the victim/survivor that pertains to supportive measures the University will provide to 
prevent contact between them and an accused party.  The University will provide written notification to the 
victim/survivor about their rights and options for available assistance in, and how to request changes to 
academic, living, transportation and working situations or other supportive measures, if the victim requests 
them and if they are reasonably available. The University is obligated to comply with a student’s reasonable 
request for a living and/or academic situation change following an alleged sex offense.  Supportive measures 
will be provided regardless of whether the victim/survivor chooses to share specific information about the 
incident, report the matter to campus police or local law enforcement, or participate in the university’s 
administrative process, and regardless of whether the offense occurred on or off campus.   
 
Whether or not you choose to report to the police, you may report the incident to the institution. Gender-
based violence (sexual assault, dating violence, domestic violence, stalking) and gender-based harassment 
or discrimination are prohibited conduct. As a victim/survivor, you have the right to file a Title IX claim. 
For more information, or to report an incident to Title IX, contact: 
 

Associate Vice Chancellor of Equal Opportunity & Title 
IX Coordinator, Emily Babb 
 
Phone: 303-871-7016 
Emily.Babb@du.edu 
https://www.du.edu/equalopportunity/titleix/index.html 
 
 

Office of Equal Opportunity & Title IX 
 
Phone: 303-871-7016 
titleix@du.edu 
https://www.du.edu/equalopportunity/ 
 

 
Students who are a victim/survivor of such behavior may also report the incident to the following 
departments: 
 

https://www.du.edu/equalopportunity/titleix/index.html
mailto:titleix@du.edu
mailto:titleix@du.edu
https://www.du.edu/equalopportunity/
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Department of Campus Safety 
 
General Reports: 303-871-2334 
Emergencies: 9-1-1 and 303-871-
3000 
 
Website: 
https://www.du.edu/campussafety/
contact-us/index.html 

Office of Student Rights & 
Responsibilities 
 
Phone: 303-871-5724 
Email: srr@du.edu 
 
Website: 
https://www.du.edu/studentlife/student
conduct/rightsresponsibilities.html 
 

Student Outreach & Support  
 
Phone: 303-871-4724 
Email: care@du.edu 
 
 

Housing and Residential 
Education 
 
Phone: 303-871-2246 
Email: housing@du.edu 
Website: 
https://www.du.edu/housing/ 
 

Fraternity and Sorority Life  
 
Phone: 303-871-3111 
Email: CL.fslinfo@du.edu 
Website: 
https://www.du.edu/studentlife/engage
ment/get-involved/fraternity-sorority-
life.html 
 

Athletics and Recreation  
 
Phone: 303-871-3845 
Email: Lynn.Coutts@du.edu 
 

Disability Service Program 
 
Phone: 303-871-3241 
Email: dsp@du.edu 
Website: 
https://www.du.edu/studentlife/dis
ability-services/testing-
center/index.html 

Office of International Education 
 
Phone: 303-871-4912 
Email: duabroad@du.edu 
Website: 
https://www.du.edu/abroad/index.html 

 
 

Health and Counseling Center  
(Medical Services) * 
 
Phone:303-871-2205 
After Hours: 303-871-2205 (follow 
prompts)  
Email: info@hcc.du.edu 
Website: 
https://www.du.edu/health-and-
counseling-
center/medical/index.html 
 
*Confidential Reporting 
 

Health and Counseling Center  
(Counseling Services) * 
 
Phone:303-871-2205 
After Hours Counselor on Call: 303-871-
2205 (follow prompts)  
Email: info@hcc.du.edu 
Website: https://www.du.edu/health-
and-counseling-
center/counseling/index.html 
 
* Confidential Reporting 
 
 

Center for Advocacy, Prevention 
and Empowerment (CAPE) *  
 
Business Hours: 303-871-3853  
After-Hours, contact the Counselor on 
Call at 303-871-2205  
Email: cape@du.edu  
Website: https://www.du.edu/health-
and-counseling-center/cape/index.html 
 
*Confidential Reporting  

 
Faculty and Staff members who are a victim/survivor of such behavior may also report the incident to the 
following departments: 
 

Department of Campus 
Safety 
 
 
General Reports: 303-871-
2334 
 
Emergencies: 9-1-1 and 303-
871-3000 
 
Website: 
https://www.du.edu/campuss
afety/contact-us/index.html 

Human Resource & Inclusive 
Community  
 
 
Phone: 303-871-3931 
 
Email: employeeservices@du.edu 
 
Website: 
https://www.du.edu/human-
resources/ 

Center for Advocacy, Prevention and 
Empowerment – CAPE  
 
Business Hours: 303-871-3853  
 
After-Hours, contact the Counselor on Call at 303-
871-2205  
 
Email: cape@du.edu  
 
Website: https://www.du.edu/health-and-
counseling-center/cape/index.html 
 
 

 

https://www.du.edu/campussafety/contact-us/index.html
https://www.du.edu/campussafety/contact-us/index.html
mailto:srr@du.edu
https://www.du.edu/studentlife/studentconduct/rightsresponsibilities.html
https://www.du.edu/studentlife/studentconduct/rightsresponsibilities.html
mailto:care@du.edu
mailto:housing@du.edu
https://www.du.edu/housing/
mailto:CL.fslinfo@du.edu
https://www.du.edu/studentlife/engagement/get-involved/fraternity-sorority-life.html
https://www.du.edu/studentlife/engagement/get-involved/fraternity-sorority-life.html
https://www.du.edu/studentlife/engagement/get-involved/fraternity-sorority-life.html
mailto:Lynn.Coutts@du.edu
mailto:dsp@du.edu
https://www.du.edu/studentlife/disability-services/testing-center/index.html
https://www.du.edu/studentlife/disability-services/testing-center/index.html
https://www.du.edu/studentlife/disability-services/testing-center/index.html
mailto:duabroad@du.edu
https://www.du.edu/abroad/index.html
mailto:info@hcc.du.edu
https://www.du.edu/health-and-counseling-center/medical/index.html
https://www.du.edu/health-and-counseling-center/medical/index.html
https://www.du.edu/health-and-counseling-center/medical/index.html
mailto:info@hcc.du.edu
https://www.du.edu/health-and-counseling-center/counseling/index.html
https://www.du.edu/health-and-counseling-center/counseling/index.html
https://www.du.edu/health-and-counseling-center/counseling/index.html
mailto:cape@du.edu
https://www.du.edu/health-and-counseling-center/cape/index.html
https://www.du.edu/health-and-counseling-center/cape/index.html
https://www.du.edu/campussafety/contact-us/index.html
https://www.du.edu/campussafety/contact-us/index.html
mailto:employeeservices@du.edu
https://www.du.edu/human-resources/
https://www.du.edu/human-resources/
mailto:cape@du.edu
https://www.du.edu/health-and-counseling-center/cape/index.html
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For comprehensive information on the University’s policies and procedures regarding gender-based 
violence (sexual assault, dating violence, domestic violence, stalking) and gender-based harassment or 
discrimination, including guidance on how to report please see the Appendix in this report or visit:  
https://www.du.edu/equalopportunity/policies-procedures 
 

University of Denver 
Office of Equal Opportunity & Title IX Procedures – Comprehensive Discrimination and Harassment 
Procedures 
Section 6 – Reporting 

 
The University has a strong interest in supporting community members who experience Discrimination, Harassment, 
or Gender-based Violence. The University encourages all individuals or Witnesses to report any incident to the University 
and, if the incident involves potential criminal conduct, to also report to law enforcement. Individuals have several 
reporting options within and outside the University. Individuals may pursue these options simultaneously or any one of 
them separately. 
 
Making a report under these Procedures means telling someone in authority what happened, in person, by telephone, in 
writing, or by email. Deciding whether to make a report and choosing how to proceed are personal decisions. At the time 
a report is made, a Complainant does not have to decide whether or not to request any particular course of action, nor 
does a Complainant need to know how to label what happened. The University provides support to assist each individual 
in making these important decisions and, to the extent legally permissible, will respect an individual’s autonomy in 
deciding how to proceed. In this process, the University will balance the individual’s interest with the University’s 
obligation to provide a safe and non- discriminatory environment for all members of the University community. 
 
The University will review and address all reports by following these Procedures and will treat all individuals involved 
with dignity and respect. In every report under these Procedures, the University will make an immediate assessment of 
any risk of harm to the University or to the broader University community and will take steps necessary to address those 
risks. These steps may include Supportive Measures to provide for the safety of the individual and the University 
community. The University may place a non-student Employee Respondent on administrative leave during the pendency 
of an investigation or other resolution under these Procedures. The University, in its discretion and based on the 
circumstances, will determine whether to impose any administrative leave with or without pay or benefits. 
 
If a report of Prohibited Conduct discloses a serious and immediate threat to the University community, the University’s 
Department of Campus Safety will issue a timely notification to protect the health or safety of the community as required 
by the Clery Act. The notification will not include the Complainant’s name. Pursuant to the Clery Act and VAWA, the 
Office of Equal Opportunity & Title IX will provide information regarding reported criminal incidents to the University’s 
Clery Coordinator for inclusion in the Daily Crime Log and in the University’s Annual Security Report. The University 
may also share aggregate data about reports, Outcomes, and/or Disciplinary Action without including personally 
identifiable information. 

 
B. Reporting to the University 
 
Responsible Employees are defined in the University’s Reporting by University Employees on Disclosures Relating to the 
University’s Discrimination and Harassment Policy. Responsible Employees will refer all reports of Prohibited Conduct to the 
Office of Equal Opportunity & Title IX to facilitate resolution pursuant to these Procedures. At any time, any person may report 
Prohibited Conduct, in person, by mail, by telephone, by electronic mail or other electronic submission to the Office of Equal 
Opportunity & Title IX, or by any other means that results in the Associate Vice Chancellor receiving the person’s verbal or 
written report. 
 
D. Timeliness and Location of Incident 
 
Although there is no time limit on reporting Prohibited Conduct, the University encourages Complainants and other 
individuals to promptly report allegations of Prohibited Conduct, preferably within 180 days of the last incident of Prohibited 
Conduct. Delays in reporting can prevent the University from gathering evidence sufficient to initiate an investigation or reach 
a determination of responsibility. If the Respondent is no longer a Student or Employee, the University may not be able to 
impose Outcomes and/or Disciplinary Action against the Respondent. Nevertheless, the University will still seek to provide 
Supportive Measures for a Complainant and take steps to end the Prohibited Conduct, prevent its recurrence, and address its 
effects. 
 
The University also encourages the reporting of conduct occurring off University Premises including online or electronic 
conduct that occurred in the context of employment or an education program or activity of the University, or that has 
continuing adverse effects on University Premises or on an off-campus employment or education program or activity, so that 
the University may address under these Procedures or other University policies and procedures, as applicable. 
 
University of Denver 
Office of Equal Opportunity & Title IX Procedures – Title IX Sexual Harassment Procedures 
Section 5 – Reports of Sexual Harassment 

 
A. At any time, any person may report Title IX Prohibited Conduct (whether or not the person reporting is the person 

alleged to have experienced the conduct), in person, by mail, by telephone, by electronic mail or other electronic 

https://www.du.edu/equalopportunity/policies-procedures
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submission to the Title IX Coordinator, or by any other means that results in the Title IX Coordinator receiving the 
person’s verbal or written report. 

 
B. After receiving a report, the Title IX Coordinator may conduct an initial assessment of the reported information to 

determine whether the nature or circumstances of the report are within the scope of these Procedures. If the Title IX 
Coordinator determines that the reported information does not fall within the scope of these Procedures, the Title 
IX Coordinator will, as appropriate, process the report under other appropriate procedures, refer to the matter to an 
appropriate administrator, provide the Complainant with resources, and/or close the matter. 

 
C. The University encourages Complainants to report incidents of Title IX Prohibited Conduct directly to the Office of 

Equal Opportunity & Title IX by contacting the Title IX Coordinator: 
 

Emily Babb, JD 
Associate Vice Chancellor of Equal Opportunity & Title IX, Title IX Coordinator 
University of Denver 
Office of Equal Opportunity & Title IX Driscoll Center South, Suite 30 
2050 E. Evans Ave. Denver CO 80208 
Phone: 303-871-7016 
TitleIX@du.edu https://www.du.edu/equalopportunity/titleix/index.html Title IX Online Report Form 
 
Molly Hooker 
Deputy Title IX Coordinator University of Denver 
Office of Equal Opportunity & Title IX Driscoll Center South, Suite 30 
2050 E. Evans Ave. Denver CO 80208 
Phone: 303-871-7016 
TitleIX@du.edu 
 

D. Individuals may also report alleged Title IX Prohibited Conduct to other units identified below, which must promptly 
inform Office of Equal Opportunity & Title IX of the report: 
 

Department of Campus Safety University of Denver 
2130 S. High St., MSC 6200 
Denver, CO 80208 
General Reports: 303-871-2334 
Anonymous Reports: 303-871-3130 
Emergencies: 911 and 303-871-3000 https://www.du.edu/campussafety/contact-us/index.html 
 
Office of Student Rights & Responsibilities  
University of Denver - Community Commons 2055 E. Evans Avenue, Suite 3001 
Denver, CO 80208 
303-871-2150 
srr@du.edu https://www.du.edu/studentlife/studentconduct/rightsresponsibilities.html 
 
Student Outreach & Support (SOS) Referral  
University of Denver - Community Commons 2055 E. Evans Avenue, Suite 3100 SOS@du.edu 
SOS Referral Online Report Form 
 
Housing and Residential Education Staff, including Resident Assistants (RAs), Graduate Resident Director 

(GRDs) 
Housing and Residential Education  
Dimond Family Residential Village  
2020 S. High Street, #P112  
Denver, CO 80210 
Phone: 303-871-2246 
housing@du.edu https://www.du.edu/housing/ 

 
E. Upon receiving a report of alleged Title IX Prohibited Conduct, the Title IX Coordinator must promptly 

1. Inform the Complainant in writing of their right to simultaneously or subsequently file a Formal Complaint 
pursuant to these Procedures and the process for doing so. 

2. Contact the Complainant to discuss the availability of Supportive Measures with or without the filing of a 
Formal Complaint. 

3. Consider the Complainant’s wishes with respect to Supportive Measures 
4. Offer Supportive Measures as provided in Section VI below. 

 
F. Responsible Employees are defined in the University’s Reporting by University Employees on Disclosures Relating 

to the University’s Discrimination and Harassment Policy. Responsible employees will refer all reports of Title IX 
Protected Conduct to the Title IX Coordinator to facilitate resolution pursuant to these Procedures. 

 
I. Individuals have several reporting options within and outside the University. Individuals may pursue these options 

simultaneously or any one of them separately. The University has resources to support a Complainant regardless of 
the course of action chosen. The University encourages Complainants to contact local law enforcement to report 

mailto:TitleIX@du.edu
https://www.du.edu/equalopportunity/titleix/index.html
https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=110
mailto:TitleIX@du.edu
https://www.du.edu/campussafety/contact-us/index.html
mailto:srr@du.edu
https://www.du.edu/studentlife/studentconduct/rightsresponsibilities.html
mailto:SOS@du.edu
https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=99
mailto:housing@du.edu
https://www.du.edu/housing/
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incidents of Title IX Prohibited Conduct that may also be crimes under state or federal criminal statutes. The 
University will assist a Complainant, at the Complainant’s request, in contacting local law enforcement and will 
cooperate with law enforcement agencies if a Complainant decides to pursue the criminal process. The University 
encourages all individuals to seek assistance from a medical provider, as needed, and/or law enforcement 
immediately after an incident of Sexual Harassment, whether or not the individual plans to pursue criminal action. 
This facilitates preservation of evidence and a timely response by law enforcement and/or the University. 

 
J. If a report of Title IX Prohibited Conduct discloses a serious and immediate threat to the University community, the 

University’s Department of Campus Safety will issue a timely notification to protect the health or safety of the community 
as required by the Clery Act. The notification will not include the Complainant’s name. Pursuant to the Clery Act and 
VAWA, the Office of Equal Opportunity & Title IX will provide information regarding reported criminal incidents to the 
University’s Clery Coordinator for inclusion in the Daily Crime Log and in the University’s Annual Security Report. The 
University may also share aggregate data about reports, Outcomes, and/or Disciplinary Action without including 
personally identifiable information. 

 
K. Timeliness and Location of Incident 

1. Although there is no time limit on reporting Title IX Prohibited Conduct, the University encourages 
Complainants and other individuals to promptly report allegations of Title IX Prohibited Conduct, 
preferably within 180 days of the last incident of Title IX Prohibited Conduct. Delays in reporting can prevent 
the University from gathering evidence sufficient to reach a determination as to the allegations and may 
result in a dismissal of a Formal Complaint. 

2. If the Respondent is no longer a Student or Employee, the University may not be able to impose Outcomes 
and/or Disciplinary Action against the Respondent. Nevertheless, the University will still seek to provide 
Supportive Measures for a Complainant and take steps to end the Title IX Prohibited Conduct, prevent its 
recurrence, and address its effects. 

3. The University also encourages the reporting of conduct occurring off University Premises, including online 
or electronic conduct, that occurred in the context of employment or an Education Program or Activity of 
the University, or that has continuing adverse effects in employment or an Education Program or Activity, 
so that the University may address such conduct under these Procedures or other University policies and 
procedures, as applicable. 

 
REQUIRED REPORTERS 
 
The University of Denver takes seriously all reports of sexual harassment, sexual assault, dating violence, 
domestic violence and stalking. When the university knows, or should have known, about an incident of 
sexual or gender-based harassment, sexual assault, dating violence, domestic violence or stalking, it is 
required to investigate the concern to the extent possible based on available information, take steps to stop 
the inappropriate behavior, remedy the effects of inappropriate behavior and take steps reasonably 
calculated to stop future inappropriate behavior.   
  
When a sexual assault, dating violence, domestic violence or stalking is committed, the first concern is the 
safety and well-being of the victim/survivor. The university proceeds in a manner that is sensitive to the 
needs and impact on a victim/survivor while also ensuring the ongoing safety of the community.  All DU 
faculty, staff and other employees are considered “Responsible Employees”.  Responsible Employees are 
required to report to the University of Denver’s Office of Equal Opportunity and Title IX, if they have 
information that discrimination or harassment, sexual or gender-based harassment, or Gender-based 
Violence, is occurring or has recently occurred. Credible information provided to the “Responsible 
Employee” puts the university on notice of an incident of possible discrimination or harassment, sexual or 
gender-based harassment, sexual assault, dating violence, domestic violence or stalking (Gender-based 
Violence) and triggers a duty to investigate and stop inappropriate/prohibited conduct.  Responsible 
Employees who receive a report of discrimination or harassment, sexual or gender-based harassment or 
gender-based violence must promptly report the alleged gender-based violence, discrimination or 
harassment, including all known details of the incident (including the date, time, location, names of 
individuals, and details) to the Office of Equal Opportunity & Title IX. 
 
To learn about and understand the Title IX reporting responsibilities of university employees, please see 
the Title IX website at  https://www.du.edu/equalopportunity/equal-opportunity 
 
Alcohol and Drug Amnesty – University of Denver Reporting Policy:  
 

University of Denver 
Office of Equal Opportunity & Title IX Procedures – Comprehensive Discrimination and Harassment 
Procedures 
Section 6 – Reporting 

https://www.du.edu/equalopportunity/equal-opportunity


 
ANNUAL SECURITY AND FIRE SAFETY REPORT | 121 

 

 
E. Amnesty for Personal Use of Drugs or Alcohol 

 
The University recognizes that Students may be reluctant to seek assistance from a University official or emergency services 
after experiencing Prohibited Conduct or may be reluctant to seek assistance for themselves or others who may have 
experienced Sexual Harassment because they fear being held responsible by the University for alcohol or drug violations under 
the Honor Code related to the incident. 
 
The University generally will not pursue disciplinary action under the Honor Code against a Student who makes a good faith 
report to an University official, contacts emergency services or who participates as a Party or Witness in participates as a Party 
or Witness in the grievance process related to Title IX Prohibited Conduct, for personal consumption of alcohol or other drugs 
that would otherwise be a violation of the Honor Code, provided the misconduct did not endanger the health or safety of others. 
However, this does not extend to the distribution, sale, or otherwise providing another individual with alcohol or drugs for the 
purposes of inducing incapacitation, as defined in the University’s Discrimination and Harassment Policy. 
 
The University may, however, refer the Student for an evaluation related to their health status or substance use or otherwise 
engage with the Student in an assessment or educational discussion or pursue other non- disciplinary option regarding alcohol 
or other drug use. 
 
The University also provides the Medical Amnesty Process as set forth in the Honor Code 
 
University of Denver 
Office of Equal Opportunity & Title IX Procedures – Title IX Sexual Harassment Procedures 
Section 5 – Reports of Sexual Harassment 
 

L. Amnesty for Personal Use of Drugs or Alcohol:  
 

1. The University recognizes that Students may be reluctant to seek assistance from a University official or emergency 
services after experiencing Prohibited Conduct or may be reluctant to seek assistance for themselves or others who 
may have experienced Sexual Harassment because they fear being held responsible by the University for alcohol or 
drug violations under the Honor Code related to the incident. 

2. The University generally will not pursue disciplinary action under the Honor Code against a Student who makes a 
good faith report to an University official, contacts emergency services or who participates as a Party or Witness in 
participates as a Party or Witness in the grievance process related to Title IX Prohibited Conduct, for personal 
consumption of alcohol or other drugs that would otherwise be a violation of the Honor Code, provided the 
misconduct did not endanger the health or safety of others. However, this does not extend to the distribution, sale, or 
otherwise providing another individual with alcohol or drugs for the purposes of inducing incapacitation, as defined 
in the University’s Discrimination and Harassment Policy. 

3. The University may, however, refer the Student for an evaluation related to their health status or substance use or 
otherwise engage with the Student in an assessment or educational discussion or pursue other non-disciplinary option 
regarding alcohol or other drug use. 

4. The University also provides the Medical Amnesty Process as set forth in the Honor Code. 
 

University of Denver 
Office of Student Rights and Responsibilities Procedures - 
Student Honor Code – Health & Safety Statement  
 

The health and safety of Students are of primary importance to the University. Students are expected to take immediate action 
when a person’s health or safety is threatened. Medical Amnesty is designed to reduce barriers to Students taking immediate 
action for fear of being held responsible for alcohol or drug related Honor Code violations. 
 
Situations in which Medical Amnesty may apply include, but are not limited to, instances of physical injury, discrimination, 
harassment, sexual misconduct, mental health concerns, or other medical situations that occur in relation to alcohol 
consumption or drug use.  
When a student undertakes an intentional action to seek assistance from a University Official or emergency services for 
themselves or others in order to protect their health and safety, the reporting Student(s) or at risk Student(s) involved will not 
be found responsible for alcohol- or drug-related violations of the Honor Code, nor will alcohol- or drug-related violations 
appear on their Student Rights & Responsibilities Record. During emergency conditions, the University may extend this 
Medical Amnesty to include violations of the University’s emergency conditions specific plans, protocols, procedures, and 
instructions as applicable. 
 
It is the University's intent that Medical Amnesty extend to situations in which any Student makes a complaint or provides a 
statement to the Office of Equal Opportunity & Title IX in the course of an investigation or resolution pursuant to the University 
of Denver Title IX Sexual Harassment Procedures or the University of Denver General Discrimination & Harassment 
Procedures. However, Medical Amnesty does not extend to the distribution, sale, or otherwise providing another individual 
with alcohol or drugs for the purposes of inducing incapacitation, as defined in those procedures. 
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The Students involved in instances of Medical Amnesty may be referred for an Educational Outcome or evaluation related to 
their health status or substance use. This referral will not constitute a reportable violation of the Honor Code. The University 
expects that Students will always prioritize their own and others’ health and safety. Moreover, this commitment does not 
preclude legal consequences or Alleged Policy Violations for non-alcohol or drug-related Honor Code violations 

 
Confidential Reporting Options: 
 
If a student reports an incident of gender-based violence (sexual assault, dating violence, domestic violence, 
harassment, and/or stalking) to a designated confidential office, the person to whom the reporter speaks 
will not share that information with anyone else unless legally required or as requested by the person 
making the report. If the person making the report chooses to identify themselves or is known to the person 
to whom the report is made, then the report will be confidential but not anonymous. 
 
Students who are victims/survivors of gender-based violence and wish to seek counsel and/or resources 
without informing law enforcement or triggering a duty to investigate by the university have options that 
are more confidential, while still complying with federal and state law. Confidential reporting options 
include the following: 
 
On-Campus Reporting Options  
 
DU Health and Counseling Center (HCC)  
(Medical and Counseling Services)  
Phone: 303.871.2205 
After hours:  303.871.2205 (Follow prompts for On Call Counselor Services or Medical Services) 
Email: info@hcc.du.edu 
Website: https://www.du.edu/health-and-counseling-center/index.html 
 
Counseling Services ‐ The Health and Counseling Center (HCC) is committed to providing students 
psychological and emotional support following an incident of gender-based violence. The HCC offers 
counseling services by licensed psychologists and services by licensed social workers to student 
victims/survivors of gender-based violence. The staff serves as a resource for providing a safe and 
confidential place to discuss an incident of gender-based violence and receive professional counseling, 
guidance and additional resources.  HCC provides an after-hours Counselor on Call line for access to its 
counseling services outside normal business hours. 
 
Medical Services ‐ \HCC\ provides support, medical evaluations and certain treatment services available 
on site for student victims/survivors of gender-based violence during clinic hours. This may include full STI 
testing (gonorrhea, chlamydia, syphilis, hepatitis and rapid HIV testing), emergency contraception, and 
antibiotics to treat a potential infection. The HCC also offers hepatitis and HPV vaccination when 
appropriate. In partnership with Denver Health, the HCC now offers SANE forensic exams for survivors of 
sexual assault, Monday-Friday between the hours of 8am-2pm. For non‐ emergency situations, medical 
staff can prescribe any medications required. Victims/survivors of gender-based violence are encouraged 
to get medical attention as soon as possible.  HCC provides an after-hours on call line for access to its 
services outside normal business hours.   
 
Center for Advocacy, Prevention and Empowerment (CAPE) - The Center of Advocacy, Prevention 
& Empowerment (CAPE), located under the HCC, supports any student, faculty or staff member who has 
experienced any form of gender-based violence (sexual assault, dating violence, domestic violence, sexual 
harassment, and/or stalking), gender-based harassment or bullying. All services are confidential and free 
of charge. Speaking with an advocate does not obligate reorting anything to the police or to the university. 
T(CAPE staff are committed to providing a comprehensive and integrated response to victims/survivors 
who have experienced any form of gender-based violence.  
 
CAPE provides aggregated data in a de-identified manner for Clery statistical reporting. Personally 
identifying information or details of the incident are not shared. Victims/survivors who receive services 
form CAPE are informed of this practice. Victims/survivors are also provided with procedures for reporting 
the incident to law enforcement and/or the university, should they choose to do so.  
 

mailto:info@hcc.du.edu
https://www.du.edu/health-and-counseling-center/index.html
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Center for Advocacy, Prevention & Empowerment (CAPE) 
Daytime Advocacy: 303-871-3853 
After Business Hours (Counselor on Call):  303.871.2205 
Email: info@hcc.du.edu 
Website: https://www.du.edu/health-and-counseling-center/cape/index.html 
 
Off-Campus Reporting Options 
 
The Blue Bench 
Denver’s comprehensive sexual assault support and prevention center. 
Sexual Assault Hotline: 303.322.7273 
thebluebench.org 
 
Safehouse Denver 
Denver, CO 303.318.9989 (available 24/7) 
safehouse-denver.org 
Safehouse Denver offers a range of services in English and Spanish to victims of domestic violence and 
their children. Services offered include emergency shelter, counseling and advocacy, 24/7 crisis line. 
 
SANE Reporting Options:  
 
The University of Denver is committed to providing students physical and emotional support following a 
sexual assault. After experiencing a sexual assault, you have the choice to have a Sexual Assault Nurse 
Examiner (SANE) forensic exam.  A SANE can be performed up to five days after an assault.  Choosing to 
have a SANE does not require an individual to formally report or participate in a law enforcement 
investigation. In the state of Colorado, if you are an adult and choose to have a SANE, you have three 
reporting options: 
1. Anonymous Report - You can choose to obtain a SANE forensic exam, but at that time choose not to 

participate in the criminal justice process.  An anonymous report allows for evidence storage only, and 
no identifying information will be provided to Law Enforcement. 

2. Medical Report - You can choose to obtain a SANE forensic exam but choose not to participate in the 
criminal justice process at that time.  You do have the option to have the evidence tested.  Your name 
and other identifying information will be shared with Law Enforcement, but no investigation will be 
initiated. 

3. Law Enforcement Report - You can choose to obtain a SANE forensic exam and choose to also 
participate in the criminal justice process at that time.  You will be given the opportunity to meet with 
a Law Enforcement officer at the hospital. 

 
Survivors are not charged for the cost of the SANE forensic exam but could incur expenses related to 
treatment of injuries. CAPE is available to talk through any financial questions or concerns. 

 
• The University of Denver has a Memorandum of Understanding (MOU) with two programs in the 

Denver Metro area who provide SANE forensic exams following a sexual assault. 
 

o Denver Health SANE program: To receive a SANE through Denver Health, present to the 
Emergency Room and inform the front desk that you are seeking a SANE. And, in partnership 
with Denver Health, the HCC is offering SANEs Monday-Friday, between the hours of 8am-2pm 
on campus. If it is after 2pm, the HCC can support a survivor in accessing transportation to 
Denver Health. 

Address:  777 Bannock Street, Denver, Colorado 80204 
Phone:  303.602.8100 

 
Hours of Operation:  24/7 

 
o Porter Adventist Hospital SANE program:  To receive a SANE through Porter Adventist 

Hospital, present to the Emergency Room and inform the front desk that you are seeking a SANE. 

mailto:info@hcc.du.edu
https://www.du.edu/health-and-counseling-center/cape/index.html
https://thebluebench.org/
https://safehouse-denver.org/
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Address:  2525 S. Downing St., Denver, Colorado 80210 
Phone:   303.778-2407 
 
Hours of Operation:  24/7 

 
The Health and Counseling’s Center for Advocacy, Prevention and Empowerment (CAPE) can accompany 
you and provide confidential support and guidance. CAPE can help explain the process and support any DU 
community member with participating in the SANE process and help arrange for transportation to the 
hospital.  During normal business hours, contact CAPE at 303-871-3853. After-Hours contact the 
Counselor on Call at 303-871-2205. Additional contact methods include: cape@du.edu or at their website: 
https://www.du.edu/health-and-counseling-center/cape/index.html 
 
Anonymous Reporting Options:  
 
A student may make an anonymous report, which allows the report to be made without the identity of the 
reporter being known. The report will be distributed to the Office of Equal Opportunity &Title IX, the 
Department of Campus Safety, and the Title IX Coordinator for review and appropriate action; however, it 
will remain an anonymous report since the identity of the reporter will not be known.  
 
A victim/survivor of a crime who does not wish to pursue action within the criminal justice system or 
through the University of Denver, or who has chosen to pursue confidential reporting options, should 
consider making an anonymous report. The purpose of an anonymous report is to comply with a 
victim/survivor’s wish to keep the matter confidential, while taking steps to promote the future safety of 
those involved and others. With such information, the university can keep accurate records of the number 
of incidents and determine where there is a pattern of crime with regard to a particular location, method, 
or assailant, alert the campus community to potential danger and use the information to inform, guide and 
improve education, prevention and awareness efforts. Anonymous reports may be counted and disclosed 
to the Department of Education in the annual crimes statistics for the institution and are listed in the crime 
statistics tables in this report if sufficient information is obtained from the anonymous report to determine 
a proper classification.   
 
University of Denver (DU) faculty or staff who are victims/survivors may use the anonymous reporting 
options to report the incident.  However, if a DU faculty or staff member considered a “Responsible 
Employee” under the definition of the Office of Equal Opportunity & Title IX receives a notice of an incident 
of sexual harassment, gender-based harassment or discrimination, sexual assault, dating violence, domestic 
violence, or stalking, the Responsible Employee must report the incident to the Office of Equal Opportunity 
& Title IX or directly to the Title IX Coordinator per established procedures. 
 

University of Denver 
Office of Equal Opportunity & Title IX Procedures – Comprehensive Discrimination and Harassment 
Procedures 
Section 6 – Reporting 
 
C. Anonymous Reporting 
Any individual other than a Responsible Employee can make a report without disclosing one’s own name, identifying the 
Respondent, or requesting any action. Depending on the level of information available about the incident or the individuals 
involved, the University may not be able to fully respond or take further action in response to an anonymous report. 
Anonymous reports are referred to Department of Campus Safety or the Associate Vice Chancellor for review for appropriate 
action. The University will review all anonymous reports, and where there is sufficient information, include applicable 
information in Clery Act reporting. 
 
University of Denver 
Office of Equal Opportunity & Title IX Procedures – Title IX Sexual Harassment Procedures 
Section 5 – Reporting 

 
H. Anonymous Reporting   

1. Any individual other than a Responsible Employee can make a report without disclosing one’s own name, identifying the 
Respondent, or requesting any action. 

mailto:cape@du.edu
https://www.du.edu/health-and-counseling-center/cape/index.html
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2. Anonymous reports are referred to Department of Campus Safety and the Title IX Coordinator for review for appropriate 
action. 

3. The University will review all anonymous reports, and where there is sufficient information, include applicable 
information in Clery Act reporting. 

4. Depending on the level of information available about the incident or the individuals involved, the University may not be 
able to fully respond or take further action in response to an anonymous report. 

 
The University of Denver offers three methods to report anonymously: 
 
• Office of Equal Opportunity & Title IX – Online Reporting Form 

 
This form may be used to anonymously report sexual harassment, discrimination and gender-based 
violence, which includes sexual assault, dating or domestic violence and stalking. To the extent a 
submitted form provides specific and individually identifiable information, the university will conduct 
a follow up investigation consistent with its legal obligations.  
 
All university employees, with the exception of those employees with a narrowly defined and legally 
recognized privilege, have a duty to report any incidents involving sexual harassment, sexual assault, 
dating or domestic violence and stalking. The university is obligated to investigate those reports it 
receives. The identity of sexual assault, dating or domestic violence and stalking victims/survivors may 
be protected if such incidents are reported anonymously.  
 
Fill out an online report at: 
https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=110 
  

• Department of Campus Safety - Anonymous Tip Line  
 
The Department of Campus Safety operates an anonymous tip line to allow persons to anonymously 
report safety and security related information and concerns to DCS and the University about suspicious 
behavior and criminal incidents on campus and other properties owned and controlled by the 
University. This includes reports of gender-based violence (sexual assault, dating violence, domestic 
violence and stalking).  The Department of Campus Safety will distribute anonymous reports of 
harassment, discrimination, bias based, and gender violence incidents received from the tip line to the 
Office of Equal Opportunity & Title IX per established procedures.   
 
Anonymous Tip Line:  
303.871.3130 
1-3130 on campus phone line  

 
• SOS Referral System 

 
The SOS Referral system is a process to submit information about a student who may be experiencing 
a challenging situation and needs help to connect to the appropriate resources. Each referral is reviewed 
by staff members and then assigned to a Case Manager to outreach to the student and develop a support 
plan.  This referral activates the appropriate University protocol to support both the individual and the 
campus community in maintaining their safety, health and well-being. The online referral form may be 
submitted anonymously meaning the identity of the reporting individual is not required to complete 
and submit the form.   
 
To learn more about the SOS Referral System, visit: 
https://www.du.edu/studentlife/studentsupport/sos_referral/index.html 
 
Fill out a SOS Referral Form at:  
https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=99. 

 
COORDINATED UNIVERSITY RESPONSE TO GENDER-BASED VIOLENCE 
 

https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=110
https://www.du.edu/studentlife/studentsupport/sos_referral/index.html
https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=99
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The University strives to create and maintain a community in which people are treated with dignity, decency 
and respect. The environment of the University should be characterized by mutual trust, freedom of inquiry 
and expression, and the absence of intimidation, oppression and exploitation. People in this community 
should be able to work and learn in a safe atmosphere. The accomplishment of this goal is essential to the 
academic mission of the University. Therefore, the University will not tolerate any unlawful discrimination, 
harassment, or sexual misconduct (which includes gender-based violence) of any kind. 
 
Campus Response Network 
(CAPE, Title IX, Office of Student Rights and Responsibilities, and Department of Campus 
Safety)  
 
The University will take appropriate steps to protect the safety, security and/or integrity of any member(s) 
of its community or the University community as a whole.  As such, the University has developed a unified 
support system that connects victims/survivors of gender-based violence sexual assault, domestic violence, 
dating violence and stalking) or discrimination or harassment, including sexual harassment a complement 
of services.  This support system is a critical component of ensuring a safe environment, as is holding 
accountable those individuals who engage in in appropriate and/or prohibited conduct.  This coordinated 
response includes: 
 
• Utilization of an integrated response network and established protocols in response to reports of 

gender-based violence (sexual assault, domestic violence, dating violence and stalking) or 
discrimination or harassment, including sexual harassment. 

• Close coordination between designated University departments to help victims/survivors receive 
support and inappropriate behavior is addressed through proper channels. 

 
This coordinated response includes, but is not limited to, the following University departments, offices and 
divisions: 
 
Department of Campus Safety: The Department of Campus Safety provides the following 24-hour 
services to protect the safety of the campus community and as part of the integrated campus response to 
reports of gender-based violence: 
 
• Assists victims/survivors with immediate and interim safety measures; to include information on 

housing changes, SANE Exam, and no-contact orders, etc.  
• Provides victims/survivors with support and resource information, which includes information on 

counseling and medical services  
• Informs victims/survivors of their reporting resources, to include confidential reporting options, and 

reporting to law enforcement if they chose to do so. 
• As appropriate, and in conjunction with local law enforcement, may assist in securing a crime scene, 

determining identity and location of suspect, collects and secures evidence, and conducts and/or 
participates with investigation and law enforcement functions;   

• Assesses campus risk and provides timely campus crime alerts when an incident is determined to pose 
an ongoing or serious threat to the campus community;   

• Reports incidents of gender-based violence, discrimination or harassment to the Title IX Coordinator; 
• Notifies the applicable University departments within the campus response network, which includes 

the Office of Equal Opportunity & Title IX; the Center for Advocacy, Prevention & Empowerment 
(CAPE); Housing and Residential Education; and the Office of Student Rights and Responsibilities of 
issues involving gender-based violence or discrimination or harassment, including sexual harassment 
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Center for Advocacy, Prevention and Empowerment (CAPE): CAPE supports survivor healing by 
providing advocacy, resources, and information to support for victims of gender-based violence and sexual 
harassment. All services are confidential and free of charge. CAPE staff are one of the primary confidential 
DU resources for facilitating coordinated support services to victims/survivors of gender-based violence 
and sexual harassment.  CAPE can provide the following support for DU students, faculty and staff 
members: 

• Provide immediate student-centered crisis intervention, advocacy and support, including, but not 
limited to, the following: 
o Assess immediate safety concerns; 
o Provide information of available options regarding counseling and support services, medical 

services, forensic evidence collection, evidence preservation and reporting to law enforcement 
officials. 

o Explain what is involved with law enforcement reporting and forensic evidence collection 
examination processes; Assist in making arrangements for medical services, forensic evidence 
collection and/or reporting to law enforcement as requested by the victim/survivor 

o Accompanying a victim/survivor through medical and/or forensic evidence collection process as 
well as reporting to law enforcement and any investigative processes (criminal or university 
administrative) as requested by the victim/survivor. 

o Assist in accessing immediately available on- and off-campus services, as requested.   
• Inform students that issues involving sexual harassment, sexual assault, dating violence, domestic 

violence and stalking are treated with care and respect for privacy, explaining university obligations 
and limits on confidentiality;   

• Provide ongoing service and support, including but not limited to the following:  
o Help coordinate counseling services with a counselor, psychologist or therapist who has experience 

in trauma response and healing, as requested by the victim/survivor. 
o Provide assistance and work with campus partners to support a victim/survivor with class schedule 

changes, academic accommodations, leave of absence requests, room/housing assignments, 
accessing safe housing on or off campus, work arrangements, transportation arrangements, 
financial aid assistance, immigration and visa assistance, protective measures and other 
adjustments that may be appropriate; 

o Explain administrative reporting processes, including reporting to the Title IX Coordinator,  
o Assist victim/survivor with obtaining a civil order of protection (legal) or a no-contact or location 

restriction order (University) 
o Collaborate with the Department of Campus Safety to provide for escorts or self-defense courses. 

• Coordinate consultation with friends, family, and others on how to support a victim, as requested by 
the student;   

• As requested by student, may assist student in filing a formal criminal report or formal conduct charge 
or university grievance; may accompany student during medical, law enforcement, and/or student 
conduct proceedings; or may assist in connecting a student to community resources for those kinds of 
support.   
 

Office of Student Rights and Responsibilities: The Office of Student Rights and Responsibilities 
provides the following support to any students who have experienced gender-based violence and sexual 
harassment:  
 
• Assist students with immediate safety or protective measures;   
• Informs students of their right to file a formal report with the Title IX Coordinator.  
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• Reports incidents of gender-based violence, discrimination or harassment to the Title IX Coordinator. 
Informs students of campus and community resources and services available to provide support, and 
facilitates contact, as requested; and   

• Notifies, as appropriate, the applicable University departments within the campus response network, 
which includes the Office of Equal Opportunity & Title IX, the Center for Advocacy, Prevention & 
Empowerment (CAPE); Housing and Residential Education; and the Office of Student Rights and 
Responsibilities of issues involved gender-based violence. 

• May connect Students to the Office of Equal Opportunity & Title IX to facilitate interim remedies in a 
student’s living, academic, work, and/or transportation situations or provide other protective 
measures, if those changes are requested by the victim/survivor and reasonably available. 

 
Office of Equal Opportunity & Title IX: The Office of Equal Opportunity & Title IX provides the 
following response and support to DU students, faculty, staff who have experienced any form of harassment 
and discrimination and provides the following support to campus partners:  
 
• Assist students with immediate safety or protective measures  
• Serves as the initial point of contact for university offices and personnel reporting incidents of any form 

of discrimination or harassment by or involving university employee or student; 
• Explains the difference between a university process and a criminal proceeding;  
• Administers the formal process for complaints alleging any form of discrimination or harassment, 

involving DU students, and faculty or staff members. 
• Conducts inquiries or investigations of violations of University policy related to discrimination or 

harassment. 
• Coordinates investigations that contain both harassment, discrimination and or gender-based violence 

claims. 
• Works with campus partners to confirm that students are advised of and the university is meeting its 

Title IX and other obligations; 
• Trains first responders, advocates, investigators, appellate officers and all parties involved in the 

investigation process. 
• Performs outreach to all identified impacted DU students, faculty and staff to provide: 

 
o Resources for emotional support and system advocacy; 
o An overview of options for addressing the discrimination, harassment or violence both on campus 

and off; 
o Assistance with supportive measures to assist impacted parties when needed; 
o Informal Resolution options; 
o Investigations of violations of University Policy related to gender-based discrimination, 

harassment and violence; 
o Consultation, training and education for the campus community; 
o Coordination of campus partner efforts to address gender-based discrimination, harassment and 

violence and to engage in prevention and education efforts. 
o Conducts the campus climate survey. 

 
Title IX Coordinator:  The Title IX Coordinator usually serves as the first point of contact regarding 
intake assessment and investigation of all allegations, by DU students, faculty or staff, of gender-based 
violence or discrimination or harassment (including sexual harassment) and other sexual misconduct.  The 
Title IX coordinator provide the following support to DU campus partners, students, faculty and staff: 
 
• Plays a critical role in coordinating the university response to reported issues of working with campus 

partners to provide an integrated response to reported Title IX concerns;  
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• Provides oversight on investigations of reported incidents of sexual harassment, sexual assault, dating 
violence, domestic violence and stalking involving university faculty, staff and students including 
assuring a fair and impartial process, the use of trauma informed practices and adherence to relevant 
procedural rules; 

• Refer investigation reports, with findings, to either a hearing officer (for Title IX Sexual Harassment) 
or designated University officials, or administrative body (Outcomes Council) to determine, in 
consultation with the Office of Equal Opportunity and & Title IX and in accordance with established 
university procedures, how to address policy violations.   

• Works with campus partners to facilitate compliance with the university’s Title IX obligations;  
• Inform victims/survivors of their right to file a formal complaint with the University for any form of 

discrimination on the basis of sex, including sexual harassment, and gender-based violence.; and 
• Inform respondents of their rights under the applicable procedures.  
• Serves as a resource to members of the university community who have questions or concerns regarding 

prohibited conduct that includes gender-based violence, discrimination, harassment, including sexual 
harassment. 

• Trains first responders, advocates, investigators, appellate officers and all parties involved in the 
investigation process. 

• Provides Supportive Measures to parties. 
 
TITLE IX RESPONSE TO REPORTS OF GENDER-BASED VIOLENCE, DISCRIMINATION 
AND HARASSMENT 
 
Reporting to the Office of Equal Opportunity & Title IX 
 
The Office of Equal Opportunity and Title IX has established procedures for addressing instances of reports 
of gender-based violence, discrimination or harassment by DU students, faculty and staff.  All reports of 
gender‐based violence, harassment or discrimination (for the remainder of this section) are forwarded to 
the Office of Equal Opportunity & Title IX.  The Title IX Coordinator will reach out to all victims regardless 
of where the victimization took place and who the accused is and request an intake meeting. While there is 
no time limit for reporting, reports of prohibited conduct should be brought forward as soon as possible; 
all incidents should be reported even if significant time has elapsed, but prompt reporting will better enable 
the University to respond, investigate, provide an appropriate remedy, and impose disciplinary action if 
appropriate.  
 
Any individual, other than a Responsible Employee, can make a report without disclosing one’s own name, 
identifying the Respondent, or requesting any action.  Anonymous reports are referred to Department of 
Campus Safety and the Title IX Coordinator for review for appropriate action.   The University will review 
all anonymous reports, and where there is sufficient information, include applicable information in Clery 
Act reporting. Depending on the level of information available about the incident or the individuals 
involved, the University may not be able to fully respond or take further action in response to an anonymous 
report. 
 
The Title IX Coordinator will offer assistance to the Complainant, provide information about supportive 
measures and offer to meet to review the applicable university procedures and investigation process with 
the victim and options for participation in a formal university investigation or reporting to law enforcement. 
Although the University encourages formal reporting to both the Office of Equal Opportunity & Title IX and 
law enforcement (when criminal behavior is involved), victims are not required to participate in University 
investigations or report to local law enforcement. A victim’s decision not to move forward with a University 
investigation or not to report to law enforcement does not impact their ability to utilize all the support and 
resources available through DU.  
 
Requests regarding the confidentiality of such reports will be considered by University in determining an 
appropriate response; however, the, the University may not be able to fully investigate and respond to 
a report if the Complainant requests that their name not be disclosed to the Respondent or declines 
to participate in an investigation. The University will consider Complainant’s request for 
confidentiality as one of many factors in determining the appropriate means for resolution of the 



 
ANNUAL SECURITY AND FIRE SAFETY REPORT | 130 

 

reported conduct. The University may be unable to honor such a request in certain circumstances in 
order to adequately fulfill the University’s obligations to promote a safe and inclusive environment. 
 
The University of Denver has confidential resources, including but not limited to the Center for Advocacy, 
Prevention, and Empowerment (CAPE), with whom members of the University community can consult for 
advice and information regarding making a report, gender-based violence or discrimination or harassment, 
including sexual harassment.  
 
The Process  
 
A. University administrative proceedings are conducted in a manner that is consistent with state and 

federal law, and that supports the university’s commitment to enhancing safety. Proceeding in a 
manner that is respectful of victims/survivors, university administrative proceedings provide prompt 
and appropriate action to prevent future incidents of gender-based violence, discrimination or 
harassment.  The University investigates these incidents and takes steps reasonably calculated to 
prevent their recurrence. 

 
B. The Office of Equal Opportunity and Title IX’s investigation and resolution make sure allegations 

gender-based violence, discrimination and harassment are addressed in a fair and equitable manner 
and are conducted in a manner that protects the safety of victims and promotes accountability.  

 
C. Investigations are conducted by professional staff in the Office of Equal Opportunity and Title IX, who 

do not have a real or perceived conflict of interest or bias for or against the complainant or the 
respondent and receive annual specialized training on issues related to gender-based violence. 

 
D. The standard of proof that the Office of Equal Opportunity & Title IX applies to its investigations and 

all proceedings is Preponderance of the Evidence.  Preponderance of the Evidence an allegation is 
proven if, based on the credible, relevant information acquired during the investigation and provided 
at the hearing on one side outweighs the credible, relevant information on the other side, such that is it 
more likely than not the alleged fact or conduct occurred. 

 
COMPREHENSIVE DISCRIMINATION AND HARASSMENT PROCEDURES 
 
These Procedures apply to Discrimination/Harassment Prohibited Conduct as defined by the University’s 
Discrimination and Harassment Policy that was reported on or after the effective date of these Procedures 
August 15, 2022 and supersede any conflicting information in any other University policy with respect to 
the definitions and procedures applicable to alleged Prohibited Conduct. These Procedures also apply to 
conduct that falls within the definition of Title IX Prohibited Conduct but that occurred on or before 
August 13, 2020 and was reported on or after the effective date of these Procedures. The University will 
apply the definitions in place at the time the conduct is alleged to have occurred. 
 
All members of the University of Denver community are subject to these Procedures, including Students, 
Employees, and Third Parties. These Procedures apply to all Discrimination/Harassment Prohibited 
Conduct that occurs on University Premises. In some cases, the Title IX Procedures may also apply to 
Prohibited Conduct that occurs on University Premises. These Procedures may apply to 
Discrimination/Harassment Prohibited Conduct that occurs off campus, including online or electronic 
conduct, if the University finds that the conduct: 
 
a. occurred in the context of employment or an education program or activity of the University; 
b. had (or could reasonably be expected to have) continuing adverse effects on University Premises, 

including posing a reasonable risk of harm to the community; or 
c. had (or could reasonably be expected to have) continuing adverse effects in employment or an 

education program or activity off University Premises. Examples of covered employment or 
education program or activity include but are not limited to University-approved study abroad 
programs, athletic competitions, research or internship programs. 

 

https://www.du.edu/sites/default/files/2021-08/EOIX%203.10.010%20Discrimination%20Harassment%20Policy.pdf


 
ANNUAL SECURITY AND FIRE SAFETY REPORT | 131 

 

Supportive Measures   
 
A. Supportive Measures are available regardless of whether the matter is reported to the University for 

purposes of initiating any formal grievance proceeding and before, after, and regardless of whether a 
Complaint is filed. A Complainant who requests Supportive Measures retains the right to file a 
Complaint, either at the time the Supportive Measure is requested or at a later date. 
 

B. Supportive Measures are designed to restore or preserve equal access to the University’s Education 
Program or Activity without unreasonably burdening the other Party. Supportive Measures are not 
punitive in nature and are designed to protect the safety of all Parties or the University’s educational 
environment. 
 

C. Supportive Measures may include, but are not limited to 
1. Counseling through the MySSP Student Support Program 
2. Assistance in seeking academic assistance, including modified class schedules (including transfer 

to another section), permission to withdraw from and/or retake a class or attend a class via 
alternative means (e.g., online or independent study) and extension of assignment deadlines or 
other course-related adjustments 

3. Assistance in modifying University employment arrangements, including changes in work 
schedules, job assignments, work locations, and/or assigned parking 

4. Campus escort services 
5. Mutual restrictions on contact between the Parties 
6. Assistance in requesting leaves of absence 
7. Modifications to University housing arrangements, including immediate temporary relocation to 

safe living quarters and/or permanent reassignment of University housing 
8. Assistance in arranging a meeting with law enforcement to discuss reporting or safety planning 
9. Assistance in modifying assigned parking 
10. Increased security and monitoring of certain areas of the campus 
11. Any other remedy which can be tailored to the involved individuals to achieve the goals of these 

Procedures 
 

D. The Associate Vice Chancellor will consult with other relevant University administrators to determine 
whether any Supportive Measures are appropriate to protect the safety, well-being, and continued 
access to educational and employment opportunities. The Associate Vice Chancellor will offer, or 
arrange to have offered, Supportive Measures to the Complainant, with consideration given to the 
Complainant’s wishes with respect to appropriate Supportive Measures. In addition to the 
Complainant, the Respondent and other Witnesses may also receive Supportive Measures, as 
appropriate and reasonably available, without fee or charge. The Associate Vice Chancellor will serve 
as the point of contact for any individual requesting Supportive Measures. 
 

E. The Associate Vice Chancellor may determine the necessity of Supportive Measures concerning an 
Employee’s job conditions, academic adjustments for a Student, or student housing assignments. 
Where the Supportive Measures may affect the other Party’s participation in the University’s 
Educational Program or Activity, the Associate Vice Chancellor will consult with the Vice Chancellor 
for Human Resources, the Vice Chancellor for Student Affairs or their designee, or appropriate faculty 
and/or administrators, as applicable. The Associate Vice Chancellor will notify the leadership of the 
relevant unit to implement the Supportive Measures. The Associate Vice Chancellor is responsible for 
coordinating the effective implementation of Supportive Measures. 
 

F. The University will maintain as confidential any Supportive Measures provided to the Complainant or 
Respondent, to the extent that maintaining such confidentiality would not impair the ability of the 
University to provide the Supportive Measures. 
 

G. The University will consider Supportive Measures on a case-by-case basis at the time of reporting and 
throughout the resolution process. Supportive Measures should not unduly interfere with a 
Complainant’s or Respondent’s academic progress or employment duties beyond that deemed 
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necessary to protect the University, any member of the University community, or the University’s 
mission. The University will balance these interests by carefully considering the facts of each case. 
 

H. Supportive Measures do not include Disciplinary Actions or Outcomes. The University shall not 
impose Disciplinary Actions or Outcomes on a Respondent unless and until a determination 
regarding responsibility for Prohibited Conduct is made at the conclusion of the investigation. 
 

I. The University may remove a Respondent from its Education Program or Activity on an emergency 
basis if the University: 
1. Undertakes an individualized safety and risk analysis; 
2. Determines that an immediate threat to the physical health or safety of the Parties or any other 

Student or other individual arising from the allegations of Prohibited Conduct justifies removal; 
and 

3. Provides the Respondent with notice and an opportunity to challenge the decision immediately 
following the removal. 

 
Initial Assessment, Intake, and Consolidation 
 
A. Initial Assessment 

When the Office of Equal Opportunity & Title IX receives a report of Prohibited Conduct, the Associate Vice 
Chancellor. Deputy Title IX Coordinator, Deputy Equal Opportunity Coordinator, and/or their designee 
will conduct an initial assessment of the reported information to facilitate an integrated and coordinated 
response to reports of Prohibited Conduct under these Procedures. As part of the initial assessment, the 
Associate Vice Chancellor will: 
 
1. As applicable, evaluate any immediate health or safety concerns raised in the report, in consultation 

with the Department of Campus Safety, to determine if the Clery Act requires the Department of 
Campus Safety to include non-identifying information in the University’s Daily Crime Log and/or to 
make a timely notification to the University community. Assess the report to determine whether the 
conduct alleged in the report, if proved, would constitute Prohibited Conduct as defined by the 
University’s Discrimination and Harassment Policy; 

2. Consider the Complainant’s expressed preference for resolution; and 
3. Determine whether any Supportive Measures are appropriate to address the Complainant’s safety, 

wellbeing, and continued access to educational and employment opportunities, as applicable. 
 

If the Associate Vice Chancellor concludes that the allegations contained in the report would not fall within 
the scope of Prohibited Conduct under the University’s Discrimination and Harassment Policy, the 
Associate Vice Chancellor will, as appropriate, refer the matter to the applicable administrator or University 
unit, provide the Complainant with resources, and/or close the matter. 
 
B. Intake 

After the initial assessment, the Associate Vice Chancellor may request an intake meeting with the 
Complainant. The University will consider the Complainant’s expressed preference for the manner of 
resolution while balancing the University’s obligation to promote a safe and non-discriminatory 
environment for all members of the University community. The University may use information gathered 
during the intake process in an investigation. As part of intake, the Associate Vice Chancellor or designee 
will: 

1. Review the University’s Discrimination and Harassment Policy, Section 3.10.010 and these Procedures, 
discuss the expectations and responsibilities of a Complainant, and answer any questions that the 
Complainant may have; 

2. Notify the Complainant of the right to make a report (or decline to make a report) with law enforcement 
if the conduct may also constitute a crime(s) under applicable state or federal criminal statutes and, if 
requested, assist the Complainant with notifying law enforcement; 

https://www.du.edu/bfa/media/documents/policy/equal-opp.pdf
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3. Notify the Complainant of the availability of medical treatment to address any physical and mental 
health concerns and to preserve evidence; 

4. Provide the Complainant with information about: 
a. On-and off-campus resources; 
b. The available range of Supportive Measures, when appropriate; 

5. Provide an explanation of the procedural options, including informal resolution, investigation, and the 
possibility of Disciplinary Action and/or Outcomes; 

6. Discuss the Complainant’s expressed preference for the manner of resolution and any barriers to 
proceeding in that manner; 

7. Explain the University’s prohibition on Retaliation; and 
8. Explain the role of a support person or advisor. 
 
Although the University will consider a Complainant’s request for anonymity, the University may not be 
able to fully investigate and respond to a report if the Complainant requests that their name not be disclosed 
to the Respondent or declines to participate in an investigation. The University will consider Complainant’s 
request for anonymity as one of many factors in determining the appropriate means for resolution of the 
reported conduct. The University may be unable to honor such a request in certain circumstances in order 
to adequately fulfill the University’s obligations to promote a safe and non-discriminatory environment. 
When the Associate Vice Chancellor considers whether the Complainant’s resolution preferences may be 
honored, the Associate Vice Chancellor will consider the following factors in evaluating such request(s): (1) 
the totality of the known circumstances, (2) the presence of any risk factors as outlined below, (3) the 
potential impact of such action(s) on the Complainant, (4) any evidence showing Respondent made 
statements of admission or otherwise accepted responsibility for the Prohibited Conduct, (5) the existence 
of any independent information or evidence regarding the Prohibited Conduct, and (6) any other available 
and relevant information. 
 
Risk factors include: 
 
 Whether the Respondent has prior arrests, is the subject of prior reports and/or complaints related to 

any form of Prohibited Conduct, or has any history of violent behavior 
 Whether the Respondent has a history of failing to comply with any University No Contact Order, other 

University protective measures, and/or any judicial protective order 
 Whether Respondent has threatened to commit violence or any form of Prohibited Conduct 
 Whether the Prohibited Conduct involved multiple Respondents 
 Whether the Prohibited Conduct involved physical violence. Physical violence means exerting control 

over another person through the use of physical force. Examples of physical violence including hitting, 
punching, slapping, kicking, restraining, strangling, and brandishing or using any weapon 

 Whether the report reveals a pattern of Prohibited Conduct (e.g., by the Respondent, by a particular 
group or organization, around a particular recurring event or activity, or at a particular location) 

 Whether the Prohibited Conduct was facilitated through the use of “date-rape” or similar drugs or 
intoxicants 

 Whether the Complainant is (or was at the time of the Prohibited Conduct) a minor (under 18) 
 Whether any other aggravating circumstances or signs of predatory behavior are present 
 
When a Complainant does not wish to file a Complaint on their own behalf, or when the Office has received 
multiple reports or identifies a pattern of concerning conduct, the Associate Vice Chancellor may, in their 
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discretion, proceed with an inquiry or investigation in which the University is the Complainant. When 
making this decision, the Associate Vice Chancellor will balance the autonomy of the Complainant with 
the University’s responsibility to investigate and consider the factors set forth in the paragraph above. 
When the University is the Complainant, a Reporting Party is treated as a complaining Witness and will 
only see their statement and be informed of the outcome of the investigation. The University will not coerce 
or retaliate against a Reporting Party to persuade them to participate in the investigation. 

 
C. Consolidation 

 
1. The Associate Vice Chancellor has the discretion to consolidate multiple reports against a Respondent 

into one investigation or multiple Complaints where the allegations of Prohibited Conduct arise out of 
the same facts or circumstances. 

2. The Associate Vice Chancellor may, in consultation with other University administrators, elect to 
consolidate the investigation of Complaints of Prohibited Conduct under these Procedures with 
complaints of violations of other University policies where the allegations arise out of the same facts or 
circumstances. 
c. For purposes of such consolidation, the Investigator may conduct a single investigation. 
d. Following the completion of the investigation, the University may decide, in its sole discretion, 

whether to proceed with all allegations under these Procedures or whether to proceed with the 
allegations related to violations of other University policies under the applicable procedures (e.g., 
Honor Code). 

3. The Associate Vice Chancellor may also consolidate a single Complainant or multiple Complainants, a 
single Respondent or multiple Respondents, and allegations of conduct that is temporally or logically 
connected. 

4. If Complaints involving multiple Complainants and/or multiple Respondents are consolidated, each 
Party will have access to all of the information being considered, including information provided by all 
involved Complainants, all involved Respondents, and all involved Witnesses. 

5. The University will communicate the chosen course of action to the parties. 
6. The decision to consolidate is not subject to appeal. 
 
Resolutions 
 
The Associate Vice Chancellor, in consultation with other University administrators as appropriate, is 
responsible for determining the appropriate means of resolution based on the circumstances of each 
report. The University may resolve reports in one of the following manners: 
 
1. Inquiry 
2. Informal Resolution 
3. Formal investigation 
 
In making the determination of what type of resolution will be used, the Associate Vice Chancellor may 
consider factors such as 

 
1. The nature, scope, and severity of the alleged Prohibited Conduct, including whether the reported 

Prohibited Conduct involved harassment, discrimination, or physical violence (with additional 
consideration for the use of a weapon); 

2. Whether the incident involved a minor (under 18); 
3. The respective roles of the Complainant and Respondent; 
4. The risk posed to any individual or to the University community by not proceeding, including the risk 

of additional violence; 
5. The degree of harm or the ramifications of the alleged Prohibited Conduct on the Complainant or 

University community; 
6. Whether there have been other reports regarding alleged Prohibited Conduct by the Respondent; 
7. Whether the report reveals a pattern of alleged Prohibited Conduct at a given location or by a 

particular group; 
8. The Complainant’s preferred means of resolution; 
9. The Complainant’s willingness to participate in an investigation or other means of resolution; 
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10. If the Complainant is unwilling to participate, whether the University possesses other means to obtain 
relevant evidence; 

11. The University's ability to identify a Respondent; 
12. The facts that are reasonably in dispute; 
13. The affiliation that the Complainant, Respondent, and other involved person(s) have with the 

University; 
14. The University’s obligation to promote a safe and non-discriminatory environment; and 
15. The University’s obligation to satisfy any other legal or regulatory requirements. 
 
Inquiry 
 
The Associate Vice Chancellor has the discretion and authority to determine that a report can be resolved 
through an inquiry process at the earliest stage after receiving a report. The Associate Vice Chancellor 
may initiate an inquiry to gather information and attempt to resolve the report. The Associate Vice 
Chancellor may also initiate an administrative review as part of the inquiry. Upon initiation of an 
administrative review, the Associate Vice Chancellor will notify the head of the unit of the commencement 
and scope of the review. 
 
Following the inquiry, the Associate Vice Chancellor may refer the matter to the appropriate administrator 
and may suggest remedial action. The Associate Vice Chancellor also has the discretion to initiate a 
formal investigation where the inquiry cannot resolve the concern or when the information gathered 
indicates that a formal investigation is necessary. 
 
When the Associate Vice Chancellor initiates an inquiry, a Deputy Coordinator or Investigator may 
interview the Parties and/or Witnesses and gather evidence to determine the appropriate resolution 
necessary to prevent and correct any Prohibited Conduct under these Procedures. When the Associate 
Vice Chancellor determines that a concern will be handled through the inquiry process, the University will 
provide Complainant and Respondent, if known, with notice of the scope of the inquiry and a written 
resolution of the inquiry that includes a summary of the rationale for such resolution and any 
recommendations made. 
 
Unlike in a formal investigation, the Complainant and Respondent do not have the right to review all 
information gathered through the course of an inquiry. The Associate Vice Chancellor has the discretion 
to redact, remove, or summarize, including, but not limited to, personally identifiable information, 
personnel records, witness statements, and other evidence that the Associate Vice Chancellor determines 
would negatively impact the operation and mission of the University if disclosed to either Party. 

 
Informal Resolution 
 

A. INFORMAL RESOLUTION 
 
Informal resolution is an alternative resolution process that does not include a full investigation. Informal 
resolution is typically a spectrum of facilitated, or structured, and adaptable processes between 
Complainant, Respondent, and/or other affected community members that seeks to identify and meet the 
needs of the Parties, acknowledge harm and seek to repair the harm (to the extent possible) experienced 
by the Complainant and/or the University community. 

 
B. AVAILABILITY OF INFORMAL RESOLUTION: 
 

1. The University will not require that the Parties participate in the informal resolution process. 
2. After receiving a Complaint, the Associate Vice Chancellor may offer the informal resolution 

process to the Parties. 
3. The Associate Vice Chancellor reserves the right to determine whether the informal resolution 

process is appropriate in a specific case. If, during the course of a formal investigation, either 
party requests informal resolution, the formal investigation may be paused or ended to initiate 
informal resolution. 

4. The University may offer informal resolution to take action through the imposition of individual 
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and community remedies designed to preserve the parties’ access to educational, extracurricular 
and employment activities at the University and/or to eliminate a hostile environment. 

5. However, any time prior to agreeing to a resolution, any Party has the right to withdraw from the 
informal resolution process and resume the investigation described in Section 15below. The 
Associate Vice Chancellor has the discretion to end the informal resolution process at any time 
before the resolution is finalized. 

 
C. ADDITIONAL PROCEDURES FOR INFORMAL RESOLUTION IN CASES OF GENDER-

BASED VIOLENCE 
 
The informal resolution process is not available to resolve allegations of Prohibited Conduct involving 
Gender- based Violence in which the Complainant is a Student of the University and the Respondent is an 
Employee of the University. 
 
If a Complaint involves Gender-based Violence and the Associate Vice Chancellor determines that 
informal resolution process is appropriate, the Associate Vice Chancellor will issue Written Notice to the 
Parties disclosing: 

1. The allegations. 
2. The requirements of the informal resolution process, including the circumstances under which it 

precludes the Parties from resuming a Complaint arising from the same allegations. 
3. The informal resolution process is only available if the Parties voluntarily consent in writing to the 

informal resolution process. If the Parties voluntarily consent, the University may implement the 
informal resolution process any time prior to reaching a determination regarding responsibility. 

4. Any consequences resulting from participating in the informal resolution process, including the 
records that will be maintained or could be shared. 

5. That either Party may withdraw from the informal resolution process prior to agreeing to a 
resolution and resume the investigation. 

 
D. RESOLUTION 
 
After the Parties have engaged in an informal resolution process, reached a resolution, and the Associate 
Vice Chancellor has accepted the result of that process, the resolution is binding, and the Parties generally 
are precluded from resuming or restarting the Investigation related to the Complaint. No Party can appeal 
a binding resolution reached through the informal resolution process. However, the failure to complete 
the agreed terms of an informal resolution may result in the Office of Equal Opportunity & Title IX 
commencing or resuming a formal investigation and/or referral to the Office of Student Rights & 
Responsibilities or the Division of Human Resources & Inclusive Community. 

 
E. FOR STUDENTS 
 
Informal resolution will not result in Outcomes through the Outcome Council, but rather may take the 
form of education, coaching, mentoring, voluntary withdrawal, or other action steps that the Associate 
Vice Chancellor deems appropriate, in consultation with other University administrators as needed. For 
informal resolutions involving Students, the University division, department, unit, or office responsible for 
taking action pursuant to the informal resolution must inform the Office that such action has been taken. 

 
F. FOR EMPLOYEE RESPONDENTS 
 
Informal resolutions may result in mandatory requirements in the form of education, coaching, mentoring, 
or other action steps that the Associate Vice Chancellor deems appropriate, in consultation with the 
Employee’s supervisor, the Division of Human Resources & Inclusive Community, and other University 
administrators. For informal resolutions involving mandatory requirements for University Employees, the 
Employee or the Employee’s supervisor, as applicable, must inform the Office of Equal Opportunity & 
Title IX the Employee or the supervisor has completed the required action. 
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Formal Investigation 
 

A. INITIATION OF AN INVESTIGATION 
 
After an initial assessment, the Associate Vice Chancellor has the discretion to determine whether an 
investigation pursuant to these Procedures is appropriate and/or to refer the alleged Prohibited Conduct 
to other units for resolution pursuant to applicable policies and/or procedures. 
 
All Complaints are presumed to be made in good faith, and all Complainants have the right to be taken 
seriously. A Respondent is presumed not responsible for alleged Prohibited Conduct unless and until a 
determination regarding responsibility for Prohibited Conduct is made at the conclusion of the 
investigation. 
 
The Associate Vice Chancellor will designate an Investigator who may or may not be an Employee of the 
University. Any Investigator chosen to conduct the investigation must be impartial and free of any actual 
conflict of interest. 
 
The Parties have two (2) business days from receipt of the names of the Investigator to raise any objection 
to the Investigator based upon actual conflict of interest, bias, or prejudice. The Associate Vice Chancellor 
will assess the circumstances and determine whether to assign a different Investigator to the matter. The 
Party must object in writing, specifically describe the purported conflict of interest or bias, and provide 
any evidence to support this concern. 

 
B. NOTICE OF INVESTIGATION 
 
After the Associate Vice Chancellor decides to move forward with a formal investigation, the Office of 
Equal Opportunity & Title IX will notify all Parties (Complainant(s) and Respondent(s)) in writing that 
the Office has initiated an investigation. The Associate Vice Chancellor will also invite each Party to an 
informational meeting to review the process and the resources available to them throughout the process. 

 
The notice letter will 
 
1. Identify the Complainant(s) and Respondent(s); 
2. Provide a concise summary of the of the alleged Prohibited Conduct (including when and where it 

occurred, if known) and specify the date, time (if known), location and nature of the alleged Prohibited 
Conduct and any other relevant conduct; 

3. Notify the Parties that an investigation has been initiated against the Respondent(s); 
4. Identify the applicable Procedures; 
5. Identify the assigned Investigator(s); 
6. Inform the Parties how to challenge participation by the Investigator(s) on the basis of bias, conflict of 

interest or prejudice; 
7. Identify the potential Prohibited Conduct violations and other potential University policy violations 

consolidated into the investigation (if any); 
8. Invite the Parties to attend an informational meeting; 
9. Explain that Retaliation is prohibited; 
10. Inform the Parties of the right to inspect and review evidence; 
11. Instruct the Parties to preserve any potentially relevant evidence in any format; 
12. Include a statement that the Respondent is presumed not responsible for alleged Prohibited Conduct 

unless and until a determination regarding responsibility for Prohibited Conduct is made at the 
conclusion of the investigation; 

13. Describe the Parties’ right to an advisor and support person of their choice; and 
14. For Students, provide a statement that the Honor Code includes prohibitions on intentionally giving 

false or misleading information to a University official. 
 
If, during the course of an investigation, the University decides to investigate additional allegations 
about the Complainant or Respondent relating to the same facts or circumstances, but that were not 
included in the earlier written notice, the University will provide written notice of the additional 
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allegations to the Parties whose identities are known. 
 

C. INFORMATIONAL MEETING 
 
Each Party wishing to participate in an informational meeting will have five (5) business days after 
receiving notice to complete the informational meeting with the Associate Vice Chancellor before the 
investigation moves forward. At the informational meeting, the Associate Vice Chancellor will review 
these Procedures for the investigation, discuss the rights and responsibilities of a Party, and answer any 
questions that the Party may have. 
 
At any time during the investigation, any Party may request an additional informational meeting to review 
these Procedures and answer any questions that the Party may have about the Procedures. 

 
D. PARTICIPATION AND INTERVIEWS OF PARTIES AND WITNESSES 
 
No Party or Witness is required to participate in the formal investigation, and the Investigator will draw 
no adverse inference from a decision by any party or witness not to participate. However, if either Party 
declines to participate or limits the extent of their participation, such decision may limit the ability of the 
University to thoroughly investigate and resolve the Complaint. After completing the informational 
meeting, or upon the expiration of the deadline to have an informational meeting, Complainant and 
Respondent will be invited to complete an initial interview with an Investigator. The initial interview 
typically will be completed within ten 
(10) business days of the Investigator’s request for an interview, or the investigation will move forward 
without the initial interview. The Investigator or Associate Vice Chancellor may grant extensions for good 
cause upon written request by a Party. 
 
The Investigator will record, with permission of the Party or Witness, and transcribe (or arrange for 
transcription of) all interviews. For Parties or Witnesses who elect not to have their interview recorded, 
the Investigator will prepare a statement of the interview. Each Party or Witness will be given the 
opportunity to review the interview statement of their own interview and correct spelling/grammar and 
factual errors and provide clarification if needed. The Investigator may address any substantive 
comments or corrections submitted in the investigative report. 
 
The Investigator may have follow-up questions for a Complainant, Respondent, or Witnesses after their 
respective initial interviews. Each participant will have a reasonable time to complete any follow-up 
interview requested by an Investigator, but if a follow-up interview is not completed within that time 
frame, the investigation will move forward. 

 
E. EVIDENCE 
 
The investigation will be conducted in a manner that is respectful of individual privacy concerns. The 
Investigator, not the Complainant or the Respondent, is responsible for gathering relevant evidence to the 
extent reasonably possible. However, each Party will be given the opportunity to identify potential 
Witnesses, provide other relevant information, such as documents, communications, photographs, and 
other evidence, and suggest questions to be posed to the other Party or Witness. 
 
The Investigator will review all information the Parties identify or provide as well as any other evidence 
the Investigator obtains. The Investigator will determine the relevance, credibility, and probative value of 
the information developed or received during the investigation. The Investigator may ask a Party or 
Witness to describe the relevance of the information submitted. The Investigator may exclude evidence 
that is not relevant. Irrelevant evidence includes but is not limited to: statements of personal opinion 
rather than direct observations or reasonable inferences from the facts, and statements of the general 
reputation for any character trait (e.g.: honesty). 
 
In general, a Complainant’s or Respondent’s prior or subsequent sexual history is not relevant, and the 
Investigator will not consider such information during an investigation, provided that in a case involving 
Gender-based Violence the Investigator may consider evidence concerning specific incidents of the 
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Complainant’s prior sexual behavior with respect to the Respondent, when offered to prove Consent. Any 
Party seeking to introduce information about prior sexual history or pattern evidence (as identified above) 
should bring this information to the attention of the Investigator at the earliest opportunity. The 
University, through the Investigator, may choose to consider this information with appropriate notice to 
the Parties. Where a sufficient informational foundation exists, the Investigator, in consultation with the 
Associate Vice Chancellor, will assess the relevance, form, and reliability of the information. 

 
Witnesses must have observed the acts in question or have information relevant to the incident and cannot 
be participating solely to speak about an individual’s character. The Investigator will review and has 
discretion to determine the necessity of interviewing potential Witnesses. 
 
In general, a person’s medical and counseling records are confidential unless that person voluntarily 
chooses to share a licensed health care professional’s direct observations of that person’s physical or 
mental health condition. Additionally, personnel records are generally confidential; however, the 
Investigator may review relevant personnel records. If relevant, the Investigator will summarize the 
information from the confidential records in the preliminary report for both parties to review, and the 
Investigator will make available the relevant portions of such records, with appropriate redactions for the 
non-sharing Party’s review. The Investigator may seek relevant information from other University offices, 
such as course evaluations, course syllabi and schedules, course materials, housing records, swipe card 
data, parking data, campus video records, as appropriate for the investigation. The Investigator may visit 
relevant sites or locations and record observations through written, photographic, or other means. 
 
The Investigator may consult experts who have no connection to the reported incident when expertise on 
a specific issue or submitted evidence is needed to gain a fuller understanding of the issue or of the 
relevance or value of the evidence. In instances where the Investigator plans to consult an expert, prior to 
such consultation, the Investigator will share the expert’s identity with both Parties. The Parties have two 
(2) business days from receipt of the name of the expert to raise any objection to the expert based upon 
actual conflict of interest, bias or prejudice. The Associate Vice Chancellor will assess the circumstances 
and determine whether to consult a different expert to the matter. The Party must object in writing, 
specifically describe the purported conflict of interest, bias, or prejudice, and provide any evidence to 
support this concern. 

 
The Investigator will generally not accept or consider external investigations or reports from privately 
hired consultants (including, but not limited to, those conducted by private investigators, polygraph 
examiners, or any person retained to offer opinions on how available evidence should be interpreted). 
Should a Party submit any such information, the Investigator will seek to interview the external 
investigator, polygraph examiner or other individual, to determine whether to include such information. 
This provision does not apply to external investigators or experts hired or consulted by the University 
pursuant to these Procedures. 
 
In gathering the facts, the Investigator may consider prior allegations, findings of responsibility for, or 
similar conduct by the Respondent to the extent that such information is relevant. The Investigator will 
determine relevance based on an assessment of whether: 

 
1. The previous allegation or incident was substantially similar to the present allegation; 
2. The information indicates a pattern of behavior and substantial conformity with that pattern by the 

Respondent; or 
3. The Respondent was subject to a previous credible allegation, participated in an alternative resolution 

to a Complaint, and/or was previously found responsible for Prohibited Conduct. 
 

F. PRELIMINARY REPORT 
 
After each Party has been provided the opportunity to be interviewed and to identify potential Witnesses 
and other information, and the Investigator has completed Witness interviews and the gathering of 
evidence, the Investigator will prepare a preliminary report. The preliminary report will include, as 
applicable, the transcript or interview statement for Complainant, Respondent, and any witnesses, and 
either a copy or written summary of any other information the Investigator in their discretion deems 
relevant. 
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The Investigator will concurrently provide the Complainant and Respondent with access to review the 
preliminary report via the University’s chosen cloud storage platform. The Complainant and Respondent 
have ten (10) business days from the time they are given access to the preliminary report to submit any 
comments, feedback, additional documents, evidence, requests for additional investigation, names of 
additional potential Witnesses, or any other information they deem relevant to the Investigator. Each 
Party may meet with the Investigator to provide this additional information in lieu of or in addition to 
written comments. Although the Associate Vice Chancellor may¸ upon written request, grant an 
extension for good cause to both Parties, provided that such extension will not exceed an additional ten 
(10) business days and such an extension may cause University resolution to exceed the timeframes 
specified in these Procedures. 
 
If the Investigator receives information from a Party in response to the preliminary report that warrants 
further substantive investigation or review, the Investigator, in consultation with the Associate Vice 
Chancellor, has the discretion to extend the investigation. If the Investigator extends the investigation, 
the Investigator will notify the Parties in writing, issue an amended preliminary report, and provide the 
Complainant and Respondent access to such report for review and comment for at least five (5) business 
days. 

 
G. FINAL INVESTIGATIVE REPORT 
 
After receiving any comments submitted by the Complainant and/or Respondent, or after the comment 
period has lapsed without receiving comments, the Investigator will address any relevant issues, pursue any 
additional investigative steps as needed, and issue a final investigative report. 
 
The final investigative report will contain all information from the preliminary report, any response to the 
preliminary report submitted by the Complainant and/or Respondent, and any additional information 
gathered. If the Respondent admits responsibility, the Investigator’s final investigative report may contain 
a short summary of the allegations and the Respondent’s admission of responsibility. 
 
The Investigator will make a determination based on a Preponderance of the Evidence whether there is 
sufficient evidence to support a finding of responsibility for a violation of the Discrimination and 
Harassment  Policy (and, where applicable, any other relevant policies). The Investigator will provide the 
full rationale for the findings, including an analysis of the available information, in the final investigative 
report. The Investigator’s determination will be based solely on the evidence contained within the final 
investigative report. The Associate Vice Chancellor will review and approve the final investigative report 
before the Investigator issues the report. 
 
The Investigator will deliver the final investigative report and all attached materials to the Associate Vice 
Chancellor. The Associate Vice Chancellor will concurrently provide the Complainant and Respondent 
with access, via the University’s chosen cloud storage platform, to review the final investigative report and 
all attached materials, including information submitted by the Parties in response to the preliminary 
report and all information and materials gathered as additional investigative steps, which are not 
otherwise privileged. At the same time, the Associate Vice Chancellor will issue a determination letter to 
both Parties indicating whether or not a Respondent was found responsible for Prohibited Conduct. The 
Associate Vice Chancellor will also send a copy of this letter to necessary administrators and supervisors. 
Where there is a determination of responsibility for Prohibited Conduct, the determination letter will 
contain information regarding the next steps for Disciplinary Action or Outcomes. 
 
The Office of Equal Opportunity & Title IX may refer the final investigative report to University 
administrators for action pursuant to other applicable University policies and procedures, if appropriate. 

 
H. TIME FRAMES 
 
1. The University will make a good faith effort to address and resolve all reports, exclusive of appeals, 

within an average of sixty (60) to ninety (90) business days, without jeopardizing the rights of a Party. 
2. To help facilitate completion of the investigation in a timely manner, the University has established 

https://www.du.edu/sites/default/files/2021-08/EOIX%203.10.010%20Discrimination%20Harassment%20Policy.pdf
https://www.du.edu/sites/default/files/2021-08/EOIX%203.10.010%20Discrimination%20Harassment%20Policy.pdf
https://www.du.edu/sites/default/files/2021-08/EOIX%203.10.010%20Discrimination%20Harassment%20Policy.pdf
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time frames for certain components of the investigation. The time frame for resolution will depend on 
the availability of Witnesses, University breaks or vacations, complexities of a case, including the 
number of Witnesses and volume of information provided by the Parties, as well as other 
considerations. 

3. The University will strive to complete the process in a timely manner by balancing principles of 
thoroughness and fundamental fairness with promptness. 

4. The University will provide regular updates to the Parties of the status of the investigation. 
5. Complainants and Respondents have the right to determine whether, and to what extent, they will 

participate in the investigation. However, the investigation will move forward to the next stage 
whether or not a Party or Witness completes the identified component by the applicable time frame. 

6. Based on extenuating circumstances, the Complainant and/or Respondent may seek an extension by 
written request to the Associate Vice Chancellor submitted prior to the original deadline. The 
Associate Vice Chancellor will have sole discretion to grant or deny the extension. The Associate Vice 
Chancellor may require proof to verify the circumstance(s) on which the request is based. The 
Associate Vice Chancellor will notify the Parties of any extension granted. Where a time frame applies 
to both Parties, the extension will be given to both Parties. 

7. The University’s failure to meet any of the time frames outlined within these Procedures, or to provide 
written notice of the extension of these time frames, shall not be grounds for dismissing any 
allegations of Prohibited Conduct or for an appeal of any matter, nor shall such failure limit the 
University’s ability to complete an investigation, issue findings, impose Outcomes, enact Disciplinary 
Actions, or limit the University’s ability to take any other required administrative action under these 
Procedures. 

8. At the request of law enforcement, the University may agree to temporarily defer part or all of its fact-
gathering until law enforcement has completed its initial evidence-gathering phase. The University 
will nevertheless communicate with the Parties about resources and support, procedural options, 
anticipated timing, and the implementation of any necessary Supportive Measures to protect the 
safety, well-being, and continued equal access to a University education program, employment or 
activity. 

 
Remedies, Disciplinary Action, and Outcomes 
 
A. Remedies 

 
1. Remedies are designed to restore or preserve equal access to the University’s Education Program or 

Activity. 
2. Remedies may eliminate a hostile environment for the Complainant and/or provide safety protections 

for the Complainant or the University Community. 
3. Remedies may be disciplinary or punitive. 
4. Remedies may include arrangements that were provided as Supportive Measures during the 

investigation. 
5. In the event the investigative report finds the Respondent responsible for Prohibited Conduct, in 

consultation with the Associate Vice Chancellor or other appropriate University officials, the Outcome 
Council (for Respondents who are Students) or the University official(s) responsible for determining 
discipline (for Respondents who are not Students) will determine Remedies. 

 
B. Disciplinary Action 

 
1. The following University officials will determine Disciplinary Actions: 

a. For Employees who are staff, the Respondent’s supervisor or other responsible administrator will 
determine the appropriate Disciplinary Action in consultation with the Division of Human 
Resources & Inclusive Community and the Associate Vice Chancellor. The Respondent’s 
supervisor, or the Division of Human Resources & Inclusive Community, shall determine the 
Disciplinary Action within ten (10) business days of receipt of the final investigation report and 
notify the Associate Vice Chancellor of the Disciplinary Action imposed. If the Respondent’s 
supervisor requires additional time, they shall request an extension of time from the Associate 
Vice Chancellor. The Associate Vice Chancellor will inform the Parties simultaneously and in 
writing of any extensions of time. 

b. For Employees who are faculty, the Vice Provost for Faculty Affairs will determine the appropriate 
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Disciplinary Action in consultation with the dean of the applicable college or school. The Vice 
Provost for Faculty Affairs shall determine the Disciplinary Action within ten (10) business days 
of receipt of the final investigation report and notify the Associate Vice Chancellor of the 
Disciplinary Action imposed. If the Vice Provost for Faculty Affairs requires additional time, they 
shall request an extension of time from the Associate Vice Chancellor. The Associate Vice 
Chancellor will inform the parties simultaneously and in writing of any extensions of time. 
Disciplinary Action involving faculty is further subject to the Policies and Procedures Relating to 
Faculty Appointment, Promotion and Tenure. 

2. In determining Disciplinary Action, the decision-maker has the following objectives: 
a. Promoting safety and protecting the University community; 
b. Sanctioning individuals for engaging in Prohibited Conduct and deterring them from similar 

future behavior; 
c. Ending Prohibited Conduct; 
d. Taking steps reasonably calculated to prevent the future reoccurrence of the Prohibited Conduct; 
e. Restoring the Complainant to their pre-deprivation status, to the extent practical and possible. 

3. In determining Disciplinary Action, the decision-maker will consider whether the nature of the 
conduct at issue warrants removal from the University, either permanent (termination) or temporary 
(suspension). The decision-maker will also consider other factors including, but are not limited to: 

i. the nature of the Prohibited Conduct at issue, 
ii. the degree of physical violence (if any) associated with the Prohibited Conduct, 

iii. the impact of the Prohibited Conduct on the Complainant or University community, 
iv. prior disciplinary history of the Respondent or relevant or related criminal convictions (if 

known) (shared only upon a finding of responsibility for the allegation), 
v. whether the Respondent has accepted responsibility for the Prohibited Conduct, 

vi. previous University response to similar conduct, and 
vii. the maintenance of a safe, nondiscriminatory, and respectful living, learning, and working 

environment; and 
viii. any other mitigating, aggravating, or compelling factors. 

4. Disciplinary Action for Employees may vary, up to and including termination of employment, based on 
the circumstances of the matter, and includes but is not limited to: 
a. Prohibition from various academic or managerial responsibilities involving the Complainant or 

others; 
b. Informal or formal coaching; 
c. Training or education; 
d. A letter of reprimand placed in a Respondent’s personnel file; 
e. Restrictions on a Respondent’s access to University programs or facilities; 
f. Limitations on merit pay or other salary increases for a specific period; or 
g. Demotion, suspension, or dismissal/termination from the University, or a recommendation that a 

separate process required to impose such action be commenced. Such a process shall rely on the 
written determination pursuant to these Procedures and may only address appropriate 
Disciplinary Action. 

 
C. Outcomes 
 
If the Respondent who is a Student is found responsible for Prohibited Conduct: 
1. The Associate Vice Chancellor will notify the Chair of the Outcome Council in writing when a finding 

of responsibility requires convening of the Outcome Council and provide the final investigation report 
and all related materials to the Outcome Council. The Associate Vice Chancellor will notify the parties 
in writing when the final investigation report is referred to the Outcome Council and provide the 
Parties with the names of the Outcome Council members who will hear the matter. The Parties have 
two (2) business days from receipt of the names of the Outcome Council members to raise any 
objection based upon actual conflict of interest, bias, or prejudice. The Party must object in writing, 
specifically describe the purported conflict of interest, prejudice, or bias, and provide any evidence to 
support this concern. The Associate Vice Chancellor will assess the circumstances and determine 
whether to assign a different Outcome Council member to the matter. 

2. The Outcome Council will convene within ten (10) business days of receipt of the Final Investigation 
Report and exhibits and will determine the appropriate Outcomes for the Respondent and Remedies 

https://www.du.edu/facsen/documents.html
https://www.du.edu/facsen/documents.html
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for the Complainant. The Chair of the Outcome Council may request a reasonable extension for good 
cause. The criteria for selection of the Outcome Council are set forth in the Honor Code. 

3. In determining Outcomes, the Outcome Council has the following primary objectives: 
a. Promoting safety or deterring individuals from similar future behavior; 
b. Protecting the University community; 
c. Ending the Prohibited Conduct; 
d. Taking steps reasonably calculated to prevent the future reoccurrence of the Prohibited Conduct; 
e. Restoring the Complainant to their pre-deprivation status, to the extent practical and possible. 

4. The Outcome Council considers the following criteria in determining Outcomes to meet those 
objectives: 
a. Nature and severity of the Prohibited Conduct; 
b. The degree of physical violence (if any) associated with the Prohibited Conduct; 
c. Number of Complainants; 
d. Number of impacted individuals; 
e. Prior Student Rights & Responsibilities history or relevant or related criminal convictions (if 

known) of the Respondent; 
f. Whether the Respondent has accepted responsibility 
g. The impact the Prohibited Conduct has had on the Complainant(s), University Community, 

community members, University and community safety, and University environment; 
h. the maintenance of a safe, nondiscriminatory, and respectful living, learning, and working 

environment; and 
i. Any other mitigating, aggravating, or compelling factors. 

5. The range of Outcome includes: 
a. Status Outcomes, including Warning, Probation, Deferred Suspension, Suspension, and 

Dismissal; 
b. Educational Outcomes, including but not limited to Written Assignments, Worksheets, Programs 

& Activities; Interventions; Restrictions; and Referrals. 
6. The Outcome Council will concurrently notify the Complainant, Respondent, their respective advisors 

(if any), and the Associate Vice Chancellor in writing of the remedies and Outcomes determined to be 
appropriate by the Outcome Council. The Outcome Council determination will provide both Parties 
information on their right to appeal pursuant to these Procedures. 

 
TITLE IX SEXUAL HARASSMENT PROCEDURES 
 
These Procedures apply to all reported instances of alleged Title IX Prohibited Conduct where the 
following conditions are met: 
 
1. The Title IX Prohibited Conduct is alleged to have been perpetrated against a person in the United 

States; 
2. The Title IX Prohibited Conduct is alleged to have occurred on or after August 14, 2020;  
3. The Title IX Prohibited Conduct is alleged to have taken place within the University’s Education 

Program or Activity; and 
4. At the time of filing or signing the Formal Complaint, the Complainant is participating in or 

attempting to participate in the University’s Education Program or Activity. 
 
Supportive Measures   
 
A. Supportive Measures are available regardless of whether the matter is reported to the University for 

purposes of initiating any formal grievance proceeding and before, after, and regardless of whether a 
Formal Complaint is filed. A Complainant who requests Supportive Measures retains the right to file a 
Formal Complaint either at the time the Supportive Measure is requested or at a later date. 

B. Supportive Measures are designed to restore or preserve equal access to the University’s Education 
Program or Activity without unreasonably burdening the other Party. 

C. Supportive Measures are not punitive in nature and are designed to protect the safety of all Parties or 
the University’s educational environment. Supportive Measures may include, but are not limited to 
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1. Counseling through the MySSP Student Support Program 
2. Assistance in seeking academic assistance, including modified class schedules (including transfer 

to another section), permission to withdraw from and/or retake a class or attend a class via 
alternative means (e.g., online or independent study), and extension of assignment deadlines or 
other course-related adjustments 

3. Assistance in modifying University employment arrangements, including changes in work 
schedules, job assignments, work locations, and/or assigned parking 

4. Campus escort services 
5. Mutual restrictions on contact between the Parties 
6. Assistance in requesting leaves of absence 
7. Modifications to University housing arrangements, including immediate temporary relocation to 

safe living quarters and/or permanent reassignment of University housing 
8. Assistance in arranging a meeting with law enforcement to discuss reporting or safety planning 
9. Assistance in modifying assigned parking 
10. Increased security and monitoring of certain areas of the campus 
11. Any other remedy which can be tailored to the involved individuals to achieve the goals of these 

Procedures 
 

D. The Title IX Coordinator is responsible for coordinating the effective implementation of Supportive 
Measures. 
 

E. Supportive Measures may also be requested by and made available to Respondents, Witnesses, and 
other impacted members of the University community. The Title IX Coordinator will serve as the 
point of contact for any individual requesting Supportive Measures. 
 

F. Supportive Measures do not include Disciplinary Actions or Outcomes. The University shall not 
impose Disciplinary Actions or Outcomes on a Respondent unless and until after the Formal 
Resolution Process, as detailed in Section IX below, is completed. 
 

G. The University may remove a Respondent from its Education Program or Activity on an emergency 
basis if the University: 
1. Undertakes an individualized safety and risk analysis; 
2. Determines that an immediate threat to the physical health or safety of the Parties or any other 

Student or other individual arising from the allegations of Prohibited Conduct justifies removal; 
and 

3. Provides the Respondent with notice and an opportunity to challenge the decision immediately 
following the removal. 

 
H. The University may place a non-student Employee Respondent on administrative leave during the 

pendency of the Formal Resolution Process set forth in Section IX below. The University will not place 
a non-student Employee Respondent alleged to have committed Sexual Harassment on 
administrative leave due solely to the Sexual Harassment allegations that constitute Title IX 
Prohibited Conduct unless and until a Formal Complaint has been filed with the University. The 
University, in its discretion and based on the circumstances, will determine whether any 
administrative leave imposed is to be imposed with or without pay or benefits. 

I. The University will maintain as confidential any Supportive Measures provided to the Complainant or 
Respondent, to the extent that maintaining such confidentiality would not impair the ability of the 
University to provide the Supportive Measures. 

 
Informal Resolution Process 
 
A. Informal Resolution 

 
Informal Resolution is an alternative resolution process that does not include a full investigation 
or hearing. Informal Resolution is typically a spectrum of facilitated, or structured, and 
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adaptable processes between the Complainant, the Respondent, and/or other affected 
community members that seeks to identify and meet the needs of the Parties, acknowledge harm 
and seek to repair the harm (to the extent possible) experienced by the Complainant and/or the 
University community. 
 

B. Availability of Informal Resolution Process 
 

1. The University will not require that the Parties participate in the Informal Resolution Process. 
2. After a Formal Complaint is filed, the Title IX Coordinator may offer the Informal Resolution 

Process to the Parties in certain circumstances. The Title IX Coordinator reserves the right to 
determine whether the Informal Resolution Process is appropriate in a specific case. 
a) The Informal Resolution Process is only available after a Formal Complaint is filed and only if 

all Parties voluntarily consent, in writing, to the Informal Resolution Process. 
i. However, any time prior to agreeing to a resolution, any Party has the right to withdraw 

from the Informal Resolution Process and resume the Formal Resolution Process 
described in Section IX below. 

b) The Informal Resolution Process is not available to resolve allegations of Sexual Harassment 
in which the Complainant is a Student of the University and the Respondent is an Employee 
of the University. 

3. If the Parties voluntarily consent, the University may implement the Informal Resolution Process 
any time prior to reaching a determination regarding responsibility. 

 
C. Notice of Availability of Informal Resolution Process 

 
1. If the Informal Resolution Process is available, the Title IX Coordinator will issue Written Notice 

to the Parties disclosing: 
a) The allegations; 
b) The requirements of the Informal Resolution Process, including the circumstances under 

which it precludes the Parties from resuming a Formal Complaint arising from the same 
allegations; 

c) Any consequences resulting from participating in the Informal Resolution Process, including 
the records that will be maintained or could be shared; 

d) That either Party may withdraw from the Informal Resolution Process and resume the Formal 
Resolution process prior to agreeing to a resolution. 
 

D. Resolution 
 

After the Parties have agreed to an Informal Resolution Process, reached a resolution, and the Title IX 
Coordinator has accepted the result of that process, the resolution is binding, and the Parties generally are 
precluded from resuming or restarting the Formal Resolution Process related to the Formal Complaint. 
No Party can appeal a binding resolution. 
 
E. Timeframe 

 
The University will make a good faith effort to complete the Informal Resolution Process within an average 
of sixty (60) to ninety (90) business days, without jeopardizing the rights of a Party. 
 
Formal Resolution Process 

 
A. Formal Complaint 

 
1. A Complainant has the option to file a Formal Complaint against a Respondent alleging Title IX 

Prohibited Conduct and requesting that the University investigate those allegations. To file a 
Formal Complaint, the Complainant should contact the Title IX Coordinator and sign and submit 
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the University’s Formal Complaint form online, in person, or by email by contacting the Title IX 
Coordinator as follows: 

Emily Babb, JD University of Denver 
Office of Equal Opportunity & Title IX Driscoll Center South, Suite 30 
2050 E. Evans Ave. Denver CO 80208 
303-871-7016 
TitleIX@du.edu 

 
2. When a Complainant does not wish to file a Formal Complaint on their own behalf, the Title IX 

Coordinator may, in their discretion, prepare and file a Formal Complaint by signing the Formal 
Complaint form. In assessing whether to file a Formal Complaint, the Title IX Coordinator will 
consider the following factors in evaluating such request(s): (1) the totality of the known 
circumstances, (2) the presence of any risk factors as outlined below, (3) the potential impact of 
such action(s) on the Complainant, (4) any evidence showing Respondent made statements of 
admission or otherwise accepted responsibility for the Prohibited Conduct, (5) the existence of 
any independent information or evidence regarding the Prohibited Conduct, and (6) any other 
available and relevant information. 

 
Risk factors include: 
a) Whether the Respondent has prior arrests, is the subject of prior reports and/or complaints 

related to any form of Prohibited Conduct, or has any history of violent behavior; 
b) Whether the Respondent has a history of failing to comply with any University No Contact 

Order, other University protective measures, and/or any judicial protective order; 
c) Whether Respondent has threatened to commit violence or any form of Prohibited Conduct; 
d) Whether the alleged Title IX Prohibited Conduct involved multiple Respondents; 
e) Whether the alleged Title IX Prohibited Conduct involved physical violence. Physical violence 

means exerting control over another person through the use of physical force. Examples of 
physical violence including hitting, punching, slapping, kicking, restraining, strangling, and 
brandishing or using any weapon; 

f) Whether the report reveals a pattern of Prohibited Conduct (e.g., by the Respondent, by a 
particular group or organization, around a particular recurring event or activity, or at a 
particular location); 

g) Whether the alleged Title IX Prohibited Conduct was facilitated through the use of “date-
rape” or similar drugs or intoxicants; 

h) Whether the Complainant is (or was at the time of the alleged Title IX Prohibited Conduct) a 
minor (under 18); 

i) Whether any other aggravating circumstances or signs of predatory behavior are present. 

When the Title IX Coordinator signs a Formal Complaint, the Title IX Coordinator is not the 
Complainant or otherwise a Party. While the Complainant may choose to not participate in the 
grievance process initiated by the Title IX Coordinator’s signing of a Formal Complaint, the 
Complainant will still be treated as a Party entitled to inspect and review evidence and to receive 
all notices, including the notice of allegations, the notice of hearing, and the notice of Outcome. At 
no time will the University coerce or retaliate against a Complainant in order to convince the 
Complainant to participate in the grievance process. 

 
B. Dismissal of a Formal Complaint 

 
1. The Title IX Coordinator will dismiss a Formal Complaint, and the University shall not conduct 

any investigation under these Procedures, if: 
a) The conduct alleged in the Formal Complaint would not constitute Title IX Prohibited 

Conduct as defined by the University’s Discrimination and Harassment Policy even if proved; 
or 

mailto:TitleIX@du.edu
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b) The conduct alleged in the Formal Complaint did not occur within the Scope and Jurisdiction 
of these Procedures, as described in Section II above. 

c) The Title IX Coordinator, in their discretion, may dismiss a Formal Complaint, or any 
allegations therein, at any time during the investigation or hearing, if: 
a. The Complainant notifies the Title IX Coordinator in writing that the Complainant would 

like to withdraw the Formal Complaint or any allegations therein; and/or 
b. The Respondent is not enrolled or employed by the University; and/or 
c. Specific circumstances prevent the University from gathering evidence sufficient to reach 

a determination as to the Formal Complaint or allegations therein. 
2. The dismissal of a Formal Complaint under Section IX.B.1 of these Procedures does not preclude 

the University from conducting an investigation or taking action under other applicable 
University policies and procedures with regard to conduct that is not subject to these Procedures. 

3. Upon dismissal of the Formal Complaint or any allegations therein, the Title IX Coordinator will 
promptly send Written Notice of the dismissal and the reasons therefor simultaneously to the 
Parties. 

4. Either Party may appeal the decision to dismiss a Formal Complaint. 
 

C. Consolidation 
 
1. The Title IX Coordinator may consolidate Formal Complaints as to allegations of Title IX 

Prohibited Conduct where the allegations arise out of the same facts or circumstances. 
2. The Title IX Coordinator may, in consultation with other University administrators, elect to 

consolidate the investigation of Formal Complaints as to allegations of Title IX Prohibited 
Conduct with complaints of violations of other University policies where the allegations arise out 
of the same facts or circumstances. 
a) For purposes of such consolidation, the Investigator may conduct a single investigation. 
b) Following the completion of the investigation, the University may decide, in its sole 

discretion, whether to proceed with all allegations under these Procedures or whether to 
proceed with the allegations related to violations of other University policies under the 
applicable procedures (e.g., the Honor Code). 

3. The Title IX Coordinator may also consolidate a single Complainant or multiple Complainants, a 
single Respondent or multiple Respondents, and allegations of conduct that is temporally or 
logically connected. 

4. If Formal Complaints involving multiple Complainants and/or multiple Respondents are 
consolidated, each Party will have access to all of the information being considered, including 
information provided by all involved Complainants, all involved Respondents, and all involved 
Witnesses. 

5. The decision to consolidate is not subject to appeal. 

D. Timeframe for Conclusion 
 

1. The University will make a good faith effort to complete the Formal Resolution Process, including 
the hearing but excluding appeals, within an average of sixty (60) to ninety 
(90) business days, without jeopardizing the rights of a Party. 

2. The timeframe for resolution will depend on the availability of Witnesses, University breaks or 
vacations, complexities of a case, including the number of Witnesses and volume of information 
provided by the Parties, as well as other considerations. 

3. The University will strive to complete the process in a timely manner by balancing principles of 
thoroughness and fundamental fairness with promptness. However, the University’s failure to 
meet the timeframes specified herein, or failure to provide notice of the extension of these 
timeframes, shall not be grounds for dismissing any matter and shall not be the basis of an appeal 
of any matter; nor shall any such failure limit the University’s ability to complete the Formal 
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Resolution Process, impose Outcomes, enact Disciplinary Actions, or limit the University’s ability 
take any other required administrative action under these Procedures. 

4. The University will provide regular updates to the Parties of the status of the Formal Resolution 
Process. 
 

E. Written Notice 
 
1. Upon receipt of a Formal Complaint, the Title IX Coordinator will issue Written Notice of 

allegations to the Respondent and Complainant, if known. 
2. The Written Notice will be provided to each Party with sufficient time to prepare a response before 

any initial interview. 
3. The Written Notice will include the following: 

a) A description of the University’s Title IX Procedures, including the Informal Resolution 
Process; 

b) A description of the allegations including sufficient details such as: 
i. The identities of the Parties involved in the incident; 
ii. The alleged conduct constituting Sexual Harassment; 

iii. The date and location of the alleged incident; 
c) A statement that the Respondent is presumed not responsible for alleged conduct unless and 

until a determination regarding responsibility is made at the conclusion of the Formal 
Resolution Process set forth in Section IX below. 

d) The identity of the assigned Investigator(s) and information on how the Parties may challenge 
the participation by the Investigator(s) on the basis of bias or conflict of interest; 

e) A statement that the Parties have the right to an advisor of their choice; 
f) A statement that the Parties have the right to inspect and review evidence; 
g) A statement instructing the Parties to preserve any potentially relevant evidence in any 

format; 
h) A statement that Retaliation is prohibited; and 
i) For Students, a statement that the Honor Code includes prohibitions on intentionally giving 

false or misleading information to a University official. 
4. If, during the course of an investigation, the University decides to investigate additional 

allegations about the Complainant or Respondent relating to the same facts or circumstances, but 
that were not included in the earlier written notice, the University will provide notice of the 
additional allegations to the Parties whose identities are known. 
 

F. Advisors and Support Persons 
 

1. Throughout the Title IX process, each Party has the right to have one (1) advisor of their choice and 
one support person of their choice. A Party may have the same advisor and support person 
throughout the process or may choose to have a different advisor or support person at various 
stages of the process, such as during interviews, meetings with the Title IX Coordinator, or the 
hearing. 

2. The University will communicate with a Party directly and not through an advisor or support 
person. 

3. The University establishes the following restrictions on the extent to which an advisor or support 
person may participate in the process, and these restrictions apply equally to Complainants and 
Respondents. 
a) Advisors and support persons may not: 

i. Present information on behalf of the Party; 
ii. Submit documents on behalf of the Party; 

iii. Discuss any matter directly with University administrators or Investigator in the absence 
of the Party. 



 
ANNUAL SECURITY AND FIRE SAFETY REPORT | 149 

b) Except for the role of an advisor as specifically set forth in Section IX below, advisors and 
support persons may not speak on behalf of the Party or otherwise actively participate in any 
proceeding. 

c) The Office will not consider or accept submissions or information from an advisor or support 
person. If an advisor or support person attempts to present information or submit documents 
on behalf of any Party, the Office will notify the Party and provide the Party a reasonable 
amount of time to submit the information or documents directly, however the Office will not 
extend procedural deadlines for this reason. If the Party elects not to submit the information 
or documents, such information will not be considered in the investigation or any resolution. 

4. If a Party does not have an advisor present during the hearing, the University will appoint an 
advisor of its choice for the Party for the sole purpose of conducting cross- examination. 

5. Although the advisor may be, but need not be, an attorney, their participation in the process is 
subject to the limitations described herein. 

6. The advisor may be present at any proceedings that are part of the Formal Resolution Process. If a 
Party wishes to have an advisor present at a proceeding, the University will work within reason to 
schedule the proceeding so the advisor may attend, without unreasonably delaying the progress of 
the Formal Resolution Process. The advisor may consult directly with the Party whom they are 
advising in a manner that does not disrupt or delay the proceeding. 

7. The University may exclude advisors and support persons who act in a manner contrary to these 
limitations or otherwise disrupt any proceeding from that proceeding and/or future proceedings. 
This includes excluding an advisor and/or support person from the Hearing if they violate 
standards of decorum. 
 

G. Investigation 
 
1. The University will investigate the allegations in a Formal Complaint. 
2. The University, and not the Complainant or the Respondent, has the burden of gathering 

evidence sufficient to reach a determination regarding responsibility. 
3. The Investigator may gather evidence by: 

a) Collecting relevant documents and other information; 
b) Interviewing the Parties and Witnesses; and/or 
c) Receiving documents, Witness lists, requests to gather documentation or other information 

from the Complainant, Respondent, Witnesses, or Third Parties. 
4. The University will not restrict the ability of either Party to discuss the allegations under 

investigation or to gather and present relevant evidence. 
5. The University encourages Parties to raise all issues or allegations that may arise out of the same 

facts or circumstances at the outset of the investigation. 
6. The University cannot access, consider, disclose, or otherwise use a Party’s records that are made 

or maintained by a health care professional acting in their professional capacity, and which are 
made or maintained in connection with the provision of treatment to the Party, unless the 
University obtains that Party’s voluntary written consent to do so for the resolution process. 

7. During the investigation, each Party has an equal opportunity to present Witnesses who have 
relevant information, including fact and expert witnesses, and other inculpatory and exculpatory 
evidence to the Investigator, such as documents, communications, photographs, and other 
evidence, and suggest questions to be posed to the other Party or Witness. 

8. The Investigator will provide Written Notice of the date, time, location, participants, and purpose 
of any investigative interview or other meeting to any Party whose participation is invited or 
expected with sufficient time for the Party to prepare to participate. 

9. The Investigator will record, with permission of the Party or Witness, and transcribe all 
interviews. For Parties and Witnesses who elect not to have their interview recorded, the 
Investigator will prepare a statement of the interview. The Party or Witness will be given the 
opportunity to review the interview statements of their own interview and correct 
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spelling/grammar and factual errors and provide clarification if needed by the deadline 
designated by the Investigator. 

10. Prior to conclusion of the investigation, the Investigator will make available to each Party and to 
each Party’s advisor, if any, via the University’s chosen cloud storage platform all evidence 
obtained as part of the investigation that is directly related to the allegations raised in the Formal 
Complaint whether or not the University intends to rely on such evidence in reaching a 
determination regarding responsibility. The Parties and each Party’s advisor may not download, 
photograph, copy or otherwise duplicate, share or transmit the evidence provided by the 
Investigator. 
a) Each Party may submit a written response, which the Investigator will consider prior to 

conclusion of the investigation and completion of the investigative report. 
b) The written response, if any, must be submitted to the Investigator by the deadline designated 

by the Investigator, which will be at least ten (10) business days after the Investigator makes 
the evidence available to the Party, unless the deadline is extended for good cause. 

c) If the Investigator receives information from a Party in response to the evidence that warrants 
further substantive investigation or review, the Investigator, in consultation with the Title IX 
Coordinator, has the discretion to extend the investigation. If the Investigator extends the 
investigation, the Investigator will notify the parties in writing, issue the additional evidence, 
and provide the Parties access to such evidence for review and comment for ten (10) business 
days. 

11. The Investigator will create an investigative report that fairly summarizes relevant evidence. 
a) The Investigator must conduct an objective evaluation of all relevant evidence, including both 

inculpatory and exculpatory evidence. 
b) Any information not provided to the Investigator prior to the final investigative report will 

not be allowed during the hearing unless the Party offering the evidence can clearly 
demonstrate that such information was not reasonably available to the Parties at the time of 
the investigation through the exercise of reasonable diligence or that the evidence has 
significant relevance to a material fact at issue in the investigation. 

c) If, after the final investigative report is issued, a Party provides or identifies evidence that 
they did not previously provide or identify despite that evidence being reasonably available to 
them during the investigation process, the Hearing Officer may, at their discretion, draw a 
negative inference from the Party’s delay in providing or identifying the evidence. 

12. At least ten (10) business days prior to the scheduled hearing, the Title IX Coordinator will make 
available via the University’s chosen cloud storage platform to each Party and to each Party’s 
advisor, if any, the investigative report. 
a) Each Party may submit a written response, which the Title IX Coordinator will submit to the 

Hearing Officer for consideration at the hearing. 
b) The written response, if any, must be submitted to the Title IX Coordinator by the deadline 

designated by the Title IX Coordinator, unless the deadline is extended for good cause. The 
written response, if any, will be provided to the Parties prior to the hearing. 

13. After the investigative report is issued but no later than five (5) business days before scheduled 
hearing, either Party may request an Informal Resolution Process subject to the provisions set 
forth in Section VIII. 
 

H. Hearing 
 
1. General Conduct of the Hearing 

a) The University will appoint a Hearing Officer to serve as the Decision-Maker at the hearing. 
i. The University will notify both Parties of the identity of Hearing Officer at least seven 

(7) business days prior to date of the hearing. 
ii.  The Parties have two (2) business days from receipt of the names to raise any 

objection to the participation of the Hearing Officer based on actual conflict of interest, 
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bias, or prejudice. 
b) The Hearing Officer has discretion to determine whether to hold a pre-hearing meeting or to 

have the Parties submit written materials to address the following: 
i. The Party’s designated advisor to conduct cross-examination; 

ii. The Witnesses a Party will request to call; and 
iii. Decisions regarding relevance of evidence. 

c) Prior to the hearing, the Hearing Officer will review the investigative report and the written 
responses provided by the Parties, if any. 

d) The Hearing Officer will conduct a live hearing, with all questioning conducted in real time. 
e) The hearing may occur in person or virtually in a manner allowing the participants to 

simultaneously see and hear the Party or Witness answering questions. 
i. If either Party submits a request for a virtual hearing no later than five (5) business days 

prior to the scheduled hearing, the hearing will occur virtually. 
f) The University will record the hearing and make a transcript of the hearing available to the 

Parties for inspection and review via the University’s chosen cloud storage platform. 

g) Both Parties must be accompanied by an advisor to the hearing. If a Party does not have an 
advisor for the hearing, the University will provide without fee or charge to that Party an 
advisor of the University’s choice for that Party. 

h) Each Party’s advisor must conduct any cross-examination of the other Party and any 
Witnesses. Apart from conducting cross-examination, the Parties’ advisors do not have a 
speaking role at the hearing; an advisors’ participation is limited to conferring with the Party 
at intervals set by the Hearing Officer. 

i) The University has the authority to establish standards of decorum for the hearing that apply 
equally to each Party, Witness or advisor. The standards of decorum may, among other 
things, address the process for cross-examination, including rules and practices to facilitate 
cross-examination that is relevant, respectful, and not abusive. The Office of Equal 
Opportunity & Title IX will maintain the standards of decorum, and provide the standards of 
decorum to the parties with the Notice of Hearing. 

2. Standard of Evidence 
a) The Hearing Officer will make a determination of responsibility using the Preponderance of 

the Evidence standard. 
3. Relevant Evidence Considered 

a) In making a determination of responsibility, the Hearing Officer may only consider relevant 
evidence. 

b) In making a determination of Outcomes or Disciplinary Action, the Outcomes Council and 
Decision-Maker for Disciplinary Action may only consider relevant evidence. 

c) Relevant evidence is evidence having any tendency to make the existence of any fact that is of 
consequence to the determinations to be made more probable or less probable than it would 
be without the evidence. 

d) The Hearing Officer will not consider: 
i. Evidence about the Parties’ sexual predisposition or prior sexual behavior, except that 

the Hearing Officer may consider: 
a. Evidence about the Parties’ prior sexual behavior, when offered to prove that 

someone other than the Respondent committed the conduct alleged by the 
Complainant; or 

b. Evidence concerning specific incidents of the Complainant’s prior sexual behavior 
with respect to the Respondent, when offered to prove Consent. 

ii. Information protected under a legally recognized privilege, unless the person holding 
such privilege has waived the privilege. 

e) The Hearing Officer cannot draw an inference about the determination regarding 
responsibility based solely on a Party’s or Witness’s absence from the hearing or refusal to 
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answer cross-examination or other questions. 
f) The Hearing Officer will conduct an objective evaluation of all relevant evidence, including 

both inculpatory and exculpatory evidence. 
i. Any information not provided to the Investigator prior to the final investigative report 

will not be allowed during the hearing unless the Party offering the evidence can clearly 
demonstrate that such information was not reasonably available to the Party through 
the exercise of reasonable diligence at the time of the investigation or that the evidence 
has significant relevance to a material fact at issue in the investigation. 

ii. If, after the final investigative report is issued, a Party provides or identifies evidence 
that they did not previously provide or identify despite that evidence being reasonably 
available to them during the investigation process, the Hearing Officer may, at their 
discretion, draw a negative inference from the Party’s delay in providing or identifying 
the evidence. 

4. Party Statements and Witness Examination 
a) Each Party will have an equal amount of time in which to make a statement of their case. 
b) The Hearing Officer may ask questions of any Party or Witness. 
c) The Hearing Officer will allow each Party’s advisor to cross-examine Witnesses by asking all 

relevant questions and follow up questions, including those challenging credibility. 
d) Cross examination may not be conducted by either Party. Cross examination must be 

conducted by an advisor acting on a Party’s behalf. 
e) Before a Party or Witness answers a question, the Hearing Officer will determine whether the 

question is relevant and explain any decision to exclude a question as not relevant. 
f) After the Party’s advisors have completed their cross-examination, the Hearing Officer will 

again have an opportunity to ask any additional questions or any Party or Witness. 
g) Each Party will have an equal amount of time in which to make a closing statement. 

 
I. Written Determination 

 
1. After considering the investigative report, including any Party’s written response to the 

investigative report, and all relevant evidence presented at the hearing, the Hearing Officer will 
issue a written determination. 

2. Before the Hearing Officer issues the written determination, if the Hearing Officer has made a 
finding of responsibility, the Hearing Officer will provide the Outcome Council or Decision-Maker 
for Disciplinary Action with the written determination for purposes of determining Remedies, 
Outcomes and Disciplinary Action, respectively. The Outcome Council or Decision-Maker for 
Disciplinary Action will communicate the Remedies, Outcomes and Disciplinary Action to the 
Hearing Officer, in writing. 

3. Following the determination from the Outcome Council or Decision-Maker for Disciplinary 
Action, the Title IX Coordinator will provide the written determination simultaneously to the 
Parties. 

4. The written determination will include: 
a) Identification of the allegations potentially constituting Sexual Harassment; 
b) A description of the procedural steps from the receipt of the Formal Complaint through the 

determination, including any notifications to the Parties, interviews, site visits, methods used 
to gather other evidence, and hearings held; 

c) Findings of fact supporting the determination; 
d) Conclusions regarding the application of these Procedures to the facts; 
e) A statement of, and rationale for, the result as to each allegation, including: 

i. A determination regarding responsibility; 
ii. Any Disciplinary Actions or Outcomes imposed on the Respondent; 

iii. Whether any Remedies will be provided to the Complainant; 
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f) Procedures and permissible bases for the Parties to appeal. 
5. The written determination becomes final five (5) business days after it is sent to the Parties unless 

an appeal is filed. 
 

J. Remedies/Outcomes/Disciplinary Actions 
 
1. Remedies are designed to restore or preserve equal access to the University’s Education Program 

or Activity. Remedies, to allow Complainant access, may be disciplinary or punitive against the 
Respondent. 

2. In the event the Hearing Officer finds the Respondent responsible for Sexual Harassment 
a) The Outcome Council or the Decision-Maker for Disciplinary Action may consult with the 

Title IX Coordinator or other appropriate University official in determining Remedies. The 
Remedies should eliminate a hostile environment for the Complainant and/or provide safety 
protections for the Complainant or the University Community. 

b) If the Respondent is a Student, the Outcome Council will determine the appropriate 
Outcomes for the Respondent and Remedies for the Complainant. 
i. The University will notify both Parties of identity of the members of the Outcome 

Council at least seven (7) business days prior to convening the Outcome Council. The 
Parties have two (2) business days from receipt of the names to raise any objection to 
the participation of the member based on actual conflict of interest, bias, or prejudice. 

ii. The criteria for selection of the Outcome Council are set forth in the Honor Code. 
iii. In determining Outcomes, the Outcome Council has the following primary objectives: 

a. Promoting safety or deterring individuals from similar future behavior; 
b. Protecting the University community; 
c. Ending Prohibited Conduct; 
d. Taking steps reasonably calculated to prevent the future reoccurrence of the 

Prohibited Conduct; 
e. Restoring the Complainant to their pre-deprivation status, to the extent practical 

and possible. 
iv. The Outcome Council considers the following criteria in determining Outcomes to meet 

those objectives: 
a. Nature and severity of the action; 
b. The degree of physical violence (if any) associated with the Prohibited Conduct 

c. Number of Complainants; 
d. Number of impacted individuals; 
e. Prior Student Rights & Responsibilities history or relevant or related criminal 

convictions (if known) of the Respondent; 
f. Whether the Respondent has accepted responsibility; 
g. The impact the Prohibited Conduct has had on the Complainant(s), University 

Community, community members, University and community safety, and 
University environment; 

h. The maintenance of a safe, nondiscriminatory, and respectful living, learning, and 
working environment, and 

i. Any other mitigating, aggravating, or compelling factors. 
v. The range of Outcomes include: 

a. Status Outcomes, including Warning, Probation, Deferred Suspension, Suspension, 
and Dismissal; 

b. Educational Outcomes, including but not limited to Written Assignments, 
Worksheets, Programs & Activities; Interventions; Restrictions; and Referrals. 

c) If the Respondent is not a Student, then the Decision-Maker for Disciplinary Action is as 
follows: 
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i. For Employees who are staff, the Respondent’s supervisor or other responsible 
administrator will determine the appropriate Disciplinary Action in consultation with 
the Division of Human Resources & Inclusive Community. The Respondent’s 
supervisor, or the Division of Human Resources & Inclusive Community, shall also 
notify the Title IX Coordinator and Hearing Officer of the Disciplinary Action imposed. 

ii. For Employees who are faculty, the Vice Provost for Faculty Affairs will determine the 
appropriate Disciplinary Action in consultation with the dean of the applicable college 
or school. The Vice Provost for Faculty Affairs shall also notify the Title IX Coordinator 
and Hearing Officer of the Disciplinary Action imposed. Disciplinary Action involving 
faculty is further subject to the Policies and Procedures Relating to Faculty 
Appointment, Promotion and Tenure. 

iii. The University will notify both Parties of identity of the Decision-Maker for Disciplinary 
Action at least seven (7) business days prior to the hearing. The Parties have two (2) 
business days from receipt of the name to raise any objection to the participation of the 
member based on actual conflict of interest, bias, or prejudice. 

iv. In determining Disciplinary Action, the Decision-Maker for Disciplinary Action has the 
following objectives: 
a. Promoting safety and protecting the University community; 
b. Sanctioning individuals for engaging in Prohibited Conduct and deterring 

individuals from similar future behavior; 
c. Ending Prohibited Conduct; 

d. Taking steps reasonably calculated to prevent the future reoccurrence 
of the Prohibited Conduct; 

e. Restoring the Complainant to their pre-deprivation status, to the extent 
practical and possible. 

v. In determining Disciplinary Action, the Decision-Maker for Disciplinary Action will 
consider whether the nature of the conduct at issue warrants removal from the 
University, either permanent (termination) or temporary (suspension). The Decision-
Maker for Disciplinary Action will also consider other factors including, but are not 
limited to: 
a. The nature of the Prohibited Conduct; 
b. The degree of physical violence (if any) associated with the Prohibited 

Conduct; 
c. The impact of the Prohibited Conduct on the Complainant or University 

community; 
d. Prior disciplinary history of the Respondent or relevant or related criminal 

convictions (if known) (shared only upon a finding of responsibility for the 
allegation); 

e. Whether the Respondent has accepted responsibility for the Prohibited 
Conduct; 

f. Previous University response to similar conduct; 
g. The maintenance of a safe, nondiscriminatory, and respectful living, learning, 

and working environment; and 
h. Any other mitigating, aggravating, or compelling factors. 

vi. Disciplinary Action for Employees may vary, up to and including termination of 
employment, based on the circumstances of the matter, and includes but is not 
limited to: 
a. Prohibition from various academic or managerial responsibilities involving the 

Complainant or others; 
b. Informal or formal coaching; 
c. Training or education; 
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d. A letter of reprimand placed in a Respondent’s personnel file; 
e. Restrictions on a Respondent’s access to University programs or facilities; 
f. Limitations on merit pay or other salary increases for a specific period; or 
g. Demotion, suspension, or dismissal/termination from the University, or a 

recommendation that a separate process required to impose such action be 
commenced. Such a process shall rely on the written determination pursuant to 
these Procedures and may only address appropriate Disciplinary Action. 

 
RESOURCES AND INSTITUTIONAL ASSISTANCE  
 
As a student, faculty or staff victim/survivor of sexual assault, dating violence, domestic violence, stalking 
or harassment, you may request that the university provide assistance and/or accommodations.   
 
After an incident of gender- based violence (sexual assault, domestic violence, dating violence or stalking) 
or discrimination or harassment, the University will work with students, or faculty and staff to address any 
issues that may impact the student’s educational experience or the faculty and staff member’s employment 
experience; including supportive measures, such as financial aid assistance; immigration or visa, travel 
assistance; available on-campus housing changes and academic accommodations for students; or work 
accommodations for DU employees and other assistance requested or needed.  The university shall 
endeavor to accommodate a student’s reasonable request for a living and/or academic situation change 
following gender-based violence. Supportive measures are provided regardless of whether the 
victim/survivor chooses to share specific information about the incident, report the matter to Campus 
Safety or local law enforcement, or participate in the university’s administrative process, and regardless of 
whether the offense occurred on or off campus. 
 
The following department will work to connect a student, faculty or staff member with campus and 
community partners that can provide on- and off- campus services and resources. 
 
For Students 
 

Office of Equal Opportunity & Title IX 
 
Phone: 303-871-7016 
equalopportunity@du.edu 
https://www.du.edu/equalopportunity/ 
 

Title IX Coordinator 
 
Phone: 303.871.7016 
Additional contact methods include: 
TitleIX@du.edu; or at their website: 
 
https://www.du.edu/equalopportunity/title
ix/ 

Office of Student Rights & 
Responsibilities 
 
Phone: 303-871-5724 
Email: 
studentrightsresponsibilities@du.edu 
Website: 
https://www.du.edu/studentlife/studentc
onduct/rightsresponsibilities.html 
 

Department of Campus Safety 
 
General Reports: 303-871-2334 
 
Emergencies: 9-1-1 and 303-871-3000 
 
Website: 
https://www.du.edu/campussafety/contact-
us/index.html 

Student Outreach & Support 
 
Phone: 303-871-4724 
Email: care@du.edu 
 
 

Housing and Residential Education 
 
Phone: 303-871-2246 
Email: housing@du.edu 
Website: https://www.du.edu/housing/ 
 

Disability Service Program 
 
Phone: 303-871-3241 
Email: dsp@du.edu 
Website: 
https://www.du.edu/studentlife/disability-
services/testing-center/index.html 

  

mailto:equalopportunity@du.edu
https://www.du.edu/equalopportunity/
mailto:TitleIX@du.edu
https://www.du.edu/equalopportunity/titleix/
https://www.du.edu/equalopportunity/titleix/
mailto:studentrightsresponsibilities@du.edu
https://www.du.edu/studentlife/studentconduct/rightsresponsibilities.html
https://www.du.edu/studentlife/studentconduct/rightsresponsibilities.html
https://www.du.edu/campussafety/contact-us/index.html
https://www.du.edu/campussafety/contact-us/index.html
mailto:care@du.edu
mailto:housing@du.edu
https://www.du.edu/housing/
mailto:dsp@du.edu
https://www.du.edu/studentlife/disability-services/testing-center/index.html
https://www.du.edu/studentlife/disability-services/testing-center/index.html
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Health and Counseling Center 
(Counseling Services) * 
 
Phone:303-871-2205 
 
After Hours Counselor on Call: 303-871-
2205 (follow prompts) 
 
Email: info@hcc.du.edu 
 
Website: https://www.du.edu/health-and-
counseling-center/counseling/index.html 
 
 
 
*Confidential Resource 

Health and Counseling Center 
(Counseling Services) * 
 
Phone:303-871-2205 
 
After Hours Counselor on Call: 303-871-
2205 (follow prompts) 
 
Email: info@hcc.du.edu 
 
Website: https://www.du.edu/health-and-
counseling-center/counseling/index.html 
 
 
* Confidential Resource 

Center for Advocacy, Prevention and 
Empowerment (CAPE) * 
 
Business Hours: 303-871-3853 
 
After-Hours, contact the Counselor on Call 
at 303-871-2205 
 
Email: cape@du.edu 
 
Website: https://www.du.edu/health-and-
counseling-center/cape/index.html 
 
*Confidential Resource 

For Employees 
 

Office of Equal Opportunity & Title IX 
 
Phone: 303-871-7016 
 
Email: equalopportunity@du.edu 
 
Website: 
https://www.du.edu/equalopportunity/ 
 

Associate Vice Chancellor of Equal 
Opportunity & Title IX Coordinator, 
Emily Babb 
 
Phone: 303-871-7016 
 
Email: Emily.Babb@du.edu 
 
Website: 
https://www.du.edu/equalopportunity/title
ix/index.html 
 

Human Resource & Inclusive 
Community  
 
Phone: 303-871-3931 
 
Email: employeeservices@du.edu 
 
Website: https://www.du.edu/human-
resources/ 
 
Employee Assistance Program: 
https://www.supportlinc.com/ 

Department of Campus Safety 
 
 
General Reports: 303-871-2334 
Emergencies: 9-1-1 and 303-871-3000 
 
https://www.du.edu/campussafety/contact-
us/index.html 

Center for Advocacy, Prevention and 
Empowerment – CAPE  
 
Business Hours: 303-871-3853  
After-Hours contact the Counselor on Call 
at 303-871-2205 
  
cape@du.edu  
https://www.du.edu/health-and-
counseling-center/cape/index.html 
 
* Confidential Resource 

 

 
The Office of Equal Opportunity & Tile IX makes recommendations regarding what interim protective 
measures and/or reasonable accommodations are provided the parties to a gender-violence matter as 
appropriate to protect the health or safety of the student, faculty or staff member who has experienced 
gender-based violence, discrimination or  is a party to an investigation or inquiry into the same.  The 
Executive Director may determine the necessity of Supportive Measures concerning an employee’s job 
conditions, academic adjustments for a student, or student housing assignments.   
 
Where the Supportive Measures may affect the other Party’s participation in the University’s Educational 
Program or Activity, the Executive Director will consult with the Vice Chancellor of Human Resources, the 
Vice Chancellor for Student Affairs or their designee, or appropriate faculty and/or administrators, as 
applicable. The Executive Director will notify the leadership of the relevant unit to implement the 
Supportive Measures. The Executive Director is responsible for coordinating the effective implementation 
of Supportive Measures. 
 
The university limits access to information and records about any supportive measures provided to the 
parties and will disclose only information that is necessary to provide the accommodations, assistance or 
protective measures in timely manner. Only those university staff directly involved with providing 
assistance and/or implementing the accommodations, and specific official administrators with a need to 
know are provided with or have access to information regarding accommodations and/or protective 

mailto:info@hcc.du.edu
https://www.du.edu/health-and-counseling-center/counseling/index.html
https://www.du.edu/health-and-counseling-center/counseling/index.html
mailto:info@hcc.du.edu
https://www.du.edu/health-and-counseling-center/counseling/index.html
https://www.du.edu/health-and-counseling-center/counseling/index.html
mailto:cape@du.edu
https://www.du.edu/health-and-counseling-center/cape/index.html
https://www.du.edu/health-and-counseling-center/cape/index.html
mailto:equalopportunity@du.edu
https://www.du.edu/equalopportunity/
https://www.du.edu/equalopportunity/titleix/index.html
https://www.du.edu/equalopportunity/titleix/index.html
mailto:employeeservices@du.edu
https://www.du.edu/human-resources/
https://www.du.edu/human-resources/
https://www.supportlinc.com/
https://www.du.edu/campussafety/contact-us/index.html
https://www.du.edu/campussafety/contact-us/index.html
mailto:cape@du.edu
https://www.du.edu/health-and-counseling-center/cape/index.html
https://www.du.edu/health-and-counseling-center/cape/index.html
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measures provided to students, faculty or staff members.  Under these circumstances the Office of Equal 
Opportunity and Title IX will determine what information about the parties should be disclosed and to 
whom this information will be disclosed. 
 
A copy of the University of Denver’s processes regarding Supportive Measures are included in the following 
documents:  Title IX Sexual Harassment procedures and Title IX Comprehensive Discrimination and 
Harassment Procedures, and the University’s Student Honor Code.  These documents can be reviewed in 
the appendix section of this report or at the below University websites: 
 
Title IX Sexual Harassment Procedures 
Title IX Comprehensive Discrimination and Harassment Procedures 
Student Honor Code 
 
CAMPUS RESOURCE ORGANIZATIONS  
 
On Campus  
 
Student Outreach and Support: 
 
Pioneers CARE - The Pioneers CARE (Communicate, Assess, Refer, and Educate) referral system is a 
process to submit information about a student who may be experiencing a challenging situation and needs 
help to connect the appropriate resources. Each referral is reviewed by staff members and then assigned to 
a Case Manager within the Office of Student Outreach & Support to make outreach to the student and 
develop a support plan. This referral activates the appropriate University protocol to support both the 
individual and the campus community in maintaining their safety, health and well‐being. Examples of 
indicators of concerning behavior can be access via the Office of Student Outreach & Support’s website:   
 
https://www.du.edu/studentlife/studentsupport/about_us.html 
 

Emergency Guide: Faculty & Staff Red Folder (Pioneers Care) - The Faculty and Staff Red Folder (Red Folder) was 
created in an effort to consolidate emergency/support information for use when working with distressed students. The purpose 
of the Red Folder is to help you to recognize some of the signs of students in distress, be supportive of their needs and facilitate 
referrals to the appropriate resources on campus, as well as increasing your awareness of Pioneers CARE. 

 
How to use the Red Folder 
 
When a student in distress has been identified, the Quick Referral Guide provides a simplified overview of the University of 
Denver student support offices. The Stoplight System gives detailed support information and indicates whether an issue is 
beyond a faculty or staff member’s ability to provide support. This Red Folder also provides important information about The 
Family Education Rights and Privacy Act (FERPA), the reporting requirements for Title IX and information on sexual assault 
resources. You can access the Red Folder at: https://www.du.edu/studentlife/studentsupport/media/documents/red-folder-
online.pdf 

 
Submitting a Student Outreach and Support (SOS) referral can be accomplished through the online system 
at:  https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=99 
 
The online referral system is not for emergencies. If there is an immediate threat to a student/employee 
(either through self‐ harm or interpersonal violence) or the community, please call the Department of 
Campus Safety at 303.871.3000, or if dialing from a campus phone, 1‐3000.  If there is a concern regarding 
the referral process, contact can be made with the Pioneers Care administrator at care@du.edu. 
 
Health and Counseling Center (HCC): 
 
Counseling Services - The Health and Counseling Center (HCC) offers confidential counseling and/or 
medical services to University of Denver students. The HCC is committed to providing students 
psychological and emotional support following an incident of gender-based violence by providing 
licensed psychologists and services by licensed social workers to student victims/survivors of gender-based 
violence. The staff serves as a resource for providing a safe and confidential place to discuss an incident of 
gender-based violence and receive professional counseling, guidance and additional resources.   
 

https://www.du.edu/sites/default/files/2022-08/DU%20Title%20IX%20Procedures.pdf
https://www.du.edu/sites/default/files/2022-08/DU%20Title%20IX%20Procedures.pdf
https://www.du.edu/sites/default/files/2022-08/EOIX%20Comprehensive%20Discrimination%20and%20Harrassment%20Procedures.pdf
https://studentaffairs.du.edu/sites/default/files/2022-08/Honor%20Code%202022%202023%20FInal.pdf
https://studentaffairs.du.edu/sites/default/files/2022-08/Honor%20Code%202022%202023%20FInal.pdf
https://www.du.edu/studentlife/studentsupport/about_us.html
https://www.du.edu/studentlife/studentsupport/media/documents/red-folder-online.pdf
https://www.du.edu/studentlife/studentsupport/media/documents/red-folder-online.pdf
https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=99
mailto:care@du.edu
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For additional information regarding counseling services, please contact 303.871.2205 or visit:  
https://www.du.edu/health-and-counseling-center/counseling/index.html  
After Hours Counselor on Call - For after‐hours Counselor on Call, please call 303-871-2205 and follow 
the prompts.  .  
 
Medical Services - The Health and Counseling Center (HCC) provides support, medical evaluations and 
certain treatment services available on site for student victims/survivors of gender-based violence during 
clinic hours. This may include full STI testing (gonorrhea, chlamydia, syphilis, hepatitis and rapid HIV 
testing), emergency contraception, and antibiotics to treat a potential infection. The HCC also offers 
hepatitis and HPV vaccination when appropriate. In partnership with Denver Health, the HCC now offers 
SANE forensic exams for survivors Monday-Friday between 8am-2pm. For non‐ emergency situations, 
medical staff can prescribe any medications required. Victims/survivors of gender-based violence are 
encouraged to get medical attention as soon as possible.  
 
For additional information regarding medical services, please contact 303.871.2205 or visit:  
https://www.du.edu/health-and-counseling-center/medical/index.html After Hours Medical 
Services – For after-hours medical needs, please call 303-870-2205 and follow the prompts 
Department of Health Promotion - The Department of Health Promotion acts as the prevention and 
education arm of the Health and Counseling Center. Their work aims to help students gain skills and 
knowledge that promote healthy behaviors around a variety of health topics (sexual health, stress, alcohol 
and other drugs, healthy relationships, gender violence prevention and education, mental health, sleep, 
etc.) and skills and knowledge about bystander intervention in high risk situations (sexual assault, 
situations involving high risk drinking and drug use, suicide, and mental health).  Health Promotion 
support DU student success through efforts to reduce personal, campus and community health risk factors. 
Health Promotion offers interactive presentations for classrooms, residence halls and student groups. 
These sessions’ offerings address health‐related issues that have the potential to disrupt a student’s DU 
experience, so as to provide students with the information and skills they need to make healthy and success‐
oriented decisions. As part of Health Promotion, the Coordinator of Gender Violence Prevention and 
Education provides programs and resources that promote healthy relationships, teach non‐violence and 
equality, and foster a respectful and safe environment for all members of the University of Denver 
environment. For more information, call 303.871.2205 or email info@hcc.du.edu. For information on 
training and programs, visit: https://www.du.edu/health-and-counseling-
center/healthpromotion/index.html 
 
Center for Advocacy Prevention and Empowerment - The Center for Advocacy, Prevention, and 
Empowerment (CAPE) is a department of the Health and Counseling Center (HCC) that supports healing 
by providing advocacy and support for student, faculty and staff survivors of gender-based violence. A CAPE 
Advocate can provide support and assist survivors, and support any family or friends of the survivor, with 
a variety of needs and concerns, described below.  All CAPE services are confidential and free of charge.  At 
CAPE, an Advocate can:  
 
• Education about options for moving forward and resources available to help survivors 
• Provide a free, safe, & confidential space for any DU community member impacted by gender-based 

violence to talk about what happened, including survivors and their friends & loved ones. 
• Help survivors navigate the university, medical, criminal, and/or legal systems. 
• Assist survivors with obtaining a civil order of protection (legal) or a no-contact order (University). 
• Accompany survivors to the hospital or the HCC following an assault in order to receive a medical 

evaluation &/or for a SANE forensic exam, which is used to collect evidence should the survivor decide 
to pursue a criminal investigation. 

• Discuss options for financial assistance. 
• Help report an incident to the Title IX Office (including having an advocate accompany you for the 

investigative process). 
• Assist with reporting an incident to the Denver Police Department or other Law Enforcement agencies 

(including having an advocate accompany you to the police station). 
• Provide referrals for visa and immigration assistance for victims of crime.  
• Connect a survivor to a therapist on campus or in the community and/or with group counseling options. 
• Arrange for temporary academic accommodations. 

https://www.du.edu/health-and-counseling-center/counseling/index.html
https://www.du.edu/health-and-counseling-center/medical/index.html
https://www.du.edu/health-and-counseling-center/healthpromotion/index.html
https://www.du.edu/health-and-counseling-center/healthpromotion/index.html
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• Skill-build for developing healthy relationships. 
• Collaborate with Campus Safety to arrange for private escorts &/or self-defense courses 

 
For additional information regarding CAPE services, please call the Daytime Advocacy Service at 303-871-
3853 or visit:  https://www.du.edu/health-and-counseling-center/cape/advocacy.html  
 
After Hours Counselor on Call - please call 303-871-2205 and follow the prompts.   
 
SANE EXAM (Forensic Sexual Assault Exam)  
 
The University of Denver is committed to providing students physical and emotional support following a 
sexual assault. After experiencing a sexual assault, you have the choice to have a Sexual Assault Nurse 
Examiner (SANE) forensic exam.  A SANE can be performed up to five days after an assault.  SANE exams 
can be done anonymously. An anonymous report allows for evidence storage only, and no identifying 
information will be provided to Law Enforcement. Or, the survivor can choose to obtain a SANE forensic 
exam but choose not to participate in the criminal justice process at that time.  The survivor does have the 
option to have the evidence tested, by which identifying information will be shared with Law Enforcement, 
but no investigation will be initiated. Finally, the survivor can elect to obtain a SANE forensic exam and also 
participate in the criminal justice process at that time.  The survivor will be given the opportunity to meet 
with a Law Enforcement officer at the hospital.   Survivors are not charged for the cost of the SANE forensic 
exam but could incur expenses related to treatment of injuries. CAPE is available to talk through any 
financial questions or concerns.  The University of Denver has a Memorandum of Understanding (MOU) 
with two programs in the Denver Metro area who provide SANE forensic exams following a sexual assault. 
In partnership with Denver Health, the HCC also offers SANE forensic exams Monday-Friday between the 
hours of 8am-2pm. You can schedule a same-day SANE exam by calling 303-871-2205 or by coordinating 
with CAPE by calling 303-871-3853. 
 
Denver Health Medical Center 
 
777 Bannock Street, Denver, CO 80204 
Main:303-436-6000 
SANE Program: 303-602-3007 

Porter Adventist Hospital 
 
2525 South Downing Street, Denver, CO 80210 
Main: 303-778-1955 
SANE Program: 303-778-2407 

 
ADDITIONAL REPORTING AND VALUABLE RESOURCES CONTACT INFORMATION 

 
Department of Campus Safety: 
 

CONTACT PHONE NUMBER LOCATION HOURS 

Emergency 9-1-1  24 hours a day, 7 days a week 

Emergency/Crisis 
 
Access emergency resources through 
Campus 
Safety 24 hours a day, including getting 
connected to a counselor on call 

303.871.3000 (1‐3000) Campus Safety Center 
 

24 hours a day, 7 days a week 

Non‐ Emergency/Resources 
 
For information on prevention programs 
and training 

303.871.2334 (1‐2334) Campus Safety Center 
 

Mon‐Fri 8 a.m.‐4:30 p.m. 

Walking Escorts  
 
Campus Safety provides walking escorts to 
and from any location on campus 

303-871-2334 (1‐2334) Campus Safety Center 
 

24 hours a day, 7 days a week  

 

https://www.du.edu/health-and-counseling-center/cape/advocacy.html
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ADDITIONAL OFF CAMPUS RESOURCES (Students, Faculty, and Staff) 
 

Denver Police Department: Emergency-
9-1-1 
Non-emergency-720.913.2000 
 
https://www.denvergov.org/content/d
envergov/en/police-department.html 
 
Available 24 hours a day, 7 days a week 
 

Denver Police Department Victim 
Assistance Unit 
 
Phone: 720.913.6035 
 
Victims Services and Assistance 
 
Victims of Sex Assault Resources 
 
Mon-Fri- 8 a.m-5p.m 
Weekends and Holidays- 7 a.m-3 p.m 

Denver Police Department Sex Crimes 
Unit 
 
Phone: 720-913-6040 
 
https://www.denvergov.org/content/d
envergov/en/police-
department/crime-
information/major-crimes-
investigations.html 
 

Denver District Attorney’s Office 
Phone: 720-913-9000 
 
https://www.denverda.org/contact-
us/ 
 
 

Denver County Jail 
Phone: 720-913-3642 
 
https://www.denvergov.org/content/denv
ergov/en/sheriff.html 
 

The Blue Bench  
Sexual assault support and prevention 
center. 
Phone: 303.322.7273 
 
https://thebluebench.org/ 
24 hours a day, 7 days a week 

Safehouse Denver 
Domestic Violence, shelter, 
counseling, and advocacy   
Phone: 303.871.9989 
 
https://safehouse-
denver.org/about/contact.html 
24 hours a day, 7 days a week 

The Center for Trauma & Resilience 
Phone: 303-894-8000 
 
http://traumahealth.org/contact-us/ 
24 hours a day, 7 days a week 

Denver Children’s Advocacy Center 
Phone: 303-825-3850 
 
https://www.denvercac.org/contact-us 
 

Colorado Anti-Violence Program 
 
Main: 303-839-5204 
Hotline: 1-888-557-4441 
 
 
 

Colorado Coalition Against Sexual 
Assault  
 
Phone: 303-839-9999 
 
https://www.ccasa.org/ 

Servicios De La Rasa  
 
Phone: 303-458-5851 
 
http://serviciosdelaraza.org/ 

Asian Pacific Development Center 
303-923-2920 
 
 https://www.apdc.org/ 

Rape, Abuse & Incest National 
Network  
National Sex Assault Hotline 
1-800-656-HOPE(4673) 
 
https://www.rainn.org/ 

National Domestic Violence Hotline 
1-800-799-SAFE(7233) 
 
https://www.thehotline.org/ 
https://www.loveisrespect.org/ 

Safe Horizon  
 
Phone: 1-800-621-HOPE(4673) 
 
https://www.safehorizon.org/get-
help/stalking/#overview/ 

National Coalition Against Domestic 
Violence  
 
Phone: 303-839-1852 
 
http://www.ncadv.org/ 

National Sexual Violence Resources 
Center  
 
Phone: 717-909-0710 
 
https://www.nsvrc.org/ 

 
EDUCATION, PREVENTION, AND AWARENESS 
 
Bystander Intervention and Awareness 
 
Bystander Intervention: 
 
When someone interrupts a problematic or potentially harmful situation, stopping action or comments that 
promote sexual or discriminatory violence, bullying, harassment, intimidation, or threatening behavior - 
they are being an active bystander. An active bystander also takes action when they see someone who is 
intoxicated and in need of help or may even be in emotional distress. Being an active bystander is about 
challenging and changing the cultural norms that make problematic or harmful behavior acceptable. 
 
At DU, we intervene when we see a community member in need of support or when a situation does not fit 
our values. Intervention is not one size fits all. You can select an intervention style that works for you: 

https://www.denvergov.org/content/denvergov/en/police-department.html
https://www.denvergov.org/content/denvergov/en/police-department.html
https://www.denvergov.org/Government/Departments/Police-Department/Programs-Services/Victim-Services
https://www.denvergov.org/content/dam/denvergov/Portals/720/documents/VictimServices/A_Guide_for_Victims_of_Sexual_Assault.pdf
https://www.denvergov.org/content/denvergov/en/police-department/crime-information/major-crimes-investigations.html
https://www.denvergov.org/content/denvergov/en/police-department/crime-information/major-crimes-investigations.html
https://www.denvergov.org/content/denvergov/en/police-department/crime-information/major-crimes-investigations.html
https://www.denvergov.org/content/denvergov/en/police-department/crime-information/major-crimes-investigations.html
https://www.denvergov.org/content/denvergov/en/police-department/crime-information/major-crimes-investigations.html
https://www.denverda.org/contact-us/
https://www.denverda.org/contact-us/
https://www.denvergov.org/content/denvergov/en/sheriff.html
https://www.denvergov.org/content/denvergov/en/sheriff.html
https://thebluebench.org/
https://safehouse-denver.org/about/contact.html
https://safehouse-denver.org/about/contact.html
http://traumahealth.org/contact-us/
https://www.denvercac.org/contact-us
https://www.ccasa.org/
http://serviciosdelaraza.org/
https://www.apdc.org/
https://www.rainn.org/
https://www.thehotline.org/
https://www.loveisrespect.org/
https://www.safehorizon.org/get-help/stalking/#overview/
https://www.safehorizon.org/get-help/stalking/#overview/
http://www.ncadv.org/
https://www.nsvrc.org/
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• Direct: you feel comfortable acting as the primary helper 
• Distract: you create a distraction or other interruption to halt the potentially harmful situation 
• Delegate to a trusted resource: you request assistance from a qualified resource such as Campus Safety, 

Denver Police, Title IX, or Student Outreach & Support 
• Delay your intervention for when addressing the behavior is more appropriate: you may not feel 

comfortable saying something in the moment, so you follow up with the person within 24 hours to address 
things like harmful jokes, comments, or catcalling. Note that you should not delay when responding to a 
high risk situation like intoxication or sexual assault. 

 
Sometimes we need help - we can intervene on our own behalf. In a situation that is 
uncomfortable, or is close to crossing a limit or boundary, you can select an intervention style that works 
for you and fits the situation. Remember, your own safety is primary. And whether or not you intervene for 
yourself, you deserve help and support. Someone crossing a boundary is never your fault. 
 
• Direct: say you are feeling uncomfortable, or that a line has been crossed. 
• Distract: come up with a quick distraction, like a phone call or having to use the restroom, to get out of 

the situation. 
• Delegate: text, reach out to, or otherwise signal to friends that you'd like some assistance. 
• Delay: if appropriate, follow up with the person within 48 hours to talk about what happened. Let them 

know how their actions impacted you, and re-state your boundary. 
 
Remember, sexual assault is never the fault of the victim/survivor. Even if you do/did none of these things, 
you do not deserve to experience gender-based violence. These are tips meant to empower a person. 
 
Simply stated, sexual assault includes, but is not limited to, any physical act that is sexual in nature and 
performed without the effective consent of all parties.  If one person does not want the sexual act to be 
happening, the other person is committing sexual assault.  
 
Remembering the following tips can help you prevent sexual assault: 
 
• Always talk to your partner(s) before engaging in sexual or intimate activities.  
• Make sure you all are consenting and that you clearly understand their likes, dislikes, and limits.  
• Remember that alcohol and other substances can blur your thinking, making it more difficult for you to 

read someone’s signals or body language - more likely to cross someone’s boundaries.  
• If the sexual act is no longer pleasurable or your partner(s) has stopped engaging, stop the activity and 

check in with them.  
• Sex and intimacy should be pleasurable for everyone involved. Consent is just the minimum. 
 
• Stop any activity if your partner is: 

 
 Silent or not responding 
 Avoiding answering a question 
 Using uncertain statements such as, “I’m not sure if I’m ready.” “I don’t know if I want to.” “I think 

I’ve had too much to drink.” “I’m scared.” 
 Changing one's mind after saying yes 
 Being pressured or coerced to saying yes 
 “Giving in” 

 
• Understand that the following are not consent: 

 
 Expanding what something may mean (i.e.: A "Yes" to "Do you want to go back to my place?" is 

only giving consent to physically go back to your place) 
 Entitlement through a committed relationship 
 Absence of a clear yes 
 When your partner says no, she/he really does not mean yes 

 
If someone you know is sexually assaulted: 
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VALIDATE. Tell them know that you appreciate the courage it took to come forward and share their 
experience with you. 
EMPOWER. Support your friend, do not tell them what to do. Believe them and let them make their own 
decisions. Do not call authorities without their permission. 
CONNECT. Talk about the DU and community resources that can help. 
 
Primary Prevention Programs and Ongoing Awareness Campaigns 
 
The University of Denver engages in comprehensive, intentional and integrated programming, initiatives, 
strategies and campaigns intended to end dating violence, domestic violence, sexual assault and stalking 
that: 
 
• Are culturally relevant, inclusive of diverse communities and identities, sustainable, responsive to 

community needs and informed by research, or assessed for value, effectiveness or outcome; and 
• Consider environmental risk and protective factors as they occur on the individual, relationship, 

institutional, community and societal levels. 
Educational programming consists of prevention programs for all incoming students and new employees 
and ongoing awareness and intervention campaigns for students and employees that: 
 
a) Include a statement that the institution prohibits the crimes of sexual assault, dating violence, 

domestic violence and stalking as those terms are defined for purposes of the Clery Act; 
b) Define sexual assault, dating violence, domestic violence and stalking as those terms are defined under 

state law; 
c) Define what behavior and actions constitute consent to sexual activity under state law and the 

University of Denver Student Honor Code; 
d) Describe safe and positive options for bystander intervention; and 
e) Provide information on risk reduction. 
f) Include information regarding: 

i. Procedures victims should follow if a crime of domestic violence, dating violence, sexual assault 
and stalking occurs. 

ii. How the university will protect the confidentiality of victims and other necessary parties. 
iii. Existing counseling, health, mental health, victim advocacy, legal assistance, visa and 

immigration assistance, student financial aid, and other services available within the university and 
in the community 

iv. Options for, available assistance in, and how to request changes to academic, living, transportation, 
and working situations or protective measures; and 

i. Procedures for university disciplinary action in cases of alleged dating violence, domestic violence, 
sexual assault, or stalking. 

 
University of Denver Health and Counseling Center’s Department of Health Promotion 
 
The Health and Counseling Center’s Department of Health Promotion conducts training about gender‐ 
based violence, consent, healthy relationships, and bystander intervention strategies. Title IX and Campus 
Safety often collaborate to provide awareness materials and to conduct group education presentations for 
any University programs, residence halls, Greek houses, classes and any other student and employee 
groups. 
 
University of Denver’s Office of Equal Opportunity & Title IX 
 
All University faculty and staff are required to complete Title IX training that addresses DU’s prohibition 
against discrimination, harassment, and gender-based violence, and their requirements as Responsible 
Employees (required reporters). This training for faculty and staff is introduced in new employee 
orientation meetings and i s  facilitated during either live or online training sessions. It encourages 
employees to connect those reporting gender-based violence and other forms of misconduct with the 
appropriate campus resources. This training is also available to be facilitated on request by the Coordinator 
of Gender Violence Prevention and Education, or the Office of Equal Opportunity and Title IX.  
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Faculty and Staff also receive training consistent with the Clery Act as amended by VAWA (Violence 
Against Women Act), and all University employees responsible for the intake, investigation and 
facilitation of hearing processes associated with an incident of gender-based violence receive baseline 
training. This includes but is not limited to designated personnel in the Office of Equal Opportunity & Title 
IX, The Office of Student Rights and Responsibilities, outcome council members, and appellate officers. 
 
Definitions 
 
Primary Preventions Programs 
Primary prevention programs means programming, initiatives, and strategies informed by research or 
assessed for value, effectiveness, or outcome that are intended to stop dating violence, domestic violence, 
sexual assault, and stalking before they occur through the promotion of positive and healthy behaviors that 
foster healthy, mutually respectful relationships and sexuality, encourage safe bystander intervention, and 
seek to change behavior and social norms in healthy and safe directions. 
 
Ongoing Awareness Programs 
Awareness programs means community-wide or audience-specific programming, initiatives, and strategies 
that increase audience knowledge and share information and resources to prevent violence, promote safety, 
and reduce perpetration. 
 
Ongoing Awareness and Prevention Campaigns 
Ongoing prevention and awareness campaigns means programming, initiatives, and strategies that are 
sustained over time and focus on increasing understanding of topics relevant to and skills for addressing 
dating violence, domestic violence, sexual assault and stalking, using a range of strategies with audiences 
throughout the institution. 
 
Bystander Intervention 
Bystander intervention means safe and positive options that may be carried out by an individual or 
individuals to intervene when there is a risk of harm or a risk of dating violence, domestic violence, sexual 
assault, or stalking. 
 
Bystander intervention includes recognizing situations of potential harm, understanding institutional 
structures and cultural conditions that facilitate violence, overcoming barriers to intervening, identifying 
safe and effective intervention options, and taking action to intervene. 
 
Risk Reduction 
Risk reduction means options designed to decrease perpetration and bystander inaction, and to increase 
empowerment for victims in order to promote safety and to help individuals and communities address 
conditions that facilitate violence. 
 
Primary Prevention and Intervention Programs and Ongoing Awareness Campaigns  
 
The University of Denver offers the following primary prevention programs and ongoing prevention 
campaigns to promote awareness and increase understanding of all forms of sexual assault, dating violence, 
domestic violence, and stalking. 
 
Students: 
 
Program Name: Blue Bench Safe Bars Training 
Explanation: The Blue Bench is an organization focused on ending sexual assault through prevention and 
care. Health Promotion partnered with the Blue Bench to launch a Safe Bars initiative as part of our primary 
prevention and bystander intervention efforts during the Red Zone. Safe Bars bystander training offers staff 
working in alcohol-serving establishments training to recognize and respond to incidents of sexual 
harassment and assault. 
Audience: Crimson and Gold Staff to support and enhance our students’ safety 
Frequency: August 12, 2022 and on-going as permitted 
Method: In-person training at Crimson and Gold with their staff 
Awareness and Prevention Targets: Sexual assault, gender-based violence, bystander intervention, 
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risk reduction, alcohol and other drug awareness. 
Primary Sponsor: Health and Counseling Center 
 
Program Name: Red Zone Campaign (Gender-Based Violence) 
Explanation: The Red Zone campaign utilized various modes of exposure (printed material, interactive 
theatre performances, and a late-night event) to expose new students to harm reduction and awareness 
behaviors that can be use during the Red Zone. The Red Zone is typically identified as the first six (6) weeks 
of the Fall-term, when new students are at a heightened risk for being targeted by perpetrators of sexual 
assault. The Red Zone campaigns focuses on providing resource information to incoming students on 
topics related to gender-based violence (all forms of sexual assault, dating violence, domestic violence, and 
stalking.) 
Audience: Students 
Frequency: First six weeks of the Fall term 
Method: In-person presentation, digital media via social media accounts, printed materials. 
Awareness and Prevention Targets: Sexual assault, gender violence, bystander intervention, risk 
reduction. 
Primary Sponsor: Health and Counseling Center 
 
Program Name: Sexual Assault Prevention Undergraduates; Sexual Assault Prevention Graduate 
Students 
Explanation: Mandatory online training for all new students. This required course identifies 
discrimination, harassment, and gender-based violence (all forms of sexual assault, dating violence, 
domestic violence, and stalking) as prohibited conduct, defines what behavior constitutes gender-based 
violence under federal law, defines what behavior and actions constitute consent to sexual activity under 
University’s Office of Equal Opportunity & Title IX (EOIX) policy and pursuant to the University’s 
Comprehensive Discrimination and Harassment Procedures and Title IX Sexual Harassment Procedures, 
and provides information on safe and positive options and strategies for bystander intervention and risk 
reduction. 
Audience: Students 
Frequency: Upon enrollment 
Method: Online interactive training and test. 
Awareness and Prevention Targets: Sexual harassment, discrimination, gender-based violence, 
bystander intervention, University and community resources 
Primary Sponsor: Office of Equal Opportunity & Title IX; Health and Counseling Center 
 
Program Name: Intervene: DU Workshop 
Explanation: This course is designed to teach students how to take action in harmful or risky situations. 
Intervene: 
DU includes scenarios and discussion about topics relevant to DU students, and how they can be active 
bystanders in situations including high risk alcohol and other drug use, mental and emotional health, 
hazing, racial bias, and gender violence. This workshop is recommended as an introduction to active 
bystander intervention. 
Audience: Students 
Frequency: Ongoing; periodic throughout the year 
Method: In-person training 
Awareness and Prevention Targets: Sexual assault, interpersonal violence, bystander intervention, 
risk reduction. 
Primary Sponsor: Health and Counseling Center 
 
Program Name: Unpacking Gender-Based Violence 
Explanation: This course will define 'what is gender-based violence?', discuss the impact perpetration 
has on a community, and review strategies for preventing gender-based violence. Attendees will be able to 
practice their skills and reflect on their own values. 
Audience: Students 
Frequency: Ongoing; periodic throughout the year 
Method: In-person training 
Awareness and Prevention Targets: Sexual assault, gender violence, bystander intervention, risk 
reduction. 
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Primary Sponsor: Health and Counseling Center 
 
Program Name: Gender Violence Outreach Programs 
Explanation: Custom workshops, presentation and outreach efforts to students and the DU Community 
regarding topics that relate to gender violence (domestic/dating violence and Stalking). 
Audience: Students 
Frequency: Ongoing; periodic throughout the year 
Method: Table Top activities conducted by peer educators 
Awareness and Prevention Targets: Sexual assault, gender violence, bystander intervention, risk 
reduction. 
Primary Sponsor: Health and Counseling Center 
 
DU Faculty, Staff and Employees:  
 
Program Name: Thrive Peer Educators 
Explanation: The Intervene Peer Educators are a select group of students who educate the DU 
community on gender violence prevention and active bystander skills through outreach, programs, and 
training. Educators facilitate “Intervene: DU” for all new, incoming first year students, “Unpacking 
Gender Violence” training for returning students, and other trainings requested by the DU community at 
large. 
Audience: Faculty, Staff, Students, DU Community 
Frequency: At least 3 Intervene programs per month, and as requested 
Method: In-person trainings 
Awareness and Prevention Targets: Sexual assault, gender violence, bystander intervention, risk 
reduction. 
Primary Sponsor: Health and Counseling Center 
 
Program Name: Support a Survivor Workshop 
Explanation: This workshop is designed to give you information on how to best respond to a disclosure 
of gender violence in a trauma-informed way and connect survivors with resources. 
Audience: Students. Staff, and Faculty 
Frequency: Ongoing; periodic throughout the year 
Method: In-person or online training 
Awareness and Prevention Targets: Trauma-informed care, gender violence 
Primary Sponsor: CAPE 
 
Program Name: Trauma-Informed Leadership Training 
Explanation: This program trains individuals in higher education on how to support students with 
trauma survivor identities and how to make their programs, offices, and organizations more inclusive for 
survivors of gender-based violence. 
Audience: Staff, CLIE Graduate Assistant and Fellows, University Student-Staff 
Frequency: Ongoing; periodic throughout the year 
Method: In-person training 
Awareness and Prevention Targets: Trauma-informed care, gender violence 
Primary Sponsor: CAPE 
 
Program Name: Student Staff Development: Responding to Crime and Gender-based Violence 
Explanation: In-person training for Resident Assistants (RA) employees designed to identify the 
correct reporting protocols when there is a disclosure of discrimination and harassment, including gender-
based violence (all forms of sexual assault, dating violence, domestic violence, and stalking).  This course 
defines University Discrimination & Harassment prohibited conduct, teaches RA’s about their obligation to 
report incidents, and information about how to respond and support students who have experienced these 
behaviors. 
Audience: Resident Assistants 
Frequency: Annual 
Method: In-person interactive scenario-based training 
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Awareness and Prevention Targets: Prohibited Conduct under discrimination, harassment, gender-
based violence, and reporting policy/protocol (responsible or confidential employee).   
Primary Sponsor: Office of Equal Opportunity & Title IX; Department of Campus Safety; Health 
and Counseling Center. 
 
Program Name: NCAA Sexual Violence Prevention Education 
Explanation: Online and/or in person training for all student-athletes, coaches, and athletic division 
staff members. This course is required by the NCAA, the principles of which are (1) Intercollegiate athletics 
departments (coaches, staff, and student-athletes) should be informed on and integrated in overall 
University policy and pursuant to the University’s Comprehensive Discrimination and Harassment 
Procedures and Title IX Sexual Harassment Procedures, and processes addressing sexual violence 
prevention and acts of sexual violence, particularly those related to adjudication and resolution of matters 
related to sexual violence. 
Audience: Student-athletes, coaches, athletic department staff 
Frequency: Annual 
Method: Online and in person interactive training 
Awareness and Prevention Targets: Sexual violence prevention and adjudication 
Primary Sponsor: Office of Equal Opportunity & Title IX and the Department of Athletics & Recreation 
 
Program Name: EO and Title IX Training and Responsible Employees 
Explanation: Online and in person training for all faculty, staff, and student employees that are 
designated as responsible employees under the University of Denver procedures. This required course 
identifies discrimination, harassment, and gender-based violence (sexual assault, domestic/dating violence 
and stalking) as prohibited conduct, and their obligation on how to report incidents pursuant to University 
Policy. 
Audience: Employees  
Frequency: Upon hire, as changes to the law require and upon request by departments or colleges 
Method: Online and in person interactive training. 
Awareness and Prevention Targets: Harassment, discrimination, gender-based violence, mandatory 
reporting 
Primary Sponsor: Office of Equal Opportunity & Title IX  
 
Program Name: Harassment & Discrimination Prevention for Non-Supervisors  
Explanation: Online training for all faculty, staff, and student employees that are designated as 
responsible employees under VAWA and Title IX. This required Vector Solutions course identifies 
discrimination, harassment, and gender-based violence (domestic/dating violence and Stalking) as 
prohibited conduct, and their obligation on how to report incidents pursuant to University Policy.  
Audience: Employees  
Frequency: Upon hire and as law updates require.  
Method: Online interactive training. 
Awareness and Prevention Targets: Harassment, discrimination, gender-based violence, mandatory 
reporting 
Primary Sponsor: Office of Equal Opportunity & Title IX, Human Resources & Inclusive Community  
 
Program Name: Harassment & Discrimination Prevention for Supervisors  
Explanation: Online training for all faculty, staff, and student employees that are designated as 
responsible employees under VAWA and Title IX. This required Vector Solutions course identifies 
discrimination, harassment, and gender-based violence as prohibited conduct, and their obligation on how 
to report incidents pursuant to University Policy.  Additionally, this course defines a supervisor’s 
responsibilities when harassment and/or discrimination is reported to them. 
Audience: Supervisors.  
Frequency: Upon hire and as law updates require. 
Method: Online interactive training. 
Awareness and Prevention Targets: Harassment, discrimination, gender-based violence, Reporting 
policy (Responsible employee).  
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Primary Sponsor: Office of Equal Opportunity & Title IX, Human Resources and Inclusive Community 
and Office of Diversity Equity and Inclusion  
 
Employee and Staff Specific Training 
 
• Gender-based violence training for all university housing staff and their supervisors is conducted 

each year. In addition, the sexual violence prevention staff members participate in “Behind Closed 
Doors” type training for RAs in the early fall, assisting staff members in learning how to support a 
survivor as well as the protocols and procedures for what to do in cases of sexual misconduct. 
 

• Regular training is provided for employees most directly involved in receiving student complaints 
regarding sexual misconduct. 
 

• The Clery Coordinator provides ongoing and annual training to DU employees and University Housing 
Staff. Training Covers Clery crimes, Clery Geography, reporting guidance and criteria, employee 
reporting obligations, how to report, how to obtain assistance and available resources. 
 
• The Title IX Coordinator provides outreach and training and participates in active engagement 

with many segments of the workforce to clarify the DU protocol for responding to reports of 
Title IX issues, with particular attention to what steps are taken when an employee reports an 
issue of discrimination, harassment and gender-based violence. 

 
The Office of Equal Opportunity & Title IX regularly provide trainings to various campus groups, including 
University residential housing staff, various academic offices and departments, and financial aid and 
advising offices. Training topics include: awareness of behaviors that fall under Title IX, how to handle 
disclosure by a student, reporting obligations, and resources available for students and employees to 
receive help and support on and off campus. 
 
DU Community Programs and Campaigns (Students, Faculty, Staff and Employees): 
 
Program Name:  RAD (Rape Aggression Defense Training) 
Explanation:  Personal self-defense classes for female students (separate classes are also provided to male 
participants) presented by trained officers with Campus Safety; available to students and staff through 
course registration. 
Audience:  Students, Faculty, Staff 
Frequency:  Offered upon request 
Awareness and Prevention Targets:  Sexual Assaults, robbery, assault, risk reduction 
Primary Sponsor:  Department of Campus Safety, 303-871-2334 (1-2334) 
 
Program Name: 90 Minute Self-Defense Class 
Explanation: In response to requests from the community, the Department of Campus Safety now offers 
free, 90-minute basic self-defense classes for students, staff and faculty of all genders.  These courses go 
over basic self-defense and risk-avoidance techniques.  This class is perfect for community members who 
want to feel prepared to defend themselves if necessary. 
Audience: Students, Faculty, Staff 
Frequency:  Offered upon request 
Method: In-person class 
Awareness and Prevention Targets: Sexual assault, robbery, assault, risk reduction.  
Primary Sponsor:  Department of Campus Safety, 303-871-2334 (1-2334) 
 
Program Name: Pepper Spray Defense 
Explanation: 45 min – Participants will learn about the legal aspects and medical considerations for 
carrying and using pepper spray for their own personal safety.  The course includes practical skill exercises 
using inert pepper spray canisters. 
Audience: Students, Faculty, Staff 
Frequency:  Offered upon request 
Method: In-person class 
Awareness and Prevention Targets: Sexual assault, robbery, assault, risk reduction. 
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Primary Sponsor:  Department of Campus Safety, 303-871-2334 (1-2334) 
 
Program Name: DCS Security Escorts  
Explanation: On request Campus Safety Officer escort for anyone on campus, from and to any campus 
location, provided by the Department of Campus Safety (DCS) with a call to the DCS Communications 
Center. Promoted through student and parent orientations, online and printed materials.  
Audience: Students, Staff  
Frequency:  As requested, year round, 24-hours per day 
Method: In-person safety escort 
Awareness and Prevention Targets: Sexual assault, robbery, assault, risk reduction 
Primary Sponsor:  Department of Campus Safety, 303-871-2334 (1-2334) 
 
Program Name: The Blue Bench 
Explanation: A 24-hour sexual assault hotline (303-322-7273) and website (thebluebench.org) 
providing information, resources and support for survivors of sexual assault, SANE Forensic Exam 
accompaniment, individual/group therapy, case management, and prevention/education programming. 
Audience: Faculty, Staff, Students, DU Community 
Frequency: 24 hours a day, 7 days a week 
Method: Hotline and website 
Awareness and Prevention Targets: Gender violence, sex-related crimes, bystander intervention, risk 
reduction, crime reporting 
Primary Sponsor: The Blue Bench 
 
Program Name: Safehouse Denver 
Explanation: A 24-hour gender violence hotline (303-318-9989) and website (safehouse-denver.org) 
providing information, resources and support for survivors of gender violence (domestic/dating violence) 
, shelter services, case management, community referrals, same-sex relationship support services for 
women, and individual/group counseling options. 
Frequency: 24 hours a day, 7 days a week 
Method: Hotline and website 
Awareness and Prevention Targets:  Gender violence, sex-related crimes, bystander intervention, risk 
reduction, crime reporting 
Primary Sponsor: Safehouse Denver 
 
Program Name: Domestic Violence Awareness Month (DVAM Events) 
Explanation: Serious of awareness events for the entire DU Community taking place in October each 
year during DVAM.   DU Health Promotion partners with other DU campus offices and student 
organizations to put on programs during this month to raise awareness of domestic violence among college 
students and to provide prevention programs.  
Audience: DU Community 
Frequency: Annually in October 
Method: Multiple programs, workshops, and events 
Awareness and Prevention Targets: Sexual assault, gender violence, bystander intervention, risk 
reduction. 
Primary Sponsor: Health and Counseling Center 
 
Program Name: Sexual Assault Awareness Month (SAAM Events) 
Explanation:  Series of awareness events for the entire DU Community taking place in April each year 
during Sexual Awareness month.  DU Health Promotion partners with other DU campus offices and student 
organizations to put on programs during this month to raise awareness of sexual assault among college 
students and to provide prevention programs. 
Audience: DU Community 
Frequency: Annually in April 
Method: Multiple programs, workshops, and events 
Awareness and Prevention Targets: Sexual assault, gender violence, bystander intervention, risk 
reduction. 
Primary Sponsor: Health and Counseling Center 
 

https://thebluebench.org/
https://safehouse-denver.org/


 
ANNUAL SECURITY AND FIRE SAFETY REPORT | 169 

Sexual Violence Prevention and Education Poster Campaigns—Highly visible and very popular 
poster campaigns are designed by Health Promotion in an effort to raise awareness about progressive ways 
to end sexual violence. 
 
Take Back the Night—Take Back the Night is an international event during which survivors of sexual 
violence and their allies have an opportunity to rally together to protest continued sexual violence in their 
communities and around the world. Take Back the Night is a survivor-centered event that begins with a 
rally and march and ends with a speak out, during which survivors of sexual assault and their allies can 
share personal stories of how sexual violence has impacted their lives. 
 
Website and Contact - The Health and Counseling Center’s Center for Advocacy, Prevention, and 
Empowerment (C.A.P.E.) website provides students and employee with important information and options 
regarding what to do, how to get help, and how to report an incident of sexual violence, dating violence, 
domestic violence and/or stalking. Students and employees can access the website at:  
https://www.du.edu/health-and- counseling-center/cape/index.html.  
 
Students and employees can also call the confidential 24/7 hotline where they can speak with a counselor 
who can connect students with resources and provide support and options available to students on and off 
campus. The number for the hotline is 303-871-2205. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.du.edu/health-and-counseling-center/cape/index.html
https://www.du.edu/health-and-counseling-center/cape/index.html
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VII. FIRE SAFETY REPORTING AND STATISTICS (ANNUAL FIRE 
SAFETY REPORT) 

 
In compliance with the Higher Education Opportunity Act (HEOA), the University Of Denver Department 
Of Campus Safety has developed an annual fire safety report.  This document summarizes the reporting 
components required by the HEOA.   
 
The University of Denver maintains compliance of fire and life‐safety standards in all buildings owned or 
under the control of the University of Denver, in accordance with the International Fire Code as adopted by 
the City and County of Denver, the Denver Amendments to the International Fire Code, and the National 
Fire Protection Association’s (NFPA) regulations.  This includes buildings associated with student 
residential housing. 
 
The University of Denver’s of Campus Safety in partnership with University Housing and Residential 
Education are committed to providing students with fire safety training and a safe community for living 
and learning. 
 
FIRE SAFETY DEFINITIONS 
 
Definition of a Fire 
 
For the purposes of fire safety reporting, a fire is defined as  
 

• any instance of open flame or other burning in a place not intended to contain the burning  
• any instance of open flame or other burning in an uncontrolled manner  

 
Definition of a Fire Safety System 
 
The Higher Education Act of 2008 defines a fire safety system as any mechanism or system related to the 
detection of a fire, the warning resulting from a fire, or the control of a fire. This may include sprinkler 
systems or other fire extinguishing systems, fire detection devices, stand-alone smoke alarms, devices that 
alert one to the presence of a fire, such as horns, bells, or strobe lights; smoke-control and reduction 
mechanisms; and fire doors and walls that reduce the spread of a fire. For the purpose of this report, a 
Partial Sprinkler System is defined as having sprinklers in the common areas only. A Full Sprinkler System 
is defined as having sprinklers in both the common areas and individual rooms.  
 
FIRE SAFETY REPORTING 
 
For safety and statistical purposes, all fires, whether active or extinguished, should be reported to the 
University’s Department of Campus Safety as soon as it is safe to do so. 
 
To report an active fire on campus: 
Dial 9-1-1 for response by local fire department.   
When feasible, contact the University of Denver’s Campus Safety Department at 303-871-2334. 
 
To report evidence of a fire or past fire situation in University Student Housing, contact the 
following: 
 
Department of Campus Safety at 303-871-2334 
Administrator on Call at 720-626-8480 
 
Reported fire incidents, which are found to be actual fires, will be included in the annual fire statistics. 
 
FIRE PREVENTION POLICIES AND PROCEDURES  
 



 
ANNUAL SECURITY AND FIRE SAFETY REPORT | 172 

The University of Denver Housing Residential Education (HRE) has developed policies and procedures for 
a safer community.  These procedures are communicated to the resident hall students through The Guide 
to Residence Living.   Students are also responsible to adhere to the University’s Honor Code, which outlines 
the policies and procedures of all students at the University of Denver.  HRE enters into contractual 
agreements with each student resident.  Those agreements include restrictions related to portable electrical 
appliances, smoking and open flame.  The applicable fire prevention policies are as follows:  
 

University of Denver’s Office of Student Rights and Responsibilities Policies and Procedures 
University of Denver’s Student Honor Code –  

 
Policies - E. Endangerment: 

 
• Substantial Risk: Any act that directly or indirectly creates a substantial risk to anyone’s (including one’s own) 

medical or mental health or safety regardless of intent. This includes, but is not limited to, the use or abuse of 
any substances that results in medical evaluation or assistance. 

 
• False Report: Any act, display, or communication that intentionally initiates or causes to be initiated any false 

report of an emergency, including, but not limited to, any threat of fire, explosion, or any other emergency or the 
unauthorized possession, use, or alteration of any emergency or safety equipment. 

 
• Weapons: Any possession or use of Weapons, ammunition, explosives, or other objects designed or used to 

inflict injury or damage while on University Premises or items that simulate Weapons or other dangerous 
objects, even if the Student possesses a valid concealed Weapons permit or other lawful permission to carry a 
Weapon. The reckless misuse of these items either on or off University Premises is prohibited. The University 
does not prohibit the possession of non-lethal self-defense instruments such as pepper spray; however, the 
University does prohibit the reckless or inappropriate use of those instruments or other items that could cause 
harm when not used for their intended purpose. 

Policies- F. Fire Safety  
 
• Explosive Devices: Any possession or use of fireworks, explosives, or other objects designed or used to 

explode, inflict injury or damage, or cause a spark while on University Premises, even if the Student possesses a 
valid permit or other lawful permission or the reckless misuse of these items either on or off University Premises.  

 
• Fire Setting/Starting: Intentionally or recklessly causing or attempting to cause a fire that damages or 

threatens University or personal property and/or causes injury.  
 

• Fire Safety Equipment: Intentionally or recklessly tampering with or improperly using fire safety equipment. 
 

University of Denver’s Housing and Residential Education 
Guide to Residence Living  

 
Fire Safety – Tampering with Equipment: 
 
HRE policy prohibits tampering with, interfering with, or unintentionally causing the activation of any kind of fire 
emergency equipment and setting fires of any kind. This prohibition includes, but is not limited to: 
 

• tampering with or hanging something from a smoke detector, sprinkler head, or sprinkler line 
• hitting or striking a sprinkler head or pipe 
• pulling or calling in a false alarm 
• discharging or removing a fire extinguisher or hose 
• breaking the safety glass on the fire extinguisher case 
• propping open fire doors 
• or leaving an area through a locked fire door 

 
Fire Safety - Prohibited Items: 
 
Possession or use of the following items within University-owned or operated housing is prohibited: 
 

• Halogen lamps 
• Incense 
• Candles 



 
ANNUAL SECURITY AND FIRE SAFETY REPORT | 173 

• Candle warmers 
• Butane Torchers 
• Items with open flames 
• Space heaters (except those provided by the University) 
• Propane of any kind 
• Grills 
• Hoverboards and onewheels 

 
In addition, except in suites or apartment-style housing with a kitceh, possession or use of the following kitchen appliances 
within University-owned or operated housing is prohibited 
 

• Toasters 
• Toaster ovens 
• Electric frying pans 
• George Foreman grills 
• Crock pots 
• Rice cookers 
• Pressure cookers 
• Any device with exposed heating elements 

 
Hazardous Materials: 
 
Hazardous materials including, but not limited to, gasoline, propane, chemicals, flammable liquids, butane torches, and gas 
grills, are not permitted in University-owned or operated housing under any circumstances. If you are unsure whether an 
item is allowed, please ask your Resident Director prior to bringing the item into University-owned or operated housing. 
 
Fire Safety - Extension cords and power strips: 
 
Because extension cords can easily become overloaded, thereby creating a fire risk, HRE prohibits residents from using 
extension cords under any circumstances.  
 
When using appliances, do not overload electrical outlets as that may create an electrical fire. HRE requires power strips 
with surge suppressants for refrigerators, computers, and stereos.  

 
Fire Safety - Cooking 
 
Cooking is only permitted in designated kitchen areas. When cooking in authorized areas, residents must comply with the 
following requirements:  
 

• If the stove or cookware is messy, dirty, or excessively greasy, clean the stove or cookware before use. 
• When using electric cooking appliances (such as microwaves, kettles, toasters) do not overload the circuit. 
• NEVER leave food that is cooking unattended. 
• Before starting to cook, familiarize yourself with the fire safety resources available and know where the fire 

extinguisher is located. 
• Before leaving the kitchen area, be sure to clean up, dispose of trash, and turn off all appliances when finished 

cooking. 
 
If a fire starts and you can safely do so, contain the fire by closing the door of the oven or microwave or putting the lid on 
the pan. Use an available fire extinguisher suitable for the type of fire. If these efforts fail, pull the fire alarm and evacuate 
immediately. 
 
Fire Safety - Decorations: 
 
The Office of Emergency Preparedness and Fire Safety must inspect any major decorative construction (e.g., platforms, 
haunted houses, and obstacle courses) for fire safety before it is used.  Residents must follow these requirements for fire-
safe decorations: 

 
• Use fire-resistant materials in assigned living quarters and at social events 
• Do not overload electrical outlets and do not use extension cords, which are prohibited in University-owned or 

operated housing 
• Provide adequate safety lighting at all social events 
• Do not obstruct access to exits and fire extinguishers 
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• Decorations may not be hung from ceilings 
• Decorations may not be hung on/from, or cover fire safety-related equipment (i.e., fire sprinklers, fire alarm 

system, strobes, smoke/carbon monoxide detectors) 
• Do not use fireworks, floating lanterns, paper bag lanterns and wood-fueled fires, which are prohibited as 

decorations in living quarters or any campus event. 
 
Fire Safety – Bicycle Storage (excerpt): 
 
Only walking is permitted in all areas inside the residence halls/apartments. Residents and guests must walk their bikes and 
carry their skates, non-motorized scooters, and skateboards inside the residence halls/apartments. Motorcycles, motorized 
scooters, onewheels (or similar motorized transportation devices), and motorbikes must be stored outdoors. Gasoline cans 
are prohibited inside any University-owned or operated housing. Hoverboards are prohibited on campus, and Campus 
Safety will confiscate any hoverboards brought to campus. 

 
FIRE SAFETY – ROOM INSPECTIONS 

 
During announced periods, Housing and Residential Education staff members may inspect rooms 
periodically to assess possible fire and life-safety hazards.  Damages in resident’s room will also be noted 
during these inspections. Staff do not open drawers or search through personal belongings. Their search is 
only of items within plain view. Residents may be billed for damages, missing furniture, or irregularities 
encountered in the room. 
 

University of Denver’s Housing and Residential Education 
Guide to Residence Living  

 
The University reserves the right to enter student living quarters without notice for the purpose of inspecting the premises 
when an authorized agent of the University has reasonable belief that:  
 

• Entry is necessary to investigate a concern about the to the health, safety, or welfare of a member of the University 
community;  

• A suspected violation of University policies or a crime has occurred;  
• Cleaning, maintenance, repair, and/or other related inspection is necessary;  
• Completion of closing procedures during break periods require verification;  
• Inspection is needed to verify that the living quarters are ready for a new resident;  
• University property is being or has been damaged. 

 
FIRE DRILLS 
 
In additional to fire inspections, emergency egress and relocation drills are conducted with sufficient 
frequency to familiarize occupants with drill procedures.  Fire evacuation drills are conducted three (3) 
times per academic year in University owned or operated housing and one (1) to two (2) times per calendar 
year in all other facilities where required.  Fire, tornado, and lockdown drills occur every month in primary 
and early childhood education facilities.  
 
Student Residential Housing: 
 
To confirm that students living in University owned or operated housing are properly prepared to evacuate 
the building in the event of an emergency, the Department of Campus Safety conducts three routine fire 
drills in each building annually. 
 
Fire drills are conducted without prior notice and evaluate the successful evacuation of the building. During 
a fire drill, representatives from the University’s Department of Campus Safety look for the following: 
 
• All people have evacuated the building 
• All doors and windows are closed 
• All halls, stairwells, fire system components, and walkways are clear and accessible 
• Elevators are bypassed in favor of stairs 
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• All individuals have moved at least 50 feet from the building (walls and doors; 50 feet from an entrance 
is not the same as 50 feet from the building) 

• The building is evacuated in a reasonable amount of time. 
 
Upon inspection of the building, representative from the University’s Department of Campus Safety will 
provide a summary of the following concerns to the HRE leadership:  
 
• More than one open door or window 
• Failure to evacuate without an order to do so by a Department of Campus Safety official 
• Objects in the halls or stairwells 
• Any fire hazards that are contrary to Denver Fire Code or University policies 

 
Should a building have multiple concerns, a remediation fire drill will be held within 7 days following a 
report of deficiencies to Housing and Residential Education leadership.  Should a building unsuccessfully 
complete a remediation drill, the DCS Office of Emergency Preparedness and Fire Safety may take any 
number of steps, including, but not limited to, a second remediation drill during the overnight or early 
morning hours. 
 
FIRE EVACUATION PROCEDURES – STUDENT RESIDENTIAL HOUSING 
 
Evacuation procedures are posted on each floor in all University owned or operated housing managed by 
the University’s Housing and Residential Education (HRE). Additionally, evacuation procedures are listed 
in HRE’s Guide to Residence Living.  Fire evacuation procedures apply to all students, HRE staff and 
contracted employees who reside or work within all halls University owned or operated housing (to include 
dining halls and parking structures where applicable): 
 

University of Denver’s Housing and Residential Education 
Guide to Residence Living  

 
If a fire alarm sounds, residents must immediately vacate the building via the nearest stairwell and proceed at least 50 feet 
(15 meters) outside the building until a Campus Safety officer or first responder allows residents to re-enter the building. 
Residents and guests must fully cooperate in all evacuations. Failure to evacuate the building in the event of an alarm 
sounding may result in a referral to the Office of Student Rights & Responsibilities. 
 
Exit the building immediately in a safe manner. If you are not in your own room, do not go back to your room to retrieve 
items. If you are in your room, please do the following: 
 
• Check to see if the doorknob is hot.  
• If it is hot: 
 Do not open your door, 
 Wait in plain view next to your window, 
 Open blinds and leave your lights on, and 
 Call the Department of Campus Safety at 303-871-3000 or 911 to report your location if a phone is available. 

• If your doorknob is not hot: 
 Take a dampened towel and cover nose and mouth to prevent smoke inhalation, 
 Put on shoes, 
 Close doors behind you, and 
 Exit via the stairway closest to your room/apartment – do not use the elevator. 

 
• If the outside exit door does not open immediately, kick the emergency strike plate. When evacuating the building: 
 Leave the building immediately. 
 Do not investigate the source of the emergency. 
 Walk, don’t run, to the nearest exit.   
 Use stairs, not elevators. 
 Follow instructions of the Department of Campus Safety officials or other identified emergency personnel. 
 Upon exiting the building, move at least 50 feet away from the structure. 
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• Do NOT re-enter the building until told to do so by Campus Safety officers or other first responders. 
 

Rally Points for Fire Alarm/Fire Drill Evacuation: 
 
• Centennial Towers 

o On the west side of the building, residents should rally across Williams Street. 
o On the east side of the building, residents should rally across High Street. 

• Centennial Halls 
o On the west side of the building, residents should rally across High Street. 
o On the east side of the building, residents should rally near the intramural sports field and the lacrosse stadium 

tunnel. 
• Dimond Family Residential Village 

o Residents should exit the building, move north to Asbury Avenue, and follow Asbury Avenue around Sturm Hall 
to Driscoll Green. 

o Residents should not gather in the courtyard between the east and west wings of the building. 
• Johnson-McFarlane Hall 

o On the west side of the building, residents should rally across High Street. 
o On the south side of the building, residents should rally across Iliff Avenue. 
o Residents of Johnson-McFarlane Hall may also rally in the Nelson Hall cafeteria. 

• Nelson Hall and Nagel Hall 
o On the west side of the buildings, residents should rally across High Street. 
o On the east side of the buildings, residents should rally near Evans Chapel or the green space on the east side of 

Hilltop. 
• Apartments Community 

o Residents should rally 50 feet (15 meters) away from their apartment building, preferably across a street if they 
are able to cross safely without impeding emergency services. 

• Transfer Living Community 
o Residents should exit the building, move over around Sturm Hall to Driscoll Green. 

 
Special Considerations: 
 
Certain evacuations may last longer than your typical fire alarm. In cases where there is an actual fire, carbon monoxide alarm, 
or any instance where one cannot re-enter their assigned living quarters for a prolonged period of time, please go to the 
following gathering points located in a building different than your living quarters: 

 
• Residents of Halls will gather at Towers’ main lounge. 
• Residents of Towers will gather at Halls’ main lounge. 
• Residents of JMAC will gather inside the Nelson lobby. 
• Residents of Nelson and Nagel will gather at the JMAC main lounge and classroom. 
• Residents of the Dimond Family Residential Village will gather at Halls’ main lounge. 
• Apartments Community should head over to the Richie Center 

 
Persons with disabilities: 

 
If a person is unable to evacuate a building due to a physical disability, the following steps should be taken. 
• If the building has a designated area of rescue, the person should be moved to this area. 
• If the building does NOT have a designated area of rescue, the person should be moved to the closet stairwell. 
• Call 911 or Campus Safety at 303-871-3000 and inform first responders of the person requiring rescue and their current 

location. 
 

You must evacuate the building safely and quickly when a fire alarm sounds. Failure to comply with these directions may 
result in referral to the Office of Student Rights & Responsibilities and potential criminal action based on federal, state or city 
fire codes. 

 
FIRE-SAFETY EDUCATION  
 
The University of Denver’s Department of Campus Safety conducts annual fire‐safety education training for 
designated Emergency Response Teams who then disseminate the information covered to their respective 
departments and offer fire extinguisher training.  Fire safety education and training is provided during the 
University’s annual Spring Fest, in partnership with the Denver Fire Department. 
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HRE Residence Assistants are also given fire‐safety training on an annual basis, which they disseminate to 
the residents in their residence halls.  The University of Denver’s Department of Campus Safety also 
conducts a fire safety presentation/training to Fraternity & Sorority Life personnel at the beginning of each 
academic year.  Training includes a review of use of fire extinguishers, fire safety components of their 
assigned building, expectations of the staff, evacuation procedures and their role, fire safety guidelines, and 
emergency assistance procedures.   
 
Every resident living in University owned or operated housing has access via the Housing and Residential 
Education (HRE) website to the complete Guide to Residence Living, which includes fire safety information 
and expectations to incoming and current student residents.  Upon request, HRE staff will print a copy of 
the Guide to Residence Living for any resident of University owned or operated housing.  The University of 
Denver’s Department of Campus Safety provides fire safety information and expectations to student 
residents, which is accessible via their website.  At least annually, room inspections are conducted of each 
residence by either HRE staff or Department of Campus Safety Staff.  During these announced periods, staff 
members may inspect rooms to assess possible fire and life-safety hazards.  Unannounced fire drills to 
practice existing procedures are conducted periodically throughout the year. Fire safety training materials 
are available to incoming and returning students and their families during the University of Denver’s 
orientation and move-in period each year. 
 
Contract employees that work in the dining halls of University owned or operated housing follow the 
University’s policies on fire evacuation and fire drills.  Additionally, these employees are provided fire safety 
education and fire extinguisher training through the University’s Department of Campus Safety and 
participate in daily safety meetings held by members of the contracted company. 
 
All students, HRE staff and contracted employees who reside or work within all University owned or 
operated housing (to include dining halls and parking structures adjacent to or contained within, where 
applicable), shall do the following if a fire is discovered or suspected: 
 
• Locate and pull the nearest fire alarm. If the alarm fails to operate, warn other occupants to evacuate 

the building by shouting the warning. 
 

• Follow the University’s Fire Evacuation procedures for student housing. Evacuate the building 
immediately and move at least 50 feet from the building to a safe location. 

 
• Even if the alarm sounds, call the Campus Safety emergency number, 303.871.3000 (1‐3000), and 

provide as much information as possible about the alarm. Do not assume someone else has called or 
that the fire signal notified the Department of Campus Safety. 

 
INSPECTION TESTING AND MAINTENANCE OF FIRE PROTECTION SYSTEMS AND 
EQUIPMENT  
 
The University of Denver (DU’s) Facilities Management and Planning manages this element of the campus 
fire safety program with support from DU’s Housing and Residential Education and an approved/licensed 
3rd party fire protection contractor.  All fire protection systems and equipment in the University owned or 
operated housing and Fraternity & Sorority Life is tested, inspected and maintained per local and national 
fire protection codes and standards. 
 
As part of the ongoing fire prevention initiatives in the City of Denver, the Office of Emergency Preparedness 
and Fire Safety works with University departments and the Denver Fire Department to perform annual fire 
inspections in all buildings on campus. Firefighters from the local fire station or inspectors from the Fire 
Prevention Department and Hazardous Materials will visit each building accompanied by Department of 
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Campus Safety and other University personnel at least once per year to confirm compliance with Denver 
Fire Code and good life safety practices. Any deficiencies found during these inspections will be remedied 
by DU’s Facilities Management and Planning, Housing and Residential Education, or Department of 
Campus Safety personnel by order of the Denver Fire Department. 
 
Fire alarms in University owned or operated are inspected annually to confirm proper functioning under 
normal conditions. These inspections are performed by Department of Campus Safety Alarm Technicians 
or by private contractors through agreements with the Department of Campus Safety. 
 
Centennial Halls, Centennial Towers, Dimond Family Residential Village, Nagel Hall, 
Nelson Hall and Johnson McFarland Hall 
 
These Residence Halls are each monitored by a supervised fire alarm system and are also protected by 
automatic, supervised wet pipe sprinkler systems that are integrated with the fire alarm system.  The fire 
alarm systems are continuously monitored by a third party supervised 24/7 monitoring station.  Nagel Hall, 
Nelson Hall, Dimond Family Residential Village, and Johnson McFarland Hall are equipped with digital 
voice notification.  Each is equipped with a fire pump, with the exception of Johnson McFarland Hall.  
Centennial Towers, Dimond Family Residential Village and Nagel Hall are equipped with an emergency 
generator to power emergency lights and exit signs to illuminate the means of egress.  Elevators, 
magnetically held-open fire-rated door assemblies, and air handling units are also integrated with the fire 
alarm system.  Multi-purpose ABC dry chemical fire extinguishers are installed on each floor as well as 
throughout the common areas and mechanical spaces in the complex.  There are fire suppression systems 
and K fire extinguishers in the Centennial Halls, Nagel Hal, Nelson Hall, and Dimond Family Residential 
Village kitchens.  
 
Lynn Marie Apartments 
 
Lynn Marie Apartments has local smoke and CO detectors in the units.  Multi-purpose ABC dry chemical 
fire extinguishers are installed on each floor as well as throughout the common areas. 
 
Hilltop Hall, Mesa Apartments, Ridgeline Apartments, Summit Apartments and 
University Place Apartments 
 
These apartment buildings are each monitored by a supervised fire alarm system.  The fire alarm systems 
are continuously monitored by a third party supervised 24/7 monitoring station.  University Place 
Apartments is equipped with digital voice notification.  Multi-purpose ABC dry chemical fire 
extinguishers are installed on each floor as well as throughout the common areas and mechanical 
spaces in the complex.   
 
Delta Delta Delta, Gamma Phi Beta, and Lambda Chi Alpha  
 
These Fraternity & Sorority Life are each monitored by a supervised fire alarm system and are also protected 
by automatic, supervised wet pipe sprinkler systems that is integrated with the fire alarm system. The fire 
alarm systems are continuously monitored by a third party supervised 24/7 monitoring station.  Multi-
purpose ABC dry chemical fire extinguishers are installed on each floor as well as throughout the common 
areas and mechanical spaces in the complex.  There are fire suppression systems and K fire extinguishers 
in the kitchens. 
 
Delta Zeta, Phi Kappa Sigma and Zeta Beta Tau 
 
These Fraternity & Sorority Life are each monitored by a supervised fire alarm system.  The fire alarm 
systems are continuously monitored by a third party supervised 24/7 monitoring station.  Multi-purpose 
ABC dry chemical fire extinguishers are installed on each floor as well as throughout the common areas and 
mechanical spaces in the complex.  There are fire suppression systems and K fire extinguishers in the 
kitchens with the exception of Phi Kappa Sigma. 
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University Lofts (This apartment building is not owned or controlled by DU) 
 
This apartment building is monitored by a supervised fire alarm system and are also protected by 
automatic, supervised wet pipe sprinkler systems that is integrated with the fire alarm system. The fire 
alarm system is continuously monitored by a third party supervised 24/7 monitoring station.  Multi-
purpose ABC dry chemical fire extinguishers are installed on each floor as well as throughout the 
common areas and mechanical spaces in the complex.   
 
U-House and Vista Apartments (These apartment buildings are not owned or 
controlled by DU) 
 
These apartment buildings are protected by automatic wet pipe sprinkler systems.  Multi-purpose ABC 
dry chemical fire extinguishers are installed on each floor as well as throughout the common 
areas and mechanical spaces in the complex.   
 
Delta Gamma and Chi Omega (These properties are not owned or controlled by DU) 
 
These Greek Houses are each monitored by a supervised fire alarm system and are also protected by 
automatic, supervised wet pipe sprinkler systems that is integrated with the fire alarm system. The fire 
alarm systems are continuously monitored by a third party supervised 24/7 monitoring station.  Multi-
purpose ABC dry chemical fire extinguishers are installed on each floor as well as throughout the 
common areas and mechanical spaces in the complex.   
 
PLANS FOR FUTURE IMPROVEMENTS AND FIRE SAFETY  
 
Campus fire safety officials review fire safety policies and equipment on an ongoing basis. While there are 
no specific plans for future improvements, fire safety officials will continue to maintain, continually assess 
and upgrade fire safety apparatus as needed. 
 
FIRE LOG 
 
A log of all campus fires is maintained by the Department of Campus Safety, Manager of Emergency 
Preparedness. The log may be viewed at The University of Denver Department of Campus Safety, Campus 
Safety Center, 2130 S. High St., Denver, during the hours of 8am-4:30pm, Monday through Friday. Call our 
mainline at 303-871-2334, for more information.  
 
The current fire log is also available via the Department of Campus Safety’s website at:  
https://www.du.edu/emergency/firesafety/index.html 
 
FIRE STATISTICS 
 
The fire statistics for student housing facilities for the 2019, 2020, and 2021 calendar years are provided in 
the pages that follow. The category and cause of the fire follow the classifications used by the Department 
of Education. The estimated dollar value of damages for the events on each facility or complex area are also 
included utilizing the ranges by the reporting of The Department of Education.  
 
Fires which occurred in parking facilities and dining halls that are part of the residence hall complexes are 
entered in the Department of Education website as occurring in one of the residence halls that are physically 
attached to the dining facility. 
 

https://www.du.edu/emergency/firesafety/index.html


F I R E S A F E T Y  R EP O RT 

FIRE LOG (Calendar Years 2019-2021) 

Type of 
University Value of 
Housing Date of Time of Date Number of Number 

 
Property DCS Report # 

Property Incident Incident Reported    Nature (Cause) of Fire Injuries1 Death Damaged 

LOCATION 

JMAC  
1901 Iliff Ave. 

Owned 07/26/19 19:34    07/26/19 Unintentional: Electrical Fire of  

Light Fixture 

0 0 $100-
$999 

19000675 

JMAC 
1901 Iliff Ave 

Owned     1/22/20 14:13     1/22/20 Undetermined: Fire outside on 
grounds adjacent to res hall 

0 0 $0- $99 2000049 

University Place Apt 
1950 S York St  Owned  3/8/20 14.58   3/8/20 Unintentional: Electrical fire of 

dryer motor belt 0 0 $0-$99 2000207 

University Lofts 
2373 E. Evans Ave. Owned 9/11/20 16:43 9/11/20 

Unintentional: Electrical Fire/ 
Vehicle in adjacent parking 

structure 

0 0 $0- $99 2000469 

Centennial Towers           
1770 S Williams St 

Owned 4/15/21 11:40 4/15/21 Unintentional: Oven burner 
set paper towels on fire  

0 0 $0-$99 2100207 

JMAC  
1901 Iliff Ave. 

Owned 9/28/21 20:49  9/28/21  Intentional: Person burning 
plastic with lighter 

0 0 $0-$99 N/A 

FIRE STATISTICS—BY BUILDING 
2021  UNIVERSITY  PARK   CAMPUS  (UNIVERSITY  OF  DENVER  RESIDENTIAL  BUILDINGS  ONLY) 

Number by 
Building 

Fire 
Number 

Date 
Reported 

Date of 
Incident 

Time of 
Incident Cause of Fire 

Number of 
Injuries1 

Number of 
Deaths2 

Value of 
Property 
Damage

LOCATION 
Alpha Phi 0 0 – – – – – – – 
Centennial Halls 0 0 – – – – – – – 

Centennial Towers 1 1 4/15/21 4/15/21 11:40AM Unintentional 0 0 $0-$99 

Delta Delta Delta 0 0 – – – – – – – 

Delta Gamma 0 0 – – – – – – – 
Delta Zeta 0 0 – – – – – – – 
Dimond Family Residential Village 0 0  – 

 

– 
 

 – 
 

–  – 
 

–  – 
 

Gamma Phi Beta 0 0 – – – – – – – 
Hilltop Hall/Beta Theta Pi 0 0 – – – – – – – 

Johnson-McFarlane H a l l  1 1 9/28/21 9/28/21 8:49PM Intentional 0 0 $0-$99 

Lambda Chi Alpha 0 0 – – – – – – – 
Lynn Marie Apartments 0 0 – – – – – – – 
Mesa Apartments 0 0 – – – – – – – 
Nagel Hall 0 0 – – – – – – – 
Nelson Hall 0 0 – – – – – – – 
Phi Kappa Sigma 0 0 – – – – – – – 
Ridgeline Apartments 0 0 – – – – – – – 
Chi Omega 0 0 – – – – – – – 
Summit Apartments 0 0 – – – – – – – 

Transfer House 0 0 – – – – – – – 
U-House 0 0 – – – – – – – 
University Lofts 0 0 – – – – – – – 

University Place Apartments 0 0 – – – – – – – 

Vista Apartments 0 0 – – – – – – – 



  F I R E S A F E T Y  R EP O RT   

  

 

 

Zeta Beta Tau 0 0 – – – – – – – 

          
TOTALS:      2             2     0 0    $0-$99 

 
FIRE STATISTICS—BY BUILDING 

2020  UNIVERSITY  PARK   CAMPUS  (UNIVERSITY  OF  DENVER  RESIDENTIAL  BUILDINGS  ONLY) 
 

  
Number by 

Building 

 
Fire 

Number 

 
Date 

Reported 

 
Date of 
Incident 

 
Time of 
Incident 

 
 

Cause of Fire 

 
Number of 

Injuries1 

 
Number of 

Deaths2 

Value of 
Property 
Damage

 LOCATION          
Alpha Phi 0 0 – – – – – – – 
Centennial Halls 0 0 – – – – – – – 

Centennial Towers 0 0 – – – – – – – 
Delta Delta Delta 0 0 – – – – – – – 

Delta Gamma 0 0 – – – – – – – 
Delta Zeta 0 0 –   – –  –  – – – 
Dimond Family Residential Village 0 0      –           

 

   –           
  

         
 

     –           
 

      –           
 

      –           
 

        –           
 

       –           
 

Gamma Phi Beta 0 0 – – – – – – – 
Hilltop Hall/Beta Theta Pi 0 0 – – – – – – – 

Johnson-McFarlane H a l l  1 1 1/22/2020 1/22/2020 2:13PM Undetermined 0 0 $0-$99 

Lambda Chi Alpha 0 0 – – – – – – – 
Lynn Marie Apartments 0 0 – – – – – – – 
Mesa Apartments 0 0 – – – – – – – 
Nagel Hall 0 0 – – – – – – – 
Nelson Hall 0 0 –   

 

–   
 

–   
 

– – – – 
Phi Kappa Sigma 0 0 – – – – – – – 
Ridgeline Apartments 0 0 – – – – – – – 
Chi Omega 0 0 – – – – – – – 
Summit Apartments 0 0 – – – – – – – 

Transfer House 0 0 – – – – – – – 
U-House 0 0 – – – – – – – 
University Lofts 1 1    9/11/2020    9/11/2020    4:43PM Unintentional: 

Electrical/ 
Vehicle Fire 

        0           0 $0-$99 

University Place Apartments 1 1 3/08/2020 3/08/2020 2:58PM Unintentional: 
Electrical Fire 

– – $0-$99 

Vista Apartments 0 0 – – – – – – – 
Zeta Beta Tau 0 0 – – – – – – – 

          
TOTALS:      3             3     0 0    $0-$99 

      

FIRE STATISTICS—BY BUILDING 
2019  UNIVERSITY  PARK   CAMPUS  (UNIVERSITY  OF  DENVER  RESIDENTIAL  BUILDINGS  ONLY) 

 

  
Number by 

Building 

 
Fire 

Number 

 
Date 

Reported 

 
Date of 
Incident 

 
Time of 
Incident 

 
 

Cause of Fire 

 
Number of 

Injuries1 

 
Number of 

Deaths2 

Value of 
Property 
Damage

 LOCATION          
Alpha Phi 0 0 – – – – – – – 
Centennial Halls 0 0 – – – – – – – 

Centennial Towers 0 0 – – – – – – – 
Delta Delta Delta 0 0 – – – – – – – 

Delta Gamma 0 0 – – – – – – – 
Delta Zeta 0 0 –   – –  –  – – – 
Gamma Phi Beta 0 0 – – – – – – – 
Hilltop Hall/Beta Theta Pi 0 0 – – – – – – – 



  F I R E S A F E T Y  R EP O RT   

  

 

 

Johnson-McFarlane H a l l  1 1 7/26/2019 7/26/2019 7:34PM Unintentional: 
Electrical fire 

0 0 $100-
$999 

Lambda Chi Alpha 0 0 – – – – – – – 
Lynn Marie Apartments 0 0 – – – – – – – 
Mesa Apartments 0 0 – – – – – – – 
Nagel Hall 0 0 – – – – – – – 
Nelson Hall 0 0 –   

 

–   
 

–   
 

– – – – 
Phi Kappa Sigma 0 0 – – – – – – – 
Ridgeline Apartments 0 0 – – – – – – – 
Chi Omega 0 0 – – – – – – – 
Summit Apartments 0 0 – – – – – – – 

Transfer House 0 0 – – – – – – – 
U-House 0 0 – – – – – – – 
University Lofts 0 0 – – – – – – – 
University Place Apartments 0 0 – – – – – – – 
Vista Apartments 0 0 – – – – – – – 
Zeta Beta Tau 0 0 – – – – – – – 

          
TOTALS:      1             1     0 0    $100-$999 
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RESIDENTIAL FIRE CONTROL SYSTEMS—BY BUILDING 

       

              

Fire Alarm 
Monitored 

Partial (A) 
Sprinkle 
System 

Full (B) 
Sprinkl
er 
System 

Fire 
Alarm 

Control 
Panel 

Warning 
Horn/ 
Strobe 

Heat 
Detectors 

Smoke 
Detectors 

Manual 
Pull 

Stations 

Beam 
Detectors 

CO 
Detectors 

Fire 
Doors 

Fire 
Extingui
shers 

Evacuati
on plan/ 
Placards 

# of 
Evacuation 
(fire drills) 

each 
Calendar Yr 

Housing Properties                         
Alpha Phi 
1985 S. Josephine 
St. 

offsite   
X X X X X X   X X X   0 

Centennial Halls 
1870 S. High St. offsite  X X X X X X X X X X 

 
3 

Centennial Towers 
1770 S. Williams St. offsite   

X X X X X X   X X X   3 

Delta Delta Delta 
2249 S. Josephine St. offsite  X X X X X X 

 
X X X 

 
3 

Delta Gamma 
2222 S. Josephine St. offsite   

X X   X X X X     X X 0 

Delta Zeta 
2258 S. Josephine St. offsite  . X X X X X 

 
X X X X 3 

Dimond Family 
Residential Village 
2020 S. High St. 

offsite . 
X X X X X X   X X X X 3 

Gamma Phi Beta 
2233 S. Josephine St. offsite  X X X X X X 

 
X X X X 3 

Hilltop Hall/Beta Theta Pi 
2280 S. Race St. 

offsite 
  

  X X X X X   X X X   0 

Johnson-McFarlane Hall 
1901 E. Iliff Ave. 

offsite 
 

X X X X X X X X X X 
 

3 

Lamba Chi Alpha 
2217 E. Evans Ave 

offsite   X X X X X X   X X X   3 

Lynn Marie Apts 
1995 S. University Blvd 

none  
    

X 
  

X 
 

X 
 

0 

Mesa Apartments 
1925 S. York St. 

offsite     X X X X X   X X X   3 

Nagal Hall 
2194 S. High St 

offsite 
 

X X X X X X 
 

X X X 
 

3 

Nelson Hall 
2222 S. High St. 

offsite   X X X X X X   X X X X 3 

Phi Kappa Sigma 
2455 E. Asbury Ave 

offsite  
 

X X X X X 
 

X X X 
 

0 

Ridgeline Apartments 
1930 S. York St 

offsite 
  

  X X X X X   X X X   3 

Chi Omega 
2203 S. Josephine St. 

offsite 
 

X X X X X X 
  

X X 
 

0 

Summit Apartments 
1094 S. York St. 

offsite 
  

  X X X X X   X X X   3 

Transfer House 
2201 E. Evans Ave. offsite 

 
X X X X X X 

 
X X X X 3 

U-House 
2400 E. Asbury Ave.. 

none   X X X X X X     X X   0 

University Lofts 
2373 E. Evans Ave. offsite  X X X X X X 

 
X 

 
X 

 
0 

University Place Apts 
1950 S. York St. 

offsite 
  

  X X X X X   X X X   3 

Vista Apartments 
1920 S. University Blvd. none 

 
X X X X X X 

     
0 

Zeta Beta Tau 
1959 S. Columbine St. 

offsite 
  

  X X X X X   X X X X 3 

A. Partial Sprinkler System is defined as having sprinklers in the 
common areas only. 
B.  Full Sprinkler System is defined as having sprinklers in both 
the common areas and individual rooms. 
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1. Notice of Non-Discrimination 
 

A. Notice of Non-Discrimination 

The University of Denver prohibits discrimination on the basis of race, color, national origin, ancestry, age 
(40 years and over in the employment context), religion, creed, disability, sex, sexual orientation, gender 
identity, gender expression, genetic information, marital status, pregnancy, veterans status, military 
enlistment and any other class of individuals protected from discrimination under federal, state, or local 
law, regulation, or ordinance in any of the University’s educational programs and activities, and in the 
employment (including application for employment) and admissions (including application for admission) 
context, as required by Title IX of the Education Amendments of 1972; Title III of the Americans with 
Disabilities Act of 1990, as amended in 2008; Section 504 of the Rehabilitation Act of 1973; Title VI and VII 
of the Civil Rights Act of 1964; the Age Discrimination Act of 1975; the Age Discrimination in Employment 
Act of 1967; and any other federal, state, and local laws, regulations, or ordinances that prohibit 
discrimination, harassment, and/or retaliation. 

The University prohibits unlawful harassment of Students, Employees, and Third Parties on the basis of any 
protected characteristic as identified above. 

The University also prohibits retaliation against any individual for the purpose of interfering with any right 
or privilege secured by University policy or law, or because the individual makes a good faith report or 
formal complaint, testifies, assists, participates, or refuses to participate in any manner in an investigation, 
proceeding, or hearing under the University’s Comprehensive Discrimination & Harassment Procedures or 
Title IX Sexual Harassment Procedures. 

The University has designated the Associate Vice Chancellor for Equal Opportunity & Title IX (Associate Vice 
Chancellor) to coordinate the University’s compliance with federal and state civil rights laws regarding 
protected characteristics, including Title IX and those other laws and regulations referenced above: 

Emily Babb, JD 
Associate Vice Chancellor for Equal Opportunity & Title IX/Title IX Coordinator 
Office of Equal Opportunity & Title IX 
Driscoll Center South, Suite 30 
2050 E. Evans Avenue  
Denver CO 80208 
(303) 871-7016 
https://www.du.edu/equalopportunity/index.html 
titleix@du.edu or Emily.Babb@du.edu 

 
Molly Hooker 
Deputy Title IX Coordinator 
Office of Equal Opportunity & Title IX 
Driscoll Center South, Suite 30 
2050 E. Evans Avenue  
Denver CO 80208 
(303) 871-7016 

tel:%20(303)%20871-7016
https://www.du.edu/equalopportunity/index.html
mailto:%20titleix@du.edu
mailto:%20Emily.Babb@du.edu
tel:%20(303)%20871-7016
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https://www.du.edu/equalopportunity/index.html 
titleix@du.edu or Molly.Hooker@du.edu 

The University complies with all federal and state laws that protect individuals with disabilities from 
discrimination based on their disability or perceived disability status. As such, reasonable accommodations and 
auxiliary aids and services are available to individuals with disabilities when such modifications and services are 
necessary to access the University’s programs and services. The University’s ADA/504 Coordinator is: 

Joshua Kaufman 
ADA Coordinator 
Office of Equal Opportunity & Title IX 
Driscoll Center South, Suite 30 
2050 E. Evans Avenue  
Denver CO 80208 
(303) 871-3941 
https://www.du.edu/equalopportunity/index.html 
ADACoordinator@du.edu   

The Disability Services Program (DSP) coordinates reasonable accommodations to afford equal opportunity and 
full participation in University programs for undergraduate and graduate Students with disabilities. DSP is the 
only office on campus authorized to review and determine Students’ eligibility for temporary accommodations 
or ongoing accommodations associated with a disability, medical condition, or mental health condition. 

Inquiries about Title IX or the University’s prohibitions against discrimination, harassment, and retaliation can 
be directed to the Associate Vice Chancellor, the ADA/504 Coordinator (for disability-related questions) or to 
the U.S. Department of Education, Office for Civil Rights, at the contact information below. 

Complaints and inquiries regarding discrimination, harassment, and retaliation involving federal laws may be 
directed to: 

Equal Employment Opportunity Commission 
Denver Field Office 
950 17th St., Suite 300 
Denver, CO 80202 
Telephone: (800) 669-4000 
FAX: 303-866-1085 
TTY: (800) 669-6820 
ASL Video: 844-234-5144 
 

Denver Office 
Office for Civil Rights 
U.S. Department of Education 
Cesar E. Chavez Memorial Building 
1244 Speer Boulevard, Suite 310 
Denver, CO 80204-3582 
Telephone: 303-844-5695 
FAX: 303-844-4303 
TDD: 800-877-8339 
Email: OCR.Denver@ed.gov   

  

Any person who believes the University as a federal contactor has violated nondiscrimination or affirmative 
action obligations may contact the Office of Federal Contract Compliance Programs (OFCCP) at 

https://www.du.edu/equalopportunity/index.html
mailto:%20titleix@du.edu
mailto:%20Molly.Hooker@du.edu
tel:%20(303)%20871-7016
https://www.du.edu/equalopportunity/index.html
mailto:%20ADACoordinator@du.edu
https://www.du.edu/studentlife/disability-services/index.html
mailto:OCR.Denver@ed.gov
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OFCCP 
U.S. Department of Labor 
200 Constitution Ave. NW 
Washington, D.C. 20210 
www.dol.gov 
Telephone: (800) 397-6251 
TTY: (202) 693-133 

 
B. Pay Transparency Policy Statement  

Employees are not prohibited from discussing their salaries and/or compensation with other Employees and 
non-Employees.  The University will not discharge, discipline, or in any other manner discriminate against 
Employees or applicants because they have inquired about, discussed, or disclosed their own pay or the pay of 
another Employee or applicant. However, Employees who have access to the compensation information of 
other Employees or applicants as a part of their essential job functions cannot disclose the pay of other 
Employees or applicants to individuals who do not otherwise have access to compensation information, unless 
the disclosure is (a) in response to a formal Complaint or charge, (b) in furtherance of an investigation, 
proceeding, hearing, or action, including an investigation conducted by the employer, or (c) consistent with the 
University’s legal duty to furnish information. (41 CFR 60-1.35(c)).   
 

C. Equal Pay and Pay Equity  
The Equal Pay Act of 1963, as amended, prohibits sex discrimination in payment of wages to women and men 
performing substantially equal work in jobs that require equal skill, effort, and responsibility under similar 
working conditions in the same establishment.  The University is also committed to the principle of pay equity, 
and expressly prohibits disparate pay on the basis of an Employee's race, color, national origin, ancestry, age 
(for employment 40 and over), religion, creed, disability, sex, sexual orientation, gender identity, gender 
expression, marital status, pregnancy, genetic information, military enlistment, or veteran status..  The 
University prohibits pay discrimination based on sex, discriminatory pay practices based on sex, and sex 
discrimination affecting compensation. 
 

2. Purpose 
 
The Office of Equal Opportunity & Title IX established these Procedures to administer and enforce the 
University’s Discrimination and Harassment Policy, and facilitate the University’s compliance with applicable 
laws, including: Executive Order 11246; Title VI and Title VII of the Civil Rights Act of 1964; the Equal Pay Act of 
1963; the Age Discrimination in Employment Act; Title IX of the Education Amendments of 1972; the Jeanne 
Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (“Clery Act”), as amended by the 
Violence Against Women Reauthorization Act of 2013 (“VAWA”); the Age Discrimination Act of 1975; the 
Americans with Disabilities Act (“ADA”) of 1990 and as amended by ADA Amendments Act of 2008; the 
Rehabilitation Act of 1973; the Vietnam Era Veterans’ Readjustment Assistance Act (“VEVRAA”) of 1974; 
Uniformed Services Employment and Reemployment Rights Act (“USERRA”) of 1994; the Genetic Information 
Nondiscrimination Act (“GINA”) of 2008; Colorado Anti-Discrimination Act (“CADA”); Colorado Sexual 
Orientation Employment Discrimination Act (“SOEDA”); Colorado Equal Pay for Equal Work Act; Colorado 
Prevention of Sexual Misconduct on Higher Education Campuses; Denver Municipal Ordinances; and other 
applicable federal, state, and local anti-discrimination laws.  The University policy and these Procedures are 
intended to comply with the requirements of these laws and applicable regulations. 
 

https://www.du.edu/equalopportunity/www.dol.gov
tel:%20(800)%20397-6251
tel:%20(202)%20693-133
https://www.du.edu/sites/default/files/2021-08/EOIX%203.10.010%20Discrimination%20Harassment%20Policy.pdf
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Consistent with federal, state and local law, and the University’s Discrimination and Harassment Policy, the 
University, through the Office of Equal Opportunity & Title IX, takes action to provide prompt and equitable 
resolution of reports of Prohibited Conduct, including: 

 
• Discrimination (including pay discrimination) and Harassment on the basis of race, color, national 

origin, ancestry, age (for employment 40 and over), religion, creed, disability, sex, sexual orientation, 
gender identity, gender expression, marital status, pregnancy, genetic information, military enlistment, or 
veteran status; 

• Sexual Harassment and Gender-based Violence, where the allegations do not meet the criteria set forth in 
the University’s Title IX Sexual Harassment Procedures (“Title IX Procedures”); 

• Failure to provide reasonable accommodations for disability, religion, or creed; and 
• Retaliation against any individual or group of individuals involved in an investigation or resolution of a 

report under these Procedures and/or the Title IX Procedures. 
 
The Office will consider, recommend, and implement Supportive Measures for the Parties and the community, 
conduct neutral investigations, promote accountability for violations of policies and procedures, and 
recommend other Remedies designed to eliminate Prohibited Conduct, prevent its recurrence, and address its 
effects. 
 
The Office is responsible for administering these Procedures.  Any inquiries about these Procedures should be 
referred to the University’s Associate Vice Chancellor of Equal Opportunity & Title IX/Title IX Coordinator 
(Associate Vice Chancellor)1 or the Assistant Secretary of the U.S. Department of Education for the Office of 
Civil Rights, who may be contacted as follows:  

 
Contact Information for the Office of Equal Opportunity & Title IX: 

 
Emily Babb, JD 
Associate Vice Chancellor of Equal Opportunity & Title IX,  
Title IX Coordinator  
University of Denver  
Office of Equal Opportunity & Title IX 
Driscoll Center South, Suite 30 
2050 E. Evans Ave.  
Denver CO 80208 
Phone: 303-871-7016 
TitleIX@du.edu 

 
Contact Information for the United States Department of Education Office for Civil Rights is as follows: 

 

                                                            
 
 
 
1 The Associate Vice Chancellor for Equal Opportunity & Title IX/Title IX Coordinator may, in their discretion, designate 
responsibilities to the Deputy Title IX Coordinator, Deputy Equal Opportunity Coordinator, or other trained personnel in 
the University.  

https://www.du.edu/sites/default/files/2021-08/EOIX%203.10.010%20Discrimination%20Harassment%20Policy.pdf
http://www.du.edu/equalopportunity
mailto:TitleIX@du.edu
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United States Department of Education 
Office for Civil Rights (OCR) 
Lyndon Baines Johnson Department of 
Education Building 
400 Maryland Avenue, SW 
Washington, DC 20202-1100 
Telephone: 800-421-3481 
FAX: 202-453-6012 
TDD: 800-877-8339 
Email: OCR@ed.gov   

Denver Office 
Office for Civil Rights 
U.S. Department of Education 
Cesar E. Chavez Memorial Building 
1244 Speer Boulevard, Suite 310 
Denver, CO 80204-3582 
Telephone: 303-844-5695 
FAX: 303-844-4303 
TDD: 800-877-8339 
Email: OCR.Denver@ed.gov   

  
3. Scope and Jurisdiction 

 
These Procedures apply to Discrimination/Harassment Prohibited Conduct as defined by the University’s 
Discrimination and Harassment Policy that was reported on or after the effective date of these Procedures 
August 15, 2022 and supersede any conflicting information in any other University policy with respect to the 
definitions and procedures applicable to alleged Prohibited Conduct. These Procedures also apply to conduct 
that falls within the definition of Title IX Prohibited Conduct but that occurred on or before August 13, 2020 
and was reported on or after the effective date of these Procedures. The University will apply the definitions in 
place at the time the conduct is alleged to have occurred. 
 
All members of the University of Denver community are subject to these Procedures, including Students, 
Employees, and Third Parties. These Procedures apply to all Discrimination/Harassment Prohibited Conduct 
that occurs on University Premises. In some cases, the Title IX Procedures may also apply to Prohibited Conduct 
that occurs on University Premises. These Procedures may apply to Discrimination/Harassment Prohibited 
Conduct that occurs off campus, including online or electronic conduct, if the University finds that the conduct:  

 
a. occurred in the context of employment or an education program or activity of the University;  
b. had (or could reasonably be expected to have) continuing adverse effects on University Premises, including 

posing a reasonable risk of harm to the community; or  
c. had (or could reasonably be expected to have) continuing adverse effects in employment or an education 

program or activity off University Premises.  Examples of covered employment or education program or 
activity include but are not limited to University-approved study abroad programs, athletic competitions, 
research or internship programs. 

 
The Associate Vice Chancellor, in their sole discretion, shall determine whether these Procedures or the Title IX 
Procedures, or both, apply to the Prohibited Conduct. 

 
For Students, these Procedures apply to conduct that takes place from the date on which the Student is 
admitted at the University and until the Student withdraws or graduates, including periods during any leaves of 
absence, term breaks, and between terms. For faculty and staff, these Procedures apply to conduct that takes 
place from the date on which the individual accepts an offer of employment until their employment ceases.  If 
a Student graduates or withdraws or an Employee voluntarily resigns prior to final resolution of any matter, the 
Office may retain jurisdiction and the discretion to address the matter as necessary to fulfill the University’s 
obligations under applicable laws and regulations.   
 

mailto:OCR@ed.gov
mailto:OCR.Denver@ed.gov
https://www.du.edu/sites/default/files/2021-08/EOIX%203.10.010%20Discrimination%20Harassment%20Policy.pdf
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Third Parties, including visitors to and guests of the University, are both protected from and subject to the 
restrictions on Discrimination/Harassment Prohibited Conduct, as defined in these Procedures.  However, 
visitors and guests do not have any contractual rights pursuant to these Procedures.  Visitors and guests may 
initiate a report of Prohibited Conduct committed against them by members of the University community, but 
visitors and guests are limited in their rights pursuant to these Procedures.  The University can trespass visitors 
and guests who have been alleged to have engaged in Discrimination/Harassment Prohibited Conduct without 
any rights to the resolution processes described in these Procedures.  Further, members of the University 
community who host guests may be held accountable for the misconduct of their guests pursuant to applicable 
University policies. 

 
Board of Trustees and/or Chancellor-approved University policies will prevail when a conflict exists between 
these Procedures and applicable Board of Trustees and/or Chancellor-approved University policies.  
 

4. Definitions 
 

A. Associate Vice Chancellor 
The Associate Vice Chancellor of Equal Opportunity & Title IX and Title IX Coordinator or their designee. 

 
B. Business Days 

Any weekday Monday through Friday in which the University is in operation, including days when the 
University is in operation, but classes are not in session. For example, University holidays are not Business 
Days. 

  
C. Complainant 

An individual who is alleged to have experienced conduct that could constitute Prohibited Conduct under the 
University’s Discrimination and Harassment Policy.  Complainant also refers to the University when it exercises 
the right to initiate a Complaint and proceed with a formal investigation, as necessary.  Where groups of 
individuals initiate Complaints pursuant to these Procedures, the Associate Vice Chancellor has the discretion 
to determine the proper course of action whether to file a Complaint on behalf of the University or the 
individual Complainants.   

 
D. Complaint  

A report or a Complaint made to the Office of Equal Opportunity & Title IX that alleges Prohibited Conduct 
pursuant to these Procedures.    
 

E. Disciplinary Action 
Any action levied by the University against an Employee found responsible for Prohibited Conduct under these 
Procedures. 

 
F. Employee(s) 

All full-time and part-time faculty, University staff, student Employees, wage (including temporary Employees), 
professional research staff, and post-doctoral fellows. 

 
G. Gender-based Violence 

Gender-based Violence is an umbrella term for the following Prohibited Conduct: 
1. Sexual Assault 
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a. Rape 
b. Sodomy 
c. Sexual Assault with an Object 
d. Fondling 
e. Incest 
f. Statutory Rape 

2. Non-Consensual Sexual Contact 
3. Non-Consensual Sexual Intercourse 
4. Domestic Violence 
5. Dating Violence 
6. Intimate Partner Violence 
7. Stalking 

 
H. Investigator 

The individual or individuals designated by the Associate Vice Chancellor to be responsible for gathering 
evidence and drafting an investigation report.   

 
I. Outcomes 

The University statuses and educational opportunities, restrictions, and/or expectations for a Student found 
responsible for Prohibited Conduct. 

 
J. Outcome Council  

A body composed of University staff and faculty convened by the Office of Student Rights & Responsibilities to 
determine the Outcomes for a Respondent Student found responsible for Prohibited Conduct.   

 
K. Party/ Parties 

Complainant(s) and/ or Respondent(s).  
 

L. Preponderance of the Evidence 
The standard of proof applied under these Procedures in which, an allegation is proven if, based on the 
credible, relevant information acquired during the inquiry or investigation on the one side outweighs the 
credible, relevant information on the other side, such that it is more likely than not the alleged fact or conduct 
occurred. 

 
M. Prohibited Conduct  

Words or conduct prohibited by the University set forth in the University’s Discrimination and Harassment 
Policy: 
  
 Discrimination/Harassment Prohibited Conduct 

1. Discrimination on the basis of a Protected Status 
2. Discrimination in Violation of the Equal Pay Act and/or Colorado Equal Pay for Equal Work Act 
3. Harassment on the basis of a Protected Status 
4. Non-Consensual Sexual Contact 
5. Non-Consensual Sexual Intercourse 
6. Sexual Exploitation 
7. Intimate Partner Violence 
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8. Stalking 
9. Physical Misconduct based on a Protected Status 
10. Failure to Inform Supervisor of a Consensual Sexual Relationship with a Student or a Supervisee 
11. Retaliation 
12. Obstruction 

 
Title IX Prohibited Conduct 

1. Quid Pro Quo Harassment (Employee-Student) 
2. Sexual Harassment 

a. Sexual Assault 
b. Rape 
c. Sodomy 
d. Sexual Assault with an Object 
e. Fondling 
f. Incest  
g. Statutory Rape 

3. Domestic Violence 
4. Dating Violence 
5. Stalking 

 
N. Protected Status 

Race, color, national origin, ancestry, age (for employment 40 and over), religion, creed, disability, sex, sexual 
orientation, gender identity, gender expression, marital status, pregnancy, genetic information, military 
enlistment, or veteran status. 
 

O. Reasonable person 
A reasonable person under similar circumstances and with similar identities to the Complainant or Respondent.  

 
P. Remedies  

The measures provided to a Complainant and/or the University Community following an Investigation pursuant 
to these Procedures in which a Respondent is found responsible for Prohibited Conduct. 

 
Q. Reporting Party or Reporter 

Any individual who has reported allegations of Prohibited Conduct pursuant to these Procedures. The 
Reporting Party need not be the Complainant. 

 
R. Respondent 

An individual or group who has been reported to have engaged in conduct that could constitute Prohibited 
Conduct.   

 
S. Responsible Employee 

All individuals who have the obligation to report alleged Prohibited Conduct to the Office of Equal Opportunity 
& Title IX pursuant to the University’s Reporting by University Employees of Disclosures Relating to the 
University’s Discrimination and Harassment Policy.  
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T. Student(s) 
Any individual registered for or auditing classes at the University; enrolled in any University program; or on 
University premises for any purpose related to the same regardless if the class, program or other education 
activity is credit earning or part of a degree or non-degree program. An individual is also considered a Student if 
they have completed the immediately preceding term and are enrolled for a subsequent term or program; or if 
they are representing the University between terms or programs; or, if they are not officially enrolled for a 
particular term, but they have a continuing relationship with the University.   
 

U. Supportive Measures 
Non-disciplinary, non-punitive individualized services offered to Complainant, Respondent, and/or Witnesses, 
as appropriate and reasonably available. 

 
V. Third Party / Third Parties 

Contractors, vendors, visitors, guests, prospective Students, applicants, alumni, or other Third Parties. 
 

W. University Premises 
All land, buildings, facilities, or other property in the possession of or owned, used, operated or controlled by 
the University, including adjacent streets and sidewalks. 

 
X. Witness(es) 

A person asked to provide information or a statement under these Procedures.  
 

Y. Written Notice 
Notice by email is an official form of delivery.  Delivery via email will be sent to a Student’s or an Employee’s 
@du.edu or @law.du.edu email address.  Notice may also be delivered in person or to an individual’s University 
or permanent address, as reported by the individual to the University. 
 

5. Prohibited Conduct  
 
Title IX Prohibited Conduct includes the following specifically defined forms of alleged conduct –Quid Pro 
Quo Harassment (Employee-Student), Sexual Harassment, Sexual Assault, Dating Violence, Domestic 
Violence, and Stalking—where the conduct occurred in the United States and in the University’s education 
program or activity. Education program or activity includes the locations, events, or circumstances over 
which the University exercised substantial control over both the Respondent and the context in which the 
Title IX Prohibited Conduct occurs, and also includes any property owned or controlled by a Student 
organization that is officially recognized by the University.  
 
The Title IX Sexual Harassment Procedures apply to reports of Title IX Prohibited Conduct that allegedly 
occurred on or after August 14, 2020.  
 
Discrimination/Harassment Prohibited Conduct includes the following specifically defined forms of alleged 
conduct: Discrimination on the basis of a Protected Status, Discrimination in violation of the Equal Pay Act 
and/or Colorado Equal Pay for Equal Work Act, Harassment on the basis of a Protected Status, Non-
Consensual Sexual Contact, Non-Consensual Sexual Intercourse, Sexual Exploitation, Intimate Partner 
Violence, Stalking, Physical Misconduct based on a protected status, Failure to Inform Supervisor of a 
Consensual Sexual Relationship with a  Student or Supervisee, Retaliation, and Obstruction—when such 

https://www.du.edu/sites/default/files/2021-04/2020-2021%20Title%20IX%20Sexual%20Harassment%20Procedures%20.pdf
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conduct does not meet the definition of Title IX Prohibited Conduct and when the conduct (a) occurred on 
property owned or controlled by the University; (b) occurred in the context of employment or an education 
program or activity of the University, including but not limited to University-sponsored study abroad, 
research, on-line, or internship programs (c) had (or could reasonably be expected to have) continuing 
adverse effects on University premises, including posing a risk of harm to the community, or (3) had (or 
could reasonably be expected to have) continuing adverse effects in employment or an education program 
or activity off University premises. 

 
The Comprehensive Discrimination and Harassment Procedures apply to reports of 
Discrimination/Harassment Prohibited Conduct and to reports of Title IX Prohibited Conduct that allegedly 
occurred on or before August 13, 2020.  
 

6. Reporting 
 
The University has a strong interest in supporting community members who experience Discrimination, 
Harassment, or Gender-based Violence.  The University encourages all individuals or Witnesses to report any 
incident to the University and, if the incident involves potential criminal conduct, to also report to law 
enforcement. Individuals have several reporting options within and outside the University.  Individuals may 
pursue these options simultaneously or any one of them separately.  

 
Making a report under these Procedures means telling someone in authority what happened, in person, by 
telephone, in writing, or by email.  Deciding whether to make a report and choosing how to proceed are 
personal decisions.  At the time a report is made, a Complainant does not have to decide whether or not to 
request any particular course of action, nor does a Complainant need to know how to label what happened.  
The University provides support to assist each individual in making these important decisions and, to the extent 
legally permissible, will respect an individual’s autonomy in deciding how to proceed.  In this process, the 
University will balance the individual’s interest with the University’s obligation to provide a safe and non-
discriminatory environment for all members of the University community.  
 
The University will review and address all reports by following these Procedures and will treat all individuals 
involved with dignity and respect.  In every report under these Procedures, the University will make an 
immediate assessment of any risk of harm to the University or to the broader University community and will 
take steps necessary to address those risks. These steps may include Supportive Measures to provide for the 
safety of the individual and the University community. The University may place a non-student Employee 
Respondent on administrative leave during the pendency of an investigation or other resolution under these 
Procedures. The University, in its discretion and based on the circumstances, will determine whether to impose 
any administrative leave with or without pay or benefits.   
 
If a report of Prohibited Conduct discloses a serious and immediate threat to the University community, the 
University’s Department of Campus Safety will issue a timely notification to protect the health or safety of the 
community as required by the Clery Act.  The notification will not include the Complainant’s name.  Pursuant to 
the Clery Act and VAWA, the Office of Equal Opportunity & Title IX will provide information regarding reported 
criminal incidents to the University’s Clery Coordinator for inclusion in the Daily Crime Log and in the 
University’s Annual Security Report.  The University may also share aggregate data about reports, Outcomes, 
and/or Disciplinary Action without including personally identifiable information. 
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A. Reporting to Law Enforcement 
The University encourages Complainants to contact local law enforcement to report incidents of Prohibited 
Conduct that may also be crimes under applicable state or federal criminal statutes. At the Complainant’s 
request, the University will assist a Complainant in contacting local law enforcement and will cooperate with 
law enforcement agencies if a Complainant decides to pursue the criminal process. The University encourages 
all individuals to seek assistance from a medical provider, as needed, and/or law enforcement immediately 
after an incident of Sexual Harassment, whether or not the individual plans to pursue criminal action. This 
facilitates preservation of evidence and a timely response by law enforcement and/or the University. 
 
The University’s definitions, burden of proof, and procedures differ from federal and state criminal law.  The 
University is not bound by law enforcement’s determination whether or not to prosecute a Respondent nor the 
outcome of any criminal prosecution.  The University will independently determine under these Procedures 
whether Prohibited Conduct has occurred.  The University may undertake any process under these Procedures 
prior to, simultaneously with or following civil or criminal proceedings. 
 

B. Reporting to the University 
 
Responsible Employees are defined in the University’s Reporting by University Employees on Disclosures 
Relating to the University’s Discrimination and Harassment Policy. Responsible Employees will refer all reports 
of Prohibited Conduct to the Office of Equal Opportunity & Title IX to facilitate resolution pursuant to these 
Procedures.  At any time, any person may report Prohibited Conduct, in person, by mail, by telephone, by 
electronic mail or other electronic submission to the Office of Equal Opportunity & Title IX, or by any other 
means that results in the Associate Vice Chancellor receiving the person’s verbal or written report.  

 
The University encourages Complainants to report incidents of Prohibited Conduct directly to the Office of 
Equal Opportunity & Title IX by: 
 

• Contacting the Associate Vice Chancellor of Equal Opportunity & Title IX/ Title IX Coordinator or Deputy 
Coordinators 
 

Emily Babb, JD, Title IX Coordinator  
University of Denver,  
Driscoll Center South, Suite 30 
2050 E. Evans Avenue  
Denver CO 80208 
(303) 871-7016 
https://www.du.edu/equalopportunity/index.html 
titleix@du.edu or Emily.Babb@du.edu 
 
Molly Hooker, Deputy Title IX Coordinator 
University of Denver,  
Driscoll Center South, Suite 30 
2050 E. Evans Avenue  
Denver CO 80208 
(303) 871-7016 
https://www.du.edu/equalopportunity/index.html 

tel:%20(303)%20871-7016
https://www.du.edu/equalopportunity/index.html
mailto:%20titleix@du.edu
mailto:%20Emily.Babb@du.edu
tel:%20(303)%20871-7016
https://www.du.edu/equalopportunity/index.html
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titleix@du.edu or Molly.Hooker@du.edu 
 
Stuart Evans, JD, Deputy Equal Opportunity Coordinator 
University of Denver,  
Driscoll Center South, Suite 30 
2050 E. Evans Avenue  
Denver CO 80208 
(303) 871-7016 
https://www.du.edu/equalopportunity/index.html 
equalopportunity@du.edu 
 

 
• Contacting the Office of Equal Opportunity & Title IX 

 
Office of Equal Opportunity & Title IX 
Driscoll Center South, Suite 30 
2050 E. Evans Avenue  
Denver CO 80208 
Phone: 303-871-7016 
equalopportunity@du.edu 
https://www.du.edu/equalopportunity/ 
Equal Opportunity Online Report Form  
 
Individuals may also report Prohibited Conduct to other units identified below, each of which 
must promptly inform the Office of Equal Opportunity & Title IX: 

 
Department of Campus Safety 
University of Denver  
2130 S. High St., MSC 6200 
Denver, CO 80208 
General Reports: 303-871-2334 
Anonymous Reports: 303-871-3130 
Emergencies: 911 and 303-871-3000 
https://www.du.edu/campussafety/contact-us/index.html 
 
Office of Student Rights & Responsibilities 
University of Denver - Community Commons  
2055 E. Evans Avenue, Suite 3001 
Denver, CO 80208 
303-871-2150 
srr@du.edu 
https://www.du.edu/Studentlife/Studentconduct/rightsresponsibilities.html 

 
Student Outreach & Support (SOS) Referral 
University of Denver - Community Commons  
2055 E. Evans Avenue, Suite 3100 

mailto:%20titleix@du.edu
mailto:Molly.Hooker@du.edu
tel:%20(303)%20871-7016
https://www.du.edu/equalopportunity/index.html
mailto:Emily.Babb@du.edu
mailto:equalopportunity@du.edu
mailto:equalopportunity@du.edu
https://www.du.edu/equalopportunity/
https://www.du.edu/equalopportunity/
https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=110
https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=110
https://www.du.edu/campussafety/contact-us/index.html
mailto:srr@du.edu
https://www.du.edu/studentlife/studentconduct/rightsresponsibilities.html
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SOS@du.edu 
SOS Referral Online Report Form 
 
Housing and Residential Education (HRE) 
HRE staff including Resident Assistants (RAs), Graduate Resident Director (GRDs) 
Dimond Family Residential Village 
2020 S. High Street, #P112 
Denver, CO 80210 
Phone: 303-871-2246 
housing@du.edu 
https://www.du.edu/housing/ 

 
 

C. Anonymous Reporting 
Any individual other than a Responsible Employee can make a report without disclosing one’s own name, 
identifying the Respondent, or requesting any action. Depending on the level of information available about 
the incident or the individuals involved, the University may not be able to fully respond or take further action in 
response to an anonymous report.  Anonymous reports are referred to Department of Campus Safety or the 
Associate Vice Chancellor for review for appropriate action.  The University will review all anonymous reports, 
and where there is sufficient information, include applicable information in Clery Act reporting. 
 

D. Timeliness and Location of Incident 
Although there is no time limit on reporting Prohibited Conduct, the University encourages Complainants and 
other individuals to promptly report allegations of Prohibited Conduct, preferably within 180 days of the last 
incident of Prohibited Conduct. Delays in reporting can prevent the University from gathering evidence 
sufficient to initiate an investigation or reach a determination of responsibility.  If the Respondent is no longer a 
Student or Employee, the University may not be able to impose Outcomes and/or Disciplinary Action against 
the Respondent.  Nevertheless, the University will still seek to provide Supportive Measures for a Complainant 
and take steps to end the Prohibited Conduct, prevent its recurrence, and address its effects. 

 
The University also encourages the reporting of conduct occurring off University Premises including online or 
electronic conduct that occurred in the context of employment or an education program or activity of the 
University, or that has continuing adverse effects on University Premises or on an off-campus employment or 
education program or activity, so that the University may address under these Procedures or other University 
policies and procedures, as applicable. 
 

E. Amnesty for Personal Use of Drugs or Alcohol 
The University recognizes that Students may be reluctant to seek assistance from a University official or 
emergency services after experiencing Prohibited Conduct or may be reluctant to seek assistance for 
themselves or others who may have experienced Sexual Harassment because they fear being held responsible 
by the University for alcohol or drug violations under the Honor Code related to the incident. 
 
The University generally will not pursue disciplinary action under the Honor Code against a Student who makes 
a good faith report to an University official, contacts emergency services or who participates as a Party or 
Witness in participates as a Party or Witness in the grievance process related to Title IX Prohibited Conduct, for 
personal consumption of alcohol or other drugs that would otherwise be a violation of the Honor Code, 

mailto:SOS@du.edu
https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=99
mailto:housing@du.edu
https://www.du.edu/housing/
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provided the misconduct did not endanger the health or safety of others. However, this does not extend to the 
distribution, sale, or otherwise providing another individual with alcohol or drugs for the purposes of inducing 
incapacitation, as defined in the University’s Discrimination and Harassment Policy. 
 
The University may, however, refer the Student for an evaluation related to their health status or substance 
use or otherwise engage with the Student in an assessment or educational discussion or pursue other non-
disciplinary option regarding alcohol or other drug use. 
 
The University also provides the Medical Amnesty Process as set forth in the Honor Code. 
 

7. Resources 
 
The University encourages all individuals to seek the support of on- and off-campus resources, regardless of 
when or where an incident occurred.  Trained professionals can provide guidance in making decisions, 
information about available resources, procedural options, and assistance to either party in the event that a 
report and/or resolution is pursued under these Procedures.  The University is committed to treating all 
members of the community with dignity, care, and respect.  Any individual affected by allegations of Prohibited 
Conduct whether as a Complainant, a Respondent, or a Witness, will have equal access to support consistent 
with their needs and available University resources. 

 
Any participant may request reasonable assistance or support (i.e., for disability, language barriers, or 
location/proximity concerns) to allow their full participation in any process under these Procedures.  A 
participant must submit such requests to the Office of Equal Opportunity & Title IX in a timely manner at least 
two (2) business days before any meeting time.  For interpreting or Communication Access Realtime 
Translation (CART) services, requests should be made as soon as possible. 

 
For Employees, visitors, or guests, please contact the ADA Coordinator.  For Student academic and non-
academic accommodations based on a disability, medical condition, or mental health condition, please see the 
Disability Services Program Handbook for Students with Disabilities, Medical, and Mental Health Conditions.   
 

8. Privacy & Confidentiality 
 
The Office of Equal Opportunity & Title IX is not a confidential resource.  For any report of Prohibited Conduct, 
the University will respect and safeguard the privacy interests of all individuals involved balanced with the need 
for a careful assessment of the allegation and any necessary steps to eliminate the conduct, prevent its 
recurrence, and address its effects.   
 
Information related to a report under these Procedures may be shared with those University Employees who 
have a need to know in order to offer Supportive Measures or assist in or conduct the active response, review, 
investigation, or resolution of the report.  Information regarding a report by a Student or Employee will not be 
shared with the Complainant’s or Respondent's parents, guardians, or a Third Party unless permissible for a 
Student under the Family Educational Rights and Privacy Act (FERPA). The University will not release 
information, including the identity of the parties, from proceedings under the Procedures except as required or 
permitted by law or University policy. 
 
Confidentiality means that a client or patient (including Students, staff, and faculty) sharing information with a 

https://www.du.edu/equalopportunity/disability_access/index.html
https://www.du.edu/studentlife/disability-services/media/documents/dsp_student_handbook.pdf
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designated confidential campus or community professional can expect that the professional will only disclose 
such information with the individual’s express written permission, unless there is a continuing threat of serious 
harm to the patient/client or to others, or there is a legal obligation to reveal such information (e.g. where 
there is suspected abuse or neglect of a minor).  An individual can seek confidential assistance and support by 
speaking with specially designated confidential resources.  The University has published a list specifying where 
Students may access the services of Confidential Employees, including the University’s Health & Counseling 
Center (HCC) and Center for Advocacy, Prevention, and Empowerment (CAPE). 

 
9. Initial Assessment, Intake, and Consolidation 

 
A. Initial Assessment  

When the Office of Equal Opportunity & Title IX receives a report of Prohibited Conduct, the Associate Vice 
Chancellor. Deputy Title IX Coordinator, Deputy Equal Opportunity Coordinator, and/or their designee will 
conduct an initial assessment of the reported information to facilitate an integrated and coordinated response 
to reports of Prohibited Conduct under these Procedures.  As part of the initial assessment, the Associate Vice 
Chancellor will:  

1. As applicable, evaluate any immediate health or safety concerns raised in the report, in 
consultation with the Department of Campus Safety, to determine if the Clery Act requires the 
Department of Campus Safety to include non-identifying information in the University’s Daily 
Crime Log and/or to make a timely notification to the University community. Assess the report 
to determine whether the conduct alleged in the report, if proved, would constitute Prohibited 
Conduct as defined by the University’s Discrimination and Harassment Policy;  

2. Consider the Complainant’s expressed preference for resolution; and  
3. Determine whether any Supportive Measures are appropriate to address the Complainant’s 

safety, wellbeing, and continued access to educational and employment opportunities, as 
applicable.  

  
If the Associate Vice Chancellor concludes that the allegations contained in the report would not fall within the 
scope of Prohibited Conduct under the University’s Discrimination and Harassment Policy, the Associate Vice 
Chancellor will, as appropriate, refer the matter to the applicable administrator or University unit, provide the 
Complainant with resources, and/or close the matter.  
  

B. Intake   
After the initial assessment, the Associate Vice Chancellor may request an intake meeting with the 
Complainant. The University will consider the Complainant’s expressed preference for the manner of resolution 
while balancing the University’s obligation to promote a safe and non-discriminatory environment for all 
members of the University community. The University may use information gathered during the intake process 
in an investigation.  As part of intake, the Associate Vice Chancellor or designee will:   

1. Review the University’s Discrimination and Harassment Policy, Section 3.10.010 and these 
Procedures, discuss the expectations and responsibilities of a Complainant, and answer any 
questions that the Complainant may have;    

2. Notify the Complainant of the right to make a report (or decline to make a report) with law 
enforcement if the conduct may also constitute a crime(s) under applicable state or federal 
criminal statutes and, if requested, assist the Complainant with notifying law enforcement; 

3. Notify the Complainant of the availability of medical treatment to address any physical and 
mental health concerns and to preserve evidence;  

https://www.du.edu/health-and-counseling-center/
https://www.du.edu/health-and-counseling-center/
https://www.du.edu/health-and-counseling-center/cape/
https://www.du.edu/bfa/media/documents/policy/equal-opp.pdf
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4. Provide the Complainant with information about:  
a. On-and off-campus resources;  
b. The available range of Supportive Measures, when appropriate; 

5. Provide an explanation of the procedural options, including informal resolution, investigation, 
and the possibility of Disciplinary Action and/or Outcomes;  

6. Discuss the Complainant’s expressed preference for the manner of resolution and any barriers 
to proceeding in that manner;  

7. Explain the University’s prohibition on Retaliation; and  
8. Explain the role of a support person or advisor. 

 
Although the University will consider a Complainant’s request for anonymity, the University may not be able to 
fully investigate and respond to a report if the Complainant requests that their name not be disclosed to the 
Respondent or declines to participate in an investigation.  The University will consider Complainant’s request 
for anonymity as one of many factors in determining the appropriate means for resolution of the reported 
conduct.  The University may be unable to honor such a request in certain circumstances in order to adequately 
fulfill the University’s obligations to promote a safe and non-discriminatory environment.  When the Associate 
Vice Chancellor considers whether the Complainant’s resolution preferences may be honored, the Associate 
Vice Chancellor will consider the following factors in evaluating such request(s): (1) the totality of the known 
circumstances, (2) the presence of any risk factors as outlined below, (3) the potential impact of such action(s) 
on the Complainant, (4) any evidence showing Respondent made statements of admission or otherwise 
accepted responsibility for the Prohibited Conduct, (5) the existence of any independent information or 
evidence regarding the Prohibited Conduct, and (6) any other available and relevant information.   
 

Risk factors include: 
 Whether the Respondent has prior arrests, is the subject of prior reports and/or complaints 

related to any form of Prohibited Conduct, or has any history of violent behavior 
 Whether the Respondent has a history of failing to comply with any University No Contact 

Order, other University protective measures, and/or any judicial protective order 
 Whether Respondent has threatened to commit violence or any form of Prohibited 

Conduct 
 Whether the Prohibited Conduct involved multiple Respondents 
 Whether the Prohibited Conduct involved physical violence. Physical violence means 

exerting control over another person through the use of physical force. Examples of 
physical violence including hitting, punching, slapping, kicking, restraining, strangling, and 
brandishing or using any weapon 

 Whether the report reveals a pattern of Prohibited Conduct (e.g., by the Respondent, by a 
particular group or organization, around a particular recurring event or activity, or at a 
particular location) 

 Whether the Prohibited Conduct was facilitated through the use of “date-rape” or similar 
drugs or intoxicants 

 Whether the Complainant is (or was at the time of the Prohibited Conduct) a minor (under 
18) 

 Whether any other aggravating circumstances or signs of predatory behavior are present 
 
When a Complainant does not wish to file a Complaint on their own behalf, or when the Office has received 
multiple reports or identifies a pattern of concerning conduct, the Associate Vice Chancellor may, in their 
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discretion, proceed with an inquiry or investigation in which the University is the Complainant. When making 
this decision, the Associate Vice Chancellor will balance the autonomy of the Complainant with the University’s 
responsibility to investigate and consider the factors set forth in the paragraph above.  When the University is 
the Complainant, a Reporting Party is treated as a complaining Witness and will only see their statement and 
be informed of the outcome of the investigation. The University will not coerce or retaliate against a Reporting 
Party to persuade them to participate in the investigation. 
  

C. Consolidation 
1. The Associate Vice Chancellor has the discretion to consolidate multiple reports against a 

Respondent into one investigation or multiple Complaints where the allegations of Prohibited 
Conduct arise out of the same facts or circumstances.  

2. The Associate Vice Chancellor may, in consultation with other University administrators, elect 
to consolidate the investigation of Complaints of Prohibited Conduct under these Procedures 
with complaints of violations of other University policies where the allegations arise out of the 
same facts or circumstances.  
a. For purposes of such consolidation, the Investigator may conduct a single investigation. 
b. Following the completion of the investigation, the University may decide, in its sole 

discretion, whether to proceed with all allegations under these Procedures or whether to 
proceed with the allegations related to violations of other University policies under the 
applicable procedures (e.g., Honor Code). 

3. The Associate Vice Chancellor may also consolidate a single Complainant or multiple 
Complainants, a single Respondent or multiple Respondents, and allegations of conduct that is 
temporally or logically connected.   

4. If Complaints involving multiple Complainants and/or multiple Respondents are consolidated, 
each Party will have access to all of the information being considered, including information 
provided by all involved Complainants, all involved Respondents, and all involved Witnesses.  

5. The University will communicate the chosen course of action to the parties.   
6. The decision to consolidate is not subject to appeal. 

 
10. Advisors and Support Persons  

  
Throughout the entire process, the Complainant and Respondent have the right to be assisted by one advisor 
of their choosing and one support person of their choosing.    
  
Advisors or support persons may not:   

1. Be Witnesses;   
2. Present information on behalf of any Party;   
3. Submit documents on behalf of any Party;   
4. Discuss any matter directly with University administrators or Investigator in the absence of the 

Party they are assisting;   
5. Advocate, argue or otherwise represent any Party or position; or   
6. Otherwise actively participate in any proceeding. 

 
The Office will not consider or accept submissions and information from an advisor or support person. If an 
advisor or support person attempts to present information or submit documents on behalf of any Party, the 
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Office will notify the Party and provide the Party a reasonable amount of time to submit the information or 
documents directly, however the Office will not extend procedural deadlines for this reason. If the Party elects 
not to submit the information or documents, the Office will not consider such information in the investigation 
or any resolution.  
 
Where a Party is a Student, prior to an advisor or support person participating in any meeting or receiving any 
documents as part of any process under these Procedures, the Party must execute a FERPA waiver permitting 
the advisor or support person to have access to the Party’s education records related to the process.  Advisors 
and support persons may accompany and be present at any meeting or interview and may consult directly with 
the Party whom they are assisting provided that this occurs in a manner that does not disrupt or delay the 
meeting or interview.    
  
The University will not allow advisors or support persons the opportunity to review any document or to attend 
any meeting in the absence of the Party they are assisting.  The University may exclude advisors or support 
persons who act in a manner contrary to these limitations or otherwise disrupt any proceeding from that 
proceeding and/or future proceedings. Although a licensed attorney is permitted to serve as an advisor and/or 
support person at any stage in the process under these Procedures, their participation in the process is subject 
to the limitations described above.   
 
If an investigation involves allegations of both Title IX Prohibited Conduct under the Title IX Procedures and 
Prohibited Conduct under these Procedures, the Title IX Procedures will govern the use of advisors and support 
persons. 
 

11. Supportive Measures 
 

A. Supportive Measures are available regardless of whether the matter is reported to the University for 
purposes of initiating any formal grievance proceeding and before, after, and regardless of whether a 
Complaint is filed.  A Complainant who requests Supportive Measures retains the right to file a 
Complaint, either at the time the Supportive Measure is requested or at a later date.   

 
B. Supportive Measures are designed to restore or preserve equal access to the University’s Education 

Program or Activity without unreasonably burdening the other Party. Supportive Measures are not 
punitive in nature and are designed to protect the safety of all Parties or the University’s educational 
environment. 

 
C. Supportive Measures may include, but are not limited to 

1. Counseling through the MySSP Student Support Program 
2. Assistance in seeking academic assistance, including modified class schedules (including 

transfer to another section), permission to withdraw from and/or retake a class or attend a 
class via alternative means (e.g., online or independent study) and extension of assignment 
deadlines or other course-related adjustments 

3. Assistance in modifying University employment arrangements, including changes in work 
schedules, job assignments, work locations, and/or assigned parking 

4. Campus escort services 
5. Mutual restrictions on contact between the Parties 
6. Assistance in requesting leaves of absence 
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7. Modifications to University housing arrangements, including immediate temporary relocation 
to safe living quarters and/or permanent reassignment of University housing 

8. Assistance in arranging a meeting with law enforcement to discuss reporting or safety planning 
9. Assistance in modifying assigned parking 
10. Increased security and monitoring of certain areas of the campus 
11. Any other remedy which can be tailored to the involved individuals to achieve the goals of 

these Procedures 
 

D. The Associate Vice Chancellor will consult with other relevant University administrators to determine 
whether any Supportive Measures are appropriate to protect the safety, well-being, and continued 
access to educational and employment opportunities. The Associate Vice Chancellor will offer, or 
arrange to have offered, Supportive Measures to the Complainant, with consideration given to the 
Complainant’s wishes with respect to appropriate Supportive Measures.  In addition to the 
Complainant, the Respondent and other Witnesses may also receive Supportive Measures, as 
appropriate and reasonably available, without fee or charge.  The Associate Vice Chancellor will serve 
as the point of contact for any individual requesting Supportive Measures.  
 

E. The Associate Vice Chancellor may determine the necessity of Supportive Measures concerning an 
Employee’s job conditions, academic adjustments for a Student, or student housing assignments.  
Where the Supportive Measures may affect the other Party’s participation in the University’s 
Educational Program or Activity, the Associate Vice Chancellor will consult with the Vice Chancellor for 
Human Resources, the Vice Chancellor for Student Affairs or their designee, or appropriate faculty 
and/or administrators, as applicable. The Associate Vice Chancellor will notify the leadership of the 
relevant unit to implement the Supportive Measures. The Associate Vice Chancellor is responsible for 
coordinating the effective implementation of Supportive Measures. 
 

F. The University will maintain as confidential any Supportive Measures provided to the Complainant or 
Respondent, to the extent that maintaining such confidentiality would not impair the ability of the 
University to provide the Supportive Measures. 
 

G. The University will consider Supportive Measures on a case-by-case basis at the time of reporting and 
throughout the resolution process.  Supportive Measures should not unduly interfere with a 
Complainant’s or Respondent’s academic progress or employment duties beyond that deemed 
necessary to protect the University, any member of the University community, or the University’s 
mission.  The University will balance these interests by carefully considering the facts of each case.   

 
H. Supportive Measures do not include Disciplinary Actions or Outcomes. The University shall not 

impose Disciplinary Actions or Outcomes on a Respondent unless and until a determination 
regarding responsibility for Prohibited Conduct is made at the conclusion of the investigation.  

 
I. The University may remove a Respondent from its Education Program or Activity on an emergency 

basis if the University: 
1. Undertakes an individualized safety and risk analysis; 
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2. Determines that an immediate threat to the physical health or safety of the Parties or any 
other Student or other individual arising from the allegations of Prohibited Conduct justifies 
removal; and 

3. Provides the Respondent with notice and an opportunity to challenge the decision 
immediately following the removal. 
 

12. Types of Resolutions  
 

The Associate Vice Chancellor, in consultation with other University administrators as appropriate, is 
responsible for determining the appropriate means of resolution based on the circumstances of each report.  
The University may resolve reports in one of the following manners:  
  

1. Inquiry  
2. Informal Resolution  
3. Formal investigation  

  
In making the determination of what type of resolution will be used, the Associate Vice Chancellor may 
consider factors such as  
  

1. The nature, scope, and severity of the alleged Prohibited Conduct, including whether the 
reported Prohibited Conduct involved harassment, discrimination, or physical violence (with 
additional consideration for the use of a weapon);  

2. Whether the incident involved a minor (under 18);  
3. The respective roles of the Complainant and Respondent;  
4. The risk posed to any individual or to the University community by not proceeding, including 

the risk of additional violence;  
5. The degree of harm or the ramifications of the alleged Prohibited Conduct on the Complainant 

or University community;  
6. Whether there have been other reports regarding alleged Prohibited Conduct by the 

Respondent;  
7. Whether the report reveals a pattern of alleged Prohibited Conduct at a given location or by a 

particular group;  
8. The Complainant’s preferred means of resolution;  
9. The Complainant’s willingness to participate in an investigation or other means of resolution;  
10. If the Complainant is unwilling to participate, whether the University possesses other means to 

obtain relevant evidence;  
11. The University's ability to identify a Respondent;  
12. The facts that are reasonably in dispute;  
13. The affiliation that the Complainant, Respondent, and other involved person(s) have with the 

University;  
14. The University’s obligation to promote a safe and non-discriminatory environment; and   
15. The University’s obligation to satisfy any other legal or regulatory requirements.    
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13. Inquiry 
 

The Associate Vice Chancellor has the discretion and authority to determine that a report can be resolved 
through an inquiry process at the earliest stage after receiving a report.  The Associate Vice Chancellor may 
initiate an inquiry to gather information and attempt to resolve the report.  The Associate Vice Chancellor may 
also initiate an administrative review as part of the inquiry. Upon initiation of an administrative review, the 
Associate Vice Chancellor will notify the head of the unit of the commencement and scope of the review. 
 
Following the inquiry, the Associate Vice Chancellor may refer the matter to the appropriate administrator and 
may suggest remedial action.  The Associate Vice Chancellor also has the discretion to initiate a formal 
investigation where the inquiry cannot resolve the concern or when the information gathered indicates that a 
formal investigation is necessary.    
  
When the Associate Vice Chancellor initiates an inquiry, a Deputy Coordinator or Investigator may interview the 
Parties and/or Witnesses and gather evidence to determine the appropriate resolution necessary to prevent 
and correct any Prohibited Conduct under these Procedures.  When the Associate Vice Chancellor determines 
that a concern will be handled through the inquiry process, the University will provide Complainant and 
Respondent, if known, with notice of the scope of the inquiry and a written resolution of the inquiry that 
includes a summary of the rationale for such resolution and any recommendations made.    
  
Unlike in a formal investigation, the Complainant and Respondent do not have the right to review all 
information gathered through the course of an inquiry.  The Associate Vice Chancellor has the discretion to 
redact, remove, or summarize, including, but not limited to, personally identifiable information, personnel 
records, witness statements, and other evidence that the Associate Vice Chancellor determines would 
negatively impact the operation and mission of the University if disclosed to either Party.  
  

14. Informal Resolution  
  

A. Informal Resolution 
Informal resolution is an alternative resolution process that does not include a full investigation.  Informal 
resolution is typically a spectrum of facilitated, or structured, and adaptable processes between Complainant, 
Respondent, and/or other affected community members that seeks to identify and meet the needs of the 
Parties, acknowledge harm and seek to repair the harm (to the extent possible) experienced by the 
Complainant and/or the University community.  
 

B. Availability of informal resolution: 
1. The University will not require that the Parties participate in the informal resolution process. 
2. After receiving a Complaint, the Associate Vice Chancellor may offer the informal resolution 

process to the Parties.  
3. The Associate Vice Chancellor reserves the right to determine whether the informal resolution 

process is appropriate in a specific case. If, during the course of a formal investigation, either 
party requests informal resolution, the formal investigation may be paused or ended to 
initiate informal resolution. 

4. The University may offer informal resolution to take action through the imposition of 
individual and community remedies designed to preserve the parties’ access to educational, 
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extracurricular and employment activities at the University and/or to eliminate a hostile 
environment.   

5. However, any time prior to agreeing to a resolution, any Party has the right to withdraw from 
the informal resolution process and resume the investigation described in Section 15below. 
The Associate Vice Chancellor has the discretion to end the informal resolution process at any 
time before the resolution is finalized. 
 

C. Additional procedures for informal resolution in cases of Gender-based Violence, 
The informal resolution process is not available to resolve allegations of Prohibited Conduct involving Gender-
based Violence in which the Complainant is a Student of the University and the Respondent is an Employee of 
the University. 
If a Complaint involves Gender-based Violence and the Associate Vice Chancellor determines that informal 
resolution process is appropriate, the Associate Vice Chancellor will issue Written Notice to the Parties 
disclosing: 

1. The allegations. 
2. The requirements of the informal resolution process, including the circumstances under which 

it precludes the Parties from resuming a Complaint arising from the same allegations. 
3. The informal resolution process is only available if the Parties voluntarily consent in writing to 

the informal resolution process.  If the Parties voluntarily consent, the University may 
implement the informal resolution process any time prior to reaching a determination 
regarding responsibility. 

4. Any consequences resulting from participating in the informal resolution process, including the 
records that will be maintained or could be shared. 

5. That either Party may withdraw from the informal resolution process prior to agreeing to a 
resolution and resume the investigation.  

 
D. Resolution  

After the Parties have engaged in an informal resolution process, reached a resolution, and the Associate Vice 
Chancellor has accepted the result of that process, the resolution is binding, and the Parties generally are 
precluded from resuming or restarting the Investigation related to the Complaint. No Party can appeal a 
binding resolution reached through the informal resolution process.  However, the failure to complete the 
agreed terms of an informal resolution may result in the Office of Equal Opportunity & Title IX commencing or 
resuming a formal investigation and/or referral to the Office of Student Rights & Responsibilities or the Division 
of Human Resources & Inclusive Community. 
 

E. For Students  
Informal resolution will not result in Outcomes through the Outcome Council, but rather may take the form of 
education, coaching, mentoring, voluntary withdrawal, or other action steps that the Associate Vice Chancellor 
deems appropriate, in consultation with other University administrators as needed. For informal resolutions 
involving Students, the University division, department, unit, or office responsible for taking action pursuant to 
the informal resolution must inform the Office that such action has been taken. 
 

F. For Employee Respondents 
Informal resolutions may result in mandatory requirements in the form of education, coaching, mentoring, or 
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other action steps that the Associate Vice Chancellor deems appropriate, in consultation with the Employee’s 
supervisor, the Division of Human Resources & Inclusive Community, and other University administrators. For 
informal resolutions involving mandatory requirements for University Employees, the Employee or the 
Employee’s supervisor, as applicable, must inform the Office of Equal Opportunity & Title IX the Employee or 
the supervisor has completed the required action. 
 

15. Formal Investigation  
  

A. Initiation of an Investigation  
After an initial assessment, the Associate Vice Chancellor has the discretion to determine whether an 
investigation pursuant to these Procedures is appropriate and/or to refer the alleged Prohibited Conduct to 
other units for resolution pursuant to applicable policies and/or procedures.  
  
All Complaints are presumed to be made in good faith, and all Complainants have the right to be taken 
seriously.  A Respondent is presumed not responsible for alleged Prohibited Conduct unless and until a 
determination regarding responsibility for Prohibited Conduct is made at the conclusion of the investigation. 
 
The Associate Vice Chancellor will designate an Investigator who may or may not be an Employee of the 
University. Any Investigator chosen to conduct the investigation must be impartial and free of any actual 
conflict of interest.    
  
The Parties have two (2) business days from receipt of the names of the Investigator to raise any objection to 
the Investigator based upon actual conflict of interest, bias, or prejudice. The Associate Vice Chancellor will 
assess the circumstances and determine whether to assign a different Investigator to the matter.  The Party 
must object in writing, specifically describe the purported conflict of interest or bias, and provide any evidence 
to support this concern.    
   

B. Notice of Investigation 
After the Associate Vice Chancellor decides to move forward with a formal investigation, the Office of Equal 
Opportunity & Title IX will notify all Parties (Complainant(s) and Respondent(s)) in writing that the Office has 
initiated an investigation. The Associate Vice Chancellor will also invite each Party to an informational meeting 
to review the process and the resources available to them throughout the process.  
 
The notice letter will   

1. Identify the Complainant(s) and Respondent(s); 
2. Provide a concise summary of the of the alleged Prohibited Conduct (including when and 

where it occurred, if known) and specify the date, time (if known), location and nature of the 
alleged Prohibited Conduct and any other relevant conduct;   

3. Notify the Parties that an investigation has been initiated against the Respondent(s);  
4. Identify the applicable Procedures;  
5. Identify the assigned Investigator(s); 
6. Inform the Parties how to challenge participation by the Investigator(s) on the basis of bias, 

conflict of interest or prejudice; 
7. Identify the potential Prohibited Conduct violations and other potential University policy 

violations consolidated into the investigation (if any);   
8. Invite the Parties to attend an informational meeting; 
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9. Explain that Retaliation is prohibited;  
10. Inform the Parties of the right to inspect and review evidence; 
11. Instruct the Parties to preserve any potentially relevant evidence in any format; 
12. Include a statement that the Respondent is presumed not responsible for alleged Prohibited 

Conduct unless and until a determination regarding responsibility for Prohibited Conduct is 
made at the conclusion of the investigation; 

13. Describe the Parties’ right to an advisor and support person of their choice; and 
14. For Students, provide a statement that the Honor Code includes prohibitions on intentionally 

giving false or misleading information to a University official. 
 

If, during the course of an investigation, the University decides to investigate additional allegations about the 
Complainant or Respondent relating to the same facts or circumstances, but that were not included in the 
earlier written notice, the University will provide written notice of the additional allegations to the Parties 
whose identities are known. 
 

C. Informational Meeting  
Each Party wishing to participate in an informational meeting will have five (5) business days after receiving 
notice to complete the informational meeting with the Associate Vice Chancellor before the investigation 
moves forward.  At the informational meeting, the Associate Vice Chancellor will review these Procedures for 
the investigation, discuss the rights and responsibilities of a Party, and answer any questions that the Party may 
have.  
 
At any time during the investigation, any Party may request an additional informational meeting to review 
these Procedures and answer any questions that the Party may have about the Procedures.   
  

D. Participation and Interviews of Parties and Witnesses  
No Party or Witness is required to participate in the formal investigation, and the Investigator will draw no 
adverse inference from a decision by any party or witness not to participate. However, if either Party declines 
to participate or limits the extent of their participation, such decision may limit the ability of the University to 
thoroughly investigate and resolve the Complaint. After completing the informational meeting, or upon the 
expiration of the deadline to have an informational meeting, Complainant and Respondent will be invited to 
complete an initial interview with an Investigator.  The initial interview typically will be completed within ten 
(10) business days of the Investigator’s request for an interview, or the investigation will move forward without 
the initial interview.  The Investigator or Associate Vice Chancellor may grant extensions for good cause upon 
written request by a Party. 
 
The Investigator will record, with permission of the Party or Witness, and transcribe (or arrange for 
transcription of) all interviews. For Parties or Witnesses who elect not to have their interview recorded, the 
Investigator will prepare a statement of the interview.  Each Party or Witness will be given the opportunity to 
review the interview statement of their own interview and correct spelling/grammar and factual errors and 
provide clarification if needed.  The Investigator may address any substantive comments or corrections 
submitted in the investigative report.  
 
The Investigator may have follow-up questions for a Complainant, Respondent, or Witnesses after their 
respective initial interviews.  Each participant will have a reasonable time to complete any follow-up interview 
requested by an Investigator, but if a follow-up interview is not completed within that time frame, the 
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investigation will move forward.  
 

E. Evidence  
The investigation will be conducted in a manner that is respectful of individual privacy concerns.  The 
Investigator, not the Complainant or the Respondent, is responsible for gathering relevant evidence to the 
extent reasonably possible.  However, each Party will be given the opportunity to identify potential Witnesses, 
provide other relevant information, such as documents, communications, photographs, and other evidence, 
and suggest questions to be posed to the other Party or Witness.  
  
The Investigator will review all information the Parties identify or provide as well as any other evidence the 
Investigator obtains.  The Investigator will determine the relevance, credibility, and probative value of the 
information developed or received during the investigation. The Investigator may ask a Party or Witness to 
describe the relevance of the information submitted. The Investigator may exclude evidence that is not 
relevant. Irrelevant evidence includes but is not limited to: statements of personal opinion rather than direct 
observations or reasonable inferences from the facts, and statements of the general reputation for any 
character trait (e.g.: honesty).  
 
In general, a Complainant’s or Respondent’s prior or subsequent sexual history is not relevant, and the 
Investigator will not consider such information during an investigation, provided that in a case involving 
Gender-based Violence the Investigator may consider evidence concerning specific incidents of the 
Complainant’s prior sexual behavior with respect to the Respondent, when offered to prove Consent. Any Party 
seeking to introduce information about prior sexual history or pattern evidence (as identified above) should 
bring this information to the attention of the Investigator at the earliest opportunity.  The University, through 
the Investigator, may choose to consider this information with appropriate notice to the Parties.  Where a 
sufficient informational foundation exists, the Investigator, in consultation with the Associate Vice Chancellor, 
will assess the relevance, form, and reliability of the information.  
  
Witnesses must have observed the acts in question or have information relevant to the incident and cannot be 
participating solely to speak about an individual’s character.  The Investigator will review and has discretion to 
determine the necessity of interviewing potential Witnesses.   
  
In general, a person’s medical and counseling records are confidential unless that person voluntarily chooses to 
share a licensed health care professional’s direct observations of that person’s physical or mental health 
condition.  Additionally, personnel records are generally confidential; however, the Investigator may review 
relevant personnel records.  If relevant, the Investigator will summarize the information from the confidential 
records in the preliminary report for both parties to review, and the Investigator will make available the 
relevant portions of such records, with appropriate redactions for the non-sharing Party’s review. The 
Investigator may seek relevant information from other University offices, such as course evaluations, course 
syllabi and schedules, course materials, housing records, swipe card data, parking data, campus video records, 
as appropriate for the investigation. The Investigator may visit relevant sites or locations and record 
observations through written, photographic, or other means.  
  
The Investigator may consult experts who have no connection to the reported incident when expertise on a 
specific issue or submitted evidence is needed to gain a fuller understanding of the issue or of the relevance or 
value of the evidence.  In instances where the Investigator plans to consult an expert, prior to such 
consultation, the Investigator will share the expert’s identity with both Parties. The Parties have two (2) 
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business days from receipt of the name of the expert to raise any objection to the expert based upon actual 
conflict of interest, bias or prejudice. The Associate Vice Chancellor will assess the circumstances and 
determine whether to consult a different expert to the matter.  The Party must object in writing, specifically 
describe the purported conflict of interest, bias, or prejudice, and provide any evidence to support this concern. 
  
The Investigator will generally not accept or consider external investigations or reports from privately hired 
consultants (including, but not limited to, those conducted by private investigators, polygraph examiners, or 
any person retained to offer opinions on how available evidence should be interpreted).  Should a Party submit 
any such information, the Investigator will seek to interview the external investigator, polygraph examiner or 
other individual, to determine whether to include such information. This provision does not apply to external 
investigators or experts hired or consulted by the University pursuant to these Procedures.   
  
In gathering the facts, the Investigator may consider prior allegations, findings of responsibility for, or similar 
conduct by the Respondent to the extent that such information is relevant.  The Investigator will determine 
relevance based on an assessment of whether:  
  

1. The previous allegation or incident was substantially similar to the present allegation;  
2. The information indicates a pattern of behavior and substantial conformity with that pattern by 

the Respondent; or  
3. The Respondent was subject to a previous credible allegation, participated in an alternative 

resolution to a Complaint, and/or was previously found responsible for Prohibited Conduct.  
  

F. Preliminary Report   
After each Party has been provided the opportunity to be interviewed and to identify potential Witnesses and 
other information, and the Investigator has completed Witness interviews and the gathering of evidence, the 
Investigator will prepare a preliminary report.  The preliminary report will include, as applicable, the transcript 
or interview statement for Complainant, Respondent, and any witnesses, and either a copy or written summary 
of any other information the Investigator in their discretion deems relevant.  
  
The Investigator will concurrently provide the Complainant and Respondent with access to review the 
preliminary report via the University’s chosen cloud storage platform.  The Complainant and Respondent have 
ten (10) business days from the time they are given access to the preliminary report to submit any comments, 
feedback, additional documents, evidence, requests for additional investigation, names of additional potential 
Witnesses, or any other information they deem relevant to the Investigator.  Each Party may meet with the 
Investigator to provide this additional information in lieu of or in addition to written comments.  Although the 
Associate Vice Chancellor may¸ upon written request, grant an extension for good cause to both Parties, 
provided that such extension will not exceed an additional ten (10) business days and such an extension may 
cause University resolution to exceed the timeframes specified in these Procedures. 
  
If the Investigator receives information from a Party in response to the preliminary report that warrants further 
substantive investigation or review, the Investigator, in consultation with the Associate Vice Chancellor, has the 
discretion to extend the investigation.  If the Investigator extends the investigation, the Investigator will notify 
the Parties in writing, issue an amended preliminary report, and provide the Complainant and Respondent 
access to such report for review and comment for at least five (5) business days.    
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G. Final Investigative Report   
After receiving any comments submitted by the Complainant and/or Respondent, or after the comment period 
has lapsed without receiving comments, the Investigator will address any relevant issues, pursue any additional 
investigative steps as needed, and issue a final investigative report.  
  
The final investigative report will contain all information from the preliminary report, any response to the 
preliminary report submitted by the Complainant and/or Respondent, and any additional information 
gathered. If the Respondent admits responsibility, the Investigator’s final investigative report may contain a 
short summary of the allegations and the Respondent’s admission of responsibility.   
  
The Investigator will make a determination based on a Preponderance of the Evidence whether there is 
sufficient evidence to support a finding of responsibility for a violation of the Discrimination and Harassment 
Policy (and, where applicable, any other relevant policies).  The Investigator will provide the full rationale for 
the findings, including an analysis of the available information, in the final investigative report.  The 
Investigator’s determination will be based solely on the evidence contained within the final investigative 
report.  The Associate Vice Chancellor will review and approve the final investigative report before the 
Investigator issues the report.    
  
The Investigator will deliver the final investigative report and all attached materials to the Associate Vice 
Chancellor. The Associate Vice Chancellor will concurrently provide the Complainant and Respondent with 
access, via the University’s chosen cloud storage platform, to review the final investigative report and all 
attached materials, including information submitted by the Parties in response to the preliminary report and all 
information and materials gathered as additional investigative steps, which are not otherwise privileged.  At 
the same time, the Associate Vice Chancellor will issue a determination letter to both Parties indicating 
whether or not a Respondent was found responsible for Prohibited Conduct.  The Associate Vice Chancellor will 
also send a copy of this letter to necessary administrators and supervisors.  Where there is a determination of 
responsibility for Prohibited Conduct, the determination letter will contain information regarding the next steps 
for Disciplinary Action or Outcomes.    
  
The Office of Equal Opportunity & Title IX may refer the final investigative report to University administrators 
for action pursuant to other applicable University policies and procedures, if appropriate.  
  

H. Time Frames  
1. The University will make a good faith effort to address and resolve all reports, exclusive of 

appeals, within an average of sixty (60) to ninety (90) business days, without jeopardizing the 
rights of a Party.   

2. To help facilitate completion of the investigation in a timely manner, the University has 
established time frames for certain components of the investigation. The time frame for 
resolution will depend on the availability of Witnesses, University breaks or vacations, 
complexities of a case, including the number of Witnesses and volume of information provided 
by the Parties, as well as other considerations. 

3. The University will strive to complete the process in a timely manner by balancing principles of 
thoroughness and fundamental fairness with promptness.  

4. The University will provide regular updates to the Parties of the status of the investigation. 
5. Complainants and Respondents have the right to determine whether, and to what extent, they 

will participate in the investigation.  However, the investigation will move forward to the next 

https://www.du.edu/sites/default/files/2021-08/EOIX%203.10.010%20Discrimination%20Harassment%20Policy.pdf
https://www.du.edu/sites/default/files/2021-08/EOIX%203.10.010%20Discrimination%20Harassment%20Policy.pdf
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stage whether or not a Party or Witness completes the identified component by the applicable 
time frame. 

6. Based on extenuating circumstances, the Complainant and/or Respondent may seek an 
extension by written request to the Associate Vice Chancellor submitted prior to the original 
deadline.  The Associate Vice Chancellor will have sole discretion to grant or deny the 
extension. The Associate Vice Chancellor may require proof to verify the circumstance(s) on 
which the request is based. The Associate Vice Chancellor will notify the Parties of any 
extension granted.  Where a time frame applies to both Parties, the extension will be given to 
both Parties. 

7. The University’s failure to meet any of the time frames outlined within these Procedures, or to 
provide written notice of the extension of these time frames, shall not be grounds for 
dismissing any allegations of Prohibited Conduct or for an appeal of any matter, nor shall such 
failure limit the University’s ability to complete an investigation, issue findings, impose 
Outcomes, enact Disciplinary Actions, or limit the University’s ability to take any other required 
administrative action under these Procedures.   

8.  At the request of law enforcement, the University may agree to temporarily defer part or all of 
its fact-gathering until law enforcement has completed its initial evidence-gathering phase.  
The University will nevertheless communicate with the Parties about resources and support, 
procedural options, anticipated timing, and the implementation of any necessary Supportive 
Measures to protect the safety, well-being, and continued equal access to a University 
education program, employment or activity.  

16. Remedies/Disciplinary Action/Outcomes  
   

A. Remedies 
1. Remedies are designed to restore or preserve equal access to the University’s Education 

Program or Activity.   
2. Remedies may eliminate a hostile environment for the Complainant and/or provide safety 

protections for the Complainant or the University Community.  
3. Remedies may be disciplinary or punitive.  
4. Remedies may include arrangements that were provided as Supportive Measures during the 

investigation. 
5. In the event the investigative report finds the Respondent responsible for Prohibited Conduct, 

in consultation with the Associate Vice Chancellor or other appropriate University officials, the 
Outcome Council (for Respondents who are Students) or the University official(s) responsible 
for determining discipline (for Respondents who are not Students) will determine Remedies.   

B. Disciplinary Action 
1. The following University officials will determine Disciplinary Actions: 

a. For Employees who are staff, the Respondent’s supervisor or other responsible 
administrator will determine the appropriate Disciplinary Action in consultation with the 
Division of Human Resources & Inclusive Community and the Associate Vice Chancellor.  
The Respondent’s supervisor, or the Division of Human Resources & Inclusive Community, 
shall determine the Disciplinary Action within ten (10) business days of receipt of the final 
investigation report and notify the Associate Vice Chancellor of the Disciplinary Action 
imposed.  If the Respondent’s supervisor requires additional time, they shall request an 
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extension of time from the Associate Vice Chancellor. The Associate Vice Chancellor will 
inform the Parties simultaneously and in writing of any extensions of time. 

b. For Employees who are faculty, the Vice Provost for Faculty Affairs will determine the 
appropriate Disciplinary Action in consultation with the dean of the applicable college or 
school. The Vice Provost for Faculty Affairs shall determine the Disciplinary Action within 
ten (10) business days of receipt of the final investigation report and notify the Associate 
Vice Chancellor of the Disciplinary Action imposed.  If the Vice Provost for Faculty Affairs 
requires additional time, they shall request an extension of time from the Associate Vice 
Chancellor. The Associate Vice Chancellor will inform the parties simultaneously and in 
writing of any extensions of time. Disciplinary Action involving faculty is further subject to 
the Policies and Procedures Relating to Faculty Appointment, Promotion and Tenure.  

 
2. In determining Disciplinary Action, the decision-maker has the following objectives: 

a. Promoting safety and protecting the University community;  
b. Sanctioning individuals for engaging in Prohibited Conduct and deterring them from similar 

future behavior; 
c. Ending Prohibited Conduct;  
d. Taking steps reasonably calculated to prevent the future reoccurrence of the Prohibited 

Conduct;  
e. Restoring the Complainant to their pre-deprivation status, to the extent practical and 

possible. 
3. In determining Disciplinary Action, the decision-maker will consider whether the nature of the 

conduct at issue warrants removal from the University, either permanent (termination) or 
temporary (suspension). The decision-maker will also consider other factors including, but are 
not limited to:  

i. the nature of the Prohibited Conduct at issue,  
ii. the degree of physical violence (if any) associated with the Prohibited Conduct,  

iii. the impact of the Prohibited Conduct on the Complainant or University community, 
iv. prior disciplinary history of the Respondent or relevant or related criminal 

convictions (if known) (shared only upon a finding of responsibility for the 
allegation),  

v. whether the Respondent has accepted responsibility for the Prohibited Conduct,  
vi. previous University response to similar conduct, and  

vii. the maintenance of a safe, nondiscriminatory, and respectful living, learning, and 
working environment; and 

viii. any other mitigating, aggravating, or compelling factors. 
4. Disciplinary Action for Employees may vary, up to and including termination of employment, 

based on the circumstances of the matter, and includes but is not limited to: 
a. Prohibition from various academic or managerial responsibilities involving the Complainant 

or others; 
b. Informal or formal coaching; 
c. Training or education; 
d. A letter of reprimand placed in a Respondent’s personnel file;  
e. Restrictions on a Respondent’s access to University programs or facilities;  
f. Limitations on merit pay or other salary increases for a specific period; or  

https://www.du.edu/facsen/documents.html
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g. Demotion, suspension, or dismissal/termination from the University, or a recommendation 
that a separate process required to impose such action be commenced. Such a process 
shall rely on the written determination pursuant to these Procedures and may only address 
appropriate Disciplinary Action. 

  
C.  Outcomes  
If the Respondent who is a Student is found responsible for Prohibited Conduct:  

1. The Associate Vice Chancellor will notify the Chair of the Outcome Council in writing when a 
finding of responsibility requires convening of the Outcome Council and provide the final 
investigation report and all related materials to the Outcome Council. The Associate Vice 
Chancellor will notify the parties in writing when the final investigation report is referred to the 
Outcome Council and provide the Parties with the names of the Outcome Council members 
who will hear the matter.  The Parties have two (2) business days from receipt of the names of 
the Outcome Council members to raise any objection based upon actual conflict of interest, 
bias, or prejudice. The Party must object in writing, specifically describe the purported conflict 
of interest, prejudice, or bias, and provide any evidence to support this concern. The Associate 
Vice Chancellor will assess the circumstances and determine whether to assign a different 
Outcome Council member to the matter.   

2. The Outcome Council will convene within ten (10) business days of receipt of the Final 
Investigation Report and exhibits and will determine the appropriate Outcomes for the 
Respondent and Remedies for the Complainant. The Chair of the Outcome Council may request 
a reasonable extension for good cause. The criteria for selection of the Outcome Council are 
set forth in the Honor Code.   

3. In determining Outcomes, the Outcome Council has the following primary objectives:  
a. Promoting safety or deterring individuals from similar future behavior;  
b. Protecting the University community;  
c. Ending the Prohibited Conduct;  
d. Taking steps reasonably calculated to prevent the future reoccurrence of the Prohibited 

Conduct;  
e. Restoring the Complainant to their pre-deprivation status, to the extent practical and 

possible.   
4. The Outcome Council considers the following criteria in determining Outcomes to meet those 

objectives:  
a. Nature and severity of the Prohibited Conduct;  
b. The degree of physical violence (if any) associated with the Prohibited Conduct; 
c. Number of Complainants;  
d. Number of impacted individuals;  
e. Prior Student Rights & Responsibilities history or relevant or related criminal convictions (if 

known) of the Respondent;  
f. Whether the Respondent has accepted responsibility 
g. The impact the Prohibited Conduct has had on the Complainant(s), University Community, 

community members, University and community safety, and University environment;  
h. the maintenance of a safe, nondiscriminatory, and respectful living, learning, and working 

environment; and 
i. Any other mitigating, aggravating, or compelling factors.   

5. The range of Outcome includes:  

https://www.du.edu/studentlife/studentconduct/media/documents/honorcode2021.pdf
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a. Status Outcomes, including Warning, Probation, Deferred Suspension, Suspension, and 
Dismissal;  

b. Educational Outcomes, including but not limited to Written Assignments, Worksheets, 
Programs & Activities; Interventions; Restrictions; and Referrals. 

6. The Outcome Council will concurrently notify the Complainant, Respondent, their respective 
advisors (if any), and the Associate Vice Chancellor in writing of the remedies and Outcomes 
determined to be appropriate by the Outcome Council. The Outcome Council determination 
will provide both Parties information on their right to appeal pursuant to these Procedures.  

17. Appeal 
 

A. Appealable Issues 
Either Party may appeal a determination regarding responsibility. No other issue may be appealed. 

 
B. Bases for Appeal  

 A Party may only appeal on one or more of the following bases:  
1. Procedural irregularity that affected the outcome of the matter; 
2. New evidence not reasonably available at the time the determination regarding responsibility 

was made that could affect the outcome of the matter;  
a. This basis for appeal is not satisfied simply because evidence was not presented during the 

proceedings if the evidence was reasonably available at the time the determination was 
made. 

3. The Associate Vice Chancellor, Investigator, or Outcome Council member(s) had a conflict of 
interest or bias for or against Complainants or Respondents generally, or the individual 
Complainant or Respondent, that affected the outcome of the matter. 

4. Where the Respondent is a Student, the Outcomes imposed are substantially disproportionate 
to the severity of the violation.   

 
Mere disagreement with the decision is not grounds for appeal under these Procedures.  The appellate process 
shall not re-hear a matter in part or in its entirety.  In any request for an appeal, the burden of proof lies with 
the Party requesting the appeal.   
 

C. Filing an Appeal 
1. If a Party wishes to file an appeal, the Party must submit the appeal to the Associate Vice 

Chancellor in writing no later than five (5) business days after the written determination letter 
or the Outcome Council Determination in matters (where the Respondent is a Student and 
there is a finding of responsibility) is sent to the Party. 

2. The written appeal must state with specificity: 
a. The issues being appealed;  
b. The bases for the appeal; and 
c. If new evidence is offered, the appeal must describe with specificity the new evidence and 

how it could affect the outcome of the matter. 
 

D. Time Frame for Completion of Appeal 
1. The University will make a good faith effort to complete the appeal within fifteen (15) business 

days from the date the appeal is provided to the Appellate Officer. 
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2. The time frame for completion of appeal may be extended for good cause. If the time frame for 
completion of appeal is extended, the Associate Vice Chancellor will notify both Parties in 
writing of the delay or extension and the reasons for the delay or extension. 

 
E. Appeal Procedure 

1. After receiving a timely written appeal, the Associate Vice Chancellor will notify the Parties in 
writing: 
a. That the appeal was submitted; 
b. The opportunity for the Party who did not submit an appeal to: 

i. Review the appeal statement of the other Party; and 
ii. Submit a written statement in support of or challenging the issues being appealed 

within five (5) business days of the date of the written notice of appeal. 
2. The Appellate Officer shall not be the same person as the decision-makers that reached the 

determination regarding responsibility, the Investigator(s), the Associate Vice Chancellor, any 
member of the Outcome Council for the matter, or the University official(s) who determined 
Disciplinary Action in the matter.   
a. The Appellate Officers are as follows: 

i. For Students, the Vice Chancellor for Student Affairs or designee; 
ii. For Employees who are staff, the Vice Chancellor for Human Resources or designee; 

and 
iii. For Employees who are faculty, the Provost and Executive Vice Chancellor or designee. 

b. The University will notify both Parties of the identity of the Appellate Officer, and the 
Parties will have two (2) business days from receipt of the name to raise any objection to 
the participation of the Appellate Officer based on an actual conflict of interest, bias, or 
prejudice. The Associate Vice Chancellor will assess the circumstances and determine 
whether to assign a different Appellate Officer to the matter.  The Party must object in 
writing, specifically describe the purported conflict of interest, bias, or prejudice, and 
provide evidence to support this concern. 

3. The Appellate Officer will consider the appeal, including any written statements submitted by 
the Parties.  The Appellate Officer may also consider the investigative report, including any 
Party’s written response to the investigative report, but may not engage in independent fact 
finding such as interviewing the Parties or other Witnesses. 
a. The Appellate Officer may take one of the following actions: 

i. Deny the appeal based on not satisfying the Appeal Criteria and uphold the written 
determination issued by the decision-maker 

ii. Accept the appeal in whole or in part based on satisfying the Appeal Criteria and: 
1. Send the matter back for supplemental investigation; 
2. If the defect cannot be cured through supplemental investigation, then the 

Appellate Officer may order a new investigation; or  
3. Dismiss the Complaint. 

4. The Appellate Officer will prepare a written determination of appeal, which will describe the 
result of the appeal and the rationale for the result and will provide the written determination 
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to the Associate Vice Chancellor. The Associate Vice Chancellor will provide the written 
determination of appeal concurrently to the Parties. 

5. The result of the appeal is final. 
 

F.  Grievance of Disciplinary Action for Employees  
In addition to the appellate rights set forth in this Section 17, Employees may file a grievance in accordance 
with the following procedures:   

1. Faculty members may pursue their applicable rights pursuant to the Policies and Procedures 
Relating to Faculty Appointment, Promotion, & Tenure;  

2. Staff may pursue a grievance pursuant to the Employee Grievance procedures outlined in the 
Employee Handbook; and  

3. Employees who are subject to a collective bargaining agreement must pursue their grievance 
rights pursuant to that agreement. 

 
18. Recordkeeping and Recordings 

 
The Office of Equal Opportunity & Title IX documents each report or investigation of Prohibited Conduct, 
requests for assistance, and resolutions under these Procedures.  Consistent with University’s Records 
Management Policy, the Office of Equal Opportunity & Title IX will maintain separate, secure records in order 
to track patterns and systemic behaviors.  The University will not store records related to the investigation of 
any allegations of Prohibited Conduct in personnel files of Employees reporting alleged conduct, and instead 
the Office of Equal Opportunity & Title IX shall retain such records in a separate, secure location.  However, the 
University will document any disciplinary action taken against an Employee found responsible for Prohibited 
Conduct in the Employee’s personnel file.  The University will keep such records confidential to the extent 
permitted by law.  
 
The University has the right to make electronic recordings of any meeting, interview, or other proceeding under 
these Procedures. Each Party, Witness, advisor, and support person is prohibited from making an electronic 
recording of any meeting, interview, or other proceeding under these Procedures. 
 
The University shall retain for a period of seven (7) years after the date of case closure or for Students seven (7) 
years from the completion of all Outcomes: 

1. The official file relating to a formal resolution, including any investigation, sanctioning, and/or 
appeals processes involving allegations of Prohibitive Conduct. 

2. In cases in which a Respondent was found to have violated the Policy and was dismissed or 
terminated, the University may retain such official case files indefinitely. 

 
19. Additional Considerations 

 
A. Responsibilities of Parties 

Throughout their involvement in any process under these Procedures, the Complainant, Respondent, 
Witnesses, as well as Third Parties, have the following responsibilities:  

1. Provide the University with truthful information and operate in good faith with University 
officials. 

2. Not engage in Retaliation or Obstruction against any person who is perceived to have 

https://www.du.edu/risk/records-management/index.html
https://www.du.edu/risk/records-management/index.html
https://www.du.edu/sites/default/files/2021-08/EOIX%203.10.010%20Discrimination%20Harassment%20Policy.pdf
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participated in any process pursuant to these Procedures. 
3. Notify one’s advisor or support person of the time, date, and location of any meeting 

associated with any process pursuant to these Procedures.  The Investigator is not required to 
reschedule meetings to accommodate the schedule of an advisor or support person. 

4. Provide notification to the Investigator that an advisor or support person will be present for 
meetings no later than 48 hours before the scheduled meeting. 

5. Provide the University with accurate address and other contact information so that 
notifications are not unduly delayed. 

6. Promptly open and read any communication from the Office of Equal Opportunity & Title IX, 
the Office of Student Rights & Responsibilities, or any other University administrator involved 
in any process pursuant to these Procedures. 

 
B. External Agreements 

The University will not recognize or enforce agreements between the Parties outside those contemplated by 
these Procedures.  However, the University will recognize any lawful order of a local, state, or federal law 
enforcement or similar agency or any lawfully-issued protective or other order of a court or similar authority 
with appropriate jurisdiction.   
 

C. External Resources 
An individual who believes that they have been subjected to unlawful Discrimination, Harassment, Gender-
Based Violence, or Retaliation has the right to file a complaint with an appropriate local, state, or federal 
agency, such as the U.S. Department of Education Office for Civil Rights (OCR), the Equal Employment 
Opportunity Commission (EEOC), or the Colorado Civil Rights Division (CCRD), within the agency’s applicable 
time limits. 
 
In addition, any person who is dissatisfied with the University’s internal procedures for handling complaints, or 
with the result of the investigation or the Outcomes and/or Disciplinary Action imposed, may seek redress 
through these means to the extent allowed by law.  The Complainant should be aware that filing a report with 
the Office of Equal Opportunity & Title IX or any other University office does not extend or postpone the 
deadline for filing with external agencies. 
 
Any individual who believes that they have been discriminated against under the laws and regulations 
identified in these procedures, to meet the strict procedural timelines and the ability of the Equal Employment 
Opportunity Commission (EEOC) to investigate the complaint and protect the individual’s right to file a private 
lawsuit, should promptly contact:  

 
Equal Employment Opportunity Commission 
131 M Street, NE 
Washington, DC 20507  
(202) 663-4900 
(202) 663-4494 (TTY) 
(844) 234-5122 (ASL Video Phone) 
info@eeoc.gov 
 
 
 

mailto:info@eeoc.gov
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Denver Field Office 
950 17th Street 
Suite 300 
Denver, CO 80202 
United States 
(800) 669-4000 
(800) 669-6820 (TTY) 
844-234-5122 (ASL Video Phone) 

 
20.   Education and Prevention Programs 

 
The University is committed to offering educational programs to promote awareness of Discrimination, 
Harassment, Gender-based Violence, and Retaliation.  Educational programs include an overview of the 
University’s policies and procedures; relevant definitions, including Prohibited Conduct; discussion of the 
impact of alcohol and illegal drug use; Consent; safe and positive options for bystander intervention; review of 
resources and reporting options available for Students, faculty and staff; and information about risk reduction. 
All incoming Students receive training on the University’s policies and procedures, as well as prevention and 
awareness programming. During on-boarding and annually, Employees are required to undertake training on 
the University’s policies and procedures, as well as prevention and awareness programming. The University’s 
Office of Equal Opportunity & Title IX, the Center for Advocacy, Prevention and Empowerment (CAPE), and the 
Department of Health Promotion provide education and prevention programming and are willing to tailor 
programming to address specific campus needs and climate. 
 

21. Revisions 
 
Pursuant to University’s Discrimination and Harassment Policy, Section 3.10.010, the University may, in its sole 
discretion, update these Procedures at any time for any reason, including as necessary to comply with 
applicable local, state, and federal laws and regulations and/or directives from relevant government agencies.  
Where these Procedures are silent on a procedural issue, and no other applicable policy governs the issue, the 
Associate Vice Chancellor has discretion to adopt sound practices.  
 
The University will make such updates subject to approval from the Provost and Executive Vice Chancellor and 
the Senior Vice Chancellor for Business and Financial Affairs and effective upon publication to the University 
community. 

http://www.du.edu/equalopportunity
http://www.du.edu/equalopportunity
https://www.du.edu/health-and-counseling-center/cape/
https://www.du.edu/health-and-counseling-center/healthpromotion/index.html
https://www.du.edu/sites/default/files/2021-08/EOIX%203.10.010%20Discrimination%20Harassment%20Policy.pdf
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 Notice of Non-Discrimination and Statement of Compliance with Title IX 

The University of Denver prohibits discrimination on the basis of race, color, national origin, ancestry, 
age (40 years and over in the employment context), religion, creed, disability, sex, sexual orientation, 
gender identity, gender expression, genetic information, marital status, pregnancy, veterans status, 
military enlistment and any other class of individuals protected from discrimination under federal, state, 
or local law, regulation, or ordinance in any of the University’s educational programs and activities, and 
in the employment (including application for employment) and admissions (including application for 
admission) context, as required by Title IX of the Education Amendments of 1972; Title III of the 
Americans with Disabilities Act of 1990, as amended in 2008; Section 504 of the Rehabilitation Act of 
1973; Title VI and VII of the Civil Rights Act of 1964; the Age Discrimination Act of 1975; the Age 
Discrimination in Employment Act of 1967; and any other federal, state, and local laws, regulations, or 
ordinances that prohibit discrimination, harassment, and/or retaliation. 

The University prohibits unlawful harassment of Students, Employees, and Third Parties on the basis of 
any protected characteristic as identified above. 

The University also prohibits retaliation against any individual for the purpose of interfering with any 
right or privilege secured by University policy or law, or because the individual makes a good faith report 
or Formal Complaint, testifies, assists, participates, or refuses to participate in any manner in an 
investigation, proceeding, or hearing under the University’s Comprehensive Discrimination & 
Harassment Procedures or Title IX Sexual Harassment Procedures. 

The University has designated the Associate Vice Chancellor for Equal Opportunity & Title IX/Title IX 
Coordinator (Title IX Coordinator) to coordinate the University’s compliance with federal and state civil 
rights laws regarding protected characteristics, including Title IX and those other laws and regulations 
referenced above: 

Emily Babb, JD 
Associate Vice Chancellor for Equal Opportunity & Title IX/Title IX Coordinator 
Office of Equal Opportunity & Title IX 
Driscoll Center South, Suite 30 
2050 E. Evans Avenue  
Denver CO 80208 
(303) 871-7016 
https://www.du.edu/equalopportunity/index.html 
titleix@du.edu or Emily.Babb@du.edu 
 
Molly Hooker 
Deputy Title IX Coordinator 
Office of Equal Opportunity & Title IX 
Driscoll Center South, Suite 30 
2050 E. Evans Avenue  
Denver CO 80208 

tel:%20(303)%20871-7016
https://www.du.edu/equalopportunity
mailto:%20titleix@du.edu
mailto:%20Emily.Babb@du.edu
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(303) 871-7016 
https://www.du.edu/equalopportunity/index.html 
titleix@du.edu or Molly.Hooker@du.edu 

The University complies with all federal and state laws that protect individuals with disabilities from 
discrimination based on their disability or perceived disability status. As such, reasonable 
accommodations and auxiliary aids and services are available to individuals with disabilities when such 
modifications and services are necessary to access the University’s programs and services. The 
University’s ADA/504 Coordinator is:  

Joshua Kaufman 
ADA Coordinator 
Office of Equal Opportunity & Title IX 
Driscoll Center South, Suite 30 
 2050 E. Evans Ave.  
Denver CO 80208 
(303) 871-7016 
https://www.du.edu/equalopportunity/index.html 
https://accessibility.du.edu/ 
ADACoordinator@du.edu   

The Disability Services Program (DSP) coordinates reasonable accommodations to afford equal 
opportunity and full participation in University programs for undergraduate and graduate Students with 
disabilities. DSP is the only office on campus authorized to review and determine Students’ eligibility for 
temporary accommodations or ongoing accommodations associated with a disability, medical condition, 
or mental health condition. 

Inquiries about Title IX or the University’s prohibitions against discrimination, harassment, and 
retaliation can be directed to the Title IX Coordinator, the ADA/504 Coordinator (for disability-related 
questions) or to the U.S. Department of Education, Office for Civil Rights, at the contact information 
below. 

Complaints and inquiries regarding discrimination, harassment, and retaliation involving federal laws 
may be directed to 

U.S. Department of Education U.S. Equal Employment 
Office for Civil Rights Opportunity Commission 
Denver Regional Office Denver Field Office 
Cesar E. Chavez Memorial Building 950 17th Street, Suite 300 
1244 Speer Boulevard, Suite 310 Denver, CO 80202 
Denver, CO 80204-3582 
Telephone: (800) 669-4000 Telephone: (303) 844-5695 
FAX: (303) 866-1085 FAX: (303) 844-4303 
TTY: (800) 669-6820 TDD: (800) 877-8339 
ASL Video Phone: (844) 234-5122 
Email: OCR.Denver@ed.gov 

tel:%20(303)%20871-7016
https://www.du.edu/equalopportunity/index.html
mailto:%20titleix@du.edu
mailto:%20Molly.Hooker@du.edu
tel:%20(303)%20871-7016
https://www.du.edu/equalopportunity
mailto:%20ADACoordinator@du.edu
https://www.du.edu/studentlife/disability-services/index.html
tel:%20(800)%20669-4000
tel:%20(303)%20844-5695
tel:%20(800)%20669-6820
tel:%20(800)%20877-8339
tel:%20(844)%20234-5122
mailto:%20OCR.Denver@ed.gov
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Any person who believes the University as a federal contactor has violated nondiscrimination or 
affirmative action obligations may contact the Office of Federal Contract Compliance Programs (OFCCP) 
at 

OFCCP 
U.S. Department of Labor 
200 Constitution Ave. NW 
Washington, D.C. 20210 
www.dol.gov 
Telephone: (800) 397-6251 
TTY: (202) 693-133 

 Purpose  
 

A. The Office of Equal Opportunity & Title IX has established these Procedures to administer and 
enforce the University’s Discrimination and Harassment Policy (“Policy”)as it applies to sexual 
harassment as defined by Title IX.1  The Policy and these Procedures are intended to comply 
with the requirements of Title IX, the Jeanne Clery Disclosure of Campus Security Policy and 
Campus Crime Statistics Act (“Clery Act”), as amended by the Violence Against Women 
Reauthorization Act of 2013 (“VAWA”), the laws of the State of Colorado with respect to its 
application to sexual misconduct, and other applicable laws and regulations. 

 
B. Consistent with federal, state and local law, and the Policy, the University, through the Office of 

Equal Opportunity & Title IX, takes action to provide a prompt and equitable resolution of 
complaints by individuals participating in or attempting to participate in the University’s 
Education Program or Activity alleging: 

1. Sexual Harassment, as defined by the U.S. Department of Education’s Title IX 
regulations and Section IV.A.1 of these Procedures; and 

2. Retaliation against any individual or group of individuals involved in an investigation 
and/or resolution of a report under these Procedures, provided that the University will 
address allegations of Retaliation pursuant to the Office of Equal Opportunity & Title IX 
Comprehensive Discrimination and Harassment Procedures. 

 
C. The Office of Equal Opportunity & Title IX is responsible for administering the Procedures.  Any 

inquiries about the Procedures should be referred to the Title IX Coordinator2 or the Assistant 
Secretary of the U.S. Department of Education for the Office of Civil Rights, who may be 
contacted as follows:  

 
 
 
                                                            
1 These Procedures should be read in conjunction with the Discrimination and Harassment Policy. Capitalized terms 
used and not otherwise defined in this Procedure are defined in the Discrimination and Harassment Policy. 
2 The Title IX Coordinator may, in their discretion, designate responsibilities to the Deputy Title IX Coordinator, 
Deputy Equal Opportunity Coordinator, or other Title IX trained personnel in the University.  

https://www.du.edu/equalopportunity/www.dol.gov
tel:%20(800)%20397-6251
tel:%20(202)%20693-133
https://www.du.edu/sites/default/files/2021-08/EOIX%203.10.010%20Discrimination%20Harassment%20Policy.pdf
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 Emily Babb, J.D.                               Assistant Secretary of the U.S.  
Associate Vice Chancellor             Department of Education for the 
Title IX Coordinator Office of Civil Rights 
University of Denver                        Lyndon Baines Johnson  
Driscoll Center South, Suite 30     Department of Education Building 
2050 E. Evans Avenue           400 Maryland Avenue, SW  
Denver, CO 80208                           Washington, DC 20202-1100 
Phone: 303-871-7016                      Phone: 800-421-3481 

 TitleIX@du.edu or emily.babb@du.edu Fax: 202-453-6012       
                                                                              OCR@ed.gov   
 
   
The Office of Equal Opportunity & Title IX will consider, recommend, and implement Supportive 
Measures for the parties involved and the community, conduct prompt and equitable investigations, 
promote accountability for violations of policies and procedures, and recommend other remedies 
designed to eliminate Sexual Harassment, prevent its recurrence, and address its effects. 
 

 Scope and Jurisdiction 
 

A. These Procedures apply to all reported instances of alleged Title IX Prohibited Conduct where 
the following conditions are met: 

1. The Title IX Prohibited Conduct is alleged to have been perpetrated against a person in 
the United States; 

2. The Title IX Prohibited Conduct is alleged to have occurred on or after August 14, 
2020;3  

3. The Title IX Prohibited Conduct is alleged to have taken place within the University’s 
Education Program or Activity; and  

4. At the time of filing or signing the Formal Complaint, the Complainant is participating in 
or attempting to participate in the University’s Education Program or Activity. 

 
B. The University may address alleged incidents of discrimination, harassment, or other 

misconduct on the basis of Protected Status that are not covered by these Procedures using 
other University policies and procedures, including but not limited to: 

1. Office of Equal Opportunity & Title IX Comprehensive Discrimination and Harassment 
Procedures 

2. Honor Code with the Student Rights & Responsibilities Policies and Procedures 

 
C. These Procedures apply to Title IX Prohibited Conduct as defined by the University’s 

Discrimination and Harassment Policy that occurred on or after August 14, 2020 was reported 
on or after the effective date of these Procedures.  These Procedures supersede any conflicting 

                                                            
3 The University will address conduct that falls within the definition of Title IX Prohibited Conduct but that occurred 
on or before August 13, 2020 and was reported on or after August 15, 2022 under the Office of Equal Opportunity 
& Title IX Comprehensive Discrimination and Harassment Procedures.  

mailto:TitleIX@du.edu
mailto:OCR@ed.gov
https://www.du.edu/equalopportunity/policies-procedures
https://www.du.edu/equalopportunity/policies-procedures
https://www.du.edu/studentlife/studentconduct/honorcode.html
https://www.du.edu/sites/default/files/2021-08/EOIX%203.10.010%20Discrimination%20Harassment%20Policy.pdf
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information in any other University policy with respect to the procedures applicable to alleged 
Title IX Prohibited Conduct. The University may apply a different policy or procedures under 
certain circumstances where required by a change in the law, regulation, or federal agency 
guidance. 
 

D. The Title IX Coordinator, in their sole discretion, shall determine whether these Procedures or 
the Comprehensive Discrimination and Harassment Procedures, or both, apply to the Title IX 
Prohibited Conduct. 
 

E. All members of the University of Denver community are subject to these Procedures, including 
Students, Employees, and Third Parties.  

1. Members of the community are responsible for conducting themselves in accordance 
with these Procedures and other University policies and procedures.  

2. For Employees, these Procedures apply to the conduct that takes place from the date 
on which the individual accepts an offer of employment with the University until their 
employment ceases.   

3. If a Student graduates or withdraws or an Employee voluntarily resigns prior to final 
resolution of any matter, the Office of Equal Opportunity & Title IX retains jurisdiction 
and the discretion to address the matter as necessary to fulfill the University’s 
obligations under Title IX. 
 

F. Visitors and Guests 
1. Visitors to and guests of the University are both protected from and subject to the 

restrictions on Sexual Harassment, as defined in these Procedures.  However, visitors 
and guests do not have any contractual rights pursuant to these Procedures.   Visitors 
and guests may initiate a report of Sexual Harassment committed against them by 
members of the University community, but visitors and guests are limited in their rights 
pursuant to these Procedures.    

2. The University can trespass visitors and guests who have been alleged to have engaged 
in Sexual Harassment without any rights to the resolution processes described in these 
Procedures.  Members of the University community who host guests may be held 
accountable for the misconduct of their guests pursuant to applicable University 
policies. 

 Definitions 
 

A. Definitions of Conduct Prohibited by these Procedures 
1. Title IX Prohibited Conduct 

Title IX Prohibited Conduct includes the following alleged conduct (as defined in University’s 
Discrimination and Harassment Policy) where the alleged conduct occurred in the United States 
and in the University’s Education Program or Activity: 
 

 Quid Pro Quo Harassment 
 Sexual Harassment  

https://www.du.edu/sites/default/files/2021-08/EOIX%203.10.010%20Discrimination%20Harassment%20Policy.pdf
https://www.du.edu/sites/default/files/2021-08/EOIX%203.10.010%20Discrimination%20Harassment%20Policy.pdf


Title IX Sexual Harassment Procedures 2022-2023 
 

Page 9 of 34 
 

 Sexual Assault 
 Dating Violence 
 Domestic Violence, and  
 Stalking 

B. Additional Definitions that Apply throughout these Procedures 
1. Business Days 

Any weekday Monday through Friday in which the University is in operation, including 
days when the University is in operation, but classes are not in session. For example, 
University holidays are not Business Days. 

2. Complainant  
An individual who is alleged to have experienced conduct that could constitute Title IX 
Prohibited Conduct, and, for purposes of a Formal Complaint, who is participating or 
attempting to participate in a University Education Program or Activity. The person is 
considered a Complainant regardless of whether they choose to file a Formal 
Complaint. 

3. Disciplinary Action  
Any action levied by the University against an Employee who is found responsible for 
Title IX Prohibited Conduct under these Procedures.  

4. Education Program or Activity  
Includes locations, events, or circumstances over which the University exercised 
substantial control over both the Respondent and the context in which the Title IX 
Prohibited Conduct occurs, and also includes any property owned or controlled by a 
student organization that is officially recognized by the University. 

5. Employee(s) 
All full-time and part-time faculty, University staff, student Employees, wage (including 
temporary employees), professional research staff, and post-doctoral fellows. 

6. Formal Complaint  
A document filed by a Complainant or signed by the Title IX Coordinator alleging Title IX 
Prohibited Conduct against a Respondent and requesting that the University investigate 
the allegation of Title IX Prohibited Conduct.  A signature includes a physical or digital 
signature or other indication that the Complainant or Title IX Coordinator is the person 
filing the complaint. A Formal Complaint may be filed with the Title IX Coordinator in 
person, by mail, by email, or using the online portal on the Title IX website.  

7. Investigator  
The individual or individuals designated by the Title IX Coordinator to be responsible for 
gathering evidence and drafting an investigative report. 

8. Outcomes 
The University statuses and educational opportunities, restrictions, and/or expectations 
for a Student found responsible for Title IX Prohibited Conduct. 

9. Outcome Council  
A body composed of University staff and faculty convened by the Office of Student 
Rights & Responsibilities to determine the Outcomes for a Student who is a Respondent 
found responsible for Title IX Prohibited Conduct. 

10. Party/Parties  
Complainant(s) and/or Respondent(s). 

11. Preponderance of the Evidence  
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The standard of proof applied under these Procedures in which, an allegation is proven 
if, based on the credible, relevant information acquired during the investigation and 
provided at the hearing on one side outweighs the credible, relevant information on the 
other side, such that is it more likely than not the alleged fact or conduct occurred. 

12. Protected Status 
Race, color, national origin, ancestry, age (for employment 40 and over), religion, 
creed, disability, sex, sexual orientation, gender identity, gender expression, marital 
status, pregnancy, genetic information, military enlistment, or veteran status. 

13. Reasonable Person 
A Reasonable Person under similar circumstances and with similar identities to the 
Complainant or Respondent.  

14. Remedies  
The measures provided to a Complainant and/or the University Community following a 
grievance process pursuant to these Procedures in which a Respondent is found 
responsible for Title IX Prohibited Conduct. 

15. Reporting Party or Reporter  
Any individual who has reported allegations of Title IX Prohibited Conduct pursuant to 
these Procedures. The Reporting Party need not be the Complainant. 

16. Respondent 
An individual or group who has been reported to have engaged in conduct that could 
constitute Title IX Prohibited Conduct. 

17. Responsible Employee  
All individuals who have the obligation to report alleged Prohibited Conduct to the 
Office of Equal Opportunity & Title IX pursuant to the University’s Reporting by 
University Employees of Disclosures Relating to the University’s Discrimination and 
Harassment Policy.  

18. Student(s) 
Any individual registered for or auditing classes at the University; enrolled in any 
University program; or on University premises for any purpose related to the same 
regardless if the class, program or other education activity is credit earning or part of a 
degree or non-degree program. An individual is also considered a Student if they have 
completed the immediately preceding term and are enrolled for a subsequent term or 
program; or if they are representing the University between terms or programs; or, if 
they are not officially enrolled for a particular term, but they have a continuing 
relationship with the University. 

19. Supportive Measures  
Non-disciplinary, non-punitive individualized services offered to the Complainant, 
Respondent, and/or Witnesses, as appropriate and reasonably available. 

20. Third Party / Third Parties 
Contractors, vendors, visitors, guests, prospective Students, applicants, alumni, or 
other third parties. 

21. Title IX Coordinator  
Title IX Coordinator means the Associate Vice Chancellor for Equal Opportunity & Title 
IX/Title IX Coordinator or their designee. 

22. Witness(es) 
A person asked to provide information or a statement under these Procedures. 

23. Written Notice  
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Notice by email to a Student’s or Employee’s University Official Email address ending in 
@du.edu or @law.du.edu or to the known email address of a Third Party. Notice may 
also be delivered in person or to an individual’s University or permanent address, as 
reported by the individual to the University. 

 Reporting  
 

A. At any time, any person may report Title IX Prohibited Conduct (whether or not the person 
reporting is the person alleged to have experienced the conduct), in person, by mail, by 
telephone, by electronic mail or other electronic submission to the Title IX Coordinator, or by 
any other means that results in the Title IX Coordinator receiving the person’s verbal or written 
report. 
 

B. After receiving a report, the Title IX Coordinator may conduct an initial assessment of the 
reported information to determine whether the nature or circumstances of the report are 
within the scope of these Procedures. If the Title IX Coordinator determines that the reported 
information does not fall within the scope of these Procedures, the Title IX Coordinator will, as 
appropriate, process the report under other appropriate procedures, refer to the matter to an 
appropriate administrator, provide the Complainant with resources, and/or close the matter.  

 
C. The University encourages Complainants to report incidents of Title IX Prohibited Conduct 

directly to the Office of Equal Opportunity & Title IX by contacting the Title IX Coordinator:  

Emily Babb, JD 
Associate Vice Chancellor of Equal Opportunity & Title IX,  
Title IX Coordinator  
University of Denver  
Office of Equal Opportunity & Title IX 
Driscoll Center South, Suite 30 
2050 E. Evans Ave.  
Denver CO 80208 
Phone: 303-871-7016 
TitleIX@du.edu 
https://www.du.edu/equalopportunity/titleix/index.html 
Title IX Online Report Form 

 
  Molly Hooker 

Deputy Title IX Coordinator 
University of Denver 
Office of Equal Opportunity & Title IX 
Driscoll Center South, Suite 30 
2050 E. Evans Ave.  
Denver CO 80208 
Phone: 303-871-7016 
TitleIX@du.edu 

 

mailto:TitleIX@du.edu
https://www.du.edu/equalopportunity/titleix/index.html
https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=110
https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=110
mailto:TitleIX@du.edu
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D. Individuals may also report alleged Title IX Prohibited Conduct to other units identified below, 
which must promptly inform Office of Equal Opportunity & Title IX of the report:  

Department of Campus Safety 
University of Denver  
2130 S. High St., MSC 6200 
Denver, CO 80208 
General Reports: 303-871-2334 
Anonymous Reports: 303-871-3130 
Emergencies: 911 and 303-871-3000 
https://www.du.edu/campussafety/contact-us/index.html 
 
Office of Student Rights & Responsibilities 
University of Denver - Community Commons  
2055 E. Evans Avenue, Suite 3001 
Denver, CO 80208 
303-871-2150 
srr@du.edu 
https://www.du.edu/studentlife/studentconduct/rightsresponsibilities.html 

 
Student Outreach & Support (SOS) Referral 
University of Denver - Community Commons  
2055 E. Evans Avenue, Suite 3100 
SOS@du.edu 
SOS Referral Online Report Form 
 
Housing and Residential Education Staff, including Resident Assistants (RAs), Graduate 
Resident Director (GRDs) 
Housing and Residential Education 
Dimond Family Residential Village 
2020 S. High Street, #P112 
Denver, CO 80210 
Phone: 303-871-2246 
housing@du.edu 
https://www.du.edu/housing/ 

 
E. Upon receiving a report of alleged Title IX Prohibited Conduct, the Title IX Coordinator must 

promptly 
1. Inform the Complainant in writing of their right to simultaneously or subsequently file a 

Formal Complaint pursuant to these Procedures and the process for doing so. 
2. Contact the Complainant to discuss the availability of Supportive Measures with or 

without the filing of a Formal Complaint. 
3. Consider the Complainant’s wishes with respect to Supportive Measures 
4. Offer Supportive Measures as provided in Section VI below. 

 
F. Responsible Employees are defined in the University’s Reporting by University Employees on 

Disclosures Relating to the University’s Discrimination and Harassment Policy.  Responsible 

https://www.du.edu/campussafety/contact-us/index.html
mailto:srr@du.edu
https://www.du.edu/studentlife/studentconduct/rightsresponsibilities.html
mailto:SOS@du.edu
https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=99
mailto:housing@du.edu
https://www.du.edu/housing/
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Employees will refer all reports of Title IX Protected Conduct to the Title IX Coordinator to 
facilitate resolution pursuant to these Procedures.  

 
G. The Office of Equal Opportunity & Title IX is not a confidential resource.  For any report of Title 

IX Prohibited Conduct, the University will endeavor to respect and safeguard the privacy 
interests of all individuals involved balanced with the need for a careful assessment of the 
allegation and any necessary steps to eliminate the conduct, prevent its recurrence, and address 
its effects.  
 
Information related to a report under these Procedures may be shared with those University 
Employees who have a “need to know” in order to offer Supportive Measures, assist in the 
active response, review, investigation, or resolution of the report.  Information regarding a 
report by a Student or Employee will not be shared with the Complainant’s or Respondent's 
parents, guardians, or any Third Party unless permissible for a Student under the Family 
Educational Rights and Privacy Act (FERPA). The University will not release information, 
including the identity of the parties, from proceedings under the Procedures except as required 
or permitted by law or University policy. 
 
Confidentiality means that a client or patient (including Students, staff, and faculty) sharing 
information with a designated campus or community professional can expect that the 
professional will only disclose such information with the individual’s express written permission, 
unless there is a continuing threat of serious harm to the patient/client or to others, or there is a 
legal obligation to reveal such information (e.g. where there is suspected abuse or neglect of a 
minor).  An individual can seek confidential assistance and support by speaking with specially 
designated confidential resources. The University has published a list specifying where Students 
may access the services of Confidential Employees, including the University’s Health & 
Counseling Center (HCC) and Center for Advocacy, Prevention, and Empowerment (CAPE).   
 

H. Anonymous Reporting  

1. Any individual other than a Responsible Employee can make a report without disclosing 
one’s own name, identifying the Respondent, or requesting any action. 

2. Anonymous reports are referred to Department of Campus Safety and the Title IX 
Coordinator for review for appropriate action.   

3. The University will review all anonymous reports, and where there is sufficient 
information, include applicable information in Clery Act reporting.  

4. Depending on the level of information available about the incident or the individuals 
involved, the University may not be able to fully respond or take further action in 
response to an anonymous report. 
 

I. Individuals have several reporting options within and outside the University.  Individuals may 
pursue these options simultaneously or any one of them separately. The University has 
resources to support a Complainant regardless of the course of action chosen. The University 
encourages Complainants to contact local law enforcement to report incidents of Title IX 
Prohibited Conduct that may also be crimes under state or federal criminal statutes. The 

https://www.du.edu/equalopportunity/resources/index.html
https://www.du.edu/health-and-counseling-center/
https://www.du.edu/health-and-counseling-center/
https://www.du.edu/health-and-counseling-center/cape/
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University will assist a Complainant, at the Complainant’s request, in contacting local law 
enforcement and will cooperate with law enforcement agencies if a Complainant decides to 
pursue the criminal process.  The University encourages all individuals to seek assistance from a 
medical provider, as needed, and/or law enforcement immediately after an incident of Sexual 
Harassment, whether or not the individual plans to pursue criminal action. This facilitates 
preservation of evidence and a timely response by law enforcement and/or the University. 

 
J. If a report of Title IX Prohibited Conduct discloses a serious and immediate threat to the 

University community, the University’s Department of Campus Safety will issue a timely 
notification to protect the health or safety of the community as required by the Clery Act.  The 
notification will not include the Complainant’s name. Pursuant to the Clery Act and VAWA, the 
Office of Equal Opportunity & Title IX will provide information regarding reported criminal 
incidents to the University’s Clery Coordinator for inclusion in the Daily Crime Log and in the 
University’s Annual Security Report.  The University may also share aggregate data about 
reports, Outcomes, and/or Disciplinary Action without including personally identifiable 
information. 

 
K. Timeliness and Location of Incident 

1. Although there is no time limit on reporting Title IX Prohibited Conduct, the University 
encourages Complainants and other individuals to promptly report allegations of Title 
IX Prohibited Conduct, preferably within 180 days of the last incident of Title IX 
Prohibited Conduct. Delays in reporting can prevent the University from gathering 
evidence sufficient to reach a determination as to the allegations and may result in a 
dismissal of a Formal Complaint. 

2. If the Respondent is no longer a Student or Employee, the University may not be able 
to impose Outcomes and/or Disciplinary Action against the Respondent.  Nevertheless, 
the University will still seek to provide Supportive Measures for a Complainant and take 
steps to end the Title IX Prohibited Conduct, prevent its recurrence, and address its 
effects.  

3. The University also encourages the reporting of conduct occurring off University 
Premises, including online or electronic conduct, that occurred in the context of 
employment or an Education Program or Activity of the University, or that has 
continuing adverse effects in employment or an Education Program or Activity, so that 
the University may address such conduct under these Procedures or other University 
policies and procedures, as applicable. 
 

L. Amnesty for Personal Use of Drugs or Alcohol 
1. The University recognizes that Students may be reluctant to seek assistance from a 

University official or emergency services after experiencing Prohibited Conduct or may 
be reluctant to seek assistance for themselves or others who may have experienced 
Sexual Harassment because they fear being held responsible by the University for 
alcohol or drug violations under the Honor Code related to the incident. 
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2. The University generally will not pursue disciplinary action under the Honor Code 
against a Student who makes a good faith report to an University official, contacts 
emergency services or who participates as a Party or Witness in participates as a Party 
or Witness in the grievance process related to Title IX Prohibited Conduct, for personal 
consumption of alcohol or other drugs that would otherwise be a violation of the 
Honor Code, provided the misconduct did not endanger the health or safety of others. 
However, this does not extend to the distribution, sale, or otherwise providing another 
individual with alcohol or drugs for the purposes of inducing incapacitation, as defined 
in the University’s Discrimination and Harassment Policy. 

3.  The University may, however, refer the Student for an evaluation related to their 
health status or substance use or otherwise engage with the Student in an assessment 
or educational discussion or pursue other non-disciplinary option regarding alcohol or 
other drug use. 

4. The University also provides the Medical Amnesty Process as set forth in the Honor 
Code. 

 Supportive Measures 
 

A. Supportive Measures are available regardless of whether the matter is reported to the 
University for purposes of initiating any formal grievance proceeding and before, after, and 
regardless of whether a Formal Complaint is filed. A Complainant who requests Supportive 
Measures retains the right to file a Formal Complaint either at the time the Supportive Measure 
is requested or at a later date.  

 
B. Supportive Measures are designed to restore or preserve equal access to the University’s 

Education Program or Activity without unreasonably burdening the other Party.  

 
C. Supportive Measures are not punitive in nature and are designed to protect the safety of all 

Parties or the University’s educational environment. Supportive Measures may include, but are 
not limited to 

1. Counseling through the MySSP Student Support Program 
2. Assistance in seeking academic assistance, including modified class schedules (including 

transfer to another section), permission to withdraw from and/or retake a class or 
attend a class via alternative means (e.g., online or independent study), and extension 
of assignment deadlines or other course-related adjustments 

3. Assistance in modifying University employment arrangements, including changes in 
work schedules, job assignments, work locations, and/or assigned parking 

4. Campus escort services 
5. Mutual restrictions on contact between the Parties 
6. Assistance in requesting leaves of absence 
7. Modifications to University housing arrangements, including immediate temporary 

relocation to safe living quarters and/or permanent reassignment of University housing 
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8. Assistance in arranging a meeting with law enforcement to discuss reporting or safety 
planning 

9. Assistance in modifying assigned parking 
10. Increased security and monitoring of certain areas of the campus 
11. Any other remedy which can be tailored to the involved individuals to achieve the goals 

of these Procedures 

 
D. The Title IX Coordinator is responsible for coordinating the effective implementation of 

Supportive Measures. 

 
E. Supportive Measures may also be requested by and made available to Respondents, Witnesses, 

and other impacted members of the University community.  The Title IX Coordinator will serve 
as the point of contact for any individual requesting Supportive Measures. 
 

F. Supportive Measures do not include Disciplinary Actions or Outcomes. The University shall not 
impose Disciplinary Actions or Outcomes on a Respondent unless and until after the Formal 
Resolution Process, as detailed in Section IX below, is completed. 

 
G. The University may remove a Respondent from its Education Program or Activity on an 

emergency basis if the University: 
1. Undertakes an individualized safety and risk analysis; 
2. Determines that an immediate threat to the physical health or safety of the Parties or 

any other Student or other individual arising from the allegations of Prohibited Conduct 
justifies removal; and 

3. Provides the Respondent with notice and an opportunity to challenge the decision 
immediately following the removal. 

 
H. The University may place a non-student Employee Respondent on administrative leave during 

the pendency of the Formal Resolution Process set forth in Section IX below. The University will 
not place a non-student Employee Respondent alleged to have committed Sexual Harassment 
on administrative leave due solely to the Sexual Harassment allegations that constitute Title IX 
Prohibited Conduct unless and until a Formal Complaint has been filed with the University. The 
University, in its discretion and based on the circumstances, will determine whether any 
administrative leave imposed is to be imposed with or without pay or benefits.   

 
I. The University will maintain as confidential any Supportive Measures provided to the 

Complainant or Respondent, to the extent that maintaining such confidentiality would not 
impair the ability of the University to provide the Supportive Measures. 
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 Bias, Training, and Presumptions 
 

A. Any individual designated as a Title IX Coordinator, Deputy Title IX Coordinator, Investigator, 
Hearing Officer, Decision-Maker for Disciplinary Action, Outcome Council Member, Appellate 
Officer, or person designated to facilitate an Informal Resolution Process must not have a 
conflict of interest or bias for or against Complainants or Respondents generally or an individual 
Complainant or Respondent. 

1. The University will provide training to the Title IX Coordinator, Deputy Title IX 
Coordinator, Investigators, Hearing Officers, Decision-Makers for Disciplinary Action, 
Outcome Council Members, Appellate Officers, and any person who facilitates the 
Informal Resolution Process.  The University will make the training materials used 
publicly available on the Office of Equal Opportunity & Title IX website. 

2. The University will provide training to Hearing Officers on the following:  
a) How to conduct a hearing;  
b) Issues of relevance, including when questions and evidence about the 

Complainant’s sexual predisposition or prior sexual behavior are not relevant;  
c) The definitions in the Policy, including but not limited to Consent; 
d) How to serve impartially by, among other things, avoiding prejudgment of the 

facts at issue, conflicts of interest, and bias; and other relevant issues; 
e) The effects of trauma on individuals involved in allegations of Sexual 

Harassment; and 
f) Any technology that might be used during a hearing. 

3. The University will provide training to all Investigators and the staff of the Office of 
Equal Opportunity & Title IX on the following:   

a) The Policy, including but not limited: 
i. The definition of Consent;  

ii. The scope of the University’s Education Program or Activity. 
b) These Procedures, including but not limited to: the presumption that a 

Respondent is not responsible and issues of relevance;  
c) How to conduct an investigation;  
d) How to serve impartially, including by avoiding prejudgment of the facts at issue, 

conflicts of interest, and bias; 
e) An explanation of relevant state and federal laws concerning sexual misconduct; 
f) Options for involving law enforcement; and 
g) The effects of trauma on individuals involved in allegations of Sexual 

Harassment. 
4. The University will provide training to Decision-Makers for Disciplinary Action and 

Outcome Council Members on the following: 
a) The definitions in the Policy, including but not limited to Consent; 
b) The scope of the University’s Education Program or Activity.  
c) How to conduct an investigation;  
d) How to conduct a hearing;  
e) Issues of relevance, including when questions and evidence about the 

Complainant’s sexual predisposition or prior sexual behavior are not relevant;  
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f) How to serve impartially by, among other things, avoiding prejudgment of the 
facts at issue, conflicts of interest, and bias; and other relevant issues; and 

g) The effects of trauma on individuals involved in allegations of Sexual 
Harassment. 

5. The University will provide training to Appellate Officers on the following: 
a) The definitions in the Policy, including but not limited to Consent; 
b) The scope of the University’s Education Program or Activity.  
c) How to conduct an investigation;  
d) How to conduct a hearing;  
e) Issues of relevance, including when questions and evidence about the 

Complainant’s sexual predisposition or prior sexual behavior are not relevant;  
f) How to serve impartially by, among other things, avoiding prejudgment of the 

facts at issue, conflicts of interest, and bias; and other relevant issues; and 
g) The effects of trauma on individuals involved in allegations of Sexual 

Harassment. 
 

B. All Complaints are presumed to be made in good faith and all Complainants have the right to be 
taken seriously. 
 

C. A Respondent is presumed not responsible for alleged conduct unless and until a determination 
regarding responsibility by a Preponderance of the Evidence is made at the conclusion of the 
Formal Resolution Process set forth in Section IX below 
 

D. At any point during the grievance process, Parties or Witnesses may request disability-related or 
language assistance accommodations by contacting the Title IX Coordinator who will facilitate 
interactions with the Disability Services Program or the ADA Coordinator, as appropriate.  
 

E. The University will objectively evaluate all relevant evidence, including both inculpatory and 
exculpatory evidence. 
 

F. The University will not make credibility determinations based on a person’s status as a 
Complainant, Respondent, or Witness. 
 

G. The University will endeavor to complete the processes set forth in these Procedures, including 
any appeals and any Informal Resolution Process if selected, within a reasonably prompt 
timeframe. The University may extend these timeframes for good cause with Written Notice to 
the Parties of the delay or extension and the reason for such delay or extension. Good cause 
may include considerations such as the absence of a Party, a Party’s advisor, or a Witness; 
concurrent law enforcement activity; or the need for language assistance or accommodation of 
disabilities. 

 Informal Resolution Process 
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A. Informal Resolution  
Informal Resolution is an alternative resolution process that does not include a full investigation 
or hearing.  Informal Resolution is typically a spectrum of facilitated, or structured, and 
adaptable processes between the Complainant, the Respondent, and/or other affected 
community members that seeks to identify and meet the needs of the Parties, acknowledge 
harm and seek to repair the harm (to the extent possible) experienced by the Complainant 
and/or the University community.  

B. Availability of Informal Resolution Process 
1. The University will not require that the Parties participate in the Informal Resolution 

Process. 
2. After a Formal Complaint is filed, the Title IX Coordinator may offer the Informal 

Resolution Process to the Parties in certain circumstances.  The Title IX Coordinator 
reserves the right to determine whether the Informal Resolution Process is appropriate 
in a specific case. 

a) The Informal Resolution Process is only available after a Formal Complaint is filed 
and only if all Parties voluntarily consent, in writing, to the Informal Resolution 
Process. 

i. However, any time prior to agreeing to a resolution, any Party has the 
right to withdraw from the Informal Resolution Process and resume the 
Formal Resolution Process described in Section IX below. 

b) The Informal Resolution Process is not available to resolve allegations of Sexual 
Harassment in which the Complainant is a Student of the University and the 
Respondent is an Employee of the University. 

3. If the Parties voluntarily consent, the University may implement the Informal 
Resolution Process any time prior to reaching a determination regarding responsibility. 

C. Notice of Availability of Informal Resolution Process 
1. If the Informal Resolution Process is available, the Title IX Coordinator will issue Written 

Notice to the Parties disclosing: 
a) The allegations; 
b) The requirements of the Informal Resolution Process, including the 

circumstances under which it precludes the Parties from resuming a Formal 
Complaint arising from the same allegations; 

c) Any consequences resulting from participating in the Informal Resolution 
Process, including the records that will be maintained or could be shared; 

d) That either Party may withdraw from the Informal Resolution Process and 
resume the Formal Resolution process prior to agreeing to a resolution.  

D. Resolution 
After the Parties have agreed to an Informal Resolution Process, reached a resolution, and the 
Title IX Coordinator has accepted the result of that process, the resolution is binding, and the 
Parties generally are precluded from resuming or restarting the Formal Resolution Process 
related to the Formal Complaint. No Party can appeal a binding resolution. 
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E. Timeframe  
The University will make a good faith effort to complete the Informal Resolution Process within 
an average of sixty (60) to ninety (90) business days, without jeopardizing the rights of a Party. 

 Formal Resolution Process 
 

A. Formal Complaint 
1. A Complainant has the option to file a Formal Complaint against a Respondent alleging 

Title IX Prohibited Conduct and requesting that the University investigate those 
allegations.  To file a Formal Complaint, the Complainant should contact the Title IX 
Coordinator and sign and submit the University’s Formal Complaint form online, in 
person, or by email by contacting the Title IX Coordinator as follows: 

Emily Babb, JD 
University of Denver  
Office of Equal Opportunity & Title IX 
Driscoll Center South, Suite 30 
2050 E. Evans Ave.  
Denver CO 80208 
303-871-7016 
TitleIX@du.edu 
 

2. When a Complainant does not wish to file a Formal Complaint on their own behalf, the 
Title IX Coordinator may, in their discretion, prepare and file a Formal Complaint by 
signing the Formal Complaint form. In assessing whether to file a Formal Complaint, the 
Title IX Coordinator will consider the following factors in evaluating such request(s): (1) 
the totality of the known circumstances, (2) the presence of any risk factors as outlined 
below, (3) the potential impact of such action(s) on the Complainant, (4) any evidence 
showing Respondent made statements of admission or otherwise accepted 
responsibility for the Prohibited Conduct, (5) the existence of any independent 
information or evidence regarding the Prohibited Conduct, and (6) any other available 
and relevant information.  
 

Risk factors include: 
a) Whether the Respondent has prior arrests, is the subject of prior reports and/or 

complaints related to any form of Prohibited Conduct, or has any history of violent 
behavior; 

b) Whether the Respondent has a history of failing to comply with any University No 
Contact Order, other University protective measures, and/or any judicial protective 
order; 

c) Whether Respondent has threatened to commit violence or any form of Prohibited 
Conduct; 

d) Whether the alleged Title IX Prohibited Conduct involved multiple Respondents; 
e) Whether the alleged Title IX Prohibited Conduct involved physical violence. Physical 

violence means exerting control over another person through the use of physical 

mailto:TitleIX@du.edu
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force. Examples of physical violence including hitting, punching, slapping, kicking, 
restraining, strangling, and brandishing or using any weapon; 

f) Whether the report reveals a pattern of Prohibited Conduct (e.g., by the 
Respondent, by a particular group or organization, around a particular recurring 
event or activity, or at a particular location); 

g) Whether the alleged Title IX Prohibited Conduct was facilitated through the use of 
“date-rape” or similar drugs or intoxicants; 

h) Whether the Complainant is (or was at the time of the alleged Title IX Prohibited 
Conduct) a minor (under 18); 

i) Whether any other aggravating circumstances or signs of predatory behavior are 
present. 

When the Title IX Coordinator signs a Formal Complaint, the Title IX Coordinator is not the 
Complainant or otherwise a Party. While the Complainant may choose to not participate in the 
grievance process initiated by the Title IX Coordinator’s signing of a Formal Complaint, the 
Complainant will still be treated as a Party entitled to inspect and review evidence and to 
receive all notices, including the notice of allegations, the notice of hearing, and the notice of 
Outcome. At no time will the University coerce or retaliate against a Complainant in order to 
convince the Complainant to participate in the grievance process. 
 

B. Dismissal of a Formal Complaint 
1. The Title IX Coordinator will dismiss a Formal Complaint, and the University shall not 

conduct any investigation under these Procedures, if: 
a) The conduct alleged in the Formal Complaint would not constitute Title IX 

Prohibited Conduct as defined by the University’s Discrimination and Harassment 
Policy even if proved; or 

b) The conduct alleged in the Formal Complaint did not occur within the Scope and 
Jurisdiction of these Procedures, as described in Section II above. 

c) The Title IX Coordinator, in their discretion, may dismiss a Formal Complaint, or any 
allegations therein, at any time during the investigation or hearing, if: 

a. The Complainant notifies the Title IX Coordinator in writing that the 
Complainant would like to withdraw the Formal Complaint or any 
allegations therein; and/or 

b. The Respondent is not enrolled or employed by the University; and/or 
c. Specific circumstances prevent the University from gathering evidence 

sufficient to reach a determination as to the Formal Complaint or 
allegations therein. 

2. The dismissal of a Formal Complaint under Section IX.B.1 of these Procedures does not 
preclude the University from conducting an investigation or taking action under other 
applicable University policies and procedures with regard to conduct that is not subject 
to these Procedures. 

3. Upon dismissal of the Formal Complaint or any allegations therein, the Title IX 
Coordinator will promptly send Written Notice of the dismissal and the reasons therefor 
simultaneously to the Parties. 

4. Either Party may appeal the decision to dismiss a Formal Complaint. 
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C. Consolidation 
1. The Title IX Coordinator may consolidate Formal Complaints as to allegations of Title IX 

Prohibited Conduct where the allegations arise out of the same facts or circumstances.  
2. The Title IX Coordinator may, in consultation with other University administrators, elect 

to consolidate the investigation of Formal Complaints as to allegations of Title IX 
Prohibited Conduct with complaints of violations of other University policies where the 
allegations arise out of the same facts or circumstances.  

a) For purposes of such consolidation, the Investigator may conduct a single 
investigation. 

b) Following the completion of the investigation, the University may decide, in its 
sole discretion, whether to proceed with all allegations under these Procedures 
or whether to proceed with the allegations related to violations of other 
University policies under the applicable procedures (e.g., the Honor Code). 

3. The Title IX Coordinator may also consolidate a single Complainant or multiple 
Complainants, a single Respondent or multiple Respondents, and allegations of conduct 
that is temporally or logically connected.   

4. If Formal Complaints involving multiple Complainants and/or multiple Respondents are 
consolidated, each Party will have access to all of the information being considered, 
including information provided by all involved Complainants, all involved Respondents, 
and all involved Witnesses.  

5. The decision to consolidate is not subject to appeal. 

D. Timeframe for Conclusion 
1. The University will make a good faith effort to complete the Formal Resolution Process, 

including the hearing but excluding appeals, within an average of sixty (60) to ninety 
(90) business days, without jeopardizing the rights of a Party.  

2. The timeframe for resolution will depend on the availability of Witnesses, University 
breaks or vacations, complexities of a case, including the number of Witnesses and 
volume of information provided by the Parties, as well as other considerations.  

3. The University will strive to complete the process in a timely manner by balancing 
principles of thoroughness and fundamental fairness with promptness.  However, the 
University’s failure to meet the timeframes specified herein, or failure to provide notice 
of the extension of these timeframes, shall not be grounds for dismissing any matter 
and shall not be the basis of an appeal of any matter; nor shall any such failure limit the 
University’s ability to complete the Formal Resolution Process, impose Outcomes, 
enact Disciplinary Actions, or limit the University’s ability take any other required 
administrative action under these Procedures. 

4. The University will provide regular updates to the Parties of the status of the Formal 
Resolution Process. 

E. Written Notice  
1. Upon receipt of a Formal Complaint, the Title IX Coordinator will issue Written Notice 

of allegations to the Respondent and Complainant, if known.  
2. The Written Notice will be provided to each Party with sufficient time to prepare a 

response before any initial interview. 
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3. The Written Notice will include the following: 
a) A description of the University’s Title IX Procedures, including the Informal 

Resolution Process; 
b) A description of the allegations including sufficient details such as: 

i. The identities of the Parties involved in the incident; 
ii. The alleged conduct constituting Sexual Harassment; 

iii. The date and location of the alleged incident; 
c) A statement that the Respondent is presumed not responsible for alleged 

conduct unless and until a determination regarding responsibility is made at the 
conclusion of the Formal Resolution Process set forth in Section IX below. 

d) The identity of the assigned Investigator(s) and information on how the Parties 
may challenge the participation by the Investigator(s) on the basis of bias or 
conflict of interest; 

e) A statement that the Parties have the right to an advisor of their choice; 
f) A statement that the Parties have the right to inspect and review evidence; 
g) A statement instructing the Parties to preserve any potentially relevant evidence 

in any format; 
h) A statement that Retaliation is prohibited; and 
i) For Students, a statement that the Honor Code includes prohibitions on 

intentionally giving false or misleading information to a University official. 
4. If, during the course of an investigation, the University decides to investigate additional 

allegations about the Complainant or Respondent relating to the same facts or 
circumstances, but that were not included in the earlier written notice, the University 
will provide notice of the additional allegations to the Parties whose identities are 
known. 

F. Advisors and Support Persons 
1. Throughout the Title IX process, each Party has the right to have one (1) advisor of their 

choice and one support person of their choice. A Party may have the same advisor and 
support person throughout the process or may choose to have a different advisor or 
support person at various stages of the process, such as during interviews, meetings 
with the Title IX Coordinator, or the hearing.  

2. The University will communicate with a Party directly and not through an advisor or 
support person.  

3. The University establishes the following restrictions on the extent to which an advisor 
or support person may participate in the process, and these restrictions apply equally 
to Complainants and Respondents.  

a) Advisors and support persons may not:  
i. Present information on behalf of the Party;  

ii. Submit documents on behalf of the Party;  
iii. Discuss any matter directly with University administrators or Investigator 

in the absence of the Party. 
b) Except for the role of an advisor as specifically set forth in Section IX below, 

advisors and support persons may not speak on behalf of the Party or otherwise 
actively participate in any proceeding.  
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c) The Office will not consider or accept submissions or information from an advisor 
or support person. If an advisor or support person attempts to present 
information or submit documents on behalf of any Party, the Office will notify 
the Party and provide the Party a reasonable amount of time to submit the 
information or documents directly, however the Office will not extend 
procedural deadlines for this reason. If the Party elects not to submit the 
information or documents, such information will not be considered in the 
investigation or any resolution.  

4. If a Party does not have an advisor present during the hearing, the University will 
appoint an advisor of its choice for the Party for the sole purpose of conducting cross-
examination.  

5. Although the advisor may be, but need not be, an attorney, their participation in the 
process is subject to the limitations described herein.  

6. The advisor may be present at any proceedings that are part of the Formal Resolution 
Process. If a Party wishes to have an advisor present at a proceeding, the University will 
work within reason to schedule the proceeding so the advisor may attend, without 
unreasonably delaying the progress of the Formal Resolution Process.  The advisor may 
consult directly with the Party whom they are advising in a manner that does not 
disrupt or delay the proceeding.   

7. The University may exclude advisors and support persons who act in a manner contrary 
to these limitations or otherwise disrupt any proceeding from that proceeding and/or 
future proceedings. This includes excluding an advisor and/or support person from the 
Hearing if they violate standards of decorum. 

G. Investigation 
1. The University will investigate the allegations in a Formal Complaint. 
2. The University, and not the Complainant or the Respondent, has the burden of 

gathering evidence sufficient to reach a determination regarding responsibility.  
3. The Investigator may gather evidence by:  

a) Collecting relevant documents and other information; 
b) Interviewing the Parties and Witnesses; and/or 
c) Receiving documents, Witness lists, requests to gather documentation or other 

information from the Complainant, Respondent, Witnesses, or Third Parties. 
4. The University will not restrict the ability of either Party to discuss the allegations under 

investigation or to gather and present relevant evidence. 
5. The University encourages Parties to raise all issues or allegations that may arise out of 

the same facts or circumstances at the outset of the investigation. 
6. The University cannot access, consider, disclose, or otherwise use a Party’s records that 

are made or maintained by a health care professional acting in their professional 
capacity, and which are made or maintained in connection with the provision of 
treatment to the Party, unless the University obtains that Party’s voluntary written 
consent to do so for the resolution process. 

7. During the investigation, each Party has an equal opportunity to present Witnesses 
who have relevant information, including fact and expert witnesses, and other 
inculpatory and exculpatory evidence to the Investigator, such as documents, 
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communications, photographs, and other evidence, and suggest questions to be posed 
to the other Party or Witness. 

8. The Investigator will provide Written Notice of the date, time, location, participants, 
and purpose of any investigative interview or other meeting to any Party whose 
participation is invited or expected with sufficient time for the Party to prepare to 
participate. 

9. The Investigator will record, with permission of the Party or Witness, and transcribe all 
interviews. For Parties and Witnesses who elect not to have their interview recorded, 
the Investigator will prepare a statement of the interview. The Party or Witness will be 
given the opportunity to review the interview statements of their own interview and 
correct spelling/grammar and factual errors and provide clarification if needed by the 
deadline designated by the Investigator. 

10. Prior to conclusion of the investigation, the Investigator will make available to each 
Party and to each Party’s advisor, if any, via the University’s chosen cloud storage 
platform all evidence obtained as part of the investigation that is directly related to the 
allegations raised in the Formal Complaint whether or not the University intends to rely 
on such evidence in reaching a determination regarding responsibility. The Parties and 
each Party’s advisor may not download, photograph, copy or otherwise duplicate, 
share or transmit the evidence provided by the Investigator. 

a) Each Party may submit a written response, which the Investigator will consider 
prior to conclusion of the investigation and completion of the investigative 
report. 

b) The written response, if any, must be submitted to the Investigator by the 
deadline designated by the Investigator, which will be at least ten (10) business 
days after the Investigator makes the evidence available to the Party, unless the 
deadline is extended for good cause.  

c) If the Investigator receives information from a Party in response to the evidence 
that warrants further substantive investigation or review, the Investigator, in 
consultation with the Title IX Coordinator, has the discretion to extend the 
investigation. If the Investigator extends the investigation, the Investigator will 
notify the parties in writing, issue the additional evidence, and provide the 
Parties access to such evidence for review and comment for ten (10) business 
days. 

11. The Investigator will create an investigative report that fairly summarizes relevant 
evidence. 

a) The Investigator must conduct an objective evaluation of all relevant evidence, 
including both inculpatory and exculpatory evidence.  

b) Any information not provided to the Investigator prior to the final investigative 
report will not be allowed during the hearing unless the Party offering the 
evidence can clearly demonstrate that such information was not reasonably 
available to the Parties at the time of the investigation through the exercise of 
reasonable diligence or that the evidence has significant relevance to a material 
fact at issue in the investigation.   
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c) If, after the final investigative report is issued, a Party provides or identifies 
evidence that they did not previously provide or identify despite that evidence 
being reasonably available to them during the investigation process, the Hearing 
Officer may, at their discretion, draw a negative inference from the Party’s delay 
in providing or identifying the evidence. 

12. At least ten (10) business days prior to the scheduled hearing, the Title IX Coordinator 
will make available via the University’s chosen cloud storage platform to each Party and 
to each Party’s advisor, if any, the investigative report. 

a) Each Party may submit a written response, which the Title IX Coordinator will 
submit to the Hearing Officer for consideration at the hearing. 

b) The written response, if any, must be submitted to the Title IX Coordinator by 
the deadline designated by the Title IX Coordinator, unless the deadline is 
extended for good cause. The written response, if any, will be provided to the 
Parties prior to the hearing. 

13. After the investigative report is issued but no later than five (5) business days before 
scheduled hearing, either Party may request an Informal Resolution Process subject to 
the provisions set forth in Section VIII. 

H. Hearing 
1. General Conduct of the Hearing 

a) The University will appoint a Hearing Officer to serve as the Decision-Maker at 
the hearing. 

i. The University will notify both Parties of the identity of Hearing Officer at 
least seven (7) business days prior to date of the hearing. 

ii.  The Parties have two (2) business days from receipt of the names to raise 
any objection to the participation of the Hearing Officer based on actual 
conflict of interest, bias, or prejudice.  

b) The Hearing Officer has discretion to determine whether to hold a pre-hearing 
meeting or to have the Parties submit written materials to address the following: 

i. The Party’s designated advisor to conduct cross-examination; 
ii. The Witnesses a Party will request to call; and 

iii. Decisions regarding relevance of evidence. 
c) Prior to the hearing, the Hearing Officer will review the investigative report and 

the written responses provided by the Parties, if any. 
d) The Hearing Officer will conduct a live hearing, with all questioning conducted in 

real time.  
e) The hearing may occur in person or virtually in a manner allowing the 

participants to simultaneously see and hear the Party or Witness answering 
questions.  

i. If either Party submits a request for a virtual hearing no later than five (5) 
business days prior to the scheduled hearing, the hearing will occur 
virtually.  

f) The University will record the hearing and make a transcript of the hearing 
available to the Parties for inspection and review via the University’s chosen 
cloud storage platform. 
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g) Both Parties must be accompanied by an advisor to the hearing.  If a Party does 
not have an advisor for the hearing, the University will provide without fee or 
charge to that Party an advisor of the University’s choice for that Party.   

h) Each Party’s advisor must conduct any cross-examination of the other Party and 
any Witnesses. Apart from conducting cross-examination, the Parties’ advisors 
do not have a speaking role at the hearing; an advisors’ participation is limited to 
conferring with the Party at intervals set by the Hearing Officer. 

i) The University has the authority to establish standards of decorum for the 
hearing that apply equally to each Party, Witness or advisor. The standards of 
decorum may, among other things, address the process for cross-examination, 
including rules and practices to facilitate cross-examination that is relevant, 
respectful, and not abusive.  The Office of Equal Opportunity & Title IX will 
maintain the standards of decorum, and provide the standards of decorum to 
the parties with the Notice of Hearing.  

2. Standard of Evidence 
a) The Hearing Officer will make a determination of responsibility using the 

Preponderance of the Evidence standard. 
3. Relevant Evidence Considered 

a) In making a determination of responsibility, the Hearing Officer may only 
consider relevant evidence. 

b) In making a determination of Outcomes or Disciplinary Action, the Outcomes 
Council and Decision-Maker for Disciplinary Action may only consider relevant 
evidence. 

c) Relevant evidence is evidence having any tendency to make the existence of any 
fact that is of consequence to the determinations to be made more probable or 
less probable than it would be without the evidence. 

d) The Hearing Officer will not consider: 
i. Evidence about the Parties’ sexual predisposition or prior sexual behavior, 

except that the Hearing Officer may consider: 
a. Evidence about the Parties’ prior sexual behavior, when offered to 

prove that someone other than the Respondent committed the 
conduct alleged by the Complainant; or 

b. Evidence concerning specific incidents of the Complainant’s prior 
sexual behavior with respect to the Respondent, when offered to 
prove Consent. 

ii. Information protected under a legally recognized privilege, unless the 
person holding such privilege has waived the privilege. 

e) The Hearing Officer cannot draw an inference about the determination regarding 
responsibility based solely on a Party’s or Witness’s absence from the hearing or 
refusal to answer cross-examination or other questions. 

f) The Hearing Officer will conduct an objective evaluation of all relevant evidence, 
including both inculpatory and exculpatory evidence.  

i. Any information not provided to the Investigator prior to the final 
investigative report will not be allowed during the hearing unless the Party 
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offering the evidence can clearly demonstrate that such information was 
not reasonably available to the Party through the exercise of reasonable 
diligence at the time of the investigation or that the evidence has 
significant relevance to a material fact at issue in the investigation.  

ii. If, after the final investigative report is issued, a Party provides or 
identifies evidence that they did not previously provide or identify despite 
that evidence being reasonably available to them during the investigation 
process, the Hearing Officer may, at their discretion, draw a negative 
inference from the Party’s delay in providing or identifying the evidence. 

4. Party Statements and Witness Examination 
a) Each Party will have an equal amount of time in which to make a statement of 

their case. 
b) The Hearing Officer may ask questions of any Party or Witness.  
c) The Hearing Officer will allow each Party’s advisor to cross-examine Witnesses by 

asking all relevant questions and follow up questions, including those challenging 
credibility.  

d) Cross examination may not be conducted by either Party. Cross examination 
must be conducted by an advisor acting on a Party’s behalf.  

e) Before a Party or Witness answers a question, the Hearing Officer will determine 
whether the question is relevant and explain any decision to exclude a question 
as not relevant. 

f) After the Party’s advisors have completed their cross-examination, the Hearing 
Officer will again have an opportunity to ask any additional questions or any 
Party or Witness. 

g) Each Party will have an equal amount of time in which to make a closing 
statement. 

I. Written Determination 
1. After considering the investigative report, including any Party’s written response to the 

investigative report, and all relevant evidence presented at the hearing, the Hearing 
Officer will issue a written determination.  

2. Before the Hearing Officer issues the written determination, if the Hearing Officer has 
made a finding of responsibility, the Hearing Officer will provide the Outcome Council 
or Decision-Maker for Disciplinary Action with the written determination for purposes 
of determining Remedies, Outcomes and Disciplinary Action, respectively. The 
Outcome Council or Decision-Maker for Disciplinary Action will communicate the 
Remedies, Outcomes and Disciplinary Action to the Hearing Officer, in writing.  

3. Following the determination from the Outcome Council or Decision-Maker for 
Disciplinary Action, the Title IX Coordinator will provide the written determination 
simultaneously to the Parties. 

4. The written determination will include: 
a) Identification of the allegations potentially constituting Sexual Harassment; 
b) A description of the procedural steps from the receipt of the Formal Complaint 

through the determination, including any notifications to the Parties, interviews, 
site visits, methods used to gather other evidence, and hearings held; 
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c) Findings of fact supporting the determination; 
d) Conclusions regarding the application of these Procedures to the facts; 
e) A statement of, and rationale for, the result as to each allegation, including: 

i. A determination regarding responsibility; 
ii. Any Disciplinary Actions or Outcomes imposed on the Respondent; 

iii. Whether any Remedies will be provided to the Complainant; 
f) Procedures and permissible bases for the Parties to appeal. 

5. The written determination becomes final five (5) business days after it is sent to the 
Parties unless an appeal is filed. 

J. Remedies/Outcomes/Disciplinary Actions 
1. Remedies are designed to restore or preserve equal access to the University’s 

Education Program or Activity. Remedies, to allow Complainant access, may be 
disciplinary or punitive against the Respondent. 

2. In the event the Hearing Officer finds the Respondent responsible for Sexual 
Harassment 

a) The Outcome Council or the Decision-Maker for Disciplinary Action may consult 
with the Title IX Coordinator or other appropriate University official in 
determining Remedies.  The Remedies should eliminate a hostile environment 
for the Complainant and/or provide safety protections for the Complainant or 
the University Community. 

b) If the Respondent is a Student, the Outcome Council will determine the 
appropriate Outcomes for the Respondent and Remedies for the Complainant.  

i. The University will notify both Parties of identity of the members of the 
Outcome Council at least seven (7) business days prior to convening the 
Outcome Council. The Parties have two (2) business days from receipt of 
the names to raise any objection to the participation of the member based 
on actual conflict of interest, bias, or prejudice.  

ii. The criteria for selection of the Outcome Council are set forth in the Honor 
Code. 

iii. In determining Outcomes, the Outcome Council has the following primary 
objectives:  

a. Promoting safety or deterring individuals from similar future 
behavior;  

b. Protecting the University community;  
c. Ending Prohibited Conduct;  
d. Taking steps reasonably calculated to prevent the future 

reoccurrence of the Prohibited Conduct;  
e. Restoring the Complainant to their pre-deprivation status, to the 

extent practical and possible.   
iv. The Outcome Council considers the following criteria in determining 

Outcomes to meet those objectives:  
a. Nature and severity of the action;  
b. The degree of physical violence (if any) associated with the 

Prohibited Conduct 
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c. Number of Complainants;  
d. Number of impacted individuals;  
e. Prior Student Rights & Responsibilities history or relevant or related 

criminal convictions (if known) of the Respondent;  
f. Whether the Respondent has accepted responsibility; 
g. The impact the Prohibited Conduct has had on the Complainant(s), 

University Community, community members, University and 
community safety, and University environment;  

h. The maintenance of a safe, nondiscriminatory, and respectful living, 
learning, and working environment, and 

i. Any other mitigating, aggravating, or compelling factors.   
v. The range of Outcomes include:  

a. Status Outcomes, including Warning, Probation, Deferred 
Suspension, Suspension, and Dismissal;  

b. Educational Outcomes, including but not limited to Written 
Assignments, Worksheets, Programs & Activities; Interventions; 
Restrictions; and Referrals. 

c) If the Respondent is not a Student, then the Decision-Maker for Disciplinary 
Action is as follows: 

i. For Employees who are staff, the Respondent’s supervisor or other 
responsible administrator will determine the appropriate Disciplinary 
Action in consultation with the Division of Human Resources & Inclusive 
Community.  The Respondent’s supervisor, or the Division of Human 
Resources & Inclusive Community, shall also notify the Title IX Coordinator 
and Hearing Officer of the Disciplinary Action imposed.   

ii. For Employees who are faculty, the Vice Provost for Faculty Affairs will 
determine the appropriate Disciplinary Action in consultation with the 
dean of the applicable college or school. The Vice Provost for Faculty 
Affairs shall also notify the Title IX Coordinator and Hearing Officer of the 
Disciplinary Action imposed.  Disciplinary Action involving faculty is further 
subject to the Policies and Procedures Relating to Faculty Appointment, 
Promotion and Tenure.  

iii. The University will notify both Parties of identity of the Decision-Maker for 
Disciplinary Action at least seven (7) business days prior to the hearing. 
The Parties have two (2) business days from receipt of the name to raise 
any objection to the participation of the member based on actual conflict 
of interest, bias, or prejudice.   

iv. In determining Disciplinary Action, the Decision-Maker for Disciplinary 
Action has the following objectives:  

a. Promoting safety and protecting the University community;  
b. Sanctioning individuals for engaging in Prohibited Conduct and 

deterring individuals from similar future behavior;  
c. Ending Prohibited Conduct;  
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d. Taking steps reasonably calculated to prevent the future 
reoccurrence of the Prohibited Conduct;  

e. Restoring the Complainant to their pre-deprivation status, to the 
extent practical and possible.   

v. In determining Disciplinary Action, the Decision-Maker for Disciplinary 
Action will consider whether the nature of the conduct at issue warrants 
removal from the University, either permanent (termination) or temporary 
(suspension). The Decision-Maker for Disciplinary Action will also consider 
other factors including, but are not limited to: 

a. The nature of the Prohibited Conduct; 
b. The degree of physical violence (if any) associated with the 

Prohibited Conduct; 
c. The impact of the Prohibited Conduct on the Complainant or 

University community;  
d. Prior disciplinary history of the Respondent or relevant or 

related criminal convictions (if known) (shared only upon a 
finding of responsibility for the allegation); 

e. Whether the Respondent has accepted responsibility for the 
Prohibited Conduct; 

f. Previous University response to similar conduct; 
g. The maintenance of a safe, nondiscriminatory, and respectful 

living, learning, and working environment; and  
h. Any other mitigating, aggravating, or compelling factors. 

vi. Disciplinary Action for Employees may vary, up to and including 
termination of employment, based on the circumstances of the matter, 
and includes but is not limited to: 

a. Prohibition from various academic or managerial responsibilities 
involving the Complainant or others; 

b. Informal or formal coaching; 
c. Training or education; 
d. A letter of reprimand placed in a Respondent’s personnel file;  
e. Restrictions on a Respondent’s access to University programs or 

facilities;  
f. Limitations on merit pay or other salary increases for a specific 

period; or  
g. Demotion, suspension, or dismissal/termination from the 

University, or a recommendation that a separate process required 
to impose such action be commenced. Such a process shall rely on 
the written determination pursuant to these Procedures and may 
only address appropriate Disciplinary Action. 

K. Appeal 
1. Appealable Issues 

a) Either Party may appeal: 
i. Dismissal of a Formal Complaint or any allegations therein; or 
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ii. A Written Determination regarding responsibility and Outcomes and 
Disciplinary Actions. 

b) No other issue may be appealed. 
2. Bases for Appeal 

a) A Party may only appeal on one or more of the following bases: 
i. Procedural irregularity that affected the outcome of the matter; 

ii. New and relevant evidence not reasonably available at the time the 
determination regarding responsibility or dismissal of the Formal 
Complaint was made that could affect the outcome of the matter;  

a. This basis for appeal is not satisfied simply because evidence was 
not presented during the proceedings if the evidence was 
reasonably available at the time the determination was made. 

iii. The Title IX Coordinator, Investigator, Hearing Officer, Outcome Council, or 
Decision Maker for Disciplinary Action had a conflict of interest or bias for 
or against Complainants or Respondents generally, or the individual 
Complainant or Respondent, that affected the outcome of the matter; or 

iv. Where the Respondent is a Student, the Outcomes imposed are 
substantially disproportionate to the severity of the violation.  

b) Mere disagreement with the decision is not grounds for appeal under these 
Procedures. The appellate process shall not re-hear a matter in part or in its 
entirety.   

3. Filing an Appeal 
a) If a Party wishes to file an appeal, the Party must submit the appeal to the Title 

IX Coordinator in writing no later than five (5) business days after: 
i. The notice of dismissal of the Formal Complaint; or  

ii.  Written determination is sent to the Party. 
b) The written appeal must state with specificity: 

i. The issues being appealed; and 
ii. The bases for the appeal. 

4. Timeframe for Completion of Appeal 
a) The University will make a good faith effort to complete the appeal within fifteen 

(15) business days of the date the appeal is provided to the Appellate Officer. 
b) The timeframe for completion of appeal may be extended for good cause. If the 

timeframe for completion of appeal is extended, the Title IX Coordinator will 
notify both Parties in writing of the delay or extension and the reasons for the 
delay or extension. 

5. Appeal Procedure 
a) After receiving a timely written appeal, the Title IX Coordinator will notify the 

Parties in writing: 
i. That the appeal was submitted; 

ii. The opportunity for the Party who did not submit an appeal to: 
a. Review the appeal statement of the other Party; and 
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b. Submit a written statement in support of or challenging the issues 
being appealed within five (5) business days of the date of the 
Written Notice of appeal.  

b) The Appellate Officer shall not be the same person as the decision-makers that 
reached the determination regarding responsibility or dismissal of the Formal 
Complaint, the investigator(s), or the Title IX Coordinator.   

i. The Appellate Officers are as follows: 
a. For Students, the Vice Chancellor for Student Affairs or designee; 
b. For Employees who are staff, the Vice Chancellor for Human 

Resources or designee; and 
c. For Employees who are faculty, the Provost and Executive Vice 

Chancellor or designee. 
ii. The University will notify both Parties of the identity of the Appellate 

Officer, and the Parties will have two (2) business days from receipt of the 
name to raise any objection to the participation of the member based on 
actual conflict of interest, bias, or prejudice. 

c) The Appellate Officer will consider the appeal, including any written statements 
submitted by the Parties. 

d) The Appellate Officer may also consider the investigative report, including any 
Party’s written response to the investigative report, all relevant evidence 
presented at the hearing, and the transcript of the hearing. 

e) The Appellate Officer may take one of the following actions: 
i. Deny the appeal based on not satisfying the Appeal Criteria and uphold 

the written determination issued following the hearing; 
ii. Accept the appeal in whole or in part based on satisfying the Appeal 

Criteria and either: 
a. Send the matter back for supplemental investigation or hearing; 
b. If the defect cannot be cured through supplemental investigation or 

hearing, then the Appellate Officer may order a new investigation 
and/or new hearing, as appropriate; or  

c. Dismiss the Formal Complaint. 
iii. If the Respondent is a Student, and the Appellate Officer determines that 

the Outcome(s) imposed are disproportionate to the violation, the 
Appellate Officer may return the matter to the Outcome Council with or 
without recommendations. 

f) The Appellate Officer will prepare a written determination of appeal, which will 
describe the result of the appeal and the rationale for the result and will provide 
the written determination to the Title IX Coordinator. The Title IX Coordinator 
will provide the written determination of appeal simultaneously to the Parties. 

g) The result of the appeal is final. 
6. Grievance of Disciplinary Action for Employees. In addition to the appellate rights set 

forth in Section IX.K.5 above, Employees may file a grievance in accordance with the 
following procedures:   
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a) Faculty members may pursue their applicable rights pursuant to the policies and 
procedures relating to Faculty Appointment, Promotion & Tenure;  

b) Staff may pursue a grievance pursuant to the Employee Grievance procedures 
outlined in the Employee Handbook; and  

c) Employees who are subject to a collective bargaining agreement must pursue 
their grievance rights pursuant to that agreement. 

 Recordkeeping and Recordings 
 

A. The University shall retain for a period of seven (7) years after the date of case closure or for 
Students seven (7) years from the completion of all Outcomes: 

1. The official file relating to a formal resolution, including any investigation, hearing, 
sanctioning, and/or appeals processes involving allegations of Sexual Harassment.   

2. In cases in which a Respondent was found to have violated the Policy and was 
dismissed or terminated, the University may retain such official case files indefinitely. 

 
B. The Office of Equal Opportunity & Title IX documents each report or investigation, requests for 

assistance, and resolutions under these Procedures.  Consistent with University’s Records 
Management Policy, the Office of Equal Opportunity & Title IX will maintain separate, secure 
records in order to track patterns and systemic behaviors.   

1. The University will not store records related to the investigation of any allegations of 
Sexual Harassment in personnel files of Employees reporting alleged conduct, and 
instead the Office of Equal Opportunity & Title IX shall retain such records in a 
separate, secure location.  However, the University will document any disciplinary 
action taken against an Employee found responsible for Sexual Harassment in the 
Employee’s personnel file. The University will keep such records confidential to the 
extent permitted by law. 

2. The University has the right to make electronic recordings of any meeting, interview, 
hearing or other proceeding under these Procedures. 

3. Each Party, Witness, and advisor is prohibited from making an electronic recording of 
any meeting, interview, hearing or other proceeding under these Procedures. 

 Revision & Amendment 
 

Pursuant to University’s Discrimination and Harassment Policy, Section 3.10.010, the University 
may, in its sole discretion, update these Procedures at any time for any reason, including as 
necessary to comply with applicable local, state, and federal laws and regulations and/or 
directives from relevant government agencies. Where these Procedures are silent on a 
procedural issue, and no other applicable policy governs the issue, the Title IX Coordinator has 
the discretion to adopt sound practice.   
 
The University will make such updates subject to approval from the Provost and Executive Vice 
Chancellor and the Senior Vice Chancellor for Business and Financial Affairs and effective upon 
publication to the University community 
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University of Denver Honor Code 
 

The Honor Code is the Student code of conduct that outlines the expectations, rights, 
and responsibilities of every Student at the University. This document provides 
information to support our Students in developing and demonstrating integrity, 
respect, and individual and community responsibility. All Students at the University 
should read this Honor Code carefully to understand the expectations, policies, and 
procedures that apply when a Student is alleged to have violated a policy. You are 
expected to know and to understand your rights as well as your responsibilities to be a 
positive contributor and successful community member at the University. 

Honor Code Community Values 
All members of the University of Denver community are expected to engage both 
individually and as community members with Integrity, Respect, and Responsibility. 
These values embody the standards of conduct for Students, faculty, staff, and 
administrators as members of the University Community. These community values 
are defined: 

Integrity: acting in an honest and ethical manner. 

Respect: honoring differences in people, ideas, experiences, and opinions; 
engaging with others in ways that demonstrate an appreciation of their rights and 
humanity. 

Responsibility: accepting ownership for one’s actions and choices; seeking 
opportunities to understand one’s role in creating an inclusive environment as a 
University Student and global citizen; and when necessary, work to repair harm, 
restore trust, and acknowledge the impact of one’s actions and choices. 

A Community of Care 
As a great private university dedicated to the public good, the University asks that all 
members of our community commit to engaging with our values of respect, integrity, 
and responsibility. Our identities, our cultures, and humanity should be honored and 
respected. Members of the campus community have the RIGHT to be treated with 
respect and share the RESPONSBILITY to behave with INTEGRITY, and to create a 
campus climate that honors free expression and inclusion. 
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 Jurisdiction 
The University will address alleged Student behavior and conduct that may 
have violated University Policies, including the Student Rights & 
Responsibilities (SRR) Community Standards set forth in this document, 
regardless of where the alleged behavior and conduct occurred. The 
University, through the Office of Student Rights & Responsibilities, has the 
authority to address off-campus Student behavior and conduct that disrupts 
neighbors, impacts the University mission, or negatively impacts the 
reputation of the University. Students hosting parties at off-campus 
residences are responsible for the activities occurring at or associated with 
their gatherings and should understand that local law enforcement may 
respond to off-campus gatherings based on complaints from neighbors.   
 
The Student Rights & Responsibilities process at the University is not 
intended to replace criminal or civil proceedings. This is a University 
administrative process that does not follow formal rules of evidence or rules 
of criminal or civil procedure as set forth in any federal, state, or local 
statute or regulation. A Case Resolution Body will review and give 
appropriate weight to the information provided related to the incident. 
The Case Resolution Body will make determinations of responsibility for 
violations of University Policies based upon a finding of Preponderance of 
the Evidence – that the violation is more than likely or less than likely to 
have occurred. 

 
In cases of criminal or civil charges, the University may proceed with the SRR 
process as the University deems appropriate, regardless of any pending 
criminal charges or civil proceedings relating to the alleged violation(s). The 
University may or may not defer or postpone the SRR process based on 
concurrent criminal or civil proceedings. The University may still proceed with 
the SRR process even after the dismissal or reduction in criminal charges or 
civil proceedings related to the alleged violations.  
 
The University may continue with the SRR process even if the Student 
withdraws from the University or completes all University work towards a 
degree.  
 
The University encourages the prompt Reporting of alleged violations of any 
policy; however, the University reserves the right to review any alleged 

https://studentaffairs.du.edu/student-rights-responsibilities
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violations, at any time, in furtherance of its goal to promote a safe and 
productive environment for all University Community members. 

 
With approval from the Vice Chancellor for Student Affairs or their 
designee, the Office of Student Rights & Responsibilities reserves the 
authority to pilot new programs, procedures, and/or resolution methods to 
best meet the needs of the ever-changing University Community. 
Participation in such piloted programs, procedures, and/or resolution 
methods is voluntary. 

 

The Office of Equal Opportunity & Title IX (EOIX) has the jurisdiction to 
address alleged violations of University Policies related to discrimination and 
harassment through EOIX’s own procedures. 

Students as Employees 
Students may be involved in the University Community in different ways, 
such as Students who are also University employees. Such Students may be 
subject to other University Policies and expectations of behavior related to 
those other roles. 

Students as Scholars 
Students may also be members of academic programs with professional 
standards of conduct in addition to the University standards. The University 
may hold a Student responsible through the SRR process for alleged 
violations of both University Policies and the applicable professional 
standards. Students are responsible for knowing and following all applicable 
policies and standards. 

 

Interpretation 
The purpose of publishing the Honor Code is to give the University 
Community general notice of policies and procedures related to SRR. The 
Honor Code and included processes are designed to be educational and are 
not written with the specificity of a criminal code and should not be 
interpreted as such. The Director of SRR has the authority to interpret the 
Honor Code as it applies to Students with the Vice Chancellor of Student 
Affairs or their designee having the final authority to resolve disputes 
regarding the interpretation of the Honor Code. 
 

https://studentaffairs.du.edu/about/leadership
https://studentaffairs.du.edu/student-rights-responsibilities
mailto:Kristine.mccaslin@du.edu
https://studentaffairs.du.edu/about/leadership
https://studentaffairs.du.edu/about/leadership
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Implementation 
To better foster an environment of ethical conduct in the University 
Community, all community members are expected to take Constructive 
Action, that is, any effort to Report any behavior and conduct contrary to the 
Honor Code. 

 
The Chancellor and the Provost & Executive Vice Chancellor grant authority 
to the Office of Student Rights & Responsibilities to resolve alleged 
violations of the Honor Code by Students. SRR is responsible for reviewing 
and evaluating Reports, assigning Alleged Policy Violations, investigating the 
incident(s), assessing findings, assigning status and educational Outcomes, 
and resolution of the incident. The Director of SRR may delegate this 
authority, or portions thereof, as necessary to maintain efficiency or 
address conflicts of interest. The SRR process is educational and provides 
Students the opportunity to learn from their choices and actions and 
wherever possible repair any harm, restore trust, and acknowledge the 
impact of their choices and actions.   

 
For alleged violations of the Honor Code by members of the University 
Community who are not Students, the following policies and procedures 
govern: 

• For faculty members: The University’s Policies and Procedures 
Relating to Faculty Appointment, Promotion, and Tenure 

• For non-faculty employees: The University of Denver Employee 
Handbook 

• For trustees or the Chancellor: The By-Laws or other Board policies 
of the University of Denver 

 
If there is any conflict or dispute concerning which policies and procedures 
govern the enforcement of the Honor Code, the following University 
Officials shall resolve the conflict or dispute: 

• Regarding faculty: The Provost & Executive Vice Chancellor 

• Regarding non-faculty employees: The Vice Chancellor for Human 
Resources   

https://www.du.edu/chancellor
https://www.du.edu/about/leadership/provost
https://studentaffairs.du.edu/student-rights-responsibilities
https://www.du.edu/sites/default/files/2021-03/aptjune2019.pdf
https://www.du.edu/sites/default/files/2021-03/aptjune2019.pdf
https://www.du.edu/sites/default/files/2022-05/employee_handbook_may2013.pdf
https://www.du.edu/sites/default/files/2022-05/employee_handbook_may2013.pdf
https://www.du.edu/about/leadership/provost
https://www.du.edu/human-resources/about-us/directory
https://www.du.edu/human-resources/about-us/directory
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• Regarding trustees or the Chancellor: The Board of Trustees 
 

For alleged violations of the Honor Code by individuals who are not 
University Community members (e.g. visitors and guests), the Vice 
Chancellor for Student Affairs designates the Office of Student Rights & 
Responsibilities and the Department of Campus Safety to consult 
regarding further action to recommend to the Vice Chancellor for Student 
Affairs. 
 
If there is any conflict or dispute concerning which policies and procedures 
govern in the enforcement of the Honor Code regarding non-University 
Community members, the Vice Chancellor for Student Affairs or their 
designee shall resolve the conflict or dispute. 
 

Revision & Amendment 
The Honor Code was developed and has been revised following input from a 
broad range of constituencies within the University. Revisions to the Honor 
Code may be made to reflect the ever-changing community and 
circumstances facing the University. 

 
The Student Rights & Responsibilities staff annually reviews the Honor Code 
and recommends changes. All recommendations for substantive changes will 
be forwarded to the appropriate University administration, Faculty Senate, 
Undergraduate Student Government (USG), and/or the Graduate Student 
Government (GSG) for comment. The Provost & Executive Vice Chancellor 
and the Vice Chancellor for Student Affairs  hold final authority to revise or 
amend the Honor Code. The Office of Student Rights & Responsibilities will 
publish the Honor Code on the SRR website prior to the beginning of the 
academic term in which it takes effect. 

 
In addition, upon recommendation from a Dean or the Faculty Senate, the 
Provost & Executive Vice Chancellor, in their sole discretion and through 
consultations with other relevant administrators, may permit individual units 
or divisions of the University to create more stringent professional standards 
that pertain directly to the unit or division involved. However, individual 
units or divisions cannot lessen the standards set forth in the Honor Code. 
These additions must be published on an official University of Denver 
website and provided to those impacted. A copy will be sent to the Office of 

https://www.du.edu/about/leadership/trustees
https://studentaffairs.du.edu/about/leadership
https://studentaffairs.du.edu/about/leadership
https://studentaffairs.du.edu/student-rights-responsibilities
https://studentaffairs.du.edu/student-rights-responsibilities
https://www.du.edu/campussafety
https://studentaffairs.du.edu/about/leadership
https://studentaffairs.du.edu/about/leadership
https://studentaffairs.du.edu/about/leadership
https://studentaffairs.du.edu/student-rights-responsibilities
https://www.du.edu/facsen/index.html
https://www.du.edu/usg/
https://www.du.edu/gsg/
https://www.du.edu/about/leadership/provost
https://studentaffairs.du.edu/about/leadership
https://studentaffairs.du.edu/student-rights-responsibilities
https://studentaffairs.du.edu/student-rights-responsibilities
https://www.du.edu/about/leadership/provost
https://studentaffairs.du.edu/student-rights-responsibilities
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Student Rights & Responsibilities to be utilized in the SRR process when 
appropriate. 

 
At times, changes to the Honor Code are made necessary outside the annual 
review due to changes in federal, state, or local statutes or regulations or to 
address pressing University needs. The Office of Student Rights & 
Responsibilities will recommend such changes to the Provost & Executive 
Vice Chancellor and the Vice Chancellor for Student Affairs for final approval. 
These changes will be communicated to the University Community upon 
approval. 
 

University of Denver Policy, Procedures, and Statements 
 
Americans with Disabilities Act Statement 

In accordance with the University’s commitment to equitable access, the 
Americans with Disabilities Act (ADA), Section 504 of the Rehabilitation Act 
and other applicable statutes and regulations, the University includes this 
statement to inform Students of their right to request reasonable 
accommodations for a documented disability, medical, or mental health 
condition. Students should contact the Disability Services Program (DSP) at 
303.871.3241 or email dsp@du.edu. Information is also available online at  
www.studentaffairs.du.edu/disability-services-program. Please note, 
accommodations that are reasonable in academic settings may not be 
reasonable in the SRR process. Students are encouraged to contact DSP as 
soon as possible. DSP is the only office on campus authorized to review a 
student’s self-disclosure of a disability, medical, and/or mental health 
condition and determine eligibility for requested accommodations. 

University Discrimination and Harassment Policy Statement 
The University of Denver is committed to creating and maintaining a 
community in which people are treated with dignity, decency and respect. 
The environment of the University should be characterized by mutual trust, 
freedom of inquiry and expression, and the absence of intimidation, 
oppression and exploitation. People in this community should be able to 
work and learn in a safe atmosphere. The accomplishment of this goal is 
essential to the academic mission of the University. 

 
Consistent with this commitment, the University will not tolerate any 

https://studentaffairs.du.edu/student-rights-responsibilities
https://studentaffairs.du.edu/student-rights-responsibilities
https://studentaffairs.du.edu/student-rights-responsibilities
https://www.du.edu/about/leadership/provost
https://www.du.edu/about/leadership/provost
https://studentaffairs.du.edu/about/leadership
http://www.du.edu/disability/dsp
mailto:dsp@du.edu
http://www.studentaffairs.du.edu/disability-services-program
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unlawful discrimination, harassment or gender-based violence of any kind. 
When a Student is alleged to have violated the Discrimination and 
Harassment Policy, 3.10.010, SRR will forward the incident Report to the 
Office of Equal Opportunity & Title IX for evaluation, investigation, and 
findings as provided in the University of Denver Title IX Sexual Harassment 
Procedures or the University of Denver Comprehensive Discrimination & 
Harassment Procedures. The Outcome Council will determine Status and 
Educational Outcomes under either procedure. The appeals process for 
determinations made under those procedures is set forth in the applicable 
procedure.   

 

University Critical Response to Emergency Conditions Statement 
The University of Denver has developed a coordinated approach to respond 
to emergency conditions and to protect the safety and wellbeing of the 
entire University Community in alignment with the University’s mission. This 
approach includes plans, protocols, procedures, and instructions based on 
local, state and federal guidance and applies to all members of the University 
Community, their guests, and visitors to campus.  

To reduce the health and safety risks, prevent property damage, and allow 
for continuity of operations, the University will focus on planning, training, 
testing, and implementation of effective health and safety protocols.  

As members of the University Community, Students are expected to follow 
all applicable University plans, protocols, procedures and instructions during 
such emergency conditions. Students who do not follow University plans, 
protocols, procedures or instructions during emergency conditions may be 
referred to the Office of Student Rights & Responsibilities for action under 
the Honor Code, including considerations of temporary and permanent 
removal from the University. 

 

Protests & Demonstrations Statement 
The University recognizes the right to freedom of expression and the free 
interchange of ideas, including the right to peaceful and orderly protests 
and demonstrations. The University also recognizes that protests and 
demonstrations should not disrupt University operations, restrict 
movement of members of the University Community on and around 
campus, and/or interfere with the safety or security of members of the 
University Community. Students are expected to uphold the policies 

https://studentaffairs.du.edu/student-rights-responsibilities
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contained within the Honor Code, other University Policies, as well as 
applicable laws, and will be held accountable for any violations, including, 
but not limited to University Policies of Interference, Noncompliance, and 
Property Damage. The University values providing Students the opportunity 
to exercise these rights and the Division of Student Affairs & Inclusive 
Excellence desires to help Students do so effectively. Students should reach 
out to the Associate Vice Chancellor & Dean of Students and/or the 
Assistant Vice Chancellor of Student Engagement & 4D Experience for 
assistance in this regard. More information can be found in the 
Demonstration Guide. 

 

Behavioral Intervention Team 
The Behavioral Intervention Team is committed to providing care, support, 
and access to resources to promote a safe and secure University Community 
environment. The Behavioral Intervention Team is comprised of University 
Staff Members who will intervene to manage patterns and/or instances of 
concerning behavior to support the individual Student while balancing the 
safety, health, and well-being of the University Community. 
 
Please see the Behavioral Intervention Team website for more information.  

Outcome Council 
The Outcome Council is the body responsible for making a neutral and 
impartial review of investigations and findings and imposing Outcomes 
following a finding of responsibility for violations of University 
Discrimination and Harassment Policy pursuant to the University of Denver 
Title IX Sexual Harassment Procedures or the University of Denver 
Comprehensive Discrimination & Harassment Procedures. The Outcome 
Council meets independently to make its determinations. 

 
Typically, the Outcome Council will be comprised of three (3) University 
Community members, including the Director of Student Rights & 
Responsibilities, or their designee; and an appointed Faculty Member or 
Staff Member, appointed by the Vice Chancellor for Student Affairs or 
Provost & Executive Vice Chancellor. All Outcome Council members will 
receive and/or have specific training pursuant to the University of Denver 
Title IX Sexual Harassment Procedures and the University of Denver 
Comprehensive Discrimination & Harassment Procedures. 

https://studentaffairs.du.edu/about/leadership
https://studentaffairs.du.edu/about/leadership
https://crimsonconnect.du.edu/get_file?pid=65b898e6a14b62b077dd7d6bb4b1f526c826da301b87e11f9d1ab6a44abd15da
https://studentaffairs.du.edu/student-outreach-support/about-us/care-team
https://studentaffairs.du.edu/student-outreach-support/about-us/care-team
mailto:Kristine.McCaslin@du.edu
mailto:Kristine.McCaslin@du.edu
https://studentaffairs.du.edu/about/leadership
https://www.du.edu/about/leadership/provost
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To be eligible to serve on the Outcome Council, individuals must meet 
the following requirements: 

• Faculty Member must have been employed by and taught courses at 
the University for at least one (1) academic year. Faculty must be 
currently employed at the University and have taught at least one (1) 
course within the two (2) most recent academic terms. 

• Staff Member must be currently employed part- or full-time, and must 
have been employed full- or part- time by the University for at least 
one (1) academic term. 

 

For more information regarding the process and procedure of the 
Outcome Council, please refer to the University of Denver Title IX Sexual 
Harassment Procedures or the University of Denver Comprehensive 
Discrimination & Harassment Procedures. 

 

Student Rights & Responsibilities Purpose 

Mission Statement 
The Office of Student Rights & Responsibilities at the University of Denver 
supports the University’s mission by providing programs and services designed 
to foster an inclusive campus community and promote opportunities for 
holistic student living, learning, and growth. We strive to achieve a safe 
campus community in which Students: 

• respect themselves, others, the University, and surrounding community; 

• honor differences and gain an appreciation for living in a diverse 
society; 

• maintain high standards of their personal and academic integrity;  

• understand the impact of their actions and choices upon themselves, 
others, the University, and surrounding communities; and 

• seek opportunities to repair harm, restore trust, and acknowledge the 
impact of their actions and choices. 

 
The SRR strives to be educational and restorative in our processes by 

https://studentaffairs.du.edu/student-rights-responsibilities
https://studentaffairs.du.edu/student-rights-responsibilities
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offering educational Outcomes, workshops and alternate case resolution 
options. Through the Outcomes assigned to Students, we hope to encourage 
self-awareness, social engagement, and provide opportunities for reflection 
and meaning-making. 
 

Restorative Practice 
At the University of Denver, we strive to take a restorative approach to 
support our Students in learning how to strengthen interpersonal and 
community relationships. By strengthening relationships, Students learn 
how to intentionally and thoughtfully interact with each other, 
communicate, and address any conflict that may arise to repair harm in 
that individual relationship and understand the impact on the community 
as whole. 

 

Policies & Procedures Statement 

These policies and procedures govern all Student behavior and conduct at 
the University of Denver. Students are expected to uphold the values of the 
University and the Honor Code by exhibiting behavior and conduct that 
supports the spirit under which these values were established. Student’s 
actions that are contrary to the core values of the Honor Code may be 
addressed through the Student Rights & Responsibilities Policies and 
Procedures as administered by the Office of Student Rights & 
Responsibilities. 

 

Health & Safety Statement 
The health and safety of Students are of primary importance to the 
University. Students are expected to take immediate action when a person’s 
health or safety is threatened. As members of the University Community, we 
all must take care of each other and take steps to help promote the Health & 
Safety of one another and help each other thrive at DU.  
 
The Medical Amnesty Process is designed to reduce barriers to Students 
taking immediate action for fear of being held responsible for alcohol or drug 
related Honor Code violations. Situations in which the Medical Amnesty 
Process may apply include, but are not limited to, instances of physical 
injury, discrimination, harassment, sexual assault, mental health concerns, or 
other medical situations that occur in relation to alcohol consumption 

https://studentaffairs.du.edu/student-rights-responsibilities
https://studentaffairs.du.edu/student-rights-responsibilities
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and/or drug use. 
 

When a student chooses to take intentional action and seek assistance from 
a University Official or emergency services for themselves or others out of 
concern for health and safety, SRR will not initiate a formal conduct process 
for alcohol and/or drug violations if the Medical Amnesty Process applies.  
Furthermore, SRR will not find Students responsible for alcohol and/or drug 
related violations of the Honor Code and alcohol- and/or drug-related 
violations do not appear on their Student Rights & Responsibilities Record. 
During emergency conditions, the University may extend this Medical 
Amnesty Process to include violations of the University’s emergency 
conditions specific plans, protocols, procedures, and instructions as 
applicable.  

 
The University intends that the Medical Amnesty Process will extend to 
situations in which any Student makes a complaint or provides a statement 
to the Office of Equal Opportunity & Title IX in the course of an investigation 
or resolution pursuant to the University of Denver Title IX Sexual Harassment 
Procedures or the University of Denver Comprehensive Discrimination & 
Harassment Procedures. However, the Medical Amnesty Process does not 
extend to the distribution, sale, or otherwise providing another individual 
with alcohol or drugs for the purposes of inducing incapacitation, as defined 
in those procedures. 

 
When the Medical Amnesty Process is applied, SRR may issue Students an 
Educational Letter. Additionally, SRR may refer Students to resources or 
assign Educational Outcome(s) intended to promote health and safety. This 
Educational Letter and any referrals or Educational Outcomes will not 
constitute a reportable violation of the Honor Code. The University expects 
that Students will always prioritize their own and others’ health and safety. 
Moreover, this commitment does not preclude legal consequences or 
Alleged Policy Violations for non-alcohol or drug-related Honor Code 
violations related to the incident. 

More information regarding being an Active Bystander can be found here. 

Student Rights & Responsibilities Community Standards 
 

Students at the University of Denver are expected to follow these SRR 

https://www.du.edu/equalopportunity
https://studentaffairs.du.edu/health-counseling-center/promoting-health-wellbeing/active-bystander%5D
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Community Standards: 

A. Academic Integrity violations include the following: 

1. Plagiarism: Any representation of another’s work or ideas as 
one’s own in academic and educational submissions, including, 
failure to include appropriate citation(s). 

2. Unauthorized Use: Any actual or attempted use or possession of 
resources prohibited by the instructor(s) or those that a 
reasonable person would consider inappropriate under the 
circumstances for academic submissions, including prohibited or 
inappropriate use of the internet. This includes selling another 
person(s)’ class materials without their consent. 

3. Cheating: Any actual or attempted effort to engage in falsification 
of academic materials, claiming credit for another’s work contrary 
to instructor/department instructions, such as copying answers on 
a test, and/or assisting another Student in engaging in any action 
that may violate one or more aspects of the Academic Integrity 
Policy. 

4. Repeated Submission: Any submission of an academic work for 
more than one course without written permission of the 
instructor. 

5. Fabrication: Any falsification or creation of unsubstantiated data, 
research or resources to support academic submissions. 

6. Impediment: Intentionally damaging, misrepresenting, or 
inhibiting the academic work of another Student. 

 

7. Syllabus Violation: Failure to meet expectations set forth in 
a course syllabus. 

8. Violation of Professional Standards: Failure to comply with the 
standards applicable to a field of study, internship, externship, 
profession and/or academic department. 

 
Note: SRR will apply the Academic Integrity Misconduct Process to 
alleged violations of Academic Integrity Policies that occur during an 
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academic course. 
 

B. Alcohol Violations include the following: 

1. Unauthorized Possession: Possession and/or use of alcoholic 
beverages by any person under the legal drinking age of the 
United States (currently twenty-one (21) years of age), unless 
expressly permitted by law and University Policies. 

2. Unauthorized Distribution: The manufacturing and/or delivery 
of alcohol, except as expressly permitted by law and University 
Policies. Students may not provide alcoholic beverages to any 
person under the legal drinking age of the United States 
(currently twenty-one (21) years of age). This includes hosting an 
event/gathering or providing the space where underage and/or 
excessive consumption occurs. 

3. Intoxication: Being under the influence of alcohol to the point of 
causing a disruption to University activities and/or endangering 
one’s own health or safety, regardless of age. 

4. Coerced Consumption: Any act that may be reasonably expected 
to influence or cause a person to consume alcohol without their 
Effective Consent. 

5. Paraphernalia: Any possession or use of paraphernalia used to 
facilitate the unauthorized use or rapid consumption or 
distribution of alcohol, including, but is not limited to, drinking 
games, beer bongs, or similar items. 

C. Drug violations include the following: 

1. Unauthorized Possession: Possession and/or use of any 
Federally Illegal Drug, or any possession and/or use of any 
prescription drug or other controlled substance except under the 
direction of a licensed physician and with a valid prescription.  As 
cannabis is a Federally Illegal Drug, the University prohibits 
possession and/or use of cannabis, including medical cannabis, 
on University Premises in all circumstances. 

2. Distribution: Manufacturing and/or delivery of any Federally 
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Illegal Drug, prescription drugs, or other controlled substance, 
including cannabis in any form. This includes hosting an 
event/gathering or providing the space where consumption of 
drugs occurs. 

3. Intoxication: Being under the influence of any Federally Illegal 
Drug, prescription or non-prescription drug, or other controlled 
substance to the point of causing a disruption to University 
activities and/or endangering one’s own health or safety 
regardless of age. 

4. Coerced Consumption: Any act that may be reasonably expected 
to influence or cause a person to ingest any Federally Illegal 
Drug, prescription drug, or other controlled substance without 
their Effective Consent. 

5. Paraphernalia: Any possession or use of paraphernalia used to 
facilitate the unauthorized or rapid use or distribution of any 
Federally Illegal Drug or other controlled substance regardless of 
age; including but not limited to, cannabis pipes, bongs and 
scales or other measuring devices. 

6. CBD: The use of cannabidiol (CBD) is restricted to products with 
no levels of THC as stated on the container. Any product 
containing THC or that does not state the level of THC is not 
allowed in University owned or operated housing or on 
University Premises. 

 
D. Dishonesty includes the following: 

1. Misleading Information: Intentionally giving false or misleading 
information to a University Official, law enforcement officer, or 
other emergency service professional while they are performing 
their duties. This includes, but is not limited to, intentionally 
omitting information in response to a request from a University 
Official and asking or persuading another individual to give false 
or misleading information and/or to omit information in 
response to a request from a University Official. 

2. False Statement: Any written or public statement about another 
person or group that would cause distress or would cause a 
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reasonable person to fear for their safety and is proven to be 
false or misleading through the SRR process. 

3. Falsified Identification: Purchase, possession, use, manufacture, 
or distribution of forged or falsified identification, including, but 
not limited to, use of another person’s identification or the 
possession of any identification that misrepresents one’s age, 
whether designated as “novelty” identification or otherwise. 

4. Alteration: Any forgery, misuse, misrepresentation, or 
unauthorized alteration of any University documents, records, or 
credentials, including, but not limited to, the submission of false 
information on any official form or document to the University or 
alteration of University parking passes. 

 

E. Endangerment includes the following: 

1. Substantial Risk: Any act that directly or indirectly creates a 
substantial risk to anyone’s (including one’s own) medical or 
mental health or safety regardless of intent. This includes, but is 
not limited to, the use or abuse of any substances that results in 
medical evaluation or assistance. 

2. False Report: Any act, display, or communication that intentionally 
initiates or causes to be initiated any false report of an emergency, 
including, but not limited to, any threat of fire, explosion, or any 
other emergency or the unauthorized possession, use, or alteration 
of any emergency or safety equipment. 

3. Weapons: Any possession or use of Weapons, ammunition, 
explosives, or other objects designed or used to inflict injury or 
damage while on University Premises or items that simulate 
Weapons or other dangerous objects, even if the Student 
possesses a valid concealed Weapons permit or other lawful 
permission to carry a Weapon. The reckless misuse of these items 
either on or off University Premises is prohibited. The University 
does not prohibit the possession of non-lethal self-defense 
instruments such as pepper spray; however, the University does 
prohibit the reckless or inappropriate use of those instruments or 
other items that could cause harm when not used for their 
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intended purpose. 

F. Fire Safety includes the following: 

1. Explosive Devices: Any possession or use of fireworks, 
explosives, or other objects designed or used to explode, inflict 
injury or damage, or cause a spark while on University Premises, 
even if the Student possesses a valid permit or other lawful 
permission or the reckless misuse of these items either on or off 
University Premises. 

2. Fire Setting/Starting: Intentionally or recklessly causing or 
attempting to cause a fire that damages or threatens University 
or personal property and/or causes injury. 

3. Fire Safety Equipment: Intentionally or recklessly tampering 
with or improperly using fire safety equipment. 

G. Harassment includes the following: 

1. Bullying: Any intentional electronic, written, verbal, or physical act 
or a series of acts of physical, social, or emotional domination that 
cause physical or emotional harm to another person or group. 
Bullying conduct is severe, persistent, or pervasive and has the 
effect of substantially interfering with a community member’s 
education, employment, or full enjoyment of the University; 
creating a threatening or intimidating environment; or 
substantially disrupting the orderly operation of the University. 

2. Coercion: Any use of force, threats, manipulation, blackmail, 
bribery or extortion to persuade someone to do something. 

3. Intimidation: Any verbal, written, or electronic threats of violence 
or other threatening behavior and conduct directed toward 
another person or group that reasonably leads the person(s) in 
the group to fear for their physical or emotional well-being, or 
significantly impacts a person’s social engagement on campus. 

 
4. Retaliation: Any action(s) or attempted action(s) that impose a 

hardship, loss of benefit, or a penalty on any Student, faculty, or 
staff in response to a reasonable action taken by that individual. 
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This includes, but is not limited to, filing or responding to a Report, 
appearing as a Witness in the investigation of a Report, or serving 
as a Student Rights & Responsibilities Administrator or as a 
member of a Case Resolution Body. 

  
Note: In the event of alleged violations of the Discrimination 
and Harassment Policy, 3.10.010, SRR will forward the incident 
Report to the Office of Equal Opportunity & Title IX for 
evaluation, investigation, and findings as provided in the 
University of Denver Title IX Sexual Harassment Procedures or 
the University of Denver Comprehensive Discrimination & 
Harassment Procedures. 

 
H. Hazing: 

Any act, even if committed with the consent or acquiescence of all 
parties, that endangers the psychological or physical health or 
safety of a person, or by which a person is encouraged to engage 
in conduct that a reasonable person would consider to be 
humiliating, when the act is explicitly or implicitly a condition of 
admission into, affiliation with, or continued membership in any 
group. Actively or passively encouraging these acts is also 
prohibited. 

 
I. Interference: 

Any act, display, or communication that causes a disruption or an 
obstruction of educational, administrative, residential (including off 
University Premises) or other aspect of the University’s mission or 
operations, or intentionally interferes with the right of access to 
University facilities or freedom of movement of anyone on 
University Premises. This is not intended to prohibit organized, 
peaceful, and orderly protests. 
 

J. Noncompliance includes the following: 

1. Reasonable Request: Any failure to comply with the reasonable 
request of a University Official, law enforcement officer, or other 
emergency service professional in the performance of their duties. 
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2. SRR Process: Any failure to comply with the Student Rights & 
Responsibilities process, including, but not limited to, failure to 
complete Outcomes, falsification of Outcomes, or violation of 
any Academic Integrity Community Standards in the completion 
of Outcomes. 

3. Identification: Any failure to provide one’s University 
Identification Card or any form of legal identification or to 
identify guests/visitors upon the request of University Officials. 

4. Postings: Any failure to abide by signs, placards, or other official 
postings. 

5. Guests & Visitors: Students are responsible for the behavior of 
their guests and visitors to the University of Denver. Students 
must inform their guests and visitors of all University Policies, 
protocols, and procedures and applicable laws, ordinances, and 
public health orders or other local safety orders. 

 
K. Physical Misconduct includes the following: 

1. Bodily Harm: Any act causing or likely to cause, bodily harm to any 
person, regardless of intent. 

2. Physical Contact: Any act resulting in physical contact with another 
person without their Effective Consent. 

 
L. Property Damage: 

Any act causing or likely to cause damage to the property of 
another person or entity without the Effective Consent of that 
person or entity, regardless of intent.  

 
M. Provocation includes the following: 

1. Disruption: Any act, display, or communication directed towards a 
person or a group of persons that may reasonably be expected to 
cause an immediate disruption of normal University operations. 

2. Harm: Any act, display or communication that encourages actions 
that may be reasonably expected to cause harm to a person(s) or 
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damage to property, including, but not limited to, rioting. 
 

N. Theft includes the following: 

1. Attempted: Attempted acquisition or possession of property 
(including intellectual property) without the consent of the owner 
or person legally responsible for that property. This includes, but is 
not limited to, the attempted possession of property a Student 
should reasonably know is stolen. 

2. Possession: Actual acquisition or possession of property, including 
intellectual property, of another person or entity without the 
permission or authorization of that person or entity. This includes, 
but is not limited to, the attempted possession of property a 
Student should reasonably know is stolen. 

3. Unauthorized Use: Any utilization of labor or services by 
unauthorized or deceitful methods, including, but not limited to, 
the misuse of University parking passes. 

4. Unauthorized Procurement: Any attempted or actual acquisition 
of items offered without charge when that acquisition exceeds 
reasonable limits or restrictions imposed by the provider of the 
materials, including, but not limited to, taking excessive numbers 
of giveaways. 

 

O. Unauthorized Presence includes the following: 

1. Unauthorized Entry: Entry or presence within enclosed 
University buildings or areas including, but not limited to, athletic 
facilities, construction sites, offices, another residential building 
owned or operated by the University, or another Student’s living 
quarters, even if unlocked, without the permission or 
authorization of the owner or person legally responsible for that 
property, regardless of intent. This includes, but is not limited to, 
entry in violation of posted hours of operation. 

2. Unauthorized Access: Climbing on, being present on the roof of, 
or other invalid use or access of any University building or 
University owned or operated structure or other University 
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property. 

3. Unauthorized Access/Alteration of Keys/Entry Devices: 
Tampering with locks to University buildings, unauthorized 
possession or use of University keys/entry devices, and/or 
alteration or duplication of University keys/entry devices. 

 
P. Violation of Housing and Residence Life Community Standards:  

 
In addition to the Community Standards set forth in the Honor Code, 
Residents and Guests in University owned or operated housing are 
expected to comply with all community standards listed below. Any 
potential violation of community standards may be documented. SRR 
will resolve them through the Student Rights & Responsibilities process 
as outlined in the Honor Code. Residents must inform permitted Guests 
of all the Community Standards listed here, as well as in all other 
University publications, and must make Guests follow University Policies 
while visiting. 

 
1. Alcohol violations include the following: 

a. Possession of Alcohol: Only Residents who are of the legal 
drinking age of the United States (currently twenty-one (21) 
years of age) may possess alcohol. Residents must not have 
alcohol in assigned living quarters where all Residents are not 
of the legal drinking age of the United States (currently 
twenty-one (21) years of age).  

b. Excessive Quantities of Alcohol: Residents must not 
possess excessive quantities of alcohol and devices 
designed to quickly consume alcohol, including, but not 
limited to, kegs, drinking game set ups, and beer bongs, in 
University owned or operated housing regardless of the age 
of a Resident. 

c. Open Containers of Alcohol: Residents must not possess 
open containers of alcohol in common areas, including, but 
not limited to, hallways, stairwells, elevators, lounges, and 
lobbies, regardless of the age of the Resident. 
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d. Underage Resident: Residents under the legal drinking age 
of the United States (currently twenty-one (21) years of 
age) must not be in the presence of alcohol or alcohol use.  

e. Souvenirs and Decorative Containers:  Residents must 
not possess or display alcohol-related souvenirs or 
decorative containers in any common areas assigned 
living quarters of residents under the age of 21, regardless 
if any roommate(s) or suitemate(s) are of the legal 
drinking age of 21. 

2. Drug Violations include the following:  

a. Presence or Use of Controlled, Prohibited, or Illegal Drugs: 
Residents must not be in the presence of or use any Federally 
controlled, prohibited, or drug use. This includes, but is not 
limited to, being in the presence of or use of any prescription 
drug or other controlled substance, except under the direction 
of a licensed physician and with a valid prescription.  
Note: Medical cannabis is prohibited in University owned or 
operated housing.  

b. Provision or Delivery of Controlled, Prohibited, or Illegal 
Drugs (or Paraphernalia): Any Federally controlled, 
prohibited, or illegal drugs (as defined in the Honor Code) or 
drug paraphernalia may not be provided or delivered to any 
Resident by any individual or delivery service. This does not 
include federally legal prescription drugs when the Resident 
has a valid prescription from a licensed physician for that drug.  
Note: Medical cannabis is prohibited in University owned or 
operated housing. 

3. Cleanliness standards include the following: 
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a. Maintain Clean Personal and Shared Living Spaces: Residents 
must maintain a reasonably clean-living space, free of 
offensive odors. Residents must keep floors reasonably clear 
of items, including, but not limited to, personal items and 
trash.  

b. Maintain Clean Common Areas: Residents must collectively 
maintain clean common areas in community spaces. Residents 
must not leave or store personal belongings in common areas, 
including, but not limited to, hallways, stairwells, elevators, 
lounges, and lobbies. 

c. Recycling and Disposal: Residents must properly dispose of 
trash and unwanted personal items, and recycle (where 
appropriate), in the designated trash or recycling locations 
within the residence building. Residents must not dispose of 
large amounts of recycling in any common areas, including, 
but not limited to, bathrooms, laundry areas, hallways, 
elevators, stairwells, or lobby trash cans and should be taken 
to the nearest dumpster. 

4. Responsible Computer & Technology Use standards include 
the following: 

a. Installation of Approved Electronic Equipment: Residents may 
install only additional electronic equipment that is not 
explicitly prohibited by University policy in assigned living 
quarters or common areas. Prohibited electronic equipment 
includes, but not limited to, hubs, switches, routers, and 
wireless access points. 

b. Authorized Access: Residents must not access another 
individual’s computer or programs without the owner’s prior 
explicit permission. 
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5. Facilities Use standards include the following: 

a. Approved Animals: Residents may have service animals, approved 
emotional support animals (ESAs), and freshwater fish in aquariums 
or tanks of 10 gallons or smaller. All other animals, permanent or 
visiting, are prohibited from University owned or operated housing. 

b. Appropriate Use of Furniture: Residents must use furniture 
consistent with its designed purpose. Residents must not: 

1) sleep on common area furniture in community spaces; 

2) use or allow their guests to use beds assigned to another 
resident without prior explicit permission; 

3) remove furniture from its original location within the 
residence hall or apartment building, including, but not limited 
to, remove furniture from an assigned space or possess 
common area furniture in an assigned space; and 

4) construct or configure furniture outside of its original 
construction or configuration including, but not limited to, 
lofts, stacking of furniture, bed lifts, and stacking beds on 
concrete blocks. 

c. Markings and Painting: Residents must not paint or make any 
intentional markings on walls, ceilings, or furniture in assigned living 
quarters or common areas 

d. Approved Signage and Posting: Residents must comply with Signs, 
flyers, and other materials posted in common areas or around the 
residential community and must follow the HRE Sign Posting Policy. 

e. Safe Use of Windows, Balconies, and Terraces: Residents must use 
windows, balconies, and terraces consistent with their designed 
purpose. Residents must not: 

1) throw, hang, or drop any items, liquid or solid, from any 
window, balcony, or terrace; 

2) enter or exit a space through any window or terrace;  

https://studentaffairs.du.edu/sites/default/files/guide_to_residence_living.pdf
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3) sit in or on window sills; 

4) remove screens from windows; 

5) modify or make additions to window units; and 

6) unlock or access balconies or terraces. 

6. Fire Safety standards include the following: 

a. Cooking: Residents must follow all cooking-related fire safety 
measures and requirements. 

b. Decorations: Residents’ decorations must be consistent with 
restrictions applicable to decorating restrictions University -owned 
or operated housing. Residents must not hang decorations or other 
items from a smoke detector, sprinkler head, sprinkler pipe, 
sprinkler line, or ceiling, temporarily or permanently.  

c. Evacuation: Residents must follow the evacuation process and 
follow all verbal directives instructions from University Officials and 
Fire and Police Department, Emergency Response Personnel, 
including but not limited to immediately exiting buildings during 
any fire drills or alarms.  

d. Prohibited Items: Residents must not be in possession of or use 
any prohibited items in University owned or operated housing.  

7. Guest Community Standards include the following:  

a. Student and Non-student Guests: Guests are defined as any 
individual not assigned to a living space in the residence 
community. Residents who host guests must understand the 
restrictions applicable to guests, including the different restrictions 
applicable to guests who are Students and guests who are not 
Students.  

b. Approved Guests: Guests and residents must comply with the 
applicable HRE Guest policy in effect as communicated to residents 
by HRE.  

c. Responsible Hosting: Residents who are hosting a Guest(s) must 
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communicate all applicable restrictions set forth in HRE community 
standards and the Honor Code to their Guests. The University may 
hold Residents accountable and responsible for the actions of their 
Guest(s). Residents must remain with their Guest(s) at all times and 
must compel their Guests to behave in a responsible and respectful 
manner while their Guests are visiting University owned or 
operated housing.  

d. Approved Entry: Guests may only enter or be present, regardless 
of intent, within University owned or operated housing or another 
Resident’s assigned living quarter, even if unlocked, with the 
permission or approval of a University official, Resident of the 
space, or person legally responsible for that property. Guests must 
comply with applicable restrictions on entry including, but not 
limited to, posted hours of operation or restricted access. 

e. Guest Sign-In: All Guest(s) must comply with applicable sign-in 
procedures, including, but not limited to, stopping at the front desk 
to sign-in and presenting photo identification. Individuals who do 
not sign in are considered unapproved Guests.  

f. Overnight Guests: Guests, when approved by the applicable HRE 
Guest policy, must not stay overnight for more than two nights per 
7-day week.  

g. Keys & Access Cards: Residents must not provide their keys or 
access cards to any individual or accept another individual’s keys or 
access card.  

8. Noise & Quiet Hours: Residents must keep audible noise at reasonable 
levels and not intrude on the rights of other Residents to sleep, study, 
or otherwise enjoy a non-disruptive environment. Residents must not 
generate noise that can be heard through a closed door or window or 
noise that violates quiet hours, including, but not limited to, playing 
music, running, slamming doors, elevated conversation, and yelling.  

9. Open Space Agreement: When there is an unoccupied space in a 
Resident’s assigned living quarters, HRE may notify residents to prepare 
for a potential roommate or suitemate. Residents must keep all of their 
belongings in their own space and only use one set of furniture and 
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their share of closet space.  

10. Tobacco-Free Campus Policy Community Standards include the 
following:  

a. Possession: Possession of smoking products is prohibited on 
University Premises. Smoking products include but are not limited 
to all products or forms used to inhale or otherwise consume 
tobacco or clove products (for example: cigarettes, e-cigarettes, 
vaping, chewing tobacco, snuff, snus, IQOS, bidis, kreteks, etc.) and 
all smoke-producing products for tobacco or cloves (cigars, pipes, 
hookahs, etc.). Smoking products does not include FDA approved 
nicotine replacements such as nicotine patches, gum, lozenges, or 
inhalers, all of which are allowed and are encouraged as substitutes 
for smoking or vaping on University Premises.  

b. Use: Use of smoking products and smoke-producing products is not 
permitted on University Premises.  

c. Delivery: Residents must not have smoking products and smoke-
producing products delivered through the mail or other delivery 
service to University owned or operated housing.  

11. Sports Activities Community Standards include the following:  

a. Games: Residents must only play games using provided 
equipment, courts, and in designated areas. Residents must not 
play games, including, but not limited to, any form of ball, frisbee, 
snowball fights, and wrestling, in University- owned or operated 
housing.  

b. Transportation Devices: Except for assistive devices for individuals 
with disabilities or medical conditions, residents must not use 
transportation devices within the residence halls/apartments, 
including, but not limited to, skateboards, bicycles, hoverboards, 
and skates.  

c. Approved Room Change: Residents may only change rooms after 
having received an approved new room assignment from HRE.  
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Q. Violation of Laws/Regulations/Ordinances: 

Committing or attempting to commit any violation of local, state, federal, or 
applicable foreign law, or a local ordinance, regulation, public health order 
or other local safety order, whether on or off University Premises.  

R. Violation of the University’s Discrimination and Harassment Policy: 

Any violation of the University’s Discrimination and Harassment Policy, as 
established through the University of Denver Title IX Sexual Harassment 
Procedures or the University of Denver Comprehensive Discrimination & 
Harassment Procedures. 

 

S. Violation of Other University Policies:  

Any act that is in violation of any University Policies, Protocols, or 
Procedures, whether or not enumerated in these Student Rights & 
Responsibilities Community Standards. Students must review University 
policies and inform their guests of University policies.  

Examples of such University policies include but are not limited to the  
following: 

1. Guide to Residence Living Policies: Any act that is in violation of the  
Guide to Residence Living. 

2. Campus Safety Policies: Any act that is in violation of the policies 
and procedures of the Department of Campus Safety. 

3. Tobacco Free Campus Policy: Any act that is in violation of the 
University’s Tobacco Free Campus policy. The University does not 
permit vaping of any type of University Premises. Per the Colorado 
Clean Air Act, vaping or use of e-cigarettes is prohibited inside any 
public buildings and most businesses. Individuals may not vape 
within 25 feet of the main or front door of a building. 

4. Use and Consumption of Alcohol:  Any act that is in violation of the 
policies and procedures of the Use and Consumption of Alcohol 
Policy. 

https://www.du.edu/housing/index.html
https://www.du.edu/housing/resources/undergradpolicies.html
https://www.du.edu/campussafety
https://www.du.edu/sites/default/files/2021-08/HRIC%203.20.050%20Tobacco-Free%20Campus.pdf
https://www.du.edu/sites/default/files/2022-02/FINA%203.20.010%20Use%20and%20Consumption%20of%20Alcohol%20%20.pdf
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5. Parking and Mobility Services Policies: Any act that is in violation of 
the policies and procedures of Parking and Mobility Services, 
including, but not limited to, parking permit regulations and traffic 
regulations. 

6. Information Technology Policies: Any act that is in violation of the 
Information Technology (IT) policies. 

7. How to be a Good, Responsible Neighbor Student Guide: any act 
that is in violation of the Student Guide to be a Good, Responsible 
Neighbor. 

8. Policies of Academic Departments: Any act that is in violation of the 
policies of any academic department. 

9. Other University Policy: Any act that is in violation of any other 
University Policy, protocol, community standard, or procedure not 
listed above. 

 
Student Rights & Responsibilities Case Resolution Procedures 

 

Report Submission 

• Any individual may file a Report with the University. A Report is considered to 
have been filed when it has been presented in writing to a Student Rights & 
Responsibilities staff member, Department of Campus Safety staff member, or 
Office of Equal Opportunity & Title IX staff member. Pursuant to the Jeanne Clery 
Disclosure of Campus Security Policy and Campus Crime Statistics Act (Clery Act) 
and Title IX of the Education Amendments of 1972 (Title IX), certain staff 
members are considered Campus Security Authorities (CSA) and/or Responsible 
Employees, respectively, and must report the incident to the Office of Student 
Rights & Responsibilities. Department of Campus Safety, and/or the Office of 
Equal Opportunity & Title IX. An individual may file a Report with a CSA or 
Responsible Employee who will then submit the Report to the appropriate office. 

• Once a Report has been filed, the University may proceed with the Student Rights 
& Responsibilities process, even if a Reporting Party or Complainant later chooses 
to retract, rescind, or recant all or a portion of the Report or the Reporting Party 
or Complainant chooses not to participate in the SRR process or any related 
investigation. 

https://www.du.edu/parking/parking-policies-and-procedures
https://www.du.edu/it/about/it-policies
https://live-du-core.pantheonsite.io/comm-govt/community/resources/students
https://live-du-core.pantheonsite.io/comm-govt/community/resources/students
https://studentaffairs.du.edu/student-rights-responsibilities/community-care/staff
https://www.du.edu/campussafety/report-incident
https://www.du.edu/equalopportunity/reporting-resources
https://www.du.edu/campussafety/clery-act
https://studentaffairs.du.edu/student-rights-responsibilitiesf
https://studentaffairs.du.edu/student-rights-responsibilitiesf
https://studentaffairs.du.edu/student-rights-responsibilitiesf
https://www.du.edu/equalopportunity/index.html
https://www.du.edu/equalopportunity/index.html
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• The University will only take action without the consent of a Complainant if, in the 
Director of Student Rights & Responsibilities’ judgment, such action is necessary 
to protect the safety, security, or integrity of the University or any member(s) of 
its community. 

• If a Respondent withdraws or graduates from the University, the 
University may continue with the Student Rights & Responsibilities 
process. 

Interim and Supportive Measures 
The University may implement interim and supportive measures based on the 
particular circumstances of a specific incident. Please see the Supportive Measures 
section for further information. 
 

Determination of Alleged Policy Violations & Referral of Incident Report 
• Student Rights & Responsibilities staff will review available evidence/information, 

to determine what Alleged Policy Violations may be applicable, and take one of 
the following steps: 

o If Student Rights & Responsibilities staff determine that the Report is not 
substantiated, SRR will take no further action, provided that SRR may 
proceed with the Student Rights & Responsibilities process should SRR 
become aware of further relevant information. 

o If Student Rights & Responsibilities staff determine that the Report is 
substantiated and SRR has sufficient documentation to proceed with the 
Student Rights & Responsibilities process, SRR will refer the Report to a 
Case Resolution Body. 

• If, during the Student Rights & Responsibilities process, Student Rights & 
Responsibilities staff receive information supporting more Alleged Policy 
Violations, Student Rights & Responsibilities staff will review the information and 
determine whether to add additional Alleged Policy Violations. 

Notification of Case Resolution Meeting 
• The Student Rights & Responsibilities Staff Member or designee will review the 

academic schedule(s) of the Involved Parties and schedule a Case Resolution 
Meeting with the appropriate Case Resolution Body. 

• The Student Rights & Responsibilities Staff Member or designee will send each 

mailto:kristine.mccaslin@du.edu
https://www.du.edu/studentlife/studentconduct/staff.html
https://www.du.edu/studentlife/studentconduct/staff.html
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Involved Party a Proper Written Notification. 

Attending the Case Resolution Meeting 
The Case Resolution Meeting is an opportunity for the Case Resolution Body to learn 
the perspectives regarding the incident from the Involved Parties and assess, based on 
a Preponderance of the Evidence, whether any Student is responsible for violating 
University Policies. If so, the Case Resolution Body and the Student have an 
opportunity to evaluate the impact of the incident, begin to explore possible 
alternatives to the behavior and conduct that occurred, and discuss opportunities to 
repair harm. 

• In Cases involving a minor violation of the community standards/policies set forth 
in the Guide to Residence Living and/or Student Rights & Responsibilities Policies, 
an educational letter or a warning letter may be sent to the Respondent instead of 
scheduling a Case Resolution Meeting.  

• SRR reserves the right to make exceptions to any guidelines, timelines, or 
procedures to accommodate scheduling, confidentiality, or other extenuating 
circumstances. 

• Parties involved with the SRR process are prohibited from making any 
recording of any Case Resolution Meeting or related proceeding or meeting. 

• After a Case Resolution Meeting, the Case Resolution Body can take one of the 
following actions regarding each Respondent: 

o Find the Respondent not responsible of violating University Policies. 

o Find the Respondent responsible using a Preponderance of the Evidence 
standard for violating University Policies and assign appropriate Outcomes.  

o Find the Respondent responsible for violating University Policies and refer 
the Student to a Restorative Justice Conference (RJC) for Outcomes when 
the Case Resolution Body determines that this option is appropriate. 

▪ The Case Resolution Body may only refer a matter to an RJC if the 
parties can agree on responsibility; the Respondent agrees to seek 
alternative ways to address the impact of their choices and actions; 
and the Complainant agrees to the process.  

o Refer the Respondent to a new Case Resolution Meeting before a 

https://www.du.edu/housing/resources/undergradpolicies.html
https://www.du.edu/housing/resources/undergradpolicies.html
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separate Case Resolution Body. 

o Dismiss the case. 

Determinations and Decision Notice 
• Once the Case Resolution Body has made a decision regarding responsibility 

and Outcomes, Student Rights & Responsibilities will send Proper Written 
Notification, as applicable. 

• Decision Notice may include, as applicable to the recipient, a rationale explaining 
the decision, the determination of responsibility for each Alleged Policy Violation 
reviewed and discovered in the Case Resolution Meeting, any assigned 
Outcomes with details and due dates for completion, and appeal instructions. 

Appeal Process 
• Respondents have the right to submit an appeal of a decision made by a Case 

Resolution Body based on specific Appeal Criteria. In certain circumstances, 
Complainants have the right to submit an appeal of a decision based on specific 
Appeal Criteria.  

o Disagreement with the decision is not grounds for appeal.  

o Not participating in the Case Resolution Process is not grounds for appeal. 

o SRR considers appeals only based on the following Appeal Criteria: 

▪ The existence of procedural errors so substantial that they greatly 
impacted the findings, responsibility determination, and/or the 
ultimate Outcomes; 

▪ Presentation of new and significant evidence which was not 
reasonably available at the time of the initial Case Resolution 
Meeting and would likely alter the findings, responsibility 
determination, and/or the ultimate Outcomes;  

 

▪ New discovery of significant conflict of interest or bias on part of a 
member of a Case Resolution Body member that greatly impacted 
the findings, responsibility determination, and/or the ultimate 
Outcomes; and/or 

▪ The Outcomes imposed are substantially disproportionate to the 
severity of the violation. 
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o The appeal must include information to support the specific Appeal 
Criteria cited in the appeal and the Student must submit and have written 
rather than a third-party, including any Support Person. 

• Respondents and Complainants (as applicable) wishing to submit an appeal of a 
decision must submit a completed appeal request form within five (5) Business 
Days of the Proper Written Notification. 

• The Director of Student Rights & Responsibilities or designee has the discretion 
to grant a reasonable extension to the appeal submission deadline based on a 
submitting party’s requests. A reasonable extension is considered to be two (2) 
additional Business Days; however, the Director of Student Rights & 
Responsibilities or designee has the discretion to adjust the length of the 
extension as circumstances warrant. 

• If either Party submits an appeal, Outcomes assigned will be considered “on 
hold” pending a final decision on the appeal evaluation and/or appeal as 
applicable, unless otherwise determined or in a Case in which the Respondent 
was previously issued an Interim Action or Suspension. 

• If either or both the Complainant and/or Respondent submits an Appeal Form, 
within five (5) Business Days of the date on the Decision Notice letter, the other 
party(ies) involved in the Case will be notified that an appeal has been received. 

• The Director of Student Rights & Responsibilities or their designee will refer the 
appeal to the appropriate Appellate Officer for review. 

• The Appellate Officer will review the Appeal Form and associated documents 
submitted by the parties, Decision Notice letter, other Student Rights & 
Responsibilities Records, and any other applicable information to determine a 
decision on the appeal. The Appellate Officer’s review includes determining 
whether the appeal submission meets the Appeal Criteria. However, their 
review does not involve re-hearing the Case or assessing the appropriateness of 
the University’s policies and procedures. 

• In the SRR process, neither Complainants nor Respondents have the right to 
view the appeal documents that were submitted by the other party(ies). 
However, the Appellate Officer may reserve the right to forward any and all 
portions of the appeal documents to the other part(ies) as needed to address 
matters raised in the appeal. In such situations, the other party(ies) will be 

mailto:Kristine.McCaslin@du.edu
mailto:Kristine.McCaslin@du.edu
mailto:Kristine.McCaslin@du.edu
mailto:kristine.mccaslin@du.edu
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given the opportunity to submit a written response by a stated deadline.  

• The Appellate Officer may take one of the following actions: 

o Deny the appeal and uphold the original decision based on not satisfying 
the Appeal Criteria; or 

o Accept the appeal based on satisfying the Appeal Criteria and either: 

▪ Send the Case back to Student Rights & Responsibilities for an 
administrative review; or 

▪ Dismiss the Case. 

• The University will make a good faith effort to complete the appeal within ten 
(10) business days from the date the appeal is provided to the Appellate Officer.  

• The Appellate Officer’s decision is considered final and there are no further 
routes of appeal.  

Case Completion 
• The Case Resolution process is considered completed when either no appeal 

is submitted by a Respondent or Complainant (as applicable) within five (5) 
Business Days or an appeal is denied, rendering the decision by the Case 
Resolution Body as final. 
 

• Student Rights & Responsibilities staff may notify campus entities of the 
decision as necessary in order to move forward with processes impacted by 
the Outcomes.  

 

 
Supportive Measures 

All Students have the right to continue their education free from the threat of 
harassment, abuse, retribution, or violence. The University may act or offer services 
that are designed to protect the safety, security, or integrity of a Complainant, a 
Reporting Party, a Witness, the University, or any member of the University 
Community. 

Supportive measures include, but are not limited to, Mutual No Contact Orders, 
Location Restrictions, involuntary removal from a course, program, activity, or 

https://www.du.edu/studentlife/studentconduct/staff.html
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University Premises, and modifications to living arrangements pending case 
resolution, and/or prior to reporting incidents to law enforcement or other non-
University agencies. 

 

Interim Action 
• The Vice Chancellor for Student Affairs or their designee may restrict a 

Student’s access to some University resources or activities for an interim 
period prior to case resolution, which may include not permitting the Student 
to attend classes in person. 

• An Interim Action will be effective immediately, without prior notice, 
whenever the Vice Chancellor for Student Affairs or their designee 
determines that the continued engagement of the Student on the University 
Premises or involvement in University activities poses a disruption to the 
ability of any member of the University Community to participate in 
University activities or to the stability and continuance of normal University 
operations. The Student may appeal an Interim Action within five (5) business 
days. However, the Interim Actions will remain in effect while the appeal is 
pending. 

 

• For investigations and resolutions under University of Denver Title IX Sexual 
Harassment Procedures, the University will consider emergency removal 
consistent with those procedures. 

• During an Interim Action, the Student is denied access to University Premises, in 
whole or in part, and University activities or privileges for which the Student 
might otherwise be eligible, as the Vice Chancellor for Student Affairs or their 
designee may determine to be appropriate. 

• Whenever a Student is subjected to an Interim Action, the University will 
complete case resolution as promptly as possible. The Interim Action will 
remain in effect until a final decision has been reached, including any 
appropriate appellate process. 

 

Interim Suspension 
• The Vice Chancellor for Student Affairs or their designee may suspend a 

Student for an interim period prior to case resolution. 

• An Interim Suspension will be effective immediately, without prior notice, 

https://studentaffairs.du.edu/about/leadership
https://studentaffairs.du.edu/about/leadership
https://www.du.edu/sites/default/files/2021-08/DU%20Title%20IX%20Procedures.pdf
https://www.du.edu/sites/default/files/2021-08/DU%20Title%20IX%20Procedures.pdf
https://studentaffairs.du.edu/about/leadership
https://studentaffairs.du.edu/about/leadership
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whenever the Vice Chancellor for Student Affairs or their designee 
determines that the continued presence of the Student on the University 
Premises poses a substantial threat to any member of the University 
Community or the stability and continuance of normal University operations. 
The Student may appeal an Interim Suspension within five (5) business days. 
However, the Interim Suspension will remain in effect while the appeal is 
pending. 

 

• For investigations and resolutions under University of Denver Title IX Sexual 
Harassment Procedures, the University will consider emergency removal 
consistent with those procedures. 

• During an Interim Suspension, the Student is denied access to University 
Premises and all University activities or privileges for which the Student might 
otherwise be eligible, as the Vice Chancellor for Student Affairs or their designee 
may determine to be appropriate. 

• Whenever a Student is subjected to an Interim Suspension, the University will 
complete case resolution as promptly as possible. The Interim Suspension will 
remain in effect until a final decision has been reached, including any 
appropriate appellate process. 

 

Mutual No Contact and Location Restriction Orders 
A Mutual No Contact Order is a written directive for the identified parties to avoid all 
contact and/or communication with one another. Unless expressly stated otherwise in 
the Mutual No Contact Order, contact is defined as communicating in person, 
communicating through a third party, and communicating through all forms of written 
and/or electronic contact (including phone, email, texting, and social media). The 
Mutual No Contact Order may apply to other forms of contact, as the University deems 
appropriate under the circumstances. 

 
A Location Restriction Order is a written directive for one or more identified parties not 
to enter a designated portion of University Premises. The written Location Restriction 
Order will define the space to be avoided, which may include particular rooms, buildings, 
outdoor areas, events, or other spaces as described in the Location Restriction Order. 
The Location Restriction Order may also require a housing reassignment or reassignment 
to a different section of a course for one or multiple individuals identified in the Location 
Restriction Order. 

 

https://studentaffairs.du.edu/about/leadership
https://www.du.edu/sites/default/files/2021-08/DU%20Title%20IX%20Procedures.pdf
https://www.du.edu/sites/default/files/2021-08/DU%20Title%20IX%20Procedures.pdf
https://studentaffairs.du.edu/about/leadership
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Although these Mutual No Contact Orders and Location Restriction Orders are not 
considered disciplinary in nature, failing to abide by the terms of the Mutual No Contact 
Order and Location Restriction Orders will constitute a violation of University Policy.  

 
Mutual No Contact Orders and Location Restriction Orders may be issued as an 
Emergency Order through the Department of Campus Safety and will be in effect 
for no more than 5 Business Days. For more information on Mutual No Contact 
Orders and Location Restriction Orders, please see the SRR website. To request a 
Mutual No Contact Order and/or Location Order, please complete this form. 

 

Case Resolution Bodies 

When Student Rights & Responsibilities determines that an Alleged Policy Violation has 
occurred, SRR will refer the Case to a Case Resolution Body for responsibility and/or 
Outcome determination. 
 
A Case Resolution Body is any person, persons, or groups authorized by the 
University to determine whether a Student has violated Student Rights & 
Responsibilities Policies and to impose Outcomes when appropriate.  
 
All Case Resolution Bodies have the authority to make a determination regarding 
responsibility for violations of Honor Code and/or other University Policies and 
assign Outcomes as appropriate: 

• The Director of Student Rights & Responsibilities, or their designee, has the 
authority to impose Outcomes up to, and including, Suspension. 

• The Director of Student Rights & Responsibilities, or their designee, has the 
authority to enter into a Case Resolution Agreement with Involved Parties. 

• The Director of Student Rights & Responsibilities has the authority to authorize 
Student Rights & Responsibilities staff members to impose Outcomes up to, and 
including, Elevated Probation. 

• The Director of Student Rights & Responsibilities has the authority to authorize 
Housing and Residential Education (HRE) staff to conduct Case Resolution 
Meetings for Cases that originate in University owned or operated housing and 
are not assigned to a different Case Resolution Body. Generally, HRE staff may 
hear Cases involving alleged violations of policies set forth in the Guide to 
Residence Living and alleged violations of Student Rights & Responsibilities 

https://studentaffairs.du.edu/student-rights-responsibilitiesf
https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=9
mailto:kristine.mccaslin@du.edu
https://www.du.edu/housing/staff/index.html
https://www.du.edu/housing/resources/undergradpolicies.html
https://www.du.edu/housing/resources/undergradpolicies.html
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Policies. HRE staff members have the authority to assign Outcomes up to, and 
including, probation. 

• Faculty Members or the designated decision maker in an academic department or 
unit have inherent authority to make decisions on Academic Actions when they 
have determined a Student has violated one or more Academic Integrity Policies. 
Academic Actions may include, but are not limited to failure of an assignment, 
failure of a course, or recommendation of termination from a program of study as 
per applicable procedures. 

• Student Accountability Board (SAB) has the authority to conduct Case Resolution 
Meetings involving student Respondents and issue all forms of Outcomes, up to 
and including Dismissal from the University. 

• Restorative Justice Conference (RJC) is an alternative dispute resolution process and 
will only be considered when: (1) the Student Respondent(s) have taken 
responsibility for violating the applicable Student Rights & Responsibilities Policies 
and have an interest in repairing the harm done by their actions; and (2) the 
Complainant(s) agree to participate in the process. 

 
Student Accountability Boards 

• The Director of Student Rights & Responsibilities or their designee will be the Chair 
for the SAB. The role of the Chair is to facilitate the SAB and to advise the SAB. The 
Chair does not make decisions on responsibility or Outcomes. When possible, the 
SAB should be compromised of three (3) eligible members of the University 
Community. When possible, the SAB will be comprised of one (1) Student, one (1) 
Faculty Member, and one (1) Staff Member. 

• Specific guidelines for who may serve on an SAB are as follows: 

o When possible, the undergraduate or graduate status of the Respondent(s) 
will be the same as the status of the Student member of the SAB. 

o In Cases involving an alleged violation of Academic Integrity Policies, at 
least one (1) member of the SAB must be a Faculty Member. 

o The SAB may conduct a meeting with only two (2) members, provided the 
Respondent(s) and Complainant(s) (if applicable) have no relevant 
objections. 

https://www.du.edu/housing/staff/index.html
mailto:kristine.mccaslin@du.edu
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o To be eligible to serve on the SAB, individuals must meet the following 
requirements: 

a. Students must be registered as a full-time Student in good standing 
after completing at least one (1) term of coursework at the University. 

b. Faculty Members must be currently employed by the University and 
must have taught courses at the University for a minimum of one (1) 
academic term. Faculty Members must also have taught at least one (1) 
course within the most recent two (2) academic terms. 

c. Staff Members must be currently employed part- or full-time, and must 
have been employed full- or part- time by the University for at least one 
(1) academic term. 

o All members must be neutral and impartial decision-makers, free of any 
conflicts of interest pertaining to the incident being resolved. 

• SAB Procedures 

o The SAB meeting will be recorded. This recording will be kept for a period 
of no less than seven (7) years from the date of the Respondent’s most 
recent Case and/or completion of all Outcomes, whichever is later. 

o The SAB meeting will be closed, with participation limited to the 
Respondent(s), the Complainant(s), approved Support Persons, Witnesses, 
the Chair, the SAB members, SAB members in training, and any other 
appropriate University Official, as applicable. 

o The Office of Student Rights & Responsibilities will notify the 
Respondent(s) and Complainant(s) (if applicable) of the SAB Members who 
will be serving. Respondent(s) and Complainant(s) have the right to object 
to the participation of any member based on a significant, demonstrable 
bias. 

▪ The party must submit such written objections, with supporting 
information, to the administrator designated in the notice within two (2) 
Business Days of release of the SAB members’ names. 

▪ The designated administrator will review any concerns and determine 
whether the objection has merit. The Office of Student Rights & 
Responsibilities will notify the Respondent(s) and Complainant(s) if any 

https://studentaffairs.du.edu/student-rights-responsibilitiesf
https://www.du.edu/studentlife/studentconduct/rightsresponsibilities.html
https://studentaffairs.du.edu/student-rights-responsibilitiesf
https://studentaffairs.du.edu/student-rights-responsibilitiesf
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changes to the SAB composition have been made as a result of the 
objection. 

▪ If the Office of Student Rights & Responsibilities designates a new SAB 
member, Respondent(s) and Complainant(s) will have one (1) Business 
Day to submit any written objections to the new SAB member to the 
designated administrator for review. 

o The Chair will restrict all statements to matters relevant to the Case. 

o The Chair has the authority to set reasonable expectations regarding 
behavior. Any person disrupting, interfering with or failing to abide by the 
decisions of the Chair may be removed from the SAB Meeting. The SAB will 
continue in that individual’s absence. 

o Support Persons, if present, are restricted to consulting with the party they 
are there to support. Support Persons may not address other Involved 
Parties, Witnesses, or the SAB unless invited to do so by the Chair. 

o Deliberations are limited to the members of the SAB and are not recorded.  

o The SAB Meeting and the results of the SAB Meeting are protected by the 
Family Educational Rights & Privacy Act (FERPA) as part of the education 
records of the Student(s) who participate in the SAB Meeting. 

o Respondent(s) and, as appropriate, Complainant(s), will receive 
information regarding the proceedings of the SAB upon notification of the 
scheduled SAB.  

o The order of proceedings includes the following: 

▪ Summary of the Incident and statement of the Alleged Policy Violations 

▪ Opportunity for the Respondent(s) to respond to the Alleged Policy 
Violations by accepting or denying Responsibility 

▪ Opening statements by all Complainant(s) and/or Respondent(s) 

▪ Presentation of submitted evidence/information 

▪ Opportunity for the SAB Members to ask questions of all Complainant(s), 
Respondent(s) and/or Witnesses 

https://studentaffairs.du.edu/student-rights-responsibilitiesf
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▪ Closing statements by Complainant(s) and/or Respondent(s) 

▪ Deliberations 

▪ The Chair has the discretion to vary the specific order of the proceedings, 
so long as each of the components is included. Additionally, there may be 
multiple Complainants and Respondents involved in a SAB at one time. All 
Complainants will speak first, followed by all Respondents. 

 
Restorative Justice 

At times, Students may make decisions that are violations of the Honor Code that may 
negatively impact and/or disrupt the University Community. SRR strives to promote 
opportunities for holistic student learning and growth when Students take 
responsibility for their mistakes and decide they would like to repair harm in their 
community; this is referred to as Restorative Justice. The Restorative Justice process 
can only be used if the Respondent accepts responsibility for their actions and choices 
and the Complainant is able to participate fully. During a Restorative Justice process, 
impacted parties have an opportunity to share their perspective, confront the 
behavior, express the impact of the actions on them, and help develop Outcomes. 
Throughout this process, Students have an opportunity to reflect on this experience 
and learn how to move forward in a positive and productive way. 

• Members of the greater University Community will serve on a Restorative Justice 
Committee (RJC), including Faculty Member, Staff Member, Students, alumni, 
neighbors, and impacted parties. RJCs use a collaborative process to create an 
Outcomes Agreement and can impose a variety of Outcomes focused on 
reconciliation, resolution, and/or the betterment of the University Community. 

• If the members of an RJC successfully create an Outcomes Agreement, the 
Respondent(s) cannot appeal the Outcomes because the Respondent(s) 
participated in this mutually agreed upon decision. If the members of an RJC 
cannot come to an agreement about Outcomes, the RJC is considered 
unsuccessful, and the Case will be sent back to the Student Rights & 
Responsibilities Process for traditional Case Resolution. 

• The typical rights and responsibilities provided to Students in the traditional 
Student Rights & Responsibilities process may not be applicable in an RJC. 

Outcomes 

The Student Rights & Responsibilities process is designed to create opportunities for 
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holistic student living, learning, and growth to promote a safe campus community. 
Outcomes are intended to be educational and endeavor to encourage student 
development of self-awareness, social engagement, and a sense of purpose. Individuals 
found responsible for violating policies will be held accountable and assigned Outcomes 
that balance the developmental needs of the Respondent and the needs of the 
University to provide equitable process and promote a safe campus community. 

 
The Office of Student Rights & Responsibilities will determine Outcomes for violations 
of Student Rights & Responsibilities Policies using criteria, including, but not limited to, 
the following: 

• The nature and severity of the action/incident; 

• The use of physical violence (if any) associated with the incident; 

• The impact of the conduct on Complainant(s), University Community, community 
members, University and community safety, and University environment; 

• The number of Complainants and/or impacted individuals; 

• The maintenance of a safe and respectful living, learning, and working 
environment; 

• The Respondent’s level of demonstrated understanding regarding the impact 
their choices and actions had; 

• The Respondent’s acceptance of Responsibility; 

• The influence of alcohol or other drugs; 

• The circumstances and severity of the violation including behavior and conduct; 

• The intent of the Respondent; 

• A Student’s previous Student Rights & Responsibilities Record or relevant or 
related criminal convictions (if known); and 

• Any other mitigating, aggravating, or compelling factors.   

The Office of Student Rights & Responsibilities assigns Outcomes for the entirety of an 
incident, not for each violation. All Outcomes typically include a Status Outcome and 
at least one appropriate Educational Outcome. 

https://studentaffairs.du.edu/student-rights-responsibilitiesf
https://studentaffairs.du.edu/student-rights-responsibilitiesf
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Status Outcomes 
These Outcomes define the Student’s standing at the University. These include 
the following: 

• Educational Letter: An Educational Letter is given to notify a Student that their 
behavior and conduct has been inconsistent with the expectations of the 
University. An Educational Letter has no immediate effect upon a Student’s 
status at the University. SRR would not routinely report an Educational Letter as 
part of a Student’s conduct history when asked for purposes of transferring 
schools or for admission to graduate school.  

• Written Warning: A written warning is given to notify a Student that their 
behavior and conduct has been inconsistent with the expectations of the 
University. A written warning has no immediate effect upon a Student’s status at 
the University.  

• Probation: Probation serves to notify a Student that they must avoid any further 
violations for a specified period of time to remain a Student at the University. 
Students on probation are not in good standing with the University. As a result, a 
Student may be prohibited from participating in certain co-curricular activities 
while on probation.  

• Elevated Probation: Elevated Probation serves to notify a Student that they must 
avoid any further violations of the Student Rights & Responsibilities Policies for a 
specific period of time in order to remain a Student at the University. When a 
student on Elevated Probation is alleged to be involved with any subsequent 
violations of the Student Rights & Responsibilities Policies, they may be issued an 
Interim Suspension until the University can determine their responsibility in the 
subsequent incident. Students on Elevated Probation are not in good standing 
with the University. As a result, a Student on Elevated Probation may be 
prohibited from participating in certain co-curricular activities. If the student on 
Elevated Probation is found responsible for any further violations of the Student 
Rights & Responsibilities Policies, the Student may be suspended or dismissed 
from the University. 

• Suspension: A Student who has been suspended from the University may not 
participate in any University activities, academic or otherwise, for a specific period 
of time, and will be restricted from all University Premises. A suspended Student 
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who wishes to re-enroll must apply for readmission to the University and must 
also apply to the Director of Student Rights & Responsibilities who will determine 
whether any and all requirements for readmission have been satisfactorily 
completed. The University does not accept courses that the Student may have 
completed at another institution while on suspension. 

 

• Dismissal: A Student who has been dismissed from the University is permanently 
prohibited from participating in any University activities, academic or otherwise, 
and will be permanently restricted from all University Premises. 

Educational Outcomes 
These Outcomes are intended to facilitate the learning process and encourage Students 
to reflect on the impact of the decisions they have made and help Students develop the 
skills necessary to be successful at the University. If a Student fails to complete any 
educational Outcome by the specified deadline, the University will place a hold on a 
Student’s registration account with the University, and the Student may be subject to 
further action under the Honor Code. 

 

Types of Educational Outcomes include, but are not limited to: 

• Reflective Activities: The Student is required to, for example, write a 
reflection paper, maintain a journal, or write a review of a policy. 

• Programs & Activities: The Student is required to, for example, 
complete community service hours, attend a program, or design a 
poster board. 

• Interventions: The Student is required to, for example, undergo a counseling 
consultation, assessment, complete a drug and/or alcohol evaluation, or 
attend a workshop. 

• Restrictions: The Student is restricted from certain locations or activities, for 
example, a single residence hall or a particular Student Organization. 

• Referrals: The Student is referred to another process, such as mediation, 
for resolution. 

Parental or Legal Guardian Notification Policy 
The University considers Student Rights & Responsibilities Records to be part of a 
Student’s education record. Accordingly, the University complies with all applicable laws 

mailto:kristine.mccaslin@du.edu
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and regulations, including but not limited to the Family Educational Rights and Privacy Act 
(FERPA). 
 

The University recognizes that parent(s) or legal guardian(s) maintain an interest in their 
Student’s behavior and conduct while at the University, and parents or legal guardians 
can play a positive role in addressing these issues. Therefore, the University may notify 
the parent(s) or legal guardian(s) of any Student under the age of twenty-one (21) 
whose current enrollment ends due to suspension or dismissal. The University also 
reserves the right to notify the parent(s) or legal guardian(s) of any dependent Student 
under the age of twenty-one (21) who has been found responsible for violating any drug 
or alcohol policies. Students may be required to provide contact information for their 
parent(s) or legal guardian(s). The Director of Student Rights & Responsibilities may 
decline notification under certain circumstances. 

 
This notification is intended as a means to encourage communication between 
Students and their parent(s) or legal guardian(s) to provide the greatest level of 
support for the Student. Nevertheless, the University’s primary relationship is with its 
Students, rather than with their parent(s) or legal guardian(s), and the University’s 
priority and obligation is to correspond and otherwise conduct business directly with 
Students and not through parent(s), legal guardian(s), or any other third party. 

 
Rights of Involved Parties 

The Student Rights & Responsibilities process is designed to be educational in nature 
and to fairly determine if a Student is responsible for violating the Honor Code. If the 
Student is found responsible, the goal is to hold the Student accountable for violations, 
assist the Student in understanding the impact their behavior has had on others, and 
provide opportunities to repair harm and restore trust. The process is also designed to 
provide those who may have been impacted by these actions an opportunity to address 
an alleged violation of the Honor Code. Throughout the Student Rights & 
Responsibilities process, Involved Parties have certain rights and responsibilities which 
include: 

Fair Treatment 
• The right to be treated with dignity and respect. 

• The right to receive information regarding the SRR process and their role within 
this process. 

https://www.du.edu/registrar/other-student-services/privacy-ferpa
https://www.du.edu/registrar/privacy/
https://www.du.edu/registrar/privacy/
mailto:kristine.mccaslin@du.edu
mailto:kristine.mccaslin@du.edu
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• The Respondent has the right to be considered not responsible for an alleged 
violation(s) of the Honor Code unless found responsible during this process. This 
right will not prevent the University from taking necessary and reasonable 
supportive measures during this process. 

• The right to object to a member of a Case Resolution Body based on significant 
demonstrable bias that would affect that member’s ability to render a fair 
decision. 

• The right for all decisions in the process to be based upon a Preponderance 
of the Evidence standard. 

• The right to request a reasonable arrangement and/or accommodation (e.g. for 
disability, language barriers, or location/proximity concerns) to allow their full 
participation in the SRR process.   

• The right to notify the leadership of the Office of Student Rights & Responsibilities 
via the online reporting form if the Student has concerns with the SRR process. 

 

Privacy 
• The right to protection of information subject to applicable provisions of the 

Family Educational Rights and Privacy Act (FERPA). 
 

Presence of a Support Person 
• The right to have one (1) Support Person of their choice present throughout the 

SRR process.  

o A Support Person can be any person chosen by the Student, including, but 
not limited to, a parent or legal guardian, family member, or an attorney. 

o Individuals who are Involved Parties or Witnesses in the Case or a member 
of the Case Resolution Body shall not serve as a Support Person. 

o The University may not reschedule proceedings to accommodate the 
schedule of a Support Person.  

o A Support Person may not speak on behalf of the Involved Party nor 
actively participate in the proceeding. A Support Person may not attend a 
Case Resolution Meeting without the Involved Party they are supporting 
being present. 

https://studentaffairs.du.edu/student-rights-responsibilitiesf
https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=8
https://www.du.edu/registrar/other-student-services/privacy-ferpa
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o SRR will not consider or accept submissions or information from a Support 
Person. If a Support Person attempts to present information or submit 
documents on behalf of an Involved Party, SRR will notify the Involved 
Party and provide the Involved Party a reasonable amount of time to 
submit the information or documents directly, however SRR will not extend 
procedural deadlines for this reason. If the Involved Party elects not to 
submit the information or documents, the information previously 
submitted by the Support Person will not be considered in the investigation 
or any resolution; including an appeal. 

Written Notice 
• The right to Proper Written Notification of any Case Resolution Meeting a 

Student is invited to attend as a result of a Report filed. The notification may 
include the following: 

o The time, date, and location of the Case Resolution Meeting and 
procedures for requesting a change in time and/or date; 

o A summary of the incident, copy of the redacted Report, OR the office or 
agency to contact to request information underlying the Report; 
 

o The Alleged Policy Violations being considered at the time of the Proper 
Written Notification; 

o The name of the Reporting Party (as available and appropriate); and 

o The process and Outcomes for not attending the Case Resolution Meeting. 

 

Respond to Allegations and Provide Statement 
• The right to view any supporting documents not already provided in the Proper 

Written Notification, such as videos and photos. The University will use 
reasonable efforts to allow the Involved Parties to review those materials in a 
monitored environment. 

• The right to respond to the Alleged Policy Violations, including the right to 
present information directly relevant to the incident. 

o Polygraphs or “lie detector” results are not considered relevant and 
therefore are not allowed to be presented in any matter under the SRR 
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process. 

• The right to present Witnesses.  

o The SRR process addresses Student behavior and conduct, not Student 
character, therefore character witnesses, statements, and reference letters 
are not considered relevant and therefore are not permissible. 

o Witnesses must be identified through this form.  

Written Decision and Appeal 
• The right to a Proper Written Notification of the results of their Case Resolution 

Meeting. The notice will include the following information: 

o The determination of Responsibility for the alleged violations of the 
Student Rights & Responsibilities Policies 

o The rationale for the finding 

o If found responsible for a policy violation(s), the Outcomes imposed 

o Information regarding the criteria for eligibility and steps to appeal the 
finding(s) and/or Outcomes based on specified criteria. 

• Complainants only have the right to receive a Proper Written Notification and a 
right to appeal the results of a Case Resolution Meeting convened because of a 
Report they filed if the Complainant is a victim of an alleged crime of violence. If a 
Complainant dies because of the incident, the alleged victim’s next of kin has the 
right to such notification. 

 
Other Case Resolution Types 

 

Academic Integrity Misconduct Process 

The University of Denver creates an academic learning environment grounded in 
Academic Integrity. Students are expected to engage honestly and demonstrate 
responsibility in research and academic assignments. Therefore, all work and grades 
should result from the Student's own understanding of the materials and their effort. 
 
Faculty Members or designated decision maker in an academic department or unit 
are responsible for determining if a violation has occurred. When 

https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=13
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evidence/information indicates that a Student may have violated an Academic 
Integrity Policy, the Faculty Member or designated decision maker in an academic 
department or unit should contact the Student and provide an opportunity for the 
Student to respond to the allegation. 
 
If the Faculty member or designated decision maker in an academic department or 
unit determines that the Student has violated an Academic Integrity Policy, the 
Faculty member or designated decision maker in an academic department or unit 
will assign appropriate Academic Actions and will work with SRR to identify any 
appropriate Educational and Status Outcomes. 
 
For more information regarding the Academic Integrity Misconduct Process, please 
see the SRR website.  

 

Policy on the Disruption of the Learning Environment 

The University is committed to promoting a positive and safe Learning Environment. 
Individual Faculty Members and Staff Members have the right to determine whether 
specific Student behavior and conduct is disruptive to the Learning Environment, and 
as a result, Faculty Members and Staff Members may require a Student to leave an 
individual Learning Environment; however, Faculty Members and Staff Members are 
not authorized to permanently remove a Student from the Learning Environment 
without following the process set forth below and/or the SRR Process, whichever is 
determined to be the most appropriate by the Office of Student Rights & 
Responsibilities. 
 
The Disruption of the Learning Environment Process should be initiated as soon as 
possible after the initial disruption.  If during this process, the Student’s continued 
presence in the Learning Environment represents a significant impediment to the 
educational process of the Learning Environment, the University may officially withdraw 
or remove the Student from the Learning Environment. If attempts at informal resolution 
fail or are not possible, the University will follow the withdrawal or removal procedure. 

 
Faculty Members, Staff Members, or Students in the Learning Environment in which the 
disruption is alleged to have occurred should file an SRR Incident Report. 
 
The process to address a Disruption of the Learning Environment r Process report is as 
follows: 

https://studentaffairs.du.edu/student-rights-responsibilities/faculty-staff-resources
https://cm.maxient.com/reportingform.php?UnivofDenver
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• After a Faculty Member, Staff Members, or Student files an Incident Report, the 
Dean or designee, as a neutral party, will lead a meeting between the Student 
and Faculty Member or Staff Members responsible for the Learning 
Environment to attempt to resolve the concern as soon as possible after the 
submission of the SRR Incident Report. 

• The Faculty Member or Staff Member need not lead the meeting but should be 
present at this initial meeting with the Student. 

• The Director of SRR, or their designee, will attend the meeting to help facilitate 
administrative response and provide clarification regarding policies and 
procedures.  

• Additional University Community Members (including, but not limited to, Dean’s 
office staff or Campus Safety staff) may be asked to attend this meeting. 

• The Student may bring a Support Person to this meeting, provided that the 
Support Person must follow all limitations on the role of a Support Person as set 
forth in the Honor Code. 

• If the Student fails to attend the meeting, the Faculty Member or Staff Member 
may proceed with a request to the relevant Dean’s office for an involuntary 
removal of the Student from the Learning Environment. 

• If the initial conversation does not resolve the conflict or if the Student fails to 
attend the meeting, the Dean or designee will issue a determination within five 
(5) Business Days from the scheduled time of the meeting. 

• During the time between the meeting and the determination, the Student is not 
permitted to return to the Learning Environment and the Faculty Member and 
Staff Member shall provide the Student with materials, assignments, and other 
Learning Environment information the Faculty Member and Staff Member 
deems essential to assist the Student with remaining current in the Learning 
Environment. 

• The Dean or designee will communicate the determination regarding whether or 
not the Student will be withdrawn or removed from the Learning Environment 
to the Student, Faculty Member, Staff Member, and applicable University 
Officials. 

• If the Dean or designee determines that withdrawing or removing the Student 

https://www.du.edu/studentlife/studentconduct/honorcode.html
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from the Learning Environment is necessary, the Student will be provided the 
opportunity to withdraw from the Learning Environment voluntarily. If this is a 
course, if the Student does not drop the course voluntarily, the Office of the 
Registrar will drop the student from the course. In either case, the Student’s 
transcript will reflect a “W” for withdrawal if the action occurs after the course 
drop deadline. 

• If the Dean or designee determines that withdrawal or removal is not 
warranted, the Student shall be allowed to return to the Learning Environment 
at the next scheduled opportunity. The Student may be required to sign a 
Behavioral Responsibilities Agreement to set forth the appropriate and 
inappropriate conduct and expectations for conduct for the remainder of the 
course as well as the consequences for violating the agreement. The agreement 
is not appealable. The agreement will be kept on file with the Office of Student 
Rights & Responsibilities. 

• The Student may appeal the withdrawal or removal decision in writing to the 
Office of the Provost & Executive Vice Chancellor no later than five (5) Business 
Days from the date of the Dean’s or their designee’s decision. The Provost & 
Executive Vice Chancellor or their designee will consider appeals based only on 
the following criteria: 

o The existence of procedural errors so substantial that they greatly 
impacted the decision; 

o Presentation of new and significant evidence which was not reasonably 
available at the time of the initial meeting and would likely alter the 
decision; and/or 

o The decision is substantially disproportionate to the severity of the violation. 

• Disagreement with the decision is not grounds for appeal. 

• During the appeal process, the Student is not permitted to participate in the 
Learning Environment. The Faculty Member or staff member shall provide the 
Student with materials, assignments, and other Learning Environment 
information the Faculty Member or staff member deems essential to assist the 
Student with remaining current in the Learning Environment. 

• The Provost & Executive Vice Chancellor or their designee will render a decision 
to the Student no later than five (5) Business Days from the date of receipt of 

https://www.du.edu/registrar/
https://www.du.edu/registrar/
https://www.du.edu/registrar/
https://www.du.edu/studentlife/studentconduct/rightsresponsibilities.html
https://www.du.edu/studentlife/studentconduct/rightsresponsibilities.html
https://www.du.edu/about/leadership/provost
https://www.du.edu/about/leadership/provost
https://www.du.edu/about/leadership/provost
https://www.du.edu/about/leadership/provost
https://www.du.edu/about/leadership/provost
https://www.du.edu/about/leadership/provost
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the appeal. This decision is final with no further avenue of appeal. 
 

Student Organizational Rights & Responsibilities Process 
The Office of Student Rights & Responsibilities maintains the authority to investigate and 
adjudicate any violation of University Policies by Student Organizations. The Director of 
Student Rights & Responsibilities has the authority to delegate responsibility for 
investigation or adjudication of Alleged Policy Violations.   
 
Student Rights & Responsibilities action taken against Student Organizations is an 
extension of the University’s Student Rights & Responsibilities process. Student Rights & 
Responsibilities, in consultation with relevant campus partners including, but not limited 
to, Athletics & Recreation, Office of Student Engagement, Student Affairs & Inclusive 
Excellence staff, shall take whatever action deemed necessary to respond to complaints 
involving Student Organizations and/or to prevent future violations. 
 
For more information regarding the policies and procedures related to Student 
Organizations, please see the Office of Student Rights & Responsibilities website.  

 

Student Rights & Responsibilities Records Policy 
 
The Office of Student Rights & Responsibilities will be responsible for maintaining all 
official University records related to Student Rights & Responsibilities. A Student Rights 
& Responsibilities Record will include copies of all Cases in which a Student is found 
responsible for violating at least one Student Rights & Responsibilities Policy, as well as 
copies of all relevant correspondence and other documentation related to the Case. 
 
Please see the Student Rights & Responsibilities website for specific SRR Records 
Policies and Procedures.  
 

Definitions 

For the purposes of this document, the following definitions apply: 

• Academic Actions are consequences that are determined by Faculty Members for 
Students found responsible for Academic Integrity Misconduct within a course or 
academic program. 

• Alleged Policy Violations mean the Student Rights & Responsibilities Community 

https://studentaffairs.du.edu/student-rights-responsibilities
mailto:kristine.mccaslin@du.edu
mailto:kristine.mccaslin@du.edu
https://studentaffairs.du.edu/student-rights-responsibilities
https://studentaffairs.du.edu/student-rights-responsibilities
https://studentaffairs.du.edu/student-rights-responsibilities/process/records
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Standards or University Policies that a Student is notified that they allegedly have 
violated as a result of the incident described in a Report. 

• Appellate Officer is a University official who has been designated to evaluate an 
appeal if the Appeal Criteria are met. 

• Associate Vice Chancellor for Student Affairs & Dean of Students is an 
administrator within the Division of Student Affairs & Inclusive Excellence. The 
Associate Vice Chancellor for Student Affairs & Dean of Students can appoint a 
designee to act on their behalf in times as needed, such as in an absence or 
when a conflict of interest may apply. 

• Business Day refers to any weekday Monday through Friday in which the 
University is in operation, including days when the University is in operation, 
but classes are not in session. For example, University holidays are not Business 
Days. 

• Case(s) refer to a Report in which Alleged Policy Violations are identified and at 
least one Respondent is named. 

• Case Resolution Body refers to any person, persons, or groups designated by 
the University to determine whether a Student has violated Student Rights & 
Responsibilities Policies and to impose Outcomes when appropriate. 

• Case Resolution Meeting refers to the time and date during which a Student will be 
invited to present their perspective of an incident with the designated Case 
Resolution Body. 

• Complainant means a Reporting Party or an individual who is alleged to have 
experienced harm as a result of the incident described in a Report. 

• Constructive Action means making a Report of any action contrary to University 
Policies to someone in a position to take action – such as a Faculty Member, 
Dean, Campus Safety officer, or other University Official. 

• Director of Student Rights & Responsibilities is the University administrator 
responsible for the oversight of the Student Rights & Responsibilities Policies and 
Procedures. The Vice Chancellor for Student Affairs can appoint a designee to 
fulfill the Director’s responsibilities as needed, such as in an instance of an 
absence, vacancy, or a potential conflict of interest. 

https://www.du.edu/studentlife/aboutus/leadership_vicechancellor.html
https://www.du.edu/studentlife/aboutus/leadership_vicechancellor.html
https://studentaffairs.du.edu/about/leadership
https://studentaffairs.du.edu/about/leadership
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• Evidence/Information refers to credible information, including, but not limited 
to, perspective statements or reports, pictures, screenshots, and documented 
communication, that is related to the incident being addressed.  

• Effective Consent, in reference to Student Rights & Responsibilities Policies such 
as Alcohol Misuse, Drug Misuse, Hazing, Physical Misconduct and Property 
Damage, means an informed, mutually understandable words and/or actions 
that indicate a willingness to participate in and/or allow a specific activity, freely 
and actively given by a person with the current mental capacity to make rational 
decisions. A person may be without such capacity due to the influence of 
alcohol and/or other drugs. Consent is not effective if it results from the use of 
physical force, threats, intimidation, or coercion. A person always retains the 
right to revoke consent at any point during an activity. In order to give consent, 
one must be of legal age. Consent to any one activity cannot automatically 
imply consent to any other activity. 

• Faculty Member means an employee of the University who is responsible for the 
management and/or teaching activities of a course, assignment of the grade for 
the course or learning environment, supervision of a learning environment, and/or 
other related academic initiatives, including, but not limited to the instructors, 
professors (e.g. teaching, clinical, research, adjunct, visiting, tenured, or tenure-
track), and teaching assistants. 

• Federally Illegal Drugs are set forth by the Controlled Substances Act (CSA), 21 
U.S.C. 801 et seq., as amended. Under CSA, marijuana is classified as a Schedule I 
controlled substance; all forms of cannabis are illegal under federal law, even 
medical marijuana, and regardless of state drug laws. In an effort to comply with 
the Drug-Free Schools Act, the University prohibits the distribution, possession, 
use, or manufacture of marijuana in any form or paraphernalia associated with 
the use of Federally Illegal Drugs on University Premises. 

• Guests includes any individuals who do not have an assigned living space in the 
particular residence hall or apartment building in which they are currently 
located within University owned or operated housing. Guests can include (1) 
Residents of another residence hall or apartment building within University 
owned or operated housing; (2) Students who are not residents of University 
owned or operated housing; (3) other individuals who are not Residents or 
Students 

• Involved Parties refers to Respondents and Complainants associated with the 
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incident being addressed.  

• Learning Environment includes, but is not limited to, class meetings, course 
discussions, study groups and/or sessions, office hours, labs, advising sessions, 
field trips, extern or internships, whether in-person, telephonic or virtual, or via 
any other applicable program or platform. 

• Outcomes are required University statuses and educational opportunities, 
restrictions, and/or expectations for a Student found responsible for violating 
Student Rights & Responsibilities Policies. 

• Proper Written Notification means (1) delivery via electronic mail to the Student’s 
preferred email address in MyDU or other approved University process; (2) delivery 
in person, or (3) delivery by other means to a Student’s University or permanent 
mailing address. The Student is responsible to have an updated preferred email 
account on file with the University, and to check such email account regularly, and 
to provide a mailing address. 

• Report means a narrative detailing an incident in which one or more Students 
may have violated the Student Rights & Responsibilities Policies. 

• Reporting Party is any person who has filed a Report against a Student, either 
directly or through a University Official, such as a Campus Safety officer or a 
Resident Assistant. 

• Resident means a Student who has executed a housing contract and is 
authorized to live in University owned or operated housing. 

• Respondent means any Student who is alleged to have violated one or more of 
the Student Rights & Responsibilities Policies. 

• Restorative Justice is an alternative framework for case resolution that 
includes an alternative dispute resolution option. 

• Staff Member is a who is an employee of the University who is not a Faculty 
Member. 

• Student(s) means, for the purpose of this Honor Code, any persons registered for 
or auditing classes at the University; enrolled in any University program; or on 
University Premises for any purpose related to the same regardless if the class, 
program, or other education activity is credit earning or part of a degree or non-
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degree program. For the purpose of this Honor Code, a person is also considered 
a Student if they have completed the immediately preceding term and are 
enrolled for a subsequent term or program; if they are representing the 
University between terms or programs; or, if they are not officially enrolled for a 
particular term, they have a continuing relationship with the University.   

• Student Accountability Board (SAB) refers to one type of Case Resolution Body 
that is used when one or more of the following factors exists in a case: an active 
Complainant is participating; there is highly disputed information between 
parties, and/or the Outcome is potentially Suspension or Dismissal.  

• Student Rights & Responsibilities Administrators are administrators and staff 
authorized to implement the SRR process and may include the professional and 
graduate staff within Student Rights & Responsibilities and Housing & Residential 
Education (HRE). 

• Student Organization is defined as any group that has been recognized by 
the University as a student organization or has applied for such recognition 
and/or is acting as a student organization without formal University 
Recognition (as defined in the Office of Student Engagement Handbook). This 
includes, but is not limited to, athletic teams, fraternities and sororities, 
Registered Student Organizations, departmental student groups, and 
unchartered provisional chapters/interest groups.  

• Support Person refers to an individual chosen by a Respondent or 
Complainant to be present during the Student Rights & Responsibilities 
Process and for whom the Student has completed a FERPA form. A support 
person can be any individual who is not an Involved Party, Witness in the 
Case, or a member of the Case Resolution Body. A Support Person must 
follow the limitations on their role and other requirements set forth in the 
Honor Code and SRR procedures. 

• University means the University of Denver. 

• University Community includes all Students, University Officials, and other 
individuals involved in the normal operations of the University. 

• University Events include any activity involving Students or University Officials 
and held on University Premises. Activities involving Students or University 
Officials not held on University Premises are also considered University Events 
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when such activities are connected with or sponsored by a University 
department, Student Organization, or through any Learning Environment. 

• University Official includes any person employed by or under contract with the 
University performing academic, administrative, or professional duties. When 
this document refers to any University Official by title, such reference includes 
their designee. 

• University Policies refers to any rule, regulation, or process as it relates to 
the expectations and functions of the institution. When used in this 
document, University Policies includes, but is not limited to, the Student 
Rights & Responsibilities Policies. 

• University Premises include all land, buildings, facilities, or other property in the 
possession of or owned, used, operated, or controlled by the University, including 
adjacent streets and sidewalks. 

• Vice Chancellor for Student Affairs is the administrator with oversight of the 
Division of Student Affairs & Inclusive Excellence. The Vice Chancellor for 
Student Affairs can appoint a designee to act on their behalf in times as needed, 
such as in an instance of an absence or a potential conflict of interest. 

• Weapons refer to objects designed or used to inflict injury or damage and 
include, but are not limited to, knives with a blade over three inches (excluding 
kitchen knives possessed, properly stored, and used for their intended purpose in 
University owned or operated housing), guns, pellet guns, paint guns, Tasers, 
bows and arrows, machetes, ninja stars, nun chucks, explosive or incendiary 
devices, and swords. 

• Witness refers to an individual who sees an event or has first-hand 
knowledge of information relevant to the incident being addressed and is 
not an Involved Party in the incident(s). 

 

https://www.du.edu/studentlife/aboutus/leadership_vicechancellor.html
https://studentaffairs.du.edu/about/leadership
https://studentaffairs.du.edu/about/leadership
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GUIDE TO RESIDENCE 
LIVING 
A C A D E M I C  Y E A R  2 0 2 2  -  2 0 2 3  

Dear Residents, 

Welcome to your new home with Housing & Residential Education (HRE) at the University of Denver (DU)! We 

are excited to have you join our community! We’ve created this Guide to Residence Living to introduce you to 

your new home and share what is expected of you as a member of the DU HRE Community. 

HRE’s mission is “Cultivating Individuals & Inclusive Communities.” You will find that we live this mission in a 

variety of ways, including through our core values of student development, staff development, sustainability, 

and diversity. 

The Guide to Residence Living is organized in the following sections: 

1. COVID-19 Culture of Care 

2. Community Standards 

3. Administrative Policies and Procedures 

4. HRE Resources 

5. Campus Resources 

As detailed in the housing contract that you signed, you are responsible for abiding by the policies outlined in 

this document. It is important to read the Guide to Residence Living carefully. If you have any questions, please 

contact HRE at (303) 871-2246 or housing@du.edu. 

Please visit our website for more information at https://studentaffairs.du.edu/housing.    

We look forward to having a wonderful year together and welcome home! 

Sincerely, 

The Housing & Residential Education Team 

  

mailto:housing@du.edu
https://studentaffairs.du.edu/housing.
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IMPORTANT DATES 
As a student, you should be aware of important dates for Housing & Residential Education and the University of 

Denver. You are encouraged to review upcoming important dates for our university community: 

• Housing & Residential Education 

• University of Denver 

HOUSING CONTRACT 
You can review your 2022-2023 housing contract in your Housing Portal. 

HEALTHY DU COMMITMENT  
As members of the Housing & Residential Education (HRE) Community, we have a shared responsibility to take 

precautions to care for one another’s health and well-being and do our part to protect DU. This includes having 

a clear understanding of DU’s protocols to promote the health and well-being of our community. As a DU 

student, you are responsible for knowing, understanding, and following all DU COVID-19 protocols, which are 

available on DU’s public health website. DU’s public health team will periodically update the campus community 

on the status of COVID-19 on campus, and you should regularly check the public health website for the most 

up-to-date information. 

 

Students who may have violated any DU policy or protocol aimed at protecting the health and well-being of the 

campus community, you will be referred to the Office of Student Rights & Responsibilities (SRR).  

  

https://studentaffairs.du.edu/housing/about/important-dates
https://www.du.edu/registrar/calendars-deadlines
https://du.starrezhousing.com/StarRezPortalX/E0599108/1/1/Home-Home?UrlToken=771D0219
https://www.du.edu/public-health
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ADMINISTRATIVE POLICIES & PROCEDURES 
HRE developed the following administrative policies and procedures with a focus on efficiency, safety, and 

community support to facilitate a positive residential experience for residents and staff. . In your HRE housing 

contract, you agreed to abide by the policies set forth in this Guide to Residence Living.  Accordingly, you must 

understand and follow these policies and procedures. 

These administrative policies and procedures apply to any student living in University-owned or operated 

housing. Your assigned living quarters identified in the housing placement notification and could be a room, 

suite, apartment, or another housing unit in University-owned or operated housing. 

Disability Accommodations 

If you are a student with a documented disability, medical, or mental health condition(s), you may request a 

housing accommodation/modification through the following process: 

1. Apply for housing through HRE’s housing portal by the posted deadline. 

2. Submit a Request for Accommodation to the Disability Services Program (DSP). You may submit an 

accommodation request at any time.  

If you acquire a disability or have a change in a medical or mental health condition that requires a modification 

in existing housing after the housing assignment process has been completed, the University will make 

reasonable efforts to implement the modification in your current assigned living quarters or move you to 

another assigned living space that meets your accommodation needs. 

In the event of an emergency evacuation, if HRE has information about your medical condition/disability, HRE 

staff can inform first responders about our residents who may need assistance exiting the building. Please 

provide this information by contacting the Resident Director of your building or stop by the front desk for your 

building to fill out the Residence Hall Evacuation Procedures form. 

Accommodations for Temporary/Changed Disabilities or Medical Conditions 

The University will provide reasonable accommodations, including in University-owned or operated housing, to 

enrolled students who incur injuries or other temporary medical conditions or experience a change in a medical 

condition for which they have already been approved for accommodations. Residents with temporary 

disabilities or conditions should work with DSP to discuss reasonable accommodations. The University will work 

to provide these accommodations in a timely manner although some accommodations require more time to 

coordinate than others. 

 

https://www.du.edu/housing/student/applying.html
https://studentaffairs.du.edu/disability-services-program/requesting-accommodations


Guide to Residence Living 

 

 

 

Page 7 

 

Service Animals, Emotional Support Animals  & Assistance Animals 

The University of Denver recognizes the roles and benefits animals have in addressing the needs of some 

individuals with disabilities. At the same time, the University strives to provide a safe and welcoming 

environment for all members of the DU community. The University works to balance these considerations, 

consistent with the legal requirements of the Americans with Disabilities Act, applicable provisions of the Fair 

Housing Act, and other applicable state law and local regulations. This involves proactively working to address 

concerns related to living with assistance animals and establishing systems of support that promote high 

standards of animal welfare for such animals. 

Service animals are dogs or miniature horses that are trained to do work or perform tasks for an individual with 

a disability where the work or tasks are directly related to the individual’s disability. Service animals are 

permitted to accompany their handler in most, but not all, University-owned or operated housing. Students 

with a service animal wishing to live in University-owned or operated housing are encouraged to update the 

voluntary registration of their service animal with HRE each time they change their university housing location. 

This allows HRE to make appropriate accommodations for other residents, faculty, or staff who may have 

allergies, phobias, or service animals of their own. 

Emotional support animals (ESAs), which can be a wider variety of species, assist in the treatment of an 

individual with a disability. Residents seeking to have an ESA in University-owned or operated housing must 

submit a request for approval through DSP and be approved before bringing the animal to reside in your 

assigned living quarters. To make a request, you must complete and return the Request for Accommodation 

and provide supporting documentation to DSP, as specified in the ESA Documentation Guidelines. You must 

demonstrate a relationship or nexus between your disability and the assistance the animal provides, using 

documentation from an appropriately licensed healthcare or mental healthcare provider, dated within six (6) 

months before taking occupancy of University-owned or operated housing. The University engages in an 

interactive process with residents requesting to have an ESA in University-owned or operated housing to 

determine whether the request is reasonable and does not pose an undue hardship on the University, present a 

danger to members of the community, or a risk to the property of others. Typically, the University does not 

allow multiple ESAs. However, the University will evaluate such requests on a case-by-case basis, considering 

the information contained in supporting documentation as well as the size and/or species of the animal(s). 

Once you have received approval through DSP, you must meet with HRE staff, prior to bringing the ESA into 

University-owned or operated housing, to review and complete the ESA Resident Agreement and provide the 

following documentation/information: 

▪ Copy of the animal’s registration for the City and County of Denver, if applicable to the type of animal. 

▪ Receipt of the applicable veterinarian recommended vaccinations. 

https://studentaffairs.du.edu/sites/default/files/2022-03/esa_doc_guidelines_8-1-18.pdf
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▪ Confirmation that the animal is spayed/neutered, as applicable. 

▪ A current photograph of the ESA for HRE and DSP so that staff can identify the ESA. The photograph will 

be shared with HRE and/or University staff on a need-to-know basis only. 

▪ Contact information for an alternate caregiver who lives off-campus to provide care for the ESA if you 

become unable to care for the ESA. 

ESAs are only permitted in your assigned living quarters (as specified in the housing assignment notification) 

except when you are taking the ESA to outdoor spaces for natural relief and/or exercise, in which case you may 

transport the ESA through common areas solely as needed to access outdoor spaces. Approved ESAs are not 

permitted in any University facilities other than the resident’s assigned living quarters, including, but not limited 

to, kitchens and food service preparation areas. You must always maintain control of your ESA, and you are 

responsible for any disruption caused by the ESA on University-owned or operated property. You are 

responsible for caring for the ESA, including but not limited to immediately cleaning up after and properly 

disposing of the animal’s waste in a safe and sanitary manner. If you are personally unable to care for the ESA, 

you must plan for this service, and you are responsible for any cost associated with this service. 

If you have an allergy, phobia, or other disability that would make you unable to live with an approved ESA or a 

service animal, you must request accommodations for such allergy, phobia, or other disability through DSP. DSP 

shares all approved housing-related accommodations with HRE for appropriate housing placements. 

For further information, please contact the Disability Services Program at (303) 871 - 3241, by email at 

dsp@du.edu, visit the Disability Services Program website, or contact the HRE Office directly at 303-871-2246 

or housing@du.edu. 

Facilities Management 

Air Conditioning Units 

Due to electrical capacity in University-owned or operated housing, personal air conditioning units are not 

permitted in any of the residence halls/apartments, unless the Disability Services Program has approved air 

conditioning as a reasonable accommodation. The University will provide air conditioning units for approved 

accommodations. 

Bicycle Storage 

The University provides bicycle racks at each University-owned or operated housing building. These bicycle 

racks are available on a first-come, first-served basis; therefore, the University does not guarantee all residents 

will have a space for their bicycle(s). 

mailto:dsp@du.edu
https://studentaffairs.du.edu/disability-services-program/requesting-accommodations
mailto:housing@du.edu
https://studentaffairs.du.edu/disability-services-program/requesting-accommodations
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The University does not guarantee the safety of bicycles on campus. To reduce bicycle theft and/or damage, the 

University has implemented the University Bicycle Policies, which are available on the Department of Campus 

Safety website. These policies require that bicycles must be locked in designated areas only with approved U-

Locks. U-Locks may be purchased in the DU Bookstore. Campus Safety will either impound or boot any bicycles 

kept in inappropriate areas, any bicycles locked without a U-Lock, and bicycles left by residents after they 

vacate the residence hall/apartment building. Students must claim impounded bicycles from Campus Safety 

within 90 days or the bicycle may be sold at a public auction. 

Only walking is permitted in all areas inside the residence halls/apartments. Residents and guests must walk 

their bikes and carry their skates, non-motorized scooters, and skateboards inside the residence 

halls/apartments. Motorcycles, motorized scooters, onewheels (or similar motorized transportation devices), 

and motorbikes must be stored outdoors. Gasoline cans are prohibited inside any University-owned or 

operated housing. Hoverboards are prohibited on campus, and Campus Safety will confiscate any hoverboards 

brought to campus. 

Hazardous Materials 

Hazardous materials, including but not limited to gasoline, propane, chemicals, flammable liquids, butane 

torches, and gas grills, are not permitted in University-owned or operated housing under any circumstances. If 

you are unsure whether an item is allowed, please ask your Resident Director prior to bringing the item into 

University-owned or operated housing. 

Fire Safety 

The Honor Code and this Guide to Residence Living outline the fire safety policies applicable to students. 

Students who may have violated the fire safety policies will be referred to the Office of Student Rights & 

Responsibilities. In addition to status and educational outcomes, students found responsible for such violations 

may be required to pay restitution for the cost of repairs, damaged property (both University and personal), 

and/or medical evaluation and treatment; have their housing contract terminated; be assigned an HRE fine; 

and/or be subject to criminal charges and fines. 

Fire Safety Equipment 

The University has installed advanced fire safety technology in University housing, including smoke alarms, 

thermal alarms connected to the central fire alarm system, and a sprinkler system, to provide a high level of 

protection in the event of a fire. 

Each sprinkler head operates with a “fusible link,” a small device that melts under the heat of a fire and releases 

the water flow. The sprinklers can also be activated if the fusible links or the pipes of the system are pulled or 

https://www.du.edu/campussafety
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struck, such as if you hang any object from the sprinkler head or if you are carrying or throwing an object that 

hits the sprinkler head. Because the fusible links are very sensitive, you must be extremely careful not to touch, 

throw anything at, or hang anything from them. 

The sprinkler heads are tied into a powerful building-wide sprinkler system. When the sprinklers are activated, 

they will generate more than forty (40) gallons of water each minute from each head. The water will damage 

personal belongings in your room as well as damage other residents’ belongings in other rooms on your floor 

and the floors below. If you intentionally or carelessly activate the sprinkler system, you will be held 

accountable for the resulting water damage. 

If a fire activates the sprinklers, the Denver Fire Department will investigate to determine the cause of the fire. 

If you intentionally or carelessly set a fire, you will be held accountable for the damage caused by the fire 

and/or water, which may include criminal charges, disciplinary action under the Honor Code, and/or financial 

responsibility. 

HRE policy prohibits tampering with, interfering with, or unintentionally causing the activation of any kind of 

fire emergency equipment and setting fires of any kind. This prohibition includes, but is not limited to: 

▪ tampering with or hanging something from a smoke detector, sprinkler head, or sprinkler line 

▪ hitting or striking a sprinkler head or pipe 

▪ pulling or calling in a false alarm 

▪ discharging or removing a fire extinguisher or hose 

▪ breaking the safety glass on the fire extinguisher case 

▪ propping open fire doors 

▪ or leaving an area through a locked fire door 

Cooking 

Cooking is only permitted in designated kitchen areas. When cooking in authorized areas, residents must 

comply with the following requirements: 

▪ If the stove or cookware is messy, dirty, or excessively greasy, clean the stove or cookware before use. 

▪ When using electric cooking appliances (such as microwaves, kettles, toasters) do not overload the 

circuit. 

▪ NEVER leave food that is cooking unattended. 

▪ Before starting to cook, familiarize yourself with the fire safety resources available and know where the 

fire extinguisher is located. 

▪ Before leaving the kitchen area, be sure to clean up, dispose of trash, and turn off all appliances when 

finished cooking. 
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If a fire starts and you can safely do so, contain the fire by closing the door of the oven or microwave or putting 

the lid on the pan. Use an available fire extinguisher suitable for the type of fire. If these efforts fail, pull the fire 

alarm and evacuate immediately. 

Decorations 

The Office of Emergency Preparedness and Fire Safety must inspect any major decorative construction (e.g., 

platforms, haunted houses, and obstacle courses) for fire safety before it is used. Residents must follow these 

requirements for fire-safe decorations: 

▪ Use fire-resistant materials in assigned living quarters and at social events 

▪ Do not overload electrical outlets and do not use extension cords, which are prohibited in University-

owned or operated housing 

▪ Provide adequate safety lighting at all social events 

▪ Do not obstruct access to exits and fire extinguishers 

▪ Decorations may not be hung from ceilings 

▪ Decorations may not be hung on/from or cover fire safety-related equipment (i.e., fire sprinklers, fire 

alarm systems, strobes, smoke/carbon monoxide detectors) 

▪ Do not use fireworks, floating lanterns, paper bag lanterns, and wood-fueled fires, which are prohibited 

as decorations in living quarters or any campus event 

Extension Cords and Power Strips 

Because extension cords can easily become overloaded, thereby creating a fire risk, HRE prohibits residents 

from using extension cords under any circumstances. 

When using appliances, do not overload electrical outlets as that may create an electrical fire. HRE requires 

power strips with surge suppressants for refrigerators, computers, and stereos. 

Prohibited Items 

Possession or use of the following items within University-owned or operated housing is prohibited: 

▪ Halogen lamps 

▪ Incense 

▪ Candles 

▪ Candle warmers 

▪ Butane torchers 

▪ Items with open flames 

▪ Space heaters (except those provided by the University) 

https://www.du.edu/campussafety/emergency-preparedness
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▪ Propane of any kind 

▪ Grills 

▪ Hoverboards and onewheels 

In addition, except in suites or apartment-style housing with a kitchen, possession or use of the following 

kitchen appliances within University-owned or operated housing is prohibited: 

▪ Toasters 

▪ Toaster ovens 

▪ Electric frying pans 

▪ George Foreman grills 

▪ Crock pots 

▪ Rice cookers 

▪ Pressure cookers 

▪ Any device with exposed heating elements  

Visitors 

For the purposes of this Guide to Residence Living, a visitor is defined as an individual who is not affiliated with 
the University or a DU community member who does not live in the residence hall or apartment building. A host 
is defined as a current DU student with a currently assigned to a university-owned and operated housing who 
has another individual(s) visiting, regardless of that individual’s residential status. Hosts must always accompany 
visitors and are responsible for the actions of their visitors.  
 

To protect the safety and comfort of all residents, HRE has established the following visitor policy. Residents 
should be aware of their surroundings and what is happening in their living community and inform the front 
desk or a HRE staff member of anyone in the residence hall who is causing a disturbance.   
 

▪ Visitors are required to be registered and checked in at the Front Desk. Failure to be registered 
and checked in as a visitor may result in immediate removal from the building and may be referred 
to Student Rights & Responsibilities.   
▪ Visitor Registration: The student hosting the visitor is responsible for registering them through 
the DU Housing portal or at the Front Desk. The host must bring their visitor to the front desk upon 
arrival to check in. The visitor should be prepared to present photo identification. Visitors will be 
given a card to show that they have been registered.   
▪ Residents are responsible for always escorting their visitors within the building and are 
responsible for their visitors' behavior at all times.   
▪ Unescorted visitors may be asked to show their visitor card, identify the person they are visiting, 
and return to the front desk with their host to check in if they haven’t already done so. Failure to 

https://urldefense.com/v3/__https:/du.starrezhousing.com/StarRezPortalX/__;!!NCZxaNi9jForCP_SxBKJCA!ExktI_21sl_8Q2NZwzDJfTryNIAe4VANnUA04Kmh9BbiUmQxDueVniv63jjkKGlNgYo3$
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cooperate with the requests of HRE staff or a University Official will result in immediate removal 
from the building   
▪ Providing keys or access cards to non-residents, including other DU students who are not 
residents of the same building, is strictly prohibited.   
▪ Each resident has the right to have visitors with explicit prior permission of room/suitemates. At 
the same time, every resident has the right to privacy in their room. Your right to have visitors does 
not supersede your roommate's right to privacy. Your roommate or an HRE staff member can 
require that your visitor(s) leave immediately, and if your visitor(s) fails to do so, you and your visitor 
may be referred to Student Rights and Responsibilities and may have your visitor privilege revoked.   
▪ Cohabitation (allowing someone other than your designated roommate to live in your room) is 
not permitted.   
▪ Visitors are limited to a maximum of two nights per 7-day consecutive day period with the 
explicit prior permission of room/suitemates.   
▪ Unless gender neutral bathrooms are available in the residence hall, visitors are required to use 
gender specific bathrooms that match their gender expression. This may mean that a visitor must 
use facilities on another floor or hallway.   
▪ If visitors stay overnight, they must sleep in their host's room or apartment. Neither visitors nor 
residents are permitted to sleep in lounges or other common areas under any circumstances. 
Neither visitors nor residents are permitted to sleep in a roommate’s or suitemate’s bed without 
explicit prior permission of that person.   
▪ Visitors must be checked out at the Front Desk and return their visitor card. Failure to check out 
may result in you and your visitor being referred to Student Rights and Responsibilities and may 
have your visitor privilege revoked. Unreturned or lost visitor cards will result in a $30 fee being 
charged to the resident.  

 

COVID-19. During the academic year, the University may adjust the HRE visitor policies in response to changing 
conditions on campus, changes in public health orders, as well as federal and state guidance regarding 
mitigation measures for COVID-19. Residents of University-owned and operated housing must stay informed 
regarding changes in the HRE guest policies and must comply with instructions from university staff.  
 

Mailbox Stuffers 

HRE does not permit any mailbox stuffers from any student group or organization without prior approval from 

the HRE Central Office. HRE approves mailbox stuffers on a very limited basis for HRE business. Please contact 

the HRE Central Office (housing@du.edu or Dimond Family Residential Village #P112) if you are requesting 

mass distribution of any flyers/mailers for residents. 

 

mailto:(housing@du.edu
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Housing Contract 

You sign your housing contract, a legally binding document, electronically when you complete the online 

housing application, which typically covers the entire academic year. There is a separate contract for the 

summer term.  

If you have any questions concerning your housing contract or this Guide to Residence Living, contact HRE by 

phone at (303) 871-2246 from 8:00 am - 4:30 pm Monday through Friday, excluding University holidays (see 

Calendars & Deadlines) or by email at housing@du.edu. 

Administrative Moves 

HRE reserves the right to make temporary assignments and to reassign residents for the duration of the HRE 

housing contract within University-owned or operated housing at any time in the University’s sole discretion. 

These reasons may include, but are not limited to, occupancy needs, facility problems, vandalism, violation of 

University policies, patterns of inappropriate behavior that negatively affect the community, established 

University-owned or operated housing priorities, or any other reasons deemed necessary for the health or 

safety of the community. If roommate conflict(s) cannot be resolved, one or more residents may be moved. The 

University will strive to give appropriate notice to affected residents. 

Contract Breakage 

The terms and conditions for contract breakage are set forth in your 2022-2023 housing contract, which is 

available in your Housing Portal.  

Room Pro-rated Schedule 

For approved move-outs, HRE calculates pro-rated room fees on a daily basis and charges for each day 

beginning when University-owned or operated housing opens for the term and ending on the date on which 

you return your keys and complete the HRE checkout process. If you do not complete the HRE checkout 

process, HRE will charge you daily room fees according to the date listed by HRE staff on the checkout 

paperwork when HRE has determined that you have moved out. HRE may also charge you for a lock change if 

you do not return your keys at checkout. 

Meal Plan Pro-rated Schedule 

If HRE approves the cancellation of your housing contract, HRE will automatically cancel your meal plan. HRE 

calculates pro-rated meal plan fees according to the number of meals/meal plan cash used or a daily rate, 

whichever is greater. Using a daily rate, HRE calculates pro-rated fees beginning with when the meal plan begins 

for the term and ending on the date the meal plan is taken off the ID card system.  

https://du.starrezhousing.com/StarRezPortalX/E0599108/1/1/Home-Home?UrlToken=771D0219
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If you are continuing as a student and wish to keep your meal plan, you must sign an off-campus meal plan 

contract before your checkout. 

Room Changes and Living with a Roommate 

Learning to live with someone is not always easy. Good communication is the key to successful roommate 

relationships. At the beginning of the year, you and your roommate will complete a Roommate Agreement that 

establishes guidelines for successfully sharing your room. It is important to be honest about your living needs 

during this conversation – as well as be willing to compromise if your needs differ significantly from your 

roommate’s. Should a conflict arise during the academic year, you should review your Roommate Agreement 

with your roommate. If you are unable to work out a solution to your conflict, speak with your Resident Advisor 

(RA) to set up mediation between you and your roommate. If the problems in your room persist, you can work 

with your Graduate Resident Director (GRD) or Resident Director (RD) to further mediate your conflict. It is 

important to know that a room change may not be available. If room changes are available, HRE will only grant 

room changes for residents who have gone through the mediation process. Only the GRD or RD may approve a 

room change. 

 

Open Space Agreements 

If you have an unoccupied space in your assigned living quarters, HRE will send you via email an Open Space 

Agreement. This agreement acknowledges that the other half of your room/apartment should always be ready 

for another resident to move in. Failure to read the agreement does not mean that you will not be assigned a 

new roommate or be held accountable pursuant to the Open Space Agreement. 

To prepare for a potential room/suitemate, you must make sure all your belongings are on your side of the 

room/area of the suite, that you occupy only one set of furniture (which includes one desk, desk chair, bed, and 

dresser) and one closet space, and you keep the other side of the room/area of the suite clean and open for a 

potential roommate assignment. If there is an open room in a suite no one is allowed to occupy that space and 

there should be no belongings stored in the open room.  

HRE will try to give advance notice before a new resident moves in, however, roommate assignments can 

happen at any time, including during break periods. An HRE staff member will come by to check your assigned 

living quarters periodically to make sure it is ready to receive a new resident. Students interested in moving into 

this open space may stop by the room to meet you and see the space at any time. HRE expects that you will be 

courteous and treat these students with respect.  You may not attempt to keep a potential roommate from 

moving in or force a new roommate to move out. Such actions will result in referral to the Office of Student 

Rights & Responsibilities. 
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If you fail to comply with these requirements, you could be assessed a fine, charged for a single 

room/apartment retroactively to the beginning of the current term, be relocated, and/or be referred to the 

Office of Student Rights & Responsibilities. 

If your belongings or any mess could interfere with the move-in process, an HRE staff member may enter your 

assigned living quarters and move your belongings to one side of the room or in the apartment to prepare the 

space for a roommate. If this occurs, HRE will charge you for this service, and you may be reported to the Office 

of Student Rights & Responsibilities. 

Check-In & Check-Out Procedures 

Checking in to your Residence Hall or Apartment 

There are many steps involved in checking into your new home. Be sure to check the condition of your assigned 

living quarters and note your comments on the Room Inspection Form through your housing portal within 72 

hours of checking in. If you do not complete the Room Inspection Form within 72 hours, you agree to accept 

the room without any damage or flaws, and you will be responsible for all damages upon check out. Instructions 

on how to complete the Room Inspection Form are included in your welcome email. If anything in your assigned 

living space is not in working order or needs attention from our custodial or maintenance staff, you must 

submit a work order online. If a roommate has yet to arrive, please remember to leave half of the room open 

(which includes one closet, desk, desk chair, bed, and dresser) or the equivalent space in an apartment. 

Checking out of your Residence Hall or Apartment (Mid-Year) 

You must complete the following procedures to complete check out to avoid an improper checkout fine during 

the academic year. This does not include the Winter or Spring breaks unless you do not plan on returning to 

campus following the break. If you have additional questions, contact an HRE staff member. 

▪ Take all your personal belongings out of your assigned living quarters prior to your check-out time. 

▪ Make sure your portion of your assigned living quarters is clean and ready for inspection prior to your 

check out time. 

▪ Review the Room Inspection Form with an HRE staff member during check out to assess the condition of 

your assigned living quarters. 

▪ Maintenance and custodial staff will check your assigned living quarters after you leave, and you may be 

assessed additional charges. You may also be assessed group billing charges that have accrued during 

your time residing in University-owned or operated housing. These will be assessed to your student 

account. 

▪ Return all keys/keycards to the Front Desks upon check out. Failure to do so will result in charges for re-

coring locks and the replacement of keys. 

https://du.starrezhousing.com/StarRezPortalX
https://www.du.edu/facilities/services
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▪ Unless you make arrangements in advance, your meal plan will automatically be canceled when you 

complete the check-out procedures. Please consult HRE for details. 

Checking out of your Residence Hall or Apartment (End-of-Year) 

At the end of the academic year, every resident must check out of their assigned living quarters before 9 a.m. 

on the Friday of finals week. RAs will hold mandatory floor meetings to share information about required 

procedures for end-of-year checkout. Residents who are unable to attend the mandatory floor meetings must 

follow up with an HRE staff member to learn the check-out procedures because residents are responsible for 

knowing and understanding that information. 

If you are not returning to University-owned or operated housing for the following academic year, your housing 

deposit refund, if applicable, will be credited to your student account approximately 30 business days after your 

check-out. 

Scheduling a Check Out 

1. Express Check Out: You can drop your room/mailbox keys in the express check out box at the Front Desk 

of your building. You must write your name, student ID number, and room number on the envelope, put 

the keys inside, and drop the envelope into the express check out box. 

Please understand that by choosing the Express Check Out option, you are forfeiting your right to appeal 

any damage charges. 

Damage Charges 

When property damage occurs, and individuals are identified as potentially responsible, HRE may make a 

referral to the Office of Student Rights & Responsibilities. When an individual(s) cannot be identified as the 

source of the damage, HRE will assign the costs evenly to all members of the impacted community. Although 

HRE makes most damage assessments at the end of the year, some residents may be charged during the term. 

The two types of charges residents may be assessed for are individual damages and group damages. 

For more information about specific damages, contact your Resident Director. 

Group Damages Charges 

When damages occur in a common area such as in a floor lounge, hallway, or bathroom, HRE staff will attempt 

to determine the responsible individual(s). HRE will send an email to the community members to notify them of 

the damage and the approximate cost of repair or replacement. Residents should attempt to identify the 

individuals responsible and report damage and vandalism to the HRE staff immediately to avoid group damage 

charges. 
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When there is damage to a public area and HRE cannot identify the responsible individual(s), HRE may assess 

group damage charges to the residents of that community. This means that everyone in that community shares 

the cost of the damages. 

Individual Damage Charges 

You are provided an electronic Room Inventory Form when you move in. You should carefully inspect every 

aspect of your room/apartment, including furniture, make a note of pre-existing damages, and submit the 

Room Inventory Form within 72 hours from the time that you move in. Damages not noted on the Room 

Inventory Form upon check-in will be charged to you at check out. If you do not complete the form within 72 

hours, you agree to accept the room without any damage or flaws. 

Charges for damages to common areas in the room/apartment are shared by you and your 

roommate(s)/suitemate(s) and are assessed accordingly. If your roommate/suitemate leaves before the end of 

the academic year and damage is found at that time, all roommates/suitemates may be assessed the cost of 

repair or replacement. 

 HRE recommends that residents take dated photos of the condition of the room upon check out to assist in 

mitigating the charges assessed at the end of the academic year. 

Winter Break Procedures 

Traditionally, residents may keep their belongings in their assigned living quarters during winter break. 

Centennial Towers, Apartments Community, Nelson, Nagel, and Dimond Family Residential Village may remain 

open during winter break. Centennial Halls and Johnson & McFarlane are closed during winter break, and all 

residents in those buildings must leave for the winter break. HRE will make winter break housing request forms 

available in November. Winter break housing is based upon available space, and residents interested in staying 

over winter break may receive a permanent move to the location where they stay for winter break. 

Dining services are not available during the winter or spring break. Residents will need to plan and provide their 

own meals during this time. 

 

Room Access  

The University reserves the right to enter student living quarters without notice for the purpose of inspecting 

the premises when an authorized agent of the University has reasonable belief that:  

▪ Entry is necessary to investigate a concern about the to the health, safety, or welfare of a member of 

the University community;  
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▪ A suspected violation of University policies or a crime has occurred;  

▪ Cleaning, maintenance, repair, and/or other related inspection is necessary;  

▪ Completion of closing procedures during break periods require verification;  

▪ Inspection is needed to verify that the living quarters are ready for a new resident;  

▪ University property is being or has been damaged. 

Assigned Living Space Expectations  

Balconies & Terraces 

HRE may lock balconies and/or terraces for any reason without prior notice to residents. Residents with locked 

balconies and/or terraces in their assigned living spaces are not permitted to access the balcony/terrace. 

Cleanliness 

To protect the health and safety of all residents, residents must maintain reasonable standards of cleanliness in 

all University-owned or operated housing, including common shared spaces. HRE staff will conduct periodic 

inspections in all assigned living spaces to maintain clean, safe, and high-quality housing. Although HRE will 

attempt to notify residents of inspections, HRE is not required to provide notice and HRE can conduct 

inspections at any time and without prior notice to the resident. If the HRE staff determines, at its discretion, 

that a resident(s) has not met cleanliness standards, the HRE staff member will take appropriate action to 

resolve the concern with the resident(s), which may include scheduling the Custodial Staff to clean the space at 

the expense of the resident. HRE will bill these costs at the current rates to the resident(s) of the space. 

Residents may not refuse Custodial Staff services at any time. 

Residents must keep floors clear of personal items and trash. Residents must deposit their trash and recycling in 

designated areas in a timely manner and cannot allow trash and recycling to accumulate. Residents must not 

empty their personal trash and recycling cans in bathrooms, laundry areas, or lobby trashcans. 

Residents must keep hallways, stairwells, and elevators free of personal belongings, including trash and 

recycling. Failure to follow the cleanliness guidelines may result in an hourly fee for staff cleaning time at the 

current rates, which HRE will bill to an individual resident or the residents of the impacted floor. 

Furniture 

Furniture is to be used as designed and must not be removed from its original location. No other constructions 

or configurations of furniture are allowed (e.g. lofts, stacking of furniture, bed lifts, or stacking on concrete 

blocks). In addition to any charges for repair or replacement of damaged furniture caused by misuse, HRE may 

refer the students to the Office of Student Rights & Responsibilities, and HRE may assess the student(s) a 

minimum $75 administrative fee for misuse of furniture or other construction in rooms. Lounge furniture and 
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other University property is placed in common areas for common use. Residents must not take, borrow, or add 

additional furniture to the lobby areas for their own personal use. If residents violate this prohibition, HRE may 

refer them to the Office of Student Rights & Responsibilities, and HRE may assess the student(s) a minimum 

administrative fee of $50 per item per incident, as well as charges for any damage incurred. 

Residents may not remove closet doors. 

The mattresses in residence halls/apartments range from full to twin extra-long (36" x 80" x 7"). 

Identification Cards 

A University of Denver ID (Pioneer ID Card) card is used to verify the identity of residents and gain access to 

specific University-owned or operated housing. For security reasons, a residence hall staff member could at any 

time ask residents entering a building to show their Pioneer ID card. A Pioneer ID card is not transferable, and 

students may not lend their Pioneer ID card to another individual for any purpose including, but not limited to, 

entry to a building, misrepresentation of age, or the purchase of meals.  

Students must report a lost Pioneer ID card to the Pioneer ID Card Office promptly and must get a new Pioneer 

ID card to be able to access the entrance and elevators/stairways of their building. 

To promote the security of University-owned or operated housing, you will need your Pioneer ID Card to enter 

Halls, JMAC, Nelson, Nagel, Towers, Dimond, or the Apartments Community (Ridgeline, Summit, Mesa, Hilltop, 

Lynn Marie, University Lofts, and University Place). You will need your University of Denver ID card to gain 

access to the residential areas and the exterior doors after business hours. During business hours, DU 

Community members can use their Pioneer ID cards to gain access to food services and classroom facilities. 

Keys 

Lost keys may jeopardize your own security and the security of other residents. For these reasons, residents are 

prohibited from making copies of keys or purchasing an unauthorized key. Residents may not have in their 

possession a key to any assigned living quarters other than their own, nor may they have more than one key to 

their own assigned living quarters. 

If a resident is locked out of their assigned living quarters, the resident can check out a lockout key from the 

front desk of their building, but must return the key to the front desk within 15 minutes after checking it out. 

Failure to return the lockout key within 15 minutes may result in a lock change and costs assessed to the 

resident. 

Residents must report lost keys to the front desk or apartment office immediately. To protect your safety and 

the safety of the community, HRE will re-core the lock for any lost keys and will assess a re-core charge at the 

https://www.du.edu/pioneercard
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current rates to your student account. HRE will assess this charge regardless of where or how their key(s) went 

missing. Because of safety concerns, residents may not provide their own replacement keys or refuse a re-core 

of the lock for their assigned living quarters. 

Noise, Quiet Hours & Courtesy Hours 

Noise is a particular concern in University-owned or operated housing where many students live and study 

together in a relatively small space. HRE expects all residents to always show courtesy to and consideration of 

others. All residents are responsible for their own noise levels, as well as the noise levels of their guests. 

Noise that intrudes on others’ right to sleep and study is prohibited. Residents must maintain reasonable quiet 

in areas outside the buildings. Noise will be considered disruptive if it can be heard through a closed door or 

window. Excessive bass, loud music, running and shouting in the hallways, yelling out windows, and door 

slamming are always considered unacceptable. 

Residents who are being disturbed by noise are encouraged to respectfully approach others to request they 

reduce their noise. Should a resident need help handling a noise complaint, contact the front desk of your 

building, and an HRE staff member will help. 

Quiet hours 

For all University-owned or operated housing quiet hours are as follows: 

▪ Sunday through Thursday: 10 p.m. to 7 a.m. 

▪ Friday and Saturday: 12 a.m. to 9 a.m. 

During quiet hours, residents need to be particularly conscious of their noise levels, and excessive noise will be 

documented. A floor community may choose to extend quiet hours. 

Courtesy hours 

Courtesy hours are observed 24-hours a day throughout University-owned or operated housing. When asked by 

another resident or staff member to reduce noise level, residents are expected to immediately comply as a 

courtesy to fellow community members. 

Finals Week Quiet Hours 

During finals week, 24-hour quiet hours are in effect. 

COMMUNITY STANDARDS 
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Residents and guests in University-owned or operated housing are expected to uphold all University Policies, 

including Housing & Residential Education’s Community Standards set forth in the Honor Code. If student may 

have violated the Honor Code, including the Community Standards, the violation may be documented, and the 

student referred to the Office of Student Rights & Responsibilities for resolution using the process set forth in 

the Honor Code. Residents must inform permitted guests of all the Community Standards listed in the Honor 

Code and are expected to require guests to follow University Policies while visiting. 

SHARING AN INCIDENT OR CONCERN 
Any resident may file a formal, written incident report to inform the University about any alleged policy 

violation or inappropriate behavior. You can complete any of these reports using the online forms listed below.  

Reporting concerning behavior  

Residents concerned about the health or wellbeing of another DU student may share their concern with 

Student Outreach and Support by completing an SOS Referral.  

Reporting an incident or potential policy violation  

Residents concerned that the actions of another student may violate the Honor Code may share information 

with Student Rights & Responsibilities by completing an Incident Report. 

Reporting an incident of discrimination, harassment, and gender-based 

violence 

Residents who have experienced, witnessed or have received a report of discrimination, harassment and 

gender-based violence please share with the office of Equal Opportunity and Title IX and complete the following 

Incident Report. 

HRE RESOURCES 

Cable Television 

HRE does not provide cable television. 

Custodial and Maintenance Requests 

If you find something that needs to be repaired or a common space that needs to be cleaned, you can notify 

our maintenance or custodial staff by submitting an online work request. Please note that, to submit a work 

order, you must be connected to the DU network using your MyDU login credentials. When filling out the work 

https://studentaffairs.du.edu/student-rights-responsibilities/honor-code
https://studentaffairs.du.edu/student-outreach-support
https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=99
https://studentaffairs.du.edu/student-rights-responsibilities
https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=99
https://www.du.edu/equalopportunity
https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=110
https://fac-work-orders.du.edu/
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request, be as specific as possible about the location and problem so our staff can respond accordingly. You 

may also report an issue through the front desk of your building or at the HRE Central Office (located in Dimond 

Family Residential Village). Residents will not be able to request replacement keys or lock changes through this 

system. Please see your Resident Director (RD), Graduate Resident Director (GRD), or Desk Manager or Desk 

Assistant (DM or DA) for any issues pertaining to keys. 

Work orders submitted by residents for resident-caused damages will be billed back to the resident. 

Front Desk Operations & Amenities 

All front desks are open from 6 am - 12 am and are staffed for security surveillance from 12 am-6 am. The front 

desk is where to go to pick up mail or to get a key/key card to your room. In addition, you can check out 

recreational equipment at the front desk or find out what is happening in the building or on campus. If there is 

a problem in the building and you need staff assistance, please contact the front desk. 

HRE offers several amenities located at your residence hall and apartment community’s front desks. Please go 

to the front desk of your building to learn more about what is available.  

Resources available for check out: 

▪ Billiard Table Set (pool cues, balls, and ball racking triangle) 

▪ Table Tennis (paddles and balls) 

▪ Drying Racks 

▪ Vacuums 

▪ Dollies 

▪ Various Games 

▪ Trash bags 

To check out any of these resources, stop by your building’s front desk and bring your Pioneer ID Card. Please 

note the availability of these resources could vary by building. 

Mail and Packages 

At all on-campus residential communities – Halls, Towers, Nelson, Nagel, JMAC, Dimond, and the Apartments – 

the front desk staff sorts your mail. Any mail you have received will be placed in your mailbox by end of the day 

on the day it was received. 

Residents will receive an email notification and may pick up packages by showing an ID at the front desk during 

that building’s normal desk hours after receiving the DU email notification. 
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Missing Packages 

If you are missing a package, please stop by the front desk of your building. Please provide the front desk staff 

with a description of the package, to whom the package is addressed, carrier information, and a tracking 

number (if available). 

Packages During Winter Break  

During winter break, HRE front desks operate at limited capacity due to the decreased presence of students on 

campus. As a result, all residential mail is forwarded to either the Centennial Towers or Nelson Hall front desks. 

HRE works with carriers to forward mail. However, we often see mistakes in delivery by carriers during this 

time. We strongly encourage that, if you are a resident of a building whose front desk closes for winter break, 

you pause all mail delivery to the building a week prior to the start of break and do not place any new orders for 

packages to be sent to campus during the break. HRE is not responsible for lost mail and packages during the 

break due to carrier delivery errors. Please make sure you make proper arrangements before you leave campus 

for winter break. However, if you are in a building that is open during winter break, you will be able to pick up 

packages at your designated front desk during the break.  

Packages at the End of the Year 

When you check out at the end of the year, all first-class mail will be forwarded until the last week of August to 

your permanent address on file with the University. You can update your address by logging into MyDU. 

Permanent Address 

Your permanent address is the address in your MyDU account. If an address change occurs, you must change 

your information on MyDU for mail forwarding purposes. 

Personal Property Insurance Coverage (Renter’s Insurance)  

The University and HRE are not responsible for loss or damage to a student’s personal belongings or those of 

the student’s guest(s), regardless of cause. The University is also not responsible for damage caused by water 

due to sprinkler system discharge or broken pipes. We recommend that you consult your insurance policy to 

confirm that your personal belongings are covered for loss or damage due to any cause, including but not 

limited to accidental or intentional activation of the sprinkler system and other water damage, during your stay 

in University-owned or operated housing. If not, we recommend you obtain a renter’s insurance policy from the 

company of your choice. If you experience any damaged, stolen, or lost property in University-owned or 

operated housing, you should process any claims through your personal renter’s or homeowner's insurance 

policy. 

Printers 
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The front desk is also home to printers available to print with your University of Denver ID card. For detailed 

instructions on how to connect your personal computers and how to use the DU printers, please see the 

instruction guide here. 

Recycling & Sustainability 

Recycling bins are available in every student room and in the lobbies of each residential building. We have 

single-stream recycling, which means you can put all recyclables in the same bin. For details on what can and 

cannot be recycled on campus, please visit the Sustainability website.  

Telephone Services 

HRE does not provide individual phone lines. 

Wireless Internet Access  

Wireless networking is provided in the residence hall and apartment rooms and is available in common areas of 

each residence hall (dining halls, large lounges, etc.). To make sure your connection to the campus network 

works, your computer should meet the requirements posted on DU’s Information Technology Website. HRE 

prohibits the installation of routers and wireless access points in the residence buildings. If you need any 

assistance accessing wireless internet services, contact the IT help desk at (303) 871-4700.  

SAFETY RESOURCES & PROCEDURES 

Campus Safety 

For your protection, Campus Safety staff members are available 24 hours a day. For non-emergencies, call 303-

871-2334. For emergencies, call (303) 871-3000. We recommend that all students sign up for Campus Safety 

emergency alerts (see DU Alerts) through MyDU.  

Keep the following safety tips in mind: 

▪ When walking on campus at night, always travel with a friend or contact Campus Safety at the non-

emergency line at (303) 871-2334 to request an escort. 

▪ Remember to always lock your room/apartment doors and windows. 

▪ For your safety and the safety of others, do not prop open outside building doors at any time. 

▪ You should also be badging into your building every time you enter and avoid holding doors open for 

other persons. 

Help Campus Safety make our campus a safe place to live by reporting any suspicious behavior immediately. 

https://www.du.edu/it/support/how-to/wepa
http://www.du.edu/sustainability/index.html
https://www.du.edu/it/support/how-to/students/laptops
http://www.du.edu/campussafety/
https://www.du.edu/campussafety/du-alerts
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Fire Alarm Evacuation & Fire Drills  

If a fire alarm sounds, residents must immediately vacate the building via the nearest stairwell and proceed at 

least 50 feet (15 meters) outside the building until a Campus Safety officer or first responder allows residents to 

re-enter the building. Residents and guests must fully cooperate in all evacuations. Failure to evacuate the 

building in the event of an alarm sounding may result in a referral to the Office of Student Rights & 

Responsibilities. 

Exit the building immediately in a safe manner. If you are not in your own room, do not go back to your room to 

retrieve items. If you are in your room, please do the following: 

▪ Check to see if the doorknob is hot. 

▪ If it is hot: 

o Do not open your door, 

o Wait in plain view next to your window, 

o Open blinds and leave your lights on, and 

o Call Campus Safety at 303-871-300 or 911 to report your location if a phone is available. 

▪ If your doorknob is not hot: 

o Take a dampened towel and cover your nose and mouth to prevent smoke inhalation, 

o Put on shoes, 

o Close doors behind you, and 

o Exit via the stairway closest to your room/apartment – do not use the elevator. 

▪ If the outside exit door does not open immediately, kick the emergency strike plate. When evacuating 

the building: 

o Leave the building immediately. 

o Do not investigate the source of the emergency. 

o Walk, don’t run, to the nearest exit. 

o Use stairs, not elevators. 

o Follow instructions of the Department of Campus Safety officials or other identified emergency 

personnel. 

o Upon exiting the building, move at least 50 feet (15 meters) away from the structure. 

▪ Do NOT re-enter the building until told to do so by Campus Safety officers or other first responders. 

Rally Points for Fire Alarm/Fire Drill Evacuation 

▪ Centennial Towers 

o On the west side of the building, residents should rally across Williams Street. 

o On the east side of the building, residents should rally across High Street. 
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▪ Centennial Halls 

o On the west side of the building, residents should rally across High Street. 

o On the east side of the building, residents should rally near the intramural sports field and the 

lacrosse stadium tunnel. 

▪ Dimond Family Residential Village 

o Residents should exit the building, move north to Asbury Avenue, and follow Asbury Avenue 

around Sturm Hall to Driscoll Green. 

o Residents should not gather in the courtyard between the east and west wings of the building. 

▪ Johnson-McFarlane Hall 

o On the west side of the building, residents should rally across High Street. 

o On the south side of the building, residents should rally across Iliff Avenue. 

o Residents of Johnson-McFarlane Hall may also rally in the Nelson Hall cafeteria. 

▪ Nelson Hall and Nagel Hall 

o On the west side of the buildings, residents should rally across High Street. 

o On the east side of the buildings, residents should rally near Evans Chapel or the green space on 

the east side of Hilltop. 

▪ Apartments Community 

o Residents should rally 50 feet (15 meters) away from their apartment building, preferably across 

a street if they are able to cross safely without impeding emergency services. 

▪ Transfer Living Community 

o Residents should exit the building, move over around Sturm Hall to Driscoll Green. 

Special Considerations 

Certain evacuations may last longer than your typical fire alarm. In cases where there is an actual fire, carbon 

monoxide alarm, or any instance where one cannot re-enter their assigned living quarters for a prolonged 

period, please go to the following gathering points located in a building different than your living quarters: 

▪ Residents of Halls will gather at Towers’ main lounge. 

▪ Residents of Towers will gather at Halls’ main lounge. 

▪ Residents of JMAC will gather inside the Nelson lobby. 

▪ Residents of Nelson and Nagel will gather at the JMAC main lounge and classroom. 

▪ Residents of the Dimond Family Residential Village will gather at Halls’ main lounge. 

▪ Apartments Community should head over to the Richie Center 

Persons with Disabilities 

If a person is unable to evacuate a building due to a physical disability, the following steps should be taken: 
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▪ If the building has a designated area of rescue, the person should be moved to this area. 

▪ If the building does NOT have a designated area of rescue, the person should be moved to the closest 

stairwell. 

▪ Call 911 or Campus Safety at 303-871-3000 and inform first responders of the person requiring rescue 

and their current location. 

You must evacuate the building safely and quickly when a fire alarm sounds. Failure to comply with these 

directions may result in referral to the Office of Student Rights & Responsibilities and potential criminal action 

based on federal, state, or city fire codes. 

Campus Shuttle Service  

The University of Denver has contracted with a third party to provide the Campus Shuttle Service. Users will 

need to download TripShot. For more information regarding hours and routes of the shuttle service, please see 

the Campus Shuttle website. 

Staff Members on Call  

HRE has an extensive on-call system. There are always RAs on call in each building every night of the week and 

on weekends. In addition, we have Graduate Resident Directors or Resident Directors on duty 24-hours a day, 

every day of the year. Should you need after-hours assistance, please use our on-call system by calling your 

front desk or the Campus Safety at 303-871-2334. 

Tornado Warning 

If you learn of a tornado warning, do not go outside. During a tornado, move to an enclosed area away from 

glass windows and doors, such as the basement of your building, interior stairwells without glass windows on 

the lowest floor, or the interior bathroom area of your floor/apartment. 

The City of Denver has tornado sirens.  

If you are monitoring weather updates, please know that Denver is located in Denver County. 

EMERGENCY PREPAREDNESS 
The University of Denver is committed to facilitating a safe environment for our community and has created an 

Emergency Procedures resource that provides information on how to respond to potential emergencies on 

campus. 

In the event of an emergency, you should always take the following steps: 

https://www.tripshot.com/mobile-apps
https://www.du.edu/parking/mobility/campus-shuttle
https://www.du.edu/campussafety/emergency-preparedness
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▪ Call Campus Safety at 303-871-3000 

▪ Dial 911 (if necessary) 

▪ Move to a safe place (if necessary) 

DU Alerts (Emergency Notification System)  

Timely and accurate information regarding an emergency can be the difference between life and death. The 

Office of Emergency Preparedness & Fire Safety is responsible for issuing emergency messages to everyone 

affiliated with the University of Denver in a very short period.  

The University encourages all community members to sign- up to receive emergency notifications (DU Alerts). 

All members of the DU community will receive an email when a message is sent through DU Alerts. However, if 

you would like to receive voice messages via telephone or text messages via your mobile device, you must 

register your number or numbers with the system. 

Fire Drills 

DU policy and Denver Fire Code require that all residence halls have a fire evacuation drill three times per year. 

These drills are performed during the fall, winter, and spring academic quarters. During a fire drill, 

representatives from the Department of Campus Safety are looking for the following things: 

▪ All people have evacuated the building 

▪ All doors and windows are closed 

▪ All halls, stairwells, fire system components, and walkways are clear and accessible 

▪ Elevators are bypassed in favor of stairs 

▪ All people have moved at least 50 feet from the building (walls and doors) 

▪ The building is evacuated in a reasonable amount of time 

Upon inspection of the building, representatives from Department of Campus Safety will cite the building for 

more than one open door or window; failure to evacuate without an order to do so by a Campus Safety official; 

objects in halls or stairwells; any fire hazards that are contrary to Denver Fire Code. 

Should a building fail a fire drill, a remediation fire drill will be held within 7 days following a report of 

deficiencies to Housing & Residential Education. Should a building fail a remediation drill, HRE may take any 

number of steps, including, but not limited to, a second remediation drill during the overnight or early morning 

hours. 

Fire Inspections 

https://www.du.edu/campussafety/du-alerts
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As part of the ongoing fire prevention initiatives in the City of Denver, firefighters from the local fire station or 

inspectors from the Fire Prevention and Hazardous Materials Division will visit each building accompanied by 

Campus Safety officers and other University personnel at least once per year to confirm compliance with 

Denver Fire Code and good life safety practices. Any issues found during these inspections will be resolved by 

Facilities, Housing or Campus Safety personnel by order of the Denver Fire Department. 

Fire alarms in residence halls are inspected annually to confirm proper functioning under normal conditions. 

These inspections are performed by Campus Safety Alarm Technicians or by private contractors. 

Evacuation 

You should be familiar with your evacuation routes before a fire. Whenever you move into a new building, take 

note of the two nearest exits to your room. You should always have two ways out of your building. It is natural 

to use only one way in and out of your building, particularly when you take the elevator to an upper floor. 

Familiarize yourself with the stairwells and where they lead before an evacuation is necessary. 

When you hear a fire alarm or see flashing fire strobes, evacuate the building immediately! 

Remember: 

1) Use stairs; DO NOT use elevators 

2) Walk; DO NOT run 

3) Move 50 feet from the building once outside 

4) There is no such thing as a "false alarm;" evacuation is mandatory and sensible whenever the fire alarm 

is activated 

5) Failure to evacuate during a fire alarm may result in disciplinary action, fine, injury, or death 

Weather Emergency 

DU maintains a weather emergency page that provides the most updated information. 

Cold Weather 

Students in residential housing should: 

▪ Close your windows as pipes could freeze and/or break, which could lead to leaks or floods. 

▪ Report concerns with pipes and/or leaks by contacting Facilities (303-871-2200). For after-hours 

concerns, connect with Campus Safety at 303-871-2334. 

▪ Reach out to the Housing Office at 303-871-2246 or mailto:housing@du.edu if you have any questions 

or concerns. 

https://www.du.edu/campussafety/emergency-preparedness/weather-closure-delay
mailto:housing@du.edu
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If you are outside during the storm, please pay close attention to your surroundings and walk around campus 

carefully. The anticipated weather conditions will likely include slippery walkways and, potentially, falling 

branches and/or debris. 

Snow clearing 

The safety of the community is DU’s top priority. For those residing on campus, Facilities Management snow 

removal protocol prioritizes ADA access routes. This snow clearing map provides information on those locations 

to better assist you as you navigate the campus. You can learn more about Facilities Snow Removal Plan & 

Policy here. 

 

https://www.du.edu/facilities/media/documents/du-snow-route-21-22.pdf
https://www.du.edu/facilities/snow-policy.html
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